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7. #SL b, ST WA G 7T R 2 507 FATHEL, A A IR Hf HiF 2 itk
ETAEG T EATHE S LU BRI AR AE F (Yu, Duffy, & Tepper, 2018; To, Kilduff, & Rosikiewicz, 2020;
Lee & Duffy, 2019; Dineen, Duffy, Henle, & Lee, 2017; Cohen-Charash, 2009), i3EanifE# fr 5<% 5%
FEXRT O THIVEARAE R . IR, AEE 4 Tl N AP BENX — BN AT 54, AT A2 L A R i g
B SCHERF= A DTk . (H 3 SE BT b2 R RIS LRSI 7, DA R OG- 38 E Wk gr RS Wk o 14 2y
FKtgerh, O KEHISHSTED Ffe H, A VAN 15 % (deservingness perception) e 5 & 3 i il
S g P ) A B B L T K AR B 2 — (Appraisals of low deservingness increase the likelihood of
malicious relative to benign envy; Crusius & Lange, 2014; Crusius, Lange,& Cologne 2017; Lange &
Crusius, 2015a; Lange, Crusius, & Hagemeyer, in press; Van de Ven et al., 2009, 2011b; Van de Ven,
Zeelenberg, & Pieters, 2012; van de Ven 2016). X SEH 5 HA— & R AE TAEA AT, EMERIE L2
AT DMET B TAE PR IS 25 547 0 il o [RLt, MERAR B, MR IR AN R AR, DRGSO
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BA S R DT AN QR . O T SR A U BCSCER P AR HESAE T, AR HIPE IS RSk
X R OE B AU TR, B4t BRTH A e E S S H. R, R ERARN S EIRY
MURFRE AUX — BRI AR A N PR L, AR HIBME TR TR, DUFZHE H 24 5 R ARe i B R
5Tk FARHL, BP0 EZ AL, 1R BB DAL 2 EUBOCER AR B . BT R L R WA
BIF 902 VB TS DL RS TR B (R BB AT DT ik B2 =N 7 Tk AT 1% . Bk in T

B, WEH S BRI

V& BIBA R GeAi L 14L& LR e SCilik . HoAkHh, 153 P\ LL“social comparison” (JE3CHHT)
At S He B (b eI F)) A S 1], L Google Scholar Aeb [ & A48 2% 51 4, 76 [ N 4 K3 7]
fudE Academy of Management Journal. Journal of Applied Psychology. Journal of Organizational
Behavior , Administrative Science Quarterly , Organization Science , Personnel Psychology . Organizational
Behavior and Human Decision Processes. Journal of Management., Psychological Bulletin, Journal of
Business Ethics . Journal of Vocational Behavior. Management Science . Human Resource Management,
Human Relations. The Leadership Quarterly . Journal of Applied Social Psychology . Journal of
Occupational and Organizational Psychology . & EEH 5. ORI EEIFISHHMTIE R, RN
()5 2 2010 4F 1 28 2022 4 7 J, WAL 3979 fe &, RS MBS —— &
52, REARE] DAk HB R R BN 5T R I SHIE SO EHE 57 1R, BT BT B LA
WA 54 /. BT AW FEGE BAT B 2, A HBARHX Le it e AT i EE, DAA AR i)
A HH B SCRR R o 8 SCHRIE IR, A3 AT A A WA SRR A T R 25

(MM T RL AL, B T EAT HEIIF 7K 2 361 Festinger (1954)4 H 4t 235t Lb B8 (F8
FHEBK 52 8 EATHEREISCEF 24158, (5N 79%), FRITEARN @S0 0S-SR
M A5)_E AT b A ) 5200 25087 (Campbell et al., 2017; Downes et al., 2021; Tse et al., 2018). BAET &, %
ROV TR 2 3 T4t 2 U BRI LUBR AR FR H, EIR 2G5 N, BAT IR BhE (1) ik 7 TR
FIE S SN RAER. (2)4 TR ME) A 17 E TS, HEmsoR i TR s 5
PRI AT (R BP0, A BRf 247 %) (Campbell et al., 2017; Tai et al., 2022), FLr, %
RIVHE I EIRT T 4= (Sun et al., 2021). #EA%(Tse etal., 2013). 421R(Kim et al., 2018). &7 (Tse et
al., 2018) AL I A AE A, JEH 2 2RI 5T 5 = S (W1 Breidenthal et al., 2020; Koopman et
al., 2020; Sun et al., 2021; Tai et al., 2022)

JUERLE 1996 4, Collins BIRfiTE AN TR AT HUEGR T B IRIE S I3l (2 4R0 AT
B0 % T BAT R H RS A AR 7R Y RN I BIF FEAR G D (E 44 38 AT LB B — SN BF 72
X 15 FRRIEHARR) . B AR, 1% RAIHE TR 2 3 Tk 2f EER I AL B AR 4R Hh, 7E3R 1 1
W, BATE A S B I (L) BOR R TG B 55 HEO R FEE 5 (2)45 A Ty R s A1 3) e+ H 3K
WES:, BETTIUR R IUER 6 B0 RAE X B 3R AT A (3t i B . ABRARAT AR 2] H
I TIEE) (Pan et al., 2021; Watkins, 2021; B 75X, 5K4040, 2020). o, Z RPN T R
S S RPAER.

MCESCRT AN, XSt 5T H AR ERTE AR I R T B S 1R T B A A AR & EEBE MR AT A PR
FIE— M (7 52 B AT B SHER AL, 44 BRBE—RMR), EARIZEE SH—FA. ZE
— & (Campbell et al., 2017; Downes et al., 2021; Tse et al., 2018). % T HIZ £ LT AATE, I
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WA NAE HSR R T .
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GAEALE S AT LRI 80N T B 4F F (Kim & Glomb, 2014; Smith, 2000; Smith & Kim, 2007), %fFH:
AP 5 (DA 1) B AR AL 3 21 (Campbell et al., 2017). ASIVE A 5 TH5 2 1 5 — A it A
PR R, H B AT EEE BTSN R AT AT LR R0 1) R I i R (Campbell et al., 2017).
TE LN T AT B ARG T, iR R B T ONATT A (R B T T Ol BB G, =0, 2021) 8
T EFEERAMBER, MEERGHEA NS RHESE R BT BN &), 8% 22T FIEAL
B PR AR AR b R B AT SREXAT 3l (Campbell et al., 2017). ik, Jy 7R AERATRI,
R LR B, RATHEESINAE IR, MRS R R AT BNk
AT AT ) S50 8N ) TSR, I 47 4 85 G 22 S A s i L PR 12 L 2% A4

QAP 2 L AW T AT R, AT BB R A s Kk 2 R AR AE — s Bt B rh, DAL
FERTHESE _EAT ECIRAN [R5 5 Mo 25 (1) 3 R R 22 T ARG N EL s« LR B ARk R A B DY
ANJ7 1 (Ganegoda & Bordia, 2019). FH, WEEFHHAEAR T RICENREERZKAFEER, W
A RT3 BB A EAT UASA [F) 5200 2508, 0 S IR 2R 32 B AR <P B (can do)iX — M FE R, R
7 R ) B R AR R IR FE IR SE AN AR S5 AE 7 B LB o L BBON GOR BRI (B AR A 7] B SO R
FF)IE T2 XS LU (R LA b B R b 193 FE F (Zhou et al, 2022; B 75X, FK414T, 2020). {H
BRI E B R MA R FANME“BT 68" (can do), HER T E«FT38”(want to do)
(Lazarus & Folkman, 1984; Ma et al., 2021). H Ik, MA“HTAE”(want to do) i oeH a4 AT ik
FR, HX—AFERDZR S B SEIRE. B, WX R ZERE 0 SR BAT T
IEAHRS A T, AR T4 I 5¢ T 10 SR 2= B
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B BIANRIL, FE4EFF AR R AR Bk PR BE Al b, AR XS24 R PR R 5 5 0Tk, N T IRENZ
I SCHRAFAE [ 22 SRR FEFRATTR T U7 EAT EEBCBEAR, AW FCI NN B R, ST i
M, MR BN K 2] 1 7 AT BRSO ANMARAT N BT SRR, I AR <P AR K 48
NP B H RS R Ao 2Tt AL, 1EE B3 EAT T2 1E, DURERTH Bt
TR BV TTRRANQUE . B AR A (BB AR 1B R .

HARH, ARTFEET S AP RS, AR B R 1 ERY BAT BB T B 3 A
W A5 NN, BB Bl AN [ A2 OML A R Fr 2% A AN AL L ASBIE ST, AEARZK TSGR
W E bR G OO, 5 A 4 B AT RO SRPP A a B, 2 MR 3 T ERBOR B 24T R
R, FERSRGEY] HAR T FETEO0T, 5 T T8 EAT PR oAl sy, 2 R4 53 TR A
EFXT LB RIS BT At ZEMB IEARRI O EERE b, fE3 HIRAIE M SC RSN AT T 8%
BB, £ =N E R TR B 60 IR 240 LA 5 I 720 A A BREC XA SR BIE BT
BIEKER. HIETES LR EBHIEL.

Vb ka2 B social undermining BN ABRIZER, (EEHIIES T (OHZER) FHEVEXRTZ
A B R (40545 2016; 4RiM%%, 2013), ¥ social undermining & P& B HE £ BRAD .
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Eb A5 B 5211 %5 (Campbell et al., 2017; Downes et al., 2021; Tse et al., 2018). AHE 5T A Rz, MR
AT HOX — BRSO, R EAT IR A — N OB R R, RS TR AR VAL E R
RIRT B3 AT U RIS RN, XA A TR IR EAT B RX — USSR AL, T e kAT
Fe T A4 LR LG I A 5 3R (Lazarus & Folkman, 1984). [FIiN, IUA 5T AT LR IWT 78 K% 5%
AN EAT B R (W= SiRcE . B 7 T.45)(Kim & Glomb, 2014; Lam et al., 2011). {H
KT AT e A R i MRS T B3R B AT RS G e 52 m AN BT R BV SR A SR TS B
A PR (Campbell et al., 2017) . AW FTIET TN FRIVEAG RS, PR3] 01 THRY AT bea@ s 52y Hoal
FOVPA, BRI 5 B2 S AT A S BEIIAT N T S M RNz, A BT BRATT DA TE A TR B 1
MAB IR PAT USRI, A 7RG B T o T4 S B N R G e B B AE AL

@A TR T BRI _EAT LB W 0N T IIARREN LA o UG T4 2 LU IR AN OB 52 K
2 RETRHENPRIE], Hi Tis. S5 BRI L T AT LERSE M RN H A1 (Kim &
Glomb, 2014; Smith, 2000; Smith & Kim, 2007). A 5T & BRI 25 RN 2 48, MRS 1
VRN FVE AL JR TR MR S an 0 £ AT R B, ASHEFEEE T I AR e, i 5]
NPRAR VP A R VT A X AN AR A, IR DA R RIS 26 0 A0, %0 T B BAT L
BOR G Ay T RS b3 T e o > A 2 BEHAM I Ak SR AN R 4T D9 SOS2 T N AE A RIPTLER, X0 H
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IR (IS SRR T BIE R T 50 i A A2 RO &8 1 JR T I e i 1 58 2 sk i
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KT B B AT LU [RI 52 M0 39087 1) 32 5 DR 2R 3 AN “ BT (can do)iX — MR &, R 1T T
P2 1) R R RR IR 3 HEREEAMARE T, 7870 25 FLE X DRSO SR BRI A (R AR 7] B3t R 55)
I AT LE(RIBr EL et G L) %008z A )34 54 A (Ganegoda & Bordia, 2019; Zhou et al., 2022; 5755
R, SKRLL, 2020). HAZU Ma 56 N (2021)Fr &, MR s 7 N I AR ANV G T/ MR 4 fil&, ik
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CEERET TR P EATH 2 RO ST BV IR AE A - A SO 1 AR B B AT A 25 LR M4
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SRS H Y E S B LA B AR A S BN S5 S0 M BN G A A AR AT B
— AR SCRA LAY AN LA S5 P B DR G 1 B R, T HL IR ATE A R G W AL 2 LR O SR
RN, 8RR LA FARMESZHE AR S R S oTwk . i, S R AR R A H R T KOG
TR RS M R IL(F R X LS L AHERR LR 3 B 2), 1E& BB 2 Tt
SRR B, SRR T TAEIE DU T T R BRI DTk . B S B 40 N R2 Pl

BEKIEH Hiz R0

RTERS RA7HE

» ] ER

BRR, YEE BN NI AL LB SO EE . AR AUE IE RIS AL B 18 STRR = A 77 T[R4 1 1)
A

B, WEH S BOCRAEE.:

VEE BN RSB | A2 LB OGSOk, By, 15 HIBA LL“social comparison”(JE3C ) Al
“*t L (b ) AR, L Google Scholar AT [ & g8 2R 5148, 78 B A Ah i KT 4
& Academy of Management Journal. Journal of Applied Psychology.Journal of Organizational Behavior .
Administrative Science Quarterly, Organization Science . Personnel Psychology . Organizational Behavior
and Human Decision Processes. Journal of Management., Psychological Bulletin, Journal of Business
Ethics. Journal of Vocational Behavior. Management Science. Human Resource Management, Human
Relations . The Leadership Quarterly ., Journal of Applied Social Psychology. Journal of Occupational and
Organizational Psychology . &5t OFE2ER . MAE IR TIER, KRS N 2010 4
1 % 2022 4 7 A, WG E] 3979 JR 30w, RS LM MEFEBIEE >l — —HZ Sk, BRAFE|“BA
o A B H A RS B AL R I SEUESCEREEE 57 R, TR EATHEBIX—BR A 54 R & T
AW TE B FAT LR R e ma, A3 A B L F AT AR B, DU AR () ) 42 H B8 5 STk
il ATHEEEEENRERE, XMOSABFEN LR RL, @ TR, 15 B K IIA STk
FELN T 7 ik

OMNFE RLAW, B KT AT LT SR 2 56T Festinger (1954)52 H (4L 23 LL#E 16 (FE

K R2 & IEME IR

2 s Ch R BIBKE social undermining BIVE N ABRIZ R, 1E& BIB\ES I T CLIEAAR) LI e C#k
FZAR R PR (Y4054, 2016; kil 2013), K social underming FrIEH A& T A 2 BHAT
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FERK 52 5B LT HERISCEF §2] 4158, 5N 79%), SR EAR A2 (ST AT - C R
A5 AT B A5 () 5200 25087 (Campbell et al., 2017; Downes et al., 2021; Tse et al., 2018). BAET &, %
RYNV TR Z He T HE 20 BB 0T e Bg AR, AEIRZ AN T, FATHA 2@t (1) ik A TR
FH G5BT RIZERE . (2)%4 i LA R 3) A 40 B FRMES, Mok i TR BT X LT 5
IR YEAT N (UHE R #E2 A, A Bsf 2217 %) (Campbell et al., 2017; Tai et al., 2022). HH, %
RO EERT T 4= (Sun et al., 2021). AT (Tse etal., 2013). #21R(Kim et al., 2018). 7= (Tse et
al., 2018)%FIH L /L R A AE A, JUHE L 2RI FT & 3 5 (W1 Breidenthal et al., 2020; Koopman et
al., 2020; Sun et al., 2021; Tai et al., 2022).

JRUERLAE 1996 4, Collins BIRfTE AN TR AT HUEGR T B IRIE S 3L, (2 4R0 AT
BN A T HA R H RS RS R YO RS R ARG D (FE 44 18 AT U B — B B FE
X 15 FRRIEHARRR) . B AR, 1% RAIHE TR 2 3 T aonf LU AL B AR 3R, 7E3R 01 5
H, BATE A S B I (L) BOR R TG B 55 HAEO R FE A 5 ()45 3 oy Rl s A1 (3) 4+ H 3K
WE, T ORI 0T LU GOt st B R B AT (R B . AR A RAT AAIZE ] H
FIETHEE) (Pan et al., 2021; Watkins, 2021; B 75X, 5K4040, 2020). o, ZRFITF TR T R
S SRS RPAER.

MESCRT I, IR T MARAR BRI AR B 2 TH B 1R T R A B B AR LB AMEAT A= AR
B —FUME (78 52 MW EAT OB SEERT AL, 44 RONEE—RNW), BEAFEE S—A. EXE
— R (Campbell et al., 2017; Downes et al., 2021; Tse et al., 2018). % FHUH 2 LU TEAATE, BIA
&G B A T AEHIE BRI IR BAT EUBGRE M AR, A R TR R IRATT I R I B AR,
WA N A E B4R T .

QUM KT 42 LU R S5 S (A 70K 2 AR FIE 4 MRHLE], 81T T2 S B
AL S AT PR N T 4 T (Kim & Glomb, 2014; Smith, 2000; Smith & Kim, 2007), %}FH:
A 5 (B R0 ) B AR LA 53 821 (Campbell et al., 2017). AEIME A B TS 10 5 — A e kA
PR ERIE AR, 5 H AT A TN FAT AT He A ma s S 1) JE i 2 (Campbell et al., 2017).
g N T ANAT R AR TG T, oAU S e T AT R ER A T T GOV RS, & fR e, 2021) . B
AT AEFEFHAMEE, MEEIRS XM R 2{E B (0 EAT HE0 R B, 18 % 25 TR BA
HT TR A 0 R Sfe S i R 75 A 4T SBT3l (Campbell et al., 2017). 1tk A TIRALIRATTATER
2 IR EEAR, RATHESIAGEIRIA, MIAFIFEREALH R R IR AT B AN 4
AT XTI S SEMa 8 R Fe I AR, 87 70 1 JHC 222 S A 52 T 200 8L PR 30 57 %A«

APt S AW TR, _EAT LR RN Bk v Kk 2 R AEAE— s Mg B, AT
FERTHEE _FAT LEAAS [ B 52 S )3 S R R T A9 9 b EEEON Sy A bRk S s 8550
AJ7 i (Ganegoda & Bordia, 2019). HH, HEFEREEANH BB RENEFERZHIUIARER, 0
B RT B U AT FUBAN R 820 2808 32 5 R 35 32 AR “ BB (can do)ix — M B2t k, 1R
W7 LR 1) FRARRE IR | 45 i I AN AARRE T AE 23 B LA G L0 SR BRI (RPRAR [ LSO B
F5)IE S0 L (RPRs Lo SR T )88 H i FAE H (Zhou et al, 2022; B 75X, TK4141, 2020). 1E
RMEF & E BB RN G FAME<Brie”(can do), tHHRF Mk <pr8”(want to do)
(Lazarus & Folkman, 1984; Ma et al., 2021). Hlt, MA&“HTE”(want to do) < H a4 FATHhEs
SR, HIX AR Z RS LR R STE. Bk, IR R BRI B IR FAT
IESRZON AR, AR T3 R X TR R R .

B, ETHEREXENA AT GEIEER:

A SN FL A R T S b — B SCRR SR 3 Hh A L LR AE B SCRRAR B ) Rl L, A
B RIBNAI, FEYERS IR A AR Bl PR ARG b, AR A28 AR R B R L S DTk O T IRAb 2
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I SCRRAFAE [ 22 SR FEFRATTXE T 17 EAT BB PR AR, AW FE I B R, SINHT IR i
MAR, MR RN R 20 1 U EAT BRSO NAAT N B XUTT SRS, I AR <P A8 i A 4
IO S L AN T T A o 2T, VRE BB EAT T2 1E, DUERTHiT
FERI BV TTRRANQUE . B S iR R a0 1 18 R2 P

HARM, ABFFRIET S RPPAE RS, BRI N RIHIAL A R 1 BR Y EAT LEAC I 52T B O
W A4S N RN, BB B AN [ B A2 OB AR R F 2% A ANA AL ABIE TS TN, 7EAR/K T SR0IE
bR SR OLN, SR B T4 EAT ERBOS ROP A ki, IO 5 1 BBOW B S AT N
M, ERSBGEY] HAR S RETEILT, 53 BT TR EAT ERBO S0Pl By, 32 i SR A 53 T oRHX
XS E BRI S BELAMAT A% EEABTEARRL R EERE b, fE HRAIR LSS B AN HAT T K
EEE B, =R AR TR A 60 ANMEIBAH) 240 A1 & 8 720 S N\ BRECXTFEA SR IR UE BT
BIERER. 5SS IR EBMIE.

B=, [BIEER R GIRT A TR :

OABFFBIN T TG AT HEIX — B R A F BT A « BUA 5% T4 & R BTk
Z 3T Festinger (1954)3 H 14L& LU, #RUT BARN B (WS, F-MA KR Hi )+t a
Eb A5 B 522 11 %5 (Campbell et al., 2017; Downes et al., 2021; Tse et al., 2018). AHE 5 7 k%, MR
AT — AR S O, B IR PAT IR S N — N O E DUR, HREE S R ARG R
KRG IR _FAT LR IS i R, XA R T IR LRSS EAT B ROX — OB B T U, EE AN
KT AL R LS A 5 5 # % (Lazarus & Folkman, 1984). [A}, 3G 55T EAT LR R K Z 5%
AN EAT B R (W= SiRcE . B 7 1.4F)(Kim & Glomb, 2014; Lam et al., 2011). {H
K PAT R Al R AR B R AT BB AT B AN 3R T R BIRRAG S AR SR T b
A PR (Campbell et al., 2017). AHFFEHEET K NIV EEE, SR A T4 A 3208 (intrapersonal
effects), ¥Ri 52 TH7 FAT GG I B2 ma FA JprAl, bt 5 82 S 47 At 2 BANAT R i< )
SIS RN, A BT BATCURE AT RIAEIE (A B R ERS BAT LU s 28, [RIB I B T Ao
FeF A& i N R G e B BB HE L,

Q@AM TR T B AT B Wk BRI HIMRBEN LS o LU 5T 42 B S s (1 72 K
ZRETISENMRENLS, K0 T BPRS RS LT EAT LS d0s R H(Kim &
Glomb, 2014; Smith, 2000; Smith & Kim, 2007). A 5% K B 15 B RN L 2 A6, AMA<A (1)
PN FIPPAL IR T AR MR S el i £ EATERR . BLRHh, ASBF SIS TR RS B S, @i 5
N R VA AR P VAR X B AN AR TR A, AR R BRI 28 1 AR B, 2 T RS BAT R
R ] ] SR AN G TR 2 ST R 2 BE A0 P A SR AN FIAT A R S I FE A FIATLE, 3X o H
BT AT 2 WA TEA — S5 10 ISR AL T F AR R L, NG 825 B TR R bAT R 3L
AHCHES TR (W= S Ty B R T 8 0 TSmO (R I FEFR 4 T FE 2 u b i
WA

QABFFIRE T B BUF 4T WS AL MRS BT 437 . HOA S DT, LA
KT B B AT LU [RI 5200 30087 1) 32 5 DR 2R 3 AN “ BT (can do)iX — M &, R 1T T
P2 1) E R R RR IR F I EEEAMARE I, 7870 25 L X PR Ao GOR BRI A (R AR 7] B30t R B 55)
I AT LE(RIBr EL et G L) %008z A )34 54 A (Ganegoda & Bordia, 2019; Zhou et al., 2022; 5755
M, KRLLL, 2020). HA2U Ma 56 N (2021)Fr &, MR s 1 N I AR AN T/ MR 4 6K, ik
BT A5 B il e T AR RZ.0 B b BHIE, AMARCBIT AR (want to do) @AM I s 77 X ik 72
AHFF N R TSGR H b T AX — i 1A &, A B T 3RA TR 7 0 EAT HBoX — K 77

8 bR PR HIBCK social undermining #17 9 ABRIZH, (EFHINES T (OHZER) FHE v EXRTZ
A B R (40545 2016; 4RiM%%, 2013), ¥ social undermining & P& B HE £ BRAD .
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M2 F) 2 — AR (<9, A B TR G BUA ¢ T HY EAT EUBARR AT AR RS X — T JE 45k 2
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B 20 HREAIS BRSO, (O)MEETE 111 B T bAb s P, R R I 2 7= A
PR, A I AERIRAE T, AESRZ G HIR SR 5 S, XM RIR LT L8 9812 5 (MR X
TR (I HA), PRSI IASEIRE S CEAE S N L A5 B 45) Bt o g Ras a2 s, ol
PARARIUA: 22 LB FAZ 0o i o

B R
SRS AR SRR A 58 W NI & B DR R BT 8 M7 S0 38— AT
EIJA

B, AR IR

RGN I, 1EH B ZR B S fE h, AT SCR BB IERY, b TRz RIR . T
ARKCEERA R, BRI B RBHEXREOERS, AT REEXHRE, /5% I
T FCRT AT R SRR #R 7, FFAEIZEIR BT, K 5] ST 3R A 2 U 18 SR ZR A 1
W T AT IR R RE . dit, RS IRATH T RIMERRS], ARORE SCIRERIR TS, E T %O fF B AE
S5IE(ES N pp. 1-2)MEERE X (GES W pp. 12-14) 18 572947 P {43 «

U AT BB SCRER 34 -

KT BATHER, A 538 E 8 w8 R IT 78R v . BffkHh, AR RZET
Festinger (1954) 2t AL 2 LR R, RS HAR A (ISRl 90F-H Rk & L B &) itk 2 ELL )
SO R, Herb DLV A %08 (5 32 5 (Bamberger et al., 2017; Kim & Glomb, 2014; %4, Je37.2€, 2011).
Bk, Z RV K2R TrE2x LB AR g Rt i, fEIR 215N, BT E (L)
ik R TR E & 5 HBO R ZERR. (2)% A LARE KM E) A 1 5 IS, #EM Uk R TR
BT EEEOR G BB YEAT (e R 4R BEA. ABRimZE47 %) (Campbell et al., 2017; Tai et al.,
2022). i, Z RV EEHEG T 402 (Sun et al., 2021). FA(Tse et al., 2013). #%R(Kim et al.,
2018). B (Tse et al., 2018)5F G L fEH A FAEH, JCH R4 S #T 7T 5 32 2 (W Breidenthal et al.,
2020; Koopman et al., 2020; Sun et al., 2021; Tai et al., 2022).

S FAE 1996 4%, Collins WIHfHE HIAMAT K EAT HUBUR T B R =B, (HE2HN EATH
BN 53 T HAT R LB 280N RIS R 7 KR R B FE AR R 2 o ARG, 1% R BT8R 2 5 T oot
EEER I R B A TE 1, BRI I B b, EAT BB 3R Bl (1) Uk A Lok B & 5 Ee s R LR
v ()45 G LA RS R AN ()4 TH B FRMER, BE T 23U R IV X ELBON AN B 3R AT
(W R ABRARATAMZ 2] BISETHEE) (Pan et al., 2021; Watkins, 2021; & 75X, KL,
2020). b, ZRFIDFAARD T RIS SOREE AR P/ /EH (Pan et al., 2021; Watkins,
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2021).

e EiRBt e, AT U BRI BN R 2 R AR AE — @ s S, DMERFFL G THEE BATEE
WA R RN A A R T H Gt . BB R AR R RIS UA . o, L
BB RHEAE N B R BN SV i 2 A R R R, DA T AN <P R (can do)ix — &
K, W T HCECE RO BRI . RGBS I AR B 40 B LR B B R B
A3 S 5o EU SO AR 32 4 i (Ganegoda & Bordia, 2019; Zhou et al., 2022; B/ 75X, K414, 2020).

W ESCCesR &, BEf ITHWEBMAFRE=AIR. BHE, AL THS R AR
Z BT Festinger (1954)F2 H 2% ELERE, 0T HAAN (SR, UF- IR KR FHiHE) 12
LA R 087, LI B RE 7 A 56 T4k & LRI IE S T USSR T A 2, HOANFI %A B4, 3K
— & (Campbell et al., 2017; Downes et al., 2021; Tse et al., 2018). FFIK, LA T2 LR LM 250N
WF 9T R 22 MIE 28 BRI SRAR T AT E A s2ma WL B (Kim & Glomb, 2014; Smith, 2000; Smith &
Kim, 2007), X oAt 57 (Anil kn) R H L G4 /b (Campbell et al., 2017). BJE, MAXTHE&1E
S RSEAY R T AN BT B (can do), tHELRTAMA“FT 48 (want to do) (Lazarus & Folkman, 1984;
Maetal., 2021). {H H #i“MAE AR IX — M FEAR /D 32 B k2 U I ORTE . DN T RANZ T SCHERTE LA
FAFAEM S SRR R IATN TR EAT LR ER AR, AR RN MEAR G R, 5B BB,
AN AL S 220 6 B 37y AT EL B AT AT SIS R, T AN Fr A8 R 4878 73 B
L7 AL S O ()30 S A

A4t FEEBHESH:

TEE IR A B R b, RS B2 T R A R A B R RO AT g, =
AMB i BB B

(VAT SRRGE A BAn SR AT RN 1E3 [ BAARYE & 7 AV 218 (Lazarus & Folkman,
1984) KA UFH AT THRSS BAT WS IR N EP A Z 26 R o S0P R IR FE H, H A&
ISR B AR T 0] 1 51 TAE VPl R U5 19 9%3E AN B (Fisher et al., 2013). &%k H b3
lF1) [ 53 5 SevE B AT ERABOH RIX — Y 046 ST g (Dowens et al., 2021). FIf LAiZR7 63 T 76 ik
175 BACHE, B ZHOGES] FATHREO GO0 3 B illeas . s @B RV A BTIs, b, H
2 A) TR _EAT PO GOX — R TR ERRGR . A, R SiRGiE B H AR R 51 T8 OvE AT HRER
Sof G iX — 5 TR I PP P T A (Dowens et al., 2021) . %255 03 TAESH TS BALTE, &80 2 5e7E 3 |
AT Gont B HRI LB R TR R R S SR R e, LG ERF, DR A 1) 43X — R 0 YA B
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UEHT H AR A MR N BE 2 AT AT 24514, R 4 5 1R B AL B A 2 15 2. (Downes et al.,

4 bR C R R B social undermining B A BRIZHR, (EEHAES T (OESER) BB FELT X
At AR (A5 4%, 2016; Kid%%, 2013), K social undermining BN RIS SO AL S BRAD .
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2021). AR SE AT ROLT B O, 2R TR ELBOS Al ki, AT ) 5% 1 1 b A
R3] BV ER SR T T AR ) B .
B=, BIEETE BRI TR -

OABFFBIN T HW B 4T X — B R A F BT FA - DU 5% T4 & BTk
Z 3T Festinger (1954)#% Hi fUAE 20 ELER IS, BRI HAR P R (SR, S - R H 52
EV 52 O B2 00 255 . (Campbell et al., 2017; Downes et al., 2021; Tse et al., 2018). AH 7% 7 kiR 1%, MER
PATHROX — R AR S R, KRS EAT R S N — AN OB YR, A T A RIS R i
ARV B AT BB BRI RN, XA R AR B AT LS — U  E A LA, R AT
KT RIS A5 53 % (Lazarus & Folkman, 1984). [AI;, A 55T FAT LAWK £ 56
MR AT IS R (s Si8cs . A R T.58)(Kim & Glomb, 2014; Lam et al., 2011), {H
KT EAT AT EAMASR T B3R . AT HLEB R AT S AMA 5 3R 5 15 B A S DGR B
547 fR (Campbell et al., 2017). A7 IET IE AN AP 1G, R0 02 THUg EAT E i e m oA
EOVPAT, BETT X G 22 AT AL £ BRANAT NS ) S M58, A3 BT BATT LA BE 4 T AN AL
MAE RIS EAT R RSN, (RIS 7RG B T8 o6 T4t S LT N R G152 B BB HESL .

QABFFIERE T 5% AT B MRS R T AR o LU 56 T4 2 BRI RS (K 72K
ZRETHENBRILY, 5 TR, SRS R MRESEEAL S BAT O ESE m R8  FIE FH(Kim &
Glomb, 2014; Smith, 2000; Smith & Kim, 2007). AHF 5% K& BLE < 1 T5 L RN L 2 A8, M4 (1)
RN P IR T RN S i T 4 AT . B, A AU TR A NP S, @ 5
N R A R R P A X AN T A, AR N T R RS 4 A B, 20 T R BAT L
BT Ay ) RSl 51 T 2 S AL S BHA PR R AN FIAT v S B I FE D EATLER, ax o H
BT PATHE S WA EEA — B R I SRS TR IR, o8 5 822 B TR IR FAT Lhis R
FRHEISTE (W SR T SR R T, F 3R T )H 2 s 1 BT FE SR A T 2 etk il
WA -

@AB AR T BB BT R E RN 4R . Y& g, Ba
ST 23 B iR B AT LA R B 2802 R 320 7 TR 26 2 AR BT g (can do)iX — FBE R, 4RI T
bU A3 1 1 TR KB I b R AMARE IR, 740 5 HL o L5 0 G SR ) A (BT R o L 50 5 5%)
I X E (R LB G ) ks v (1432 941 FH (Ganegoda & Bordia, 2019; Zhou et al., 2022; & 75
X, FRLLLL, 2020), HEU Ma 28N (2021) 7 5, AN 7 Bt R A G TN bk, 3
H U T FE VR A A A 2 T A O B AT . BB, AMASHTAER (want to do) AT FE J1 st i .
AHFF N G TERGE ] B bR S X — SR A &, A B T JRATER A T8 B A7 Hisx — K /738
PP A Sl e AT T b AR AR RO S 1S S5 ) P P8 . ) S E 5 i 1 R TSR A e 31
N, Hea i T4 B AT OB S R, R, ARGRGIE S 15 1 53 TSR I AR AR, &
1) T4 LLAE R R BkR o eIt 220070 B 0 B A 5 B3R AT 4R B B B RIS b AT LA IR 4 R 5
W 5082 £ 5 — FE SRR R < B AL, A5 B T ok & B 56 THRI% AT HLABCRUR RS AR R — T JE 4518 2
EIEMAES
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DIMRHE iR W, FEANAE — SR, JFEF M EdE. 25 Bk, IRINE R KB IE .
[B] R :

A% T B R A M ETE W . 2 WS 23 AR, FRATTMAREY 5T Rk ik A0 ) 7
(A B R, AR IRIBAE T Y A T 26 AR R LN TR 2RI BRI EAT LU s2 s vy, Fif
Iz Barerst s, B ars S 7 e B A4 280 A I 4 ie (RIA A% 2, 2019), Hik, 1E3 B
FEIRAB I SR P A (R B 3 B B AR B IX X .t 2Bt s SR At (0 AR A 5 Bh i,
Je SEBAER 7 b 2 B AR FUIRASZR Y B, KR R B AR R H A B NS

A, o T ihl AR Bk i, e VR HIE AR 2 TAE hak P h e B4R it 1 HE K
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BIR

HRALERL:
PEFARYE b — R WHHAT 7+ R SR B A S IE AR S . Frie i iR . R TMERE
Fr2ie, HAFRMSCERE L. CEFCERREEE St nE A s 24, 17300 .
B K

A SR B R L SN A ST e B . AR BN ORISR T e tH IR 5 B WA, X
ST AT A SR R R A AR E BN . BTk, EE BB A a4 B 1= LR ST
(5] S o [ 8 40 0 T S 32 G oAb 35 F S 68 AR BRiE

JUANGH7T o] B 275
B L BB PR HCGRAE BAR R, GG B SR, 23RS —, JEEAE
SCH B R B AR B BT A B SR, R DA R .
[B] R :

SR A EE 0 R O B R AN VR HIBNE IR B SCRa 4 T AR B A S — N BiakiIE
B E bR F . BN, EIESCRE— IR INZIAN, FREE TS g i e, FEmeAgRe. Bk
N, SEGIEM H Fr-S 5 (Performance-prove goal orientation)fF A/MAE 22 K RERE |75 ki \ K J
LA B BE 10— H bR S 174575 (Elliot & McGregor, 2001), 115iEZ LI p. 2.

SR
Elliot, A. J., & McGregor, H. A. (2001). A 2x2 achievement goal framework. Journal of Personality and
Social Psychology, 80(3), 501-519.

B 20 fEEEESRUE 5 AR S80I B bR m AME, X B SRR 2 e Ak
SR E, FEA AR A (Watkins, 20217, XX — 048 WL 3 FANIE Cins SR80 H AR A
AIREIN Y H S IRE 12 W LA 2T 1D, BRUESE B 5| FIIESRE Watkins, 2021 & 75 & % 5 A] DA SCHEIX
—dE. JATFAHE T — T Watkins FEC, HICEARSIFABHBAERX — 8. FL, @EE FHE
M — TR G EE, RER, WES|HEERR. E20 reference %3 H¥IX— . 4N,
Watkins 30 & H 5] H T Dweck, 1986 &, X A2 15 A2 B A 1E 1 275 kg ?
E)R

SRR SR ) S R WA TS . AR, 1R B BMF AR 1 i s 54 th Ak
AIHABAR I CHR . Dweck (1986)7E H G T JLER Wiy, FAHEBIAMA T S A (46 i 3GIE
AIZ 5 Rl H AR T m)) A S A B AR TR, FRERE SO — PR R TR AN B AR R 2
JREA, Dweck (1986)& 3. 1 MA 2 ot LR AN [F] 1) H AR ELIA), 5 B AT P O S50 R PR B AR A [R] 1)
BeJIWL. 55— iR 2 BE 1 0 (fixed ability theory), X FRSZAW (entity theory), M IN 9S24
A — P A BESUR AR, 5 R EEREFRIUA . 51— s A 68 /7 (malleable intelligence
theory), PRI M (incremental theory), TACARE VI AT LIS 45 J1 k4@ w1y, i TR HEE 2] B s
B A, 4 Dweck (1986)7E HAf 7t Fh 2 /%, “Basically, children’s theories of intelligence appear to orient
them toward different goals: Children who believe intelligence is a fixed trait tend to orient toward gaining
favorable judgments of that trait (performance goals), whereas children who believe intelligence is a
malleable quality tend to orient toward developing that quality (learning goals). The goals then appear to
set up the different behavior patterns” (p. 1041), EAKFEE. HArFHAITARKKAT L TIE, (FE
Dweck & Leggett, 1988, p. 264).
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Table 4

Model of Social Motivation
Theory Goal orientation Behavior pattern
Entity (Social/personality Performance (Goalis Helpless (Avoid
attributes are fixed to gain positive risk; low
traits) judgments/avoid persistence)
negative judgments
of social attributes)
Incremental (Social/ Learning/ Mastery oriented

personality attributes development (Goal  (Seek challenge;
are malleable qualities)  istoincreasesocial  high persis-
competence, tence)
develop
relationships)

Note. Predicted interaction of goal with confidence level (depicted in
Table 1) is omitted here for simplicity.

K R4t s bR

Dweck A1 Leggett (1988) I HIF 5t K fiE 77 1) 70 [ N 2347 K BIAN & — S PE 6 e G L,
VandeWalle #1 Cummings (1997)7t 3CH vF4 2, “Dweck and Leggett (1988) reported evidence of
individuals holding implicit theories about the controllability of personal attributes such as intellectual
ability. These implicit theories are associated with different goal orientations. Individuals with a
performance- goal orientation tend to hold an entity theory about their ability; they view ability as a
fixed, uncontrollable personal attribute. In contrast, individuals with a learning goal orientation tend to
hold an incremental theory about their ability; they view ability as a malleable attribute that can be
developed through effort and experience.” (p. 391)

Jo sR TR T Dweck B fUEEAT T IR AW ST (G, Bell & Kozlowski, 2002; Brett &
VandeWalle, 1999; Nederveen Pieterse et al., 2013), &1t — 1 K, BRSEZBAEH B S H
(Performance-prove goal orientation, PPGO)HI/AME, Xt B 5 68 772 & B Kk 2 v g 2EiE 1, el
FRADEMA . 41 Watson 55 A (2013)7EH SCH B # J2, “people with higher PPGO tend to
conceptualize their abilities as fixed” (p. 644). Dowens %5 A (2021) URIE B, (RSFGIER H 55 [ MK
W ARSI 2 BRI R R iy, TR 8 AR 75 M2 2137 B 2 i ae 704 B )5 5L, “Individuals
with lower levels of PPGO are not inclined toward competitive self-evaluations against others’ higher
performance (Elliot, 2005). Without threat to self-evaluation, low-PPGO individuals are free to view
others as instructive role models and attend to the performance strategies that enable their higher
performance.” p. 423}.

HH I, 5 R RS SO ORI 288 B B SCRR, ZESRAB IR SChR T, A5 [T B\ — T3 TG AR K ~F- 55
ROIERA H bR R BAMA, X 8 S R S) 2 BE AL 2 v iR R, R ANEDULR, 1 6] 1) Rk ik
17 T BRI 5635, < BRSTROIE ] B AR T 1 AME, X5 8 5 168772 € B IL 2 vl i 2R 1), fite) T
FEAAFEM R, FERETES WIS p. 20 HIk, VR FIBAME IE SO NOWL R AL 8N 1 58 R 46 40 58 22 1)
2 2% k(145 Dweck, 1986; Dweck & Leggett, 1988; Nederveen Pieterse et al., 2013; VandeWalle &
Cummings, 1997; Watson et al., 2013). i 4 5 5 i i3
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B3 E LIS =B L2 NAESEES, #TeLE 1.2 #rfas, M 1.1 E A
ft a2 sustE B AR, DU AR AN R AR =, RIWT,
=] Ry :

JERHHE SR H 1) R S AR PRI I, EF FBAIE 1.1 A TAANTA B 5 BT A4
HIEWZ, SRGEY BARST RN, J5485E S ER AT SO E AR &, #5153 ILIE

Zp. 3.

[FIBS, B b3 SCRE A1 R APl B 5 2 2R = BN 2E, 51.2 SUGIE I H AR T )
PIRTVE BT T IR E RS . BT S, 1E# FIAE BT 1.2 (158 — B, S FETEHhgs &3
W, R 7 T SUGIE B H AR S R 2 B R _EAT F A 2 51 R Pk I A2 S P R A B SR E
G SCIENR HL A H2 B9 dEali. FEBIE S ILIE S p4.

B4 SHIEESYy, fEF A AP IS 24T, i R A R AT, AR
(RIX RS, BRI GD M RVETTE, FH38 X R 0% AT BE 271 R I 1) AR A2
E)R

ISR M ) F B ARTEIE IR, 1EH FIATE 4.4 AR5 RE sy, S A I E
J7RGHT TATE, JFIRH TR T REAEAE R AL o ELAh, 1E B SO R, EAR BN 1,
AW T2 AT R B VE, A2 BHAAT AR BUB Y . (A PIAS AT 045 R A =, REUAS [ 50
KR, PIRES BRRAS BT bt . R BAT 25 K H BV AL 2 B0 AT Rafe PR A 360 R 2R i X
— R, (EEON T IRTSE R A ET L, S SR T AT RS SR AR [ A AR SR AT R 45 R AR
HEATVPAG . PRSI S ILIESC p. 14.
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AT HBGREA I LA F AR ORI ST M S RE 3, 6T 2 A a] B~ AE ki &K,
ez XFALEAMFA F 5, WS DRI R Tt S LR AP R, ST %
MFAMAITRIIL, B—Farh, EEMCRA TR, Bk, BRIz 2I5SE. SATEE A
M WA, S e B E R @M ENO AR, FRRCE e RS EE , MR I A A R
W SR T 1) B AR R AN SR TR T AR &L, K 098 B A S0 A I R 3 RAE I ) iR I X 20
PO PEAN U, B2 T EUR TAT NI 2 2] B st SR T . 2 KBRS, BIR TR L
ERE, WPRONEEARNEE, R T SR WIES RS TvE, PR R R SE R R
Mo BEA, AT AR . IA BB AR A R R R,
=] Rz :

JE 8 AT = gt A FE (0 ARl . VRS BRI TS ER B R LR, XX T
AR AT 7000 0 B A T B R e 4R, AR BB X 8 42 i) i WghAT (Bl e [
JSEHS 43 A0 E S S EAE b 35 W P AR bR

B T EZEME R ES A MR, HAEE SR R LR, MR, &
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SR G B ) S R AN XIS TR R, 1 BT T R e H—, 7RIk
BRsChEH, AEE A B S B s SGHEAT TR SE 3, ORI IEEESR 1 B n] /R 1t 1) S e g il
XTI T U B AR R TS RiE B H bR T 1) KR AT BB A AR R IX — SEER MR R 5
B VT UMIBR . 1EIEIES IR 4.3 SC AR H5 (pp. 13-14). K=, fEHHBIE“44 S5
Oy, YR T RE AR SO I BARUAEL . [ BA B A R BA A A BA R 53 N 14 v o 1 2 W R 3R AT
T, R T AR RAE ST, RIS T AL IR DL A BARGR N F Gt 5
JME R R 2R R, AER HH T AR 50 B SORVE I A AR AR I N AR AR B HAFAE— 8 B A, 1X
FE—EFEFE BRI TR SR e i, B USSR L T S S R, IR TAERRAE. IR BZH 2R
SERITE R R AL SR BAT LU A S R I SRR, DASR T FO0T 8 BR S Bk K4 S
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