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HERA1EN:
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B B BUFRDV AE R APERIKI R, RER NRA QU NS, B2 H1H 6
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[FF, 2% AMR 4 Jay Barney(2018){F“Positioning a theory paper for publication”— 3 H1 X}
BT & E A SEERR R, ERmERAT I AT BSR4 E”, BB T
PR 5 55— BB T

VERNTE A2 E P FE A 4 (Magee & Galinsky, 2008), A3 715 Huf7 SRJEAS [H] HAK
%4 %l (Blader & Chen, 2014), —#H W BER WL —JimH, WFEATRER B S GEA L
FAEW . BRI, MELLE T BER(Kunze & Menges, 2017); 5 —J71i, RS HERZEIF474
FEAEAH LT IR BB 208 158 71 5 815 A T I (Drazin et al., 1999); 4144 £ 52 B
) e AL T & T [F <5 78S, EEREH I EHIESTUT A K S M(Clarysse & Moray,
2004). XLLHEE A E TS EEALA P RIBUE (Halevy etal., 2011), HHEIAL ) 5L ) 73
B, R AEAR R FE B R 1 R i B A 40 1 LA A AU A L g, 3B
AT, DX EE, FIRIET R . BRI, AT R R T 5 Ja SR AR = A
ML B EE R RE I A AT L4 D B T T A
fERE U AR -

WINEZKE, BOORKTHARKIRSZMITHEW: —#&, S5H SRR, W
SEER . BRIERRERBEANE, MHUUETEER: =%, s TEEER.
(—) RTHHHER

AT TR, — =R, ZRFERFEEK.

LEENARE S Z 2 NE ek, FECSSAMMT, MERK, AMRZHICMILELRE
B SCHE . IR AR RS A1 N RS, Ui B RS Imi iR RS
RSB OAMMT, SR ELPETRIE.

2R TARERS, RIUTTACHA W o JRIET MOZTE Rl s LB, pEEAE” (AR
FRNDEAZSG SR, W B FER CERIRIE). Bk, F8AE BT HAL,
FIRESHTEE . PUTT W FESCR AT V0 SO AN IR, 40 P s SCHR A i ] -

Age is one of several status indicators, including pay, expertise, experience, and hierarchical
position. Within groups, status is congruent when the oldest members also receive the highest pay,



have the most expertise and the richest experience, and hold the highest hierarchical positions. If,
however, age fails to concur with the other status indicators, then statuses are incongruent,
evoking unpleasant and potentially upsetting feelings among group members (Kunze & Menges,
2017; p. 463) .

Age has historically been closely tied to hierarchical status (Linton, 1936); older individuals
were granted leadership positions because of the knowledge and wisdom which were expected to
come with age (Kunze & Menges, 2017; p.476-477) .

(=) R Ehr T s

EWNMERNE, HHAPEE - DIEREE FZHLDHAL S AR ER T E EERX
), XWSEHAPIERMFHENEETE GO KBTI MBS —Jih, SFE A
E AL R B A H O BRSNS 4140 (Halevy et al., 2011, p. 43). mifs FEAE4
P ANA T E . ARMIEXS T, 7] 685 LN S AR AL PR . 55— 7
I, T R A BB S BN B N MR G AR E ., AT ST LT . flhn,
Clarysse Al Moray (2004) [fJ— It F A 1) 5 PERFF 72 8 B, SRV BA P4 [R] B A7 76—
RLAAE B IE T (CEOQ) A—Ar 15 2 A FA R 51 %5 AR 1R T, — 2K 2 7E JIRA
AW o0 g, FA T BA s B3 A A6 e T AR AN LA IE A &, (A 1 R A
2B 7 AR IR T ) B 2. B, E AP AR D) R B S TR, XS B
180 2 A AN BRI SR

J5i3C: In addition, because both powerfullow-status group members and powerlesshigh-status
group members may feel entitled to lead and direct the group, it is unclear who should defer to
whom and what is the appropriate role differentiation in the group. (Halevy et al., 2011, p. 43),
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=B BOZ M TS, BEFT N A RERE B A M N A BB AESE Y, SRS L
GERIII S TIE . R L R AR SE S Jay Barney(2018) % T 51 S BAERI AL, & B Rt
T
T B—— AR AR BRI 06— Fee AU AR A OB B 5 ) T 40T )T AR 0 47
NI AR s IRB—— . ARG 1) F B F ik G, DR S IX ek oA K
B e L B B SRR TRESS . MAICH AT M BRI 5 1) = AN R —
IMEFE R A—REEH) .. Mz Ca—RNEERSFD . (MEIRE (B4
Ip——IEBR+IREE D, MR HTHES

Bean

FREAGH A7 A MEFE 14 (low-status compensation theory), AR B FHIRME, 51 K S 4
FERE, M B 7 RBCME SRS AR B R AR T B, DAHRA SRR B Sk 45 2% (Henry,




2008; Henry, 2009). Z¥iRiis = N2 AMETFE (BA20. aMESIR Cht20. M
BREE CEATR), AR EIRAE S 58 ¢ Fa Al

B, BN ENESR BAT R A AT, FRATTHEWT, & 4 2 (abusive supervision)
A RE R — M EBERAMET B AN T B E AT R, SR B R AR R R
(Tepper, 2007), HB&ESFEETH H Y (Liang et al., 2012), RIS HALAE—Fh A 25 AR
@ B S R B B A TR O BT B (Yu et al, 2018); A, 7E HIRIFEIRE T,
AT TR B R R R AR 5 ) AR B R A HE AT N (Klotz & Bolino, 2013; Lin et al., 2016).

FLUR, AMEIBIR AT BN T M5 4 R i R Hh it B ) 1 R 4514 - Baumeister 25(2007)
fart, SRR B FESUE B ST G AT R, B AR B IRIFE . FEBURT)
T — B BV T R IR B AL, B2 B 8 A AT R R (Yuk], 2012); REtR
IR HIAT B AZ A2 A0 53 AR, (H AR AN SR = 5 2 VCRC AL, 400538 AU s fE S TN
TGO EE BT 5% 8 E422 4T _Edrdn(Halevy et al., 2011), BJfSEH LS &
HYE, NEFE ARSI ZEME . BATHE % (Fiske, 2010; Tyler, 2006), 2 fift tH HBUEZK (14T
N, BIRHR G —FRPE N o EIXFMESL T, KA 4052 S0 15 5 & 1) 5 R T it
JEBUSAN L, X Fh BB ik AR, 5 & F % (Weiner et al., 1988), i Btk ™A= ¥ H
A TAT T FE B0 AE B (Fischer et al., 2008), 53 [ # 51#E(Hagger et al., 2010).

B, IMERARER, RAMR, Eammik. H—, NGHMEHA B R R A7
FEAMAEZE et X BEIRAE B 4% 75 AN T eV AR FH R 58 . 25T B FRAFE R H R I 5%
E AT IR T AR BB R, 10 15 ST AN A e Z A 2R AEE AT A RAT
IR, AN GIANMEZE R E——IESE NS MR AR QEHD TRt 7
BRI . =, AMEAT A EA RN, Bl H A RINMERBIE RS, MR KT RER
HUB R IAMEIT N . BT EE G MR EZ R OEEEE T (REE), X
RNBATEINZEEAE R B B A S St TR
gx b, TR AAME RS, AN BRFEAT N LR, ST S &SR EE TR
B, WET AP BT R R, R G RS AL A R A R U E A B AT A, DA
T QAR A AR o A 4 5 JRUAS

B 3: EE Ui B R A AME B, EE MR 7T A ST LS EUREEH, ]
FeVEFIE 5 E XA BSR4 Bk 5 il ad 5 JRARFE LA o 138 B %0 H XA~ g
HEZE SE 0P AR N 4 B RARFE R GBI RE, A Akt TR E . FFER, N4tk
FEFE T INAT AR R, NMAZWR TR IR XN EICHESE T .
[B] 2 :

et IR MRS

MRYE L R AW, FEMRH A AMEBIR RS I =2 AMETFR (B a—EE
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MAMEE T BRI IR A FE 7 i o 4k 2 5 e A B N R AR 6
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MAMERREE F (RS, @ r] k) A et A5 AN IES S SR SRR 32
B (H, EEHUOES: EHUMEERRIFE, SR EEENREETERHID.
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(—) AL B IRIFELE I AHLE]

TAVEE TR AT FME BRI = KB f — Ik MEBIR A, i R A B R 3 1) 3 R 2
A B FAFE. Bl hR 03 R BN T AME [l B & R it s B R AFE

B, ABRIFEL —MREED, RI7EEHBOKE & G 53RN E RO
IR EERA Y — PR AS S 5, 1IEW0 Baumeister 25(2007)F 3, 24N B I A E H O
TUHTT AT HER, 8 AR H IR ARAE .

Hk, R¥E Tepper (20000 52 X, BFREGHAZ — MR RIS, 12— s
MR, DRk, BHRBFEEIRS 2O, g s L AER 7).

(CEE IR

AMERIBN R T BN T AMNA 4E R BT FE A IE B R ATFE . Baumeister %5(2007)F6 H
LA BRI AN B SRR TT AT R, W R EIREFE . TR BN 0 T 5
— M EA A TS B AL, S22 R @ A TR B (Yukl, 2012); T @ HiA Y
RL N AZE AT 3 bR, (HR AR Z 5 2 ICEC AL, A0S 38 AU TIEVE SR 51 X
PDLAGOER EIN AT 55 332 4T _E4rdn(Halevy et al., 2011). S HE LM 5 &7,
NIRRT RE LB ZERR . BATIEZE (Fiske, 2010; Tyler, 2006), % {8 HHBBUERZ 19470, B
IR ARG —F8HEFEN o TEX PGSR, CH AL A7 T 2 50 0 ) K £ 158 VA PR it F AU
AR, XFhEIREE RS, 5 H & (Weiner et al., 1988), 1M B~ A= 1 H R IA T
AT 9T FE KR O BE RS & (Fischer et al., 2008), 5%k [ Fe45i#E(Hagger et al., 2010).

() A AEE TR AR

fRHLAT AR SRR 1AM A BRER, B, &rliiit, BY: g afE e A
Z S DL R AMEAT N B AT PE (Henry, 2008; Henry, 2009) o 3X 3 2 305 A\ B B
LT — AR,
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Ho—, IESREARIRZN T EIRAT IR ROy EEBE T B R OE R
TR, BRFTTRIF S FBOAT I ERCRIGE RT3 G b B AR 1k
S RRVEA, BRI IR R R EE AR R RS, IE PR B e =
7 BTG BEAFE, FAFEA RN R BB I R .

H=, IR RMRR IS, B Zm . Wk, HEz, s msgilm
PASRTFIE &R, RIAE S B S SR T BB — € R

(=) R ZEER R A

H5E, WA EE R BBy, B A RIRAE, E R RSB, B
s B BARFE; EN I B BRAIRFEAVIRE T, B R AT REAE AR 22 A0 55 B H47 1 R 0
YERITR, IR & fERh H IR E R R R AT Y. Bk, FATHBETRAMBAM A IRIE.

Hk, ARFEARHALAME TR PRI, AR BT R ) — L2 G i B B Oram ATy n] A 2
AR R0 PR SRR T (Henry, 2008), 1355, WERARMAL M) B JAMER 2] T H 2
TR ARATTREAN A AT BE M AR 1 #M2AT D9 (Henry, 2009).

WRAE UL P, ARG, @R B — AN St AR BRI, W DM —Fh AR
(T TR A Rk A+ E FRARFE N IR AL 4 5 ) B RE B AT

B 4 RN IR RS, AFREEHESHE 4 5, SEGEIRE L8R — coherent
i) story.
BRI 5 5 ot i !

B, N TIRFEARSCHMELE (story) [T (coherent) , FRATEFAREE 1K A7 #h
LB, MAZFBEIRTR & I = MR & CRAT A——RHALR RAT A IR E 3 <4
—ARHAL A TR B U E RS, ORI AR A R K R
Ko BT

IMETFB (BT 4: NEEFSEEEHD

MESIH CufTA4——Fh B3 HFE)

WMERE (BEA—IFES: ILM&EZET: ]S,

SCERIE R A8 . TR AURE B A 2 40T 58 mT Re R B g (B R+
A IRAMENAED 17724 FFRIFE, IR EUF S BRI AT AME B R 1R A S i IES
K, PAKRAE B RIFEIRE N &2 TUMEE, AUTEEX M T IARMFITN.

HWR, R eE S B IE RA —S0hE . EHENSHEE A B R — Btk AT T R E A
B, SRR AE G HE R W

1.1 43R B S I R A B )

WA KT EEA S TR, LT 5 IR A Z AR B R, &3 2
J7TH B (Bacharach, Bamberger, & Mundell, 1993) . HERHAI(M=FE 18, B DAMEAHS
A HREE A Al N B E AT, DRI SR PR R, AMARAMN 7 B s i, 38 75 21
THEI, AMIE 1T E A MR B RIS, I E IR .

1.2 RS A

FRHBAL A ME BRI B B AT 2« AT 2377 R — P Al BRI LU 0 B o RIS, 1%
PARIEE— 0 oI | 7R 2 A AL BB IS A A S S RN T 5 (Henry, 2009) o 34577 I
B TR A 22 1 4 A& ——E& (Mindfulness) , A SCIA A RIS A K4
22 56 B T S SR A A R B8 S SR BT ARE

1.3 mJEEEMEAEH
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ATHE - AE M [ FARFEAPIRAE R, 38 1RAT T REAE DA 22 A0 55 ) B4 1 AR
IR S & FETRAN HIRME R R EE FAT A B8R, RWIFA RIRE XTI 4. (1K
AT AMEERIR SRt ARHAL BT SR K S B ORF AT 4 m] AR 3 A2 AR 1RO B 75 SROR IR
(Henry, 2008), iZHiL5EIM, WERARMA AR B BMER R AR, AT K AT RE
TR IAMEAT o AN, RESREENE MM B4 I3E, AT LM E A
(3T T LA R g2 Ak T B FRAPFE T AR (o7 405 1) B S A8 BEAT

BI5: @R EENATTERRERNE B, EH MBI 4 B IRIFEAF e B
8] (1) 5% 2 52 B 5 AR AT RS2 ) o BRLPE A 285 (1008 3 AR b AN 5 Sk 11 67 THI A5 52 31 i B AS AT 1 b
2, FECNHATREE . (FE Mz — P RiEE R
Bl : R KI5

WL FKTE, BRI, SEGEEEE B 20 B IRIFERES T
1T B RAEGORANA R, D22 B FRIIFEIRZS T (A0 25 LE DA O 22 1) 50 S i
I REE AT N R, 55 =M BN IZE EiRR &2 E T R R EANAEH . Ak, &
SCRH I R AB B

fBEAE (Trust) 25k T 0N P BAT A (0 R A o 300 T Mot 2 7L b R 18 PR P — o
DFUIRZ (Rousseau, Sitkin, Burt, & Camerer, 1998) . W5t R, M5 FEiE 2 R
ST, B SR ONAMAE ST 3 E R K3 (De Cremer, Van Dijke, Schminke, De Schutter, &
Stouten, 2018; Jones & Shah, 2016; Fulmer & Gelfand, 2012) , fj &2t 3% {8 X fil 1 22 45 T F1
W 2 M lal B (Ferrin & Dirks, 2003; Korsgaard, Brodt, & Whitener, 2002; Mayer, Davis, &
Schoorman, 1995) , XFEEIERRATFLAE L. WRIEAT M, AR 0T EH L 3=
T RS2 IR W 7 T BB, — D7 T R BT 2 T R B s 53— O TR A AT
1 EEAMEB . £ SRS ST H R REERR, SRS nT DE H A TAES
X T4 R B B EE A SRR ABATT B AR INEL, G, FE AT G IR0 T — 21
Wi & B P SCREAT o XA T3 T AT DAEER T 140 S 0045 B N AME, ] &g
R IR 27 % e B (1) A (Henry, 2009) o 55— J5 T AT LIS 38 A T 140 S AU I G ik,
D A B AR, DR SHE T 103 g b, R AR SR s k. Rk, &2
AT AT LA BN 0 1400 AR R B CEP R VAT B IR BRI L,
TR MR T AR HRIFEIRS T EEE AT . Henry (2009) 7E— IS5 gl < 3,
WA A AMAE HL2E I B CRIMER, X SR I AN FEAS K AT e 7E 2 2 F o R B
I B PEAT 9. A BEFLR, S MESRAG R B A SR SCRF TR, e @ 0 221 )
AKVE S (De Cuyper, M&ikangas, Kinnunen, Mauno, & Witte, 2012) 1y PR At 475 3 4H.
LT

BIL6: “M0-2F, FEAEBUIA I Z P27 IEHT R, 8 AN e e A n] B
PEALZEBFEAR . X SR TASCHIN R, BB SE 5 RSB PR R, HL O, "X AT
55 10 T, 35 AR ML <0 2272
IRz : R S AN TN o A !

WIEFIE, HTEEAM K “0-27 B “BURTHAL” HRER N “BIIA
LR, R T R AR, A TR BA M W M B

RIERM 025, FEEB IR TR REZRIZEY K, B8 A S i 2w
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B 7: AEHTE 2RI R, Fra0 e m B fmHesE, BT S AR RE SN TR IR Ty 2
ST Ee s AR5, B 5 RIRYE - 10 HLA5 A B R i 2 [ R, (H P A,
NAZAER N DV 2 ), 2R SIRIEN, A,

[EIRE: B SN EON S o i !

WL FIR I, R R A, R BRI SE — AR — 8k, B AR5
LRHEAT XA 51101, Edwards AT Cable (2009) &t w7 e SePE v iny, 32 B 3k
THZEX 5AZEY —HEBR FILEZRMBO T, SRTE Z WIMERE K. i,
fATIHE S =AM AR e BB —, MRV E A — BRI R AL B A B, BB
AWE—EZ, B Py=1, Py=0; =, —#&pyihim-r, B—ZiIRIZA 2R 0,
WTRAS KR L, 7500 ST 20 A g2 8 IR AT B0 AR e H B0 R AR AL, BT, 25—, i
RIS A — SR 2R NIE: B, F— WA B A 8L, B Py=-1, P;p=0;
=, SRR, Bl i RER A RSy 00 I, T B G A UG B P S T A
Edwards 1 Cable (2009) #2H r#rdghs, AICK A RIAT 7 A Th5r, X2 S
YRR R DL, B, G, IEE, RINARSE SR (2017) KRR COHELZEHRD) FrsC
AR 7RIS

R FZ IRV B KA S, BOAAR SO AR T R MIAbEE, 7545 R iR i,
ASCEA T S b (1) 75 AT i, ST SCF R IR S EIEATE, I T IRE TS DL
NI AR S 7™ R 4% T AR 43 (0 7 a0 SR AT R A T AE R, K MR B I AT

B 8: “H=, —HLMthimmT, SRR MhESRN 0. MEEE e T4 —
LR 218 U BUARZR ? A A B A A X B XU A% EE AR A ) A 45 2 v 25
IR TE AR ? X BAEAS IR, A AN — AR

[BIRZ: R 5 5 i !

WL FKTE, AL “BrH—" 20BN m RO ik, —8Ek2E— AR
R RHEZ AL (B1%=-0136""; #F=-0131"") . XEWEMHNTHIER N
A SRR LRI ULED, AT “XUIK” (RBCI AL AT “ X7 CRilU g Fl AL
o 2 (R R EAT N . RRHR— A AR, BB THSERRT T
1 A IX PR L AT BRAS 23 T A SRR AT

ik, EIEL RN, AR T UL 1 “XE” e .

BAfean

BeJe, EMNITE /34T, A SCEAN RS — AR A R A 7 (B %6 =-0.136";
% =-0.131"") b £, X F AN TAU ) A AL SRR (ULED, A0S Z AU AR “ X0
X" (AU FRHAL) AT “ X7 (B A M) B 2 i H B 2 1R SR R A AT N . X e —
NERBI I, AR SO I T AT /08 —J7 T, AR A AL # i, IX B
T HAURA LR PRI, 8452 N @B EAT ., AL T 52 T AR, B
W 5 R K IR A 7 it (Balder & Chen, 2012; Anicich et al, 2016), X FJ A4 fifi i Hhfr
AR AR TE AV RIS, TR XA R R % I O3 B S 52 4T 3 (Anicich et al,
2016), [ 23t — 2B O m MU AR R A E AT N, TRTAEAS “00m 1B N A S
S T 2 R R AT N . XA MNTH ERE T A AR AL R B3 %« Fefifly, IR
e AN AR E M R E K “F 38”7 (Zhang & Liu, 2018).

T, MG E BRI ERES, X R IGTE R T AR E I R
1, WICIEAR B BN BB E AR, X R B U TR M e T AATARSR
FIHROL  FRARFEABR, AL “ 0™ 15 N AT 38 7= A —Fh “RE TRl MO As, i



H2 R EE BTN EART TR A UK 500 T 0T AT RIS 2 A7 1E — Rl & O
B MEZ, GIRFEWMFE “FRLARM” B TAEM G, X ERE R THEAE—MEER
Y, HI CdRZE”, XATRERALALIRG] CXUR” W EHALATRTN, HHAR S,
BEMIAK T RER B R AT . DRI, ASCRP AR R R BE— PR R IR SR XUk
THEE T T il o R BRAT R B AL A3 5 2% 1
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M 9: Wit —“ZM Kunze Al Menges (2017) LT, FR AN 2 2 2%
AN—FHIFESE, HFEMENIE BUIETHAD, FIEEITHN Y, REREEHIEH,
i JE 19 H I RIARER T 8 R 20 T8 A R RR L . "X — 043 v] 15 P VR 4H 28491 15
— T, HENNEEEZNSE.

BRI 5 5 ot i !

MRHE L RIE, AT IZA L2 S 7 — PRy BAEE .

BT ) E SN JE M (Blau, 1964; Foa, 1971; Goldhamer&Shils, 1939; Hollander,
1958; Podolny, 1993) , AN[E N J@XS &R 140 S AR AW AT, NI T T Ext
ST ERA—EU A 2 R, XA R s 2] R B 53 B BB, a5 e -5 0
ANFE T B FREERAT N, I, ARSI (2019) DL Kunze F1 Menges (2017)
R, B, HEETNBIEMISUSEL AL, ik, AR 2 Zit 5
JRRA—BINRRSE, HEEANIE, WRPSTEB IR T AL, B AT R Z R A
— ONEBEZD ; &5, FARPT EERGE TN SE, N TSR
B AR R RIE, AT I EEATH N, R REETER, f&Ef5H RIIME
RIACER T B B 2 9 3 # A E E SRR . Ak, ZONH LS (Bt 555
KHEAMHERE, (A TR RN B H AR .

B 10: FENERHNEEBEEEZNEE, Bt ERERIRA R A %2 572
IRz : & KIS !

AHE TR B AT IR 2 TN RIS AT

WERS, BIEE—NEAZ IR RS, McAllister (1995) $&H, APrfE
FBAEEE TWMARPEERA, BIEETIAER{E/E (cognition-based trust) FIJE -1/ 2
{Z1F (affect-based trust) . McAllister (1995) #t—P4EH, E/KPHIEBE T RES S
12 WA AT 3 i A R AR IE AT o Tk, BRATUCAIS BME T T RE & 5 INAIELT
FEAEMR IR . —J7 1, EEAEAE NE NFRH ) (frequent interaction; McAllister,
1995) , TATIXFE = 280 F R IR S A Al fe ik FE U 1S 520
FRAEAMNET, REPRCREEAIE, Riffadt— B 518 s e w . 55—, £
AR BN E M, 2T IR E R T RRAR 25 2 3 1 140 538 LA N = 2 L3 “ TBIR
257 WISCRE, TR ZH 4 R AR AR 0 [ P S it 5 E A BRAT N



BN 11: «gt—2, KB Johnson-Neyman (J-N) ¥EIRZR 1T &8 () BAA L. I-N
EVRAME G SOER IS TR T RS, (RIMEH MRiEZE) AR, @t R R R B G
. AL 25 E . iETRE reference.

[EIRZ: A SR A !

Johnson-Neyman (JN) #A (Johnson & Fay, 1950; Johnson & Neyman,1936) . iXFfiiy
ARFREN T Hli sk (pick-a-point) [k A1, AT DAMERGHLER AL T — AN 5 1] 5 ik 6 1) 25 X 3k
(Bauer & Curran, 2005) , ¥ BhFAI 150 W fi B R 28 il o AE T AR B X IR X3y 3%
e B BA I BE A R ARG, B AR AR E R S AR .

J-N BRI AL FE Ty 5k 5k (pick-a-point) S, ‘EFE7E tEFERE B8 X fH, M
T 34 i R 2R e o S 2 R RS e . TR T

THELR
aY
X 1+ BsM
SE = /511 + 2Ms15 + M?s35
_ B1 + BsM
\/511 + 2M513 + MZS33
'
2 = Bi® + 2B1BsM + B5°M?
S11 + 2M513 + M2533
t2s15 + 2t2Ms;3 + t2M2s33 — 1% — 21 B3M — f3°M? = 0
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the age of their direct supervisor in the employee survey. Difference scores were calculated by
subtracting each supervisor’s age from the subordinate’s age (Perry & Finkelstein 1999; Tsui &
O’Reilly 1989; Tsui, Porter, & Egan 2002). If the difference score was positive, the supervisor
was younger than the subordinate. To form one score per company for the average age-inverse
differences in supervisory relationships, we averaged the positive age differences per company.
Difference scores that were negative (i.e., age-consistent supervisory differences) were not
considered here (but were used as a control variable—see below).
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I, X FRIGTFE AT T AOTCEE R NRERET], IGEAS 3 BB & E A,
XRRGNIE “ A7 A TAE M G TR RIIRN R AR AR, AL “ XK 1
Be RS T AE R CBRE TR ORI 2 R EE AT N . (HARBE N NI
ORI IO NS AT R IE AR — P IR R . S 2, U HE R PR K
P TAEM G, X ERE TSI — N EIERGUS, B “IR4k% 7, IXATReS b Ak PR
LT AR HE LR RAT R, RS, AR Re i FREE EAT . B,
AT AR (PRIE TR E— SRR FEAG G “ RUIC ™ 15 5% T 4005 38 i 3 R B AT N 11 0o BEAL
AT %A

BhAL,  AE WA T 20 M S — SRt — AN R RO 4 (R R =-0.467; iR
=-0.702 )Lk, XK G E LR BB KT A (REEEE), iE A K TR #i 2
A AT BRI AT N B R R R E AT N . A SCEE T 7T AU T AL (B B SR )
V5 R B e B B LI AN Aok fh . DG T4 38 LT K TR I i i Jo R 8 B P A 100
ARSI AT BE-S AU RO R [ G B O . ARV BRI BE N b AL —BORIE T 5 g
77, LA — R ERGA ], TR W T 2 B IRALERRL, 2 2H S AN A I —
FRIEFIA ] o 280 T3 WAL S AR, X R TH BIRRE )&, B, AEARIRE
ABIHLERIN AT, fLgksr, FHE TR, WA TAEHATAE B RN, AT 55
Wtk ek, B Erxd FIB R EFEAT A Hitk, ARSI AR I REBS 75 AT 7
A E i — PR R B WA SO AR T RO oL, DUsE— 28 X 2 A — A

Hoe

B 8: Jisbh, ARIGEA—MRKIRBRAERT FT— M 7T =X FBCE RS MR 2 A2,
NAT AT X T BRI IR TT IR B AT THE . WERWETE — 20 8.3, ERT T PR
MZER TR — 2 B, K2 M. BEARWEFT — Bl ¥ B AAz, Sutt4
AN FH AR T — A R ) 75 1208 2
BIR: 1. ARGEAH—MREKKRERZ T — R 0 TACE e — A2, N
Ha? X & E A AR THE A BEAT 1T 18

UL K I ST

BRI VSENE T HAT, £ T LR R A R ORI T 75, 3 e B RS 2 PR
WP FE T3 AL I = F) DR RTIER 2% o S B AT () e R A B O8R4, th BBt — D4R T AR TT Y
B TR, LI O SA AR DA — € (DTl & TS, Mt &A1
BT 2 R S S A, DLRJR RN T iR 5 1 AR SO B ANE 7T R
o

HUWE T — 1M 5, AR R AR TR A AL A UL RC 5 D0 (BRI AL — S0 AU A
AT BT TR UG AT A — S BU R AL Az AU D X E
R . 22 T 18] VA 5 ST AT AR DS ULECE T ) R 5%, T, AU “HETT
— 7 T S Y 2 T [ VA 5 S T AT VA T T T, BRI, ERT ST, AT 2
iod 2 T BT 55 0 82 T 234 (953 EDUL o 1 B AN A g DU A DL BE s 0 ety IRAR
r s D W EREE BN, AR A S LA R RS TR



SRR — R E AR, O = 8RN B —Sh g s gzt oe (AL, 800
KTHAD, WHEATAP N ERE—EERE, MNEEEHT NN, En—
I8 TE ERA—BEA W ANE (RFEBR KT AL, SEFEBT /N —FE,
—ANERT T AT AR N R R B WA 2 R (U EFER KT &, TRER KT
F#; Kunze & Menges, 2017). i, XFf ARSI SR, HRAEAEFFATI,
FF ok, AR o, JATIRYE B SR Be AT 7T H IR 7 2, 1833 2% Kunze 1 Menges
(2016) , LARFESE (2019) 2 B E T, H— S 7 A A AR A EEE”
I 7 AR T e B H A2 Ao T XA ULAS, S 4EEAE R T e A 8. B,
RTAG AP EARR “DEEZE” FMMEMEE, SRARERHE AN Pk, 23R
AT ARAE BRATTBIBIE FE R SN J 5 I 90y R — i B JE R o

e CREYERE” KEAERENT:

o, METIOURHE I ER N R R S B AL 5, R A 2 %
THREETTO T H ERA B, B ZERIE BUJ-HA7>0), IR IIET] 40 SE AR
THAL, BT R ERA — BB ERESE); =, RN FOREAERT T 8T+
AW S Kunze 1 Menges (2016) iM%, FBU IR E AL ) IEEBAT AN, R
RERIIZEM, &3 HrBEGE N E RS9 SE BEEFE MR 1A, ZEN
LBL RO ZE (B <L) BIFR 731X EAMECE RS, (BT FOR AN Bl AR

2. WURBIE &R, R R EERINERR N — K EHE, KA
[ R o BRSRBIE T v il AU AIAL, Dt A A FIANHIE Tt —AH R B 75 7% 0e ?

RS i EE RS

ARSI T — b R H BT T, B S A AT I L AR UG P %o f A B R
VBN FERFFL b REOR I M A7 XA, SRR &R T # A E
G 0] I5 A T MR ) A P AL R 32 5 SR A

WWNE KNS, ASCHESATH SR, 8 X P IR e B (1 R RS U T R 2 % &
AT T 2 IR BB o AR — > B2 A G137 e [R5 o B8 — S ER Pk Rt A2 1 AR
B BT Wk R T 22 TR A B e ST SR AT AR AN, BLRAESK
FHSRH S HOE UL, B BN E AR P] BE ST 7T — Bt R AR DR — SO 00 T F TR Eds, A
I INE 7T 45 SR AR I A AT S8t o 32 B RIAE T

ERIRARNS 22 A A A SR AR 74 [0 V3 70 A, 22 30 5 2 T 7 A E % £ (4t SE RS 1 )
g5 R, FEVLEC AW ST aish AG 2] ORI 2 ) AL (Zhang, Wang, & Shi, 2012). {H3&,
2 0 2[R V3 5 0 8 T 73 BT 8 7 VAR A AE A AN RT3 G 1 R PR A

4%, Edwards (2002, 2007) #2H, 22 5[m]H 5 00 5 0 70 B 05 2 H — R SE itk
3o A e e LT b &M H AR R RER S AR A B, AR R T R R R B R
5, X R AT 2K 1 G- AR v Re o FRIE 238 AR 5T 22 1K [ 3 5 i S T 43 B
FORIE 7T rp 22 ks XA ) CRRIMEIN, sk LR, A WS, 2012; AU HE H, ZEBE, BRI,
2=, 2018)6

Hok, ©A KT 2 0 n] U S5 e 2T B 7T AR P K BT 0N R T RN A S, (H
FEXFP TG BN R RBRE . B, Shaw A1 Gupta (2004) KFETE (Personnel
Psychology) F—/ SCEH, AbATRNSS: 1 ARS8t ma S T 70 A o iR PR R o ABABATTZERIT
TR PR Pt B AR 2, 22 T I a1 09 5 R K “ low power ” Fl1“ difficulty in detecting higher-order
effects”. AT 1IN , SCE A4S RAA—E IR AT RESZ 2 1 2 s @B B 77 F2 low power”
A1 “difficulty in detecting higher-order effects” 52, (JER3C: In addition, the results for
depression and somatic complaints were generally, but not always, consistent. This limitation is
likely a function of low power in the equations and the difficulty in detecting higher-order effects.



In general, however, it is likely that these and other limitations are counterbalanced by the use of
three data sets involving overlapping and unique strengths. Shaw & Gupta, 2004; p 875). FA1[FE
&S], R A S T BOVE R G RIA T, Bk, FATE E e e
HIGE T2 B RS AS SO TE 45 1R IR HERA 1«

UbAh, FATH AR A B R @ AN R T AERFEA S ] 7 ARSI ORI, X
WA F) T8I0 7T 45 R Fafd e AT 544 . Shaw A1 Gupta (2004) EARATT S5 b [F)BF
BT RIFEROIL R, ANy, 2 UEEEE R A 2R & Lk 2 JolRlH R JE IR 1% . (In general,
however, it is likely that these and other limitations are counterbalanced by the use of three data
sets involving overlapping and unique strengths .Shaw & Gupta, 2004; p 875) & LA i [A, &
AR AT T — R S0 FE— A R 0 22 T 0] 3 55 e 2 T 23 B (0 5 7%

AR EAL L I AR L K@ A VEA S i 78 v B Wi 5 —
By HIAL B e B = AN A Bt AT 1 2 UK el V3 5 i LT 7 A o AE VA AN AR B Y
Bt b (R AR E TR DS 2550, 7 8 A S 6] 17 iT 5T
—IGER . MR RA SR A TR 1, R A —8zkiih2=-0.349 (t=-1.79, 95%
CI[-0.738, 0.040]), A—EZMHhZAE 90% M EF X AW & BENR . AT TXRME, X
Wik — B 7 AT R HIE O

K 2.1 Zuiala] )= 5 B A B CIEE =)

Nk, BATEM L R, 7F “4 B it Bl Sk 4y 7Aranititie, DO
NG S E AR TR — A S R . BB T

o, BT “BEo—8” MRS R ERAR R, B, CRU17 i CHihL7. R,
“EG BRI E W B PMERAETT, &, Z2OEEE S R T
H W YERE M E W TR (B K T AL B GE R, ML KR TR ISR A,
2019;Kunze&Menges, 2016). FL b, FIRPMBE T IEEAAAE — €W RIRE. EE, 20
2 [ 5 5 i 7 T A R AR BB K A 1) S AL g A S ) DL PRE R B2 () 20— B0t ) oo PR AR R )
SO, AH A B R BR A B R 7% VAR R, — DT, WA ST A AT AR B [ H
B AR, XA BRIt T RE 21K T 2880 T RE I (R e 4, 2018; 5K I 4%,
2012); —7J7TH, Z It ENE T R IR T (low power), LA R AS 56 v By 25500 K] ¥ 4 (Shaw
& Gupta, 2004), 3 [FIFERR 1 A A 22 T [ V3 5 ) S8 T 7 BT EAT IR N R A8 BLARON A B o e
U, L) A FEARCZE I 7 1k BB AR B A TR N AR 2R S 1) 4 FE AR R WILIR RO 28 A, (X P 5 924
— /NI R TS R 08 [R] I S I R 4 R (4% 0L A gt — 2P R

HEOCT “B9A—3" Mt TR B, TiREL SR AR, &2
WL IR R 0T R s8] . PR, BRATTPRI J5 2853 RE AR 4 B 5 0t 7T 11 S2Bm



i B PR R I HE BT % (EARNE R, 2 T ] A 5 i S8 23 A 4 5 VR R AR T
MR AR, MR FYE R AN RN EZOR R . BOREASVE BRI O, AR2ktk
RAESCHIA T RARLNET R “ AL, HEATE Ao f R EH Re it — b 5E b
BRI FCTTIAR) “P578 7, ChE B SR e . EEVLRCHE RNAR R . BEAh,
FITR P A0 B T EL AR A 0 T LTS S R R AR I, ST R, ARRINHE FTRT LUK
RALER.

Z R
Shaw, J. D., & Gupta, N. (2004). Job complexity, performance, and well - being: when does supplies-values fit
matter?. Personnel Psychology, 57(4), 847-879.

E=%
ATVER: BHEEA LSRR A, 3R R 2, RBARE LI R UM
e, M

BA e
KisEE, MHESARTHRIBZ A K.

S

BIR: kT “SAEE AL SCE J-N IO —ANER, i R B A E R EFTE NI,
DEEARAL DR BRI DTk o 7 XA ) ) [ 52 ] AR 5o PR JRRAY !
BIR: JKHL XIS,
G X B, FATUAB AT 20K I-N BT S J5 AME Bl TS E S R fa, DAY
NEEARAE X R A QS T B BSUIE G EE AN & & R WL E S RS -
E: RTRE, RATER AR R,

etk

3t

WMEEHEEN:
PR R LRI T PR AN E 2, SCE R TARKIRTE, Bl R IR
VENTH RS, BB LU, eSS,

B HISHESERIA SR AR ) e 2 R,

H IRBFENE N A BRI B FE AT T 2 AT

YR E AL, A A%15 % 2 ego depletion? ego depletion 2 J5, NAHA4
7 ELE L abusive supervision SRAM? XL S, (EEEBCA EES T H U FRIE . EI
SCAETET, SRR ? OGT status AUERIR, SAXAETING 2 RAHAI N, R
G F BT H ORI 2 X LR AL, b, A8 S E REE 2 R0 R T
{1470, 40 servant leadership, k¥ empowering leadership, KiZwE H CKHIAINE? 7
PR RRAE IR LL ] S LR SE IS 28 . WA TR, 215 T ARG — N HARIE T 41347
M ? WEEF AR LS.
[BIRZ: U gmZE I % St

ARFLHR B T FRATTLE 1E ST BIERAR 070 I A W B A R BV 22 ) R3S 28, R 1 w2 JTons
ASCEISHESE M BRAR . Ak, FRADEAE R ZE E T B LIRS I ST AL



A FARHAT M FE 18 (low-status compensation theory) ) =/ANEE 5, B, #METEL
R A——FEEHD . AMENFE CuHra——TF BRI . AMERE (B4 p——Ik
FHRAE), W T — AP B R AR, B AR IR IR HAL AT 5 38 T DA M
REEIAT N, LR X PR AT AT A

(=) UBU s T A 5, Sf4 4153 <4 ego depletion? ego depletion Z J&, A
1275 E @it abusive supervision SRAME ? X8R, EEASEA ERIE T I IRTE 28

(L) By T AL %, At 480535 <A ego depletion?

fICHLAT A BB SRR, AN HS A5 B RS 1 fl N BB A AT, A AL oA 1 B 3R
Wil MEA TS By, 7 ET B3, A 1740 & A BRI B ) SRk,
BEM FECAMAR) FEAFE . R, RHATAMEBES IR H AL O AR AR A 40 5
B Byt B s b A B FANME B, ARG “ BIRAIFE” (ego depletion) 1ENPITE
FLOEALHISEAL T HER O o AR B3, B FRAHFE RS2 t A SR BORZS 14 1) B 45 6
BEREIAES R (CERBZE, =85 0 5,2013), Gy, F B2, 348 5 A8 2% (2013)
12 CLAE BIRBFERIRIE . 520 5 NG FUR AT Y — SOk B R B “B Fi i, AMAELE
IS A B 4y B B A I R R 2 2 H IR AFE. 7 Inzlicht F1 Kang (20100 [ 7L AR
won, KRB B At 2 S0 FFAE, Wkt . BRI N 55, S EIEFA
UNIONSEEE S/

BARBIA M S, ARGFEE MRS 2, RILEE AU 3R] 28 G 42 i) oA
HIRAMEED D RRERE R — PR S 4E 3 1E W0 Baumeister Z5(2007)FT &, 24/ MA R il 4
BUHE B QAT mATRERE, W RS B IRIFE . FRAHEWT, AU & T HUAL 4T3 1
A ZA T2 TN P R B T 3K B P B I R 45 5O BR B R R R, 38T 5 B3040 53 AE O
A RIAENIN R . B, EHBEM . 4 SE BN, FEaxiSa i
AR MBI JE R, 0 TR B TN A FE (Fiske, 2010; Tyler, 2006). #5741 ZH A
TR AL 2y JBAS R AR, A0S F A AL N B #R i 5 E O B S AT S A
(Halevy et al., 2011). X AUAEEATH RS2, BI85 790538 75 H AR & O o IR
AT FH BB, EET THLNE RS RN, 080T 38 0 B 22 4 P g A
Bendersky F1 Shah(2012)HfF 7S B B, AU FIHBAL 4 B35, =k FH A P 30 6] 82 skl 17 (AL
73)5 A b 52 0 J (BB 73 AT, 5 B0 BB 7 146122 358 BA——fr AL 48 #5348 72 4B BE ALk
H, WFEAEASRRO BRI IXFIRELRE . 5, BERMEERN . WRETFEOH
AT I BCEFEAS _EIXAS “ArF7, TR JE T ] R B A AR & BE R (Lammers et al., 2008),
ToRRAT S 2 (R A 47 H 2 (Willis et al., 2010). X 64T AFELEA0 S35 /R B 2E H 4 bt B 2
W AFAE (existential vacuum), 16 % [ 3 A (Hays & Goldstein, 2015). 18 440 iR A7 4E — A
R EIAL T &, ERUSRS 25N (appeal to authority) RSN T, 38 5 TAEE 2R
B A AN ) A R B AT, XA AT Y LSk SO AR I G 0 R REAN
AL I — A, IX PRI AT B i R Tt 2 AR OK A 5 4 2 1) L O A B 3R
Hr e i (Henry, 2008), fnidk (H L ARFE .

R, FRATHERT, SFEAE “BUm TR I TH G I B 5t 5 B B SRR 2 =
FEAB IR o BT R ML (1) 40058 AN 75 B P AR AL iy >R 4 ) By, 3 75 2 1 1 3K
TEH LA, MTTINE T 49055 BRI B 6] IR, 33 S B0 B IR EFE

(2) ego depletion 2 J5, J9ft4 7238 1d abusive supervision A ?

AT T TR AR ke, — 5T, WSS RAMERRZRE: 5— T, RN
L EH FE,

— 5T, MIES A RAME TR ERE s A AME B IA S, A TSI A 7 5K 1Y) 8%
OIS AR B A P A SR 4 U (Henry, 2009). X B “#Mz2” (compensation) 215 ,



NIRRT R H A 4T 3h 8 %4 (B&kman & Dixon, 1992, p. 259). ZHwfaH,
ROAMEAT 9 B A E 0, B, AL ™= AR 1) B R BN EE SR AMEAT N Re 8 s i 5 A A
AR, BIRBFEE FAMES IR Z, X T 3 SRS 1 PE i 5 i AR
(Fischer et al., 2008). Xk, ALEPEM NEINJy “BCEEZE” I H RAFEH T,
DRI e ) B 77 BRAERTT 51 R D\ R0 i 22 2 AL ) 1SR FH R JE W R 1 @ 3 L e 1) A 25 B R
ABRHAT Y, X0 ] BRAEIX LeAT N IH RO N BRPmAT Ay, T ABRBkEgE A R 2 51 R E AT
NI B B EHT A (Anderson & Bushman, 2002), [Kit, 4SS #HRAE wGE4E B |RAE M &
JEE AT N HEBE, B AT DB 03 TR SIS R AT ) i 2 R E R, 1
SRS AR AR b B R0 % B (Felson, 2006). WFFE &, Z3EEEHK T EESRM
H AR A H % (Burton & Hoobler, 2006), 1F & i@ LIZAK T &1 H SARF I In 7415 % 5 2
HE&.

T, WAERRIFEIREE A, BIRHFE (ego depletion) D&M ZINARZT
AT St 5 R P AT N B B BEL A1) ( Barnes, Lucianetti, Bhave, & Christian, 2015; Lin,
Ma, & Johnson, 2016) . KA 15 e HH EE 55 & — Fh AN Bl 4 2 BV P R4 52 IR PE AR AT R
CA T FIA, U L e — e iim AR 4 (R, HE TN RAIAE 5IR K RIF
S HEILRZER L4 (Liang, Lian, Brown, Ferris, Hanig, & Keeping, 2016). [Xtt, I
WFFAR I, o R B 70 >R T4 3 5 1 FRA% 1) R U (Liang et al., 2016; Barnes et al., 2015;
Byrne et al., 2014; Wang, Sinclair, & Deese, 2010). 7EHEIBFLRET, T H < HIOA R
ZE VL R AR EEHRE ) T RIS, AT IE MR I A & BRSNS, A T RelE
AR i 22 A1 55 [ T4 ) (P 0B I i B FE A AT A

ARG N ZEN LB 2 00 T B 4.1

B #MERIEIE Cefta)
R 3 3L B By RiFHFELIE

GENELE
(W F1>H 4L

Lo | Ea—: HEOTR (Rfa) [ '

Bl 4.1 TR A H M ER 2 4 2R

k0 e S BB AELY, WM SCE I ENR KA, (BB KM, M piid
B
1 AR

B, (KA AMEFE IS TR “AME” (compensation) &R, AFRANMAHLAL A E 1T H
ELAT 3h k244 (B&kman & Dixon, 1992, p. 259). ZHEiRHEH, A LI HMEAT N A £ %
PE, B, AR P2 A 1 B FR AN E R B R AMEAT N RE S IR HIRANE . 1E RN AL = A2 1
H FRANE I R BUAT AU TI B AT, FRATTHEWT, A EE B S5 (1 4005 3 ) FH B BRAUAi
A8 T JE AR ) RE 5 3 (abusive supervision) T N ] RE S — R R A RE . TR IR
o —F, MR T SR ERBEEAT RN, BEE R TR A X R (Tepper, 2007), HA




T GRET B BI(Liang et al., 2012), BFIUb e HEHMAE—MA SR IE TR B S dmE R A
MR OB F B (Yu et al., 2018); — 3%, SNSEHMEHALH I EEIRTHMEEHE TR
PAJ 5 N J@ HB(Lin et al., 2016), [Klh 5% & A0 & — PO 5SSty “ gl 178, [
B EA “R—E” PRGR . thAh, ZIFERMA, FRRIFERS T, 1% KBTI
W I 2% 5 8] e A 1 e 4 4T 9 (Klotz & Bolino, 2013; Lin et al., 2016).

Fk, *MERIBIE TR R A T HMAYE R I FE HR G ) B FRIFE . (RH AL A ME R 42
AR, 2ok — P R E AR I DUE R R B, 1 B IRAFERIR Iy, AMRTE ROt 2 B
13 B FF) AR I 4 7 BV AE B O B RS B (E AR ZE 4, 2013).  Baumeister 25(2007) A A,
DA BRI S SVEE B QT AT, HE RS BRI Rk, AR kM
HORTR I “ UGS Hig MR “ BIRIFE” (ego-depletion) (1)1 K 2542 & FEAH G,
EHONIRATIIN “ BIRAAE” FE VN QBN AL 7 BR O . SO S ERE RSN, H
B E RN 7 THEALAGG B FN AT 515 8 ER321m 4T B4l (Halevy et al., 2011). A
SRS G, FRERESIAZME ., BfTHE % (Fiske, 2010; Tyler, 2006), £ 21l
HOBEUR R 4T R, IR G—FRIEJE N . XIS T, A0S & R4 4 i I K AL
RO M, B, A B R A . [FIE, RO AME B R PR, 4
AR TG AR A7 BN, 2 9 2 B ML 2 4 Bl A 422 1 i 4% B (Henry, 2008) . [FItt, &
32 XL g P ) B FR AT 2 T AR T KB ) O P e & (Fischer et al., 2008), # 1M 3 H
F51#E(Hagger et al., 2010).

1.1 4T3 B B S I R A B ) 5

WA KT EEA S TR, Y05 & IR A Z AR B, 232
J7TH 9 BB (Bacharach et al.,1993). AR PEARHUALAMEIR 1S, BFNMAES A 22 GERE (i N\ B
FA T, AR A5 SR AR P 75 B2 0 DA RO 42 o X PR AT Pl S 350 1 P 40 5 25 1) J2 1
RIS T JEEETINALZ, DA BIRME RS B, A 7 R 0 By, 41T
T AT EE Ny, ETHE T E IR, ATIE 1 HG B Re R M POE RS, I B IR

() FEPSRAET, SRR ? 56T status FIFLIES, 243 IXFPER TR 2 K Hu AL
N, RAEEE T BT A A 2 XS E I, i, A ASiSE Rt
B2 )50 B T4 N, Bl servant leadership, B%# empowering leadership, KiEmH
PIHBATIE 2 A BEAE 25 BRI IK L o] R 1) B NS 4 o a0 SR T RE, J2 15 A) DA — A HiAth
B FAT R ? EEE AT E S,

(EEBGITED |

U 22 2 T ()48 5 !

(1) fEMSAEY, 22X ? 5CT status (W3NS, A XFER TG ?

HRZE:

AT 53 Clarysse F1 Moray(2004) 1 18 51— ML TN o % F BA i — 7 5 B2 0L
P ) CEO $HAEATT, (HA HHT-1% CEO AR AN R o1, HA RS S5aNIH A+,
REeTT, HAUFATNZH] T BIBAE O A WG, EE 2 Bl o3 14 38 53 — 6 NG ATT A S
P A PR 8 A A At St B 58 40 5 67 o 122 B AT BA A R PR A2 403 (— A4 A AL 77 1) CEO Al —1r
3B ET AR R B E AR IE AT T), R EIBAN N A5 520 77, oA [T DA s 53t 41 ) A
R IE AT )4, A7 IE AT FIPER 3238 1 4k 20805 0 7™ B ) 2

O % TR AT A RIAT B 7T

HY b, KT status PIERHEFL S AA A SCHBE ST AT .

4%, Fast, Halevy Al Galinsky (2012) & % 1E (Journal of Experimental Social Psychology)
R AR I, BT DU RS CGRABUT IR AL AR IR S AL T/
RHAL . ARBS AL v, AT B M AT A € ()M 2 BB S A - At = Fh AL g



F Al A GRBU R AL . ARBUERIAL . ARA st ir) BN 58 22 10z 410
FEIfERIAT A Ce.g., bark like a dog, say “I am filthy”) . AT, ARHAL 2 —Fh BA B
1), A ANPEERPRES, WA PLE ATTRR 4% B8 B P CARSAESZ B BRI T3
Rl A B AL AU 2 Bt N B 30047 4

1.25 -
14
Low-status
m High-status
0.75 |
05

T
Low-power High-power
Note: Participants in the high-power/low-status condition
selected more demeaning tasks for their partners to complete

than those in the other three conditions, #{209)=2.38, p=.02. No other
conditions were different from the others #{209)<1.27, p's=>.20.

Fig. 1. Effects of power and status on demeaning behavior.

K] 4.2 AU AT IEAE 2B 560 N BRIz 34T A Eszme s sCED

HIK, Yu, Duffy F1 Tepper (2018) #*{t (Academy of Management Journal) J—%%
AR, YN EMA KA R, RIVESTIE ), SHEEEMSFRERHEVIRR,
B AN A 2R b G AR s R I, A T RE 2 2 BIABAT T AL 23 b i A 52 31 T B
B (Hamilton, 1999) , #EMiE K &R EEHAT A,

), R AME RS 6 SCER T (Henry, 2008; Henry, 2009) , Henry (2008, 2009)
RIS AL R B A R WANEE, i, 3% [ BRI E 5 A T O Il BE — 44 O R A%
G, BT B S 2 2k ) 2H 2R I STt At PR T R 2R s B, RERMEN % BEANS
FEXZEBFRERAT A —% 51, — BB CANETESER 7 JLERE, —MEEILTE
Btk 7 BUM BB SEAT o AT, RIR B R — P2 AT R # 2 AL 2 AL BRI A
FEFELCAE DL T SRR, 1AL 2 AL AR I NPT REEHE S 2. 04T A B AR rh fy v 221 A
t.

EE PN

Fast, N. J., Halevy, N., & Galinsky, A. D. (2012). The destructive nature of power without status. Journal of
Experimental Social Psychology, 48(1), 391-394.

Henry, P. J. (2008). Low-status compensation: A theory for understanding the roots and trajectory of violence. In
Final Conference: Control of Violence, Center for Interdisciplinary Research, Bielefeld, Germany.

Henry, P. J. (2009). Low-status compensation: A theory for understanding the role of status in cultures of honor.
Journal of Personality and Social Psychology, 97(3), 451-466.

Yu, L., Duffy, M. K., & Tepper, B. J. (2018). Consequences of downward envy: A model of self-esteem threat,
abusive supervision, and supervisory leader self-improvement. Academy of Management Journal, 61(6),
2296-2318.



(2) RN, KA i FBe T B SRS 2 X SFAEE . i,
At 40 2 AN B 2 1 550 i TIAT 4, I servant leadership, B# empowering
leadership, K& B CHHAIIE ? Ay B BRI HIX 26 n] UL SE i 48 . N SRAA nl e,
S A AR — RO AR R T A AT NI e 2 15 1E# AL H & .

IR 22T DT I AR F SRR A mZE MR L I gmZE 2 I pr &, FRA 10
FIFEIAA, FTFBIHA RS A — 7, “BUTE T HAL” R8T ROZ 2L
— BB PR AMEAT A . Et, R R R BRI, R il SR A R A AN A S i
TS E R A E N AT (Yagil, Ben-Zur, & Tamir, 2011) . AHFFTAE L& “2.
BRI RTER” g s, 1E&E BT (e dH K A7 40 5 8 5 A 2R s h] B AT N
(Brown & Ryan, 2003; Brown, Ryan, & Creswell, 2007) , {#EHEBEAIEIN, ARG F) K,
A BRI R BAE R 1R R B IAS BN EE “g821” o @@, WA, s T8
RS, ANRT ARG DI A7 80 F 2 ) AR IE AU B A, G R T80T kgt $em B &
R, TN RER . F, RIS BT IR AR BB TE AR AT, SRR 1R
TR OHEAME R g, W A R BEE

HERBLINIAREL N, RATANEEE T RO 40 S T e~ A2 (0 1B AR FAT R X —
e BT HCEA S ATV, XaTge S EAREA <. “Hf” &—AN a0
WAL ST WA TR RS, B B A — AN S e (1 #2 . IEBlau (1964) FT
“E AT NN BB EFNALAD, JeFE SRR TR, IR X EERE 7 HoAth N\ AR
Flo 7 (p.162) FATHERT, X 0] HERIE RARHAL S & b IEM AT AT (Bdn, servant
leadership, empowering leadership) [I<EENLH. AW TR, X HUALIIIE SR E NS
AFHLZ— (Anderson, Hildreth, & Howland, 2015) , Iz iz fstescfe)g@ e, Hit, %
H A7 AT AR A ] RIE I IR TH 34T e T B SR N 8 R AL .

Vol T ASHE 72 2 2 DA IR IFE” 5 R P AE O BE A LA SR 40 53 B SR % e A AT
NI . ik, BRATE “BE TR RAASK W77 177 W AR T AR ] 24 1E
AT R, FEMHE M.

4.3 RS R

WA FAT A, ARA S R EAA TR BFAT Dy AR e A B T (1 4 5 S b o7 fr i —
FBL NESEENSH WA G @ — @ B M AT N (IR S BT AT N, AU
FUFAT )T ORI . ARBFFNN, BCEBEIE T 14058 R R AMEAT NPT REAFAE
FALMIERMLE] Flan, MHWALRIEG R RE, “Hhr” & — AN RS2 e i
&, M sh SRR — M2 fE . TE A0 Blau(1964) T 5 “Eanfs Al A M2
FAAD, SEE S RIGRE SR A, B LR X L e S N A AR R 7 (p. 162), N
o, XFTHAL B SRR NGRS —, K, R4S # R rTREAE “HhArshbL”
(O T SR B (AT S AT N T SRSV @b it Ak, R0 IR R,
AMATE 715 B AT RES% )M BBV I8 & M AT A (Yagil et al., 2011). Bt 4k
75 T AT DARR IS AN SR O N 405 3 i W PEAMEAT o R AR RILEE, 5 — D7 THI I °T AR i 1
RIAMEAT R AE I T A/ MARRE I, BUAHRE, HSUREL LLAU) It e HEE4%),
PAE—20 £ B AR AL A SAT N I 7L

B 2: BHFRITERA R

YEE W7 —F T polynomial regression, #F5t¢ —F 1 difference score. XT3 LLF &
Edwards #2Hi H polynomial regression, #i/2fi i | difference score (1R % [nl i (X8 J5 KA
R RKIIXLE ) A — € B . ARBFFRHAARMTE, bR —8. @lEE



Gi—, BHEFERI—AFFER, BEEWA—EE A R XS R N
(B8

B Rz kg 222 I (1) 56 D A W ARFRA b T FRAVIAE ST A A 79 TOUATT 56 R0 79 o 7 Y A R
A, (R A E SCEE R P I T R AR — 20 BB, AR 25 5 1h i3 385 %) 9 Tt
FIVER, CAR TR 22 = A TR 2

22 IR VO — D HEME T 3RAT, ARSCHEPANIIEFE A 43 A T PR AN 5] i = 5 %
CHIF 58— 22 T[] 0 5 0 87 T ) o A v, B U R 7 2 R B 0 A i)
I, TEAEESCHE—BEIEWAN I, DA EAEAR SR R, DA Fh T V52 1]
X AR R

MR RTE , AGE SCE BT 32 N ane] fh A b 7 415 25 1) A P B R A ERAT
N, XHAES R A, B, “RAAT GRBUIMRH A A R B S SRS EE
TR D, AT GERUIMEHAT (2L A i@ T Rh N fENLEE S8R B HAT N ? ), “EBA
FE” Cinfa AL X Rl BRI A R IR EE BTN ? ).

—. “BBATA” B2

PR S, FERMR R R

BRI S, AL EZERGIHAEA— DT, BEYDPIREB T FIHAL TR 5L (B
JIRHAT —F5 s BRI X AR U s B A AN — 35 - BT s
A7 = TR ) X R E BRI S22 0 [R5 5 i 8 T 4 AT VR R DG RCA 9 A 1) R 4T 8
BTG, AR “wtge—7 e e A 2 B R A S i R A A AT T Rk, 7
W —rh, AT R i 2 T R 5w R AT 07, B 7R TR A A Y ol
VERCAEHL (BRI XS . AR AU BRI A — U B e T Az Hihr
BT M EFEE R, WA AT AR R CNEEE HTERAE.

NPT BLE CTEARET iR L ?

BT S, FERMR RN UK CTEARE” B,

BARTE, SRR AESAFRNE, R B ERTES 80 b i) g S i
CRP, BUIRTHAD, Wi A AR E—AEEE, XREE T R,
B 72— 22 T B Y3 T 00 S T P 43 B 7 2% R DA )R U R 2 A DU A . R R A X i
BOTFIHA UG . BT E T AL A s TR . T AR RE “BUsE AL f—
FhEGL, BE,  RIRNBFFEm R A e B i 14, 1 AL = AN EEE RS R S EUR
JEE AT RS ARSI A ZE T IROR, HATEAR SO AR N . Rk, ansf 2 i
(5] U5 5 7 T ) T AR AR R B s T O A DU CTEARE” IR A AIE Y

MEABFERTE, X122 &E 1) 2 87 )58 R R T B E A E L, ee /BN
BGARTINE 7. B —/ N TR E R ERA — S AW (SE R KT,
SUFRER TN TR —FF, — AT AT R AR B et B WA 2 7 (B3 H AR
BRTTE, FERERKTHSE, Kunze & Menges, 2017). JET ik, 7EWFR 1, Fkd]
R 5 BB FE B AT 7T H ) 5 22, i 2% Kunze A1 Menges(2016), P& Z=145:(2019)
SEWIME T, D T AR B AR BRI T EAERE T . B,
KTAPR AR E “DEEE” FNEAEE, SRR NN, HRER
THARE FRATTHIRE T RENS N Ja B2 T 7T R — B AR R

EE AR B ZE MU RIERMZZ IR, FATEESCP i T =Bk

—\ TEFFAR—H MR 7L H A Rk, Rk
2 W —

BT OTE B AHALIL B DLW TE v Ak TP B B SRERATETRR . H AR ARAH SSHT
TR 1T B AL 2 8] AR VLBC 5% F00) o R AE BRI . A 38 Tk, WP — 1R AR L



FITBE T, — 51, BAEPRRBU AL VLR L (B ANt AL — S5t A A A X
BRI s BTAAIAS—E s By AL S r e B ) X fe R B 5
73— I3 T AR ST ARy 22 1 ] U i T T S 3D 2 44 PR O B 4 SR BE 8 D Je B A R
W FT R —E HIE Ko
2.5 WHFL—4IRTHE

TEREF—HARSOR I, T ST A — EER & — 2 R RN il R 35 B35 18] U 2 28,
KR FAMGFHEM S, BERA RS BEE NG EEHN TRt JARmE, L
Ry T, 38 R M A T A R4 2 388 10 AT S5 2SI it 75 45 B ) T R o 5 DI
WEFE—HEIE 45 R R, W VRS — Bkt — SRR R B 10 U BUgh 4,
XEREBTRHAL X057 A QUK B R A S L RS FAT N, ASE—k
M, M-2—0 AL = TAUT T, W A — R A N 3R I =38 22 S ek 2L, AN S it 1
JEE TP AT RE ARG N, 7E-0.638 sUAE A K, M-0.638 F| 0 G FTFEAK, U6HHHAL = T4
JIETE T RS 3 2 HT UL RO e B 2 I Ao IX R BT A S AL (S A A7) 5 7
R AU (S HoAL) 5 A 0 A2 L) A A R DC I 3 A R B A 2 52
22 1 32X [0 V3 55 0 [ T 43 A R SR BB 0% B I L W0 RTORS s b R s AL AR A7 £ D A DG 1 19 5
FEE IR, AHIX PR 7V AN T 8 G A7 7 — 2 10 J5 PR 1 (Shaw & Gupta, 2004). 3 A SC
M, 25 8] 55500 87T 48T 75 iR AR MER N 434 DU A 10 5 — 2 B (R 7 K T A7) %
B eI O LRI AL 4. BT, fEFFR i, A SCERYE B S5 H T
BUREUCE NIE 'R Tv%, Dt — PRI AR SO BN HESE . Ak, BT R A =FhiE i (I
FIRIHBAL B A TAIHAL UG . H AL 5 TR ) HAFEAR SR ST N, AR SCHAE “ Wt
FIRIR SR i ARS8 .

AR A I AL H A e, BB R
3 Wi

WA — 1A A g R o, R VR A — S 2 — AR i R S B 1F U 1Y
M2k, 1XFRIAFEERU T T HAL B 00 T 584G ] B S fF & & AT N o IR BB EIE 1
ARSI TR o LERE 70— Wi 7E 45 B 3EmE b, R B ESE— B g T O R AR A, |,
SIS EER TR T HALEO T “ R ” SRR EEEAT N, DU “anfibfd” X P
PRSI FAT N o TERFFE— A, WS T R 43 B 75 4k BV R 7 17 AU 3 R b Az DG B ) DG o 75 4 4o} s
ERRRRZ, T A SR SE YRS SLH ) — RS, B, AU T A (B B ) 6 R E
BRI VR LI AL S AR R, FERF L A, AR SCIRAEBE 7T e v At 9 B B SEBR
FEL, 23 [ Kunze F Menges(2016), DL M 21545 (2019) 2 Hi 19 g e HL 56 g B &
ik, VERNAAR AR “BEBEFRE” a7,

3.5 W7 45 itk

TERFIE A AR SOR I, B IRBFEH 2 A 1 4005 A B8 S 0] i rE A S ) T ) 21X
KW, ST OHE LR EIRIFE S RBE E S R BT NI E L EE L
file H—7J71H, MSHEHHMWIESUCRE BN FRIEERERM T MSFENEEELH
PAFEM 0 RS BT . XK, AT B 5 1 IE& LA B w280 S M E T2 AL
HEPEENFRE M REE AT NN EE T Z56KE, TR EER T SRR T
ARSI AR AT R MV ) 2 () B AR BRI HE L,

= TR — B T O R B O T R A TR S, DU EE M I — R,
et — 5 BASR AT 5T 4510 1 AT S FE AR g Itk . [RINEAE IE S0, DUBIE A TR 2o 5t — i 2 51 =X
[ /= 5 7 T 14D 3 43 B RV R

AIFFE B0 ) 22 T =B U 5 ) S T 23 B A B &5 SR a0 -



RAE I Z= L2 MR FA TR AUy Hfr, e X =AM T 1 2 00
(5 U 45 0 52 T 3 A o FE A O N T AR B Bt B (FEAT . — T i SRR PRI N I St 2
FE), WA AR BRI R B S AN R B R LR ] 4.3,
ForpA — B2k i1 i %2=-0.349(t=-1.79, p=0.07), A —EZLiIHiZAE 0% B A5 X [A] N 2 f 3%
1o 1928 THMBZIMATEB, XMt — B 7 RA T O FREE R H1E O

Y=-X

K 4.3 2 3t [m] )= 5 e B o A (7 — Al

Eh
mEEHEEN:
FEH R bR WER, SCEFEAT TP . b =AM
L

B RTAGSEFEMNTE . (EE PO K T AL E SOMRGE 5 . RAFA 5L 1
VEZFERN JESP (ISCEE, R ILAT AT 7EF B T 02 15, AE R AR . X275 2&
TEZ BRI ? NN, ALFRGE S E AR s AR TE e 2, 5 /EE B

AR, WA AHEN, AR N, 2B M FLH difference score FTREA LA,
LIRS AT BVUEE AT, #h5a.

IR : JHRigmZ LIS !

PRI 23 22 DT ) P ) R o P A A ) A 4 X Fast, Halevy Al Galinsky(2012)
RFAE JESP b X RS SrE, AF 3l o AL ) A AL 3 4T IE 22 BE E - Corthogonally
manipulated) , RIS FHAL KPR H A CEALAI AL . ARBIMEHAL . =B I M
B ARBUE AL AT AU M £ £ mp R 2 DR Ak o Ath = b A F
MAEHET GBI BT ARBOMEHAL RBU L) BMASE 3 58 22 (0 30 [ £
BT 9o IR Sy R Bk, DA RIS B M 5N O 78 R T R 3G
DR ARSI A BB IR R B 5 B R B HE AR IR 210 SCE R R R

W ZE LIS, A5 JESP I GE CFN T B AL & 1) Ft e R g — 8, (H2
ERAENE EEE— e ER, ACKAERE “BEHERE” e “BOIRKTHA” ,
F&— MR ME S, 10 Fast, Halevy fil Galinsky (2012) %37 JESP b HIX i SC &6 H A8
BIAERN DTS, AL BB, ZSCER RS, B R S T se g
TR, DRI O EE 0 22

Z T UME AR BN ST PAEZE R, F B 9 WU 78R 7t 8 DL R 9 32 A 2 (]



EAEZE R . IR JESP FAIX G CEAET] 5 5 — BAR B i) — 2o kb Bk, filln, SEEMIH
= 5% (low-ranking U.S. soldiers) . ik (prison guards) , LA i 5 $2 HH B3 2246\ 5 Cairport
security) « W 55#%48 N 52 (reimbursement clerks) « ZE&FTI TAEA 2 (DMV workers)
1B Fast 55 (2012) 7ESCEHIREIN, R SR SCI A B, HERFEESIZ,
XA tE 2 M AR HARAE SRR IR T L P A S AR AR s AR B (], Mfr) o
Ab, Fast 25 (2012) AR EIFIAESREA, SACHAAMEES BT FE R < B2 BEA,
B, SEEPHEMEEE. EEFH A AZ (Henry, 2008; Henry, 2009) {77£ = FE AR o
A E, ZRMRASHNE, R0, A ERRR) AR IR BB BAHTE T
ME, FERETHLSIGE TS, LHARNEELHERA TR FE, X AR 15t
EHAEGE BAEAALRSG TR SE, HRKARAMEE ). ELERART. FEr
PR, Bz —, IRERCN—/ RIS, & LS R R X T 2B
W IR E R T S, AT A TESE AR 2 = 1, {HIEW Yu, Duffy £ Tepper (2018)
ECEHIRRBIN), AT EWA AR, RIHBENSI SRR, 5ERENTRE
HEVIR R, BN LG EAR R ER I, 80 S ] e 2 2 ATTE A 2R P 1)
A2 H) T B (Hamilton, 1999) o X2 N4 S E SRR AR i sl KREE
o, AHBNZ R TR F R E S AL T8 CHU” by, AETREE T IAS AR B A 1
HE, BT A R A S B, TR S S, E 2 MR AL
FeAS LBy, Z—Fh MR EIR” BE AL

LI DB WA — b e A AR “NEREFE” 5CAMRERAR KR,
FhoE BAR R CRUEEESE Y (EIR IR, SRAE T IR . R, SRR I R, 1R
HAECE R o BARE CREEEE A e T B R . [F, AT
WAE AN AL — AR bt —DHEdE | R — 30, DLy FIHA, R B 5 1 235 L
Wt

A

KSE M RIS s BARI S, BOASUSE BARR RSB &, AT
JE A LI (4N, 905 B R T A R, UL AL T @ ¢ phif: 7; Clarysse & Moray,
2004; Kunze & Menges, 2017; Yu et al., 2018), FFANZf Az i) A&, M H I 7 HALA
FHBU TG DL, AEAS T 5 i, A0S E AR 2 =

B 2: By YEERREIN JESP WS ERRH, BB E, (HRMARKNR, ANK5
T AT N B T FH A AME IR AR RS, I8F power I3, WAL, “power
frees people to act on their internal states and feelings”. &N AE & X 7 AN S LI — T o IXFF
THEARR, AT DUE AR N AR B AR 2 2 B ik AR A abusive supervision.
IRz : R 22 M E)E it JATBIN—B0A Ny, &)X — @O T3 T A Font 1
IR AL AMEE BRI A S ) TTRR, B HEMME, WA SR UTHERR

W ZIT TS , Fast, Halevy Al Galinsky(2012) % & #£(Journal of Experimental Social
Psychology) b 3% i SC &, X T MR AL & 5 B0 N BRASBEAT R [R] I AU A fr
PP, ATy, KM 2 —Fh HAT B, 2 ANDOGERPIRAS, AU A BLiL
MATRES 32 I H S ORGSR B R IUT SN . RIG, B AL 22 Bl T X
NI AIAT )9 o

HI b, A AME B U SRR MR RT3 DLAME B S ARKHBALANE A, A
B B D VER R MR B EAMEAT N R R 3= . Blan, (R #ME2 B 72 L TT6)
PESCHRA R, IRSEAt 2 B AR WAEE, 10, 3¢ E B AR S A T ORI sE— 4
BSOS TR B 5 B8 T () 2 b 2H 24 i D3 2 23 0 St PR B ) T 7 ) 8 i 2 e i 3, S5 1 R T 1



—HANB TR FERAT 45T, —HAE L AT IeA 7 ILARSE, —
SRR Rk R T 1 BUR R BCIESEAT . AEE VN, EIR IR —Fh 2 47 8 At ot
AR NAEFE LG 100 T ST, T4k 25 A7 2SI IR NPT REAE HES) B AT NI R b 40
HZ A (Henry, 2008; Henry, 2009) . #ATfi, 1E& HE&AH dE— D VEAfRR A f LR 4
CEERAFMEFE, FIE TR R, BTN, MRBIRBIUK) LB Friiim
“ONRI)T AT, TR R AT R “OiE— T, BENET, HER ORK
JNE, BT B9 “AREE” ok, IATRIEHERT, 2ROy SR A A Z 44
BN (M) , FINGESRZA ), B, BARaH “Bm” OB R yZhs
(77 AL A2 IR B O ARSI AT S, R BEE XM “ IR 7 R e B SR
AL ME RS . 140 Fast 4% (2012) HIWTFERET, HAMAIIA B RIRAR, A inse
NFRIZHI4T N Ce.g., bark like a dog, say “I am filthy”) , XFp 77 X EE AT DAkME H SAKH AL
RS, RINEASR A7 A7 AR e E & IENwEZINT S, XA AR
JIHIER AR

AL AME BRI IR Y, 2 FP BT HANE, R AL MR B AR TR At 2 RIEM Z 4L
R #E 2, AT U — B AR W AN [R] B SR A% ) AL AR S XS AN B R 4,
— AR E LA T7 e & H DAL, A, oAt SR B AT AR R B Az, B
AN A AT, F R VA e, ST ERAR B RS B T R 1) RS e 2
HH B (JE3C: Anindividual can control threats to personal value that accompany lower status
using a widely diverse set of strategies. For example, one does not have to try to increase one’s
status in some fashion. Rather, other abstract resources can serve to replace status for
reestablishing personal worth. Social exchange theories, and in particular resource exchange
theory, can be particularly helpful for understanding the flexibility involved in self-repair. p.8,
Henry, 2008) .

R, AR A MRS FOR sl 1AM 3 R BT 3 DAAMz: B B AR 12 A R,
TR T AME ] S i B E RIAMEAT O, RS A5 S A S B O — D IR U o IEfnA
SCWTFUR “ R A P AE D9 IRH AL T A B FO B A SRS, S T R AE A
T Ik PErp i B AR R ERE R . SRR R EAE T, RN FhRAT N, FREE RS
Jit 5 EEARA T AN 3% — B A, Ty HLA T AR AL 2 B 32 AT R 18 AU ) BT )
NE(Linetal., 2016), FFEEHME —FEOVE SEIH) L7 T8, FRNHEAER “R—
A7 BIRCR, BERSIRIF A SR AMIRHIAL S B TS BUS AT E L. Bk, BB
T A WAL BB B4 J IR A 7 RE A BT ot — Fh i o R A ME 254

AR T N R G 222 0 R 3 AT AR 1 i Um :2  f FR Ar AE2 BEAR AT T 7T
I, 0 FAMRAMEAT A BB RIS, NS5 S AR BR BEAT VR AR AR Ul B o AMEEAT NI
EPEAEREMER, BEEH, TRy 3SR N ERE . AMESRAE T 25 & DAL AT
FERZZZ MBI VT, FATRBE— DTN e 1 AR AME RIS A & o 8GR L8 T 2
W PR SCEA PR, BB T
1 R

IR, ZEEHE— B, HMEAT R AT £ B R R I (Henry, 2008); LT 2, A
PRI UM T LASR B F 2 Fidth SOV, 0 LISVl ARSI R RO, B, AP S
1 5 5 UL T 3 R 2 P R TR 2 MO B AT« T A 4 A L 9 £
(self-reinforcing) & 14 (Magee & Galinsky, 2008), -z A7 /=25 (1) EH FRANME 18Py B v 43 5
FHBAAT WIS IEE, B B il A1 1E 1 (Anderson & Brion, 2014), & Ai14E
W, AN B T A A ) P RS, BB A Ja AR A ) 5% RE 5 2 (abusive supervision) 1T oA
A RERE — MR A R AMEE 2R



4 ZEREER
4.1 PR TR

BEAL, ARMALAME B SR SRR T AMAF B RT3 DM B SR AL EL R,
AT D IRREA R R E AMEAT N R I AR o BB BRI 1 2l B ELAMAEAE
FAMEAT A BAT SRR RS X TR AMEAT IR, TG B4 5 2 AR G BRI it
IR . BATEE BUR L5738 (8 AR AL M B AT W O, 3 MR AMEAT A%
G MRBIR VRN R DI, ASOEE— 0 MR A A M2 BRI A IR R AT AL AL 2ok
FBZ R RAMEAT N BAT R R AR

B 3: CFA; ZEUEHIMA CFA 45,
[EIRZ: JERUFmZEE I 5 DT !

EIEMB LMW, FRATE CFA I EZ LS FCHk W ~: CMIN=1075.800, DF=585,
CMIN/DF=1.839, RMSEA=0.047, CFI=0.901, CFI=0.903. H:4" RMSEA %4 Mcdonald £/l
Ho(2002) & 1¥1, LA/NT 0.05 7B REFAAL T THE . REAEITAF K, RMSEA Fa#iAH 2452 2
HA, BT ARG IR E S 2 BIRE AN R 5 AR & (W50 7 An 52,
Il RMSEA M a2 Rx A, HEA NCP R BB B Y 5 A g = 5 70 A7 1 B i
J5, RMSEA F550T 48 3 el g K 5K 52 (BRIEEL, #RZE5%, 2009; Marsh, 1996). ik, 4
UET R 20 Mr 45 SRR B, LR A B 8 T UL S R RO A R ARk, BB T Hifth &%
PR, XU AR R A R A — 8 XA R

AAREST

A3z S0 AIE 1 DR 70 B s 56 25 A B B B [X 73 208 o S5 ARG, e 1 25 A & 4
#(4*=1075.800, df=585, y*/df=1.839, RMSEA=0.047, IFI=0.903, CFI=0.901)ii% ‘& briEE K,
H S EFER T HARS A, XUl & AR S 8] B & R X 7 RU% o Bl J5 78 T 725 f R= Atk b
RINSLRIER T, VRS TR M ZE . AR KI, HFETFEAR) RMSEA. CFI %8 fE#r
BT A FR(ARMSEA=0.010, ACFI=0.012), &ML 77200 25 A ASHIF 78K 8 i o

E7AY i

FRAFEEN: X THI) CBO FHAL (O KIA—BEEIL S 5= BB, — 5 a)
CLE AW SR i fE ) (AT AR BT RA B A AL s 55— O, ST MIRAE— H
231 N T RIESRAT 77, 30 7 BER L LU AN T B, ARl B S B At i A — Bk
R RBUARR KBRS RIS, & EE K EE B OB COBERRE, Jf
T IER (IR A EZUAL CEZEE) BRI, BT TR, BEEm:
BARANTERI M, ERDE T AR BN E A, B2 T SR Eiie. pha e
KhrE PR UM IBESORN SR, B SCEATE B0 B AR R R EOK,
B BEIaLURIEBE, TS, X8 T 2.6 A7, RIEAEEEINR, &40
BRERE. A CelECSR, BT, W EmEREt.
[BIRZ : R gl thid 2/ ME JE s T R 3 !

MRS g (U, BATEFEE S 17 CTRIE, MEBREREIURZAL, FEXEHRIEER E TR
RILTHIL T, ST TR -

BRE LT TAEM 2.6 15, Ky 1.9845 Ji%, AHEHIC 514 % (FH)D.,



