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BRI HERS A 20N R —J7 T, BEAE B A BRI MR E B3R AN R 87, &
A3 BT Wi TP 5 4t A5 5< 015 S (Synder & Cantor, 1980), [X 1 RJ LATE A5 2 B A
I NBIVERS . IMEM . AT RIS EXFMENLN, & AR e SR Py B R A A ]
DATE A Rt e BN bRy i@ )51, kA KR 2 R . i HRARREETS,
AR T8 eV E 5 H 3R A 521915 B (Synder & Cantor, 1980), Rttt A () 1 3 % 5 AR H 2L
Hi B A AT A P A B3 OB AE o 5 e TR, P A B R W A T DL E R BAZ
BIRED H 2 HI4T N (Gangestad & Snyder, 2000, B BER ) & R T A T A 54 A Kk
APRTE, A NS AR AR BB FRATEA AR 3 M % 2 Bl 2 ) [B) A8 4k
WA BRI B B 327K 2 5 AN I 1 3R e 281X — i« FRAT 1 B SOnT Rt B 3
5, VEILERS 4 TURIEE 6 1L,

B 2: WIFUH—NRE R WEER I A EEWFT B SRR, 2RI — DRI B BRI 22 H A
1 B B AT ALR N . RS DA ORISR S stk B B, 280, (FE R EGa%
JEBHEAR A B AR IR AR IE AT (i — A AL L D XA A
55 SO ?

BIRZ: fEH HA R A A M T R WEREEA MR B R KPR =, ZBIRK I E
FANTEHL, AR % 0o G AR IE AT, A ) B RMEFEKT G T E17K7) Xt



FEAREETR AT 55 GrCH a2 2 RO WX — N ARAE , BEAOKFRISGertd, RER R
R s, TAEFIME . ER BT E, RECFIIME, 2B BRI 1T DU
HAMOUBEAR . SRR EAL = A4, A A=A AR A —EH% (6.
3. 3, BH=AAMARKEAEAZFSE (nd. 4. 4, AN, AARERIIFEA
WASET B 4, EMEA B EEE SRR, AR AL B M G R %
VIR R, H2l T AR EA, KERIRSE— M B AU 5K TR
CEfICRTUE AN . ASHIERGE B, RATHER TR EE, R B RS K
B B R IIEKT, 3T T AN . FRATHL B RIS AR S FERE A T HER T 25%11)
ENm ARG, AR RS ], B SRR ST &
MR B =y 1 FR N 2 L) 5 AR 58 0 (T2) AR B 58 J1(TI) Y RME %, r = 0.28, p =
0.123;r=0.26, p = 0.159.

Tk, AT NESRE B XA E R A B LW EBRAT BT S, B —AN 3
ALK A B R ECA 0, P REEIX AN IR B IR IR SRR EEER . BT
o RIS T TGN . T RE AR AN R I APERSRR s, B DL T B S B4R DA
YERAIHAT 2 A0, MR EEAAR IR A € 43 B P R AR R I A o FRAT TN AT 2 4 5 7T AER
R — N EF BB . BB SR ER!

B 3: REW AL RR B A RIS HARRER 12 m, (BEE A 5 ey
fPR R sEma 2 N, ERFEAERAT, REALFERMERS. BE S EGILE R
5 WP FNGA NG 51 S5 20 2 RO AR 58 70 I H B TR 3R, I DR B B AR R s A I R
R ERTEAAR B R MR AR R o V5 VR RS R 2R 34T 25 PR B AT AR BR A AT 8
[EIRZ: JEH BMVP o L AR H 0 B! IR AE RS AR B R, 98 SR 0L 2 5 A AL
M UT AT e SR B BEARER SRR Bk TSR A R, <ne 7 S hrn] R e L E
TR R, BHIRAESR R EN NGRS TN %HE, e — Mk, RS = KE
B L RBAAEER AR RS BRI GRREE LR BAAEER (1 = T, 4=
HISL, 7 = SEAWIE). TRATE A SRR B ST AL E R AR L SR v B A A, R IR
AR ST AR 5 REARESE J1(T2)(r = 0.26, p = 0.148). BHAKEER JI(TM LR E X A(r =
0.09, p = 0.612); FHAALR SRIE B AU BEAREESE J1(T2)(r = 0.26, p = 0.159). #FAEESE J1(T3)
VTR ERRA(r =022, p=0.216). FULFRATLE 1F B R L0 R i -5 A8 4 S A T2 1]
EH . ABN TR SRS, BATERZAS i 7w R oA, AT S TR AR
TG AUV FNEEAR 0 R TS I ARE J5 . AR B FRMR AR AR SR W DLIE [l i B A4 35 58 0 (T2) Rl
IREER F1(T3)o HHULAT L, MLLETEE S AEE I ZUFE 7 AR, Bk H 3R
X FEBE AR BESR 71 o I B RCR o RIS R A A PR TR R L, A ITERT 74
REAIIN T — A 43 AT E W 12-13 T1), BES T RHXAN @ A

AR, BATA AR BN B2 B A LR R E S & — AR =R EIRAIIE A LAz
FIRE 2R FUTE “RmRS ARG H, A TEAMEIX — S8 G B 7 HER R PR
PRI



A B 1 B 2
HEAREESR 7] HEAREESR 70
(T2) (T3)

PR INE At 1.45** (0.46) 1.35* (0.49)

FEARRAT S AR AL 24.(17) .06 (.18)

TR IR SR TS S ARABA .29 (.18) .27 (.19)

n 32 32

F 5.10%* 3.23*

R2 0.35 0.26

7E: *p<.05 **p<.01, ***p<.001

B 4: EEREHEIMN R BAEEER? —RME, ZAEERAE TR HE 55 A4
FENLAGHE s RAM AN RIS R T U, BB A BRI . A5
55 A R A AR A & TS AR AE 52

[EIR7: UPTHE LRI N ERMIBE AT, AR AR EEK M =6.62, SD
=0.10) 5 LK BRI KE(M = 4.73, SD = 0.07) %A B M 2R, t=-0.91, p=0.362.
X WAFE Day %5 A\ (2002) & BLTEM# A Lennox fil Wolfe(1984)+ =44k HIERES, HszH 4
ML A BRI EHEE DO HR, EMEZER, WAl = 5, 2= 2)5mAR
WG (T2)(r = 0.01, p = 0.927). Ml AFIBL I E(T3)(r = 0.05, p = 0.591). MAHAZ(T3)(p =
-0.01, p = 0.851). AU MIZ& 02 B (T3)(r = 0.02, p = 0.786)34 5k EREKEH, 17l 5HEA
R J1(T2)(r = 0.14, p = 0.455). BEAAEEZE 71(T3)(r = -0.01, p = 0.600). FEAAAE 554134 (T3)(r =
-0.03, p = 0.861)¥ K. KILIRANIFEG T i FR A WAL M i AZ &M (Becker,
Atinc, Breaugh, Carlson, Edwards, & Spector, 2016). HANMEAMEZ T, P HI%HANAk B Fe 4%
Ejpthy NARAR A B (T2)N(T3) HAAFAE 28, b =-0.07, p=0.770/ b =-0.23, p = 0.333; {E#
RZTHE, PR ER B TR $ K S5 AR J1(T2)I(T3) HAMFAE TR, b =071, p =
0.546/ b = 1.86, p = 0.105.

RAE VAR T BRI T 5 A EA R 28 Ce.g., Ellis, 1988;
Flynn & Ames, 2006; Garland & Beard, 1979), {HIEAWF L, FRATIEBRA RIERRT T B
I RERR R . —MrlRer) SRR FUH, RATRIREAER & R E (same-sex
group), FEIRAMEAEEAR (mixed-sex group)H, BVF R AW EEE] 5 P B IR IR E Aot =
HREEENZ . AT X — SHe A 2] 743 fha o, #ILE 12-13 7L,

Becker, T. E., Atinc, G, Breaugh, J. A., Carlson, K. D., Edwards, J. R., & Spector, P. E. (2016). Statistical control
in correlational studies: 10 essential recommendations for organizational researchers. Journal of
Organizational Behavior, 37(2), 157-167.

Day, D. V., Schleicher, D. J., Unckless, A. L., & Hiller, N. J. (2002). Self-monitoring personality at work: A
meta-analytic investigation of construct validity. Journal of Applied Psychology, 87(2), 390-401.

Ellis, R. J. (1988). Self-monitoring and leadership emergence in groups. Personality and Social Psychology
Bulletin, 14(4), 681-693.

Flynn, F. J., & Ames, D. R. (2006). What’s good for the goose may not be as good for the gander: The benefits of
self-monitoring for men and women in task groups and dyadic conflicts. Joural of Applied Psychology, 91(2),
272-281.

Garland, H., & Beard, J. F. (1979). Relationship between self-monitoring and leader emergence across two task



situations. Journal of Applied Psychology, 64(1), 72-76.

B 5: B 7 HRod iz 7t 30 Tk A 5T R IR, A e RO I ST A5 SR AT RS, Bl
W as RS CAFa RS B — 3. MRt B IR 1 H BE R A 3G 5, B IX MR IR
BAERARBER P LIRSS, VEE RO IX — 45 R 18 .
[B] 57« SRR I PE IR, FRATTR AT BI e 48 AT e, R AR 7o 25 A AT B T I e [
BRI, ATTETHS R 7 #4717 A NAZ 2

FEA, SERB—NETR N, fERHAEER DT b, B IR B R B [R5 5
PAEDH G 7 IX A5y, FEFR T ITHNER . 55—, MEARRHEEE, b
ENFHA, RFES S5HAMEE R RetEbem, B NI Al 2 2 H %, EEiE
FE A B ], AT 3 R SRS B I AE FEAR L T WA i, 0198 AR N BRI 4R
TSR B, i, 15 3R M 2 T B AR o R 0 1) 5 Wit VP B A TR A 1 P TR 1
H ANESGAMRE ) AR B ANSHZMR ARG 48, BB I AMUE B T AHAL
I} AR SZ , 3 R R 57 2 1) EL AR R ARV RO ON s AR 1T e [ BRI 453 A L B4R A
KFFH AL T = (Jenkins, 1993; Norris & Zweigenhaft, 1999). Flitt, FEAAR [ 3 W15 46 O B
PREETRE T REIA ] REAEAE — AN R BAREEE S I 14-15 L.

Fk, FAMRN T B IS SR 5C 28, X EE 1 AT FE A AR R 72 AR AL R X
I Ko AR T B RIS B SR DT T B IR AR TAE SR — L3RI, AT 5 2
JRE T L 0 1T ek 9 4 (Hall, Workman, & Marchioro, 1998), B¢ B 42 %8t etk () [7] £F 1
% (Flynn, Reagans, Amanatullah, & Ames, 2006) M Ifi 3815 52 i1 IR AL o ASHTF 5 0 45 18 R Le At
FEAMNE, &R T B R DR ML ST, FRIRATREL T A [E R
o DMERIHLALIT 7T (ORI B2 BEG J9 AFR) AAT TR T~ 7 B 17 B 32 B2 3T 0 e g M4
I TTRR A T, A FRATTA N AE — B NBR LB, Al N AR R A7 Jath 2 SR ) — b B 22
75 o BRUTHAD 7 2R A7 SR HCH 2 B3R BT VR I — AN D7 W), B i A A SR A
Fe SR AT 34842 (Bai, 2017). FRATRAX — B 5 HIR TTHRN 2 = 5k 78S, BIIRHE 1
PR TUERIX — &5, HARILEE 15-16 L.

-t

HRALEL:
TEEARR SR, FTRERS 7 S0E . B0 LA RS R R R AR 5 G

B 1 KT AREAOK TR RR: RN 7 — L a il S A2 1 B 3K
S e e R i At AR AR IR S SRR L AR R 2 ot B2, (BRI LA AR B T PN R R
frd 1A SCAARTR], ABCT B R SRR R A o boan B 3R N4 5 oE . M AR IO MR E
P AR AT 53 AR AL I AR ARAR G J S LIRS R R 8 0 BE SR P AN o PR (9
)R S R T 2, DRI, SO A i — S B <l 0 () LB AU, RAR I IX
AR R Z AR AR
IR : JEUH AR L KRN, AT FURRY K T 2 MBI RTREd R 1 2R AN
Ao JEH AR A NAR G X — AR B, W] RE Lk N DR Dy i s A8 et I 0y 207 A B A B 22
ARV, ARt AT 7 —rEl (EIBE LA 8 10, JFHX L
AT T — B

CHETHEEIS, AR 58 A A R R [ (T2) A U = A BT AT 8 8 e o 2 P £



MIPPOT T2 . W 1 FR, A FERB ARSI L0 245 B,.C.D = NI IIFES A —
I s 28 A2 T 05 2, LLKSRIHE B,C,D AR ARG I LIS 7).

BSATRALAT
AZEA AFRIRIE R FAY HFARTE R
841 AB,CDIHI LY

2 A NASAR AR N B 151

LEAE, AT AHAL IR AT 12217, Ay B AT ORI B R S s it 2 3 25
B

B 2: 3.1 255 5l fE a4 25 iE T e
[BIRY : S SR It D AR REAT AN S, BATRIE G O HE AT TR B2, REHR T
HHER, FARARE I 8 Ui,

B 3: K5 AN R RNAENE? EEN AT ZIEL? o LU B AR N
B 5 EHRS AR G O
[EIR: TEHERPESS BTy, FRATTER LAk 2 it T B4R (HIRIERE FMIFARE (b
By RAHMZS O E . BHRES R0 WK RE, WTUESR], MXREGEARE. RAIME
IEXC (55 12 50 Hdg i <M B RIS (T1) 5 AMA A (T3) R AT /R 28 0o JBE (T 3) #lAS
AELE R E ARG 28, R 1 R 458 /K P ok o Ay 7 18) 52 0 AN A7 AE BELRERSUN o AR R
P (T1) S HHARAT S BRI MMAAE B E AR R R, R BB B MR 35K BT 55 51K
S AEAE N .

1E b=, TATCEARIEVE & K= WK SO BT 2% T RS R0 B 2
DRAIFERARE o KR (RN A0 77 30, BRATHR FERL X 2] M MG RE a 1 M 2
Y A RS b KRR a*b /&7 EE, R 5 BRI K I6 A4 B FRATLEIE S
13 7O g F] [IX—xi: “RMediation iid i~ #45 S84 3R (T1) 2 i AFRAR
18 186 (T2) 1 B 42 8 HORI Aty N BRI A7 TR (T 2) 21 A4k b 57 (T 3)/ A i I 26 o0 B2 (T3) 1Y) B8 4% S 4K
— W IR R I A PN . G158 5 Fran,  95%fk 72 & IF i) ¥ {5 [X [A] (Bias-corrected
Confidence interva) MU 46 0, [A[FEHNBE .

FH T [ R M 20 T DR AR B AN A7 3 25 T B8R, BIVASEE () B 52 AN N R A1 i g 255 R A
IO G BB, 07 G H BB A, BRI IRATESR 5 R 2B T [RE R
IR o

B 4: A3 4hse b, ARFLF, GEH AR MR B AT TN T HE, A
JAE IE X 2 5 A R ER T AR BRI RE M, R84 E BAR I AN . Nz fE 1R )
B2 i, Seke I AHERR W REAF A TR AL &, 35 TR AR BN AR RN AR AT Uik, B AE A
e ) 11D skl P

[B1 R« SR o 5 ZO0 IR AR L, FRATTH A TRDRE X 2 73 285 3RO ) 1R BBk 362
RIEIZHE E RO S 3. BATRYE G R VO IX M A AR B R 7 IRt 2 6, [, 2%
JE BV SRR BT ATE, BATX B ATAIRNFE TR EAT T RS T, T I g AR T



JEIE A . BARMESOE LA 11-12 1T,

B S: HAb—2/h R SO B/ N SR 0, AR R, 78877 (R
T ARG B OB SR ER G B

IRz : SR AR S, 45 TR O LA o PSR ST DR, AN —ORE T =)
BTN 0. MAh, KRG EMIZFHMANR R, W T 7B,

HiRA 2 BM0:

XS xb17-335 FIRRE “HEARTE ST I B R MR IR AE 55 SRR R
BN B ESREREAT T AF AN 2, BB EORESS 0 ERe v e b 3R S (0 1) AT [0, A
TR B TSR R R AOHE IR A, LR 2 i Gevh b, AR DF a7 5t
Gt ai RN — L RE . (H2 B U BT RE OB B B R AL, O HLER EAZAERT FUA
R, Agi— ).

B 1 PR B IR RS G 4R H R T S AR s G5 Stk A, 54
A B R 4 B B AR I Y R MGk = SR /N . T HGEE R E—3C48 i, LR SE
ERARN AR IE S B E AR R B 52— AR S B T RE S KK GX BLEPAS
RIS MESA R X P, XS RIS A, BR TTER A TE

BARIREE BRI 1A BHSCIR IS S 2, WiAR, R EER B FR IR 2 itk 07 =X A
K], H [ 5 SC#ER (Roberson & Williamson, 2012), R RE{E IR ARIR 758 . 55—,
RIEE b S A, AR B R FE ME A ) $2 H A2 BT BRA 1, B R AN FL SE GRS g3 11 5 )5
5, (RO EER B R AR AN O SE s 0 A R, e I ER TTER—
SEFRREE BAERG VIX ISR =, R RARMTEI SO D SR IX — &,
BUEAE T HHIOME SRR HLSE, PRI 5] SifE A PR
EIRz: Hoe, JATER—KEHRLZ, $HiEkA IR AFEARR B2 2 R i B3R
WX — BARAERHE A . FRATFEARZ AU ZE Roberson Al Williamson (2012) [#)3C
TMAE 7 RER BRI X — M. L b, FERERE AR B RS 1 A B ARHE TRk
FAR A BA S ) B TR o F AR SR U, A1 DA 4 e 5% 1 1) — A B 2L T ) g2 4] BA A B (team
composition){EA—Far N, 2 Unfar szma DG R, ek sz 21 1 RA 7= B GOk R i nT 2
UL Bell, 2007; Halfhill, Sundstrom, Lahner, Calderone, & Nielsen, 2005). [IBAF)RZHIRH FT15 M
T BESI IMEM . MERMEFERI M . For, G RBIBAMER B (N5 TF e 93
FEC s B ARG S5 o0 B R AN S5 SR 1) 52m, 5T\ 24 7 KE KB 7T(e.q., Barry & Stewart,
1997; Bradley, Klotz, Postlethwaite, & Brown, 2013; Goncalo, Flynn, & Kim, 2010; Halfhill,
Nielsen, & Sundstrom, 2008; LePine, 2003; LePine, Hollenbeck, llgen, & Hedlund, 1997; Lin &
Rababah, 2014; O’Neill & Allen, 2014). [Klitl, FERFAAJZ AR FT B FM 128 1X —AMER oot 1A
B o B AN S AR SRR B2 A2 A AR A FE T 2RI )

Hik, RT#A BN EREL RS, OIS ME TEOVER R DUEC TR
PR JZ TR A BRI 90 2 B =R EYE s D Il (additive model) —— i3 *F3
5rs 2) WA A (conjunctive model) —— i {IX4r & 734 3) 43 &4 4¢ (disjunctive model)
—— B E WA RATRA MR F 25T DR LA B 28—, BRARIALE T4
HEHPZE KA TR EN, /S EAEH T 9H 5 H M2 F ok B 7 & (LePine,
2003). AR EESRE I T B 5 TR SR e 2 (R EL BN, PRIt ) 40 v 1 e e o B
H 3R M TR I A R LU E BRI ), TR oL SR I B R 4K B A 5 7). 5



= BATRICTE S Ot A 55 (BEBAD Fl sy (O Bial) mfaok,
KT 5 5 B AT T AR RIS o 28 =, DIEH 70 B I s 2R ) 45
R FRIE BN, RIREAEA A AL S G B b Tt 25 & Ce.g., Tziner & Eden, 1985;
Devine & Philips, 2000) . tt41, SR 0 s s & 2 STk 1) 7% (Roberson & Williamson,
2012). LR VA EEIE, AR T A B B3 ACTH P SME k fT Ei R B R 1.
I PL AN R, FRAIA IR S EE, B A RIS A 5N DL A
Ti R AR R AL A BRI 48 T R S ARATH BRI B e ) . BERHKIRE, 5
R BT R —F, RAVFARER M — AN TREF T MK 2 SERE R,
BAP BB TR AR TR, AR T HAEHRARENTEE.

Barry, B., & Stewart, G. L. (1997). Composition, process, and performance in self-managed groups: The role of
personality. Journal of Applied Psychology, 82(1), 62-78.

Bradley, B. H., Klotz, A. C., Postlethwaite, B. E., & Brown, K. G. (2013). Ready to rumble: How team personality
composition and task conflict interact to improve performance. Journal of Applied Psychology, 98(2),
385-392.

Bell, S. T. (2007). Deep-level composition variables as predictors of team performance. Journal of Applied
Psychology, 92(3), 595-615.

Colbert, A. E., & Barrick, M. R. (2014). Personality and leadership composition in top management teams:
Implications for organizational effectiveness. Personnel Psychology, 67(2), 351-387.

Goncalo, J. A, Flynn, F. J., & Kim, S. H. (2010). Are two narcissists better than one? The link between narcissism,
perceived creativity, and creative performance. Personality and Social Psychology Bulletin, 36(11),
1484-1495.

Halfhill, T. R., Nielsen, T. M., & Sundstrom, E. (2008). A field study of group personality composition and group
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B 2: NEABITIN S, BIARMENT I MR 21, ORI A2, 2
HARF k=g, I P TR BRAGIRIXA o AR T R TEATRE AR = R 7T A
WEER R A2 Al ? IR R — DG, BRI TSR AR . B0 TR
KEAGARE—ADFERTHTHEE TR, A H 8, AEEruT. BEms, i MMEzEm
WEFUEREE B S LR, MREAR ST LS A as R =7 A Rt , BT 15
B AR5 E

R : JEUITH LRI BN RATVACERG M OMEAKF IR % —ED) AT Lo



MELF =ATT RS .

F— BIRERRE K. MR MEKTIEREEAKT, TATRALE R A 5
TRFAARMFRER . FARERAE TR, —DNEEENIDN DRI EN
AR, AW FCRE S RS B B A% QAT SRR AR o 1 N RS B B P U (T R i A A
i, FEONRGHER T ARERERAE R N OEM.

B, EREMRE K. MR MEKTIE R KT, JATHHENE IR 2R B 3K
MRS W ESOUTIR, 5 DA ER AT TR, R BRI IR AR
WS, TR AMAR) B R BRI T — B (FEAHT T BAR SR BT 2
0, thiE BB EHEAR MR . BTEL, MR BT AT AR B BRI AT X P A
HARREANANERG 1k,

B2, BIRMARGE K. ML MEKTIEREEAKT, TATHR AN RS HIRL A

MRITCA MM . BRI S, AMEACE, BATRE T B M AP a3
Wi i AR AR I AMA AL FIACTE I 2 oL D s FEREAR KT, FRATOGE T B R30S B
REZ R E R CRHREER IIRRRA SIS0 Ik, MAKCT AR ACE 45 R AL B
LB AR ST NP T3 LA o IF BIRATB FERN 5L 7338800, IRIT T AERHR R I
AR P MR AT AR AR N PR BB AR 324 .
FTEL, BARAMAK PR AZ EANE], (HAIEFE T 5 B SERE AT FEAL M =N T
K&, MERACEFFA K R BA B RIGE 1 MAAKEFIEAKAE AR, R
THERRT ST BRI EAOGE WA NAERER T NBROC R A Xk, It m] RER e 2
(ERA LS

B 3: @D NN R SR R . 2, FeRA AL S5
GUIIIREAAELAESS, EREFARRER T AL CRel) iR B BRIEIRMIOCR, BEIRIRA S
TETHWMR, FXSERRTEZ, HXEEAE R, e RR BRI SR AR
TIRANS, Rl 2ms 728k tt . BRI BAA AR, 24 BRI R
NAE— AT REXT A AN IAT N SN AUE, B3 B S it CRg R B RERS) 5, A EH
AR RBER T T, WBETCAERE, BB T AL Z i Ay R B A5
AR ARz R R 2R AR T RN TR IR 9, HARRIARE . XHE,
HEVR B B2 BRI STI R RIGA L TAH L
BIRZ: BA TR 7 LA JU X PP o e S K 58 RE A [ o
L RTHAES L. PRSI & VR = RS T Mt i, iRk, 1%
BT % BRSPS RE, 1R 55 ZORAER A 53 2 1R BAT R4 (1 17/ Vail
IR, e BRANR T HA KRNI, REFNH2 T3 BATCEAAE ISR N4 T
RS RE AERIEXTAAESS VYA BE I, W5t — PR BARRI AL, AR TR R —
S
2. R AW RAAAER U, FATANIR —MRIFAITEI. 5.2 RRAK
KRWEFET3 1A, FATAEXS B BT (I i o 0 1 — S iR, FEIEE 17
e
“HK BBPILI RIS T E TR B e TR T 200 T dE 21,
—LLFERYFIE 2 E Ze i FEHI T o BTk Sy, BB KR -G e, AR
TE I TR, 1 i 9T I 7 R 1 AT E P ) » ] A 7 H 5210 7 5
g, RIS LG b A i BN T 1 50 1 M FE RN BT I RIER SRS, 157 H T 152 7
TP, W G EH RN ERTI T, REEE—PNRR PR EN G, KR
WIE i) LA 0 1975 W /2 R R B TP P O T 2257 Sl 'R 1) 2 4



1l PRI 2207 55 A2 7 27 i . BB B KB T HEME
BHEHBEER FTHERREX, HERBFEHPEAEIERR, RFGH AL 2R H
BTN T B T 50 22 B £ T 5 ] BEFFTE 19 52 [LRE T L Je 3% L8 17 [ET s M 1T B <=2 B
&,

3. KRTHHABR N \ICCQAYEBARI R, AT IR E SCAE T AL TR I B AE AL RS
o EARRIMESCEIRE T, AT HERL KT T RAERB, KIA K ICCQL)MITHHEILLF
E—E I, ICCL HEARX N (MSB - MSW) / MSB + [(k-1)*MSW]  (k 48271 1 4 H ks
P& 3R (Bliese & Halverson, 1998). FEFG A /> Mk FEmt, FATKRIAEA RFTEE K
BRI BN P AETE— 284 R, B2 T ICC(LMISE R . BATO &Mt THIE, Wi
A AEATEERE, AT LA THE IR . 0 T DN T & i IR, FRA T S ik !

AR HE Rwg H1A7 £ ICC1 (HIERD ICCL (FEIEfH
s NFARR % (T2) 0.97 0.49 0.60
s NFARR G % (T3) 0.98 0.50 0.62
AL (T3) 0.97 0.50 0.58
FRBER S (T2) 0.88 0.07 0.25
FHAEER 1 (T3) 0.89 0.06 0.24

R R BN, NBEE B, MERIE R SR A 1 1 G2 A2 AN N 5D,
A SRR AL (converge), RIEIX RN 77 XOOFAFHEARM R S s (eq,
Bradley et al., 2013; Lin & Rababah, 2014). Chan (1998) X} IHAF Hi 7 VA ke, “Additive
composition models specify a straightforward functional relationship between constructs at
different levels. In such models, the meaning of the higher level construct is a summation of
the lower level units regardless of the variance among these units. In additive composition
models, the variance of the lower level units is of no theoretical or operational concern for
compositing the lower level construct to the higher level construct. The typical operational
combination process is a simple sum or average of the lower level scores on the lower level
variable to represent the value on the higher level variable. The validity of the additive index (e.g.,
the mean) constitutes empirical support for the composition.” (p.236)
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UeAt, R SRR AR AR IE SR, BRAiR A T340 107 2Ok SR A B R 4%
K R] e AR 2 1l 1E A0 5 A 3 S 3 ) B AR U 2R ) RN ARAE 25 SR S 1) 22 5« Tl I
(e gt (41 AR B FRRFE 9, FRAT TR IR T AR e 42 AE 1E B AR IE T AT 5, 7T DR — 2
TR 7. o, LePine, Hollenbeck, llgen A1 Hedlund (1997)7F 5% - 7E fi Ak v 5%
RO A E AT S 5 R R A T X 0, AT R B0 R 2440 TR 3 10— R RN R 8 = 11
THOLT, BIAA Befi AR oL R Dotk B i, WA SRR R A B R
Btk BIARRTERINALF . AATHHEFE R 1400 BN RE S0 PERFAE 55 [ BA R 53 AR A
SIRE JIRE AN VARG 2 T AE RS LRI . S BT, Colbert, Barrick A1 Bradley (2014) 7t = &
HIBNIBE e, X437 CEO 5is HIBARL 71, KI CEO AN NAHRFJ5i 5 i B T BA B 7 PR i A4
F oy il 2 0 R R I P AR 2 o X R BH T AT T DA ST T — e [T A A 4 FH T A B &5
.
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Colbert, A. E., Barrick, M. R., & Bradley, B. H. (2014). Personality And Leadership Composition in Top
Management Teams: Implications For Organizational Effectiveness. Personnel Psychology, 67(2), 351-387.
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PPN o TN S Colbert, Barrick, & Bradley, 2014
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AN RN OTE
EREAEUNIDNEON

4(TMT mean extraversion)

£ (TMT mean agreeableness)
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" (Team openness to experience) Bradley, Klotz, Postlethwaite, & Brown, 2013

":(Team emotional stability)

B\ E & I 2 (Team self-monitoring) Roberson & Williamson, 2012

FEAK B 7% (Average group narcissism score) Goncalo, Flynn, & Kim, 2010
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1) MpAEAY (additive model) ——m iP5 2) BEEAEAY (conjunctive model) 54
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FEL5 B T 45 B Ce.g., Tziner & Eden, 1985; Devine & Philips, 2000). It4h, &AM T
REFFE CA k% (Roberson & Williamson, 2012). &L E#%5E, FATRA T Ira
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fakr (e.g., Bradley et al., 2013; Lin & Rababah, 2014). VE4HHIMREETT 2 W, Chan (1998) X it
YEH R,

“Additive composition models specify a straightforward functional relationship between

constructs at different levels. In such models, the meaning of the higher level construct is a

summation of the lower level units regardless of the variance among these units. In

additive composition models, the variance of the lower level units is of no theoretical or
operational concern for compositing the lower level construct to the higher level construct.

The typical operational combination process is a simple sum or average of the lower level

scores on the lower level variable to represent the value on the higher level variable. The

validity of the additive index (e.g., the mean) constitutes empirical support for the

composition.” (p.236).

WA Sy, KIS — T BRI R . R, PEEA

FEEHGTEFEX, BEKFHERATFHE) BN K- FHE A FHE) 190

Flo EWHFRTE T, TR Z JETHG 7 ZE0] T 2 H AL FE BE R 6 tH IR 1R (A2 -

EME, HRIF LG HALFERX R, KGN RFL, 2 KL,

B THEGAK TR 775 k75 ER BT () 19 514/ T XIS HEE R 19 SE k5%

o

N T PR P o e AN R, FRATAEREIA B BRI KT B 0 B I 173X — sl
W (PEILEE 9 T,

Bradley, B. H., Klotz, A. C., Postlethwaite, B. E., & Brown, K. G. (2013). Ready to rumble: How team personality
composition and task conflict interact to improve performance. Journal of Applied Psychology, 98(2),
385-392.

Chan, D. (1998). Functional relations among constructs in the same content domain at different levels of analysis:
Atypology of composition models. Journal of Applied Psychology, 83(2), 234-246.

Colbert, A. E., & Barrick, M. R. (2014). Personality and leadership composition in top management teams:

Implications for organizational effectiveness. Personnel Psychology, 67(2), 351-387.



Deving, D. J., & Philips, J. L. (2000). Do smarter teams do better? A meta-analysis of team level cognitive ability
and team performance. Poster session presented at the 15th annual conference of the Society for Industrial
and Organizational Psychology, New Orleans, LA.

Goncalo, J. A, Flynn, F. J., & Kim, S. H. (2010). Are two narcissists better than one? The link between narcissism,
perceived creativity, and creative performance. Personality and Social Psychology Bulletin, 36(11),
1484-1495.

Lin, H.-C., & Rababah, N. (2014). CEO-TMT exchange, TMT personality composition, and decision quality: The
mediating role of TMT psychological empowerment. Leadership Quarterly, 25(5), 943-957.

Roberson, Q. M., & Williamson, 1. O. (2012). Justice in self-monitoring teams: The role of social networks in the

emergence of procedural justice climates. Academy of Management Journal, 55(3), 685-701.

Tziner, A., & Eden, D. (1985). Effects of crew composition on crew performance: Does the whole equal the sum of

its parts? Journal of Applied Psychology, 70(1), 85-93.

B 3: CEMIEMFEAAIRI M0 Glin, R 4 MIRIEd FE 4 sk R 1
FEALE BIMESS b B SUEER L, Fs2 Bk i 3L R [T BEER ) A1 A Gi Rk 2
)R FR AR U BN . AR SR T = S 80 Bk i o
EIRz: B HF T X EN . RAOTFEEEREHE, #EEEE ISRy, b,
XF TR R S , I mEER J)n] Re 2 R B AR L 4 (group think), PRI 40 35 AR DR SR 1)
J#i & (Mullen, Anthony, Salas, & Driskell, 1994; Janis, 1972). fEAWTFEHT, IRATICVE RIS AR
BARESEES P RHAMSRERIL, EPATES IR, BRI T2 T B RE . i
Wi IE . A EAS AR ER N & o AERXAME LT, BSOSk b2 BE 474 58 AT
%o REIHEM R TR TIX—4518. i, Beal, Cohen, Burke Al McLendon (2003) % % T
Journal of Applied Psychology 7043 44 53 B 1 b\t 5% 715 % A Rl Fa br it & (1) A BA G &
#EoR T R FH M IE % &, Filho, Dobersek, Gershgoren, Becker il Tenenbaum (2014)i id %t
2000-2010 F= K KKK T iz 3l (sports) st | IR1EESE J1-818008 5 BB Fuis oo o A IR, [T A e
% 1 58BN S80K T 535 IE M 5% . Evans A1 Dion (1991)i@ 5 o0 & 8L, BIBAEEE /1
SHABNG  [iE B h R B R IE A O, r=0.419. FrLL, M HRTEE KT FIET RS,
P& =R 1 I B ATE S AR BT S5 h R LT 4 2 G B 1

AT IX — B R IR i 7 — 2 AR, 3R 1 R B A2 I8 S YA ) SR BT 55X — 1
BEo A HEIRATH E A AT AR RS R SE R

Beal, D. J., Cohen, R. R., Burke, M. J., & McLendon, C. L. (2003). Cohesion and performance in groups: A
meta-analytic clarification of construct relations. Journal of Applied Psychology, 88(6), 989-1004.

Evans, C. R., & Dion, K. L. (1991). Group cohesion and performance: A meta-analysis. Small Group Research,
22(2), 175-186.

Filho, E., Dobersek, U., Gershgoren, L., Becker, B., & Tenenbaum, G (2014). The cohesion-performance
relationship in sport: A 10-year retrospective meta-analysis. Sport Sci Health, 10(3), 165-177.

Janis, I. L. (1972). Victims of groupthink. Boston: Houghton-Mifflin.

Mullen, B., Anthony, T., Salas, E., & Driskell, J. E. (1994). Group cohesiveness and quality of decision making:
An integration of tests of the groupthink hypothesis.

B 4: BLhh, A —HRIE EASEMI A FeqBii 1 A B B ACT 1 [ Tl A AR
TEEIEA G JF HIELTE /RIS RS 1G5 . e Bist 3. BEAR % 1738 B R 12K IE 7]
TR AR TP RIS LA MR, 20T 18 SCRIR T U .«



(2157 : S R A BOAR X 7 X FAERRH BT R B BB, A1t
XX R R B, BATH eSO T A AR A, DU A R R IR AR AE



