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XEBMANREESHELEXZm AF 1T/
0. BT EEIMENAA

A

T e

(P22 R 2R R, 220 730000) G H L REAAE BIEERE, M 510275)

B OE CRMATRRE SEAE AR L AL b o3, Ho Aty . AU NI T e 1 32 22
TISRTE, (HLMERTFEAZM T IR R RN B BRSCERAY I3 — 18T . A SCME FEAMEL A R 5T 5 R B ) B4 B
SRS S R AR NFNEAT A BRI FRBGE R, i1t 4 PSRBT X R T TSI 25 R A B, SRRBA B
WA PR B e (il R Z gt A ToRah M A AT, SR Z 48 ARIETE A FIE R MNP o TR ARELA
JIGEIRAE BRSC B S FBAT N Z R B SE R (TS 1M 2), HIOG R 325 NS AR 45 A1 95 5C 2 R 3 BE AR ] ) 19 _L 3
HABRE(ITTE 3)0 T IOKFROSCRREE, R RA KB TR R B B Bom i 18 7 A RIP 4
AP PCRE M AAAT Ay 69 [R50 S 5 o A SO B 40 R SC R SR I FE A, HO Al A B P0G R 84 HRM 5

BRAI R e B B

KR RAMANEREHSE, RAZaA, WEARIER, WK, FIliTh, KREEE, ML

SFEE  B849: C93

1 55

HE H o DR AR R EALOCR”, AR
FeNHRAT |« SR AR B Y R T R G R Aok
PITSTELFAL . B4, BT A . SRR O R AT
PIFETE, PHAT AR GE U8 1) ST 9R S AE IR T
TEVRAEC . SR, . BT AR R SE N ) SR IR PR
5 B O A & R IEA Y E R 3Z 25 A (Chen et al.,
2004), ZEHATR X TG SRR R o8 RN T BE R
BHHRM)LE ., 2 RA HRM AR B T
A BT, AF BN F IR L, BTG
51 LIS - (Chen et al., 2004; TLjHAE 45,
2021), X 51 TAH 25 FAT AT 3 22 17 T 52 0 (Yang
etal., 2019; Yang & Yang, 2020; #% 4, 2019), %
TRFZEA HRM 52 B i385 3 1 LA AN A SFEE, 4l
FIVZH 24 faf S0 %ok e 2% fiff Faty > () B T AR 4 B AR 75
W, AR5 KA NAE 32 25 AL A G R R

R H 3): 2021-05-31

A HRM 2R TR A, AIAR /D G T anAn] A 25
AH IR E AR XS O 2R A HRM SEBR A TE AR 20 . 24
AT R A HRM SEERIY 32 53 AMLAR R, 25
KIET S SECZ 28 B0 AR E, SRy H
[ = R B AME S HLAIAT R .

S ARSI G R A HRM SEERRT, i53F 7440
PN, o A S A R SR R A B4 TR
F % %5 N(Zhang et al., 2015; TLJBAE, 2017), X#P
SrAESZ g6 SR T ORI 2 E R . TRk, AT
i 1] TR A R B A 2 1B 1 1 R IE 4 (Moral Self-
image) (Jordan et al., 2015; Ward & King, 2018), i
KR HRM LIS 2 T 4HZ4U R (Chen et al., 2013;
Chen et al., 2011), EAYFZF T RAZ 4 NIEE
HIRRAE, Wk 17 MME 2 B EIE S0 3Pl
(Zhong et al., 2010), ATE#MEILIE(Compensatory
Ethics Theory)ih A A8 AN B FE1 7 8 8 & 345
AN TR R S, 23 DB FE TR 52 A2 0 i ik E) Y 9R
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(Ding et al., 2016; Zuber, 2015), PIJXIE 25N pE— 4
BUR T NAT T 9k AR 25 32 458 07 A8 R A AT
Ml (BAEHLUES T, XRZam NJEwm LN
farsd it E RS 45 S AT AR E A O IETEIE S, B
ARSI AR 25 WA 2 55

FA, AR EN], AT B A 1 ok
BRARMIT . RARM HRM LA R F iR Z
i N TR il AR 5 1 AE A2 25 R S A 2, nlRE<s
EMATA S B CEH T AMEEN, CRZm N 5AE
3% 1 [ S OC R ORI BB, X5 &R A HRM 52
B3 AR A2 4 ) S 0 A R0 B T . LR, SR A
HRM SEEA R MBI R 2 BT e 251 A 52 25 N
o 5 S Y N KT 45 (Troester & van Quaquebeke,
2020; Yam & Reynolds, 2016), Fifi B34 /5% & 32 25
NI B I AR A sh AL, ik, 7erbE A2,
EZ M FH LR EHE RS IR R R Z 1 N C
R HRM 52 Bl D T8 A ME AT oy 0 B B 5%
o BT, AR SCHE I 18 7R A S A O R
HRM SEER AR A 51 T AT R A eI A, R0
EARIEL . WIKIE S M AEZ 66 7 S OC OB % A
Hr e, i 1 s

ASCFEEA =N TTER: B, NKRZEAN
MAFE T RRA HRM SLERpEAIPLE . Hk,
By 7O A A HRM 52 i i 0C 2252 22 AFIMAT R 11
R RIBLE AT AR, IR T OCR A HRM SEik A
EP ORI BAATE . Bcdm, A R nfer i O R
3 g NIIETEAMEAT N G2 G R A HRM SE BRI TH
W ma Pt T
11 XRBANREEEIBREXRZZHAF

1T A

KF A HRM SE B8O LA 55 . Gk
FAE N IR A BRI, AES A CAFFERAA
KR HKFRZ 55 A (Chen et al., 2004), H &£ 5
g TAEZ 5 NIRRT RO KRR Z 0w N, 5 B
A —MAEESR R, |, RS EAME R i,
AL KR Z RS HES SRR, 5
ANTETEA T A AFAERR ZR 0 1T e 2 50 1B AR ME(Troester
& van Quaquebeke, 2020), K FRZ i NEIAKF 5

i OC R A HRM S2RRPCSR, (H A DK Fi AN JE A8
RrhAR e o 5248 N AR a8 i T AT BT 43 1 % 1 ) 2
P, MR 32 2 AN F 25 52 40407 77 B+ MBI L,
DL X 56 28 A0 HRM SE ety > i) £ T S 1t o HAR, 6
F A HRM B2 ¢ R 32 22 NS R4 70 5 L
TEIEEAT AT HUER, T THHAE T AT BA A A
BURIA AL, ST 25 IS S R A T R AME 3 B it
#i(Ding et al., 2016), FIMATHEERE L4 KR Z 8N
ok £ 2 Ak (Park et al., 2017), HOAR(UA B T3
T NRAM L £, WA B 732 25 AR H SR 2
()38 fE8IE 42 (Bui et al., 2021). ), A1 20
BN F BT R UEN], mioCR A HRM SC ik
AGEH THLREN, Wik T H BT AE, H
I YOG R 32 25 AN O AT AT A 2L
1 7= A2 # M2 B Bl (Burmeister et al., 2019; O’Boyle
etal., 2011), #MESHALG E B AL T A W0 AT DLP-r
KR Zw NTRK A B R i M4 BRNETEE 2 2
[A] /Y 5% Z& (Burmeister et al., 2019), HEIt, X RZ i
NA T RN R T HRM SE R 25 1) 25 52 35 7 1 ok 19
i, SEDNNFHRMAT SR, EHREH 5B K
AL TP ERIRAS, TR MU 22 A M 2 . H ke
P 1.

i 1. SRR HRM LRSI C R 2
2 NI FABAT o
1.2 XEZHANEEAREEREAKEEN S

NERA

T A ERMEIIS, IS R0 T S
(AN T TEAT Sy o3 A At L7 A0 B o DL B 25 ik 1)
1% /& (Tang et al., 2020), K T A5 B 543250,
N2 ARG 45T DL fAN TE T2 AT 7 R
B4 B S (Bonner et al., 2017), WYKL IE&—
FAy 7R B BB FE AN AR BAE 4 . IR
— N EEE TR, Re i AT A B 5 A
EHETERRE DL S A NAREZ DR S A B3RS, Wk
PR 2 R iE f81%5 2% (Greenbaum et al., 2020; Schaumberg
& Flynn, 2017). Kk, X RZ 4 AFTRES 4 HIX
18 25 AR M e R 7 HRM SE e SR 69O B )

3 o [0 o5t SRR A B, BV AT A Al A T A

FEn
FISEXF AR
FARAHRMIE ERAIR

ES 329N ES 32 IN
RPNGES HbAT R

A1

oy Sl
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70, HORA B OGS 1 S sl S 0t A E e T
B EARAAAERIEE G R, WS PPN 45 (Burmeister
et al., 2019; Graton & Mailliez, 2019), &bt
(Y T8 P4 M2 B (Troester & van Quaquebeke, 2020),
Hit, 1EA—FiAEERE (Ko et al., 2017), K&R
A HRM 52 B AT B 25 {9005 RN 32 2 A\ S804 2 52 46
TP A PG I, TR 25 52 40 07 5 U Z A AE
H AT 22 (Hasty & Maner, 2019), fifi1iE % A2
W AT S5 ELARAR B A A0, AN KT BB SR XS 40
S 2R R H LR A5 (Yang et al., 2018), 540%:
AP, K FR 2 N 5 A 45 52 40005 A 4 R A IR
PR, RFRZms NA AT MR 45 32 450 5 (%) 4 T8 S 10,
X AT S 15 AT BE 45 0% B 52 2 A R A A B I
B AR IL TS, KR4 AA TN Lk 4k
KFEA HRM SN H Bk i A 254 2, THER X
HEmamzm, 2L, I Y2 Na A
NIRRT HRM SEERR, SSIAh A C 2 A ETE
PRI R, R TR A SO By AR s A
HINPCIE 4 o BIFSE O Z00E 55 PPN 45 02 T8 T AME L
Hl N TE A, BRI IR R R 21 N A BB
S AT R, BN T 478 (Du & Hao,
2018), SO AL KE =, 2021), DUILKE
2 ANPBr Z& (Troester & van Quaquebeke, 2020)5% .
R R 2

i 2: KREZm ANIKIEL D TR
HRM 52 g5 A AT Z [ B BRI G &

BARC A Z 2= FUE W Y AT s 33 s e
RO R4 BF 2251 & N PRI 24 (Hillsheger et al., 2020;
Waldzus et al., 2021), {H XA fe A7 5 T
TER A HLH (Troester & van Quaquebeke, 2020).
FEETEARMEAT I, JETE A A E N BTEAT A
*METT PR A R R ME R, AR T I R
2 S EGE S [ IR AL & (moral  self-concept)3Z 3] g 1
T 7 A2 YK B AN 4T 4 (Zhong &  Liljenquist,
2006) 3 HL Y TE 7 1 3R S R R T R

L ORRBBA
.................. *i a
mg | 7
— | REEYURER
KR AIHRM
g B | e

JE % (moral self-image) 5 i 1% H % (moral self-
regard) R S B, TETE [ FRIL S IE— D A BB FImT
SR ETE [ IR, ARSI AT K HE AR
THEME B 8 18 3 FRIA R, o RE S B e Fr o (il
NVEOXT A BB A 520 (Jordan et al., 2015)

HIATE AL A, TEE E 2 TR A
AL, WA T A AR A S EEA N, TR
RILNICNE A —E IR T B I AL, WAl Rl A
MBS FI A DA o Bl an, fb AXT 2 A BT
SRy B BT B A 23 R Y = N K 4 (Bohns &
Flynn, 2013), #E Mg A 14 s #2474 (Oc et al.,
2015).

BT FREE, A5, METIETEA .,
B E FRIE SIS G R B C R A HRM S0k S
PG 26 22 P bLT . DAOG R R HRM SE B/
LR A, SCFRA HRM SEER I HEE R I A&
KFRZamN, PIIERAZ 25 AXT H B 18 A ) B —
Tk A AFNAL, - EA ARk A T &k
NV B — BN R 2R o R TE G R A HRM 52 kb,
KR g NEAE AT PR 1 AL BRI, 4E 52
g [F) 5 U 2 R 25 401 0%, X AT BB S BR324 R 5
X} 52 25 N B T PP (Chen et al., 2013), X265 [
5 =7 B IE M 0 2 a8 N A B B IR P 4
AR, TFINERSZ 25 AT 6 R A HRM S5 A B 1
PERIAHT AT L, — 5T, ¢ R A HRM S A
JBi b St —FASE AR (Chen et al, 2013), XRZ
5 NS RYE N TE bR fEXT B BB 78 3 FRIE R #1717
TAVEHY, 3R PN AE B TE TR — 2530 T NIK
1645, N2 NOIEE T . 5—J7i, KR
A HRM LB E 0 H TAEZ s Il =, Xk
2 g AR CEPEPEA B OCTE, At 67 TR A% 18 P
Prxt sz 4 NIETE A RIE R E T @ (Bohns &
Flynn, 2013), ML 52 25 N Ay 5 18 48 2% 4 i
PR IKAE S, IR TR B B AT R R TR
FRTAESZ 4 A SR 05 . PRI, L 2 e, FAiT
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N TETE [ FRIZ G AN NPT 45 765G 2 A HRM S
FATH Z R E AR, e R 3.
ik 3: KFRM HRM S0 EGH 37 45 NGB 18
IE 5 5 WP 25 19 8% = A 7 T R A AT 2
A TE TR RE 0 o
1.3 EZRHEFEXRZEFZENATER
TEAEAME RIS IR, A P 22 30 i ol ) 55 1
FlEAMET R, s AN R B A R TR
R4 (Ding et al., 2016; K458, HitH, 2015), &K
MM, ST AMFEN, AFRIE R 5% 25 m A
B fE by, HAETP EALGUERE T, ABRKERTIR
PR FOAN AT ACIE T o AT, AN NG R M8 11
o TR AL, T ARSNGB S AL
e, 2010), T HMESIPLEZIE N T F 25 505 i
Pl B, i R S LA AN SR BT g, i A ST R
g 25 S F& (Chen et al., 2013), fETA/ES T,
FES S NN SESUN S5 ELE PN LE NN
FEFNY) BT IR B S o A2 25 NS0T 2 [ ST C R
ATRESE N T8 T MM R (% SCi 45, 2019),
1M R A2 25 N5 AE 2 26 W 35 2Z (0] A BB 45 11 Ik
Sl 7 2 R (Chen & Peng, 2008; Dumas et al.,
2013), K FRZ o5 N 23 ad 38 e — Lo i) 5 FIORS #ft 9%
P A B T B A I R (Ve SCEe 4F, 2019), X FP
T HMIPAEESBIREAR W IEERE R, H, 2
s NAE T BRI I 5C R Z M A 74U, R T
P, 3246 N — ez A OB R
(BI85 5 1) A PR PR3 ), AL 55— 7 Tt 25 el kM T
S VA B R a5 % A AZ 55 R R OC R OIR .
37 35 N5 AR AZ 25 [R5 ) O R 5 % B 4 i B
KR Z e NHB R A HE 32 25 W 3+ 0 SR s
B, BeRt, R Zi5 AR A HRM SEREERIZF
T AEAZ 25 R = B 5 RS AR F A T AR R OC R
Fth N B R 2R HRM 523 8 il 4 e HE R XL
B, SHEmMrER A CrEdEZ 2 MO H b B R
%, —HZE NERH ORS00 E T IRA K 4
FROREB R, XA [ IRIP G Wt —25 &
WOk 2 3 NINPCIG 26, IR B ATy A RCIE
Za PO H PO ZMEEA RIS, . M
fift . EFES1T 9% (Shnabel & Nadler, 2008), BE#%E
KFRZ N FAEZ fi A 2Z 0] R 2% R M, ¢
Z A HRM SZ R4S 57 25 N A A 18 A58 R0 0 o o
SREL, UL, 3285 N IR IR 3Z 25 7] 55 BT IR 1A
HIMTRES: S 802 25 NEEIE 2 O P i, PIKTE

250 2 A n5E 2 (Baumeister et al., 1994; Ghorbani
et al., 2013), A T VR4 C R A HRM SEERXTEZ 25
Ii] 2 s B 4 0 DL B f [ml B 7 1 FRIE 4, KA 45
S R A2 25 ANTE S5 S T AR Xt E A2 25 R 35 3%
B R TR

BT YNCE B CIE A PSR g i
Z s N5 AEZ 36 Al 3 22 (8] 56 R B, 1% 122 (8]
HEFIZZAT D, RRZ AP T Lk
H 3E3Z i [F) 2 19 S A 8 (Farh et al., 2017) PRI,
Bl S5EAZ 25 W2 2 AR S R I, 248 A
KT HRM S i 7 S 0 2] ) a5 MR B T R
Bz TR, xRz 35 =0 B A f RIE Lm0k
A B N, EE AT RS NI 2 h
AAE BN, #MEMER AT BB 8D .
B B 4

ik 4: JEZREFFCREBEMT TRRM
HRM 5 38 43 38 78 [ 3R 52 AP K 45 52 i ) A
TP IRER R AR, RIS IRK PR32 25 Rl 456 &
EHEEM, bR P AR 7EZ 25 N HAEZ 3
A= O ZRE % A = 1S R T B A,
1.4 WFEHEERE

Y IAREASHEPR — SOIRVE I 2, T A M Ak I
R R (MRS 45, 2021), DA IR 8 1 52 56
BT T 3 A5, BF5T 1 8 SosioeAs Fn s 4 4y
B ASSE g0 5, K 0 R 2 a6 NI L TE R R
A HRM SR 5 FUhAT R Z B A HLfil . BF5 2
W T S E R RIS 1SS R, e LA
R I A TR RN NI 26 7E 5% R 7 HRM 5K
e 5 MM A T 1 56 R BE R i aE P AR . F
9% 3 it 2x2 MR NPT, KR 40
st N AESZ 36 W O R E AR b sk b A HL
HOR IR VER

2 WHsE 1. WIKIEEE R E

WFE 1A AN R B SE B AL B 45 T SR R
HRM 52X 32 i AAIARAT 0 B B2 i, IR 5T
KAZBANIKBLE R HAAER . 150 1a BOER
T ESROE 5 TR AR R, A EREA
JFRESER . BFFT 16 BE TR & B T RN
KFR, MU A THATT RS . hTHRTRR
A4 5 U5 B R RE & 2R AE N B IR B 451 1 5t
Hh DRI e 7 1 S 56 B 35 R 8 SR AT ST 4 e Y AR
fiddt
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2.1 #HE 1a
2.1.1 Ak

(H#kiak

AL EEPA BT R BT, R la IR
BET 124 (B ARRL K DL BRI A, B R
Al HRM SCERTEBE 61 17, ICHR M HRM SERRIF 5
63 1. B EHLBFEAR 39.5%, LA LEEEA
60.5%, PR 20 % (SD = 2.9), K FInIEH
RSB IRFEAT B R, PRI R AEE DL AN
INEL A . KA G*power 3.1 ARV T
B, MR EN 124 B, 7E o= 0.05 H power = 0.95
NS, SN f2=0.11, f2{HM 0.02. 0.15
0.35 B 43 I 7 2 SO0 /N L R RO 4%,
2011), P EAHIFFE v iy 45 3500 i /N 21 255K
o 3 FEL Y

Q)Y 55t

18 3 2 4 Blader 11 Chen (2012)L4 K2 Chen % A
(2004) () SEI A RE, BTt T SO BE 0 SLE A R
TSR SIS AT AR OC UL, R S S
MR — A

BB 52 DL MR - e ST JE 1 T B B
T, S R SR SR — U 5, RS
G LR FERG SPEAERITTI SR B, HE30h
T WFE b LA —A . RS 6L T ] LIS 2]
— BB/ NAELN 15 F YRR AR F Y
R KR, FANEEIEE, mESkiE S LRk
TARATHAL KR . FEAL S G fE v, R akiE @
BE TAE S, I A AR .

()R A HRM SE28 . “BA GRS
Bl G, PR —— AR5 RS T
(R k), FF R @R G,

e, PR E LI Bk

EEYA I 1 52 AT Chen (2004) 5 F H 1Y
PIASEIX 5C Z2 % HRM SEERIEATIEAS, RAHZE T
B 7 S EEI (1 = BEARRE, 7= %E2RE).
NGNS L GORFER IR R YLE T X
BB IEER” (0= 0.92),

AR g FRATTE A Watson A Clark (1994)
AN A AR B PG TIEAS, SR TR 7 A5
T = —SWANIK, 7= EFHNIK). HF 2
AN, 7R U AN - <3 RPN TE LR B % A%
TP AARI0 3 0 NI FE” (0= 0.90)

A 755 . 4148 F Williams 1 Anderson (1991)
) B F I i R AR S R A A TR, SRR vy 7 sk

(1 = BeRRFE, 7= EeRE), s e
R, N kI IR, RS sl
TR B ER A TAE” (0= 0.93),

LIEEHRG, £S5 5RO E 3 T
/ALt o
212 #£R

(DHE KB 45

T L ST AEA A K B, FRATTR S& R AL HRM
SR P ERAG B0 E BLAT W . IRC R A HRM SRR
(M= 293, SD = 1.66)5 KL FA% HRM LM =
5.51, SD = LIOFTEM A 25, #(122) = 9.95, p <
0.001, Cohen’s d = 1.79, HItt, AL H X} 56 5
Al HRM SEBR A 2 B o

QB 5

TEm R R A HRM E 58 1 OC R 32 26 ARl 7
J(M = 4.84, SD = 1.21)8 & 5 FIK S 5615 855 op
(M= 4.09, SD = 1.23)%Z 5 NBIFIMAT R, #(122) =
3.44, p <0.001, Cohen’s d = 0.61, TiFfR¥ 1, 57
AT REE R —FE, mEHRA HRM SZERIEHE T NIK
B4 M = 5.16, SD = 1.40) 58 T NIKE %
(M =3.59, SD = 1.53)WLAA7E I i 25 57, #(122) = 5.98,
p <0.001, Cohen’s d=1.07,

T B E PRI & 0 AR, FRATR A
Hayes (2013)42Lf PROCESS #fif4: 41 £ Model 4.,
M A FEA P AL H B 5000 NEEAS, #EAT T
bootstrapping [ EEFESMT, #9387 IRZER IEG W E
fFIXME], S5 LI, SCRRIN ) 545 H5 d i
PPCRE ) R A AT R 0 RIS, KN R 0.37, SE
0.12, bootstrapping 7M7Y 95% & {5 X [8] A7[0.15,
0.611HEBR T 0, 304F T R 2.

22 ®HE1b
221 FHik

(Ot

FELRIAZE 185 AR HR B TR A7 4l a] S50 .
R AR s ] 3k R St i, ek
153 184 A RUFEAR, 7 6 R A HRM L BRAE 5% 95 17,
iR HRM SCERIEBE 89 . SR S ibpeA
70.7%, A SLEAEAR 29.3%, AFEY IS 18~50 %
(M =25,8D=5.41), ##l5 G*power 3.1 AR &
T, HEEAEN 184 B, #£ a = 0.05 H. power =
0.95 WIENHL T, BN &E £ = 0.07, ZAU & TE/NE
Hh S5 LA

Q) EEGAFII

18 3 2 % Blader 1 Chen (2012)L4 K2 Chen %5 A
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(2004) A SEEG AR}, BETH T HFSE 1b BBk, Bt
B R RS AR SC UL, Bl R S A
B —A i, B R RE R AL 2 e 2 S R AR
CEu

BB S AT ARG T IR AR M A H]
B — 20 T, K RENEFE, S, L
SLEEIE, URATEH G R 28 B AR AR R AT T Bk
T, AR NGRS —TTTCHI% 47, bl
Ja, TAI KR HRM SRS AT T THR 0

F(R)K R A HRM S8 .« 90l s 20
HEAERER R CR, MFEFHKES B9 E
ZHAFAHEHAM R . FREGHOTASR, [F35kE
AR SE R TAESs, MG AR B L
LRI T BN — T oK 4 (B B A B i A 4G
Sk IE L T AN — T e A

e, OIS 5058 1a LB, HRA
ZRORE 7 MRSy, KRRM HRM EEE . UK.
FAAT R B N — Bt R E5r0 o 0.88. 0.92,
0.94, FTIEEH )G, POlsRAT 1.5 ST a 2.
222 #R

(DHFERGKG 56 45

AR K50 B, fIROC R A HRM 52 (M =
3.24, SD = 2.03)5 X & A HRM SZE(M = 5.08,
SD = 1.I)FIEH B A2 5, 1(182) = 6.52, p < 0.001,
Cohen’s d = 0.96, (K1, AP S5 thX) 3¢ & A HRM
SRR T

) BEEH 56

% 1 Fi 56 2 % HRM SZBR X 52 25 ARl T
FHIIE R, L REAS ¢ Kol SR EoR, fEE %
F I HRM 558 h ¢ R 32 25 AR T (M = 5.16,
SD = 1.46)W] It i TR LI b (M = 4.55, SD =
1.74)% 25 NI FMbAT Ry, #(182) = 2.61, p = 0.01,
Cohen’s d = 0.38, &% 1 B3¥E, RN, HFER
Al HRM SZBRIE B T~ NI 25 (M = 5.16, SD = 1.73)
SRS T NIKE 25 (M = 3.74, SD = 1.9)LA17
TEBI 22 5%, #(182) = 5.32, p < 0.001, Cohen’s d =
0.78.

s 2 T AZ 25 NIPCIE 26 TR T X R A HRM
S FIAAT R BB AE T, S T SR NS 5 1Y)
BAER, AT IH R Hayes (2013) 48 {1
PROCESS #fi - /[ 1) Model 4, M 4AEA AL 41 i
5000 MEEA, #EFTHEET bootstrapping 253 HT,
P35 AR ZE A JG B A5 X H] . S5 SR BRI RIAT
U A L ST R Ao PN S e R At A T A D 42 A8

K/NHK 0.33, SE 4 0.08, i 2215 1E # 95% B 15 X ]
410.19, 0.51], AELE 0, HFRIGIE T3 2.

3 WF5E 2. BEUPAMER

3.1 B®

5% 1a FIBIFSE 1b Al HIARIREAS A B, TG
WRIESTI FIL R & i b L&A HRM
SR AR 2 B R i 7 35 N A AT R, HOGR A
HRM SERERIR T 6 252 25 NI PCIE 25 AT 38
FIAT F BBl (EBFSE 1a FBFSE 1b FF A 56 0E 18 1
HIIE L MM PG 28 R A ER . S35k, BF5E
la F1 1b 5 — A3, BISCR B HAREE T 32 28 AR
SEAT 55 BUIE O, TF ARG >4 52 25 AR [F) 5B 58 B
R0, KRR HRM SEBRE RS C R 2 18
A BB R . L, WF5T 2 PR i g )
S BE, KR OE R HRM 215 2 & A0
IR LI KTE, IIAE st NI IE & = A, it
MEETEFABAT A . AT 2 5 8T A ) %EReE
B ) T s, TN 4 T b RS 56 9F 5 AR R )
M
32 Ak

(H#tik

1 Credamo 5 T 220 Z ik, HEA FERIR
FAEWUOL T 2 A9 AR o 1 B R A i, 1 44
PR R e AT, 6 4 gk AR5k,
RATAS 211 LA, HHKFHRA HRM F R
5% 105y, k6% HRM SCRiEEs 106 1y, 54
PERIRAT T 1 oy B & il R 90 44, 5
FEAR GG 42.7%, LMl 121 4, AHEADE
57.3%. FEARAEREILEE 19~58 2 (M = 30, SD =
6.5). 175 AR A AR, B, SREA EE
82.9%, FHUTMI N 6 4E(SD = 5), HET/EH S
67.8%. WA G*power 3.1 AN T 158, MEEAR
BN 211 B, 78 a=0.05 H f=0.25 T, ATRA
Ko 3 S5 3146 36 3L E power 2 0.951 (> 0.8), UiHl
FEAR R R 8 1 (Maxwell, 2004)

Q)N 5+

MK 1H 3 35 2 4 Blader 1 Chen (2012)L4 }2 Chen
N (004 WS BG A RE, BT TWFSE 2 [ SE 50 A1 K
SEI LR S HFSE 1a FIBFSE 16 2540,

BB SR UL . TR AR M S F A
W — 2 5 T, sKIEREES . SR, L
SEEIE, ARATEH B 2 B SRR UR AT B35
T, AL RO p— 7 AR T 1A B 2
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F()K R A HRM SEiE . < B9 BBl 5 4
BAEE AP CR, MR SKRE S EgOR B s B
AR . FAGHOVALET, 7= 5K 7 F
HBIA) B SE R TAT 55, X R4 T 24 18 1 B SUREAd
TR, MmiFE=SRE S EHEAIETFH), A
SR ZAT A R IRV M B S 24

A B 3 e LI A RS, SEOC R R HRM
S (o= 0.90) KL . HHA AR NIK (0= 0.94).
I HIRIE SR (o = 0.88) LA M AR B A AT M (0 =
08NN &, FifiJ5, #AFE T AN DS 15
SR, g . AT Shnabel Fl
Nadler (2008)#= & H1AY 2 4~ REI X I8 72 |1 Fo I G2k
17PEA (Shnabel & Nadler, 2008), % 2= vk 7 4
R = NEE, 7= B, RS, s
IR TR H AR S0 H P IE S (0 = 0.88), HiAlh
At (I S ST 1AL, FE AN 2R
33 #R

(DK 30 45

R R AR HRM SEEA b, s 211 56
Z A HRM 2B (M = 4.44, SD = 1.68)1] &5 TL1H
JE g i B B ) 2 R A HRM S2e(M = 2.67,
SD = 1.48), 1#(209) = 8.11, p < 0.001, Cohen’s d =
1.12, BABAX 3 22 HRM 5238 0 HR\2 T 1

()i Fer 56

AR R, FRATR IS R A HRM
SEERAIE I T BB AR R AT Y B IR (M = 5.6,
SD = 0.9) Tk X & % HRM SZ BRI 5T (M = 5.25,
SD = 1.07), #(209) = 2.55, p = 0.01, Cohen’s d = 0.35,
TRETRBE 1.

ez 2 T Az 25 N PVIRIE 25 A T R R
HRM S Bt FIALAT R BB AE FH, 4K TH R A Hayes
(2013)$24it 1 PROCESS i H i) Model 4, M 4F
A AL 5000 MEA, #4735 T bootstrapping
(AR HT, PO 3SR 220 J5 I AR X ] . &5 3R &
PRI HRM 52 B3 2o P92 i A 7 ok 1) el 42

BEARESR

B=—0.55, p<0.001

RN RN 0.13, SE 4 0.06, i 2288 1F 7Y 95% B 5
X [E]24[0.02, 0.27], AL 0, I FREGIET &
W2, fRIX 3 T R 2 a6 N TETE A FRIE LM
I AR IERIMAT R, T B T 850 R
JH Hayes (2013)32 LAY PROCESS 4 FF ) Model 6
#47 bootstrapping [ FEAZ ST HT(N = 5000), PIKFR
Bl HRM SER A AR, DURIbAT o AR &L, DA
EE {IIE L MNIAG L b AE &, A
A5 R, R*=0.03, F (1,209)=6.53, p=0.01,
PEAE R B R ANEL 3 s

SRR, DUEME A RIE L AR AR
[H] 4225508 9 —0.18 (95% CI = [—0.36, —0.04]), AN
PRNF 25 0 A AR B B AR T2 RN A 0.08 (95%
CI=[0.01,0.18]), LLEAE H FRIL L5 PIKIE S N
A7 15 B AR [ RN N 0.13 (95% CI = [0.05,
0.26]), 95% &5 XA 0, HIEMEHIRIESR
5PN 2 et A R Y, R 3 T .

4 WHIE 3. AE s [FEE SRR REE
439 1

41 B#H

WF5E 1a. 1b Bk T i 183 2, #F5% 2 B0 E
TR 3, FE A S0 AR S 75 ST, A, S
5 B A AT A AR 2 R AR, AR AT R A A
AR AR A, a0 2225 AvTRES X R
Al HRM SZ RS (400 5 77 AR IR B 28, NN T
SN T A R AT R o A HEBR LA AR P A
A REPRIE L IR 25 SR A VE (Fiedler et al., 2018),
WEFE 1 A1 2 I AR50 oA v] GEAF AL T AE T A,
KN HAIEAE P AR B Ef TR . PRIk, BIF5E 3 HIW
FE TR 1 1A% A 2000 DA R A ZE A
4.2 FHik

(H#ik

R G*power 3.1 A F AIFEAR I, fFo=
0.05 H power = 0.95 BIEM T, B f = 0.25,

B=—0.84, p<0.001

B=0.29, p=0.02

AR p=0.31, p=0.04

> KT

$=0.29, p<0.001

B=0.22, p=0.01

SR B=0.34, p=0.01

AT

A

B3 Wi5E 2. i A1ER
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IR REA RN 210, A T B4 AT R 20 4,
TE Credamo I:HHZE T 220 kS 559, FEAFE
BORTEHR B T BIBRAEZA B[R] 20T 50 s 19 2 1 IR,
DL AR PN G5 1 7 i), A3k 211 4
AR, BAPIAIRE T 1.5 TR EERS
AW SR . BAER R 86 &4, HAEA B
40.8%, MBI H 125 &, HFEARRR 59.2%, 3
JER TN 72.5%, FEAFEIRIEFIAE 18~59, -1
A 30 £ (SD = 6.9).

Q5

WHFE 3 SR 2 (L% HRM 2B 55 vs %) x 2
(RIS XRERE: & vs MO0 2551, Rl
LB B2 4 AT, B[R] B S 58
IO EEE R A A, HLRUE AR A )8, SCE At
BN FR

i (IR)AEAZ 25 A F O ROE W “TH AR M
NEVEER— AR T, RE RSN, KETE
THEPEE SEGEMRASSEEGE), 568
WA (A2 5, DEARS(EHE)T
o UL — S A AR ], 7EE TARR R dn 28
AR L) — RN K A4, AL g, IR
T B0 B PR AR IRTT SR B, R
PG A N BLA A — T TeH K42

F()X R A HRM 52k < RO B2 514
FAERUER IR CR, MRS kE S F9X Bz
AR . FARGROTAL T, 5] 555K i M
FRIRIIT S8 B T AR 45 . X B2 PG 15 (] 35 5K 38 Y 5
ROPAL S AT, iR R () G, HR%
BAIRGRIE) L T BN — T e &,

RS LR RN, 5015 2 250, Bk
XA SRR T [R5 . R T A0 2 75 I A7 A
g FE Ay, DARAEES T A S, R
I HRM 52 R 6 3R 32 25 AN FIMAT Ry 1 AT FE A,
5T 3 AU S R A HRM SE (0 = 0.92), iEAE A
KL (a=0.94), WIKIEH (a0 =0.92), Flfhfr Ak
7T IE (e = 0.97), XHEE (o = 0.97) 4T T
H(McCullough et al., 2002), REIRHR T 2550 kF
3L 7 S1E 3, Cronbach’s o RAUHR A F| T HAH K,
I DL s B e, BRI 240 TR 22 25 R 2
KR FFE (0= 0.98) KI5 [7] 1 (Chen & Peng,
2008), K A OG5 8 .
43 Z£R

(DHFERGKG 56 45

TER R HRM SZERALrh, Blasem 21/ ¢

Z % HRM S2ER(M = 4.96, SD = 1.53)8] i & T4
JE g B B () 6 &2 A HRM S e(M = 2.58,
SD = 1.54), 1(209) = 11.23, p < 0.001, Cohen’s d =
1.55, PalIXF 5 24 HRM S2ERAY TR A2 2l i )
Bf, C&R A HRM SEERAAS 076 B AR Z 25 R Fi 6 R
FEEHM = 3.79, SD = 2.00)HUEIEZ 45 [F] 2 %
ZOEMIEHWM = 3.73, SD = 1882 H 2N R
1, £209) = 0.24, p = ns, Cohen’s d = 0.03,

TIAN, T R R R A R kB T 2 1 % G
A(M = 6.02, SD = 0.77)8 {75 FIRAE L gl il ek
B EB R RWM = 2.34, SD = 1.37), 1(209) =
23.81, p <0.001, Cohen’s d = 3.00, ¢ F& % 1915
IYTETE X Z A HRM 2R IBIE (M = 4.34, SD = 2.12)
FMILOC R AL HRM 52 IE Hh (M = 4.11, SD = 2.18)
B2 SIS B R, «(209) = —0.81, p = ns,
Cohen’s d = 0.11, UtHAXI KRR Z 25 N 5AEZ 45 R
Z[H) 56 FR S 5 E I B R LT Y o

B B

ST FEAR IR 25 R, EK LR A HRM
ST Z S AR AMBAT (M = 5.1, SD = 1.55). 3%
T TR KA (M = 4.31, SD = 1.76), 1(209) = 3.44,
p =0.001, Cohen’s d = 0.47, Y1F T 1. R 2
T A IKAE L A T R R HRM SE S Rl AT
ZIEREFR, A T AR S Uk KR R APE AT,
i Hayes (2013)#24%L(%) PROCESS {4+ iy
Model 4 X} 1] 58 7EH A1 4T T bootstrapping £
B(N =5000), 2554 % PR E AT RS OC & 4 HRM 52
e s A A A T Ry Z [ — W AE A, TN R
B=0.35 SE=0.11,95% CI=[0.16, 0.59], [, N
TR RIE R 2, TR RS TS, FYGE
i bootstrapping £ J(N = 5000) 50 R 1% 2. 45 A&
M, NICIEGAEFRA HRM S2E Al 4T A 22 1)
A A SONATI SR AT, [HERUN R B = 0.39, SE =
0.10, 95% CI [0.21, 0.61], EfFXEIHEER T 0, ¥
TR 2,

iz 3 FE 7 [ 3R R NI 26 78 G &R Al
HRM SZE S5RMAT R Z BRSSP AR . R
JH Hayes (2013)#2 4t PROCESS #i 4 FF ) Model 6
17 bootstrapping I EEAE 3 HT(N = 5000). PIRFR
Al HRM SZERh A AR B, DAIRIM AT R o R4S e, DU
EE QIR MNIXE L AR, DURR
A, BAEIE R R, R = 028, F (4,
206) =20.44, p < 0.001, 5% 1 iz, 450K, U
TETE [ IR 5 R A 78 o 0 B AR (] 23800 2 —0.21
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(95% CI = [—0.43, 0.00]), VANIXIELE Jyrh /s i
FR BRAT ] HE50U8% M 0.23 (95% CI = [0.08, 0.42]), LA
T IRIE S5 PO 25 8 A A8 0 A K AR
]335 M 0.26 (95% CI = [0.14, 0.44]), B a3
WOV A 0.28 (95% CI=1[0.06, 0.52]), S5HF5E 2 4%
R, BHEARIELRSNWIKEE A 2K
SLHY, R 3 T

T KRR 4, FATE HAZEOCR A HRM
S P AR TR A RIE R APV . AR
FBAT . PR AR iR AZ 25 W O RO A F
Hayes (2013)#2 it PROCESS #fi{4:71 ) Model 83,
JF BB A B AR i1, 25N 2 s

K FAEZ 5 Rl 35 e R % T, EE A RIE
SHNNIKNE AR R A HRM SEER S R f 70 22 1]
% =X A SO SR ST Y, B = 0.30, SE = 0.12, 95%
BEXER[0.11, 0.57]. EAEZ 25 R H R R HE
TIETE AL L MNICE 2 X R HRM LS
F AT S 22 18] Y 4 =X b A 80N 2 B Y, B o=
0.55, SE = 0.17, 95% 15 X [A]24[0.28, 0.92], A[A]
Ak A7 4 [F) =5 OC R B % B2 T 19 8% X A w0 B
HRBELES, Bur =0.25 SE=0.12, 95%E {5 X [d]
H[0.05, 0.54], W% 4 #LBUE, JEZi5RFH KR
SRR RER Y TR [ FRIE RN PN 4 AR R
HRM 525 Rl A7 Z [ A = AR A

5 g

ARICHET EFEAMZEIEE 5 T KRR HRM 52
B 5 28 32 g N A AAT S B9 B AR 52 iy e HE s A o

[ HLH . AT 4 DL A, BIRCRZ N
AIERFRA HRM LB IRE, (HRHA S
Z A HRM 2 BRRIZE T HAh ) = % i Bk 3 1A A
WILG G . T W B R R R ), A2 4R
NS IRIE 4, I FABCH AMEEME R R AT DA
VA BE KO . RIA KB, Bz 25 RS e R
R P O R A 4 N AMEA T N B R DA
ERMABTHIELRL HRM SCERIHF IS LA,
HXFSEERE A — B E X
51 EBRER

B, RRM HRM SEERAYFI 25 AHCE 7T 70
YT KREZ ALK FRAEZ 45 A (Chen et al.,
2004; Chen et al., 2011), HDE RS NKRZ LS
NAS %556 2 80 HRM SEEAHE R 9520 o A8 35 14,
B, AMTESH A CRT57 ke kM 2 8 i i
B MRS R AI, LR HRM SEEAZ ¢ R
Z 2k NS H CRIZF TR 25, MR LR Z
25 N B AT R R A B B BT . AAERIFSY
ZHET RAT HRM SLERITHARAE A, Wndg Tt i
TR BB TARAE L Bl 57 T AR A
ST, M2 T KR Z s NSFLRR HRM 52
B 3 A B R AMERLE], DTS2 B0 B R T
it B, ARSORAU 2 R A5 HRM S B 1) 795 T
PEIEAT THRT, #h5E TR HRM SE BRI AE
ARG SCHER, HR B0 A AR A2 25 NFG A8 G &
Z s N, VLR E R R 32 25 AR AT 5 4
T —E MBS SR

Hk, FATH#H—LRT T LA A HRM ik

x1 EBEEARERENRBEEEXRE HRM R S5FMTAZBANEXHNIER

B4z

[ 422 55 g SE

95% {7 X [A]

LLCI ULCI
KFZ A HRM 5L — NIX—FBAT R 0.23 0.09 0.08 0.42
KZ T HRM S — il 8 3 B 2RI AT -0.21 0.11 -0.43 0.00
RZTY HRM L k— B8 [ I 52— NI R AT 0.26 0.08 0.14 0.44
[R] B AT 0.28 0.12 0.06 0.52
ELHERN -0.17 0.27 -0.83 0.24
SR 0.11 0.25 -0.30 0.67

®2 R 3: REERE TR PR E

95%EL {7 X 1]

LK i SE
LLCI ULCI
KPR 2 £ [R) 500 2R SR 9 0.55 0.17 0.28 0.92
TR 52 45 R S 6 R R 0.30 0.12 0.11 0.57
Diff (F—1%) 0.25 0.12 0.05 0.54
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AT Sy Z [ B N AERL], BRI 1B H e
ZHNICEETE PP AEN, 8 7T XA
Al HRM SE N TENLTI BB SE . ABF5E L8 O fdi 1]
TE B AME S R REOC R T HRM SR XS A7 25 AR
13 ERIALS] o DAE G THE MBS I 2
Aerp FIETEIA R JEE AL LSBT R . AR
WFFEA B T 78 5 28 52 i SR o7 A8 B o 55 b o G
EAMEIRIS 56 R HRM 2B I T 1E = BE i
FEAE, I HE IR T ANEERE Lo MR R
Al HRM SERRZ 55 NG, MATTRES AR BN
FIBEPRAE PR AT R I PE N B P R R Y HRM 5K
B2 KR Z an N RBP4 . Ha ARy R, sy
KEFSZ L N TIEMERA, KR HENSEIRE
SESN:RE7/ESESE VIR (DN AL €1 PN $ /31 K v N c=$2i
W, TEMEM T O F AT B SR E T
AR AL, SEEEEIE R Z M, JF A —F
TE R BRI YK, T NI 2 ) 2 (e RS A A B
ZAH R TANIIAT R o DIAERFFR A (1) B TR
PRAR S AOR O R HRM S5 O R 32 48 A\ 1Y B 72
B4 W4 MAAT N SIHUAHER &R o A0S0 LIGE
TEAMEBRIE N BEA, SR T 248 NERIE R K IK
TG TE R ZR A HRM 528 5 A A7 o 2Z [ VR .

Ja, REFRBEEAENSETPHREA, 1§
[ T2 . SR TCH] | JHAHAE BRAE B34 S T 56 2R
XA EZEN, fEPEHSUES T, HCR
B EEAE R B0 55 0C R AL HRM 52 B i AR AR
FHRDER, AT HECRE HRM LRI
Ma B PR A . AR TARES I, — A HBA AR ] =R G
FRRBILREE R MAR LS . TAESHLLL L T AR
17855 o IAEDFSE W R BRIk 532 FHH Z )
KA E VIR, JUAR# 223 o 72 B 10 KT
24 (Baumeister et al., 1994; Ghorbani et al., 2013), A<
W55 IAERFFRE A5 e A, 38 SEge A e ik B 124
KAEZm NGAEZ 48 W R BGRER, KRB
HRM S22l 56 2852 4 N3 E TEUE 4 ik 5
AT Z NS S, SRS S 2 iR AT . T
BRARZ NG 4 7 55 R B, KRZ
#i ANPGRS HRM S ™ A 1B T8 R A2 46 1 L
WD, X AEAZ g () S5 B NS 25 SR AT Atz
Wb I, R TR, IR OC R X C R
B HRM 5225 08 fEAME I R A T2 W), X T8 7
AMEBL AT S B AT 2 B B S
52 EHEET

Br T IS B TTRR, AR 0T Lol 22 ik FF

i e 2 HRM 52 BR A TH AR R AR AL T — S i,
T, PRSI EE TR R Z a8 NUAIESE T OCHR A
HRM 52 Bt R AT A7 AR 0 4E H, (R IR IR
B HLE AT LLJG T sk M AE 4 40l o6 AR
HRM S 7E—A-HIBA T, 580 A FE7E G R LA
BB T R 28, Mok RA HRM SR B AE
HORATERRE MR 25 ARG T, I C &R A HRM
SR ) B A XA P AR AT 2 B R R . — T
T, A P AR K g B0 0C R A HRM SRy A&,
RATReA SRR . MASEFER—&IT TR, 5—J7
i, fEXFR A HRM SCRH BT, 3 2 2l
FE KA HRM SEEAY PRI M, BRI OCR A
HRM S5 X OC R A2 5 A S AR 32 55 N B AS ] 52 i,
IF R8s 7T 0 FI I OC R 32 25 N I TR TEAMET TR R 2
fiff 5 Z2 75 HRM S B ) B0 T 520

HR, RZ A RECT 1E 2 LA K™ 4% R 7 1
W HEH R B LU OC R A HRM Sk, (H [E
NG, TETAES I h AT B A FE 1 C R
PAFTIR LR AEAE . AN RekE s AAE I, anfe] iE
Tff R 755 3 o A L 512 R A B N0 R ) I A, A
AT, R TIEEAMEENS, Z 4 AXTIEE A
PRI G0 1 VU B IG5 2 5 R 7 HRM SE [R5
ey F) A A7 R A A, IEJEH T ORRM
HRM 2B IEIAE, AR 0 OC 3R 32 4 N3 18 1
AL L Z /I T WIKTE 28, RRZEAA S
JA s HAEZALEI, A AT A DLk kI 7 2R A
PRI, A5 B R A i E OC R 52 25 N R BIDC R A
HRM SEER AN GEFEME, I 38 2 BRI DL Sy 38 55 7
AT B TR AR K DL AU AR, DLk 5%
RZ i NIYIEEAG L, W40 R 52 55 NI RUBTE
Al PR L S AR Tk S L

i, KFRA HRM 528 R T I AN J2& X6 r
A IR R Z s NESAVEN] . TEIR) 2 56 R R % Bk
e s AT BA R, 6 3R 37 4 N 55 AT BA LA B 53 432 0t
fEAE R E AN SR, KR 52 48 NTEMHS 1% AR 52 41 [W]
HHEEE, ASEMCHE A BB, Zi A
TR I AR R 0 R 7 i AR NI 4, B
R4 A AT A N R AT o — AT B S  A Ut
ZIMRARBIE, 3266 NEM B R A HRM S
TR 2Bk, AR A2 ATEASH R
Al HRM SE IR EBETE [ RIE R Z /NI, B
S TRAMT . L, R T R A R AT
DL SR Aol SC Ak, 3558 Al 57 T8 3R 7 9 [l s
B35 A BA LA S 20 e ) = 2 () R A 4 B, 40 ol [
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IR M IEAT R, R P A SR B A 22 fiff G R
A HRM S8R A9 11 AL 45 o
53 BRERE

AFgErh, JAT#EET 4 DRI, BKiE
THRFTAs R R, B E— 2 RBR AR o
T, ARG AR L, BARE A
) BT 52 15 B4R T T 4596 M R fd 1k L B A1 A 3
SR i Y (RS g P 1y S SR Y P S =2 3
W3 2 ] 2 0B SR T OB 2 T 6 R S A K
P BAJZ T 6 R S e 2 [ 1 X 5] (Chen et al., 2011),
AIFR BRI R Z s NFAEZ g2 N, AR R
A58 AT DLGE 5 B B B AR R0OBE 1Y 1 3R PR A
WA h & B Z MR CR, AR ELEET T
eI TR R, XS A Ok, MR
Al HRM SCER & A, JEfEAMEALE T 58 &4 AN [
ROR, ARRMEFEAL AT LU FAS [R] B A B R IF 53
THRAG 56 Bt 52 AR A B R ek

HK, WHR4eHs A m K AR 4 W RO R
REET, REZi NSHOCRA HRM S8 B /&
P Al [ FIE G20 DA B g 2 A PR s 4, it
AR R A A TR o DAAERIFSE A 0 UF S 38 N [R) 3 4
1 BN G A TE AR A TR, (IR B AR M AL
AEAE AN 1 FEA- A o A AR A Hol —TC
RPN S 3 T IR R E NN P B S SE =R 21
T AN 52 5 BB H AT Wb EEIE 4, Wi/
ATAE S IREN K, I o, T8 A FE 00 i 2 A N 200
H O TE BT USSR B A L, T BELAS 8
TEAMEDERE o A RAFFE T LA J HL Al ) 38 A AL
AR A A, A b R A o i o 5 R 1) 55 1
flEAMET R

PR, ARSCHERKERZ AL T RRD
WRAYILIS, 232556 R % HRM SE BN T8 845
(R, 3 e Xof T A M RS 1 — A 250 B . LU
A T R M 0 38 P B 5 22 DA R Al AN T P T B 1Y
170 BRA A AE B FEAME S HL(Burmeister et al.,
2019; Liao et al., 2018). XM, FATAFITE LI, K
EEPLIR 32 35 AN 2 = A T AEAME S L. 3Z 35 A
A T R AME S L AT BRI & T — A A R IF N A i
T2, HDA)40 ¢ 220 HRM 52 B2 330 71 10 45 LS
P& AEIIREF A &, MRS EE [ I 5528 .
AR AR SCAE R ) T R R4S L B e A BIL R Y SR A L
e 1 IR 1 RIE S A PK R sE R AR, B
FHRIMAEEIR . ik [ O DL H o g
50X B8 FE M B 19 & A5 (Gino et al., 2015), &

TEHSEMEAIRIELM & B A TER, 4Bt
TXHEFEIE R M ITAL, HARSORXHETE [ 25T
28, W EE AL S [ 3R A S e
AL, AR R T kLt AT 8 .

BJh, FETHEMEAMLEE, MFTa5euEsE e
FA HRM SCERHIR 35 M A B S8 7R AM T h, X
Tk W A E AT DL DR i B B S, (TR
T AS VR A S T8 AR T 1 A AT o 2 75 25 0
K NI AMEEA TR o ARG AT AR 5T T8 M
HUIE AT SR8 F A 1 SV A7 h,
. BT NE, BEA L,

6 it

ENTENES WS PNy 8 Y-8 DEEFIEPS
2% 25 NRIAT A 09 5 ) B v 7 B4 70 3 4 A A ep
AL . 25, SC R T G UR A B S 25 2
HER R Z 25 N AT R, HXRZ 5 NEME A IR
B4 B NPG LA T X F RS I, X RZ A
HAEZ W Z M X R E®E RN T L ks
TR, BEERRERENRT, BEAKES
R PRNE 478 & R AN T B U548 S B 5 A A A T
h Z 1) B e 3 R A RUON T ARBFSE AR R Z 25 A
MATIET X AZA HRM SCERIBTFSE 710, JFH R
I AT 38 2 G R A7 25 N AMEAT Ry G2 il G R A
HRM 5 B 7 s ma 24 7 41,

st Rl ¥d KL B AT AT R U3k LR
537
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Abstract

Guanxi HRM practices depict how performance and contributions give their way to interpersonal

relationships for personnel decisions. That is, an employee’s relationships with the supervisor can largely factor

in job tasks, performance appraisal, promotion, compensation, and training opportunities. Prevalent and

conspicuous, guanxi HRM practices compromise organizational justice and undermine the legitimacy of

personnel decisions. The upshot would include a group of demotivated employees, discredited employer

branding, and intensified organizational politics. The extant literature has paid much attention to the detriments
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to individuals, organizations, and society. Yet, reactions from the beneficiaries have been largely overlook.
Would they take it for granted? Or would they otherwise seek to “call it even”? We can hardly reach to a firm
conclusion on what guanxi HRM practices implicate until those with vested interests are involved in the
analysis.

Drawing upon compensatory ethics theory, we made the first attempt to theoretically explicate and
empirically investigate the position that guanxi HRM practices could spur the beneficiaries’ altruistic behavior
by arousing the intention to “call it even.” We conducted four independent experiments with various samples and
materials to allow for causal inferences. Specifically, we tested the main effect of guanxi HRM practices on the
beneficiaries’ altruistic behavior (Hypothesis 1) and the mediation effect of guilt (Hypothesis 2) with a vignette
of performance evaluation and bonus allocation in Study la (N = 124) and 1b (N = 184), respectively. The serial
mediating effect involving moral self-image (Hypothesis 3) was tested in Study 2 (N = 211), with a vignette of
promotion. Finally, we tested the moderating effect of coworker relationship closeness (Hypothesis 4) in Study 3
with a 2 (guanxi HRM practices: high vs. low) x 2 (coworker relationship closeness: high vs. low) factorial
design (N = 211) using the vignette of bonus allocation.

The results of four experiments fully supported our theoretical model. We found that the beneficiaries’
moral self-image and sense of guilt serially mediated the effect of guanxi HRM practices on their altruistic
behavior (Study 1 and Study 2). Moreover, coworker relationship closeness moderated the serial mediating
effect such that guanxi HRM practice sparked a more substantial impact on the beneficiaries’ altruistic behavior
when they enjoy more close relationships with coworkers than vice versa (Study 3). Collectively, the reported
effect size — being from medium to large, the various samples, and the diverse set of materials lead to robust
findings.

Therefore, those beneficiaries would “call it even” than take it for granted. This research stressed the power
of moral compensation and revealed a bright side of guanxi HRM practices for non-beneficiaries, those deprived
of justice and resources. We added a meaningful complement to the extant sentiments that deem guanxi HRM
practices overwhelmingly detrimental. It is also essential to differentiate between supervisors, beneficiaries, and
non-beneficiaries to better understand this phenomenon. In short, this research broadens the theoretical spectra
and informs organizations on how to balance the pros and cons of guanxi HRM practices.

Key words guanxi human resource management practices, guanxi beneficiary, moral self-image, guilt, altruistic
behavior, relationship closeness, compensatory ethics theory





