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AT Cable, Gino Al Staats (2013) #&H FHr it T H KX (self-expression) HIEEEN
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) — R SR AE 55 B RIL T AT N——rT BE A A T8 R LRI S 24k ¢ “Socialization
programs and employee training would benefit from a recognition that this kind of activity occurs.
In organizations in which crafting behavior is a means for growing a job or developing an
employee, active acknowledgment and encouragement of job crafting are likely to yield tangible
and intangible benefits”) . [FIFEH, Ashforth, Myers F Sluss (2012, p. 162) .44 T/ H %4}
NF A TENHLAF R EE T, B “HBERIBIS TR R s VG5 AT AR
AL 3 R AL o FEIAREHLZA T, RN 2k 2 A 55 200 03 T 3 & 22980 AR, DAE
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(Ashforth & Saks, 1995; Feldman & Brett, 1983) . %4k, Cheng, Costantini 1 Zhou (2019)
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Does work engagement increase person - job fit? The role of job crafting and job insecurity
https://www.sciencedirect.com/science/article/pii/S0001879113001759
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