(LEZFR) FRELSEERE N

AH: Bt S SR 57 55IRE R TR S K L
B ZEln. PRE. KEE,. MRT

F—i

HEALEL:

WCE 30 RALAFATIVIRIE R T U5 R B s BB TR, X 57 55 URiE 02 T “HZ 54y
() “XThE” AR FHEEATHRINT, TR IR R T “HA S0 ” KRidiEs
HIgHLH . HREEA BRI EEME. TR @i, NitS%.

=1

VST BRI H R 8 DA S SCRRAR 35 SR AR RS BRI . 18 SR O TS (55 45 URAE I
T “UHR G CAER—ZITHIRE R T, U XA, HEbrE, XS
M EAEIEIRIE, ARG B EIR AL identity, BIZLHN (LRZHD I TXT
“UERA—AEL, BAVEHE” MHEM, ©RASUZH NS, —Bokiie K25 0 TILFE T
AR, AR B TATF H S AONHEES K. B, 850 r szbr BN iZ &
AME Gy Cidentity) 5iAIA] Cidentification), Bk i & sl [FI1%6 4, RAMAR L T
AEHLZE B, A “HZ 81437 (organization identity) &7 [F AN & . @ENAE %t
BEHEAT B R, SRR XM E T 1 S SRR ARSI T VRGN SCHR I, X AH 2R Bk
WA FCHATHRT, AT T8 tHR SCE & AR 1] 7

5] R :

JEH B 2T I, 48 STATHE PR E W LB EEZH S (R D,
AR ASCIORE FC A 8. FTHRATEEA (1) AR S0 NS ARSI 2 X (2) HELAFE B
o, PR (3) AT AT il = AN J7 Tk [ S A

(1) ARG G IR KA E X

[ Jo DA SCHR, FRATT AR IZH 23 B 433X — W& 2 A = IR R 16 %6, B Z 1,
F T4t 250 [F BL iR (social identity theory, SIT)AI H 3k 73 25 P i (self-categorization theory,
SCT), HARGH RS S 31 —Fh (Ashforth & Mael, 1989; Hogg & Terry, 2000), &
HAE LR 1) 511H 845 2 (Ashforth et al., 2008; Hogg & Terry, 2000) . iX Lek1iH 50 12 &
Al LR I & T H 2% B SR B HE RS BRI E & L (Hogg &Terry, 2000), tHA] DL 5¢T-4141
WP« SRR RRR AP I 4RFAE (Harquail & King, 2003), 7] LG E WM, 1 n] D=0
17 1E 1] (Ashforth et al., 2011) . W = 0 A9 4 23 & 4 5 T 0 38 5% Rl W0 41 2 2%
(microsociological) ) 41 i (Pratt, 1998; Hogg et al., 1995), iR T AMATEREK 2 1M (group level)
f) . (self) & [ T 2 (self-concept/conception), @it ZH4ikE L EFK, B “AE ALK —

VRV B “ LS A (group member)” R — Bl (1, (H BB SOCTER R BN A, T
NAALRE, BN W28 T I ASE R M 2 B 52N, A0SR, IXIF AR R A S FT b .
b, IRATAFBGIR 5y BRI 2 5  E



ST, BRAZUME” Y(Ashforth et al., 2011; Brewer & Gardner, 1996). Tt E KA A2 TH
(individual level), %F 5 1524~ N & 45 (personal identity), & A AMARFEREFAL (B G0, B4 )8 M.
RE . OIARAE. Do) (Ashforth & Mael, 1989). B AMERFEFRE X AT, Hiltn, " —

M EFBIN
® 1 ARH OS]
SRR fir SCHRR PG BUE X
WOMI/MAEE  Organizational Hogg & Terry,  “Organizational identity (self-conception as a member of a particular
i) identity 2000 organization)”
Bartel, 2001 “Individuals identity as a member of a particular work organization (i.e.,
organizational identity)”
Haslam & “One can argue that organizational identity (a social identity associated
Ellemer, 2005  with membership of a given organization or organizational unit)”
Perceived Dutton, “Perceived organizational identity refers to the beliefs of a particular
organizational Dukerich, & individual organization member....... The perceived organizational
identity Harquail, 1994 identity-a member's beliefs about the distinctive, central, and enduring
attributes of the organization”
Construed Harquail & “By distilling and representing that individual member’s beliefs about the
organizational King, 2003 central, distinctive, and enduring characteristics of an organization, Ol
identity established the organization as a unique entity that is psychologically
meaningful to that individual. Ol, therefore, is construed”
FMIAL)ZE  Organizational Albert & Organizational identity as the central, distinctive, and enduring character
14} identity Whetten, 1985  of an organization.

Whetten, 2006

“The concept of organizational identity is specified as the central and
enduring attributes of an organization that distinguish it from other
organizations.”

TEZZWETH L, 2R Sty 2 2 E N — AN SE 4k (entity) B 4 247 8035 (social actor) f#) & 14

BRE T A ANHL, TATRUE”, R T NESRL . AR A KR (Albert &
Whetten, 1985; Corley et al., 2006). HLHT2H 23 B 473 X 2 ¥ SEAR (entity) /2 2143, 7E 20 i i 28
UL VE— /NS BAAT (Ashforth et al., 2011; Corley et al., 2006), #RZ I 4LRE Ry —A 2k
B 24T 53 (145 J7 (essence) (Ashforth & Mael, 1996).

AT FE R, FAT T EEE T AL 2N R AR AN B 370 818, K 235 3 B 8 7R SOWL = 1
5 SR H AR T A RN BUE &, XM RRAE Sias MR B e, = A
ZUFEZE (Ashforth et al., 2008; Hogg & Terry, 2000). Sluss A1 Ashforth(2007)1 & sl LA i it
RN, AR SRS R RS B E FEAL N RS, A S EEME 2 Sy
R —fh. fEBER T, JATSM T X%,

“Albert and Whetten (1985) conceptualize organizational identity as the central, distinctive,
and enduring attributes of an organization qua organization. ---Given our interest in the
individual, our focus will be restricted to the SIT conception of the collective level ”

(2) HALLNRRIBES .

WRAEAE 2N R RS, AU RN F SR E X E IR IFLE (Ashforth et al., 2008) °,

ST 3RS H RN — K (oneness), B TAHZURERA, DL LRI IR, 1T 85

2 R (self) FE R M2 1 2 A J2 T AR M SR 44 [ FK(the collective self), i I & ANA [+ 23 5 47 (Brewer
& Gardner, 1996). 7E Ashforth et al. (2011)#)3 3, HHIBA (teamwork)RZ8BI A H R, “ A2 HIA— A
(1 am a team member)”

SSCHR e B B BIANMAR B B G LA P RN BRATTAR D BUAR R B 1% 0 (Pratt, 1998), BIZHZUE N
SEPRSS HAR B AREN G AN . Bk, FATUCAHLGONFEETME S b, AR ATl AR R
A,



(Ashforth et al., 2008; Cooper et al., 2021). M ZHHIHL S 5 UF TAME “F2uk”, M4
HEUNFINRRAMASTEZ KRR B NH S Z TR [F 2 X — )@ ZHEUAFIFEE e, Bk
FHAMERB AL il USRI  BA AL . HE R SR A B SO WAL BRI
FEJZ 51 (Sluss & Ashforth, 2008), B ] T4 4 ZURFEAR AN B 3 R AIE (Ashforth & Mael,
1996), i HIFF G 4LZR s 3 5 4 4T 9 (Thatcher & Zhu, 2006).

BT DL B MRS T, FRA TR AR SO S R PR 7R AL 2 DA R R A0 B 3R 40 58, BA
AL RAEANRZ I FIHR G MALUNR OB SREEE 100,

UERN—LFSIGE R T, BORUE” FFIEXTR. “HL G XS . RSO IX 431
WA SAFAEA N, B ERFH TR AT L3778k OUBSREEE 5 10D,

(3) AL T i) RR

AR AN ING RS (PRI T o BIF 70 0] R0 1D 7 A RS R TE 03 T L B 473 VA i g ) 2
— “IRFVEE TR, DARARAT ] fig vk S 4 IR 28 (IS IR) D o 31X — I R IR FRAT T AT
TTZ SRR 1, R IAL 2N R BRI A B 3R B I PSR, BB 3 < AH
FUNF”, BB BATARE B TR A C5HARR R, ERE CEHRFHIME
(place within an organization). &5 &+ A FRIELR K AR A RH, BATE—LHIMT TIRIE 57
TIHL Sy, RIIRIE B TG 2 X, 1 A BEAMERSIASYERRE . A
SCHIBLEE M) R VA s DR T A el B R B AMAE RIS A M N E A L S 4y GRR )& .

A IS e RURIS L PR B 1), FRATT SR 2 T SCikef, BRER T 57 55 URaE G2 T R TR
WUEE By ]2 Bt TAE (identity work) I 9t o« DA G T 57 S5 URIE BEAR I 70 200 T JRIE 51 T3
HAL GO TAMEF SIS VERAE, B ARG 0T 700 57 55IRIE S T AU E 23 B 4y 3EAT 21
TATAE RS 01 TR T “IREBVKE TURE” MSEi kA4, Rt A=A x Fir K,
PN SRR T2 SR WA 2 XU S 3 (SRR, 2 EEOGTEI & R AT
T XAERE R RAE G o 1S TR, KERAMEE—HREE N2 EGHINE
PRYENE, 57 55 IRIE A Tk R i) AN GUE S . PN HZ S 0y . o H, B B E BLEmE K
ZAEXT B X AR E G PIE Gy, HARW S B B A TN R 0 B 4y 1) H SRS

BT UL EIr#r, 7 e S 1A [l 25 3 S ) REURT B9 [ R, A ST MR IE SR /M JE THT
K, BAC I RS FFAIGEREE T, R LA B AMEMB)ZTE R XE 2023 54 U
R, FEIX—d AR A 03 T An ] H H B0 A B 400 Il A 2
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MRS BOA R, SESE F2 ] DIAAAE 2 MR sCERA AR, LRI B 1 22 B, a5
(1) 5 4y 22 B 1k S0 2 (RIS e P A B 4, IXFE B 5 IR B 70 FR A R4 R ) e DA B A BT
itz m, BRI, X THTFES7 55 URE A TSy P B, T ZEN A W SO AT IR P 2
— B OISR AR AE AR O A B AT, AU B 4 I E LA e — MRA M E 5 EE =
SR A (AR RN 55 5 URIE TR Tk R A R A D .

[B] R :

JEHE RS ER RN, FEH T IRAVER I R B R WS, O
URIE A TAHZL “ By ” XUEME (RIEME) AN, BFHERER), JRIE & TXEHL S0
L AN MBS o JRSCAER T AH R Sy “XUEME”, “HAME” A1 “BhaSTE” 1R
Lz ERPERIE I, JEEA R IRIE R T G0 R A SO LN E . R
AT LS =ANJ5 T FEBR IR AE 72 T 23 5y HARRAE S BAT SCRR A AN 2 5 DA W AR SCHIT 5T 1 B
SIS S A B

OO Ep s

JhAT

LATWESE HAEa
B 1 WE SR

(D JRE R THR S HINEERBEEARRME. B S5IRERAMEITER. IRIEEH
TR, JRE T LA T AN G0y IRIE BT B A T A 2L 5y, WU
AH 2B ST AT TR IX 53 1 P T g B SR AR DR T, B X T URIE BRI Y R R T, 2
URIE 2 TG s I A IRFAE o /D B0 O A RN BIYRIE FAALAT A SR AR e (R R 2 xt
YRIE 51 TR [ FN B AS B 77 A R0 (George & Chattopadhyay, 2005; Martini et al., 2020), {H
A KT IRIE A THR G0 IR K Z AR R — WAL G s SUA R, 20T IRIE 57
TR A 2 B 3K — FE AR

(2) WEHAFRGSHE S TG RBHFFIRE. DA ST XE SR ad, &
BRI T W B 45 K ¢ £ A H R0 (Ramarajan, 2014). fE4EHSE & b, AT A =3
M7 AE SRR E (Brewer,1999;Vora & Kostova, 2007) (WL 1), JRiE & T %0 2 2 5 17
AEHANKR R, X2 LAEXE G0 S S TAERF FE AR IATIRAIR R 1. X P EANE R FEER
DAEFRA T Ho—, BANHA S LR A T 55 55Uk 52 T 5y BRI S, IE&E T IR



T T K IRIE A — 2R T QRERMHAL S M), WL THRAM—8 AT (HITHA
A G, AMEHRE 45 SIRE R T WAL GG, HHE T 575 IRE 7 T
Y 2R 17 1) S R A

H=, WIAHS S A EAN R JRIE R T 555 5 IRE AL MBS, FERNHT
VERR UL ORI A B TG 30, YR IE SR 2 23 B 1y 1% 5 AR A7 DR B AR 1 1) iR B & %
(need for survival/safety). JKiE 51 1.5 T A K B2 TAEFEES), ke, H
T HALH R B 5 B FRANEFN B FRARA B AR (S & 2K (self-worthiness/growth) . IR IE H
A7 2H 23 B 477 SRR 3 1R RS MR AR 22 4% SO TR ZH 2R B 3 B B 1) ) RO e AT B R 5 g
PRt T ER A B 2H 23 B SN B X 2 i — 2D DL TR B 223 B R . A2
AL HAR AR R, A HEYRIE R TAE 57 S5 URE T R KT & i

(3) MEHE G S RIBNSHERAT] BV HIAFE

5755 IRIE R TR 54y BoAT B 0 sh A URIE R T AR RALECE TAE M S 2 bE %
IRIBAT S5 AT A . 10 HL, AN TR TR 2 Rk, S8 S IRET 5
KIH . TAEANZ . IRIER HSEAE, 8RN — MREAE SRS, S Ak
RSB D E AR T Ay o X PSS VERE &35 2 J7 AN E L, 5140 e s IR AR E 1 TAE
Hh AN T RN TS . 7RSS R R A TR I, 95 55 URIE A Rl E & 5IRIE 7
TEAT 2 SEM 57 B A R, ARRIE SRR S WIS A, 0 TIRIE R T 5 #OR A E 1. (242,
A KT 57 5 URIE A T RISCRREN B J B 1X — pi

BT, BA B AMEFI S M I A B e A SCE SOTE AN R, 2RI TR IE
T G R “ TR B R T 5L (9 SEAHTIE . (ESR DA 95T 57 55 YR IE [ ST Rk AN XU EE & 47y
DA B0y TAE ISCHR, A R H AR A X FRFE (R R By dn el R e, 5 T e b
BB S W R, AR SCRETTSIRIE R T, S0 FIRZEIRIE A TR EAR G DK
Jee ik FE K By B SRS

BAEABFEEE 2 T, “2.2 YRIE R TR LR S0 RFRE: BAMERBISM” 47T
FHR [ AE S

SH 3R
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PEPIE? R EAS R TR AP B R — B ? R A HAbE S R
T H O M —MARES S, BRI CARARE SRS . IFRX — f A
PRGN S omAigad, 13O A R 5 BEE TR AR TCiE B A BRI R 77

5] R :
TR 1K 2% 7 A2 AT A1 A S AN i 22 ) Il j 2 — | R HR Y T R R R
JEA T B . FRA T E T B 1 22 FE B4 (multiple identities) LL &2 WU EE & 473 (dual identity) )
SCHR, GEA AT R ——IRIE R TS S0, N “RonhE” AR B2 “XEE”,
TRURIE 1 LA A AN HR Sy AR < 00eiE” A, R4 T UEE-.
DOEH X7 BA “pon” M, mo“on” BA CRAZERY Rl BUnhERRIRE R
THR G “BATAELE, HRANEERMR FIHEARIE . AT, (R P50 I O i 44 6
ZPEMEAULR Y, B G Sl WARIT 5 DU TR R, FRATIEAS Ok
Hog XU G E IR “CREME,

S 4.

F b, WFRETE, BRI ST 2 (34 44), METHARRIE SIRIZ L.
{EZ, SCHRIBIE DT AT B R P R AR AR AT BE B S 0 W FC 418 7 AL M 1) s, 1]
an, BT 0 51 AR A AR (AR (3R 2 ok X D5 T AR TS B A5 AT
FEER (—ATET 1L AAM—ATAET 5 4 sE DTN K—DRPE. —452E 3
) 7 B, 5P IREN AT R AR ENERER? FRBUN? KBRS AZTEENE
B RE T T AR, X N R IRIE S A AR AE 1M SRR ? S AT
BARMIM HRAE T Hoxt TARRIAN RIS SRR AL ? 255%.

[B] 2 :

A B R R AN L o TRAT TR I I R 43 B 20 SR Rl s (1) ASCHURE A4 02
34 L5 KRB R T? (20 4uT TARRER A (RPFEAH T TR . 2210, 4k,
R RE KT WSS AT R R 2 AN 2 52 AT B 7T 45 2R 2

(1) RCEFEAT LR 34 BHEFIRERT?

FATEE | BRSNS AP B i) TAE H &, £ —FFURHCRERS, FfoR e BRI A
o X—%f5E Corbin A1 Strauss(2015) 26 T HIRHAL ML s . RIS, A ATiEHs HE IR Hh
Ff ot — Pl SLAEME S (concepts) 2 At 2 b B EHRUWSCER J732%, MRS AR B SRV T- 0k Hafs i 20 A
Bl G N2 1) i) A s — Fe I R S B, BRI FCR BB AR I, BV B R Sl 3t
BT, BRIk

AR P B iR T SR IUCRE I8 1 BB AL 775, sk b, DikESE “ 97 % URiE
G T RUCER 2H 23 By e] e SR B2 e 7 (WLRIRFT) X — B8z i@ I, Sy IRIE G2 T
AR FIER A XU 223 Sy 3, A R BR2H 23 By PRI 55 2R BB T IR FI KU 23 B HBIR N
18 P 1) B AL, A4 3 B AR RN DL SN TR PTG 5%, SRR A0 = A 1R 3 I A8 o i (1)
ViR BN, SEREE—AIZ Ui (s XZ-0L) WG, IR0 52153 2 e 2 BUR AH G
)55 55 URIE LR MM EMVEAR 2, fasE . IAVEAE, H TR RB T RefE — e R ERZmYk
B R TR S A BRIk, AT TR N 1 BE S R br e . BEJS 5
MroRIt, Sl BALEy S IRE S, FVRALEE T 3 FHAL, TIRE A7 T Bl A A .
0 TN 585 A2 BT URE A7 2H 23 Sy oy SR EE - 38 ANULIE,  FH T PR 20 235 47 S B2 AR 56 DL G
IR . FEP NS A ) TR S A R S, AT X 2 2B 5B H A2, BESE 73 Hr Al
TS HIERN, EAEHBIFEA R TR 28, M TRALES &= Tl HTRAES



NFEFHAIE— R A SR RS e SR, U8 TEALR G0 KRR, Mt
RIEH T HHMES “ At M7, A7 2RI R N B & R

D F—HrEREBEMS TR

TEEE— BR AT R 28 “ 55 55Uk iE 2 IO E A S A4 ? 7L W EA L S0 anfa &
J&? REAFEARA? 7 XA BT VIR, UK T 9 SIRIE R T, B =132
WHRELE—AEHE RN H, HAh 6 (L2 i B =2 Vig . B5em—ANik,
W IE N VTR SCAREATHIA 04T, B AT 3R AR (R B8 T KA o 37 38 52 U7 & R RFALE

BB BUIRTERUE, BT TRARAAN, BATKIL I AERE . RKALE REKF AT e
Wi HER R, Flan, ARLLEN 3 AN AR E(FERRLE 20~29 ¥), <A HEREIH AT L
P R s B (w5 XZ-01. 4i's XZ07), flfi174E AR EE, HERSHHA
IR R TAERLE 30~35 %, P12 AFFLL T (W45 XB-06. GC-09) 1) Jul i [ K3
PA7 55 URIE (17 LR, RECE IR S EE R AR EWANHRN KR KL, RAVES
T B EURER EE N T 20~29 &, ABILL R IIFEA; 30~35 &, AR IIREA . AR,
BIGNTRIL, 20~29 S, Tt AR EEARILUTRE, WAERS SIREEE
KI5 RIS L4 5 XZ29. SB27. CX32); 30~35 %, “#fiffit. A&, LHF,
WAFEH 57 55 URIE A VE R A 7 (g5 XZ16. CX-24. QT12). %M. ik
JE T IR I IR B 4 R i R al et SR ) HA R . AR T b, S DRI IR AN RE
HESIRIE 5 TR T BIRG WEHAL S K RNEE, WIFASBURHLS S K iR
MU BRI, AR DL 5 2 AR RSt RN B A R A

TEXTIX 9 732 V53 IV R AR /- A i # v, FATBE I T B INA BRI R ——49% V)
BRI HRINE VL, JCHAE A S AR N 2R el FLAERS, 55 2B PN H A Sy
JBAE— 2 LA AT o FRATVIE I E LR By o] BeAAAE 5 T MR R EH B3l o BIRIE 0 T
XA IR Gy BV BT, FRATREAESE P B ViR B, 350« XU A 2 S
HFRR” FEMIA R,

2) BEHrERIBUERSHTERE

5B BB AG I, FRATTRH ALY AR AN AL AN bR
o BEEHTENRN, AT, METREFZ VI, CUERZUE R G0 e e
THACLT- 50, T EAE AR H TR e B I B o PRI ERAT DO IS IR LN T RE AR
e LR BRI 25 1757 S5 URIE R TAEAS . Frh, 2R BRIV IR LT 18 N: 14 A2 iEiT
W2 T XAH5E, 4 NRIBIE 5 —B Bz i it . mH, FBERIVIRE A iR
W FLEE A, BAMRIEFEbRdE, EHC T 7 NFATE T Uik,

BAI A, DS FRF AT R R AR, MSCARIYRED, FEMGRALRISCAS, AW
ER . FETERER 30 ML UTRE 2 Vi & Mgt 5, FRATRIEEE Jni 2 I S5 M A 2N O
L HEUE REAIRRE o EXFIRI 4 DNUTRSCARHAT Y, B HE A O SR s 4544
FRZVIFH MR A B EHIRBRRLUEE, AR A8 NAHAHNEE B,
SIATHEN BRI B o DRI A R 3GV R B

TN, FATEW T LA R R T TG BB T AN 2 T 53 MR 90 3, R RE AR
HAE 30~65 (8] (W NEFR). EXEEhmal, BEEiR (SR 2E “%
BN EE” B . ARCREARR R 34, BUREIRE PRI ES AL TV, RS A
FRIBURE I 2

JEAR e I R B = VEAR A, FRAEAE SR s 1 s 23 (AR AT B (IRAE K
Fe “3.L.1 UFiRANA B,
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(2) Fild. ZH. BHRA. RAEBEAE. LRI TERIRERTE. ARSI
RXHIBFFGER?

R E SR Sbr EEERRE R AT fEd, AT ER T HER . F. KAERE
AP USRI AT e SR A SO IR T 45 . (R EIE 2, BATE X R E, JEAL
e, MRTERRERI AT B RE R, R IUX EE R 2R AT g 2o S 2 5 1y R R fE e A
M. X —fE AT Strauss(1987) 3% T T Tl 4 bt 1) 55 DU 4 45 S SR I°,
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social class, race, until it emerges as relevant. Those, too, must earn their way into the grounded theory.” (pp. 32)
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AT S A 22 2 i T IR A 20 21 B 03 T EE PR IG DT L, A T B 57 4 43 5 40 B 22 - R B8 AN T
Be5l R . fEIRIERAL T, HKBILLY 5 IRE 77 M E LR, 2R F & 0 LLi i s
Femg, (R E AL G ESR A RE R IRIE 2 T, #IIREAA RIS
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ik 6 AN AR TE . B CAERATFERCRERT, SURIE 2 T4 AT TAEMIRIE R [RIEAT 74, BpE/b

&6 H.
HR, IR T “Cocerne—ANTART 548 PILTARRIAC e, — MR 37, R,

AL 34 RAEAT, T TARRIRER Al i E 20 M H, AL 2 5. Bk, S
P 2, fER— MM THRAIRE 1 5 RGN, HEEKRN . HAESLE T, XF)RE
RS AW T R IRE R AR AR o AR SORTE IR S o 22 S Je R 57 55 IR 18 7 2 (B W]
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AR PR S5 1), iR 45 R IR XU B 4 1) 5 477 17) 452D (Ashforth & Mael, 1989; Hogg & Terry,
2000; Vora & Kostova, 2007).
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{H 3 PR 2H 23 B 47 A i DRI B 28 AR F 45 03 B2 43 SRk 1Y 5%k (e.g., Reade, 2001),
HARBET B THELS G B, — SRR A SCHR 125 T XU 2 23 5475 1 I Fr e
K (e.g., Vora & Kostova, 2007). TM{ERKES T, REFRE T “XE GBI (dual identity
model)(Gonzdez & Brown, 2006), {HiZH IR MR )@ “mbr Sy (A &) it
2L R A SR I AR Can TAEPAIBA) 2 [a) )4l WL AN R (Ashforth, Harrison, & Corley,
2008; Ramarajan, 2014). MEARSCIEEE T, S [ 7= A2 =B B SAREY & 03 1A BLAE
F AR AN R B 2 8] (R 1 R o B 3 5 BE SR T 3 B B SRR S 3 (0 P & i R
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S LG A RIS PR 0, 24 57 T IR 43 le 21 B AS =] bk R N 2 2
RIABNES s A AT S5 T H SRR A ¥ 2 23 B 3 O 2 [ BA 1 EE A 5 13 (56,
2011). A /DB GACHI TSRO . Flin, fEEMY) T TR AR R TR
IR Sy S 202 5 473 (Lipponen et al., 2003) 6, 7% 71 B A7 TAF (35 H 4378 (1) IR 25 41
R4y 5 P BT 2 2 5 £y (Webber et al., 2011). {HAE, X EEHF5E K2 258 5 B A SE )y
AT E S M EAER, RESERERNEINR (vs B—INF)D) 2774 H IR 2L
S AR B A (A2 el = AR ) 2 AEIX — i 5 TR R IR By 3 BE SR 2 X040 SCHR I
R TR T I i 1 [

%In this study, for example, the shipyard’s own employees as a subgroup are nested entirely within the category,
shipyard, especially when compared to the crosscutting subcategory, shipyard subcontractor, which extends
beyond the superordinate category, shipyard, since most of the subcontractors also have functions and employees
outside the shipyard (pp. 241)
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