(LEZFR) FRELSEERE N

AU AR ERIA RS e 51 T IBREAT NS ? 154 RIE FOR LA
YR LRI, TearsR, XISC%

F—4

HRA1ER:

EXHREEHHN, HANAMEEEE, FER T ARBEREN— N EELE RN
RS, BABEFHERMMEMLERR . EFENT HE:

[BINE: IR BB A SRS T RIA AT 552 | R AR ORI Ot 1 2 )5
AR TASTHIA L, I EAT5EHE T B OB B AN 7 1) | Ay BAEUR I SCREIS IR
GF Ao T A BT SR

B 1 XEEENBERAN 2 EFHSFRICREER R A ERER, U A
WREFENIHE N T HEEAT . TEES S HMEITERE;

[BIRE: JE 5 BT 8 4 50 St B0 A RS RA AR B E— R Ra e B8 34 A
Pt THG, HEZIRAREE . SREEE 5 ALH fa L 200 IR IERIET 7 W, FRATE
W T AR R MBS SR . B AR, BATERS IR A “ AW T AL S R
TG AL G L LTE W SCIR 7, R U S5 XU B 41 1 P SRS E
Tl SEms, 117 25 38 FORPE N R i AR . (E R, BRIRIR 0T B A G A
WFIE” FL ik, A2 B ERIA RO T, R E T AT T TE
bR tE I i

HRT S, JATFEAE Sha o by “ A FUR 45 615 46 4L 22 D RE B2 18 (Social Functions
of Emotion; Fischer & Manstead, 2008) Fl#1 255625 I XNURIS L8 7. B, 1B It & IhiEE
W N TR IA AT (f: Algoe et al., 2013, 2020; Ni et al., 2022). 1545114t
SRS BT R0 T2 RER A A EAE R BT I O, s A e B P L 2
H

A IaetE) (The classic perspective on the functionality of emotions is that they increase the



probability of an individual’s survival and/or reproductive success. The general argument is that
emotions are functional, Fischer & Manstead, 2008, p. 456). H1 Tt 72— FhE 2 15,
T EAMALE B E RN 55 4 2 [A]HUAS- 47 (Social survival is a complex endeavor because it requires
a balance between cooperation on the one hand, and competition on the other, Fischer & Manstead,
2008, p. 456). Wit/Edl, MEEAPMIEAR HR, 2SR, FEARIDVRILE
he), FREGMARILIR . SN, KRS EE, FEARIYAZRETT T
Se FCA BN, AR DRt AR R A A, AR EEXH A Stz ], AHESETHE 2
AL S5 . IR, 52 L SELX AR H AR 43805 K A €, RIIE Fischer &
Manstead(2008) ¢ i [ 1& &8 UM Akt s Dhge . H— 2 WM N S HARAD N L/ 75 1E S
FEIIR R, ZIReBRNESTIIAEINEE (The Affiliation Function of Emotions). 3L &
WM N A C S ABIZE, 50 AFFEER, SRR L AL i Dk

(The Social Distancing Function of Emotion) . A~ [F] 257 [ 175 45 78 15 Fh Th it b & 3536 AN 5] A
ML Biltn, 2 (ERTEZ R NSRIE) PR (59 N 7 SRR A 22 77 ) BRAG 1 (SR AT FR 35 Bl AN
SRR BAREDIRE, TAERRAL(FRAF T —DN) AR (SRS 51— AR FRIE ) B
LRI 2B IEE ;. AN, BUIE S (SRR R — DN RN B )& D se At 2 iz
IhRE (Fischer & Manstead, 2008; 457). I, FRATIA B 46 (7T LA AT 4 R A in o A b
RAHIBMAGE, BA N R RIEME), Er R IH)EThRE M R4t 2uiim D) e LRI AR
H.

BEAh, 1B IRl AE 2 D RERE 1 54 2 S5 R DURIE AR AT & o #E oS8 G0 BRI
AR R R A T MR EAF AL, SRR IR 2555 G0N, AR AE AR AS [R] B s . I
e RN, 2R IR MAIZ B SRR . SRR T LI, BT3RS
BAJ 53 PR R, A I 45 e ) AT (Henrich & Gil-White, 2001). 1% 5 & B8 2 Ji e HE AN T

“HIER7. AR ULEAESR) “H)ETIEE” (U Sung A1 Choi(2021) B4R H 75
NS B 544 @ 1% prosocial attribute) . & SRS, %SRBSR AMAGE I KB TRIE
ARG NI T2, DASRAF IR R A5 2 1 B2 1 T 1 & (Maner, 2017). SCHCHEBE B IAMAZ
HORAS AN H 2 B T AFIZ8 2 _E(Maner & Mead, 2010),  H I S B S (4RF AR B TR . il
At N AR ] G U (R . 55, 2013). 1% SRBE TE 2 [ W HH MR “Sa 4 mm) 7y “Ak2xi
i HAR” DLRIEGR “HaiinThie” (W1 Kakkar A1 Sivanathan(2021) B ffi 5 Hi 52 it 5w 2
75 4PERY) competitive) .

gr BRI, FRATHRAE S 28 (kL 22 D) e BAR AN AL 2SS G DR BS E, WRH T Rk N 4
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SRR SN T SR D9 0 BB R 0 T8 BB AT D952 A FIATLAR o 5 ELAR 0 J 17 24 6 mT g
FE VAR DI RE M0 AN AL 2 i T e b A% B A P AU A, T 1 3 S R Tk 2 18 i 57 T Ja R
AR (JARIIEE), DURPRR 5 TGN TSR (s Dfe) . A, FATIRYE B
SE AR 51 5 MBI IR S0 HEAT 7 ERERE, WIS A

B 2: AR RENZERRE (BEIISHEIMFETRNERKBETD) S ARBRELER
—PNREAAT, X—R5RENFIAERADRF. TREREN X HATHTHE, &
A EE R

[BIRZ:  HEH PP L KM T ot bR b Al B AR 7R3 BR JA A8 P ) ] 2,
It UAA T S 28308 FOE R T AR TR IR & N R o FEIX —Amrh, JRATTE IS 1525 At
RIBEHIE, B Tz WATHTIR, % BA MR aThEE (DR 2
TCINEE) . LLAb, Fischer Fil Manstead (2008)75 Hi 1 26 4 2 ThRE A & 2 R FEVE H (the idea
that emotions have social functions does not imply that emotions are always socially functional; p.
457), HoZFHSMsCEE (social and cultural context) LA 1% 45 3834 77 sUAARAE [R5
Wi o WEAh, S5E 164 55 sht UG 45 RE — BUER 7T, MARIERITE 4 T REA R TR IE4 T
g, £ AR PRI EERIATE 4 T RE 2 T A H s A, AR N TIEEIH
T =5 B AR B — 0 5= Bt (Potworowski & Kopelman, 2008). =5 |, 1E#T Locklear %5(2022)
s, TAE T BA R IO MAt e shds, Xl ges il 5 3R ARnE i, mEER
AT R 4 RIEEH FH B —Fhis i sl R B SRR (the workplace has unique power and social
dynamics that may exacerbate the use of self-presentation tactics, and gratitude expressions could
be one such ingratiation or presentation tactic). [Kith, Locklear %5(2022)H AR BGH L &
RO FE R 75 RVE TR RIS LM (Authenticity) FrERIMER . BARTI S, XF T 250
o AT HEWT IR 25 204 3 P Ak R 25 B L, BEIT S s MG 25 B AL S D e Re 15 A 4%
YER o n S 53 IR 48 ik Bk i, I 4 01338 23 1A BRI 15 48 7 P DA ROR H AL 25 1)
e CEIEIN A B LA S PRSI s AR A RIS FMEAR, A 40 3 R 1 R 28 AS
KA RAFEAL 2 DRE - It 15 28 3 FOME 1F 1) i 5 25 93RRI 5 B A A5 K G &
AR A7 [ i 5 2 0 ER R N 3 SO R R o AR IR TR, IRATE B 7“1
LERIRFORNME RIS E I B iRk (LS| MR T N R R ). 51 F
IHEBILIE ALtk R BAR B G 0 0



15 [RERIKEBMEAIETIER

T RAL S DIREEIB TR T, IS RS TIREI A SR RERIEIE R, R 2RI RisTT
AL R . AR 545 57 5l (Ashforth & Humphrey, 1993; Grandey, 2000) 117 &% %k — %1
4:(Newcombe & Ashkanasy, 2002)fff 51, KIAMIHL T REA R T HIEL RIS, ML T
Ve rh R IR 1 457 fe e i TR AR A, WA T RER N T IA B H B 3 A it —
Foh 2 % B T B (Potworowski & Kopelman, 2008). Tt T 15 &5 #eUlcs imi &, A AT HEWrxs 7 e
RIS R FARE, QTR X7 KNP BB M 5 2, HERIE MR IE S e
A BRI BE TR A ORI B3 T T4 BTN KR SRR BEAT A .

1E4n Newcombe #1 Ashkanasy(2002)fF 7538 HH, 413 # & 1HAS B AIE 2 Rk Z H I (A)
— kS R TR R E VAN . IR BRI 4 S DA B S g akik
HER), R ST BRI MR, W REIE ORI 5 D kAR IR MG
BA—B(IERIEFWIER), R THSE TOSH AHKTEN . W2, 258 TIUCAN
SR B RIL W I, B B AL ST AR . B, 5 TS RIK IR
RO HEAT AP FKI PP ARY A 52 KT 400 3 B e Rk 2 M o DA R/ 0 491 2 B T L
B ERRERED, Bl T O A A MRS 1R — M85 (2020) fEXT T Abx
FOIBE R 1, ANPRE AT R EA A T ME R A SR, SR HA P4
ST ER, 2 5 TS 152 R8I, RIS 2 1AL S D RE 2 2 BIRHAS .
BRI, A TN AR TRA O AR . A PR, X2 BRI 53 X33 A
WerEA. SR b, IR Oc 48(2020)FFediath, AFIMASTEBOAIE N 1 H SHIHF 281
WOSHRIMN, X AT RE 2k 0 TR BN PGS . SEAETE T, A Lo 8 B ik it A7 %
BIAREL AT A TRIBEEIAACR RS, S5 o2 ARE B TR MR
MR (WA s, 2019). —HLRA TYCHUIT B 5&RIE, BEMEE 2 DA 2 A,
QIR IE WANES A TR T 7 BN SCRC P AR5 . 2T Bl o0 b, AR iR 5
1 6:

R 5: 17 4 AR IK T IE 1) P 1 AU RIS IR T R 2 AR &R, B2
FIR TGP, AT B T R A0 7 B I ] B MR

TR 6: 175 48 IR T B 1) 1 o A RS S IR U S Z AT R 2, B 25
TR TGP, AT BB TR R AT S ) 47 ] B LS

B 3: R 1 KW RE S REXN AT ARATHIA 2 T ENRANEE KR, FNF&
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ENGRTR 2 EE R ERE T AT RNERE;

[BIRE: 5 BITE 5 K ST W IR R, BATERT T 1 3R 2% a4
TEHATWEIC 2 32647 7 EANVESEAN A (B, JF HANE TAEDTIT 2 A 30 T R A5 . R
REESER U -

BT 1 R A R SE IR T I U R IL S S B REAT N (B PR R R RIEATH 5, IF
WAL 1 IR SRS 7R R RN AT SCCAE AR 5 B3 T IB BEAT 9 Z AT A RO
G5 T W TE A B o N 1 kB SR THWF FC [ S AR R RE LA R A 96 1 2 08 SO PO 1 5 4
F s ARSCAER T 2 AR 22 I s 22 ORI R 5 A B 20 B AR R AT 20T

B 4: IR 2B RO S L TR, EIEE2 & KA RELE 2
SR

[BIRE: JE5 BT o & F 00 E B! S RATS, W9 2 G AL & 0 TIBbEIT
FREBFHINE, HAEE NI 24 R TR . JAE E—FRarhm «3.3 £
ST RS PR T O SA TR AR A A T REAT G 4 R A

28R, WAV AP B L K@U I T 2 R0 9 5 ER I 2 Bty
BRI BEALEREN], R 2 R 5 W53 B 45 R 5 R A R T B 54 75
VEAF I 25 RAEBR AL R BN B E M BB AR AR Bk, JRAARTE SCE LR 7 AMA 2
I ERgetaiR, JF SRR 2 28 ek (F i 55, 2021; Wu et al., 2016), £ Mplus X
1§ F{“TYPE = COMPLEX; ESTIMATOR = MLR” 5 1: 31 4 #54 JE b 57 17) B (WU & Kwok,

2012). ARG LANCIRZ JRIREFE I AR, BATIER AL T R T2

B 5: Ritzenhderetal., 2017; 2019 KX ELERZERIGHGRH, FILE SRS
POX A E L RETARSRNLE R F(Ritzenh?fer et al., 2017; 2019; KAF 4, 2022),
BORET HFMARNERE M BAERK, FENZHHOTHE, BRTTR Gk
BBENED URSE CHhaEFBlEA%R) BREE—DRE,

BIRZ: AFH B PFH £ XA F ot SRS 5 —APd E 50N Em & . B, &
ATE R 7R BUEREAT J R 9 T B IA 5 ) ORI AR (B R DTk, JR R 85 N B =
Fo

%%, Locklear 45 (2022)%f BR iz S 1 BIMHAT T BON RGMERIA, FEE4E HIREERE
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(R R R R 9 32 BEAR T AR IR IS A EE =7, R 1 IRIBZ 28 B LA A 78 (SRR
“A there has been more research focused on the reinforcement effect of gratitude expression on a
benefactor (e.g., what they do after being thanked, and how they think and feel about themselves)
and third parties (e.g., upstream/indirect reciprocity) than on beneficiary outcomes.). 2R, B
T8 AT B BAYERRN A N BR o< 22 (0 M DR i 1, [R] Aht 222 A8 s 8 ) e SRR I8 32 R )%
HAE IR 2, PRI BRI RS T A RE R AR R B, R AR L EE (Locklear 45
(2022)7E J5i s F iR A given its interpersonal nature, gratitude expression is of significant interest
to relationship scholars). Ak, ASHF TR 20 DGR BRIER 8 X BB 52 2 5 (1) 52 0o
Hk, A BEEERIETE I 3 B T e BN ALAR LR N CInBe A 22 18]« [R5 1))
(Locklear %(2022) 7 J& 3C A&y extant research has primarily examined two individuals of
similar status.). #Xifi, U5 )0 78 B 22 S0V B2 HUAL A AL B R g o] i) N Bk EL3))
(supervisors/subordinates ). AH bt T4 535 7] 2 T3R8 B, AL UK R4 5t T 5 A)
S RIR BB AR R LW B, BN A R TR SRR 5. RESRantt, #R3)
i e 1 B0 7 ) MBS ALG ) 57 TR RIS 2 A R 1Y) (Ritzenhcfer et al., 2017; 2019). itk
AHIT TG — 2D B AT O IR 20 5 TS

)5, Locklear %5(2022) 45 T /R IA S M RO 3 BARIAE =5 1H . H— R AR K
(well-being), H =R APRX R, H=2XH17H (relational behavior). [Kith, 25EEHIE

I NBR R R JEIE, PRI T BRI N 51 OB REAT N (— MR RAT D g2 dE % &
1 BLAh, A ZeRREREAT VI E BN SRR T, AU IR E LA T e
I %, A BT 155 7 svF ] R TCIA U B E I BLSK, JBBEH IR R R AAF 5 K R 75 2
AT AR BB R (P 05 55, 2021) . PRIL, AT TOR RS A 28 A5 T IR IA X B TaE bl
AT R o

PRIk, ARAE b, BATD 515 MBS vk 3T 7 EERE . 5l S B0 ik
AR, BTSSR T

F—y ALFE VRS TP FUA R . H2%, Locklear %5(2022)% M7 4 i /&
WO AT TN R GIIERIR, JF 45 W IBHRIE (52 MR R 7 3 A rP A IR A H AN 5 =
J5 BT IR s H A I TC . T 7 R AT 32 2 7 s R RN T 8 B K
PERIE E A 2 W 2% 1T 5 R AR . HLR, I YRR AT 7T 32 AR th IR )
XUT7 ML GBI DL BC R 2 18]« [ Se2Z [A)), #1200 7 0 it 7 th O RV 2
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HATASHIBAAR) BT 422 18] ) K e 7% (Locklear et al., 2022) AR SCIEIT IR 4 S I R IA X 17
TAT AR, AMERE T BRSO B2t # A R 7L, 10 B h e T Hal XUy 2
PEAARRAIAE T, A SOGAE — e R E R 4k S ) B E R A G 7L

5, ASCAGEREAT MM RIS T USRI A R, . Locklear 45(2022) k14
TIRAIE R BOR L AR =i . H— 2 AR & (well-being), H R ABR KR,
HERRAAT N B, B ST TR RAT AN RS LR D Taipi . 456 &M
TBAIIR R B, R BEER AN R LR RAT NI IR & 2 H R o AR SR A0
GBI NP5 B, FEE BB AL 2 ThRE BRI 4L 22 S 1 1 UK G PR 25 26
iR A R AR T S 5 B AT R (— PR ) 5338 1 96 RAT ) IS ORI L T
Yoshimura 5 Berzins(2017)FIFERT,  BI3E T4 77 5 MU AL A 25 8 5 BOSERIATE N PR oG R H.3))
AR, I HAREE T USRI RN, e AR BRI I IR HE S

B 6: B L ABA 2 iR T — kA, BXRBRFEAMBRERAMADSIHEERE
FATZEST: BOFICHRMGR 5B T B A R S B SR U= A .

[BIRZ: JEH T L 5K 5 B ST 1 AR 5 — A vP o L KW S kAT 1 EHr 4
s, AN T 53— AL vF e L SO IR BB BE R AN [R5 B . BEAE 1 BIBRORE
AAER R ARV E R R . B TIEFT 1 B R AR WG & BT IR, ARl
TR R b H BB, ToiRIN OG- R BE R . B, XA 1, JATek
XF B ERAE A I B 5 REAR N LV Ge it 22 AR AT 757 200 M, WRTRIC IR R TR E A2 T 4
SR SCHFIE DL ARSI 45 R . 30 I RE R

WG 2, BAVGIG T =R TREA: H—, WEHEAEE, pMEE— L L8
BUARAES: 882, RBESARNKEE, £=, GRS, AR TE kS
5B BOGVEROR PR G TS U ISR RO o RIS, JRATEHRAN T 2 a5 A%
B, 5 AR VE R AN R 1) 2, TEVERC R ) 0] 5 AR T SN (R AR G AR ) o
FEHATEAE AT, JAKKAT 194 431014 CIEH R 192 i A S AN 5E 8 2 4y, HE A5
REBHT T HUREAL D 197 4R CIEH 1 192 63 IR IE v E 2 kil 5 43). 199 3
CIEH 1 192 A IE S A 72281 2 i ARV E = A 5 ) #3047 1T B3t &5k,
FATRS 199 4y (192 43A RFEATN 7 M TERAEAD BT 7 NGt 5 BRI ZE R, Wk
1PR. SRV ERWEENAOGHAEET LR EZR . K, AT =R oS At
ATEEAR AT, AR 1 2 3 s e A OL IR AR 23 Bt 45 B 7R AN B TG SR A X
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W AR I AN AR o AT RE A iR L A2 I PSR AR 0 N SR AR I b, AT
LR PEROR R

Ik, BATERES (p. 31 XHEREBGELT 7RI, BIGIERICBFEAR R A A
Agtit ARG R (B, FATBA B “ Sl bR 5 AR
RFEATE T BB SRR DL AR 52 S BOEAT RN, BRI 1 “ AT SN BR
ROEATFEA SRR BT A0 B 4510 20 B3 18 ORI AN 1 51 5 DA AR 72
BRI =SB AL KA E AL I P W3 A5 P o AT TR Lo AR TE K — IR AR SR A I
R IC AR A 2T TR SCHF IS DU AL M) 20 B 38 R . CRESRMN R TE A A A
SECMARE FEAE R, AT WA MIBRTCRFEA 7)o A0 1R I, WRASCA R,
fEr Bl COIRZEARD) P & IR o e R B BRI L, X2t 5 N 14 1328t ] DA ] 3 FRATTAM A
TERFEAS (R AT A

K1 NOGHEREREEERER

el FRg HERE AR R
ZH 5] MEE
YA P2 YA P2 YA i WiE P22
TeRREA 7 171 0.49 29.86 4.56 371 0.76 457 5.19
R ¢ N 192 1.55 0.50 3273 6.58 3.29 0.83 6.51 6.23
E5BEN / p=0.384 p=0.254 p=0.186 p=0418

KRk U
TE
18"
(.08)
L] W AT
.03 )
(07
SRR A
01
09) .
BRITS Y WG REAT
28"
(.09)
s Rk
b

B 1. 194 BFEEARIBREATIE (192 7 RFEA I 2 4 HASEE N e BN TERFEAR)
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SRR A
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o
(.00
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26"

(.09)
T 45 2R IA T
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B 2: 197 A RIBRAESTE (192 A Z0REAN 5 4 RENE R I R K TR0 A
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4
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01
(.07)
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e
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26"
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B 3: 199 HEEARBRAEMTE (192 BB MEERMTE 7 6 XA
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HiRA 2 BM0:

EHREZRAVEH N (FAPBBRLAEES R LHEMTAG? BEREEBREN
ERD) RRXE. BETHSEFHNRKE RS HEREFRME R, FitTHRE
BRI R BT A AW . WX ERRG. ARG E. TEAS, B
E—HEE. FEFHBRLEBFEIEE - PRFERRE, BABWT:

[BIRL: JFF B AR B FE Bt 4 T RN 558 | RN AR B AE
ML H B 2 s AR T AT AL, IR N BRATIR B T BRI SUB B ATy [ ! A BB L
Ja FR S REGAR L i ok 1 I RO PT A R0

B NHERHKRE, 1EEPOZINBEXNTTASNERRR. B, A AEERMR
L MBI REANREIE R KBRS, THANSBERE? X RMBRER
BAS N BE, BPFERBRNRE R, (BRI BRI B T X%
o Hk XT “ABREIHEBETBEERE” FASTREBHHA L, FSRBRETFHRE
WICHIBT I A, BREE XTI SORETIRA T B)E, WMREEBRT LR
WG, RiZREH RKIPFBEREMN R TEMEATAZEZ HAFERBRR, BYUEELE R
ERFRHLER” M “RABEITARERN” XWMIEZH, #E—PNEREHIT
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AT I 6] B K SR BT AE
[BIRL: AEHBEVEH LR MR DR Hoe, BATRYE O STRVEA X7 1R B
RSB SR RIE, PRI T

52 A R I

Beneficiary Trait
Gratitude
AR
Beneficiary State
Gratitude
a5 2% e HE (S A -
AT AL T KRR
Benefaction Event encliciary Outcomes for
Appraisal of Event Relationship
Z i RERA
Beneficiary Gratitude
Expression

4: BBIIEE

1. KIET Locklear £5(2022), 4 vk .

AT R, R R IR IR S R IE U T B A, i R E
(Benefactor) T35 KIEE %% (Beneficiary) fJ4E4lL (enhance one’s well-being). 1/
AR SXLE AT VAL CRIERI B AIR AL, WAL SRVE B2 AR 2 15
] et AT AN A SERR o RGPl S B R A A N SR, A
R BEAME N AR AL AF TR AR B RS Cincluding consequences
stemming from the event, self-and-other attributions, environmental cues, coping resources
needed to deal with the event). 7Eji & —EKMFRIEIL T, 32 at# XHEEHE IR B PET Y
1H 285 [ NPT e R BN 3 2 & BRSO Uik ik . 2 2 PRSI S itk — 22 3R I
NIEHEIE . A, 3 ai KRR 2 e PGS U R IE . a2 IR U
B RSB BERIA SR REE R B E 2, il EREEOI R R, JATAT LRI,
TEVR A 52wt ARSI IR IR e AR BN IR T 52 2 4 IR A« IX AT RE RT DR
AR IR A3 T 4R IRV TR BRI IR S IR T SV T N PR LBl i 7 v i SR
K7e R, BATHARF N PR & SR BRI AT REM “BERIL” Préa SR . BE, 3%
VFEFIRIZ IR 5%, DRI, JRATIHE 1) L Y A 20 0 12 1) REAT 1 b 78
FR, BT EIR BV AR 0 NBRE B R BRI A S SR BA A2
FATEHO N B L3 R o O BRAA SR T 1B, SRR It 5 R ACHIE TE A 1]
RIS TR AR 52 2 IR 7 “ ] SIEAT 3 BRI X B3 5 ”
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DL “RLERGE AT IE NG R AR B (RIS =AM R D

%5, Locklear 55 (2022)% HR 7 9 () BIEAT T BON RGIERIE, JERSS HIREBERIS
Y 2 We) R SR 7 3 AR TR AR BOER IS R EE =07, AL T I s MU I 7T (R SRR
“A there has been more research focused on the reinforcement effect of gratitude expression on a
benefactor (e.g., what they do after being thanked, and how they think and feel about themselves)
and third parties (e.g., upstream/indirect reciprocity) than on beneficiary outcomes.). #Rf, B
T8 AT B A YERRAN A N BR o< 22 10 MR i 1 R] Aht 222 A8 s 8 ) SRR I8 32 R )
HAE A2, PRI BRI RS T AR AR B, R AR L E (Locklear 45
(2022)7E J5i S F AR A given its interpersonal nature, gratitude expression is of significant interest
to relationship scholars). [Klitt, ANHIF TR 20 DGR IBRIER I X BB 52 2 2 (1) 52 o

%, BUA REGECRIS I T R B AR TP AE TS UL N CAnC B 2 18], [ S22 1A
(Locklear %5(2022) 7 J& 3C A&y extant research has primarily examined two individuals of
similar status.). #RTfT, A3 I8 FE A 2 O (2 AL AN AR ALK bR 22 TRl N Br B3]
(supervisors/subordinates ). AH bt T4 T35 7] 2 T3R8 B, AL UCK R 5t T8 1A
S RIR BB AR R LW B, BN S A R TARESRAG R 5. RESRant, #R3)
Az v AR A0S 5 [ ML AR ) £ AR BIRE 2 BB 1Y) (Ritzenhdfer et al., 2017; 2019). it
AHIT TG — 2D B AT IR 200 1 TS

%=, Locklear %5(2022) 545 J BMARIL S RHUR T EARIAE =J7 1. H—R
(well-being), H R APRX R, H=2XHITH (relational behavior). [, 4546 BHIHE
HNBRICR BN, RUTOTUF BEEERIA N R TIEREAT N (—FOCRIT N B2 IR A
o seht, A DB RRIE AT M E . R EE ST, AU I AR S T ) o
I 21, ARG T 55 1V n] BETCVE U REE LS, B REE IERAFEF S KR HER
AT R (P05 48, 2021). PR, A FOKERE il 3R A 1 U BRI 0 B TaE B
AT N HIREN o

BE, B EIR BN “ B BRI R RIS 5 A B REAT NI N AR R 7. AT
BT OGRS R MAE R iRk, (RE T “RIMBRAT MR EZMN WA, JFH, Rk
WA, b7 T IBREAT AT IR SR AR S B . Ry, SRR A SRR
BAIIAE =7 H—R A& (well-being), H R ARRKZR, H==2XK &K1 (relational
behavior). & BIIG 28 BRI RIBIE, PRI S EIBER N B THEFEAIT N (— MK RAT
D HIFE R S B .

AR

Rlany

Au]
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BEAh, H T IRATRIE R “ AL AR FTE ) 5 TRAR, XA U B 2
BE HZREHT WAL MRINE, X EORATIER “ L RCRISEE " DL
“CIBREITONT $ROET SRR

e, BATR AR o BEAT T RS, AU IR M A A

BN 2: NERERRE, AFAETHSSZNIORBE R SEERZEIRMER, X
FZ R NERERE ? A A BRI ERZ R WA R %47 2IUE
FAF o BEERAERAG AR KB AN . AN EERNR, SRR
WA BRI ME I REGE RISt S S A EE, X E5SRBATRIAN
BEAATMA (RS REFENENTE? BIEEE— S U AEREFEN G
RO TR R & T 1

[BIRZ: A8 BAEHE & L K Bt i SRR SR AT RS E— A A ES 3
AL TG, HRZIRAREBE . LA S5 AL R L 500 B SRR 7 i i, FRATTE
FmEL TAHE R B REA . b —Aarh, JRATERIRES > Ry “ AT TR T A SR L
TP G RIS L SCIR 7, EER P O 5 B XR G B /4R 1 R B AT
TSR, T 28 28 E PR N OB (i AR . (B, BRIRHR - AN B A G “ UK
BRIk . i, ATz BRI R SR AT, BRI E 1 ASHI JT i T Y
PRIR AR

BRI, JAIEME R th il A FUHs 4 A 16 46 1+ 22 T REFE 18 (Social Functions
of Emotion; Fischer & Manstead, 2008) Fll 41 2> 55 % I XU BE B8 7. 5, @At DiRe
Wt 3 N T BRIk I RF AT (4n: Algoe et al., 2013, 2020; Ni et al., 2022). 154514k

ThRERT SR SNy 15 4 BERS AN A A MV BT R D I, eI G AE MR S o

m

LA IIREMER (The classic perspective on the functionality of emotions is that they increase the

\

probability of an individual’s survival and/or reproductive success. The general argument is that
emotions are functional, Fischer & Manstead, 2008, p. 456). H1T-#t &4 172 — M 24 E 1,
FHEAMEEA YRR 354 2 15 BUA5- 745 (Social survival is a complex endeavor because it requires
a balance between cooperation on the one hand, and competition on the other, Fischer & Manstead,
2008, p. 456). Wt 2ul, MEEAWMEAN R, KRS BR, FEEICNRIE
SR8, FREMANETRR. SA—RITE HZRdamm, FERIYEZETT
Lo FUA U BN, AR DU AR SR B A, AR XAl A =), AHE ST E 2
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I 255 2 o IERITL, 1 4872 SEBLIX I FP2E R () H b b $yi8 3 B2 A 6, (Kb Fischer &
Manstead(2008)# thh T 1525 I Alkt > DhfE . H— R B NS H A A NS B R FF S S
AR R, ZIREMAR NIES BB INEE (The Affiliation Function of Emotions). %
I NK B CEM BT, HEMAGFER%H, ZIRMFCHIBE NI SERIT TR
(The Social Distancing Function of Emotion) . /4~ [FIZ8RY (1) 1526 71 P A Dh B b k3556 AN A (AR
A1, fitn, 52 (RERIET 2 B SRIE) S HRR (554t N 20 SRR R 228 D) Bl 475 (S SR Ak N O 35 Bl AT
SRR EAHEIIRE, ARG REF 7 — D N) R (T RS 5 — D N REF ) &
ZHRBUNAL B DI RE: AL, BUSEEE (T KRB S — ) RN B A HE DI REATHE £ Bz
IhfE (Fischer & Manstead, 2008; 457). FHUt, FRATIA BN 26 (nT LA AT 48 AN 5 A b
RAMBNNGE, HANRRRENE), HEalae/e Ao aem At Suia g bR EE .

BEAh, WS PRk 2 DO RE 1A 1715 41 20 45 0 B RURIE PR AN 5 o AR5 R A XU
RS AL R EE T MR L AR e L, DRI AMAAE IR S S N, AR RPN R S o I
R AN, SRR MAIE I H SR SRR BRENR S LR, BTG ]
B R B, B T4 S X A7 (Henrich & Gil-White, 2001). 12 50 B 22 S Bt H AN 1Y
“EIERA “ARBRR BT ULESR) “IHJETIAE” (U Sung AT Choi(2021) B #idi H
g B 544 @ 1% prosocial attribute) . & SRS, 1% NS AR AMAE 1T SR EL SR IE
FIEEMI A T2, DASRAS I R S 2 B2 1 T 457 7 (Maner, 2017). SCHCSRIS R IAMAZE
R NF B T AR 252 - (Maner & Mead, 2010),  F I SCHC SRS (RE SO IT . g
Al NN S 4% ) BE s R . 46, 2013) . 12 SRMETE 2 IR WL AR “Se 4 REm) 7, “Hh
THER LRGSR “rSminhfe” (i Kakkar il Sivanathan(2021) WA Hi S it S 2
5 4+MEf) competitive) .

L8 LRTIR, FATHRAE S 28 (AL 2 D) e 3R R 2> S5 R I XU G B 18, JEH T B 43 75
MU T SR 0T BB 0 B AT J9 2 B FH AL I EAR s it 45 3 mT e
RBLH R I BE T AN AL B DI RE AU AL, TR BRI 2 1 n 53 T Jn 05 A 8
GHJEThEED, LLRFRR G LRSS i (FE B hae). BRutk, FRATAR I B e i 216
X1 E MBI AT TR IRIE G PR ILIESCA A

BEAE, BEXF G AR A 2 S5 G0 B XA BRAR A B PR I MR A0 T SR B DD 56 4 A 42
WAL S5 7T B EEE, IX 5 U T g A ) S EALA AT N (RINRAEEEZD & B AR A
A E? 7. BATHIEIZE AT ER . WETHNE, Ao SR s BR R A T MAR £ 47
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AL, SRIEAMRFEIR DAL 2S5 N, A AE P [F) R SR o JL— o 75 S SR, 2RI 2 1
MEIEH B S E AR BREATE T L H B, MR AR S, FFE T4
= (7 (Henrich & Gil-White, 2001). 1% 3RIE TE 2 e B H MR “EER R 7 “HESBcRH
b7 LARABLE “ AR IhAE” (40 Sung A1 Choi(2021) w1 H 5 B S mg B AT SR AL & @ 1
prosocial attribute). F& & SCHC NG, 2RI fEAMAE I R IR A AR A AR T, A
ARAF AR FR5 2 1 E (0 T35 12 B (Maner, 2017) . SO SR T BN Z Fo8 A AR 25 B Tt A
Fl#i 2 F(Maner & Mead, 2010), F 1 S P SR IS PO AR U TR L e f, A RH R0 2 sl B U
(IR 45, 2013). 125N B 22 S W MR Y “SE SRR ) 7L “ AL Siti B bR BB R “ AL
BRI V)R ” (W1 Kakkar A1 Sivanathan(2021) B ffifis th S HC 5 0 2 56 4 12 1Y) competitive) .
FE i, oS GO SEE PR o A E SR EUH: 25 2 ZR i R v 2R F P A S (R B2 AN
SCHE), XPIFSEIE S RIN R “AE” 5 g e Hbr. B, USRI R Y 2
HFA A A A2 5 4L S 1 DU B = A 00 J& o AR, IE 2 B T4 s A 1 2
HHEAAABN, BEINREGHRMSER “SEREY Gk “558” ZED, XA/

AT U BIBCRIA (Lt 77 TR T A 8, TR B TR 03 S

B 3: WBHAMBBKRE, EERIATELR SERRAIAAR S, el s Tx
NRERBREGIARREBR, “—BEPIRF N RITRETBE, XREH T /R TAOER
WrENE, MATFBBEZRTEE T RIS ARRIAG, —EBE ETraiE
&R TS HA RRA, ARSI A E? SFENXSRRAT DAY, SIEETRE
RENEGHIRATRE, MHARESEEEIN “FRBMA” KAKEHFATRER, W
MBS RIER A BERBEL T &M BEEFHBE MBI RR A RRIEE.

[BIRE: A H I L KA FE ST A BGRBATNRE] b —H b B S A7 7E
WA EM SR ARG R, B, BATMER 7HRRE, IFdE “Hemt 2ok
B Pl “H GRS BAG” SHBOE S BT T RS . A, S AR
PO, BATEFEEAT 7T 1 B R AR, 2] 1SRRI “ WERSLT 7 A “BU e
AR EARRIHEE M 4 R U2 IS DY s i ml o

BT IR BT TRERZ E A& KR AR R FATMEH PR AR X — [
R T LU A BA T E—F b B IS SE R AV 2, 5O IRMERIE AR E R K. X —
Frh, BATEBHER S ISR 2R EAL " MO EA TR B IER, AUnT DUBF s ARE
T FERER R AR BN “IGaRIL 7 M BEIEFFMTAR A “ S st ” f1 BEEF . IRIETE 24

15



At DR e, 1E% R AW aThae (HEDIR Mt S BxIge). thst, Fischer
Manstead (2008)7i Hi 15 4 4L = Th e A Mg K 3E/EA (the idea that emotions have social
functions does not imply that emotions are always socially functional; p. 457), &5 3|k H1
SCALEEIER (social and cultural context) LA 1% 4535 T7 AL RIM . IEAh, 25 G 154557
T FEAME 4 I8 — BT I, MAREHITEE TR A F T B IEZL I 1EE, /£ T/ eIl
BURIBIE ] B2 T R A B R, A T REE Y T IA S H T 330 A i) —Fh -
B (Potworowski & Kopelman, 2008). 3L I, IE40 Locklear £:(2022)F 5, TAEIZFT A Jh
eI AL 2 8h 2, AT R e B R IAEE R, T B IA AT Re it 1 25 Al
FH B —Fp it i s R L SRS (the workplace has unique power and social dynamics that may
exacerbate the use of self-presentation tactics, and gratitude expressions could be one such
ingratiation or presentation tactic). K, Locklear 25(2022) W A Sk B 3 1A F BT 72 iR i
RUENE RIS AWM (Authenticity) FRIERIMEM . BART S, X TIE&ZICET S, b1
FHEWT 17 28 208 3 i ik G 48 1O FL Ak, s it 25 AL S DB Re R AR T . 2R
A T RN 4 B F M R, B4 80 3 3 ) BB 28l T DA RO AL 2 D e CRIVHG fn
PR VLR PEARSIRC ) ARG 4 RIB HMEAR, AT & RAK A RS 28 A K RE R 5 AL
SINRE. BRI, IS FRAE FOIE IE [ 58 S RIS 5 IR e B R R, AL )
9 A - R A B IR LT S R &R

2R, JATARR BT B SO IRA R AL T 5T 8, RARGF R R 1 3RA 15 Bt TR i
B ML RuE, MBERMNGFE RN SR g7, A, MR
“BUIEEE” TR e — AR EE IR AT B, BATKAAEARRA K “HaFERHIN
FMSER” BT, R SR “BUIRE” A il SRR R B

B 4: MBISRUTTERE, BIRA—KERSRY, EFRANHAPRANEELE. MLER.
TAEREEANE; HAACRANZEHARNPORERAN A OSIHE BT HR B FEE
77 EANFEAARK U AEE A, DRI, AR, EHEA SR
AL E RO, PR BRI S A SO T I B Z AR E DI S SRR
ZRRERPER “wWER ", RESENEEAMRERLBIF N TIEMEERE? &
THEH LMX 2456, BAER. ARRFINMEHRSEmN T RN S BRBREHEE, 2H
AT AR A SR R AT #h TR ?

BIRE: AR5 E LR ESCRW! o, RIEEME, BATEF#HT T 1
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sk, WE T HEKRBUIIE MRS E SRR RER . JFH, FEEHTHTT 1
Ol o b AR EA, 3 T B AU ) B R R P B AT S AN S B AL A 1, BT AR b
SRR WIESC “2.4 LIRSS R Hy.

PATEARIE G S =20 U, XF “BUBRE” LUK “ BT AT REAEAE I 5 1 A2t
1T 7RSS, SRR 2 foc. 3R 2 IR, AU RS A RSAIS0 T O0T ECR A B IR =
BRI R R IIAAFAE T

R 2: BEEIRSHER

. SRS e SRS S S L
w BUM1 BUM2  BUM3  BUM4  BUNS  BUBe  BUN7  fime
el 0.13 0.12* 0.13 0.14 -0.10 -0.08 -0.10 -0.08
R 0.01 0.02 0.01 -0.01 0.05 0.05 0.05 0.10
HERE -0.02 -0.01 -0.02 -0.05 0.06 0.04 0.06 0.11
AR 0.02 0.00 0.02 0.03 -0.02 -0.02 -0.02 -0.01
ATk -0.15" -0.05 -0.15 -0.11 0.07 -0.02 0.07 -0.02
P F I . " " ”
JiK(CZLGE) 0.11 0.26 -0.26 -0.34
P B AT S (ILT) 0.63" -0.48™
186 8 (PD) -0.09 0.36™
CZLGE*ILT 0.03 0.03
CZLGE*PD -0.11 0.09
R? 0.04 0.46"™ 0.04 0.13™ 0.02 0.38™ 0.02 0.29™
AR? 0.42" 0.09™ 0.36™ 0.27™

E: PRREP<0.10 ERZE, *RREP<0.05 FEZE, *FRAEp<0.01 LEZE,

I B, BATEEWTT 1 AIBlE O 40 478 7RGl S idRE, poalE KRR K47k
TR TR SE N A (FEIL p. 27). BbAh, FRATIERS a6 20 A il Al il 2 A N 11 ¢
AR RAE BT T EN, SRR 3 Por . GRS R SR A A R 4L AN T
Gt ARG EAFERE LR, WA S TR p. 29,

R 3 NAGHERERFEERER

P e HEE LA AT 5

25 R
BE AedEzE | WA WdEE | WE WMEE | WA FeEE | WE D bR
i 40 91 033 047 |3173 7.49 391 066 | 091 028 3.75 2.03
SeaGeH 93 033 047 |3222 6.9 389 060 | 087 034 3.29 1.97
EREEN / p =0.958 p =0.646 p=0.833 p=0.373 p=0.123
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HR, BAERTFE 2 %078 T VTRV o LEAEAF Al St N VRBFZ PTG R0, AT
5 A G T NBEAT T BRI BRI A AL A T R I A A ot LA R A3
SHUTHAME . 55T NS IFRRAIA A HAi R R TR REFE T LA, JEHT
TEATR S BERAAT 5405 = AT RO B VI B8 AS IR, X FFE A B FeE 88 OGR4 T TIE
TEEE RSG5 5 TR AR ZS) . Rk, BATBCGR Ak A B 14 B3R T 7
HESRMAT A RAEFF 2 1) “FEASRET” #M04h 7 T AR NZ .

BoJa, AUEIREIN “IERAR IR Tt S Ak “mIDIE R, 2B SRR 44tk
F ALV TS R el R AR A R T AT A X, BT DLRER 2
SEUIFA T RED, WS RN “A0L”, HIZATE B 5 TR L S
“A01017. “A0102” .... fEEIEWICIEL RS, HESIEGRIAR AR, AR T & 50
PR G T ARADAE B, DA ERATE MO . (HR, ATHES L, Biki THES
(I AT 7 B T, B TR, CRIE T RIS S B A AiE . AR, 3R
AT TR ORAIE 1) 2 P R AT T4 R X RAE AR A3 S FRATToA ) JAE A ) i 5 AT AT
] S5t AT 5 (e AR S 1 ) 5 AT IO, — 2 SR T A ik R A%
(2022) TEVRFRHEAR Sy : “ N JJBR IR I FA VRS 5T R T4 5, 1ESCBR AaeS 32
IHE AT HE & A ART I 4 o AR 100 5 — N RIAS |, I DLBEAT IO . 7 #ATF) SC4% (2022),
5 (2021), d/NESE (2020) 7E VUL BRI S FHLR S 5 AT UL . ik
Gb, FATREUG TIPS B IA B4 75 SRR R LSS, DA B4 S VAN R
TIEREAT A LR AT REBEACAE S IIVF AR . 2948, BATHER RIRVEH LRIE N, HETR
JRBRIB I AT “HERT AR AL 5 B X — AR MEEAT T HA, X0 AT ok B
SCHE P BRI T T, PRI B B 5K

BIL5: NERTHERE, BIEE#— PR E5IE CREINHE, HERTMIISRE K
AT RAATHR T A REREI L, RARRE TR ER TR T EE — PR
FHE,

[B1RE . JF A L S0 5 Bt R B FRATR A FE R 3R TTR AT T PSRRI T 1K,
HFERETREERA E . i prid, JATBORERIA TR AT TR, 38—,
Locklear %5 (2022) %} Bz U 1) BBEAT T BUN RGN LRE, I E 45 R RS2 M ROR
Wt EEE PR RREERIEE NS =07, B Tz st B AR IT (JRSCERIRD there has
been more research focused on the reinforcement effect of gratitude expression on a benefactor
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(e.g., what they do after being thanked, and how they think and feel about themselves) and third
parties (e.g., upstream/indirect reciprocity) than on beneficiary outcomes.). #R1fij, I 25 A< 7
bR AR AN SR N BRSSO IE A R, D]l A e A ) SRR A T R A 3 A Y
4, ROHREERIA N B 23 RSN AR ), R ARR L (Locklear 45(2022)
{EJFE KRN given its interpersonal nature, gratitude expression is of significant interest to
relationship scholars). [Alit, ANt I AR TIRBIER A X 52 20 % 2 8 1 IIsEIA =
ERIRIEFE o

W, DA RBERA T I SR TR AN A AL N CniC AR 2 T8) L TRl [A)D
(Locklear %5(2022) 1t J5i L3R A extant research has primarily examined two individuals of
similar status.). $R1M, U5 I 58 B 22 50 1) & LA AS A ABL R bR 2 Ta) ) N s HL3))
(supervisors/subordinates). AH L T4 F 3 [A] 0t T3RIKA B, AT T4 ot T 5 A
E O RIA R AR E IE R R, BN A E A LRSS R B . RESRIntl, R
A e 05 3 [ M AR P 53 T RRIR I BoRs 2 A Y (Ritzenhcfer et al., 2017; 2019). [Alit,
AHIT T I I 5 A T B AN R LI T IR R E AL

HAR R TTRRE B0 3 ILIE SCAL Ak

B 6: NEEEICKE, BRNEEE A —LEZMER, HRRESA TR,
NEHSERRHE R # BRI

[BIRE: 5 B L K T S ! AT S B S AT 7 BRI S, D
W H S e PR A S I B AR B e MR . AT, FRATTREE A F R R O
B RE T E B SRR, 5 R AT B O A 5 RGR . AR
BB SR B R SRR A T

W, BRI IREAEN R TIBREAT N IASOR . —J7 T, A4 L e —
SRR 2 PR T SR E Ja BB 3R 1) 3 B4 (Fehr et al., 2017; Lee et al., 2019), /S ] fg i
B AT T A A A RN DR Y 5% SRR R A SR B, AT B DA B R R
PR AT TAIAS 1 R X B 2 3 B AR (Kumar & Epley, 2018). I, AT REAX
FEB— 1% (11 S0 52 T U0 ) B — A5 R A st BESOR S AR B ACR . B, A
ST B 0T B IA ) B DR E i 1 BRI 2ok 5] 3 AT 2B ) A LRk
N o7, HAW TR ELEA B E I RIS TR B T,
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ARG IS TR eSO B 50 B R B A o ARYE BT AT, R8T
LSBT LR 5 iR S Rt (158 SN TR R A G &, (D) B 5 B
ORI EL AR SRS B H A, (C)FAE PTAIAK  JEISORRE (1, 3 I U7 2URIAT 948 JUT) 4% (Chen
etal., 2022).

W, BRI G FE ER M BRI E R BCR IR, AT 3 RN R B
28 FIB FOME I B S BORBEERIA T LUK “IURIR T 77 B (CRIE %5, 2022),
{EE AT 240 S 2 Bt ) 5 TR . IR WA SO e 4518 SR (A, AT 24 BT
T HABFRIB B, 5 TA USSR R R 3 BB . X
ALK TE, FBRIE BRI TR AR, A 8 G B RIS Ay —Fh el
S RARIE AN T H (Chen et al., 2022; Locklear et al., 2022). 4iS# FE A, NG EiH.
RO I 2GR R TS RGEEE . DRk, 2431490 S 06 20 2 B AL B R Tk 1) L
PRI

SR -

EOWAE, FRAERR, ZE2hia. AL A5 280 8 ERER 0A T [ A St 2 33 80 450 6 X [ A S 3P 52 T ],
DA, 2022, 54(01): 66-78.

BAFISC, SRBRHE. 40T 8 IS4 VLA S T8 TAESN R ES A BIAE A [9]. 7 B30T &, 2022,
39(06): 52-66.

HALE, RAE, MMM, 246 15K SRR QRN 1 TR BIAATE AT A 7 [0/ E 45 5%
i, 2021, 43(10): 120-134.

HANE, IR, BOC5E, HLIRE. BRI RN T HER AT X 51 T S AT O AR AL T[]
EHPFE, 2020, 32(08): 193-203.

Fischer, A. H., & Manstead, A. S. R. (2008). Social functions of emotion. In M. Lewis, J. M. Haviland-Jones, & L.
F. Barrett (Eds.), Handbook of emotions (pp. 456-468). The Guilford Press.

Keltner, D., & Haidt, J. (1999). Social functions of emotions at four levels of analysis. Cognition & Emotion, 13(5),
505-521.

Kakkar, H., & Sivanathan, N. (2021). The impact of leader dominance on employees’ zero-sum mindset and
helping behavior. Journal of Applied Psychology. Advance online publication.

https://doi.org/10.1037/apl0000980

Sung, S. Y., & Choi, J. N. (2021). Leader status behaviors and team creativity: The role of collective interactions
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and status conflict among members. Journal of Organizational Behavior, 42(8), 1120-1133.
Locklear, L. R., Sheridan, S., & Kong, D. T. (2022). Appreciating social science research on gratitude: An
integrative review for organizational scholarship on gratitude in the workplace. Journal of Organizational

Behavior. Advance online publication. https://doi.org/10.1002/job.2624

Lt

BRE) FEREIEMER RN, (43RBT AR R S MR B\ B BRE 5 HA
AT ARRL, HAFER BRI .

[BIRZ: JEH ST LRI ST AT T AR A @R, DOV HAaEME
BB OBENH 2 DREEE e 5id T “ ME BB\ BB LRI 5 (K 5N CAM AT
OE AL 2T REEIE 5 T DURRE MAR R b N 5 26 2R0E 5 A AT A S o

It FRATHEB BB 7 E L AL DIRERS SCHR, AILZ IR ANUE T 52 2 “A
RIS BIIEAP G 4 CNERR RS J5 AOFRIL AN [ S 827 CRIAMA D, T & T “ 2
MR N 5 IR IR 5 A BORL” CBIAMATE] )

B4, Algoe 25 (2020) 7EH: (A New Perspective on the Social Functions of Emotions:

Gratitude and the Witnessing Effect) (&4 IR T1E 4Kt DIRe = N2k MEJZ
% CindividuaD . E3)/Z (dyadic) AN EHAZIR (group).
EAMEIZTH, B4 S A NTEE AR T AL A IR @ AL 2, FEE AR )
SRS CREH 3 (0 #2300 R0 [ f S ) o B, 28 1 2 ik 6 B AR At N FIR AR R R AL ) AL
(Sznycer et al.,, 2016). (JEN%: At the individual level, emotions inform the person
experiencing the emotion about and coordinate responses to problems and opportunities that arise
in social interaction. For example, experiencing shame informs the self about one’s devalued
status in the eyes of others (Sznycer et al., 2016).)
FEHFZTE b, AR XWIANBRK RS, EE IR X — 2 0SSR i e —
AN IS —T5) WIREERIER g iRIA N CRIZE =07 ryseml b @i, fH18—J7
TR FRIANMLNE 5 — AP 2 K47~ (Fischer & Roseman, 2007). (JRCH%ZE: At the

#

=t

dyadic level, emotions coordinate responses within meaningful interpersonal relationships.
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Empirical work at this level has focused on the effects of one person s (i.e., the first party’s)
emotion on the person toward whom that emotion is directed (i.e., the second party). For example,
anger promotes actions that lead dyadic partners to change undesired behaviors (Fischer & Rose-
man, 2007).)

EREE R L, AR mE BA BT AR AR R Z W BB (RCHZA: At the
group level, emotions convey information that helps coordinate interactions among group
members.)

A4h, Algoe 2 (2013) ML EH (The Social Functions of the Emotion of Gratitude via
Expression), #5442 DIREEIGWITT 1 2R Z KA — T RIB KBNS 71— J5 2 3L
R, £ B (CHAHRILIEEO 5 Bt BRI #1456 1) 5 9 i B ¢ /) (perceived partner
responsiveness), XM 7 6 NHERREM GG B, XGRS 2 TR
2 — 2R, RIVE 4 A4 S DU REBER AT L AT MU 3 At N B 15 48 208 i S
o

Hk, w T —EEl, SR DR B0 5E SR MR IR fh NI 2 3Rk
PAIAAT AR . FRATH A ] 7 AHSCSCHR, RIE W LI . REZARIESE (2021) KEAE (O
AR ERSCE (NAER S 2R o T R AR S AR AT B S A LD, T
THLE AL 2 ThRERE, WTFT T AEINGERI BT 2R, X PR m% . T AR i R 1 A
EAVEAT RIS (AT RN, TN FRE1E GARIRMD FEH R R e JFH.,
van Kleef f1 Caé (2022) &1t (Annual Review of Psychology) f3C# (The social effects
of emotions), H 3T 154 S Thie R4S T N 154 RIEXFAMEI S (affect). A
H1 (cognition) AT A (behavior) RFETEZI (5 SR ELEE —4)1E: We review the burgeoning

literature on the social effects of emotions, documenting the impact of emotional expressions on
observers’ affect, cognition, and behavior.). fEINAIRMH, {EFHIR TiXFE—AFs, B
il N1 5 2 TA A Bh FAMA SR HEWT i\ SZBE . A7 AR A3 A% (Emotional expressions also
inform inferences about dominance, status, and power. p. 636). {E47 N 1, VEE s
VAR “AJEIELE” (affiliation emotions), FFEL2E 1 At N JBERIA X AMAR I BR K R AT A
fEEAEH] (p. 639).

AT 2, SRR A SRR 1 JRATE FI G 28 O A 2> Dh g PR SRAIT 70 40 5 R IA 0 72 T
AT PRSI AR BD PR A TR 8H8RE1T 8 (7)) HIERfE.
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B2 ATPRE (BREEEEN KEFSEERIBTEEN, BWERAES.

[BIRE: 5 BT 5 A ST ! IR B JRATRE 5155 #7015 2 &8 f ) ik
AR LU R AR PR 2 B IZ AR AHE S AT T AL o FRATIE FE A 2 20K FOE A O I
RILH R TIBREAT R R Z L TR R I TR A 2 ThREEE . 1528 At 2 D REEE 18
AWML O, S, B EA RS Ige; 6=, B FA LRI 2T
e, HaRPEERILRE CIETERIE) BRI . 2T Dy JATIR UG 4 ik M4y
fiE, A HAS RSP ITTH H R A OFE B sOCHRZ T L, Locklear 45 (2022) 7RI
FIABMSCERER A, ISR TR L VS ARSI ZE e e I B . QS
H, BREEA AR RN AT BLSRNE, RS AR TR . A,
TG IRRANA O A R IL RE TS P2 e 3 XU H B PENIE? H TSR . R, R
15 26 208 FORMERFE O\ 290 R IB T FUMESL - AR 2 8 B VR J2 T I 2 S ek 2 T 4 2
WEREE R, Ah, BATHIBE SRR 0T # 17 1 LRI FRIEE, 4 Relk
1 3 T A AR AR D AR S A ARRGE B AT 4 o 1X — Z5 AL T Locklear 5(2022)
WEFCHIRERT, T A5 < 005 Ol ) 5 T RRIA R, B — 2 R S e 3. AR
P IR R, BATDRH AR B KE AR A AT A2 O PEAE S 23 WL Rl LR H 5 = B
Ve RS > SRt AR

B 3: /EEXS Locklear et al.(2022) K U EEAEA ¥R, “there has been more research focused
on the reinforcement effect of gratitude expression on a benefactor (e.g., what they do after
being thanked, and how they think and feel about themselves) and third parties (e.g.,
upstream/indirect reciprocity) than on beneficiary outcomes” B[R B B SCHER P8 £ B s
FH=ZTTMBEREENE BIAKRERD MM, X—mbE5HiRERER
BT RIR—2. 1EEBEEFREE RTINS S#ITBIE. BUUEERETH
AFAFRIIAFAFH TR

[BIRE: A H R PP & A STl JARH A IRATX Locklear et al.(2022) AT 7 22 fi#
A, TAMER 7z WERRE . R, RAEERER, FAEEG TR ST
SR AR EOR R BATHE T o0k BEAh, AR R #4800 1 — B oKk g 5y
AT FATH 1L TRk .

ASCAAUT LR BB RO 5, B RS EEERA R 5 TIBREAT NI, A
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SRR TS REERE R ACR: B, TSRS I, AR 1T
WERIERT G TBREAT AR “RRAR 7, IR DU A A SR E AR 2R =,
BT RA A2 DIREEAL, A B TRRIE IR IR E T Bk IA 5 1 TR BEAT
NILF %A, R TS RET LA .

A 2 BN

YeR FAE LR ifsh, AEBRSERRARRER, FrERRET R —REE,
BROEW T SRR EE. 2SEE-NNSE T, BXRREFFEA, EEHF LT EE
BEEBETE:

[BIRE : <l I o0 _E—R B oz 7 AT 51 08 RN R A AR T O o B 2 S
FRHIASCIIA L, NIRAHR S SO E SR A T W B OB BRI T 1) | A AR U 1R SCRE
AR AP R T IS TR RTE

B 1 EISHS, RICHRAW AR EBIEALE, i Sheridan M Ambrose(2022)
XEXEFRN T ETRZARRERE, HEXNEAREET TIHRARNY, BREELE A
— Bk I FE X Bl S ##4TEE . Sheridan, S., & Ambrose, M. L. (2022). My cup runneth over:
A daily study of the energy benefits for supervisors who feel appreciated by their
subordinates. Journal of Management, 48(2), 440-471.

[BIRE: W BV & R S ! AT 51 5 508N 1 H ACCHIRFE R HR, [F
T S0 T R A U AR BT SCRR Y AR R N BRI o 385 A 4 ) S R S A IR SR, 3RAT
RIZSCERAR S 2 5 5 T s Z AR, 5 A SCORTE R R — 30 . B, 7EIREER
1K AR J7TH, AW Sheridan Al Ambrose(2022) S A7 7E 2 5. iR ATIR,
FEGT 5 5 T2 AR A AAAE AR, H— BRI R TR R TRARE, 2
PR T ERGFRIBIEE . A SCERRH M (RIEZUT [ 2% 57 TRB D,
ifi Sheridan A1 Ambrose(2022) ¢y 128 —F (RPN 53 Tia) ERAn S RISEBD . IERHT
R RIEHZ N H R ER, [H15405 Sheridan A1 Ambrose(2022) 7 51 2 5 7 TH A7 1E
P25 o AL T BRI 2 O IR IA 0T 03 B BEAT N 20, 177 Sheridan #11 Ambrose(2022)
PRITH D3 TR IR 5 AR AN A E B SE M o {EL S P 2 40 T PR I R xR 2
FISCIR RN . BRI, ARIEREH A, AE S| 5 5 WHZ EESCREBEAT 7478 ek, AT
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MHET Sheridan A1 Ambrose(2022) ¥ SCHR, 7E AR KT 7T i 5235075 X6 B 32 /A S 5 ik AT
TJRHE, MY Sheridan 1 Ambrose(2022), BFIA T LIFAE T /R H A TAES, ik,
AR AT AR 2R FH S WA 250 70 H B IA R R - 51 5 300 1 Bz ok
PN

W, A MR BISEE I T A BT BB XU & L) Z G AR AL 175 450 (A T A% 22 1]
[l g2 /), 2T WA E TP AL 2 G AR BT G 8] (R A (Locklear
etal., 2022). FEVINZ, b TFRIBMFRBAAERMIZR, 91595 572 TRIE R R
T4 G4 RiA R . Hr, LU Sheridan F1 Ambrose(2022) AR I SCRRF T 1 R T4 S
H L] LU S S H e B K, BRI T N R ARG R R ks,
FRFASIRN A A 1A 03 B BBUE BT RS Y (RAE 4%, 2022), K98 S #H A4 A L
R BHUR, JF H A T () 400 SRR BICE A7 B T 3R A3 0 Dy (Chen et al., 2022). 11
T ) 7 LIRS A A E T TS, BEAR Gl BRI T RIS E 1R AR
A BT RN B (] 4003 B R AR I

B 2: RS, WRB“mRAREERKBEE D LMEENEE BB ERE
HBER), RIS FBHTRRETN; Mk, WMRREHREEES DALERE
BA—BRBERZABIK), RIRSSTRASE R . "ERERE—BH5R
WHERFXHK, BIRAFZHEERE MR R, #E—Pi0R.

[BIRE: 5 BT L K E St ! JAVIER R G s th “ iRl — 8k 5 mite
A X7 IR, FEAESCEE NIRRT Rk — SR iRid, IF BAE TSRS B R
TSRS AWM RIR 5T,

IFH, RAEEREB, BATRNZ 7 BRI iR, DL 525751 (RES
## surface acting IR Z 47 deep acting) 1) X . #2517 45 fe 7 51 3% 12 F 5T (emotional
display/expression), 4ii5¢#H RIEHLEAAAE=FTA, L RRZIHE, MEOBLEEN, =
FEH AN H QRIS O RIRE I, R WS 55 MBSO D2 AT &1
RIS H & =R EMEZRE, MESEL R R R Ik
(K175 4% (Ashforth & Humphrey, 1993). ARFTFIAI, A2 RIZHFOLZRZHEL, W L2
THEREAF W WA, XRAFAE— NIRRT RS, RV 25053 I i ok B O ElAs
FLITE 48 /2 15 2 W 2 s BT R N B A/ STIE B2 1T DAY o 328 1R R TE S 23R IA
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AR TR B EL G 48 2 5, B2 tERA Fofh ol se UM MR R Bk 1, BaEE e8Ik
H T (Glowinski et al., 2008; Kipp & Martin, 2009). &5 (Fke, 5K, 2009). [H#HE
& (Cohen etal., 2000) B2 H A E#Z 2% (Castellano et al., 2008; Haag et al., 2004) %, i
A g vT DR iR 2 NG 25 308 3 % 48 Ve Dy I . S I B4k, 15 2
TR E FE I LB AN EL R S I 220 B B AN ) R TS LPA) , 22 AR R (b 2 3 3
30 (Ekman, 2003; Rinn, 1984). AN, IR A1E 25 20k B AN FLUR R 1 26 20K TE I Xt Ak

(symmetrical), &2 A K (Frank et al., 1993; Rinn, 1984). illy1, ELIT 0G24 E
T, 975 5 LR T 9 JUL ) AR IR ) Bl O R A [ LR W, i A LI T o 25 308 L3S
B LA US4 (Ekman et al., 19900 . iX 2622 5 #RRE A 5 28U P ibonl, R TR0 1 26 ik
B I 28 LA PR T

IE4h, Gardner £5(2009) 5045 1 W H A R =7, W R RPR.

(EEJE%D R IR FH N RIFIRE RGN FE

RIZ i i

WRIZITH Hh ol
HE RIS = =

SEIRRW], BRI EIRIA NG LI, PG 4 b B A T A 24
M E R AP ENR AP, 45 TRRAOVE . PRIt,  JRAT TR T st AT 7 B AL .

BN 3: ERFAENE, £THARATSEMTAR, A RIRHAE SRR
FZ BUAESRE 7447, RN AN ERAZERREITE (Monte Carlo Method) BEAT

[BIRE: JEH EPFE L5 ot i MR, RATE AT 18R . 725
YRR 7 4R L, IRATSIREAT CORR) MR CREENMEZE, HEEE
THREL), KIUAEIE SO IR AN Z RS EYE R 70 i 45 2R 2 (MR 45, 2018;
ik 5%, 2018; BR/R %, 2020; B'E A%, 2020; FUERR AR, 2021). R, FRATEIESCHRARE
TR RB AR 5 g R sAh, FATIER RSN, JREET 1 27K B5RIIE
PRI, b g A FEAE p. 40 BIBIVERR 7> . ZACFRIBAETER T 85 R EoR: B
TR ATERR (o = 344.49, df = 196, CFI = 0.95, TLI = 0.94, RMSEA = 0.06, SRMR = 0.05)

PSRAT B AR E I 2 2 D0 T HAd B AU
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SRSk, AT RIS AN, WA 2 R T SR RIS AT R RO 95% B 1F X ],
AR E Y 20000 Ko S5 RTINS BRI I I RN AT N 5 TR IE AT
SR [ TR B2 RN A 0.03, FRifEiR N 0.02, 95%CI 4 0.003 £ 0.066, AL 0, FWAIEE
RN, BB 335 TIRIE. [FEE, A0S i B A T S Ie ok A Ty B AT
NS AR O A A—0.03, FrifEiR A 0.02, 95%CI SA—0.065 £-0.001, ANELF 0, KA
RN, RV 4 193] T 3000E.

5%

B 4: WETAGH, REAKYHMAXANERRE LAERERLSER: Hit, £
BTG RICHR Y, NERAFRETFRE y TIAR b; p28 WA SD TERME, p35 WK B &
B, EEEE - PRE BRI R .

[BINE:  JE5 B L X E Dt

B, EMETHRIM, WAE p. 36 #h78 7 B o R A8, ASCHIM AT TR
MRZErfr b ER.

Hok, AEGRIARTTH, BATREBIE 2 Hras R m) b S5O8 T & 5By, JEK SD B0y
TR

BEAh, BATFAB S 7 COEAR) SRR “3.6 ZiihRik”, KIL COLEER) X
TAIE T REEORA I RME, L, JATESCE ARy B EARER.

e, FrAEEA D RS, D B R R AR, LR A R
TEAR R R e

B 5: EARRMEELE, HirRBAERAEERL, BREEH—PRANES,
SHERERENERENNE.

[BIRE: FEH R TE o L 500 5! RIS A, AT 7T R PR 5 R B A A
AT T EFE, RE T B R OB LB M ENE R L, @R TR AR L 3R
ATy “IRiERR” & TR AL R B b E SR E N 22 i E, KA R T BA
ERF L RIS Bk, ARt HER) E A T2 R IT . thAh, FATEN 2
RIHE, FERTABE U AL b, SRR “RERIE” T Redn & 1A RSB 7T

F— BBERIEHAR . EAPRRRBWT T, X5 KRR 22— J7 R A
AT AR R FOR BAT R, 32 3 53— J7 X 5 AT 8 B L (R s (R 5218 ) (BT
5, 2017) . HALR UL, OBERIA T REWS AN ELEN X5 5% RIE IR T — T30 55— I IR
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BB (MO AR o AR PR ES,  AATT2 Al N AT JEAT VAL, S B At N I 4T
DN FFA AR L AT DA S B (Weiner, 1985) 0 3t il A JEk s i (14 VA BAL AT g EL 45 R AR S AL IR AL
(oAt 2B HUH ) AR LA B (A ED A B HLUE ) 24— 50k 75— 5 R IE
T SRt 2afL”, AT P BRI T K & — BART “EIRE BN, BEEERIA
AIRRARAE AN R AR AL, LA SRR AR R R o DRI, JRAT TP R SR AT FE 0 IR ik
VA BAL il BRI AT VR N HOER T o

B, BBCERIE SR, AR N AR i A LT RE, AR S
MR S R PR B R BRI E Ja SEIAT . A8 % T AUBT 2 (Qu et al., 2015). HAUHE (G
4%, 2021). EFWIE(Liu et al., 2022) IS JE L, BA TR MR BGHINE, FRILE
SUNTERGS R R L2 J5 » Tt R34 (benefactor) UGS 52 2 # (beneficiary) FE L. i3 43
A S PSS S B O B AT LA, DABRGE JR B0 A2 a4 AT . J B B S e
AT TE R I RAT AT TR, A AR TR HAE AT IR R

W=, BRIy G B 8. Igbal %5 (2020)4 H PURMEIMFIL T K 4T AR
(behavioural expressions). 3<% ik (verbal expressions). = &1z (written expressions) PA X2 4+
R 7 5y S 45\ (sharing grateful experiences with others). /L& k22 3ot 7t LA I Sk ik 7
AT, AKX U R BERIL T O X5 R R IETHR AFAEZE S, B YO NATTRE (i 52 T Wk A
RIETTANE? BLAh, BOHARIE HITE BT AT LLIr N A T U RGR AL N IR R I, B4, A
[ AR I 52 2 15 2 A AE AN TR S MR SOR W 2 6 T b3 I 8 R PR3 T DA RS BB A AT e e 3k 3
AR IE T 30 1 58 LA B A R N Bk

SE -

VR, 5kilr, FhRIF, Z8Br, XBE. FAEUMATE? N IRERABAE AR I DL AT S BUR A =17 8 [0]. O
PREAHR, 2020, 52(3): 329-344,

FOERE, B, TOKIE, SRET, EI. CWORE ORISR AT E R L7 JRANRE ST AR (S AR W IT 813K
JRE[3]. PR, 2021, 53(12): 1376-1392.

BV, TR B, AR, BTAR. AL AR O S T RS R HRNE AT R BIE R FEm ], O PR,
2020, 52(01): 81-92.

IMER, BRRYe, THE. PREIEE RS 5 L EUHAT AT i A S S R R PR ROAE T[], OB,
2018, 50(04): 436-449.

sk, X4, EURE, 5T PRk S IR T D0 5% TS J # e B BRAEE B A RO 2 20
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P AT RNLT). B2, 2018, 50(04): 450-461.

E=%

HRA 1 BL: BN E—RIPE R TRFREHBEEER T, REAHE—PH
I R
[BINE: BT L SO0 AT RSB O R vh P AR i ¢ b v i (3

BRI SR AR SO i B B AT AR E B AR L B0 R

HiBA2EN:

SNEAFRIES, XEREFBRART, ERFE—LRE, BEEEIGE—2 R

ak

gk

B
[BIRE: JFF BB a4 B TARS T RO 5 E | RIS tE 5 B e i O 5 B
ZJa, RBMAIAL, NEAR SR SORER S T P SU8 s 1 A BB NUE R

WICHEMS AR I L ok 1 18 BT R

B S SAE, EHRIASE R R TRERES LA B EE R, —ef
FE LRI RAE TAEKERPIFAE R, MABFAXENHERTEFRL? BHr5l
EESRUNEFREBHAEBE, MAANENEEREBRIEEREN, F—RRBEE
5l & Wit — iRk

[BIRZ: A8 EAEE # L S Bt ! AR R R 48 KR 5 1 ) 2 2 A R
PERIPRAN 7T, I HARAEH [F R I i B M SN OGOk, FRATKE AR AR S
Bt 72 1) 30 ) = S DA R

EAE, AT IR T ASCRI TN RE, BIR SUS BRI 0 51 TR AT A I FIAL
il S i kA . I HIRANES] & rh 158 OIS = Be R4 ) iR 1 401 5 IR s B A I 9 1)
GAP KA SCHIBE T ] 7L o

FIR, ARSI U T RIS, PR L S5 ) T 2 [ 2 th I S« S TR
RIE7. FAVE E—Farp s “GiSHH R TRABRESHMIMBEREETR . B
Y, FTREAHEL T R T 90 3R I, A0 2 1) DA 3R IR (I S 1 LA N L o 1%
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WSAEE WA “ O RIIERIE” KW HA A E S SORNESS, [ N2 R SR
2022 FRFAE (HITEHPFL) PHSCE (OUREERIE N A T RS R A S B 7 ——
T AW M SRR KM ISR IRAE (RTD BRI NN 2,
HiEmhr () HREERIL S A M TE T . [E4h#%# Anicich £5(2022) &K &AL
(Personality and Social Psychology Bulletin) _|-f)3 % (Thanks, but no thanks: Unpacking the
relationship between relative power and gratitude ) JUI| 5 i ELAAHUHF 7 T A XA 77 (relative power)
BIRWEIE MR R, FRm DY FRUESE 7 H R R A TAE P AR (i), wJ
e AL R It D o R 5 2, I T SO SR I 7 AHEE T R TR # R =R
B SITE M R LREBMAEER.

B, AT AR AN S 2 AT AR IR o 43P I IR
IR AT N CEEIR RIS [ A TERIARGGD 5 PR S I R BTy (LT
B R T S RIS REO MR EERNIARE L. RAERD T T LT RR#ERE (8
T ) 53 AR IA RO 7 T ] 0 3 TR R ) 1) P9 8 4 RE K B 2 3 Wy i IR R IB W 9
e BRI BOIMRIBEH L R AE IR, (H2 A I TR IS
RILIBA R # % (Grant & Gino, 2010; Ritzenhdfer et al., 2017, 2019; Chen et al., 2023;
HRAE 4%, 2022). Z FrULHE LA S BRI BORIR Y, (HAUT#H AA S RIE BRI I 5L
— AN R PR RO TS ARG TR IE R R 2 O B E 5 D ARG R

(Kumar & Epley, 2018). #ifi 52, R B [m) 4053 ) B BB (1 S5 B A ok, e
ERURT DL RS R IR IS I, IR R P T RRA BRI R o TR AR T AN
AR S, ICRMFERMER TN S, #RBOVHERER. B, AR5 ER ST
Feik i — NS, BTSRRI AT DL I 53 78 03 oo BB, BET G n S TR
PWEEREAT : JF H AT BRI W S > 538 1R G TP S, #E T oD 53 TR T il aE
BEAT A, JUHE 2400 n) 3 TR Rk BRI o R, A SCHE 52 7 TH A 8w B Fe i

fE.
e, ARPE LIRS, SIS S 5 BUE W IT A R AT 1R iR
HAANBIT

A, R HATEECRIE T FUVAAE LU R A R R iR kh . 25—, A IRIEEREIT
BT H AT ML E AL 5 DL (B A 8] Rl ez [8]), 200 1 i 778 T 2H 41
HRI AT Z KR ALY bR g2 TR R iR i (Locklear et al., 2022). ##EUiMIM)Z, EF
P RHARIBAFAE PR, 53 1) 0 2 R RO 4 2 17 3 TR IA I - Anicich et al.,
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(2022) IR SR I, AHLZK 53 IR IR (BN, IR AN FRAE (R IRBO b (B 2 ) . 2 4R th
G4 LIRS RIBEEAOANRFERT R H F CRAE 55, 2022), DONAET & A & R TARZE)
PR, I EL A T i 1 0 R A I A B TR UL AT (Chen et al., 2022). 1% 1451
T 1) 3 AR AR ISR ) — A B S PR TR AR AT A I JERIR T o IR 32 2 RO AR
2N (Kumar & Epley, 2018). FRIAEBUE N —MLFE A HBEA & EHRAT N, s RA
RS FIRN TR T RIS A B BOR A B UAAT T B8 22 1 v 53 T30 8. IR, AR
BT T RV A PR AR R 1R 28

BN 2: SEr—NEEAER, 55Tk BIr e N BB BRI R EE A R B I RATF R
SINBIAR RS, EACEETRIM, FEAEHKERNE, ERRATTANENEEE.

[BINZ: JEHBPE & X ST IR, ROTERRE 75 58— B, @
T P AN B S e ) A B S B AR SRR U I RE AR i E M, A AR SR BN TIUOR S . B
BEEE S8BT F:

78 B A AP BRI T, V22 A R R RIS A A b SCA ) EE A R 4. N A4
PR NVE 238 — MR G, HE SRR [ R TAT “BeRERAL”, DURUA TAE G
HME R 20 35 Bh oS =) BEREAE DS (FF— 2% 4%, 2021). UEAh, (MEBRRDLIFE) SRiE T AL “fea”
CEO £ 77, ZMa%s 4% wifF(Robert A. Eckert) fERLHR T4 Bk K BT A A Al ——3& 22 (Mattel)
i, FIH “PAEFEZTERI” (Rave Reviews) kB A w45 . it RIEMy: ARPrA
HRZC AT DB — 34 181 6 1) FL T -5 (e-certificate), oot HoAth [R) S A ml ARG, FEULIES
AT AG SR AT — ARk B B S Sk Y IROBE HR Y h W E SR, O HUBB RO 1
U B AESR AR ORI A R T

B 3: PRI, XERABEMTOTERBATRRBR G, RN RERY S
Eig

[BIRE: JE 5 B o 4 500 5 B IRAE IR, BATCHR T B0 A (KA AL 0L A
e k%, BAMA TR bR N EEAR (4 = 40.43, df = 20, CFI = 0.95, RMSEA = 0.07, SRMR = 0.04).,

2RI A KN FEAE SCE SR 46 T,

B 4: ATHIASRBERAFEERENE, BT AN, BORT R AN PHZR 5
R R RITEERBXNE, XHSERENRR.
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[BIRE: FEH RGP LRI St @ MA@, ATRA T SRR IER R
THE TR RN K BLAF X TR R SRS RS AT R MBS XA, Bseas RO

2] 73R ZE O WA B UL RS 48 % 49 L.

B5: BIERE, AXR—RRTBRVNXE, HMERTMREE PR RES
BOCER I TR

[BIRE: JEH RGP L R0 St @ i R @, AT B TR AT T 35 1Y
PUAL o T2 ZREREE —ASAER = A B TR EE— D 9 1 IR SR STk B ES A
ANEE =ANBR TTHR AN T -

B ASCHEE T AL AR RO RURIR PG, 48R 1A RIS R T IB BEAT R A
7. BERTA RO TR IR AE VLRI R B T A A0t . (5 B TR K
IR B S, 5 T % W54 (Ritzenhdfer et al., 2017). 3 T-2H 41 [ 28 5 BRI (SRIE 45,
2022). At E FRARE B L S BN S A 2 52 (Chen et al., 2023) [+ /MEFH . Locklear %5
(2022)RFHT AR AF 7 7 Bt — A M R s S BRI I S ML o AR SO T Lo S R 1 UK
W& ERAE, RIS R i R N AT PR B TR Rl R R BRIB BEAT y, I HLAR
TR A3 T el D SRR R A3 SRS 2% A7 T I DR PRV ARAE BB AT A, de 5] N0 A
5 RFE 7B ERA R AL o R, 8 2 S R XU I EE A S FH B4 K
WX I IT, D 7 AL S ZORR S B B RS TR AR 30350

W=, AR T 154208 B VEE ST SRR A 5 A B BEAT A RS ER,
J& T T B IL BT AR 2R« BE RS BRIE T A S AR RO TR RS T R AU R
SRICRAE %5, 2022). KLZRINF(Chen et al., 2023)% . BERIAVEN—FIEERIEIT N, H
SN BUR R 5 18 SRR B UIAE R o IEWNTETE @8 B BT AL, 228 WAL R 2T 2
(RN (RARR 13 i 2 T AR 1 ) BB (T 4 R IA TRAE 2 59), S8 BB /2 BEORTE I 46 RIA I
FLPE (Locklear etal., 2022), X AJ fe2xhf 5 —J7 BN &5 KAT AP AERA IR IS0 o A
N TIEERAL IR, KILAA UEERE R, BIE 2 RS IREs 2K
AR BERAMUEE 19U BB A IR L A G 25 B R AT 7E, i HL 8l 1
Locklear 45(2022) 90T, RIISRSRAIF 7t 5 22 8 238 520 45 308 BUM M RAE 0 TR I 5 R
ARSI .



b

HiBAIEN:

WA BRI, RAETRERE THRRAERERRR R, ERTTRRR L.
[BINE: R B L SO0 AT TR 5 H € !

B 2: WG T &AL AR EE e R .

[BIRE: 3 RHE & SO0 A S E—f i A v [ = R AT 5 g !

BI3: BYUEET UMNERKIALA, R —ERRARTT . BTRRERRH R X
—H#E TR, BNERREE, MWENSREEETRR.

[BIRZ: JEH IS L XIS St 0 R AR, FRATFEARRMF T 5 TH S 7 4 78 T
AR BT

5=, BIBANE I o B 9T R IE AT FU R 2 #2 5ET MARACT R PR 38
WAGENS R T RPNE S A RAT AR, AE— R BB T A R IA 1 41 A

IR - RIE, AT AR T 22 1R 2R 0 TR AR A B T SRR, W]
BABER F1+ HHIBAEYIE T155

B 4: HAKTREHIATRR S AR R ] IFERRET R #AT RR -

[BIRE: FF T o L XA 0 ARAE A, FRATTFE AR FE 77 THI# 73- tb 78
TN BT

S0, FAd A AL B 3D T AR ROERT o AR SO SR 1 BRI 4 A BN SCIRC A A AR
ML R AR 2 RIB TR R AR IRAE 2N R N (5 1B Y5 55, 2023; Fiske et al,
2002), AT RHERIE T e 21N 5 BRI TR IR (warmth),  BETAFERIROR . 1A,
W3 TR AE BT T 2% A AT REIE B 53 0 Rs BN L (0 02 T ERAR T LT A 154

PE), DA 53 0 T R IA AR R S5 o ARSI TT AT LAZR SR 4 R i i) oA A
PN S o o Ak

BILS5: BEAETE, wXPOLBEYH, SaHRKERIER LR, ARFHERSREK
PriE. BEMEIRE, &F &, FEMARE.
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[BIRE: A BT o SO0 A SO R SEEAME KA T 5 € | AR 2L B st
Lo RIS o e A

AL

A 2 BN

FERI =R sr, EFRAMARRAEFRANBRLIGEST T RSBH, XERE
BT EERT, BURH.
B R : 5 PP o L 00 FATFE R U SO AR T TS AR I H 5E | LM Hh i ) PR e
WXHRTH AR SO B AR A | O

S =88%, BXREFNEERS, CREFEMRERER. BUFRA.
[BIRZ: ARH RS 2L SO A ST 5 1€ !

NETEREER, BEWONT. AN, BIEESBEH R ERN T BE
SR T AT P R AR R T RIARBOE REAT N, B R A RG] B TR
HIRBREIT . BN O BEER IS I 3 R 3 B TR R TR B REAT N,
B BT SR T 6] 5 THREBOERET .

[BIRZ: A% K 2 (1 R DT BATE P SR 2O 8 WA T T2 JFesTiRE T
ST AR N ]
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