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BRI B IR0, TAESS MR RUR, LR TR A R i, S g 3 S Rehs W3
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FREFEML:

EIL 1: In the Introduction section, ZHZVEUA %195 TAESRLZ (8126 R B4 52644 should be
clearly defined if this is a key concept in this study.

BRI XA, 7R R B SR RATX “ HRBUE Fie 5 TAEG L 18] 9%
R FFAE” IR S E B S AR N o R, AT —FR e SO AT 74 e 583
H b, “IB T (boundary conditions) - AEAS SCE RS H FIMES:, T H H T Bozeman,
Hochwarter, Perrewe 1 Brymer (2001) HJ#f5¢ “Organizational politics, perceived control, and
work outcomes: Boundary conditions on the effects of politics”. 7F 2 ZREUIA K0 e i 7T 1 - R
B, LA Ferris AARR M)A 18 9 R X TAE ITBUA I G 0 R A 250 = TAES
FAT s K % B 5200 (Ferris & Judge, 1991; Ferris & Kacmar, 1992; Ferris & King, 1991;
Ferris, Frink, Bhawuk, Zhou, & Gilmore, 1996). ifi Bozeman &5 NI\ A4 ZRBUE #1955 T
VEGRC NAAFAE R Rl “Ta 5567, AT TUA AR A B FR AR R A T 15 A2 Bt btk AT 1
38T, N B TAREHIE. BUR B BRI A 0E A S H R BUa A E -, 41




GBI 1 0 25 IK e A SR KT RS 2 B IR T AR il AR SRR R R

(Bozeman, Hochwarter, Perrewe, & Brymer, 2001). {HIRYRIK)FE, BT 0 SEUE 2B &5 5 3R

SCRE T84 AR IO 5 3R AL RIR AT E M « )5, Hochwarter 55238 X RE 1 — R

I, BT T AMEBUAAT A AMERAR (trait cynicism) . BRI IEIER . BEAA AR 0 HABUA

FNBE ARSI R AR, A AT FE AL, BURAT R iE R RENE Ik 595 4L B0 R 5L )

THREE, ASTER AR REWS N 9 2 2B 0ok (R A, AR JER . MR REIL IR M T e

i Y 55 2H 2L 0 S0 5 1V B 520 (Hochwarter, 2003; Hochwarter, James, Johnson, & Ferris,

2004; Hochwarter, Kiewitz, Castro, Perrew& & Ferris, 2003), {HIxXSLhff 57 Sk = A1 S 12 18 FE Al

X2 BT R GERIRRE , DR 70 A LB B T2 WL 5 2 0 A AT T AR S B RIAT 3 B

7 R AR, 1 53— # AR UAN 2 52 B K B AR i o

AT AN N -G BN SRR AT — €A B s HRBUR R 5 TAESUK

AR R IA AT o RN N-HAZGHIS N S, DN SHI B E ERN A Z

S A TARRS AT NI EE N R RN N SHAZ RRE LI BN REE, il

MERIOHER Bis. SEESHLARE. HEL s, S 2P B0 — 2k, 57

MNEALR TN FREES BT —J7 B B 2, MRt BERS R BE= M R BEIE N,

AT XHAEA T A 25 BE AT = A= R 52 (Jansen & Kristof-Brown, 2006; Kristof, 1996) . 7F

MABUA TS, BABRSBUASRE MR REE 5 i B R DU AR R G . e B2k

FHEAE R 2 SCE BT BA BUS BUG BCRE, 1A SRR AR IE 545 i FE AL, FEHRME A

JETTI, AR 3 SCREHT B A ORI I B B, Tt B s g, T EAS YR

OBV RS, RS 75T, e S S HELEA S AT BAT 9 2 1 R KA 6K, AR AE

RE % £ R % I A B b RAE B a3t R I 2 b 4 3 s, OS5 v (19 43 73 &% (Kapoutsiss,

Papalexandris, Thanos, & Nikolopoulos, 2012). [Ktt, A 77 DL S FLfE4EF| 3= SO AL &5,

TP TR AR 32 SONAR AR AE S 22 R 1 A L, AT AABGA RIS xt TARST (I

FEUHL N RAT D BA AR .
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B0 2: Section 4.1, the results of the CFA is not satisfactory: the CFI/NNFI all under .84 which is
not considered to be at a satisfactory level for CFA. In the first place, the sample is too small for
an independent sample for the CFA. Why use CFA in this study? Should acknowledge the
limitations in this study.
IRz : AW FTis FIGIETEE 7708 (CRA) 20 1 FIWH S B b il S i A & (ZHEAEL
TR SHHHEAER] S HGUNE . TAES R HAARATA) 2B BAAEENIX 530 .
X VEAE G SO H A A T AR W) E#A R . fll, 7E Madjar, Greenberg F
Chen (2011) &% %T (Journal of Applied Psychology) Ji&CHr (55 736 LA R 7)) H R
iR “To check for construct independence and to determine the discriminant validity of all the
variables involved, we performed confirmatory factor analyses (CFAs) on all nine constructs” .
WCEREF LA RS \R 7. BET ART ET R =FF ZH T
AEA DR BT AT LA, R B L DR B DL 158 O . 3 A T LAt 5 AR Y Calternative
model). KILIEHE S H 45 “They confirm the convergent and discriminant validity of the
measures” . 4k, 7E Madjar, Oldham A1 Pratt (2002) 7£% % T (Academy of Management
Journal) (i 3CH (5 761 TU/2 T J7) AU FEIA “We conducted confirmatory factor analyses
of all items described above in order to check for construct independence” . 1T A 7 Fp IL4
FONADAFER S, Vel CRA ek 7 N F M K aE oL, B0 5 T 71
AU, PUPRFREAY =R R . R AR L R R AR AR AL AT LA, RIS R AR A
AR AUN B 1 100 3 2 A0 T AR TR, R A5 H PR S SN AL R g N 5 5 ] AR Y R 4548 o R
R EMRZ hoC ARl CRA SREIRIX 7328805 . PLET T CGOBAR) 7RI 4T
RAVEFLOBZR OS], THR . THEMENE (2012). HMENI. S5, B K

(2012). sKBANEILR (2013). ¥R ZHREAIH SRR (2013) HEREX 1 XM ik RkAG
2SI X 7 R

EIRIF AR 4B 1 b A0 [ A 22 AR IR B R B [RNH TR TR T T CRA SRS I A 22
) B8 DX 73 B8R 5 AR AT T M T P A5 S AT AR R A 1 XA 732 . BT S 369 1 T
AR, A ASRATECRL 1 T T 5 53 A A B AR (PO R A R = P 5 ) 4
HREFE, R BA LA 725 (I SRR R 1 B T B A . 25 BoR, 5 DY AN
ZRTAERAREE, TP TR R B S ROR A, BRI U B AT TR AR R b ) T AN AR A
AR S8R, IR I i, AT LR TR CRA 45 37 fabe (tan
CFI 1 NNFD JERILE|S N fIbrifE, ZXAE—ERE LSRR TR NS, RH
286 10 EE 5 T mHINC N HE AR, FELe AR A BN IR B P bR B3 & 45 R M 452,
B WAH 72 o RMSEA=0.06. 1% Hu 1 Bentler (1999) I, RMSEA kT 0.06 o] LL#L
NN, AT FENIGAE T 2 B i Im Aok A e BRI, 2R 6RE, BRI H T
FEAKERUN SR TR CRA IR sefll S oiabr—f, (BN BERE FERR A AS B R (1 5%
SEFEAR AT, T H TP AR IS A S A T AR B A Y, TR AR T AV ARSI
M@ Z B AAH — X8, w5, FATED T RBRER X CRA &8 Em K i ) ik
AT TANFEULRE, JEERH T TE AR 70 A M R 12 1) R v B 7V
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&0 3: In Section 5, the author tries to relate Machiavellianism to Chinese concepts such as "
Al \". Should illustrate how Machiavellianism is related to this cultural concept.
EIRZ: BRSEUERTS, EAFT “5 A 5ie” o, FATSZEE T b E1E B R A
W FC AR 5 HEHELE R 32 SO RS EAT AR PR o ARFE S, AT e SR G, K
PULAE b b il S AR G T S SRR 32 S o [ B “BURBIN 7 AR ER R AE — AT
I e AR FEMEYER] 32 SO — AN AR TP T U RO &, B B R AEYER 32 S B9AT T
FEH FE B RE R B — 5 B SCHARIE, Bt BERRDy “RUR T SO B S B HEAER] 32 ARy 1S
A E H B AATAT LLR S iz F 2 MBURF- B, 5 EEAVES S Se o SRR BT 2 4 AL
ARHIN B — 8, BlimE R L 0EE (AR TR AR 8 T =45 “&
AR FATARRBE AR, FFH T —F LU AR IR U0 o]t X S BUR . Fe )X 2 125 AE (4
T Mg It 24 B VRIS 2 AR L A S BE P 7, 43 BL 18 S, £ 5900 A ZE S i
WEEAT T B AT MRS (1357, 2009; fERTE & BAEIC, 2007). 4k, A5tk
H T DORSI FE EEAR . Bilhn, B (2012) YON, HRE A SR B A FE R
FEPRRUENG, JFH g 1 VIR AT KUK, SR TS PR RIS I AR R )0 A
T AE AN LA b I 23 . JE4R 230 35 R R TRl Hsh st R iE. peit
REIR. SR, AR SRR 3 SO E— A i & MBI T =, 3k
FELER 3= @ BA RE AN N BbR, RIEHCRICE P Y 2 AR SS 77, FIRA 552 2
HMEBEAIAN NG BT, AEIRT T 5, SRR 3 CF BA BRI DA 3 &
N T SEEAS N H R R B D)0 22 0 B, B R BN E A8 8 3 BOR I B\ A . BRI,
FRATIAE A B S A 15 B R R 5 B AR 32 ST 288, HEAT PR 1Y R RE AT — 78 A SE =
AT, W T B R R 3 U, A BUR AT %5 SO A RAT A
TH AR E A LI T SRR A 3 OB . N, 5 SRR 3 SRR F AR L,
T BEREAER] 32 S 2 T AL ZB0R R0 AT 55 SRR 5 B AR ) B Y TR TR 2 1T, FRATTAX
AR 7 =07 AT B PR R RRE . — R SRR 3 SUBs B BUE ) H AR, AT
FE RS E H b i 2 Mg e 2 A I RIS S AT B (Kessler et al., 2010), AR EH
TTV0 [ LA (L EORRIE , AR5 SRS TARA 1 ZUER B H AR, B IS AT ] BE il SE 3 B
IR N AR B SO SR AELER] 3= U T &, AL2ABUR RIS AT 55 S RFT RE
SAFAEIE R B TRAE AL s ol T SRR 3= SONRE B Eahh . M5 AE, SR
YR TSI v ot A SR S ORI o () RO P, ZH BRSO A A 1T A S B v
RIHINL B2, B Gy Tt e B B BORE0E g, T S FHEAE A T SR AR ZH S5 B b Y
BIEB B, BEAT RS AR = T LR R S SR e BUA T P R L
RERE, 3T —SBuaHae (P RE ) K& H4xudge, Piccolo, & Kosalka,
2009), TIEAHIFEH, AEFSRH BT E AT, PR AT 2 B AR



YER E SR TN, IR H A RAF BN S, A A b AT T S8
BEAk, G B HHEAE R 3= SO AT 97 AT DAAE A [ BAR L (1 SCHOARIR . AHIE FE I
D[RR AT BAES & 87 rh FE S SR A 2t — 2P O RE . Bldn, SO EATIYe2E (20100 45
H, PEES TSR R EBA ZF LR, NTE R A R RIS RN AR Ok R
AFEFIN, Bt TR Stk R h RIGIE FE « 755 o B MR A 5 1
NGRS o W BEFRAER] 3= SO AL AT LAE Y, ErPEEETT, Sk
AREAE R 3= S RENS T 25 e Ak 2 58 A IR i SRR, 97 7] 47 4% iz P X SR 3R A5
FH L SR B A BRI SRR - BRI, AT TARE A 22 32 B H ZAB0G WK BB I, ST BERS
IRAFHATAEI S T AL, 38T A ORI TARSTG 3F B By T BERBUCE K- B R o
i BERE B UL A AT I BRI B SRR 3 SO 5 AL S BUA TR BT RE I R L HY A
r AL, T AL BOR M BT A R LE RN, R R BRI S
TR, (IS RIIFAEERE X T HLABOR BB Ak, N 7T R TS0k, M
BRI R BT IR A T S B 3 S, SERX T R 4R R R A T, AN
PRI HAHLBGA SR AR AT BT F0 R DU & B S B P A B e 7R —
17, EHHAEAER] F: SCE AR L PR R AL, B B 2 U R IR AR LA A HRFAE,
ANBELLVH BRALZU ) “IIUES” gy, — R “FTH” SFEAEYER) SRS I 2 L, Rt
AT H 5 HRBURTE SR A BRI G B, HZUBUR RS AR T SRR 22 72 A 3K i S T
SO, AEABANRE R N7 AT, EEEAATY T SRR E HAR. RS SRR
FBUE 2N BT AE L GUE AT R 53—y, S SEHEYER U R BT AR S
HABOR TR A ARG, REDVRXFHLSIETRA — S IR, 5= I
LI, IX AN AT R R Fh T BORSEIA N B RS (AR R (26 1, 87 B 2L
FEIHAREEBOA UL SUITA NI SR 32 CERITT AR, B SR B N bR
IRV 2) U 3 Sy T A AE A B BE LU AR OV BB PN, A v 2 AR AR 8 B (RO X 3% ) 2 1) A
G, LI N HARR RN pr e USRI A
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B 4: Title for Section 5.2 ZHZBUA AW 5 TAEGTRCZ [H1“E4E “The term“fB4H is an
unnecessary and ambiguous terminology; would be clearer to use the term “mechanism”.

[B1 Y : #5205 XA, AT 5.2 HIbmeicdoy 1 HIRBUAR KN w0 TARSUEI s bL ] 7,
BH] “HLED” AR T CRAE

=1 5: Many sentences in the English abstract do not follow logically and are grammatically
incorrect. Need major editing. For example: Organizational politics exert various effects on
different individuals in that each person has distinctive perception and interpretation on
organizational politics. We predict that because of the higher fit between person high in



Machiavellianism and organizational political environment, his or her perception of organizational
politics has lower negative effect on job performance; in contrast, because of the lower fit between
person low in Machiavellianism and organizational political environment, his or her perception of
organizational politics has higher negative effect on job performance.

IR : RS H I F S, BRATS SRS BT T KRB

=0 6: The following interpretation is incorrect: "Cronbach's alpha coefficients for these above
measures range from 0.71 to 0.84, all arriving at the recommended value of 0.70, which means
higher reliability for all measures in this study." At this level, it only means that the reliability is
satisfactory, not higher.

1R : iy SEIRATZ BT AR AN 14, [RIHARYE G IR AME ORI, AT TR IE SRS e
FEHBAT TEHL SO T W, AHE TR E R AR AL TR LR Z e 5 “which

means an acceptable reliability for all measures in this study”.

&I 7: The "boundary" and "black box" revealed in this study can help to fulfill and extend our

understanding on the mechanism of organizational politics at work place to some extent. It is

unclear what "boundary" and "black box" mean as they are vague terms and used ambiguously in

the text. Should use terms that are more central to psychological processes and mechanisms.

EIRz: O~ 7RG S R EROBOIME, AR, FRATHE 5 S X A 15 i 4 21 1)
“boundary” #1“black box &4 T “the possible boundary and psychological processes linking

perceived organizational politics to employees’ job performance”.



