DHE2ER 2021, Vol. 53, No. 8, 890-903
Acta Psychologica Sinica

© 2021 LB 2
https://doi.org/10.3724/SP.J.1041.2021.00890

R A ) A

MEIEXTEIE

ERFM: BFERBHFNER

K H

~

(Vi 4 K2 T R B2 B, AR 611130)

7

W OE ETA-FRREICECEE AR AR EAR FHBE, ASCGRYS T T 8 R L SZ iSRS TSP
JEASTE . AT N MSTEI RN S EERESR B A o RSOl %) 150 AT 150 S0 FE@SE 1), 50 A
5 243 £ R BRI 2B REATFEPIIZ ] 11 22K IR IR BRI, IR S 2 U 22 100 [l U= Ao 17 T
IIMOITERF I LUT 4518 (1) FIB SR A R R AU R B2 S ECT IR 4 FE%; (AN THRACK 2, ST id
JERAUE 2 TR BG4 FE; (3) TR RN A AR 0T IC S VR T R S 4 AR s ot M2 @ Xt

GUFHIHESE . HBUA AT IR T ARG

KA FORABRARAUT, BT, M- FRAMEPEITIL, 2%

SFES B849

1 [R)EE

T VUCA B, 48U & m ik 2
UZEFRNSCE A T R, 7EIBN T, BAUH
TR BESE T TRy IR ERA B IR RE ),
A TE(Gavin, 2019), BUA 98 K2 AL
AU T B AR IONE, AR B2 AR 45 ] ot e i B
TEREAURN . NTESHALRN B FRAHE R, ST
KR Y T A 45 5 (Tang et al., 2020). 3k, /b EHF
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0 DY BT 5 AR 451000 T i 1) 5 R M 8
B2, e KA 52 () 2 AR 45 DE C M (LA T
T PR 432 A R 900 DG P ) S i feg o 1 8 AR 45 2R ™
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K, TESEEE LA BB A SRR
1.1 EPEM
111 A-REELEE

AR SCH ST N —FREE T g B R A B AU
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& Folkman, 1984), Lazarus (1993)#F— 45 i JE /)
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RO 5 0 A 5% PR AF 7E 22 BE & LR Y R ) R
(Gabriel et al., 2014), X —HJJ A A] g i #E
PRI G5 | BN 25 FE R X — R g g, i1 X
AR T ARG S 77 A W 5% 1 (Edwards, 1996). 28 3C
3 AR R 7 A3 VR ERE R 3143E R D X
— NI R, DA 2 2 AR 40 R DG P
XER @ sz f VR AL . B, AEALFR IC R,
AN —IRBE 56 R 40 R IR AE 25 R AT SR AN
B N TR R PR IE o 655 VT A BEiG $5
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5| % ¥ 45 #E 3 (Lazarus & Folkman, 1984), Ifij 24~ A&
IS IR AL LS /N T A B TRRES, MRS Z DT H
SO BT SR Tl R 3k — 7 TR AR 6 T 5| A 1 A 1S
VRS RIEE L RURASIE Y R NS NI TR N 4
FEUR L BLAY AT fETE (Lazarus, 1993), 45 b, FET RN
NN ZE HAE RS, A SCK T 8 7 R (BRAR) Az 32
(B0 M2 AR 40 R il S5 o R R, I i 5|
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N XF AN A B IR MEE i, i e
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T BT 455 B2 AL 0 BRTG SR K- o 7E 3 BE 2R
T AR E T TR RN Y R 2 A G 4
BAT R AT RIXZIE I, T & Bt R T AR
1155 BB EE RN BEAR I M3, X AR A7 v B 51 & 3L
AT S50 A8 A 0 BRERRNE, 2 T g R
LR B P REE . HLARHE, SR A5 N TR0
SEFE R A 5 T J 2 AT 55 2 5 R A A T A
U, XA R S THFE R . FE I B AL,
TEAEMT 2 TAEES, AUE A ATHE R,
AFATT R L, 2 M5BT RS LW
EATS N TN, 5 % 1% 4 #E3 (Rubinstein et al.,
2001) 53—J5 M, AT RIBATAEA A, F AR
AN I AH AR B o 76 T RN 400 5k B 2 AL
& TR 5RO A A TAE DT, XS
HARZZ Ju 0 SRR S i e TAEfAH, iR
Bt B (B, FE, 2018), [FNF, HAUNLS:
WIS R AR A E AT, T R
L, (X TCIE RO T R &8 AR, Y
B B SR A TR, T B AR AN
Ty 7 MR 25 il 7+ 4% (Martin et al., 2013). £ (At %
A A SEE TR IA IR, K2R T8
AW ART] K A BEVRE B IR T AR X, 2R ifi
TG T &8 B IR RE, A 2 S B 5 AR 2
IRILG

TR R FRAE T T Ja S8 422 32 1 F AR 43t
AR DA R T SR X — R N IR B OC R
o AT LRI, OB R AW 2 X — 7 R g
2338 3k 5 | R T AR 4 40U RE A 1 A RGO PR,
TG AN 25 #E0 IR T BB (Lazarus, 1993). 4
HPERGEIRAL LN RE T 2 AR TE R B, MRS 3 Y
THBRCTE 25 2 THAEAN AR A BEZEUR . 4 Oishi 456(2017)
WF 5 07 2 AR R ik 15 A 4 RN 245 2 A AR 7
ST B (A2 A TR 30 1) — A i L R 0 T A Y
TAER ), M dn bt ot 2 7= A AR s 25,
A A ) A BRSPS R . 641, Burke F1 Greenglass
(1993)AHF 53 J B0 Y A AR B 1) A0 2B W 2 HE
FR AR L IAFET RS, MRS TSI
4, XSFER MR CETR . fJ5, Vogel %5(2020)
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AMARXT AR R SO SR ARAS B0 2 B, AR5
S L FER R A 25 b, ARSCER

H1: T )& K A2 i B A 8 & F: AN DL
T & B S R G B 25 FE 8

(2)FAUAS & FEZ AL 3L 5 W1 2 FE 98 1 AN X 7k
YOI

RSN RTEAVEEL I TEOL T, AU AL
ok BEXE T @ E 5 AE v B A X AR A5, B HD,
FHXT TSR, G X — R G TEXT T @ 16 45 #E
UARNR A TN S A A R /NS L R (SRR TR Y=
A4 23 AR N X6 A P B I 7 T AR 1Y B TR R DA
HNERIRIEE 0 s JIFRBE o 24 R SRR PRI T EAH AR
AT Z2 () B (] ORGSO A DR IR, MRS P4l
WA I, I AR 56 21 T 5 KT 19 1 26 FE
(Lazarus, 1991), FE b, A< 3G XS 6T 8 6 324
Tob BE RS X P R R 75 T2 6T e B IR AR
FREE B 22 SoRieib iz ik . Bk, 78T BE AU
N, TIREMBIGR4 T A T T H S AEE
TG, BERS R B AR I TARAL 55 IR BE R AR
WR3EN, XK JE 4 A T 22 (4 I [] FIORS ) 55 B UR
FKITH R ZAAE S, X —d B AN T4
TS5 A AR, FEAAR I 92 (Langfred & Moye,
2004), ULk, GURAAT 20T J8 B B A
FEVE, T BT AL TS I [A] FURE ) ek A
MG N ERNIAE: 55 2544, CES T T AR 55 A ANt o 2 A,
SHEM AR BN R FIIE 2 50 . i — 2D, A
ARSI S AR AR ), SRR BERE TR
T AR G B, A R HUAS PO U, s =z D) 4 4 il
BEN H TS T 7 2, AR o it A
KA (Wong & Giessner, 2018).

R, TEBACRRIETE TS, N i 2] 465 78
PR AR T 2 B SR UT 3k A 2 RS 4R R 1Y
Fra, W R S E B BRI B A 55 S A ] Y
KFR o M, TR A P e sl 5 T ik )
feoR, AR TARAE 55 500 R 52 4 P R A X s 2D
NI T 224455 547 I 5 DR A BEIR I FE . 1t
Gh, AU RIEAF TR T IEr A ErEshL,
RS T4 T T B AR R fila 4, XS
J& 7 TAE Fh AR 58 R A 2 PEARAIG,  DATIT W RS 1Y
T2 BE AR T Ak BE 2 I T e o 3l 3k R B AUCAS
R FE A I AR R MR SR 22 S AR EE WL, TR s
BB BE PP AL S A R 1Y, DX — 1 T X
T ) 1 £ FE IR 1Y TE ) 2 e A O B L 2R b, AR

i

H2: FERBLAIEGL T, SHEECA R, 21
TS5 B S 4R .

13 TREBEFENHNEA

15 25 FER 28 NN | N 48 AR SR Ak T
FEW MRS (Grant et al., 2014), AR TN, 1F
HAEIH R BY S BE AT R NGS5
(Matta et al., 2017), A SCH i S FZ AR 415 DT i
P o 2 AR X T R A T R L SR
TR TAESTRGX = A28 RAR T 52 . A SCZ
PIIEFEIX = A5 AR i, 2 HOR U= N3R5
VT e B8 AN BEE OCT: f A0 25 SR AR e, A
IR TN LA 0 77 AR F L (Bliese et al,
2017; Tepper et al., 2018),

MR 1IN 38 BAE B, AMARZ DT H R )
2338 32k 5 | 15 4 AR v X S A AR 5 R AR T R
Wi (Lazarus, 1993), EA&H, 2T F & Ur30A 0% IR
AR, T RSy R R AR G R G T 5 |
B FEE G, 8] IR B ATE TAE Ay
151 A R AR A (1B a3/ 9N OE S N it =1
TAEGRUNREE, Ik, DG4 FemEn TR T
YEGAB AR REAR . S IFEAS, T8 KK
A2 0SS B A AR B 25 R I, RSN
XAME ARG H 4 TR RN Y | ST, Xt
EUIEE IR oA 1 (R 3 R AR RS %N
SEE A LU RAT X — A M T R BT R LR
22 D51 45 FE R IR B S0 Sl A S RAT R X
K E AT NI AT REYE C£54 HI A H2, ASCHEH:

H3: T & 7 =Rk A4 32 1 452 A5 78 43 5 DG e 1 3
T LEFEIE R M T 8 () W4T 1 1 B (D)L BUA
RAT () TAESIRL
1.4 FHERMERE

AR X 150 S740 5150 1 F @ (5T
1)FN 50 £ 45145 —243 £ N @ (WF5E 2) L XS FEAS, I
i T IR 22 ) AN 22 R IR R) S AR R WA SR S UE T
PR, TR A R T HE A SO SR A% B
EIIWF R 25 B T & il . Beah, SETFaF5E 1 AUH
B4 R I BE A A AR A R e, F S 2 ik —
A e R RN I TIN B, DR s i s g5 ™
YR, EJE, WEE LN E AT AR R H R
B, ATRESSAATE IR M AR G R . o T4 e
SEIe I TE BE, FRATIIG I TAFSY 2 A R B Y B )
R I H E R R A R A 5 BT B A O IR
BE(HDHL R H2), AR T 547 Mtk A 7 DA G R HE W .
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211 BHAREHIFEKE

ABFFETE 12 FRP RO . 0 TR i)
Tk Aole, TR T AR riE s A~ H
R . Bk H, FRATZFERDARMAT)
BEUR 2L PRAE S RN EBAE A 3% T 30E (5 AUl A5 (3
WAE AR . FEARELR | E2EX . AR B RAH K
ZHEER), &4 150 X EFREZES 5ARHA
W HFEARNAFFAEANRES, BB, RI1H
T 150 7 T &8 PEAG T SR A 32 (AR & | 1
ZAEN . XTI R E A D SRR, R
Jo, BATEE 150 (40 S IEAS T BB TS 44
NRATHFA G ANO G R, i ST Es
P TH NS

SFFEARRRIE . B 52.0%; FRBE R
34.17 (SD = 6.06)% ; =i &R FAFL 435 5 Lt
26.0%F174.0%; V-2 TAEAERR N 6.84 (SD = 3.75)4F,
TIREEAERME . BYEL L 54.0%; 4ERRIIE A 29.86
(SD = 5.24)%; 2P LRFAE T b e 50.7%F1
45.3%; P34 TAEAERR AN 04 40 S AL FHAERR 43501
3.72 (SD = 2.74)4EH1 2.85 (SD = 1.62)4F,
212 TENE

AR SO AV 7 B e 3 X 45 AR R R AT
FFoR B Rl 1 Oy ¥R R AT v SO R E .
FRAERR B, £ 28 f ok A Likert-7 3R TIF53
(1= EFARRZE, 7= EFFR).

BARA AT, A5 Zhang F1 Bartol (2010)
TE & 1 DU A B 5 AR 45 a2 v R 4 TR P 3R
i $5¢ ey ) RSB D 1M A, A A <O A B TR
fife 3% 1) H A5 5 BT 7 ATBA B bR 9 SRR (58 TAF
B, it S HilE R (R RS
55| 4 MM TR AE S A0 BR IR ME B9 AT 55 (B M50
Anedi S R IR A 2 py o U0F R TR GRIL A
TR o AR CTE R ST BN Y 2 B A I
VERCPE R R sz, PR b IRATT38 0 T 8 PRAlk X DA L
VU FA I T AT A 5 SR (BAR R Ak O
FEZ KB b St LN AT R 02 G 1) 4 32 1 B
(AR T AR YR PR AE 0L, RGOS 7E 2 KRR

R T SR B O R, SRS T 187 SLAEHAA A
BN AT e i R, S5 R B R IR N L 5 2 AR OC R
15 0.94 (p < 0.001), X AIZMETT LA RCEAR AL T 30k,

JEESGELITAT ) (1= MR, 7 = &) (FKM
A4S Cronbach’s a = 0.90; %52 B2 AL 45
F: Cronbach’s o= 0.81),

W g9, AR R A Watkins 46(2014) 1 & 1 3
R i 3R, RN <2 — BRI TAE T ok, FRI
2| #f9% 71)2 (Cronbach’s a = 0.93),

*HAR 504 i . AR Janssen (2001)F &
M) 3 BR8P A L 5 5 2 (]
A V45 7 THI )95 22 B (Cronbach’s a = 0.90).

WA RAT A . ARICRH Podsakoff %5(1990)
TR E X AR H LU RAT O 5 IR, h 4
TP AEREANIZ 01 T2 F S PE LA T S b 58 1k
TAE” (Cronbach’s 0. = 0.91),

I A%, AR Bala il Venkatesh (2016)
PR 4 IR R, OISO o BN «“i% 51 TRE
b JE AT 4 TAEHR T (Cronbach’s o = 0.89),
2.1.3 SHTREE

(1) JZ R0 b7 T 43T (Multilevel response surface
analyses)

KBTI F-FRIRELEAN RN LA, RUF5ER
FH ICCT 1778 53 A5 AL PN AR A8 S 19 7 2 LA S
1785 R 0BT B B (Bliese & Hanges, 2004), 4%
HEIR, BEFBOCCI=0.11,p=0.007). X455
(35 B EE(ICC1 = 0.10, p = 0.012)FILHLIARITH
(ICC1 =0.09, p=0.016)2 B A i F W2 W] 22 7, (H
TAEGEIN A ) 22 5 R 8 (CC1 = 0.02, p = 0.270),
U T AN Y TG DG C A X6 17 245 A B 1) 52 Wl i DG T
A%, HRIE Wu Al Kwok (2012) A9 #ELL, 40 %
TERY N A8 B TE2H W) 1 7 2241 W35 22 5, DA
AT E T . B, ASCHE Mplus 8.2 Hisk
H“Type = Twolevel”f1“Estimator = MLR” s & 17
5] U343 B 96 E T $2 A5 A (Muthén & Muthén, 2019),
TESAT R, FRATTR O 7E 20 ZUZ T A T A5 £,
311202 U0 P A 728 5 0 30 1Y) 7 22 A T B HIL AR
iR 45 il B A N AR 78 e A 22 T 7 22 1Y 52
(Bryk & Raudenbush, 1992),

B, ABFFRAR T an T Z2 0 SR
TIBIBEEFESE = by+ byN + byR + bsN* + byNxR + bsR

Hrp N AARFT RIS, R FRIEZ 0
BRI, N°, NxR F RS 3 AR, R 1 ik
/e FRIURL i iod AR b A TR 1Y 22 H 2 P R T 25
SRR, TS BE PO ALE B N R R KAL)
I LI (Carter & Mossholder, 2015), Ik, FeA 14
FHENERE bo~bs ALzl =Hima Bimm, Horb Fmi
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SROFIHE 2 B A AL 1T 53 ) Ak V& AE IS THT Y X BlAT Y
W, TIENAEFEE N Z Bh

¥ Edwards 1 Cable (2009), i T EiF HI,
T A —BERW = —R)WIIZ(bs — bs+ bs)o M -
WA E E N, AR T & T R 4 52 i A
ST HORVERL, T JEAE AR .

AR Cole Z5(2013) 4 H AT 17 437 #
+ (Lateral shift quantity = [b, — b)/[2x(b; —b4+bs)])
AT IR SGAE H2 o o) 52 8% o mT A58 Y o 7 T
BRI RS HEFNTT 0] o AR [m] (32 7% 4 OF
T MR L FE B TE AL BE(N < R)IX (B
i T HAERACA RV > BIXEE, W H2 153252
¥ o AR CHE RStudio WK Bootstrapping 13K 561
] % B Y

(2)He Az 543 M1 (Block variable approach)

A SCfi ] Edwards 1 Cable (2009)4: H: iy e s
TR AT A RO RS . B, FRATE A
T DX AR R 7R T T i SR OM42 52 i A Y
GUFVCFECHE, BAARMBOR K HITE N, R, N, NxR Fl
R* JEL AR B01E 43 531 3 LAAE Z2 302X 103 v 2% ) i 0
R SRR R EHT AT A 20 ds . DPRAC
PRI 25 FE 08 1Y R AR R A a; 2 HI T ILECHES, 1H
SRR X 3 DGR nY PR AR R AL b; 3R 14
eI, DRRCHEXS 3 MR R R ¢, &
J&, TFE ARV AE (axb) R Bootstrapping J5
e DN L = RS T i
22 WIRGR
221 ISEHEEF4H(Confirmatory factor analyses,

CFA)

FATE T Mplus 8.2 #E47 CFA LUK S5 A fr
J 7% e () Y DX RO o S SR I 52 i A A 40
A i R AR [F] R, FRATTAE 53 A B L b T
LI [A] %) 5% 25 AH % (Tepper et al., 2018), 25 5 /R A

A5 T 4 HE 14 7 TR A5 0 6 540 %) 005 46 BRAR e
(@i = 378.95, p < 0.001; CFI = 0.94, TLI = 0.92,
RMSEA = 0.07, SRMR = 0.05), H i Z T HA%&
AR (all ps [Ay*] < 0.001), 33X B 4% 725 4 ] 1Y [X.
I3 T
222 HRMESZITHH

R VICH T AW b S fe e | hnifE2E
FAHOC R B, 25T T BT RN 2 1 A Y €55 A
FEZBRE, WIEE % Edwards RGN, WEFH
A L K AR 9 R B () 95% CT A% 1, N
SR S e d oS el T s L I 1 VAL S V20— S 1
SN A S AE S B B AR IR ETTE Y = X
S —M, D0 — 25 2R B I JR UC BRI 5 A BRI
EAY . LEARBFTEA: 7 ssrieex = 0.61, 95% CI [0.45, 0.74];
Farise = 0.60, 95% CI [0.48, 0.70]; 7 mwwnsy =
0.56, 95% CI [0.42, 0.67]; r x50+ = 0.64, 95% CI
[0.52,0.74], ¥R 1. BLok, FTATELH T 7K
N AZ AR G A3 o B B, BUE WoR T s s
SRS MR TE Y = X RPN .
223 {RIZKIE

WATE TP T AT SRR, DAl
Z2 35X [ 0 T 10 T 3 BT %) 06 LM RS R . O,
AT HGT 3 AN RTINS 2 I W 26 RE VR fif RE
MIRCERERE, MFE 2 AT, 3 AN RIE F(3, 144) =
5.46 (p = 0.001), XUELAHFIT 20K [0l 52 A b2
). K, 4 Edwards Al Parry (1993), A0
SR RN REEMEAS W = -R) L, W
M 17 1 56— SIS BETT AN — B0 & A s s 7% . L
T, FRATE STt 30k K (No, Ro)FINEE— E Rl K
(1) MEFR (1), pr w5 -1 B35 250 fbk
S e 37 TR AU AN — R R AW, i —pio/(p11+1)
S5 0 2 25 5 AT R 0 i) 1 T 2 15 VAN —
BERET . pu Fl=pio/(pn+ 1) ZPEKER

1 STEMNHE. REZMEXRBMER D

QIS M SD 1 2 3 4 5 6
175 3R By A8 4 5 5.30 0.94 (0.90)
2B Z B AR i 5.34 0.79 0.76" (0.81)
3.1H 4R 3.94 1.32 -0.25" -0.19" (0.93)
4.3 T T R 5.37 0.94 0.68" 0.62" -0.35" (0.90)
SHBANRITH 5.53 0.94 -0.03 -0.13 -0.23" -0.11 (0.89)
6. TAESAL 5.50 0.88 0.53" 0.63" -0.28" 0.68" -0.13 0.91)

e MEZE N=150; (5B R BBREAN ML S W, "p <0.05, 7 p<0.01,
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H Bootstrapping iEHATRIN . 452K, p1 = —1.16,
95% CI [-2.20, —0.74], G¥Ei—-1. —pi/(pi+1) =
—1.61, 95% CI [—88.92, 95.29], 4% 0, FiRgh ik
W5 — FE Al I AR VAN — Bk & A D o5

(1) DT 1A 255007 A6 62

H1 FU R Jm 75 oK A 22 i B AR 40 2R i 25
FECT RGeS . W 2 W, A—BZknyhix
ERZE@ER =1.15 p=0.007), Hl 53528, K
3 R, R E AW = R 9]
A, XU R A2 A AR A G BN DR,
T A L FE R R

H2 WA X FREON 2, ARG #2251 5
TIEEFEw ., WK 2 AlAL MR s= 031,
95% CI [0.05, 0.82], ANfI4E 0, H2 1353 HF, Kl 3
B BT RO, TEAS— B A X (4 A
BE: N < RYIE 45 #E38 W{H 2T 45 ) DI (R AUAS A2 -
N>R),

(2)H A R A 5

H3 P, $2A00 S VG Be 3 3 T s 1 46 A
g0 T J& ()X S BT R EE L (b)ZHZA RAT A HI(C)
TAEGR™ A, WNER 3 FrR, AR 4 D il
X — X EA RS F RS D EEMHXO =
0.92, p < 0.001); FJm 144 #EuE T 2 52 m ~ JE Xf
SIS E R (b= —0.11, p = 0.004) . ZHLINRATH
(b = —0.14, p = 0.002)F1 TAEGRL (b = —0.10, p =
0.011), #F—2EHb, FZALHIS0 S DU e P 38 52 15 25 #E
VEOT R (D)X 40 G R 1Y A RN S —0.10,
95% CI [—0.20, —0.03]; (2)ZHZUA\ BAT NI th A4k
WA —0.13, 95% CI [—0.25, —0.04]; (3) TAEGALY
FRAN R S —0.10, 95% CI [-0.20, —0.02], LA | 3
A BASIX A A 0, H3a H3b Al H3c P15 3 3 H5

*2 BEXSWAEEHLERMR LD

<=L
7k

THLEAE Y
M1 Mz

bo Wi

by T 2RI FALL 5 (V)
by 532 B FAL AL ST (R)
by N*

by NR

bs R*

3A BRI F{E(N?, NR, R?)

Pseudo-R*

APseudo-R*

Wi ). T 73 BT
JE RLAL R (No, Ro)
H—EMR =potpuN
—pio/(putl)

i) Fﬂfﬁ@%(bz —b)/[2x(bs —bstbs)]

AN =-R)
BER(b1—by)
it 2 (b3 —batbs)
—H LW =R)
FHE (b1 +by)
M #(bs+bytbs)

3.957(0.08) 4.05™"(0.07)
-0.33 (0.18) —0.58"""(0.14)
—0.03(0.15)  0.14 (0.21)
0.16 (0.13)
-0.73"7(0.23)
0.277(0.13)

5.46"

0.06 0.16”

0.10”

(—0.58, —1.05)
R=-1.16-1.72N
-1.61
0.31°

-0.727(0.32)
1.157(0.42)

-0.45"(0.16)
—-0.31"7(0.08)

e MEE N=150, 142 N = 12; FHhRBCVIEREL RS
(B S  NFRAEIR); " p < 0.05, " p<0.01,"" p<0.001,

a0

K3 AU IE RS T R S A BB s R (TS 1)

*x3 HAMAEKIEFR 1)

- AR g5 AR i
1 4 FEIR oF 450 10 06 28 YA RITH TAESHL
R G5 D e M DX A2 A8 o (DL BE k) 0.92"°(0.18) 0.90™" (0.08) 1.06"7(0.25) 0.95""(0.09)
15 AW —-0.117(0.04) —0.147°(0.05) —0.10°(0.04)
A AR AR

R ER A BVAE 95% CI

VG E M — 175 25 v — Xo) 41 T 1) T -0.10" [-0.20, —0.03]

VLM — S R > H VA RAT N -0.13" [-0.25, —0.04]

VC LM e — TAESIRKL -0.10" [-0.20, —0.02]

. MEE N=150, AGUZR N=12; R RBOVAARELRBGEE S N RRER);

"p<0.05"p<0.01,""p<0.001,
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3 WY 20 TR A2 AL G
DEBCRS N Jm TAE S R A 52 i HL

31 WRAFE
311 HAEHEUKE

AW 5E e — K 4 E MLl B A A R (E
T 2016 4RI SE T B — AR U BhiE A TRl 55
TAE. HAHb, 122\ ) 1) FHE T R0l e Ao T P e A
AT 200 ASHIBA A&k T 1R AU I A5 (R IR I
FELFEARZDR BEAEE . FREMMAES 5%
5E), B2k A 38 FKiil 1k MR S5 4k i 50 A7 A BA
i 253 AT EIBEES S5AR MBS ETBA
T A~10 ZRLY) . 1EH A BAE — 5 3k Sl ik R,
DL Rl iz i A = R H M A RS 5 &
B AR R R DA LRSS I T
SRR T B R OC R, FRATHEAT T oIS .
[ (R B 2= B O o 5 — B Bk il T m vEAS
HF R Z ARG | DRSO HRAZAL
M Geit A 05 0 45 I Bosid s PEAG HA
S5 FER AU ST I T R B, 1 A BA S PEAS R R
TAEGRUMA LN RAT N IS A B A A G148
RN EEAAE B o A AR RIS 34 A I

AR S SR R 1 R R R A 56 (R ) A
Bk, W R LR R R, AR A BRI
Ik i ) B S BR (Lee et al., 2019), FATHE
WBRTCEL A 10 1y, WA BHE T IEN G 243 43
(AR 96.0%), A5G1F M5 50 4 (HBFEN
100%).

FREARSRFE . B E 45.7%; A LR AR
K, LT 31~40 B 15 H R 61.3%; DA K
LRH32.9%) FIA T} (63.0%); 3 TAEER N 6.63
(SD =2.23)4, FIBHEAYHE: BPEL I 51.4%; 4
BB FEALT 21~40 2 (b 21~30 % 51 46.5%;
31~40 % (5 42.0%); 2EHIHAER(54.3%) A4
BH40.3%); -3 T AR PR A5 BUA 40 5 L AR RR 4y
WA 3.72 (SD =2.63) 4EA12.77 (SD = 2.19)4F . &4
M, 2243 7 F @ M) 253 17 N @7 AN GeitAR
IR E2ZR(p = 0.762~0.963), XA
FELEREARTAE R 22 -

312 TEN=E

AHIFFE i (i P 4 2 A e 0 TR 2 SRS
1 i —3 BT INAHERIE S I, %8R U
AFFEA 5 B BRAERE UL, 45 JCHE AR 1t 35
KM Likert-5 SR HFITHEH( = EHANE, 5 =

EH ).

AR AR F A ST (f ] Zhang 1 Bartol (2010)
FRMBAOUG BB ERN = AR, 5= 82).
AR T i R 5~ S5 A R R U5 45 BRI (5 5K
ARG S« 9 (s0) = 104.25, p < 0.001; CFI = 0.95;
TLI = 0.94; RMSEA = 0.07; SRMR = 0.05; #%1
BRI S . v s0) = 73.70, p = 0.016; CFI = 0.98;
TLI = 0.97; RMSEA = 0.04; SRMR = 0.04), %X 7}
AT P A G50 - A Sy AR e (7 SR R A Y
4515 Cronbach’s o = 0.90; 57 By FZAL A4 S
Cronbach’s a = 0.88),

TELEFEME . XTI R . 2L RAT AN
TAEGRRAS B RAEARMFTH) Cronbach’s a KK N
0.94. 0.82. 0.80 #10.80.

Y24 F . Edwards (1996)F5 HiEHI A 77 2k
BCAE R TR, AT RES FRREE SO B ), i
X} 15 45 R 7= A 5 o PR AR SOR O B R 4 R
AR 4, DA e i AT JER HT 1) 452 A R 4 AL 5 D i
PEXIE 25 FEM I 5EIA . A SCffFH Motowidlo %5(1986)
TR 4 BWE R, PN IRAE TAE sz 218
K I (Cronbach’s o = 0.87). IAh, IAE WS
K, B3 T B2 AL A 0 B AR 56 (B O BRAZ A ) 2%
S PZ AU AL (Zhang & Bartol, 2010), FH i, A<HF
RO B AUE i AR 5, JF i Spreitzer
(1995)F K&yt /eI R . BTG RKELTKS
BRI B, FRATIGEBOZ A & B 4ERE P 2%
for 3¢ e (4 ABLI 3R 3254 70 ) (Cronbach’s o = 0.76),
TGN E % &, A SCRE OB 7 O BAZAUE A
AR, HEATINA S B IFA LS i 2 M U A
g
313 hKeE

YF 243 0 F IR ETE S0 HBA, i T BA i —
TR 38 ML, ASCRICCT By J7 Al
S 2R ATAT I ZNE . 45 RN, I 45 FE v (1A A
ICC1 = 0.54, p < 0.001; Z1%1: ICC1 =0.51, p < 0.001),
Xof A0S )3 75 BE (M BA: ICC1 = 0.31, p < 0.001; 4
41 ICC1 = 0.23, p < 0.001), HZVNEAT R (A BA:
ICC1 = 047, p < 0.001; ZHZ: ICC1 = 0.35, p <
0.00 ) FI TAESRL (A BA: ICC1 = 0.52, p < 0.001; 4
41 ICC1 = 0.47, p < 0.00 )Y 7E A1 BA L0 412 TR 1F
TERE AL 22225 . AR SCTE Mplus 8.2 HRH
“Type = Threelevel”f1“Estimator = MLR” 7% 47
5 J2 Uk Z2 3 =[] A ] 1 TR 53 AT oA 6 ik i e AsE A
WAL, DR SRyt sRORITEE 32 () 52 AURL 4305 7 AT BN )23 1T A7
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x4 BTENHE. REEMEXRBMR 2
G M SD 1 2 3 4 5 6 7 8
LB S 3.16 0.87 (0.87)
2.0 HFZAL 4.12 0.59 0.03 (0.76)
3.7 K B2 AL A 40 3.97 0.61 -0.10 0.57" (0.90)
4 HRF (I BA L4 3.87 0.58  —0.08 0.54" 0.85" (0.88)
5.1% 4 FE IR 2.30 1.08 0.13"  —0.35" -0.21"  —0.12 (0.94)
6. %] 4515 1) TG R R 4.04 0.61 -0.12 0.28" 0.43" 0.37"  -0.20" (0.82)
THBNRATH 4.06 0.59 0.00 0.22" 0.13" 0.13°  —0.24" 0.17"  (0.80)
8. TAEHAL 4.22 0.59 0.01 0.22" 0.12 0.11  -0.28" 0.17""  0.68" (0.80)

W MERE N=243; (G RBERERE ALIESN; " p<0.05 " p <001,

TE I 25 10 7 25 (R SR IR AU R 4514 ICC1 = 0.61, p <
0.001; £ BFAURAH F: ICC1 = 0.55, p < 0.001),
AN A A AT (E e, IR A AR R R
P T A B2 A B 7 R o A ) LA A A2 T
FY RV (Hofmann & Gavin, 1998), HAY4 M1 i Al
WF5E 1 REE—20,

EN T EMIEATEWEIEL EiE (I
TIBITELFEMH = by + boy ‘U HLE J] +bgy 1L BREZAL+
b\N + byR + bsN° + b,NxR + bsR*

32 MIR&R
321 WiFSEFHH

R T ARACREAS A AL T R BRI R, AR
KM Landis 55£(2000)48 Hi (47 i B4 T AR o X)
TR &, AR AT DR - 2 A e (IR R A 7 25 AR X,
AR 2 N T X TF 24 E, BaAYEE
AR — T 4550 WoR 7S P IR A 5 50
LS FEEARLF (0 s5) = 176.25, p < 0.001; CFI =
0.95, TLI = 0.93, RMSEA = 0.07, SRMR = 0.06), H.
E T HAL & B (p [Ay*] = 0.001~0.019)%,
322 HARFIRMESIT

FAR P BIME . PRUEZEFIFC R B 4, 7E
AT rowmreney = 0.64, 95% CI [0.54, 0.73];
rwarrse = 0.69, 95% CI [0.60, 0.77]; 7 wrwnzss =
0.76, 95% CI [0.69, 0.82]; r ssnxx = 0.72, 95% CI
[0.64,0.78], ¥AT 1, AN, TR AMEZ AU
SFAF AT B B o A R, TSI 4y
TRTE Y = X M,
323 (RIZKIE

MRS TR, 34 WRIIAY F (3, 235)=9.18 (p <

IRAFFRICHR 2K T CFA 04t 5L, % 8 3R AR
e, AT AR MEZE ., R R E
E ST 22 CFA 4307, 53T 13y = 121.60, p = 0.274;
CFI =0.99, TLI = 0.99, RMSEA = 0.02, SRMR 4.4x= 0.06, SRMR
n=0.10, SRMR 44 = 0.05,

0.001), Ak, pii= —0.67, 95% CI [—1.27, —0.30],
451, —pro/(pi+1) = 9.62, 95% CI [-69.26, 78.37],
1145 0,

x5 BEXSWMEAMER 2

- 175 4 #E
M, M,

by 4.437(0.75) 4.1177(0.79)
boi LB Sy 0.08 (0.07)  0.09 (0.07)
boy D BRFZAL -0.12(0.19) —0.05 (0.18)
by T 3K B AL 450 T (V) -0.22(0.18) —0.36" (0.17)
by 45232 B AL 45T (R) 028 (0.17)  0.42"(0.21)
by N? 2.06"(0.73)
bs NR —-2.73"(0.96)
bs R? 0.95 (0.53)
3BT FAE (N, NR, R?) 9.18"
Pseudo-R* 0.03 0.14
APseudo-R? 0.10™"
Wi J37 T8 73 AT

IF FAEBR(No, Ro) (-1.38,-2.21)

—EHh R =piotpN R=-3.14-0.67N

—pu/(pui+1) 9.62
W EAE RS (D, — by V[2x(bs —batbs)] 0.07
AN —HELWN=-R)
B (b,—by) —0.78"(0.35)
[t 2 (b3 —bytbs) 5.73" (1.91)
—FL(N=R)
B (b +b,) 0.06 (0.15)
1 2 (bs+ba+bs) 0.27 (0.18)

W AMAE N =243, HIBAE N =50, HLUZ N =38; KHERE
JAEAR AL R BG5S 9 R FRAER); A SUL IR A A2 1Y
B4 M 2558, " p < 0.05, 7 p < 0.01, ™ p <0.001,

(1) VS P P R 1 A 6

MRS FAL A—3KN = —R)I iR IE W%
(% =5.73, p = 0.003), Fit H1 53] L H, WK
4 Fros, WEAR—SER WM ) R, XU
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SR Z BB AN UC L, T & 1% 45 FE IR i
o M Az = 0.07, 95% CI [0.01, 0.15], AN{,
5 0, Ptk H2 1838308, WE 4 Fos, 7EA—EZ
oM X S (B AT B N < RS FEME I E R T4
) X IHEZ R L : N> R)

TREgER

LR

.25 ;ﬁgﬂﬁﬂ

P4 A0 DU e 17 4 6 3 114 52 il (BIF 5T 2)

(2)H A R A 5

R 6 FIH, FAURY S-S U e P 5 5 2 FE v I
FIEM DB = 1.00, p = 0.002); 15256 1 &5
Ml J . X4 A S (b = —0.14, p = 0.022) . 4
LNEAT b = —0.11, p = 0.007)FI TAESRZL (b =
=0.12, p=0.014), #—2PHh, ARG DT P
I B REE X T I (1) 450 A T B B A2
—0.14, 95% CI [-0.32, —0.01]; (Q)ZHLIVANRATHN
A A8 —0.11, 95% CI [—0.23, —0.02]; (3) T
Y 5% 81 B A 2R S —0.12, 95% CI [—0.26,
-0.02], Pk 3 MEFEXEPARE 0, HIL H3a,
H3b il H3c 7538 5.

4 GRS
41 FEZ

A S A 8 A N PR EE U B RS FER 1IN 23S
FAEMIHNE, BT R A2 AR G5 DL i
P X  Ja X T I R L A B RAT N T AE SR
R HLH . I X 150 By (BFSE 1)1 243 453 (BF
9% 2)AT— T JE £ My BE B S UEA T R R 2 0K
(5] U R e 7 TR A3 AT, SEIRFWT . DT R TR R
()2 BB 405 2R Tt 25 T80T SR AR g FE v, 2) A%
FAUAS I, G5 B B RUE 5 5 30T Ja 1 245 B0 ;
3) T @ T 2R R HE A7 1) $2 A 451 5 D i M E R R
7 & AR v S2E T 0T J o 0 T R L B RAT
A T ARG A 5
42 HEEEX

ARICHEA—RINMBIEE L. B, TR
ST B T T, B BESE M ELAEAE BN 18 A
TH AR SOV 161X P AP SRR TR 0L, PR FRAT T ik 5
i — 25 S FEA R AT R 21 B A DG WL . AR
ST A -IRBEUCECES, RIS T R AGA
g I O R N B vl N E o GV S A L PN T
TUE, 35T R R R LA X T JE I AR
()22 A RE M, 7R T F 8 XHZ AU AR 5 (14 75 R
FEA I G T B AN B, SO IR R, T AT 2
R AT A R BT Y T R BCAT T  JE  RL
TR AR LA G b ) i S 4505 A P e R 4 A A I
WF(Uhl-Bien et al., 2014), [FIAfHLEIUET Follett
(1920) 6 T4 T4 F Ay 22 LA, RI400 0 72 02 DA
U H 5T E B RS A SR, TS B 4
FXR)E A BN At R, B, R e 2

Fx6 HNYHEBREEAR 2

- A G5 R AR G
¥ 45 HE 08 o 455 1) R HENRATH TAESK
DT 0.09 (0.07) -0.01 (0.05) -0.01 (0.05) 0.03 (0.04)
OIFZAL -0.05(0.16) 0.06 (0.10) 0.01 (0.06) 0.08 (0.06)
T2 4517 D i e DX 4 72 o (L B ) 1.007(0.32) 1.00""(0.23) 1.00(0.51) 1.00(0.53)
& 4 FE —0.14"(0.06) —-0.117(0.04) —-0.127(0.05)
T AR RN

A ER A LY RLED 95% CI

T HE P — 175 &4 P IR —> X 40 114 0k 28 132 -0.14" [-0.32, ~0.01]

VC et — 1 4 FE v — VA RAT N -0.11" [—0.23, —0.02]

VE Jic Pt — 1 4 FE 3B — TAESAL -0.12 [-0.26, —0.02]

T AMERE N=243, BIBAE N=50, 412 N =38; FHRECVIEPRIELREEE 5 PNFMER); “p <0.05, 7 p<0.01, ™ p <0.001,
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BERUIXT G2, AT A SR R B % R, 75 U AS RE AR
Z AR, E— L, AR SCHIE &S SR80S
FF5E, S A SE R T RS S- R
XGHARAA, LA Ao b R 2400 5 07 X6 T8 52

R, ASCUESE T 42806 FE A X THAUA 2 T
SR TR G FEE, XITH T AR KZIH
ARG F IR TTRE 2N, TR 0L T HR 2 £ 25 5% 1)
W, WAHIHT IR I AU G AR e i A
Ko R0 AR (Lee et al., 2017), [a] i}, X 156 B 4%
RORVG S A A IR Z 57, HAFHRCRTER KR
B EBORTOAE  HA R, A%IE TR K
—IRFAUR Bl S RS . AR ROCR

Ja, ASCGETEA RN 22 BAE S 3
N-ABEUC LS, R0 T 1% 45 FE s 7R A% 5L
RUSH SV AT N 8 TAEZS R m i rh A AE R . X
— R HIL BT, AR R ATTIR A B A SR 4 AL
U0 ARG G LI — e 7 YR < i fng A K <Ay fu > %5f
TR TAESE SR = A i o M o3 A — 10 A ke U,
AR A T4 Jr A 46 FE v Y AH OG5 . AT 6 T 1
TAEZE /e TR R 2 B NS 505 T 8 —
VI, HDA I NS F &SGR TTA K
PRUHE 25 FEWB R SE I R 22 o AR SGE 5 AE J7 I
ZHAEMIIS, WS T RS TR Rl 253
MAIELEFER, XA TSGR RO R M
43 ELEEX

ASCE R FEWA —EN R K. Hik, Ak
I SR A Z ARG R B &5 R R s 4
U . XA /R EARE T AL seJr. BAr
FIT A B PEAS T Ja X AR 80 () 75 5K, FE SR
fill FoRBOE R . BB EAUE B, i IR EAUS
M, iR R R . U HGEAE S T TAE
Gy 51 TR 2RI 5, B S0 X A9
J7 R EE X, ANeT— 1),

WK, ARSCRBARRT THREON R, S5
W25 & T RIS . XAEME RN, &AL
JERRTEAATIEN TR 2 2458, Y FRIERA
T B PRI T 45 T B FAN B, G AN N i T
T ER AL, A5 W0 255 & A9 H S AR, sl
J& WG L REVR, T DAAE B N B R i, e
AL,

wE, EHELTANSEHYER, AT
J& B SR B AE BT . AT55 FIRE J1 S5 4 728 Ak AR
#, JFAE—BURAE o B DAGE I 2 W AR AR
A, 5, W ERNAERECNE, KPR

AHTF 5 TR SRR
44 RARERE
ASCWAFIE— RN R, T8 GE Rt —4
e, HS, ACEA NS BAE B is R
B E AN IC R, B0 T % 45 AR X — i
R TEAG T R A A A0 A 5 DC E P 3] AR 45 2R
VR o JESLRIEIT AN AT S A EE IR R AR AR
WA AN A LS . Bian, WA TR EE, ST
PR T VT Be P S an el s e TR iy H 32 L Ok
AT R IE R TAESS SR, D LB A AT
F 5 BV GUF VL BT 5T (Deci & Ryan, 2000).
HIR, AR A8 11552 2R J8 A% 554~
2z SRR, X AR AR AT REATE R Al R SR A5 AR
(Y ER = AR HE o FRATT AR HL N AR ST B I A6 565 3 S
A A G A SCRT R AR B & AR SR T, X R S
TETERIA L Z AR (L et al., 2020). i Z2RBUHI[EVE
AT By WF5E I 2% 84 1l 55 BT BIF 58 A58 B AH 5C 19 4
2z AR, DUIHERR P32 PR 2R G 38 A i At i B
wJm, BARASCRHPIA 22k . Z BBt
SEREARY IR TR, AT AE— g R R b v A R U g 25
FUR] T304 T PR OC R AEWT, B2 i il A
FE—E W JRIBR, QAR g 3 O T A A ] e
ARG o A T HERR B R SR B TR, AR
LB AR RIS ] PR G R BRI AIC (Akaike’s
Information Criterion)#l BIC (Bayesian Information
Criterion){H K/ R #E47 HIWr . #PE Kline (2011),
AIC il BIC B /)N, BRI EE 400 A, sk
BOHWEN . AT, PIAIRRRBERAL AIC
F1 BIC {H[AIC = 1524.19, BIC = 1656.66 (W57 1);
AIC = 1661.90, BIC = 1885.46 (f/F¢ 2)1% b ) 1) A
LR BI[AIC = 3334.20, BIC = 3532.90 (FF5%
1); AIC = 3142.46, BIC = 3407.94 (W5 2)]Ef%, X
AT R 7 T BRI T SRR . R A I, 3
AR SR AN RIS HERR S ) AU G R B mT e, Je4k
AIF 5 AT R = B B i Wi 4 B 1) S 00 ok
it — 25 BRI A SC T HRAR TR

2 £ X #
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Abstract

Recent research has paid increasing attention to the consequences of empowering leadership. The majority
of them has devoted considerable efforts in identifying the bright side of empowering leadership, arguing that it
enables followers to develop their self-management capacity and can be effective in driving positive job-related
outcomes. According to the double-edge-sword effect perspective, empowering leadership may have a negative
side, and this has attracted growing research interest, thus making the question of when empowering leadership
hinders its proposed effect on followers a particularly important one. Leadership is widely understood as a
relational process and its effectiveness depends not only on the behaviors of actors (i.e., leaders themselves) but
also on the perceptions of receivers (i.e., their followers). Accordingly, this study takes both leaders and
followers into consideration with an expectation of providing a deeper insight into the influence of empowering
leadership. Drawing on the theory of person-environment fit, we examine the impact of leaders’ empowering
behaviors that are needed and received by followers on their job-related outcomes. Specifically, the misfit
between empowering leadership needed and received by followers can be appraised as a stressor for them, as
such a misfit represents the discrepancy between followers’ preferred states (i.e., needed) and actual states (i.e.,
received). Based on the transactional model of stress, we proposed that perceived misfit between empowering
leadership needed and received (as a stressor) is likely to induce emotional exhaustion (as a strain) which will in
turns have ramifications for followers’ job-related outcomes, including lower satisfaction toward leaders, less
organizational citizenship behaviors, and poorer job performance. We also hypothesized that followers’
emotional exhaustion will be higher when they experience excessive empowerment compared with the situation
when they face deficient empowerment.

We tested our proposed model in two multi-wave, multi-source surveys. In Study 1, we invited 150
leader-follower dyads from 12 companies in China to participate in our study. In this study, data were collected
in two waves to minimize common method bias. At wave 1, all followers were invited to assess their
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empowering leadership that they needed and received, emotional exhaustion, satisfaction toward their leaders, as
well as demographics. Half a month later, at wave 2, all leaders were invited to provide their demographics and
assess their follower’s organizational citizenship behavior and job performance. All the participants provided
valid responses and the final sample thus includes 150 unique leader-follower dyads. In Study 2, we collected
data from 253 followers and 50 leaders from 38 companies in China to replicate the results analyzed in Study 1
in terms of two-wave data collection. At wave 1, all followers were invited to assess their empowering
leadership needed and received, psychological stress, psychological empowerment, and demographics. Half a
month later, at wave 2, all the followers were invited to evaluate their emotional exhaustion and satisfaction
towards leaders, their 50 leaders were invited to provide their demographics and assess their organizational
citizenship behavior and job performance. 243 followers provided valid responses and thus the final sample
includes 243 leader-follower dyads.

Given that the data structure in these two studies were non-independent, we conducted multilevel
polynomial regression and response surface modeling using the software of Mplus 8.2. We also employed the
block variable approach to calculate the indirect effects. Besides, we tested the significance of the indirect
effects with the Monte Carlo simulation procedure in RStudio. The results of data analyses showed that: (a) the
misfit between needed and received empowering leadership was positively and significantly related to followers’
emotional exhaustion; (b) compared with deficient empowerment, followers’ emotional exhaustion was higher
when they received excessive empowerment; and (c) followers’ emotional exhaustion mediated the misfit of
needed and received empowering leadership on followers’ satisfaction with their leaders, organizational
citizenship behavior, and job performance.

Our study provides several theoretical and practical implications. First, we employed a relational
perspective and took both leaders and followers into consideration to investigate the impacts of empowering
leadership on followers’ job-related outcomes. This helps paint a more complete picture of the consequences of
empowering leadership. Second, by drawing on the theory of person-environment fit together with the
transactional model of stress, we investigated the effects of the empowering leadership needed and received on
followers’ job-related outcomes and its underlying mechanisms. Third, the asymmetry effects of excessive
versus deficient empowerment on followers’ emotional exhaustion revealed that in line with the “too much of a
good thing” effect, empowering leadership is not a panacea. Overall, we shed valuable insights into the literature
on empowerment by demonstrating that there is no optimal amount of empowerment. The consequences
associated with a certain amount of empowerment differ among individuals. Our findings also offer important
practical insights to leaders on how to leverage the benefits of empowering leadership.

Key words needed empowering leadership, received empowering leadership, needs-supplies fit, emotional exhaustion





