(LIEFIR) FRELSEERR

R - BB AT G SRR O B s/ F S AU B i 4
PEd#: AN, X

g—4

BEHEE T 5K

FEH RO AT A I B T AT SO =, RN AL s T T BGS TEN, JRR T
R B AT BA TN I Ie T IEE SN, S RATR RIRK .
BT ARSI P oe i 7 EREZNEN . RN, B R BA DR 2 AR5
AR WLz o ARFEE AU, BATOS AR MBI SCRRHEAT 7 AREL, XA ¢ A AT
T2, HABAT CERAT THFHRIB SR E . &, BREREHES AT 7R
MR I L, ST AT I8 [ R E A A CRARA AR IR 3G, SshAnalE
o R tobr s RPNy R .

HEA1ERL:

B DEBARPAMMER. FRANRESEET B RCEEIL R R TEER. 2%
REAFHARER, EENESERDAIET BRI EHLRERLEEZNHAMMEA,
FRE AR AR, DUMBIBREESFFEEE. XREFEEEROMEAFEBNE
R BH IR ARDRK.

[EIR7: SR BRSO T PR R0 FRATIA BB 1 AH ¢ OB S AN SOk, ERT AR 3
TR BRI AR, PSR NE R AR S B R soe B g Aok, DMREMERL
HeSHHEAYE G WIES pp. 23-25: “2.3 OHZREIFMEMA . H, WAEFRRE
ISR B, b T A2 o RAESEEES (multiple needs framework of justice;
Cropanzono, Byrne, Bobocel, & Rupp, 2001) FIFHIRHNZS, KT HB)AF 508 B2 81
KR AN PIHZ T RHELLHE NAMR I EEA OB TR R, $RH AT @ 52 i T
O i SRR X FLAS FERAT AP AR M o NS 3 BHS 1AM S SRR 4% 1) 77 Al JE
TEAZ K 2 v BTS2 30 1) E FRANEL RS2 0 7 DR AR 2 31 1) B 1) 27 Al UK = 7 TR 75
Ko XEENESOLEBAFNTER TIER X PR B EMEREEm N AR 8L, A
i A AFE SRl EHE S B AP 5 OB AL R, BARMHESHEWT Bz
“2.3 DEEFRBUHAER T BB BRI 2.

R AT 2 7T 7 SR HEZEFE 18 (multiple needs framework of justice; Cropanzano, Byrne,
Bobocel, & Rupp, 2001), 571 T 540 F )53 A2 AT Z B AP XA CELBIAE) 2 mm
B — A ER BB R E (Deci etal., 1989; Li, Wu, Johnson, & Wu, 2012) .

NP2 e SRHESEHEE (Cropanzano et al., 2001) MAMAIEA OB R H %, 32 H
NPT 2 53 ) P 0 7 SROEE T AR FE AT P AR R o B BN T = TR
K, BLFE: X AMEREREE A4 ) BN . FEACH R R BT B B AR R ). DA
RSB H B BB R X BT R G SRR O BB A I A 2 1) N 2 i i . (R,
AT, HENAFERm 5 LA BERE, AP AFEWESUSE H
AR AP A7 B T, B AR O3 T s TE AR SR R A 2 7 43 R A T R
i, HFHALR T TS 5 RS X TSR TARSEIE SHE™, JNE
O35 72, JF HESZ 3 T/ER 2 X (Leventhal, 1980). [AIISF, A% St b3 A 2% WL AN 7T



A R 2 PR T 53 T A Az i ) iR, AN A B O RE T 58 UM B (1) TAEAE 55

XFHCA ERIE L, R B OE TR —ERFEH AU E B (Li et al., 2012;

Tepper, Lockhart, & Hoobler, 2001). 534h, #iFil it TEH#ES 5B RER R 21k i TAE

LR FZPRBZ B A ST, U8 E CRHHSE R TAEE — e rsgmiE . FEitk, A

ANFIZ T SRHEZEFE S (Cropanzano et al., 2001) KA ERE, mK T 0 BB AT RE g i

R THIZ oK, #RI A TAETAER X AR B EAEAIREmE ) 77 fO 3 &, I

FETF A TR OB o AHXS R UL, ARAKP 0 ELB) A1 RO U A S PR 380 22T 1)

i T s, AEEGETHRAZAEN, MERT RS 5REKENERE, RTHSANE

CHINAE O T REAR RN L, £ TR MAE . B3R 7 77 1 O BB R 552

X, AMABARHOERAL. 7

Fhh, AR P ERRX R AT, AT P4 TR N, (E B RE RN
FOFER b, AP EAR AN B IR E BRSSO, BT SOV VEAN I A IE T . BRI RN
mr GEW “2.3 OERA AR B LB AR I N D

CNAFHIZ T RHELEHE (Cropanzano et al., 2001) KM ARG, U SFES BT

AR R B E . AL T, R TTATE S5y, R s AR W BB T e

PEEMRHE RN, B THRINATREWRIN S, £ THEE e, BB

TGy T O BN A oA T e, A 5 O BESABURR AN« AN FR P E B (Deci & Ryan,

1991 HIHLMKE, W TOHIRARIR s R HEANARE (IE EFE, MERZE. A

BT BRI, INimait— D itm i TR, 7
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BRI 2: REEKRETER. XWANERESTERN, A2 F BRI EREAR
AR FGRFATER? BUEELE S A FERH A PIERBRNMEERKER.

5 R« FE 5 A R ET XA BE B IR R 1 AR A AR B B EE AL RN S T IR
E55 AT B TR AP FH RCR RN R 22 57 K25 18, AL 7 R B IR 1 4 4 F IR B R 41 3 3R 4T
Tt BARRE, BAE “2.4 BUNFESMWTER” S48 THE—BA% GELLIE
3Cp. 25 bREEERSY), VEAHMRRE AT 4K IERU IR BAE A A S A HARITR

“CH BN O FR B BOR AN A T SEAR R IX — LA A A AR 2 R A
(R SCERAT LU I, PR sEmaAE F A R A N e = AR AR R 8RB A 22
Stk WRFERM, A A F SO T ) AR A R BUBFE FEAR ], 27803 b=
AR [E S (Kim & Leung, 2007; Mueller & Wynn, 20000, Firr, BUJBE B & —Fh EE Y
SCACOMER T ], BT RE S 20 AN A I BUSFEE (Liu, Yang, & Nauta, 2013). T iit,
PN AW G S 8 AT SR sl I e B



Ak, =B GE RIS p. 25 WbRiEil o), JATHANE T HISCHEE, iR iR
BEAN [F AT 21 BEAS A~V B BURRE FEAS [, TIAE Qo3 _E 227 A A R R IR o HAR G T
“NEibE CRTULE AR B S AU 7 BEA BT ERAR AN, BB EAN
(A AR 2T BN AP R BURRE FE AN R, AR O3 B AR A R . BUACRE, mid
TR )M SRR T I A IIHG 0 BE, FEA AR EE N 2, X 21 BA 2P BN AN
& TRE ) PR B M 2 SEINAE SR I I e, iR A AR Ry, R AP A
AFE U (Liuetal., 2013). 7
[ = ES% ]
Kim, T., & Leung, K. (2007). Forming and reacting to overall fairness: A cross-cultural
comparison. Organizational Behavior and Human Decision Processes, 104, 83-95.
Liu, C., Yang, L., & Nauta, M. M. (2013). Examining the mediating effect of supervisor conflict
on procedural injustice—job strain relations: The function of power distance. Journal of
Occupational Health Psychology, 18, 64-74.
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B 3: fEE K= SORWESEE, BiERE. FN, BRIMAR, /EEHETT
WMRFEST . (BRRESTR T ADGHZAFHER TS, BN ZEFEEERATER S
Bro

BIR: BOSHEIE W, B, BATCSRIBEHR D, #h e 70 B R
AEHT GEWIESE p. 27 HHFRIERE /). Bkt T
“HAb, R TRESFEAR T Z B N AR Z T, BATE RS S T —xiAT (82 AN
YRS (199 D BRI T L2 SRR, BEANEARTE N D GE i RE 77 TH %A
RENER, FERALE (AP HEARENESR (t=.21,ns); HMNEKESET
BIPSUCRBE (95 ) FI=VCAIIZ S (199 ) MR T L2 5 &KL, P REARZEN
MG THRHE T TS A B 25, HEER AR EME A R ENZER(H3IAT:t =74, ns.;
BAREE: t=.17,ns.; OHEH: t=.65ns). ”

BIL 4: “eeo 30X H SRR EBEAOLEZPGETZURM” (PI), HRMENREE
PR IE ?

BIR: RREERF AR L. T, RATC2K “F0” —Fil%, S0y “eeJf
Xt B S I EALG B BGAT VY 7 GEILIESC p. 27D, (E3R3A S HER .

%

o

B 5: /EFEBEMR T MEEBRILE (AR 2), FRIUEFERH R T HAMER,
RNFBEREEIETHRE? BRUSEER A

ERz: FATOEWRE AW, EIESCRAMUIR S T TR A 1840 Ak mk
T HARAE R AR (I WIESC pp. 28-29 bR ) . HARKNFE N A F

“HASRE, BRI EMOEEIEN AR T, A TRECN o (62) =386.53,
RMSEA = .16, CFl = .75, TLI = .69, GFI = .76; 4 B/ FFLOERZBUFE N —AE i, HA
S ¢ (62) =229.64, RMSEA = .12, CFI = .87, TLI = .84, GFI = .84; ¥ Hz)AFHIFL
FIFREIEN AN I, HAS48E0N ? (62) =391.28, RMSEA = .16, CFI = .75, TLI = .68,
GFI = .76 ¥ HA AT AU B AL B AU —ANE T, HATE 0N «°(64) =515.43,
RMSEA = .19, CFI = .65, TLI = .58, GFI = .70; )5, MTFrAZEIAN AT, His
FeHh ¥ (65) =783.96, RMSEA = .24, CFl = .45, TLI = .33, GFI = .61. ”

B 6: EHSAMPAMBE KA KR REREIRSH (AR 3), AfTHRERE “v 7 T



Z:% aB» E—ji “B ” %ﬁ?
EIRE: R Ea X — A SR D2 R .

B 7: B 1RERRY, SUMBERRASERREES &, MEENER, BEEE
BATBOAT R MMER AT (L3R 4 EE T HAH B X T EEEE ST 4 1R
EIRZ: SRR AR T (1 /e KOS, 32 FH ¥ 2 Edwards 1 Lambert
(2007) #&HITEE, SHTEARB I ERKT R, OHEAE B3 A5 5 TR ]
P2 i R RN o JRAEAE AT AL b, AU BE B TSR RS AEAE 28— B 1Mo
28 BB, {H/& Edwards F1 Lambert (2007) $2H FI7 e fra nl Reds &k, it h
FIANFEE LT RIS —BrB . 28 BB, BRI AR AN AR ) (RREH SR I A
J7 V% R BE 0 g0 o0 b RO IR T AR BRI AR, A0 A5 A Y A v B 0 I RN 5 4
(Edwards & Lambert, 2007). TEAfFRE O FRAEIESCH G ILIESC p. 30 HARiE 5D,
HARUT
“AH5iis FH Edwards A Lambert (2007) & H##% (bootstrapping method), 734t
FEANFER IR B K, (OB TLAN A5 A TSR m e i A E RN . 1%
TIFREORIUPRE R A FE LT (RIS —Fr B S BB BN RN AR AR )
IR R A X AR AR BT A TH SE IS T 5 B8, I HLREWE 7870 o th il 9 A8 & B g 15
YEF (Edwards & Lambert, 2007),
(G TN |
Edwards, J. R., & Lambert, L. S. (2007). Methods for integrating moderation and mediation: A
general analytical framework using moderated path analysis. Psychological Methods, 12, 1-22.

B 8: WXEEMEHEAR: 1)5ISHIABHELE BIWSRVAEE: QFESREAR
WISEEANEIRN, Flin, “BRTKSHCT EEBRNPT A EEE R KFEAE. Wi ER.
W, FZEAFE, T B TEERET SN (P4). XMixZENMIE
EAMOIBFFIE? 5 “FRIICIRT -o=e+” (P10); “----- AT H—PIL” (P12)FF.

EIRz: JEH RG4S AIR S, H48 H S AR 5 TH i )

(1 XTEIEHy, BANCESRENENL, EHE-BEZEANEE, NEREN
WU, REEEMERE, WKKEIT. EEsdEd, RATMER 7 ERINE, ©ZaES 15
SR B GERIEX p. 21 “1.51F 7 PRI, ). HAAANEIT:

CRE T TT B S AN FO N AR AR SR SR, (HRREH 20 A
60 FAK, XF AR T A TT 46 N 7 L 1) SEUE R 2 B, 23 EH AT T2 50
(Diener, 1984; Ryan & Deci, 2001). JiH @ ir seF R0 2 (Positive Psychology) K
KIE, R FANITTE DA AL AR T 3 W 2482 (subjective well-being) 10y 38 52 4 2k
(psychological well-being) 2544 (Seligman, 2002). &3k, Bi% Luthans 5 N
EA TR AR 2T %% (Positive Organizational Behavior) A J&, 8453 S48 )
WA B2 7 B AN AT 4T, (Luthans, 2002), 4143 3 T3:4E/& (employee
well-being) FRHFi 4 28752 2 5 2 () E AL (Sonnentag & llies, 2011).”

(2) RTHEHre S B3 4 FRB A8 P BN B IX — ), FRAT 1 AR ok
Hi TIANE BB, I B2 UGBS, B T AR RS . ST B eI S, “ B
BT R 2O T SEAR BRI 78 2 B R B0 KA TR R UM, R NS, X T4
b 53 T SEAR BRI TR A D 7, SRR S BN BT AR T AR A R SR o SR R
HIX— )@, fERERR T, BRATEZESL R T AR AR AR R ek 4, T HAE B X 5 E
SAMIENATSE, DR, FRATREX A TEMIRR, AR A ™1, “R LR 1 =



ZBEB0N “FK L T 7 GFRIES p. 28), RESM T EAKEAA (OHR) B

SCE I (I, B, 2014, p. 257); “eeedy PHEOBIISET EZRBHOY Cee N T

BE— B RoR” GERIES p. 300, 74k, FATWAFAR L 7SR A HA N A, i AN

B, VR X e EMTEE.
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PRI o L 5 S SR AT S A AT SO BUAE BA T 0 SC B AR AR BEHE 2
Wt 575 BRI SER . LR SCEAE A 7 ECREET, 1 BAB S A
FATRVEAB AR ART T I S 1R o JATT A B2 AB DSORS LA AT T 3 [0 25 B 78 20 [ml S 5
SRR, 28R, WRIE A B R T A 7 2 DRI A R, RATBARE B S gk Lt
1B Wi

HRA2ERL:
B AREHESRTH, Rig 6 RFEMAKN—NMEEZLKMERER, TEBRIE, #EdT
G-

BBz : FATIEH R A, B 6 B SR AR FL I — AN AEE 20 PR, A 5 R
RS e TS, WSS REINEE . ik, RS, AT X
DA T B A VR I [ R

HARKE, BATE R T 2 AR ) R BN A, HEET Pt B S (1 1 1 ) R A A
B GEILIESC p. 26 FRIEE 7). BARMTR

CRBFFURE 1-4 3R T OISR BUE BB A5 R T AR B (R B R A ER, T
TR 5 HHHE H TS R 7 80 2 P AN A BN AP U FE FE AN, AT 75
TR OE A S E I e A 2 . T BIR AR, AT — DR A gAY
IR, BRI B B 8T — O BREZAN — 53 T Sp AR I — Fp AR F R /INE R T B3 AL 7 B
[V

A FRAVVEGHIERE 1 BB AT i O 3 T 5200 51 1 S Sk (13X — ML A 7
P B MR R B 1 52 RIS AR VE ] (G L AESC p. 26 HHAR 43 ). BRI T

T AU BE RS TR UL, A ATTRERE RS2 AT IR, R RO A 1
TP A 22HE (Chen & Aryee, 2007) . At A T4 AT BAS AP [P RBUBFE FE BEAR, XA AT 142
SRR R (Kim & Leung, 2007). ik, 54 FAEEEH R LS A TFREMAR, FHA
2 W 2 B I K G G T AR B IR, 6 AT B T AN, A B T,
DA RRT B B 520 77 AR, 0 H O BRI 52 el AR 055 33 0 L J8 52 B 03 TS24 Jk (1)
Mg . AR, MR RE B A 52 TR, A ATTSE I E AL S A0 S 2 A A AR A,
FEINE AR S RS B AR 1R 25 5L UL (Chen & Aryee, 2007). AR TAT AP ERAA



TR EBURFR FE T iy, WA AT 132 B E AR (Kim & Leung, 2007). Atk AHEAL 77 #E 5
RTINS, A5 SAAE AR T2 B BB AR ER, B RSEIE, WS
TXf R 1 e B AR, AEVR AN S LS 50 78 70 % FE BCR AN AE, # xS M A A 14E
TAER S MEAT Sy B AN 75 75 T 0 IR A0 75 3K, S%of G o BB ALY 52 10 A R A5
BEAS 5 T SEAR B BRI A B .

WJE, FAVE BB HES RO, $RH TR 6: “ & TR EEES G iy 10 R
RO B8 A5 53 T34 8] 50 R 1 F SR 7 -1 AR . BART =
X AR R TR BE B 1 53 T & A, TR T s A g S B ) B3 T A R
5507
(G RN |
Chen, Z. X., & Aryee, S. (2007). Delegation and employee work outcomes: An examination of

cultural context of mediating processes in China. Academy of Management Journal, 50,
226-238.
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B 2: fEAFRGRMTSAE, 5.1 SRS 5.2 HERTES, BEE_HFH#TER
X AR, BT L RS, PIASRTUERL.

EIRL: AR B E XTI A S5 AR A R I E SR M. BRI R, FRATE
FREL T AHE 7L IR AL AR TR, L e RS T IX 0 WA, A5 R R AL S
BRI TR o

BKRE, R r) “5. 1 SER1aMr 5ER TR 30, AT TR —Boh o
T AW AT RN E R LR G RIESC p. 32):

CAHIETE G AE ML FME A AT 7T 53 L SE AR BOX — B &, R BB AP ] K
] B 2= R0 53 T SE AR IR o e 0t 22 B T st (RSN 1R 20 B, AT T2 A3 21 45 SR - AR (1)
HEAT5 R TR B 2BUEARKER; (2) LERAUE LA 5 R TR
R E] T R AER; (3D BUEEES SRR T E AT S OB LR (4) BUIEE
B AT T B AP OGS 5 T SE AR R A AL 7

B, BAVER BRI R B AL RE AT T R mitie. #lin, T CEIATPE
AT SEAR R A R LM e R VIR — RBURYE, FA 1047 7 rp B Al OS2 BRI o, S 5t
AT FEAR BRI R E A SUE S BRI EE” 5 FIRAE 0 73 SCER I A
O, PR CNEBENAF R AT R TS B A RE 7 o X, T “BU RS fa iy
T HATFH OB ARG R, LR H B T8 ik O B A i 52 m 53 T S A ) A
AL X — RIS, AR 71X — KRG 50T B, 856 A0 T 88 7t
SR (RO T TRATE. BRTRIEATE, RAEEA——ER, BAEsmnsn
T GEWIES pp. 32-34):

“CE—, AWETTHISAIESE BRI BB A TR I R T AR T R SRR
SRS L AR OB T A3 2 R P 1 T R A2 AR B 1 12 A A I SR B
BRI R, EF M HERISE, Fik, XA AF A R S 5
{EF (Spreitzer & Porath, 2012). AT, T4k, FEEREZGMPOERRE, JMTHERTR
e, A &R T 4% 7 ERKEHMES (Lu, Kao, Siu, & Lu, 2011; Siu, Spector,
Cooper, & Lu, 2005). {7 ffE R4, RS TS 2E, M0 T T/ERN TR, 45~
R, S LT HEEAERABME S B S, BN B EFRRENRT B
K7 A/ER (Danna & Griffin, 1999; llies et al., 2007), HAFHANK: 227742 T AR AR R
M. JEF Uk, X0 TR eEERE K ALESE T BAIUAEE, AWM LERT, A



- 5 SEAR G SR MRS, B AT C AR HLUA T 5 R T @R Ao
% (e.g., Cassar & Buttigieg, 2015). {HZ&, IAH I 3 EGE R H LA T IX — AR,
T 0F S FRRE R (1 7 5 03 g AR TR R 08 RIMAR RTINS (Prilleltensky, 2013), iX4x i
RIMAF TS TRE, BIRERANTRA VS R TEREEZ KR SR, AAFH
SCHRRE . DUE U 2 RE R S ME AT (D BECA PRI A AL ER
(Colquitt et al., 2001; Colquitt et al., 2013), ZIZ0E T N BRAgAE I 4 oz 2 (2 A F
(CHBAF) X R T OFAUT IR o 25 FE 2 0 T SE AR A 5 e —Fh AN PR a2 i #E v 1)
1% ARG AR 32 (Hausser et al., 2010; Schmitt et al., 2014), H AT KA 5 (AR A F- S
A R T NSRRI AP S8 (Mikula et al., 19900, [Fitk, A#FFINA,
MEBH AT AT A R T s oG 45 b, 60 T SR il — 1% JUAE 3R [ (4141
T EERME. B, AFFIERE T A SRS A, K R T e S B AP
LG, TR E A5 7 T AR 8 2RI 3 I IEA R R . X — 4 RAMUh
B 1 T AR IS PR 7 T R AL YE I, o B TR, Rl — P TR 2
ITRZFERIRE, RATTE 2 (1538 R R T AR B — E .

B, AR RIPAIESS BRI OB B A5 A TR e s 7R A ER .
TERR T B A5 R TRBR AR R G, BATE—PREX— KRR E G NAENLH]
MLLHERE . 76 3k E S (Deci & Ryan, 1991) (3Ll I, AHF 454 A F I HIAH <
AT, B IR IO BB — PP A% AL, 4 B30 A 1) 1E ] s i3 22 5 T34
Ko HATHZ THRIELFEE (Cropanzano et al., 2001) FJ %0, /T2 8 fema AN i
O 7 SR R HLAS BEFIAT NI o /KT IR LB AP RS A 40 8 PR 55 1) 42 1) 7 1)
B FERS K Z T2 2 1) B FRANME AR g . DA S B B 1R R SR R =
[RI7KF o I P 0 75 SR 996 A S T 53 FE AR RS SC. AT A SRR g 77 T )00 3
AT, IR R AT LB . 3 — 2D i B e #E8 (Deci & Ryan, 1991) RJ %1, 4
RTAEACERO B, BT EEFRE, BAEFRELHEFEH B R, N
BEACFERR (BT, ARBRZE, 2009). M EIR GBS HRARELRE, 7 TS
A ST 540 2 8] (1) EL B A S22 500 53 1 G BREZAL, 3X — s X itk — 0 52
R TR X — I FR T I s T HL B A0 7 T SEAR R I PENLE, R ZHZL AR
G T AR S 0 43 T 9 S8 e Oy B AU ML RE— 2. SOt , RETERE ARe
HUS IR, 2EF s FZ B SR T 248/ (Ryan & Deci, 20000, Jf H Gkt SZiEf
FUIE HZ IR G IR AR AR R B A S 9T Ce.g., Patrick et al., 2007), {H27EE AT HIL
RE B IR 70 £ ZE LIS RIS AN T, T SEUEAF 7S SRS D (RIS 4%, 2013).
AL, ASHFi e [ 3R e B e o AR SE g, A EBEMTTER. 5ok, AR
HAAFReE I A LRI, X —E5 AN e T HH A PR A B semya, dadk—
R T KT OB BT R AT .

=, AR SRS SRR AU BEES S T E AP S OB AR R, A
J 5 )08 P O BRI BGEE T 5 52 T SEAR R EEAS TR . WA FER I R E, &
SPRCRAEEANEZE ST, A FBMERT A AR BURFRE . DU SCER AT, 6 AN A Y
SCAAE A ) R AMA 0 207 I BIUBFE BEAN R, 7B O3 B2 AR & AT (Kim & Leung,
2007 ; Mueller & Wynn, 2000). 1, B8 852 —Fh 5 B 1 SCAME I S 17, AT RE S R2m
AMEST AT HIBURFERE (Livetal., 2013), FETX—H%5E, AT PSHERIFRBIBIIIEE
X E BT 5 OB B B 5% FRAE A S B AR 6 BB AP — OB A — 52 TS24
JERIX — AL R U R E R . BACKRE, RO BE R 5 TR, AT AF
PIRUBRFE BRI, BRI 30 P (1 s AR A AT T ) P 00 75 SR TS M R A/, o fl A2 O B2 AL
BRI /N, TR R T AR IR A S M A/ s TR T BE B9 00 53 TR, AT 2 F 1)



BB R, P HLB) A B S KA AL 2 0 AT T A O 5 SR AR BUR 2R, it 2 0
FZBUHI MR, BETTR 53 T SEAR RS2 ORI —HEWR AT 21 1 B 7 b & R SCHr
N3 4 Pros, HENAP—O PR AN - 53 T SEAR IR G IR B RS0 TR BE RS B R T (B =09, p

<.0D) MEBIFEEM AT (B=.01,ns) WSLAEERFMNZER (AB=.08,p<.05). 74,

KA MR R, RTARI BRI 5 TR AR B 1) 03 T, HAA 5O B AL ]

MRFR (CHBORTTRRD FAEREES (AB=.14,p < .05), MBS R TEHEEZ

KRR (BN RRD HFRAFAEREER (Ap=-22,ns.). XUEERIE—DEY,

A AR STA A B 3 1] B A A0S 21 BB AR B SEAN[R], A5 O BRI AL B S0 A

A, FmZARIAEN A TR . 25 B, ARG T T E A TF—0E

B — DA T3 A X — o I R 30 5 2% SR AL A R i 4 P RHECR O BE S 0 5% T80

A R TR AL R B IR DR AR TG X — R R T H VA R T SEAR I AR DG AL

JEIE T LA AP O B A T S0 S L SEAR IR I — WU L S A RIS, TR

HA WL AE B FE B0 Al EHE SR, X — T WU AR SO A AN I BE B

WA — AR R WY E 3k 5 BRI A & A B X AN R BASA4 Jir 7 2E B B2 i A

WRES AP L, RKAIHT TR A kg BRI B N2 E B G HVEE. 54t

AW FERERY], WS MHMERL 1] B BERAIRR AP SRR B 22 3 e AR A & U,

ENS IR I s tE AN RIS 00 T R AR Y, (B A5 AR AT 7Tt — 25 5% 7E (Daniels &

Greguras, 2014),

VU, I R 0 LB S0 5 TS AR A TR F I S B i e, X e s
PAARKFEE 32 2L R 7 mZ Tt (Podsakoff et al., 2003), 521 S IE 45 JR (1 50k 77
BRI, MSAIERIE FE BT A R UE, AT 7T 22 I 18] R AR BT TS 2RI 45 RN vl {5, RE
BB S b BN A A e, (AR AR 7215 % (Colquitt et al., 2001; Colquitt et
al., 2013; Zheng et al., 2015; Z&IHAL, irZE, 2012). 7

B, ATBRSM 7EREB B 7 PISTTR, IR HEHT 7 a4 GERIES p. 34):

“RVIRYE, AR T RS BA =TS (D BESIAF AR, N
A T SEAR KT FURAE 78 R FEAL A (Prilleltensky, 2013), B T HBh A T IX Ry e (4
AVAS 4 AN e 22t )= 21 6 P i 1 ) /A S W - AL IR B PR D A S AT/ S R
HHriEff (Colquitt et al., 2013); (2) 7EHILREH IR (Deci & Ryan, 1991) [H:At |, 45
BRTRIAARBETT, WOBEBRABIALA 2 HT 1 a3 AT 200 53 TSR e pLE, A
R lal % 1 “ BB AT 5 G TR AR X —WF Tl (3) AA-FREE IR 2 57 A
FEH A, R A TR B I — A E L R TR B 1 BBl P2t AL
DA ELZ) 2235 o0 BR PR A T 500 53 T SEAR R — /e L B3 S 2% A, Rt 1 BE e
FRLIRRAL, 7

RO AT X AT Fe 45 R AN BEIG TTHR T H A @2 etk i = WA i AR B4R =
N, BATKXER > WAEBEAT 1TORIREERIES, A TR KIRTT
EREETTY!
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B 3: FEERTAABT AT, TEEFRBEAD LSRRI RE R HIT
W, REEGKARHIFERR “DERARR..... DETIETX—ER#ETREEL
BHA.....” FER.

IR : B A O PE R BATRE AR, 72 A BE sT kAT 7T 6%
I, RAZR SRR DA TR - DHEP TR — BT B AR T e
EHEIR. Uk, BATERERN RN, CEfEE R R R i, (15RO ™E.
38k, BATRBS TTHRAN G R E o At T ORIE R B, TS IR B — 2% LA 1]
o

B 4: EHRARNRRKGHFGH, FEEFRARMNGRER L, #—PEREARTTE
fithh B SRR FLE AR 5T 7 14 o

IRz : JEH RSO W A AR KT [0 77 T Pt A T 5 @ . ek,
TATRG TR, JTEITEARTE T A 25 G A GBS I AL R S a3y, AT 3t Ak
ORI UL OBIE FE 7 1) o AEAS BRI AR v, JRATT T AT 4 Rl B 5 AT TRk, 0 AR 84T T
FEIRNBIEINT, e 2 ik, sEN-EA T IHEN TR RS RE (GEWIES p.35).
BARNBUT

IR, AT WAAE ERRR. T AEX A R R ASKRIA S AL b 1) 7 1) . 5
—, AW FAEXS A W AR NS SR L, e H H B AP I — e AR AP RS R,
W BN A5 R TR AR R, SRR RS AP RS ook . (272, 1EWHie
Frik, HE AP A B AR R AFIX AR Oy Tk — PR e AP 5 AR B 6]
IR AR, FRATEBCRR T 7T AT LLITE HoAt A 58 1O AR 5 5y T SRR B /) R R &R
NS BB A LT UL S A EB N BRG], HAOX =M A AR A
5 53 TSR B RO R ) 5 55 o

B, ARMRET ARREME (Deci & Ryan, 1991) IX—BARHELE, S54 A FIIM%
WEIE, P IRR 7 B3 AP 5 0 TSR A1) 5 3R K N E SE IR AL, A B i B TR
SR, WA RKE, OHERBUNDGES] 7 #870th A BEH . B, ARSRIHFFTRT BA
e AR CUdE 2B IR, GRERIRTT T30 A1 52 51 T 3248 R ) Ho At o A wL
AT E— 25 3 B B AT TR

= AW TS PRGN MR ZE F A R, $R IR T R B — S B
T [ FEAS e AL RS VER o SR, AP FERE, A FRITER AN MAZE R,
22 RSN IE SR R 5 o BRI, FRATTEE USCAR SR BT 78 mT CATE ACHIE FC I 2l 1 25 82 4H 5%
PGB A B0 BB A5 i TR A 8 R mER], a1 A -F45(F (team justice
climate)(Liao & Rupp, 2005) - [ A 771 25 (team power distance ) ( Yang, Mossholder, & Peng,
2007) %%,

SV, N E IR E BRI AL RS, g SEAR R AR AC O P R S R AR H R
MEAT R 22 DL K B 75 2 (Ryan & Deci, 2000), X @AW R OB IR, 2R, AT
AN FR =Fh LTI 55 o BRI, FRATERBCRRAB FLidk— DR &R i (A T 3248
BRI R E A A, AFENO T ER R TR S A ARKEZEER, 252A 0%
mi,  FAR B2 7 AAHLH A4 ? 1K n] jAR (AR — P % .

ST, AR FUREL 7 S5 TR — B0, ST I A D1 T3 AE B — BRI 2 Ceg,
Zheng et al., 2015), ZATIMGE X ok, 0 TEMEBRAE T TIERMER, OB SRR
AR BOX =AM - S 1 HES) 0 T SEAR B R R R, FRATEE SR R BB e ] Lhgk— 28
WX =AEEE AT X 7, BT E ISR E B . B, HLZ) A 32X X =AM 1
FEAEAFFEER] ? S22 AN R N LERLE] 2
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FN, AWR T ERNE 7 A TR AT R 2, MR RG] . s, A
N 03 T SEAR AR AL 23 b A 522 (0 5 SORMMAIMEL, (R AT ANTE 2 e X MR AT R I 2
R AEEREREER . BRI, FEARRFL AL b, BRATE VORI A SRR B
TR A TSR IR e B it — B AMARAT R I (WHESF A SR AR RNRITHN
8o XN R TR AR R AT 50 B BR R S, R AV P S B B M

W5, WINERIMEERE, AOFFR I W33 BT 7%, T Re o A & a1 R
RAFRBEIT I HIEYE o A T RRX — 1 R, FRATIAE 22 A I 1) s YAr S B0 KA 56 FRAT TR PRI A
B OXAE— e R AR IR ROk R, I AT Rt 3L R 777 22 R 520 (Podsakoff et al.,
2003). 1HJZ, FRATEBR KL TR FH S50 R R B8 A TR 5 TR 2, DLk
S gl RN IR lhn, W v L BB AP K T A% (B ka0 E A [F
T N B AR A, IR JE RSSO B ACR SEAR IR I 52 VR, AT S PR SR
9‘%/ N O i

R E AT BALIA TR IXE 0 ABA T IR RS, Wb A TR0 T IR
HMIARAAETT WA T IR ZI B . IR B !

[ =S5 ]
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Yang, J., Mossholder, K. W., & Peng, T. K. (2007). Procedural justice climate and group power

distance: An examination of cross-level interaction effects. Journal of Applied Psychology
92, 681-692.

BILS5: S5 —BIK KESERUER.

R - SRS B E St WA B sy, AT 7R, MR 1A
R —BAR, HEEUATE, NERBROTTFUNE, R5EEHEE, KOKEIT GE WIEX
p.21, “1515" PHHE B,

“RVE TP T IR S AN GO NSRS AR R SiE, EREH] 20 A
60 FAL, XS EARBEAHEFCA T N 2 B m SRR 2 B, S2 BT R0
(Diener, 1984; Ryan & Deci, 2001), JuH @i ek itk .0 3% (Positive Psychology) [
R, FEFEA TR DR AR AR 32 W =245 /8 (subjective well-being) .0 EE 57 45 8%
(psychological well-being) ZFAHHE (Seligman, 2002). J&k, Bfi# Luthans &5 AR
SEEATRE AR AL 43T % (Positive Organizational Behavior) [ f&, 814595 a4 )
WY R R T 2 A 4T 2448 (Luthans, 2002), ZH43H B2 T3E4E /& Cemployee
well-being) IR Fi 74 281 52 2 H 2 [ E L (Sonnentag & Ilies, 2011).
[ 2S5
Diener, E. (1984). Subjective well-being. Psychological Bulletin, 95, 542-575.
Luthans, F. (2002). The need for and meaning of positive organizational behavior. Journal of

Organizational Behavior, 23, 695-706.

Ryan, R. M. & Deci, E. L. (2001). On happiness and human potentials: A review of research on

hedonic and eudemonic well-being. Annual Review Psychology, 52, 141-166.
Seligman. M. E. P. (2002). Authentic happiness: Using the new positive psychology to realize your
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potential for lasting fulfillment. New York, NY: Free Press.
Sonnentag, S. & llies, R. (2011). Intra-individual processes linking work and employee well-being:
Introduction into the special issue. Journal of Organizational Behavior, 32, 521-525.

B 6: WX XFHHHHTE, WH 12 W AT #—PRLOEBZH AR F
KA TBER K T HIR/AN, i H) “BIsE” MZAETR.

BIRz: JRH SRR 3. RATOZHKE “Blse” Boh “BoR” GERIES p. 300,
[, FATRAFARR S TS AR, il TR BN, DR SO SRR .

BR7: MEMEZH THRUTER, TUHETE.

B2 = SRR RN 43 LB 0 v R AR A AR, AT T an M B2 G WLIESC p. 20):

(1) FEHH EEAB I A S —FJUSIN 1% 53 T SRR AT TC A e s ] ik

“IEEsE, WAL HESERGE, A TSERERTRAR T RE. 7

(2) (EFMEFR I IR Ja A T8 T R AT IT 1 B 8 DOl oNT S R T S SR Al e

AT TR R IATFIT 7850 AR ELB) 22 TR0 53 TSR AR I N AENLI AT 5 2% R
RENE BESCE R 4P 1036 T, A RO v 5 TSR AR

(3) [AImF, FATXFGETH 45 R A IR BEAT T ek

“HENATS B TSR R PUEAN SR AR DB A T B2 7% 3 TS AR K
HIsZma AR RS BOTBEE A G AR 1 BB AT 5 OB B O R, 1 Hik f iy 1
HE) NP — OB A — A TR — A bl 7

PRI o L 5 S SR LA ! BATS IS SO SCR B & B TEai R
At e BB TTERAIIT ST EHT . WEFCAS R RIARRTT 1A BRI SCSARSE 5 Th AR A 1 A AR
MBS BATIA B UAZ R A S BRATTA [B1 2 RE AR RS T HE A 1P . 24888, IR IE A3 B Tk
R b AT T B PR N, BRATBARE B Rk sz e, W

HiBA I ENL:
B ARBHBR TSR A? WEE RRE BRI EBAT R/, TR
WA, EHRE 6 MERWAESHME. (EERESE—PER.

BBz : B E . IEWvEEH B R AR N, fEZATRIRRA, FRATR %
6 MHEEERASE A LTS, AR A X — B A R A RS 2 . EsatRE s, AT
XIAH IR A T TR R TEAN ) R A HE S

BARRE, BATE BT Z AR 3 R BN, R T L R G 0 8 1 i A A
B GEWIEY p. 26). FAKNEMF:

CARBFRG 1-4 3R T OIERRBTE H A5 R T AR BB R AER, 1
TEARBE 5 H e H BT AS FIAL 7 BB B 7KCF AN A SO A I USSR BE AN ], T {845
AT IR R E I PR AR 22 5 o T IR MBS, B Ut — DR A A I
IR, BB 8 — O BN — 53 T Sp AR — FR A VR F R /INEGR T B3 T AL 7 B
EKE. 7

A, BATTVEGH IR T T BN A i O B M 52 (R TSR AR X — AL i
PEE AU BE B B R TR RIS mER G WLIESC p. 260 BAAAAMT:

ORI BE RS B R TR UL, AT RE SRR AT PR TER, R RO S %
Wik 52z HE (Chen & Aryee, 2007) . A AT 15 AP BRAN AV RIBUSRFE E SEAK, XA A PRI
ZREER R (Kim & Leung, 2007). Fitk, S4TSR W HEAFRERAR, HA
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S FHHIF IR L 63 0 TAR R SCRIHIT, X 5 S EAERE D BARR, X TAE B EVERIPEOT,

DA KOS B 5ERE J 7 BIAAR 0 F O BRI 52 0 AR 50 55 1 T 0 L2652 81 1) 57 T S AR TR Y

MRS . AHRIT S, MR FE B 52 TR U, AT T EE I S A 0 (RSP S IR RS A

SN AT 5 & B AR TR 2582 0 (Chen & Aryee, 2007). AT 6 AFEAN 2

TR EBURFR FE T iy, WA AT I3 SZ R FE TR (Kim & Leung, 2007). Atk SHEAL 77 #E &

TS, )59 AR o P B a3 AP R, B S 1G3 5E, S

TR RS T A I B AR, AR W R A AR 0 B IR ECR NS, # o e fh AT 7R

TAER X MEAT Sy B 3 MEAN 200 73 75 T 0 IR A o0 75 3K, %o G o BB AR 52 M0 A R A5

BEAS 5 T SEAR B A R A B

iJa, JAVE AR HESHREAL B, $2H T 6. “ R THIBUDEE B SR 75 10 B
RO B8 A5 53 T34 8] 58 R 1 B SRR 7 1 AR . AR T =
AR RO AR g R 28 ) 53 T 5 AR, TR T A g R 28 ) B3 T 5 A L
55. 7

FEN, FTF WA HIETT (mediated moderation) F14 5 (K- (moderated mediation)
XPHFPAAL X 5, Muller, Judd AT Yzerbyt (2005) FIVELNE LA :

Mediated moderation “can happen only when moderation occurs: The magnitude of the
overall treatment effect on the outcomes depends on the moderator. Given that the magnitude of
the treatment effect depends on an individual difference or context variable, then the mediated
moderation question is concerned with the mediating process that is responsible for that
moderation. What is the process through which that overall moderated treatment effect is
produced?” (p. 853)

Moderated mediation “happens if the mediating process that is responsible for producing the
effect of the treatment on the outcome depends on the value of a moderator variable. In other
words, if the moderator is an individual difference variable, then it would mean that the mediating
process that intervenes between the treatment and the outcome if different for people who differ
on that individual difference.” (p. 854)

MR SE SCAT L H, Ao BT T A 20 S o R 15 RCR, It — 20 el R m i 1 ROR
BB AR S B R Y S gl R LR D R M R A L FEAN R
AMEREIE SN RIS E . B IS B FATH B ARRL SEIR DO BB A ER (i 1-4),
PRV X — A HLHEIFEA R ME (BROIBEE Bk #9529 A (R 5 Ak 60, B,
AR A 9 AR

G, BRI X —E IR, R TR R T R AN MR T, 1EIRATA L
IR RGP RE A .

[ FEZ% ]

Chen, Z. X., & Aryee, S. (2007). Delegation and employee work outcomes: An examination of
cultural context of mediating processes in China. Academy of Management Journal, 50,
226-238.

Kim, T., & Leung, K. (2007). Forming and reacting to overall fairness: A cross-cultural
comparison. Organizational Behavior and Human Decision Processes, 104, 83-95.

Muller, D., Judd, C. M., & Yzerbyt, V. Y. (2005). When moderation is mediated and mediation is
moderated. Journal of Personality and Social Psychology, 89, 852-863.

B 2: ¥R TEFBEBAAME “— M EFEENIAZHE, RN EEREBHEAR
W&, fEEHEEURAKRRE, MEFEEH—PHER.

BIR: SR A — . AR R 51 5 A0 AR — BO SR — B (B LIRS p.
21), AR Al R T VEAR IR, AR R
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“RE YT B A SN SO N EAR A B A R e, (HRE S 20 iy
60 FAL, XFEARBEAHEFCA T U N AL M SIE R 2 B, S2 B E AT R
(Diener, 1984; Ryan & Deci, 2001). JuH & sk B %% (Positive Psychology) [
K&, A FATI I DR AR AR T W SEARIEE (subjective well-being) a3 5748 J2%
(psychological well-being) Z54H M (Seligman, 2002). J&K, Ffi% Luthans &5 AR
SEEATE AR AL 43T %% (Positive Organizational Behavior) 7 J&, 8455 A )
WA B T BE 2R AN 4T 24408 (Luthans, 2002), 423 i T3E4E/& (employee
well-being) IR Fi A 58752 2T 2 () E AL (Sonnentag & llies, 2011).

P 3 TSEARERETE, TR A 5 AR 70— S, EAL e
B2 WA ISR AT 7 T 348K (e.g., Cassar & Buttigieg, 2015). /&I, K#BS:
2F e MAHZUAF (organizational justice) IX —HEARK & RIF T, EEA HE— DR A
552 B AP0 03 T AR IR B 52 A A (Prilleltensky, 2013) o X A3 3 AT TN A5 G2 T34 /%
Z AR R B IRA R BN [Ny, WEBESZECHI A RS, SEAa ) 0 T A
SO AR B R (Wright & Cropanzano, 2000); 5 T 3gAm ] ABFARERL & SR, $5
TAERE, R Tt EO H 2N A A7 5 R A 76 ) 520 (Danna & Griffin, 1999; Spreitzer
& Porath, 2012). [Ait, DARERARFE AT A VI SR 7 AT G 5 i 03 T sa AR R oA B
OIS PME A SE B . 7

[ =S5 ]
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B 3: fEEAEXPRE “AFFRRGEHST T EIATRM R TERBILFFM4" AR
“515b, ARG RME—CBEE LR ERIEERRAEHFM4H, N TR
AR MR, SMBERX RO REREMICRAR, NE5IERFEKER.” E
FAEERBIRN S, RERIRT B AR MLEZA R .

R - SR SR AT A PR 12, SRR AR . LEJERG T, FRATTHHIA AR A% T it A
e Xk, FATRESEI . EEE , ROTCSEN M WA TN, kT
“ATIE TR G T T AN AT R B SRR IR I SR R AT B0 “ AR R Gt B
T HB AT — OB — R TSR — e R I A AE 7 5 KRR R “ b, AR
4 RtAE—E R EAR W] B Rk B2 G AR, X TR BB AT AN R B A AR
PF AR PO R B A RCR AR, T2 SHEAF SR B0y “ i By
PLHRAE B o BRI R EAE SR, XU T A BB t
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FE—EREE BT B 3R BRI R 2 A T8 SRR IR, R AN ] (8 A B AR 1R s e 4 FH T

RESH AR .

BB ABRTER “5. 1 ZR 0 r 5HELTTER” &0 EE = 5 GERIES p. 33):
“H=, AWFRESSIESS RE IR EE B SR T BB A S OB A K R,

DAL B8y 3~ i O B AR ALE T R0 53 T2 AR R A th e WL o INAP BRI FERE

PP RERAFAENE R, AFEAMS A AR BUSFERE . W BMESCHRAT AL, 1A A

R STAGANAE WL 3 16 B AR A~ R BBURFR BEAN ], A O B B P AE AR B AN (Kim &

Leung, 2007 ; Mueller & Wynn, 2000). HH, AUJjeE g5 —Fh B Z S MEN S M), P RE

SRR AP I UEFESE (Liuetal., 2013). FETX—HE, AT BIRZ IR I

JIEE B XS HE) A 5O BRI IR (K58 SRR S m) B 5V S, X BB A F— O B AL — A

ARG — s/ ML G e T E A . BUARE, RE U EE B 3 kR, AT

X P BUBAR BRI, BRI EL BN A1 i IR AT 8 A 0 75 SR B SRS, i g o

HAZBLISENA N, BETR A LR AR RS2 m AN s TOHIRA g B BS 10  Tok I, A AT

A HIBURAR LR, IR BB AP B i AR AR AL SR AR AT T B0 A 40 75 SR 7 AR BOR B 520, 3t

FE R OB B, BETR 03 TSR S R o X —HER 1S 31 7 BdE 7 br i R

(ISCHF, Wk 4 FoR, B8 PO BRFZ A - D3 T3 A S P TA) 2 380S0 TAA 7 R B 1 7 T (B

=.09, p<.01) FIEAIHEERRT (B=.01,ns.) HSAFAERENZES (Ap=.08,p<.05).

Ak, R AR ER, MBI R R TS AU EE S R T, Ba A5 O8R

BEZIRZR (B BORTRR) AAEREZ R (AR =14, p<.05), TMOHRIE 1 TE

MRIBZ AR AR (I BOR RN AR EER (AR =-22, ns). XL

AR, PE A SCAANE LT [ A 221 B BUBRAR BE i SEANTR], AE150 BRI AL 21

SCMANE], R ZARIAERT R TSR AN F] . 25 L, AW R G 7 BB A

— O PR — D3 T SEAR R — AR BT S 2, I R RS A FE O IRAS T R B

TR AR T T BE B B R TR To k. X — R I R T A5 0 T A3 K R AH

FBEFL, JEG AN APl OB A M2 5 TSR R I — B L ok A . TR,

T8 rR LR A 3R R e B0 1A EAHE A A, X — R B AEL F 2

BOEE ) WAE— R B W] B 3Rk BRI N FH 2 A7 & SRR, P AS R A4 B = AR

FIFZIEAE I PT B T AN o DRI, ARSR AORIE FEAE I H B 3Rk i PR I+ B 123 2 Heod I

o 74k, AWFFidRY], MW SCAAMENLS A B A FER AR R AT R ORI 22 g AR

BT, BENS SIS R s tE AN RIS O T A9 B AR m A, AEAS ARSI Tt — D Rk
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BEHEE T 5K
FEH S I T R B T AT S, FEREATIE S T 1 H €. d R
(AR B PE AR AN, RATHEAT TN R0 . 0 = X T AR SOt — 25 58 3%
R T EREZMEM . RIEEEW, AP E 72 U5 F PRI 5 R,
FEMCH AN R B CRAR AR LR SC, SR [El R H ) o N, BATRE XS
TR VOZ il [ AT A GRS FIPRSOR R .

HEA1ERL:

B 1: BERFEEENEBR. BUUEEH—PHER X EERZEEMESRE, W
F: (1) “AHFTAERBREHEL (Deci & Ryan, 1991) RZERLE, & AFRBFIT "
{EE IR VA FER AR, RE4EEBRICEEBRESFAIHIE? ) “XFHA
BEEAPERFAPERABRMMER, ®R " XEEUPAREIR; Q) “XBF
K5 LR OEBIUTASHMAREEEL”. £ “NEFEFEL” EAAPHA P E
BB R MER LR R, NARE] OB ?

[B] R :
AW AL H RGP EHE (Deci & Ryan, 1991) HFEAf [, 454 A FHIRT
j-’_‘i ......
KRG G AR A FERBCRIIAMEZE T, IR
XTSRS IO BRI & I N AR R
SO B T 032 AL
HRA2ERL:
BER1: fEEEREETWFFEEFRMIEE, HUETRERAXHES.
EIL‘L:
HEAIER:

B AEE#T T INERBH, XEFRRFERNE.
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