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RIF G219 U A1 01 P v (Lazarus, 1991, 2001), NAXTEBFE LA AIEFHF 20007
91545 RIEK D, IRIFEZEL, 1G4 RBT T BT e, BIFORIAR PO &
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TEM N ENN 2% (Cropanzano, Weiss, Hale & Reb, 2003; Vianello, Galliani & Haidt, 2010). 5
SEAAC BT NHRFAE, A SCIEFE 1 SHRURIX — BRI R 4 R i P48 B AL A0 A &K
Yo JTiH SRR TR 5 Bt N e 1 B TE A AT i 7 A ) — R 25 [ B (Haidt, 2003).
B 5 G (gratitude) — FE A )BT — R tE 25, RO B M N ) 3 45 1 25 (other-praising
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FHZ17 A(Algoe & Haidt, 2009; Aquino, McFerran, & Laven, 2011; Vianello et al., 2010).
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