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i, BARRAE 1SR A TR 5 TAC B R AU SR g M o sl — I RIS I 52 (193 3 BT
T 50k R A5 S8 S B0 AT B SRR BEA T e a0, S5 5RKW]: (S B AL BERS 1 1) 20 B3 TR SRR, 5%
FRURRAREAS A A8 BB TS 0 2 208 RAT S BRI, (XM 55 S8 R A ROV AN S35 BeAh, 51 T RfE R
AU 2R A B AT B TR U MY IE [5G &, RIVAH L T RS BA 40 SR B B3 T, A i fe B
TG R ) B TS D) AR BRI A1 ™ A SRR SEAURRRERS vh /(B BILBY 45 - 55 B T AR R 431 Y 1) 5 HL AR

PR LHEU AT A B

KR CHRT, NERSITEAL, SHUR, £S5

SEE  B849: C93

1 [ 3

e R0 20 4Erh, WA R ELEE AU BHE
PRI 5| A B — RN w] HIE sk F5:0F . de
YU | HSEOEE), (A58 L AI45 S (Ethical leadership,
EL) UM it 25 248 DIk 22 R BRI 55 L — L OCTE )
5 {5 (Carson, 2003; Hoch et al., 2018; Ng &
Feldman, 2015), Frig e BIAI4N S, B4 S H
A NATB N R B B R B A e L 1A S Y
A7, JF X m A | SR A A S R SO AR
HE 2 PUAT 09 —Fh 45 % 7 28 (Brown et al., 2005), 1E R
—FOREURK ) 9 XA, A8 3R S S N A AT ) T 4 T
B T A9 1% BR 5 (Neubert et al., 2013), #FITH
(Neubert et al., 2013; Yang & Liu, 2014), Ffh<id
AT MR, K450, 2017), FEAG DL T A% 2 IR
M (Ruiz et al., 2011)F1 )2 4= 717 4 (Mayer et al.,
2009), tHAEHE = A BAGIA (I 44 5, 2014) 14
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AL RE (AN AR LA LA AT °4) (Shin, 2012),

TG T 00 3 A 4 RN A FH A A 9 2 G
WX F M EE S MBI A, Ng &
Feldman, 2015). 4 QARG T (11424 > Y 2
EALfA; Mayer et al., 2009), 2[R (KL IR
PRI HLAA; Yang & Liu, 2014)55 A 0 A0 e BEAL ] 3T
AR, DRI N AP 2R T R OGN 45 AR I i B IL
M. B/ITAE 45, 2020; Velez & Neves, 2018), {H
X BE RIS T AR 2 1 ARz Fa R IS AL B 1 26
MAE ARG, R ER L, BRIEHHA
7SO 5 (Can AR A 24 ) Bl 0 12 A R 1Y 0 AR 800
(Watson & Clark, 1992), ‘& A145 5 i BA A i) firh & AL
) 1 7 BT A DA 6 PN 25 AN AT SR 5T 9] (Cropanzano et
al., 2003; Vianello et al., 2010), Hiltt, Z<3CIA Jyii
SUE /=R N7 PR (LIRS Bl M s e TS
R TR AVEA, AT LLEE G M R 3 — 5 i i R Y
“HLA- MRS Hu A1 Kaplan (2015)48 1 89 TA4E37
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i BRI 45 1) FRIS AR A (The  theoretical model
of discrete positive emotions in the workplace), X3
AR A8 PR SR ] DA o 3R B v O E AR T R
Fegl K BT — P AT R T
SERMUR AR MR R BB 1Y & i T8 A=A T 7 A
(g —Fh i 26 05 Hadit, 2003), #F i #2F+ 02 .48 T
A B S R0ER IR B 22 (Y 2H 400 RA T R R vy 1Y
125 8050)

734k, Fehr 48 A (2015)IA°, Brown 55 A (2005)
JIT 4 H A £ 2 A 450 AR S L DA SC ) R £
WEAG 1 S5 BB A A0 B AL 450 5 1Y — LB AT S 45 o (N 5%
O 0T AR L EAFAE . AF L M ANIE ) (Brown
& Trevifio, 2006), A< SORFIX Rk SCAE BRAL TG E L
rh BTG B AR T AR S IURLE AR T Ry o AR,
FRBN DNV . TZINEE, H RIS
FEIREE A AR, AT EFEAT Ry A A i 22
5#A9(Graham et al., 2013), WH K G TS SE
IERARE 5L T RYAT I 2 AT e R, B A 5
AT REIF AN IX AR, X T i A 179 18 1
FERIIL o A AR T Al O 19 22 S5 S ke 58] 26 2 FEL T )
g E Y, BRI 51 TS AR S5
£, 75 DR LE TE FEAT R fE 2 A A W] Y 7 725 (Epitropaki
et al., 2013; Trevifio et al., 2003), X [a]—4iF47H
JETAT G BT R I W 2 A7 I 22 55 (Fehr et al., 2015).
AR SO FERR S BB S50 S (9 A7 B A, 5 2
FE G TAHE RGNS AT AT 22 570 ik, A
A N B 4B S (Lord et al., 1984), $H1 5T
{eHEFAI40 T JF Y (Ethical leadership prototype, ELP)iX
— W AR R UL BT e 22 KRR b A A
TEAT AR A A 1 D R0 =

AR SCH PR E TTRR AR LA DL LA T A —,
IR S BRI B, AR SOOTE T X AR B A
SUFHINZE S, BT DUALTE RS T Oy S R Y
BRI A TY, A a B Ae BRAL 53 X 51 T
51T sz gt TR e A S, TR
TR G4 5, AN SO IS URATS RE Al T A6 JHL 184 451
SEXFLH LN RAT R TE 1] 5200, 33X Ud W S UG —
BRG] DL A A0 T SURS 48 i Bl R 2005 56
=, RIS PTG 5 5L T AR P A0S SR Y
A8 HAE RN 5 TEUR A2, AR SCH 7S T MRS
AU Y P AR BR T 32 U B TEA T N e A, I T
B A U AT A, P TS
AURR Y T RS SR, AR SO R P B 4 B
e L ) 48 A 455 1) T 5 E 28 v ofe 2 AR BAL 43

S SR AR £ BRAL G T A AP E R AE T, AT A —
A9 J PN R i T B e 4 o FH Y L o
11 RISHBAHNEHR

HRAE Hu F1 Kaplan (2015)%2 5 09 TAE prh B
R 25 BRI, 53 T RIS 45 RSB+ T
e BAR TARF &, TR T TA/ERH
28 I3 A — SRR TR i A 1 SR (A2 2L BUR
ST AT A ECE AR 51 TR A 25 7)o 38 A X i 4
FAOFHATIEAN, Lo AR e B 45 O, T e
LA AR FE AT

MUK (Elevation) 248 A K& 21t A =5 1 1Y
T AT R 7= A ) — P 2% SN (Haidt, 2003). &
5B (Gratitude) [7] J& T — 2B FENE 25, IR
B3 {847 4% (Other-praising emotions; Greenbaum
etal., 2020), AR HARRMARBZITT] K7 E
(), B 5ERBORTR], A S AU R A R R Al 5
Tzt 4, WE ARSI R E, M
P S8 AR AR, AU ABATT . AR R BT5E R B,
N BR A H R T A AT LLG] A B T
224U (Vianello et al., 2010), T PR S AU B A 14
2RI 21T A (Algoe & Haidt, 2009; Aquino
et al., 2011; Vianello et al., 2010),

18 B A G0 F AR Sy — < IE R B A ANMESHA 4
AACHRFE A NRRE, flan, st IEE. A,
(HAREAE LSOO NEE, J34h, VR —ATETERY
G, (IR SR 23l LI . R AR Y
J7 AR TR B — 28 5 75 52 i fth NGB TR R AT M,
XEEAT AR M APPSR, A R ) — Lk
BT AN A TR0, 0 TR JE e BEE
ERYE M, W IR R GOR K U T ANE RS T A
5T, X5 TR AN B AR AT R oE AT AT R AR
(Brown & Trevifio, 2006; Trevifio et al., 2003), 405
T I R v T BT RA T Rl B X R
TE R AR 1 e 1 T AEA N, NI I [R] I P Ak 40 2
I FEAN L o 75 P B S AU H A N — R B 5 2
M RFERIM G RN, ARSCAR, (& PR 8
RSB FEAT A ] DA A& B T4 S 38 ) SRk . LR
BF TR IR SE, B AR B E 4 5, >4
B HM NFRI AR S5 8 RAT R, M6
7= £ ARUE%(Aquino et al., 2011),

T Ak, AR 248 25 9 WF 58 I\ K (Frijda, 1987,
Lerner et al., 2015), &F—fp ARG AR5 K€
AT A o ARG Hadit (2003)AY W5, S: AR AES
SR A A TG T RS FEA 2 AT i)
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X — VLS A B T LA AT A SRR, AN, Algoe
F1 Haidt (2009 ff H 5112 . WSS S . Hid
VG (5% 07 130k A T AR S Uk, R E 4
WU 1 T T e SR A B | FREIE 45 2K
NS AL SIT . oAb, SHURE F—
TR ()00 BRUBRAZ, Xl N A S AR ) > A 25 3
IR AT R R i T (Frijda, 1987). #E
UL, 20 53 TR ST 3 1 i o A A T Sy T )
A A AURRE, AT AT AR A OB EE, JF
TE AR R B — 2o B U T R ETH A C, B
m, BSERR TAEES . Eah B 4edr44]
PP 25 . SRS —2K, Vianello 58 A (2010)
T R B, B TR SRS A SN RIT A
WEMIEMERR . & LTk, ARG, A
T B BT R R ILAR S 51 & 51 TS 1 5
WUR, XRG4 X oxitt— D4R T B T R4 55 ST80R
HYVANRIT R, T, AR

fBeise 1. BN 25 )5, (8 BRAY % bt T
1) S WUBRAT IE [0] 52 )

ik 2: BTG, 0T SEHUSRAER
PRGNS 54F 55 S (R 2a) M2 RAT N (R
W 2b)Z MR A ER .
12 RIGEEGNSREBMATIER

BT A9 18 B R 40 3 R0 48 B Tl ad [ B4t
AT B Y AT S A6 B R A5 10 2 L 4 IR S R
JEaAT R AN B 3, B B T PR T A 3 R
AT R A HISL AL, S 5 T PR T R R
PRALAT S (<IN ERARZE” (Lord et al., 1984), b1 T.1Y
TG G0 AT S R B b AT T R A 1
FEILA AR B PR SR B 5 (Graham et al., 2013),
AN EE i — RV E AN ENEW . B A&
SRR A R A A A BRSNS B R o
6 1, BNZ/ME . AR . B, B
Wi . /MY . AR, FEh—RhE ) X
TEAEAYERIE, I8 R A BE S 8 B4t 2 R
PRI X (Weaver et al., 2014) M4 Fehr 28 A (2015)
PINEAL, 6 A1TEFEELAN S 5] 5 AN [) €50 S KUK AH DG HR,
5 R GG B R e B TR
BT, AT, S SR G R R Y 0 T
SR E/ME . ARGk E G, 14
N AEXRE T % 51 TR — (R A 45 5 1
ZEA AT R BT o T A (R PR 450 S J 78 )
TN AT B (o AR B B/ . 3/
W% H /RO e SCEE, ST SR 4

THEAEAE T DL A AU S — A~ 16 B0 40 5 1 i L
AT R

MR Fehr 6 A (2015) AW, 24 63 T 5
T Bk i SCIE TR, 79T E R 5iZEE
FERR A —BUWAT R, BT EE SRS E AT o
AR, HZGE R, XA & e H A 465
SRS BT, A TS I B A A AR X
X BT 0 R TR AR . SRS H R
X S g R TE R Ty, A, YA e T A 45
AU T80 T 8 AR B SS: . 7R XA
LN, DTS R AR L R AE 1 B 4 (Lord,
1985), TR ARSI F AR A O 2% 2 R RE, M
51 & G TR T35 1 S U (EXT A A SRR 45
AL TR, AT AT BRI A O — 4
F % ELA TR, AT R — A~ LA P56 2%
BT EBAT R RS S0, 5L TR T e 2
FELA0 T N O AR F A A0, X 2 AT A0 5 3 % B
TR J1(Lord et al., 1984), MR MEF] & b1
TXPIT A = A SR . DIAER TSRt R, T
LW EE A C ALY 40 (Keller, 1999),
Tk, A

A5 30 B TG £ B Y 40 5 J5 R BE A% IR 5 (S BE
RUGH 5 0 T AR AR &R, BIAH L FHA e
FRASG S R AL BTN, ARG R A =i
PR AT SR ) D3 T S ARUERAT TS A 1 [ 520

i LTk, S E v LLE S R 5 A S
FHRY 450 Jir AU 7 D1 T R A — S0 MR E AR T
FARET, k5| b1 TR0 iy S Uk, 4 T
T TR S GO A U RAT R (HiX—1EH
I R X A I AS P A 45 S TR A B TSk 1 AN R
Wi, DA A 40 3 2 B Y M AR TE A8 A TR I ANAE A
TR B S5 A A B, 33 2 H 55 40 R R 450 % B
TSR AU BRI A T, 28 717 A AP 38 0 S XoF 5 T
155 BRI 28 RAT R B T 202 a4 o JE T 1k,
ASCHE

s 4: FERIBWRAE 4G, 51 TRSAURaeas
IS HLAL S0 T 5 5 TASBRALSH S I A0 1) 52 H AR
155 Bk (s 4a) FIAL LA RAT R (IR 4b)SE I

2 W5 1 (IR 4

21 MRHEFEASUERRF

WFFEAEAS Z ok A T E S SR R MBA 2% 51 )
BT HARSEERT & HIEHi3E 248 4 MAB
by, SORAATERE — 44 51 TR 2 5 X Wi A aF

H
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o RIE, NS RE R — N ELRE NS, I
VB KL MBA 2% GURABATTY B2 T Ay ikt f [)
P22, 78 SR 205 0 2 R R R A B0t Wi B O
B, BARS APIAB B, RSB, B T
H O N DG 415 B, FFXF AN 16 FERL40F 4 T
1, VA SCAATT B 48 BRALST S SR AL AT PR, R
FLIE] 207 B, 7R BB, ot TP e
E—AH NS0 BB IE L, g
HHCWANAGEI22E R, JEPP 0 LA 55 Gk
F LU BRAT N o oS B P U3 1 [ 45 10647 69 F,
AAFH) 193 73 I N B . 7E & 30 B
THREA, BV 49.50%, 44 57.61%A9 6 T
AT 30 %, ZRIKFEAR KL, EHE R
T h 85.16%, AH 36.97%H 51 T.5 Fgdtgimt
[ 347, 0T T 3 RN 57.14%. 1
ARG FHEARAY, BN 68.10%, AF
48.90%MY 4 FAE I I 40 %, £ 93.37%M5HFE
s, ZRKFRAR FHENSTFAE 27.78%,
T 3 4RSI F 2 79.56%

22 ME=E

ASCGEH] T B E AR E T R R . AR
UE 5 J e 2 1) 3 AR R], AR SR T 77 4% 1 < R 16—
[F] 338 R P He A IE 2 3 1 HE R P (Brrislin, 1980).

FERI4T S 1% Brown %5 A (2005)JT & i
e, LRI 10 NMEH L HARRE T
BRI (A BN AT AT A B, R B T34 g4
S BRAT A S X SRR AR AR . AR5
B aneo 8 m 5, AT = — > an el IE A R
Ry, B FeR M Likert 5 f3H400 = JEH AR
=, 5= EWHE). 7EARSCH, %KM Cronbach’
a H 0.86,

PR HAY SRS S R, SR 5 40 380 €51 S A ] 9 o
FRH, B TEET FiE, IPARZRE Tk
TP X SEAT N RRETE 2 KRR E A5 & L RGTF 1
SEBRAT R, WEAE B % WA A4S B AL 405 2
PTG BT, ZESR 5L T AR AT A O f8 2 7 455 11
PRV BT R R AT AR EAE 2 KRB JE B &
Fors v AR AR B A 41 o SR FPERTEAE AT SR
P s 2 e o Tt R, B0, Epitropaki 1
Martin (2005)7EAFFE A5 Rl 900 T 28X i — ik
PEBR VS I D3 T ) 400 S S R R R R, A 4
FE AR E U, WA X RS S B X
VAT RGN R RE, I 4 R A TR 5 8505
FEAR SO, AR E st s =, (e R A

G IR — > Ane] TE A A8 AR T, 3R Likert
78I = EEARE, 7= ERHEE). AL
Hr, iZ & FEH) Cronbach’ o & 0.90,

SRR, ARG BRSO REEEEUR I E X, 45 A
Watson %5 A (1988) 42 Hi B AT SRR I/ 28 T B 1 25
A 5 AR SCR A% H 2ok 1L B TaF N 7E
i Ek—P A 58S 0E P SELS KRERE L X
Sy SRR, PR A Likert 5 83100 = — 4
WA, 5= JEHWK).

£ 45555, % 1 Bachrach 28 A (2007)JF & 1) &
X, ZEREAESNEKH, Wz TEERETER T
YEIRTHE B N AR5, R AK M Likert 7 51143
(1= AEFARE, 7= EFFR), EAXT, &
29 Cronbach’ a4 0.84,

HAVNRAT A, R Lee F1 Allen (2002)% il
MR, % R AL XA N LA RAT R FE
XL HLVA RIT AT, Bdt 16 8
T, ERASYERE 8 AU i Ji 2 A6 A ) 5 Bh 7E T4
A R R R 2 ) LD A 2R Sk 2 4T
P, EFR A Likert 7 55310 (1 = JEW AR, 7=
EH R ) o FEASSCH, %317 Cronbach’ a 4 0.91,

AR i BRSO O A AR R BT
SERIURK, HLDUAE AT e B, RRURR A 28 e 1 E R
G5 0 TAT R Z K R — A AR AL
(Velez & Neves, 2018), B, A ScsH] T 61 T
Wit 4%, %8 2K Watson 28 A (1988) % il 1)
PANAS &5 &3, HPhrBmEgE e s 10 ~4H
(1= —gWA, 5= 9% K; 0=10.89), Ea =3
T, ORI SR AR R TN B BTN G R Y
B ARG 4, PR, AR SO 51 TR AR
R IFHN A AT T AR, BRI (R S AU — A,
KA HORAE B TIFM et K —4 H 54151
HER A2 KRE EXH & A Z A =
— AR, 5 = dEER). BRIbZAh, RSO
TS AR . 22, B RSLRAERR . TIRE
S i AE g, PR Ry ke A B e B 4 XU A I
THAT A B ERAEE R (Chen et al., 2014; &
LA 45, 2020),

23 SRR

ASCAd ] SPSS 20.0 Fl Mplus 7.0 X 58 K
PTG T . 5, SRR R o B O ik ok
S BRARLS S | (R BRALSH SR | B 4 . AT
FEE . HEVARAT I X808 . Hak, A
FRZHNA kR i 1 ffiik 3; RA R
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243§ Fl Bootstrap J7 ¥ KA 0 (R % 2 AR 4.
24 WIRZER
241 BEHERERTFOH

ASOS AR BAE 64T T e R 40 br,
LU 3 45 B 2 158U R 4005 D0 B ke 3R A 7 ) 1) A a5 [) 1Y
XA o AR R RA SO Y S MR A
THRZWMEAR, TR . R T AR
BRI DL E, AN SC44E Mathieu F1 Farr (1991)A9 1
B, ¥4 H 3E17 FT 0 (Parceling) Zb B, HAKZ:
g6, XA IR R T a0, BRISA %
B AR F R 800 AR5, BT #im Rk
1 2% B 5 T i N 2 B T4T 6, 73y
K25 B 5 HF #8000 & BT, FaR
I — 5 H o Sad b3, PR | B3
RUSHS S R R I 25 B Rk 10 N AcE AR 3
A H o XA BU RAT A WS4 A~ 4 2 43 5]
ATIT AN, AR 1 Fis, T H

TP SEAHEAL, R AR A 0 R (o
159.96, df = 94, CFI = 0.96, TLI = 0.95, SRMR
0.05, RMSEA = 0.06), X EH TIEHALS: | (B3
RUSH SR B 4 . (E 558, HEVARITH
Z I HA ARG X o

242 RIEHRE

T2 BT KABRNIE . brfEE . FEAE
MIZEIPFCRE . NPATDAEH, REAa S5
BT SEURZ [0 2 B E N IEA R = 0.46,
p<0.001), b1 THSEMURSESSE(r = 0.20, p =
0.007)FIZHZI A RAT (r = 0.30, p < 0.001)Z [H] £
BERIEMAHLKER,

YR 1, ASCioE, EHBRRIESE, 0
PRI GT S REAL I & B T X403 3 S R 3
HRASEES | AT, f8 B AT S B A X B T AR S AR
FEA 2 B IE A B0 (B = 0.80, p < 0.001). K tt, 1B
w1 1SRk,

x1 WIEMHEFIWERBAR D)

2

A x df Ay* (AdF) CFI TLI SRMR RMSEA
TR AR A 159.96 94 - 0.96 0.95 0.05 0.06
DY A F A 1 252.51 98 92.55""(4) 0.90 0.88 0.07 0.09
PO PR AR R 2 367.98 98 208.0277"(4) 0.82 0.78 0.10 0.12
=AY 460.80 101 300.84"(7) 0.76 0.72 0.12 0.14
B PR AR 1185.42 109 998.46"7(10) 0.29 0.22 0.21 0.23
W A TR =R S RS R | BURIE L T S S, AR RIT N
DU DA 1 =AR R4S | AR BRI R | BRI 4 . AT S ST U AT
DU PR R A 2= P AR A0 S R B AL ST AR | BN 4 . RS S, ABARITH,
SR TR =S BT G B S R | BRI 2 . AT S ST VA RAT O
B D] AR = 3 G50 S+ B R 0T S R+ AR 5+ S SO BV RAT R .
x2 BET=NME. EE. GERTEEAMHEXXRMAR L)
ik 1 2 3 4 5 6 7 8 9 10 11 12
1. BTy -
2. BT RYAEIR -0.33" -
3. BT 0.03  —0.22" -
4, ETFgtEmE 024 0.56™" —0.15 -
5. RTT# -0.25"  0.66"" -0.16"  0.75"" -
6. BTG4 0.01  —0.04 0.13 0.00 -0.03  (0.89)
7. BT HEGH -0.03  —0.02 0.23"  0.11 0.00 0.51""" -
8. 6 HH 2 45 -0.13 0.07 -0.12 0.06  —0.01 0.41™  0.40™" (0.86)
9. fRHIAILFEA  0.03 0.03 0.13 0.12 0.05 0.25"" 029" 0.28"" (0.90)
10. B THSHHUR  0.09 0.01 0.07 0.02  —0.01 0.62""  0.58™"  0.46™"  0.25™ -
1. E555% 0.06 —0.03 0.07 0.04 0.09 0.19" 023" 0217  0.06 0.20"  (0.84)
12. HEARITH  -0.02 0.16" 0.06 0.16" 0257  0.217 029" 0247 025" 03077 0.497 (0.91)
PiE 1.50  30.37 3.11 3.16 4.67 3.70 3.65 3.83 6.09 3.53 5.65 5.96
b2 0.50 5.62 0.68 2.84 3.71 0.56 0.90 0.54 0.72 0.81 0.80 0.65

N =193; XML LA BEAERE; 'p<0.05 "p<0.01; p<0.001; RAMBER.
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£33 BREREERMAR L

5T SRR UL ARG 4 %5 554 HLANRITH
i R 1 iR 2 iR 3 LR 4 R 5 iR 6 AL 7 FEAY 8

B SE B SE B SE

SE B SE B SE B SE B SE

Pl e

el 032" 0.1 0317 0.11 006 0.12

EIR 0.01 001 001 001 —0.00 0.02
9] 0.09 0.08 0.08 008 0.33™ 0.09
AL ] -0.00  0.03-0.01 003 007 0.04
T 0.01  0.02 0.01 0.02 -0.03
SRS
EHAIS S (EL) 0.80™" 0.10 0.73™" 0.13 0.68™" 0.13
AR G5 )5 T (ELP) 0.13 008 0.10 0.10
A& H.T
ELXELP 0.14 022 033 0.19
s B
BT SRR
B TR
T R 1% 45
R 0.29 0.30 0.29
AR 0.01

008 0.13 0.14 0.14 0.14 001 0.11 0.00 0.11

0.00 0.01 —0.02 002 -0.02 002 000 001 000 001
0.12 006 008 0.10 010 010 0.0 008 008 0.07
0.01
0.03 —-0.01 0.02 0.07° 003 007" 003 007" 002 0.07" 0.02

0.02 —0.03 0.04 —-0.03 0.04 —0.03 0.03 —0.03 0.03

035" 0.09 024 0.4 022 0.5 014 009 0.11 0.10
0.14  0.07 0.00 0.09 0.15"  0.07

0.38" 0.16 0.18 0.19 0.04 0.15

001 011 000 0.11 020" 0.10 020" 0.10
0.12 009 015 010 006 007 006 0.08
0.06 0.15 002 015 —-0.02 0.1 -0.04 0.12

0.28 0.10 0.11 0.20 0.22

0.01 0.02"

H:N=193;"p<0.05; "p<0.01; "p<0.001; RHASBKK,

PR 2, ARScfioE, EHBRREZ S, i
TSR AR BE S AL AL PR AT T 5 B3 T AT 45 Bl
LU R-AT M B IE 18] 52 1 o M 3 Edwards 1 Lambert
(2007) Y ERIL, 7 SCE 38 A B AR 43 AT 5 ok 43 A
T AEAURA TR A RN . S5 AR 1 K IR S,
PR 3 AR S FIRAY 7RI, DL TR SR AR
XHAT 55 SR 5 Wi B AT 18 31 I 3 K (B = 0.01,
n.s.), {HREHEXTAZUA RAT R A B 2B =
0.20, p = 0.037), $XJ5 1] Bootstrap 77 23K 46 56 Hh /i
AR Y S M L 2 SRR BT 55 iRl 1] 42 4%
AN i 2 (indirect effect = 0.01, 95% CI = [—0.161,
0.189]), Hk, ik 2a WA M EIE, FHLA
AT M AFTE i 35 1Y [ 428400 (indirect effect = 0.16,
95% CI=1[0.010, 0.338]), K1t {15 2b 15 F|HAE

PR 3, AScfioE, EHIBRRELZ S, i
T 4 B 7R 5 i TR 2 R AR 4R B S AR
ZIPEFR . R 3 PAGEIAY 2 f g, (0 B A 45 S
5553 T A0 B0 A0 S IR 4 58 I R B A ik #
it FA R FEKE(B=0.14, n.s), HI, K% 3 %
A EVEE R, O R 4 TS AU RT LR Ay
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WE T 3 MR EUR AR IEE A B PR, HE
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101.39, p< 0.001 . 7£ & 1€ FEAI 40 S8 5% T g PE
F X L FRAE FAL G T4 T M543 (M = 4.33, SD = 0.34)
W T A4 E B (M = 3.41, SD = 0.85),
JIt Ik A% it 45 A T
43 WRER

WF5E 3 R T 50198 2 M RS AG 56 7 32 o
ZELN, (S ERAYA S REAE X DY T A S AU A
R IE RSB = 0.60, p < 0.001); S2A{UR7E /S B
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T B R 2 A9 52 (Watson & Clark, 1992), A< SCH
WFFR A5 RALEPUEX — WAL, BARBEk, 7EHEBR R
TR Je, AR SOk BREEHURATI RE 7 A= B A i v
S BAONE, X 15 I S AURRCRL AT BRI 24 T T 12 A R 1Y)
MRFRON, 1R AR R B TR S UR S | R R EA T
ofiray, flan, BLOTEERRE AR BEA 21T

%=, IR R IR 2 R 251 AW
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Theimpact of ethical leadership prototype on the effectiveness of ethical leader ship:
The mediating role of elevation

XING Zhijie, HE Wei, ZHANG Zhengtang, JIANG Xuting
(Business School, Nanjing University, Nanjing 210093, China)

Abstract

Ethical leadership (EL) is a positive leadership style demonstrated to be effective in promoting employee
performance. However, previous research has mainly focused on the cognitive perspective to explain the
positive effects of ethical leadership on employee outcomes, and the role of emotion has received little attention.
In this research, we advance this stream of research by taking into account employees’ implicit beliefs of ethical
leadership (i.e., ethical leadership prototype, ELP). Specifically, drawing from the theoretical model of discrete
positive emotions in the workplace and implicit leadership theories, this paper theorized and tested the
mediating role of elevation on the relationship between ethical leadership and employee task performance and
organizational citizenship behavior (OCB) moderated by employee ELP.

We tested our hypotheses in a multi-source, multi-wave field study (Study 1). In Study 1, we tested our full
theoretical model (i.e., H1 to H4) by collecting multi-wave and multi-source data from 193 leader-employee
dyads. Empirical results in Study 1 only demonstrated the positive relationship between EL and employee
elevation (H1) and the indirect relationship between EL and employee OCB via employee elevation (H2b).

To replicate these empirical findings and test the moderating role of employee ELP further, we conducted
two vignette experiments (Study 2 and 3). In Study 2 and Study 3, we recruited 400 and 200 participants from
two online survey panels (i.e., the Sojump and the Credamo) and manipulated ethical vs. unethical leadership
(Study 2) and high vs. low ethical leadership (Study 3). Experimental results in both studies replicated the
positive relationship between EL and employee elevation (H1) and the indirect relationship between EL and
OCB via elevation (H2b); in addition, the moderating effects of employee ELP on the relationship between EL
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and elevation (H3) and the indirect relationship between EL and OCB via elevation (H4b) were demonstrated.
This research makes several theoretical contributions. First, this research contributes to our understanding
of the process through which EL influences employee outcomes by identifying employee ELP as a crucial
contingency. Second, by demonstrating the mediating mechanism of the positive moral emotion of elevation
(with general positive affect being controlled), this research provides a finer-grained understanding of the
affect-based mechanism for the effectiveness of EL. Third, by investigating when EL activates employee
elevation, this paper enriches the knowledge of the antecedents of felt elevation. Finally, this paper extends
implicit leadership theory by applying it to a specific leadership domain and highlighting the crucial role of ELP.
Key words ethical leadership, implicit leadership prototype, elevation, task performance, organizational citizenship
behavior





