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HiRALER:

W FE S B AL AR T 53 X Rl AR O B 5 AT RO g R, B T4k 2 s
W, M TR W R AR LR R R 2 P IR E T, RIS IR A el B A 45 5 175 3K
HRIGUERR, WA BOTEBL BT8O HA — LA 2. UM ST HIN S %
B R »

UV L SO A TN ATt B I AF 4 SR R P B th AR e P R L, 3RATT 32 i BE VG
FATRH T I ILEAT 1382 i, FEBECZ AT 1 2 IRIRATHE, B ER IR
SREVGET TIANEAEIE . 8K, MEE BB 842 A ILE 2R 24T BN

B 1 AEEESF PRI O MR AU AU N —IE R E B, 38R T
XA I 22 TR FR R A AR P R AT UL, NI — st R, AR NOAZAR DT G T A - [F) S A 424
AOLEAL, TARS — [ SRR PG RE, X RE R I B e —— S OB e, ARTCVE
YT A& AT T B0 rh A B G SR e o UL 4 SR 2 At LA
[E] R :

PR BRI R DTE I, FEEBEBUT, /EEAD R F IR AUE Dy H R #AT TR
PR BRI ERT A AL, T 7 B BB

F—, AHHSUBRERELATRARBHNRSE. (FEI1V 0 EARE 3R
AU PEAS B 5 N (A 22 SRt 1 — IR SER BB AESE o XIS TR, MARTE VRS
H R R /A R, AR 2 5 HAR A AT LB, JUH AR A 5 B SAHPUR A (Buunk
etal., 2021). AHFFH, “FIHPAHEDEX —MEHZOMEE 7R TER. ERAMIG,
AHIFFEAE AL 55 WL AR AR 1R TE WL 5% 3 [ ARSI G A 7= A [R) A RS2 A0 EE 2N
DA I S R0 S ] 3t — S5 B M AR B I 26 FIAT R SOBE, 3K — a2 FRATTAFF 70 10 2 3 Tk

Ubah, FEEATR DR TR T SRR M R 2 2 8 LR A SO 7, R X —
WA B O FEIE S, W1 Tse 55 (2018) AEMF 7T [R] FH i 03 - B 53 A 46 e ) 51 L 6f
HAS AT IS Fig - S BRI TR 1) 4 4005 - 1 53 A2 4 (LX) EL TR A 0 405 - Bl
AAZHRRLMX) AR, SRTMAZE Al B 21 LMX I 52 fE 0 T B A Hofth R 1)
— K Sk AT - . {4 1 R 3L, “Previous research has tended to view an LMX comparison as

an individual process of RLMX that occurs when an individual evaluates his or her own actual



level of LMX relative to the average LMX of "all" other coworkers as a whole.” Tse et al., 2018, p.
922}, HiZWE TR, FATVONFHPEBCAEAT L T LR RIS, R TR
WA= DA, EREHS BRI O R, WS AT T 55 WA A -

B, BBHEKETA, BRABRT REGRNE RS, (51— 2P n
Ao U K RIS 2 18] USRI FE I B, I R IE R AL S LR i, LA E iR 2
RIUER R E LB R T77 3Gl %07 AT SERE SR MRS R T ELBO RO B AT
PLI R S, A AT o0 _EAT EEBOIL R % i BE O RS HEFR LR (Pan et al., 2021; Tang
etal., 2022). AWFFAEREAEFELRES, REAGZIEPOAER TR E — 24 FSE, JFEEXEE
58 [ S BEAT SR B o 1 — 8 75 307 & A A 2 EEROIE T i 2007 3

B2, ERARETAARIEARRATERIBRT . EFHERABAT, B
TN RS TR B 7 TR FYE BRI BRI AL, I — B &
FAE A 1) — MEAFRAWE TR . FEVE ST XU, AR FAIFEWT TR 82 iy
AR FTREM 04 L -[RI FAE IRV B AT TERL A A, i3k — D HESH IR I F 7 e -
AT IR TR PR 5 e B2 HR 23 1 s

“ERIi, AT BESRITIGRELG: . = BB FIZE G R [ B T, —E e
L AT LA GGFE ] 77 i ZE R 5N, (H R T O -F B R 25 AT BE VIR e AR I
] AR L I8 [l it 2 7 TR FHI R T2 TEC o VA T #9772 T VB 7
o, 45t EmEy .
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B 2: WSROI MRS B 85 JE B HECH GUSst ia, Tin H AR
Fo o PN BRI A DX — s, RIVERE 2 AT, A A & ] BT 3L SS 53 1, pUA
SARNTH, A, AT 5D NEEREERIFFERAT A RLIRK R NATHIA
G, R, W E WA R AT

B 5% -



e B PP R B AR R SR W R TR AR B IR B R BE, (EE AT LL I FA
73 T AT [ 8.«

B, NERKAEEREEERFAPENEATRENEE. (FEIEEREF AP
DNV AS B G AR R T A LR R 5], B R

RIS HR ANl S A0 AT ELA A E B SHE 2 AR Hhr,  beod
Feebr a7 AL R AR S ROSE, BT HE 3% (contrast effect) 11 [R] 44 2% 87 (assimilation effect). i
IXZh RGBT LN I R BRIB R 3 R B TXHE S A R and ], Bl R TR S EMhAIH B
J13EH B CAA TR HHAL. iR 7 TR B S, AT B CREA T 5%,
M2 T BT OO o SRTT, - B 2R B3 RN I B, At D o bR R T g2 2k 2 H
ORI AT, I H 2 R PRS2 (Marescaux et al., 2021). {4 [1 )5, “One key situational
element that drives either assimilative or contrastive emotions is employees’ perceived control
over the situation. What matters is whether co-workers believe they have control over their ability
to remain superior. If co-workers perceive high control, they believe they will never be in the
i-dealer s inferior situation, fostering a contrastive emotion. ... Yet, if perceived control is low, the
co-worker believes he/she could lose his/her superior position in the future and an assimilative
emotion surfaces.” Marescaux et al., 2021, p. 335},

T LMEREFEN A, BRAFEHISR B AR, At o EUAT B S R A HE 4 T30
BRI E AR EE =D NE Ry Ak B/ o UF R eI e 7 R i o e P eV LR SR VPN SR S < ]
MEEFIFAERRIRFF HAR BT BEME IR = M, AR R AR IR B R R A A1 g%
Ty THG H 55 At/ b )3 ) SRR DL R A/ b B AR AR SRAT A R 45 R T BE 1L RV (Marescaux
etal., 2021). {#i H JR 3, “In line with the control model of justice, perceived control comes from
fair decision- making. This is where the cognitive process in social comparison comes into play. If
a co-worker believes that the i-deal is allocated using fair criteria, procedures, and
communications, he/she will perceive a high probability of obtaining favorable outcomes and
maintaining his/her superiority in the future, ... Conversely, if a co-worker finds the i-deal to be
unfairly granted, this reaction will diminish his/her feeling of control and perception of his/her
own probability of obtaining favorable outcomes in the future.” Marescaux et al., 2021, p. 335},

PR, AT U T Ak o BSOS R BN P ML B, 8% TR AT B N IR T A
o AR AR R B 5 TXHIL R A ORIF A RIS O, BARILRABAT T SRS A IR Y
PR, HEIT R 2 51 TN R S AL Jm o 7 A0 U RO R A R L. AE T H B XA R
N, AEEATREIRE], B2 BIREAT AT B REIS ML AT — i N T — i, R
ATXE 51 F BT TG VRGN R T AR AT A 5 A4 25 BB b (IR N i A 2
DAL & T e A AE EE AT R rh R O BERLN . B BUR B F T

“IRAFH P ML S N HTT HEER LG E H 2R P X,
TS FE 7 2 7% A B Tl IR 9 A0, BT XS HE 55 07 (contrast effect) 47 /a7 /4 4¢ v/ (assimilation



effect)(Taylor & Lobel, 1989), A BFIZEIIHI =4 HI 421G 55 ] F A2 R T G B2 HI BRI )
(Buunk & Gibbons, 2007; Marescaux et al., 2021), A/ MEGEZ# GE 1 52774 FIH FeX1 5
JEHLHTZ N BuUunk et al., 1990). F-ABEA BRI AL FETBET A TR IERIESF, H
B EEGLE TR E BN RAVRBS, ST, U5 E CA WX R, il
TS envy) TN LS. MR BRI R L P E B, S BB E )
BEIHLBXI RIS, 7L, A F CRER TR T X RFFFIE S, Ml
FEAEL fR(admiration) S5/ 154 .

BABHRARERBERE 2 55 "L aF 40

B2, EREBSEAT, BFATFERSHTAKED.

B (FENDEFREF AN TR R R TIA R THRL PRI LS. A
FRIL, MET DR AP IS AN, FEF A FAET A T2 AT 77 B A 5 R Rg
73, R 52 B B % ey (Tse et al., 2018). {4 1 )5 32, “PJ has received more substantial research
attention than distributive justice and interactional justice have, because of its stronger predictive
ability for a wide range of employee attitudes and behaviors .” Tse et al., 2018, p. 923}, X—4518
SR T RERE AP AER B3 AT AR CAE L T ASHIE 7 1E 5 8 AR 1R R e e s a5
Wi 53 TG S AMAT OB, BRI B i A I T AR e 24

HIR, AT E AT RN 252 BIRE P A BIRE I, KDY SEBR BT U7 Be ) AP IR K
TR FHGR T Aok SR FE AL A2 (Tse et al., 2018). {4 1) 2, “Employee reactions to
distributive justice can be influenced by procedural justice because the fairness of the actual

resource distribution is largely determined by fair decision-making procedures and processes.”
Tseetal, 2018, p. 923} XRH, 51 TR AV E I AU BUR T BCII S RA LY, 1
B 2 HARH T IR L 5 SR I 45 Y ). BUABIARWTTT, AR A 19 SR ARG B3 TN ] < e
BB A IS 25T N SN SEARAS B A, I e 3 5 A B s e e = R AR AR AT v 46
PR L e AR P AR i T AR E

G, CHPIFRI, HEAFEZ RN A R AFE, W, RehsE, ke
J7 28U 2 T 43 TS R 1) A S (RSP 4, 2003; F/K SR, 2018). Z5A AR UL, fE&
AT BRBAE y— T B L, 53 0 F AP R R AT Besnd 7= AR Rl AL BonS BU IS 28 A BE B
BMIsom . Rk, 570 EA A FRR P A1 B e 326 A 7E 1) 75 22
SR
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FKNE, FHERE, U, EF. (2018). T HEUR 4 BC AR 2 AR (WAL R A PR L. BB SR, 15(6),



837-846.

B 3: MEE TN SERIEZER T B BRIGIN A 5 RS, b5 s G 8 1)
Zpr, AL RAREPIHE R WS S HARER B AR IL an jei/ 5 BL IO RN 22 8,
JeHERIHE I -

EIVE

IR N T ORI X IR B I R80TV I7E [ IR BR A7 HE e AL 82 27 2
TERGRAZER, WRAAE SR L. i, EFNTEAT 7T LU I AME L.

B, BB, BIBRGHE R IS I e S B IER TIENE R E
BB, VEEATER N BBURT 2% =) T b LU R, R A2 X LU RS [F) 4k 35 R AE IR 37 4 15
HRIR , GRS S A SE SR A -

B, HLHEERKX RN AMUIER T R T2 K2R AR A=A R, B
BT X PRI EOR MZEAT R . I B A SCER T DAUK B, #h2 FUAEER A R0 B2
B ELE )k R TRORE A S S R R ZRE. (2)4 R LR BUR M G) A 15 3 J A
&, HETTEUR D TR BT FEBON R A 44T 9 (Campbell et al., 2017; Tai et al., 2022). HR
Gk AR At & OB 1 A 0t B BN G 0 B 5 R BT UREAT THESE . 91401, Breidenthal
S5(2020) IR FE AL, DA ARG S 5 Rl F 2 (A Qi ) Z28E I, W R B Y s, b
BURGHFRIAT 9. B9 5 HAtE SR e 2247 9 AHEE,  HERRAT BRI BUIR, EAML Sk
BTGP AR S TR A BB ) E b, T HAN 2 R R () i 2247 9T 52 380 48 5 18 XU o
{# B R, “Ostracism is a more likely behavioral consequence of one’s envy in the workplace
because it has a relatively low cost to the ostracizer, compared to other forms of deviant behavior .
It accomplishes the goal of increasing the distance between the envier and the envied without
increasing one's own risk of punishment for more overt deviant behavior.” Breidenthal et al., 2020,
p. 246%}.

HK, LB FASERE T R TERIERE, wfhEdRE e S 6RIM
AT SR4E AN ZERE . I [ A SCER AT LUK I, g HOA R A v B ) A 200 3 i i (1) ¥
KA TREB S 5B RIEFE AL ()% A T kUi M (3) Tt B JmE, s
BT xoF L AORT NS B R R EAT Jy(Pan et al., 2021; Watkins, 2021). %347 A1F A4t
o HBERR A RGN B S J5 R OB 0T TIESE. Bl Pan £5(2021)2 T4t 2 HUAL
AR R I, 53 TIRAN 2 [F) S ) RS | SRR TR 7 e BAR S U IE Ve D) BE, R T4
PASE KA N 55 73 10 [ g2 2] DA SE I 2B 0 v 00 - e R A8 et . R g 1 A8 75 F) ) 2
>, JFIRAE B QR AREAT IR, XA PR BRI E, W ARSI TS S
BB R RIh. {4 H R, “Learning from superior peers and adapting the experience for one’s
own improvement is a quick and straightforward way to attain success similar to that achieved by
superior coworkers.” Pan et al., 2021, p. 1148}, M4h, RELEE(2023)7E T BN AT L IAF(E



FIHE T B AN B N RS A I, AEARAKFSs0iE B B AR RIS OL T, o1 Tt -5 BA7
OB ST B, 204 LeBos RAEBE R, SREIAIE I 5% 8 B 4 - SR e i iy J =)
2]

F, IRNBERAHAY RERTETLSFNHERERR, #—PRIEHLS B R
MIZEREE. EFHLFIAER T, TR BB HE R AW EE 5 > 5 4 25 L B 6 2 A1 Bk
RINLIRTIAFAEA B I, VEZATLE 51 F B8 SO L AR 5] 4 25Nz (1) 38 703k — 22 440
Pl R REBLIRFAE, ABEUS IR 51 5 504010 R B

PR, MERILS R G 2 M ZE RIS, 2 RN FRIAT NSRS
DA/ 22 B (Buunk & Gibbons, 2007). Z47P=A Xt BN G, A1 KEURRS . [EBERIIA G
TR BT RIS, A B R D S HE RZ BINEE. k2, SF=E£RL
BBLfE, AT RS RE . RIFFE0E 5 REAT RN B & R, A B
S EWEBRN R BINZRE. BARME, S5 A PR 5 T RS A, 2
FRLE FH AT RIS — Ve A A P RIA &7 1) (Van Dijke et al., 2010), BRI H & %% 5t PLIk
R EFEARARL, X ROE A LR X LU RN, S8 RAG L4, i R T s BRI HE s
(ostracism) SR IRAT Ak ZE R . R, FEFP AP RGEI 5 T o\ s AR 5 i 3RAS 1
DS iR %% J SR, B AT DU %% S SRR R SR, X 2 s i 2 LU )
WAL, FEERIE S =, I 52 T 2@k W %2247 2] (observational learning) % H FR4&E 4T
R ZE R

EARBEEAATE NBERE 2 W5 S LT a8
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ARH OGS R DR, O ER A AL, AR AT LR PRSI T T PALRT R

B RTRRKRFFRENBERRENERRR, MEENBEXEN, EEMR
ETUT=FHHATHER:

B, WNERERKIAEER, RATOPTTIE TS BB RIHESE, AR 7 A
IFIRE 3 2 P KD 53 AE DA [F) SR U 2 7 2B TR i 48 AT D s e PR a2 Bl
AR RI,  EAT A2 P IR R AR RN, K 22 K A AE — @ A b, DMERTTLR T 1
AT LG MR BN R SR R T IE g L EEBO B A B o6 R A% 52794 75T (Ganegoda
& Bordia, 2019). #RiM, 158 R ERAE L o 8 (130 5 R BUA 0F T RUEAR X D (Tse et al.,
2018). ERXANHIRTRT, FATVONRER A PR — N RBIHTTR, BRI
ARG A 52 R S AR B RE W 2 A 8 AT 9. DRIE, SRATTIIE 78 B i ANAE TR [
BAZBL G 45 RAL R B EHR R, TR 1E T B 5] SR AR I DA R I e] 5 i A4 (1)
THEENIT RN, IR IR ERR AR .

HK, NXERRBEMERAESE, LA ER E R A [F H %
B2 IR A BAR A b I AR S B B A A Oy 1 bR U R AR TR R € 261 F A3 %
BARATSEM AR IR 26 AT 0, B AE4ES I FC A% 0 R A, I3l 0 51 N AT RE S| IR I 1 EL4%
RN 5 5052 2 HAN 178 FE A 2 LU AR o R A 158 B2 R 2 (0 B BRI, BRI (Rl e AR

KA S AR AR, DRk, D T BRI SRR (AR EE M R S B, BATE R LT A8
B0, X 5 AT AR i B AE 28 AH — 2

®JG, MEBEAMARCERIAEE R, RATRIVE 2 AR R AL 2 LRGN,
R T ROk AR R AR S ERE AL, T 18 LR RN 5 A 77 2 (Tse
et al., 2018; Breidenthal et al., 2020; Pan et al., 2021; Watkins 2021). K, IRATAALEIE T
BRISCHE N, LI T8 HAUS ER Y, R N B2 L Bad AR v i 2 WL SR AL BRI DL,
fift o

B, RTAWEAEXESRERERE . 0 E7ER W AT Rl . BIRA 4
ANREAT SCREMAANF R ? >, AEEAIEER 78 i AR T 58 SOBRRARR A i T A 58 T Ak 44 1)
S B . BRI

MRAE AL 2 LR v, MR IR 5 A N T LU AR 2 B S 7R SR AR AT, LA
S5 RH T B R G ARAE AR, B2 RS L 2 RIS 1. B, AR ReE R 2= AR
MR A — ) b HER IR AEAESEANE RS RE TR 58, T4 % T AL B Al SATT A
LB R AK UL, X AARAETT B 20T AU E . (RItk, BT AT Re 2k B
VP SR UER B RE AT Ff. AT, X T RS IA Y B I B E R AR U, X
R AS K T RE 4R, IR, XA AT TR 156 B e mT B8 77 AR 110 A2 X6 L 282 (Mussweiler et al.,

2004), {44 H J5 3, “Comparison consequences depend on whether the relative position of self and



standard is static or flexible. Differing effects result, for example, if the standard is attainable or
unattainable . Exposure to an upward comparison standard that is highly competent on a valued
dimension may be inspiring for those who assume that they can still attain a similar degree of
excellence. Consequently, they may assimilate their self-evaluations to the high competence of the
standard. Such inspiration, however, is unlikely to result for those who perceive themselves as
unable to reach the standard, so that for them the comparison is likely to yield a contrast effect.”
Mussweiler et al., 2004, p. 833}

Mo B HE— PR M, MRS BN R A Z2RE S, 25 RN R )47 D SR
DA Z2 00 2 AR RN S, AT T2k BB R RS RE, JF 5 EEAUH R UIHE R AT
[) >k 34 0 E & (48 %5 (Campbell et al., 2017). {4 [1)5 %, “Upward comparison may be
especially beneficial to peers when the magnitude of the difference is substantial, offering peers
something aspirational to model. To protect their self-interest, peers can associate and identify

closely with high performers, which enables favorable reflection toward their success and
assimilation.” Campbell et al., 2017}o 247F=A5%F LRSI JF, AT 2 R EUIE AR 25 BE AT Rk
LN BRI (Campbell et al., 2017). {4if [1 )52, “Employees tend to compare themselves
with those who are better than them, which can spark negative attitudes and behaviors toward
high performers.” Campbell et al., 2017} .

RSP, RIS BB, FE AR LN G, 2R A SR ME S BB G
IR R AR I B 5 A IR 20); A2 RN G, BB AS 2 e A4 R HL
THARAS FEAAT A0 A LE O G (BRI FE /%) (Campbell et al., 2017), Klitt, 1EEAI{ER 74 R
R AR i 45 SR AR B ) A8 RN AR -
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AN ELPHNKF, ERFGIEETHREIR, ZX=AT7HHEGEE R ToikkR .

[B] 5 -

RUIVF L 5O AR EAE R N E B e PR AEF ARG
W, AT 7BV SRR

B, PHEFAFBRRZORE. (FEIDEE SR BRI, BFATFRIERE
BRETERF A PRABEKZOBN—LWiE. SEURMAIAR, BAckil: 5
AFHIR AR R, A 1 BA s # i i A5 1) 2 A4 E (Lin & Leung,
2014), 41 BN BASL S A D ST A A SR T i A (R D S R RE A AR AR 2 L SE) . AR AR (D
PRATILRE RENS 25 18 21 B 3 M) 2 ) LA L A2 A () (R R SR R fE 98 PR BIL B 53 A 141 A v 14 2 221k
SERRMENNS, B REAE TR B AR 7 2 IR RN (SR BHE, 2019; Greenberg, 2011). {4 [ )5
3, “Specifically, to be perceived as fair, the following relational criteria must be met: (1)
neutrality (i.e., a procedure is fair if it is unbiased), (2) trust (i.e., the decision-maker can be
expected to be benevolent by acting in accord with others’ interests), and (3) standing (i.e., a
procedure confers status on an individual, acknowledging his or her importance in a group).”
Greenberg, 2011, p. 288}.

B2, IRNBRAHABEESELNRRE, £—PBRUSEF A FRZORER
KR AWPRAEY LAEF A FER iSRS, wRREMERFAFRLmIE. &
AR LA S HAL DA R I =MD AE B R AT R IR, SATIAE AT 1/E b —Fa o ml Rk A 2 08 77 i th
RILX— 5, PR B 507 T iRl it TEEAITE AR B ik o 3 SR e
TR 51 E AVEBLHES A 0 HEAT SEVEARI BR, i DR IR 2 AR S s . BT =

B, ESIE D, AT AE O 5 B bR AR e AT R T T (B AR A
RLINRIHRAIE, 1X B2 B R RS S0 I B B 5 A PR O, B Ue
FREF IS 5 0 i B :

WA HE LIPS TT H I LIE H G 2R P IR i,
B FE £ 75 AR B AR B A0, B XS HE 2% 67 (contrast effect) A7 /&7 #£ 4% 4 (assimilation
effect)(Taylor & Lobel, 1989), A BFIZCI /=4 HIHKFE (5 L5 A Z A2 57 T XT 18 BE 1 1841 25 )
(Buunk & Gibbons, 2007; Marescaux et al., 2021), A/MEGE D A FEA T 55 778 HF X0 5%
JEFL RIS BuUNK et al., 1990). 257N/ A 2B AT L FEN 22T A FHIBRERIFE /7. H 4
TEAZAEL BT A BYEFT RIVEFT, 77X R, Uy H S UL R, M=
b (envy) SEN L IF4E e 2GR B AR AL FEAE AT R PR, H 2 FE W 55 72 7]
X RAGEHNT, 77 [FIER00, U9 H CREBE TS LB R FIFEIL S, Ml
f(admiration) Z2/7/ /£ 154 . FEfF4-Faprocedural justice) 7EA-MAX AR RIS EFF A -F



HIBT, O ERT SR 5 R/ FRIL R B BRI iF ), R QFE T i (L FERE
WHEENFL) 15 HFIEZR TF78) LU RHGAT U 5B LGB 1 BB ) SEHRF N
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W —BON T EE, RME TR FE5EEBZR, (B35 Ry 1 BELrh ™ AR 5
FROAIE A I AT SO R, D # RIS H) = W 2% AMR J1T1) 4% Barney(2018)%f 51 5 #i 7>
SR, #2515 S Bk BT R AT e, 5 RAVEE A TR IZ B IAHIT AL
“In) g A B BB EUR R RS IEE R N

B BN HEHEEM. Bamney(2018)45, 51 F MIH—BAE YRR BT T i) 2.
B SE B ASAIT FE TN R 27 ARG 15 4, I 58] 3R DA ] L 500 24 i 2 AR BIF RSB B AT #E
ERE N {83, “Before attempting to make a contribution to that conversation, an author
must make it clear to the reader what conversation their paper proposes to join.” Barney, 2018, p.
345}, ZJ5 R EEIRAX — 15 8 A BRI S FF RO TR B AN R E R TIRA
BEFE. {3 B JE T, “After making it clear what conversation their paper proposes to join, the
author must convince the reader that they have been paying attention to this conversation’s main
findings and conclusions.” Barney, 2018, p. 346}.
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AV HI S B B GG e Z 3, LUTE IR TE SF 2 — .2 I WX S e B T G
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ARG, ARG H T 7 L) 56 (FEERIT GRS, T H 28 m T s e ™
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R A AE AR RO B BRI, I RS DX — R Ak e LB A B o {0 1 0L, “The
purpose of the second paragraph in the introduction is to identify an unresolved theoretical issue

in the received literature and then to demonstrate why this unresolved issue is important.” Barney,
2018, p. 346}
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RAIEZE R >
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PR DR RN G TRAE— BL A SRR IR . {47 11 )5 32, “The rest of the third paragraph provides
a preview of how the paper answers its research question and some of the critical implications of
this answer. It is important that this preview not attempt to summarize, in detail, the paper's entire
theoretical argument. ” Barney, 2018, p. 347},
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effect)(Taylor & Lobel, 1989), A BFIZCI /=4 1T HKFE (5 L5 A 7 A2 57 T XT 18 BE 191841 75 )
(Buunk & Gibbons, 2007; Marescaux et al., 2021), A/MEGE D A FEA T 55 778 HF X0 5%
SR T (Buunk et al., 1990). =25 7NABAIZ)EE R AT FEA A2 T 2P HIBF HERIFEF  H 4
TEAEAIL BT A BYEFNT RIVETT, 77X HERCN, Uy H SAUIERT R, M=
Bri(envy) XS L1555 . 25T PR IEAI B FE IR I L T ARG RN, A FE L 57 72 7]
LEEXI R AT, 77 [FIER00, U9 H CREBE TS LB R FIFEIL S, il
fi(admiration) Z5/a 1 1544 72/ 2 -F /i procedural justice) /£ - INMEN K RIS G2/ 2 F 19
R, ACE AN R LR BT RIL TR G PR, B C 35T i PR R L FERE B 1
WEFEL) (5 H(FIE R R L F ad) LRI L oA Ja( A7 L7 T 19 3 ) S5 R
(Greenberg, 2011), XFH/EAIS TMEXT G 7R FE 7riiid 33778 2 H X R Al 52
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ST NI LB FETRICCH 7 Z T RGN E G HIE S AT E 0
LGB RZ 758 RIEITE, 259F2/7 2 TRENCHT R L IEIXT [ H R, S g
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B, TR AT AL 2 BB B T AU B R A H (LMX) BRI PR A, B 5% CAEVE AL H
CHM SRR ERN, HAE25EERFER LMX X RET R (Vidyarthi et al., 2010). X
—II R A ARTE A S IR B R AR BB, R H AR AT e A 2 R

FHWR AR I CUE SE [R5 5 905 (198 2350 B 23 i) 53 L0 [R] =5 5 Sk 2 LU 7R
MGER. N, Tse SE(018)HT 7T A M, R FEA L mH) LMX I, 51 T M0 [/ 5 A4
MR IR R AEAT EAT N, RSN, Pan 25(2021) & B 51 AR Sl A A et 4 Ll A i it 4
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T I 22 o) T B AR 1Y) 9590 E A5 X IA],  J-N VA RR B8 HR A B8 A At R0 A T R0 U 05 LA I, R4
T AR GIE RERIAS &2 (Gardner et al., 2017).
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JEH BHE 2 T SRR RIS IR, (EFAISE TIE =N OISR BT
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FREZFE T ATRETI KA LHIF S TN [ FE TR 1 7 BT AR FIR T #¢-4(2016)
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W AT LB IR 52 2T LR HE R IR ISR GESE T [ 3 PR 3 L9500
FEFERNGRHERCRT, th 2K IFIEFTBIIER, BIPE 800, 8 FENTE 2 ERA G
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A index #5475 (the index of moderated moderated mediation).
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