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PR, JE M BAANIE J7 () FE 2 00 K &K (Hughes et al.,
2018; Shalley & Gilson, 2004), #X i, PLERIFSEHE
Z2 W OGO 77 %) AT BB 3t 7 B 520 (Chen et al.,
2021; Hu et al., 2018; Li et al., 2016), XJ T-40 S:4#1E
5 \B3E 77 Z [0 /9 ¢ R IA M Z # /D (Huang et al.,
2016). HT UL, AW B ERF ST 58 Bl Rk 5
A BNBI 3 ) Z R SE 2R
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A H AR 3% = (Bandura & Wood, 1989; Wood &
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MR TAET RAGGE IR, RIHA A K152 785 & 44
TR B, 3k e 4 1 9% 0T ] g S A (A AT i
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(Fan et al., 2020; Whiteley et al., 2012), 2440 %X F
Jig 0 A AR AR WL S, At ATT 23 X0 i R AT BA B 4
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B B i HL A S, ABIESEE ik
XoJ 451 1 Joit 3k e Js2 i) AT BA A3 7 R 5T, MR
FROERY AR B — 20 R 5 T BRI ) i i P AR
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B, R T B AR O B B B mfd IR
ZIAFE—E B ZE R AR 5 45, 2023), AT Y
HIRVFO R, A TR 2 S B 4 /N X Fh 25 BB (Tsui
& Ashford, 1994), AL, 5% ot 9l A 450 2 50 i
7~ H &S A %5 (Zhang et al., 2016; Zhang et al.,
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H 3k 54 79 B Fr (Huang et al., 2016; Wood &
Bandura, 1989b). #RIfi, XJF %¢ i ) (9 400 5 45 ok
i, MATTHIA BT R B At T £ (A B3R (Ferguson
et al., 2016), I BABEE fA N Pk H AR JF A AE
AR AT RGBT, AR, X LA AP Y T
EAATARAE B C RETE AR X 2R B AT 55 b
A BT A 58 4, 2023), L, FRATIAH 2445
RN ) B e T B, AR AT R AR SR A BA 8 iU A HAR
TAERY IR, 35 A BA R, RISk IBCE T sh T )&
R S E A, JHE N R TE S IAE B AR
A 3 T LA W AU %% 1 (Zhang & Bartol, 2010),

H I e, SUpy AR sz
S A FEAAREAE (% B2 1 (Tsui & Ashford, 1994), Bk
T HERESIAb, UTXF A BA SO BE 1 B 2 5
A AT A BA B 25 BE A EL SR (Fan et al., 2020; Tang et
al., 2020; Whiteley et al., 2012), 2445 3%} [ BA fi 11
(B IAT BA AR BE 1 FAT BA & 1 B8 ) 3 BB 285 B I
MATRT BB 7E A FA Y By Bt v, H R e AT BAKT
AT B0 E AR AR, X AR BT S A ok . e
T2, BATHETARR U B o3 T Rt 45 5 5 il B
B sz, N — 2 2 PR T R A BARE T 4 PF
B o PIBARE 7702 M1 BA 58 Bk R P AT: 55 19 O i (Ma
et al., 2017; Shin & Zhou, 2007), ¢ 5 iz %6l (1) 450
SoRUL, B B RO TAE R ME DL e S EUlATT R
Jo 3 ) Y S5 JE K (Feldman, 1996), 11 #5855 1) 41 A
FE 1 B R A A BABE % K A A T 01 368 P AR 5L 1 hy
BT 0 R, 1 B A A DA 5 3 ) 5% S5 A Ay T A
W TAERCR, LIRS /NI 5 Sen 2200, it
Fh, Hu %2235 (2015) & B, >4 5% ool 7 i 44 & 1
TR TRl G5 B8 I A FLIE, AT 2k B C R T AR
HER . AMER EA S Rk, A&HEA Pk
A8 4 AT 55 R A% A 204 A A1 9% Il 9 430 5 7E A
RTINS, O A AT TR A b B AH G AR B (Sanchez-
Cardona et al., 2020),

AR, 24 5% ik 78 ) 905 6] AT BABE 7 35 M BE A
JEWE, AMBAT23 A BOR . T A 2 1Y A BA#EA T R8T Y
AT PR . B, HIBAGE AN R it — i TF
TR AR 46 S T BATERE ) By 2R, HYaR Tl
fiTxE A 25 AIBCASUC FE AR o Xl ik add, B
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BEAR T B o e A BB R 5 —
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(Erdogan & Liden, 2002; Liao et al., 2010), FEF i,
FATER a0 T B

BR 1. 401 1 o o e J% 5 40 R 1) g AT BA
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W RS, IR — D5 ARMZS G5 Tt
T2 1 AT BA B 5 BRI I B8 B3R ), 3%
— RNy, B BAFE Qi A v B4 A2 A AR i
i A HE R R R & (Harvey et al., 2018), )&
0T AT DA 3 7 1 A BE AT SR (B A A 5 B 3R
FE 1 4005 G RN B ) i 1k SR A1 BA B ) 85 2R 1) i
F R BL T Z —(Harvey et al., 2018),

B\ A1) 87 i 72 & A (Team Creative Process

Engagement) & 4§ AT BA % 53 764720 . A AN JER 1
23R 5 4 FE )7 1% (Gilson & Shalley, 2004), 7E
Xt A, B S R SR ), 8 RN e )
HHE . PHAHE(Zhang & Bartol, 2010), B3 HEAT
g BAT —5E 1 XU 1 (Shalley & Gilson, 2004), 45
5 X B A A A B R g A A B M T 3l i
HL[F Z (Chen et al., 2021; Hu et al., 2018; Hiilsheger
et al., 2009), EAARMCIR, 4505 %G1 05l A S
AJ DL i A BARK 01 4% A B I Sl B T R 0 LR
5k, 5 Bl AT B 5 A F T3 TR 7T R 1) 2 L 3
(Hu et al., 2018), [A]A-tn AT LAy A BA K B3 2 18] B 15
B E BN FA 5 F (Harvey et al., 2018; Hu
et al., 2018), 34k, S XIAIHT Sl A BA AR
FBATH TAETR A8, G8— 1 KBNS 51 78 AT BA A
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% (Gilson & Shalley, 2004).

A ATE B 2k i v ) 456 A 23 5 i 141 BA ) 3
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AHT A P A B T RS (Mumford et al.,
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BA B 7% 22 T) 4 2 A 45 8 AR I A Bl AT A 8
FIRZAEPERIE I, 3% 0 A BN ) 42 T+ 25 5E T
Fhifi(Han et al., 2014; Hu et al., 2018; Leung &
Wang, 2015; Reiter-Palmon & Illies, 2004), 5 4h,
BARTTCAR B0 A5 B 0y S, A1 B T de 4 4 o
HAMBE R, WX 05 B RR A RS n T4
By 7 A BN A B 3 R AR, 2 T AT BA B 3
(Hoever et al., 2012), FEF b, FRATHEH I E:

Bk 20 USSR B HTE i A BRI A
AE [ 52 0] AT BA R T
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A B VR AR, FH R A 22 9 % SO Aok e B e AT A
B3 VeI A E R e . ROk UG, A RE
732 A BN 4 PR AR BE Al (Ma et al., 2017; Shin &
Zhou, 2007), TEMCIFLLT, BT T A 45 2 R F)
S A BB AT AT Y, AR s i R 5 o ) A
R, 745G %o A BN BT ) 28 B K AR £ A BA A
EtlfelpTBuR L AP i B 5 2 S il YN B EA N SE 75 1 o
FARZ, AR AT BABE 3 ik 5 Jo st 7 1) 0 P 3 4]
BATAT BE Ty AR 2 A AT T3 s ) BB EER, 58 LA B N
AR 55 A 72 W BA RS AR 3, A I A 2= il AT A2
B, AR RH I B P B B ARS8, 5L
AN TC I AE Q3 ) 7 T A48 T, ATk, Fedi142
A R

Bk 30 U B RE A BN BHT I R ATE
T 9 I ik ) R T B B 1) A BABE 3 % AT BA
B3 T 9 1 0] 58 R e R E S R AT . 240
TR ) 1Y) AT A RE g 5 v I, 005 3 B e ) R ok 4
S G BT R AT BA A A TR A5 AR A BA B 3 T
NALEA RS e T

2 MR
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A FER ] 22 8] -2 R IR0 07 3, Xk A
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T8 T3 IFA MR THAREE B9FT ML SR (Gong et all,

2009; Mumford et al., 1997), 7EARZ ATl A T 1+
 [5] #f % ¥4 %5 7 EEAE FH (Gong et al., 2009; Perry-
Smith, 2006; Shalley et al., 2000; Somech, 2006;
Somech & Drach-Zahavy, 2013). #F57 &8, G 5
RE A5 A A e 47 BT A B IR 55 o i RIS, e s
BAER, g aEEMalik et al., 2016), BE&E I

FTRA, 2021 4EFF 4R, B THRZEELE 3 4F K
A B 5 BT i 4 etk B bR RN 2%l i T AR
U B bR, ORI DA AR AR B H bRk
it TAER FAR TR, BURAIH TAENLHI o7 X7
Pio BHIL, FRATICHER G5 2R A B A1 7 2 4 3
HAAE ),

AU R =4, B—iE L REE TH
o R R I — 2\ D S R X —fe
AT R A R4 186 4y, Schr i R) 4 152
By, EEMCR S 82%., BIH ZJE, AR
TRNEREA, fEX e, RATEP RIS T
D FRARFRUBRN B AN H A RE 1 o A4 KN4 152
By, SEBREI 128 4y, A1 IR R 84%, TEiX—
ferh, AT A T 0405 5 ih 215 19 8
FOGT 45 S R A B PR, SR Tk 152 A
BAIY 1419 240+, SEBRENK R 1245 43, [R5
RN 88%. WINHZJE, ATHIKXTIX 1245 4
P AT T RBE, S AR I AR AR,
WIS IR A 987 1y, 145 IR 79%; RIS, FATie
BT S 5 RPN 128 &4 KORTEH A AR
17, MRS 115 6y, [ ISR 90%, H it £
AN Z VR VT, AR T A1 BA KN
T 3WHEIBA, B2 A RGP LK 106 47, 46
847 4y, [ IS 5IR 57% 1 60% . TE e ZAEA
o, PR EAER R 48 2, I EA Tl )
PIAERR R 28 4F, 93% AP - KA AR
22 WHARIEA

AW R RS A T ERMEE T R
MY B 3 o FRATTR P AR HE A B0 IR — TR R R e, %t
BESCHE R AT, ARWFFER A iRy 7 AR, 1
ForAEF ARFRAAR), 7 FondEw FE(EIE).

AR S B ad ) B(T1)' . ABFFER A Maynard
85 N (2006) FF & 1t 2% o It 470 = K 1) 9% I 3t
Bz 9 NI, BN <0 TAEIrE B
2 PIKOAR TR IUAE (24 D5 FEA 5T v, i3k
) PN R — B R AR 0.92,

VOB AR AT B AT R A 0 T R R AT T (AR A,
2023; Ferguson et al., 2016), {H &4 SCHk X450 T % 5 i 7 2%
BIRE A, B, FEARTRIFGEZAT, RATFRT — 0
P 5E SHe B0 R B it 4005 % I TR B N A Ll DT IR 15 AR
Ao T AT, FRATTAR B, AATTEY B BT T 2 R
TAERE ) . Bepet . BE SR, RESEAR ., &t
FISETTI o W AT DUE ), 0T B8 ot ik 70 19 P9 25 - A iR i B
B AR, T LA B ) 2R ok ) 405 B A
TE TEBI ST 0 ELR 43 B 285 S T I R AR SCAE 3R AS



330 N H

56 4%

L

R gty B AR 1 (T2)o A9 R Richardson
1 Vandenberg (2005)JF & [ 3%, wRILAH 58
T, Fan: <FRARME T T 8 A IR PR BE 172
A B IR — B R ECR 0.98,

AR 3 SR A #7(T2) o AWFFER Scott 1 Bruce
(1994)JF £ i3, iz I 6 N, fFlan-<Fk
KSR T JE AR, JEam IR A i E
IZ R NI RO 0.99,

F) A8 #7 i A2 BN(T3) o SR T I 4 B AT BA7E
BIFT R A, AT NS T Zhang Fl Bartol
(2010)JF & 1 8 T OB B A 3R . iz RALf
11 AN, gl <FRATIATBAAEAR Z2 B[], 3 P51 2 e
[ R AR T 2o 2 1 PR — 30 R ECH 0.99,

B B4 3 A7 (T3). ABF5ER AT Shin F1 Zhou
QOO &I mE R, ZERILAH 4 A, #ilun:
CTRATT A BN A B AR L BT A TR S B TR R AR AR
Ko RN —BERECN 0.99,

R F, W RAE A N, R RS
P NFEBT T8 WEoE LB, O BRI = iy
PR F X A OB & i & B PE A (Naumann et al.,
2002; Snow et al., 2001), & T #4740 BEAFAL
TR, ASHIFFE 2K Campbell 2525 (2004) 1 %
PR . R 9 AN, Flhn: <A, 3K
RN A L7, RN — B R H0 0.96.
DIERISE B, ¢ ot od ) oty 255 SR T S i, L
n, JA R AR T S (A S, RO, 2021
Erdogan & Bauer, 2021; Harari et al., 2017), H T4
WFFE T AR B BT g, R 3R AT 4% 61
TS T IRNEEST . TR KR E
B, AWFFE R 1 Mitchell F1 Ambrose (2007)2¢
il 5 2k BRI “ LA LK SEIRK”), %
RN —EUE R BON 0.99, 2548 H1 B
SCHR, ASBIFFE IR T A ABARE | F B2 5 K
P BASF- 24745 1% AN 5 TAEAFFR (Huang et al., 2016;
Liu et al., 2012),

23 HWEHWHIE

AT SPSS #EA TR ST . AH T
FE RS, 2 R AT B R AR, T
AWFFEHR I 106 NP HLA AR EFE 5 BB,
5 0132 F Mplus #PF R4 T 85 )2 30k -0 pr;, H
Ry T R 1A BN T W SR 2 (Rl Al ST, FEis

AR A BARE ST, B E J: F T R X A BA A A
W, ERE PR E L, RS M,

Mplus FAF#EAT 815 53 B B0 2R A2 A Y b o 152
(Cluster-Robust Standard Errors) (Muthén & Muthén,
2017); #J5 i % Monte Carlo 75 ¥ 4 S [a] 424%
IOL B AR A B8 9 T kR Y B A X (Selig &
Preacher, 2008),

3 AR

31 ISIEHEREFHH

S TR AR 2 [ X A, [
T Gl A i AT B AR ok R AR B D TR
(), BICABERE AT T 8 28kt N 7508 ity
Mrep b K EZAS A 4 A1 BAZ 1 4 AR 5 (4015
B ot A L O BRARRLEK | A0 S J N 21 19 A A i
P NG 3 )T 3 A 23 1T A% et (4005 35 D A1 3
IRIEE I, A BN BB A ). BT A S A I
W L, AR E R T SRR I T
AT RES SRS R CEEA, AW G
R A Z ] XA PR AR AR DG M, DR b % A8 T g
T2 G E AL BT X AR BE Little 462434 (2002)
A EEIL, A 0K 22 2 B AR d R0 I et R 3 22 1Y
A FE AR AT T AT AL T, X T 4R AR R, R
TF S0 AR 5 M A 1) 2 FE AT 4T 42, RIHE 1A BA A ik
FEFEAFT A 3 AN, XTI B B KT 5 o
Y AR 5, AR 5T R S 4 5 (Item-to-Construct
Balance)#i 17 ¥ AP, H5 FUBT H P72k K/ itk
TTHER I, AR /N EBORE B F83 h ss E0K . IR
TRMRURHEY, B8 B o a0 B BB AN
GUF BN AIHT A MNFT AL 3 M. gk 1 R, BB
TR K A P00 SR B i (o /df = 1.89, CFI =
0.98, TLI = 0.98, RMSEA = 0.03, SRMRinin = 0.01,
SRMRypeqeen = 0.07), HLAOE T HABTE SR, LA
WEFE B v B i 728 i BT B X A B
32 HEREKWE

TEAHFFE Y, 400 S8 ih A 3 A AR
BEAZHP NI R G 2 A2 E ), Hith
DEIATBIERARE . Ry, ICC ()1 ICC (2)4E
O ok i R e R A AR 8 A5 (LeBreton &
Senter, 2008). 45 W, 40585 i35 A A BA AT
R ARY Ry B AL R 0.93 10.97, 151
X PSS i 2 HLA B B 4 N — 3P (LeBreton &
Senter, 2008) . 49 7 5 Jill Q87 F AT BA 2 5 613 19 1CC
(D510 0.11 (F(105, 741) = 1.97, p < 0.001)F1
0.05 (F(105, 741) = 1.44, p = 0.004), J7E 17 FH
M (LeBreton & Senter, 2008); 1M iX P ~728 & /) ICC
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*F1 WIEMHERFINER

B v df CFI TLI RMSEA SRMRyimin ~~ SRMRyeqyeen
R | LRI 604.41 319 0.98 0.98 0.03 0.01 0.07
AT 2 NI TR 943.06 325 0.96 0.95 0.05 0.01 0.10
AL 3 IS TR 2 1385.15 325 0.92 0.91 0.06 0.01 0.15
AL 4 AN TR 3 3832.63 327 0.75 0.71 0.11 0.16 0.14
TR 5 T AR | 1690.70 330 0.90 0.89 0.07 0.01 0.17
R 6 FHF AR 2 4906.97 332 0.67 0.63 0.13 0.16 0.19
R 7 FHFAE 3 4088.78 332 0.73 0.69 0.12 0.16 0.16
il 8 DY A A5 A 4883.75 336 0.68 0.63 0.13 0.16 0.20

TE: ARHETAEE 1 G B RS O B BB S IF o — R T SR AR 20 i R B B4 AT A RE O 55 P A 3 0 5 A
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IR —AH T,

U B 19 T BARE 71 5 AT BNRE 1 & IR — AP TP AR 20 45 B 21 1 11 B RE A AT BA B 3% 3 45 9

H—AET, SRS A A SR A G IF R — AT, LR TR 3 k90 5 RS 0 AR RS S I — A T,
T BRI A BB BT I B AR A G T — AN P TR S Bn B)  H BA B ) A AT BA B i ) B0 R — AR, SRR

Brid R O PR USRS I — A T

Q)EIEAR, 43510 0.49 F1 0.31, R0, 2E&NTIAH
BEAKHY ICC YEFFAMURTER G, SHEHOAE
NIRRT, HABER Ry, (B35 120 )
Z5E, BAEWREITH9(Chen & Bliese, 2002;
Kozlowski & Hattrup, 1992). fiTAIBFFH L E, 24
Rye FI1 ICC (DMIMEAFA T, H F K5 W &R, ICC
Q)T 025 WA LFEZ AN Chiu et al., 2016;
Dietz et al., 2015; Dong et al., 2015; Yu et al., 2023),
TFATRIBEFE 0 R IX 25, PRIk, FRATTIAH ST
Jh BT RN AT A QT ik R A AT LA G 3 AT A2 1
33 HEFEREWRE

ARG R ] 22 1) B — 22 ok 5t ) 3 A 5 KOk sl
S [F] Jy v 22 o 7R AT B S B 2 H, FRATTR T
Harman S 4 50 gk i A 7 2L (7] 7 o dm 22 K 3 45
REIR, H— TR LS BN 26.00%, /NT

B RIH S WA BB AR I — AT

40% MG AE . BRILLISL, ABFIE b T R
5 R VS AE T 15 TR 12 (CULMLC) A A 36 e 1) 0 75 i
% HITEHTFNARA S, AR5 35 b5 5 )
A: y*/df = 1.40, CFI = 0.99, TLI = 0.99, RMSEA =
0.02, SRMRyitnin = 0.07, SRMRyperyeen = 0.08 HH HLH5
HIRTARLAL, A 7 T IS ALY CFL. TLI,
RMSEA WJMCGEREEES/NF 0.02, Ul AR G155
JEARAF I s . 25 b, AW ARAETE ™ E A 3L
[F) 75125 s 22 0] R
34 RS FEX S

T2 B T S R E G T R DL
AR 2Z 0] AR S o 450 S Bk Rl B1ET 55 A AR BT
A TEAE( = 0.56, p < 0.001); HAEIHE it
B A S5 BIBAEE JTIEAE(r = 030, p = 0.002),
XL OCEE R 5 RATH R AEAT o

2 TEMWE. REEZMEXRY

A M D 1 2 3 4 5 6 7
1 QU T 5 R R 3.28 1.07
2 A BRI A B fE 5.71 0.88 -0.317"
3 U B 4.94 0.52 0.22" 0.17
4 EIIINCIE BN L AN 4.67 0.40 0.19 0.06 0.56"
5 1 BRI 3 5.44 0.99 -0.10 0.50" 0.23" 0.30"
6 O HRR AR 2.88 1.23 0.14 -0.14 -0.06 0.02 -0.02
7 g otcs | 3.35 0.52 -0.11 -0.03 -0.60"  —0.32""  —0.05 -0.00
8 AT BAF- 2 4 34.12 4.10 0.25"  —0.09 0.03 -0.05 -0.02 0.11 -0.13
9 PIBAZ T 7K 3.78 0.25 -0.05 -0.02 0.26" 0.15 0.06 0.13 -0.36""
10 A1 BAARAR 10.40 4.67 -0.07 -0.11 0.31" 0.22 0.03 -0.03  -0.23"
11 A0S TAEAERR 28.27 4.85 -0.00 0.03 0.11 -0.06 0.01 -0.09  —-0.22°

H:N=106, " p<0.01; p<0.05, HIBAEEFKF: 1= LT, 2= Ehsih%,3= K&, 4= AF, 5= Mit, 6=t 5%
SR . BIBARIEE R A | R R Y R A B B2 T R AT A DS A



332 N H

56 4%

L

x3 EASHER

- GRS B AT A AT BA ] 3 75
[ LAY 2 R 3 T 4 B 5 TR 6
A % I 5 A R 0.20(0.04)™"  0.10(0.02)""  0.04(0.02) 0.06(0.07)  —0.01(0.07)  —0.04(0.06)
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S0 5 Rl 0.38(0.15)" 0.41(0.26) 0.13(0.16)
A BA BB 2 R 4 A 0.75(0.03)™""
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R -0.19(0.07)"  —0.01(0.11) —0.01(0.09) 0.19(0.15) 0.19(0.11)
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AR KT 0.39(0.21) 0.05(0.12) 0.02(0.12)  0.29(0.23) 0.25(0.21) 0.24(0.25)
BARRASE 0.04(0.01)""  0.02(0.01) 0.01(0.01)  0.01(0.02) 0.00(0.02)  —0.00(0.02)
ST TAEAF R 0.00(0.00) —-0.01(0.01)  —0.01(0.01) —0.00(0.02) 0.00(0.02) 0.01(0.02)
R 0.34"" 0.22" 0.34™ 0.29™ 0317 0.37""
AR? 0.34 0.22 0.12 0.29 0.03 0.06
H:N=106, ™" p<0.001; " p<0.01;  p<0.05,
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R TR A IS B i, FRATTE
A5 7 1A 53T o XoF 450 S J 1 (AT BARE 1 B 98 15 4
P& 3B 1 PSSR BN, T B A )RR A
A1 B T BA BE 77 B A8 L0 IE 1) 52 0 4505 5 5l 4] B
(B=10.09, p<0.001), H4EREE 2, 2480058502
(1) AT BARE 7 65 v e, 30 T Joit a0 ot 491 s il 421
BB TE 16 S B SR (B = 0.29, p < 0.001), il 2445 &
TN 3 A AT AR 7 e AV, 400 9 I o vt 431
SRR B9 1E 18 455 (B = 0.10, p = 0.002), A
U, B 1 A8 T Z R

7 -
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6 L
s
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4l
B :
X3 'Q
2 .
1 1 J
& [
A% e e B

P2 R E] Y T BARE ) % S 5% iid R g
S S il BT S 2R I 1 RO [

i 2 B2 1 AT BB o AR 5 A X 4 5l 1)
5 RIBAAIE ) Z 18] 56 R TR AR o ASBiF5E Rk
Monte Carlo J7 i 3k Ki 5 b o > %% B (Selig &
Preacher, 2008), 45 3RW], HlBAAIHrid B4 A XS

s X Kol RSHZi NG F i P [ P E N oL R (5
B3 (B = 0.25, 95% CI [0.08, 0.45]), ik, Bk 2
(CEI g an

ik 3 & 0 T A0 ok A Rk 5 40 B B Y
P BA B8 77 B9 38 B 005 A A 18 7 A 3 e 40 45 5% Jil
B AN A BA AT i R AR IE 18] 5200 . i 52 Monte
Carlo J7i:4AE 20000 ¥k (Selig & Preacher, 2008),
SYMTLE RN 4 s, Y45 B3] 1) A1 BARE 44
fRr IR, S 3l B AR AT BA B A R R A X A
JoT axk 7 J2% 5 1A B A 3 g =2 R 6 &R Y 3% 2 AR
(B = 0.08, 95% CI [0.02, 0.15]), 445 /8541 3]
14 1A BARE 1 AR IR, 4515 585 il B0 AR ] BA 3] 3 i
AR ES A E I (B = 0.03, 95% CI [0.00,
0.05]), X PRI /Y 22 5 4 3 (B = 0.05, 95% CI
[0.00, 0.10]), PHitk, fEik 3 153 T 40k
3.6 MREMEKRE

ARHFFESE—AZ 0 B 20 U5 i 1A A2 PR AT,
PRI I AE R WA R S P P A A — S R B R AR T G
STIEUN &€/ UN T IS o e BRSSO | Y a2 37
T WA RLECRN 60%.. i T H# T+ 5 133 B
FE . RTEEME SRR EE, AR B ER B T A
S5 T SCRAR T 60% A1 70% A4 T BN, K38 23 425 21 ik
N, AR A RBRIR S . SiAh, B
ST RN R AL TR A R A oA A R, K
AR T AL i AR JE AR RL, 255 5 m A%
il 25 H AR A 48 SR G S 22 S, BRI A AR A kA5 5
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JE A HIBNEE T B A 1 BA A S P2 4 A — A1 BA A 3 g
Sz 9 95% '8 {7 IX.[] [SIEE25 9ia 95% '8 {7 IX.[]
1= B1BABE J1 (+1 SD) 0.11 [0.02, 0.21] 0.08 [0.02, 0.15]
A1 BABE 1 (—1 SD) 0.04 [0.01, 0.09] 0.03 [0.00, 0.05]
2 ) 2% 55 0.07 [0.01, 0.14] 0.05 [0.00, 0.10]
4 Vi SIWEGE IR, X B Vi RO ) B A AR 4%
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PAAEIRSE OGO R L, X F
ST ¢ ok A A S e AL IR AT 2 D o ARG DA
FFR I B R T AR 0 AT AT A B
FER, PRI 5T 3 ) R e AT BA A 3 g 30 B
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PRIT T B¢ ot 1ok 6 Joo) (A1 BA A 3 7 A s e, AR5
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Z (X 58 4%, 2023; Feldman, 1996; Ferguson et al.,
2016), HIFBA IR FAR T T 248 E, WA
WSS oK, 0T BN S A7 7 ot () B %
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PR FET I, AR E AR R T 9
TRTE A BN T B 5 45 2R, A oK SR W8 J5 3k 7 1 F 5
PRAL TR LA AT 0]

55, T PRGT TS N B 1 1A BARE T A
YER, Ao 1 4 58 o i ol fof i 276 B BA 2
T R AERAE N, #E— 22 5 1 9o a B 5 e
BLHI I B2 o R0 B¢ o ok e vas 3800 AR 5%
FEEN TSR, than, B TR A
(Erdogan & Bauer, 2021; Harari et al., 2017), ¥,
2B AT I B G 3 W IO 0 ) o) Al N R ZH 2 FRAR
% H 25 (Deng et al., 2018; Erdogan & Bauer, 2021;
van Dijk et al., 2020; Zhang et al., 2016), 2R, — &

f4(Deng et al., 2018; van Dijk et al., 2020), Hf5 4
JE AR I8 B AT A TDI A, W A A S &
VEAB AT B IE A M (B (Erdogan & Bauer, 2009; Hu et al.,
2015; Luksyte & Spitzmueller, 2016), {EAHIZE 1,
AT A B¢ Jo ek e 45 %) AT BA 38 7 1 AT Dy AR
DA T AT A5 2 A A R BB sk, AT %
Jo o A | 40 TA A A1 BN g O BC A B AT Y e
BF, A <x Bl A ANBIHT, ffd 1A BA R A S A1 i 72
Hok o X —45 18 MR FEE L PF A T Ferguson 552¢
H(2016)HWL s, RV B 14 ¢ o 3 R g A% Sy 2H 21
RIS, Ry B8 ook T B 7 AT BA )23 1 A #5 FR
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2018; Li et al., 2016; Tu et al., 2019), I ZWE T XX
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DA T BB R sl A BAAR A, 5 i i b P
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Abstract

With the spread of higher education and the global economic downturn, the overqualification phenomenon
is increasingly becoming common and popular. Prior research has mainly focused on the negative effects of
perceived overqualification. However, some scholars are currently urging a deeper exploration of the positive
implications of perceived overqualification. Although most studies have focused on employee perceived
overqualification and its impact on work attitudes, behaviours and personal well-being, information is limited on
the phenomenon of leader perceived overqualification and its effects. For organisations, understanding the
effects of leader perceived overqualification on teams is crucial for effective talent management. Therefore, our
study draws on self-regulation theory and the process-based theory of team creative synthesis to propose and test
a mediated moderation model that explores when and why leader perceived overqualification influences team
creativity.

To test the proposed hypotheses, we conducted a multi-wave and multi-source field study. We collected
data from five hospitals in North China, and the final sample consists of 106 head nurses and their 847 nurses.
At time 1, head nurses were asked to report their demographics and perceived overqualification. At time 2 (two
months later), head nurses were asked to report their perceptions of team capability and psychological
entitlement. Additionally, nurses were asked to evaluate leader encouragement of creativity and abusive
supervision. At time 3 (two months later), nurses rated their team creative process engagement. Lastly, head
nurses were asked to assess team creativity.

Results provided support for our theoretical model and revealed the following findings. (1) The interaction
between leader perceived overqualification and leader perceived capability significantly predicted leader
encouragement of creativity, such that the positive relationship between leader perceived overqualification and
leader encouragement of creativity was stronger when team capability was higher rather than lower. (2) Team
creative process engagement mediated the relationship between leader encouragement of creativity and team
creativity. (3) Leader encouragement of creativity and team creative process engagement mediated the
interactive effect of leader perceived overqualification and team capability on team creativity, such that the
indirect effect was stronger when team capability was higher.

The preceding results provide several important theoretical contributions. Firstly, this research enriches the
outcomes of perceived overqualification by investigating the positive impact of leader perceived overqualification on
team creativity. Secondly, this research identifies leader perceived team capability as an important boundary
condition for the positive effects of leader perceived overqualification. Thirdly, by exploring the chain
mediating roles of leader encouragement of creativity and team creative process engagement, this study opens
the ‘black box’ of the effect of leader perceived overqualification on team creativity and expands the understanding
of the positive implications of perceived overqualification. Lastly, by examining the relationship between leader
perceived overqualification and team creativity, this study enriches the antecedents of team creativity from the
leader characteristic perspective.

Keywords perceived overqualification, team creativity, team capability, leader encouragement of creativity, creative
process engagement



