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CIMKER TR, M 215021) CHM K LBIZR, H 215123)

K 214 5 B — T RIS AR, 5T RSN IX — A A4l U P A 1 80507 O R
JE BT HEAT A B2, JEHRAG S 1 Jm ek S A A 00 R R S AR SO R 32 SO MR 1 G40 (L R
) AR AR o RN AT 4 R W (DA 55 R & A AT AT 0 52 3 A5G, Q0 Sl & (R AT
TE AT 5 N IR RTIEAT 0 Z M 5 4 P AR AT (3) B B AU 32 SCIUTa) Xt A B T 51 T x4 5 2 {5 A A
B IEAT D 22 18] B 67 1) 5C AR 3 AT B35 i s ARz, I HUR IR ST & iSRS b A 1RSS5 T B AL
Ja T SCHR ) 22 [ B 52 A R TS AT o B 52 005 (4) T Jis 8 1 32 SO 1) o A 05 5 Ja X 40 2 O AR =2

[ 14 7 17) S 28 AT Al 2 9 8 SR 0

BUWEAT 0, BT W40 (5 s A0 32 SCHan ;. Ak 3 ST

B849:C93

1 [ 3

TEVIAE, HEUE IR 209038 K S
AR, G0 T A ™A PR i T AE M (B BRI T S
PRE W HE 8 R DUIRIEAS N R AP S sl 5 42U
B (Frese, 2008). SRRl # 28 T 2 BRAL FRHE 19
AWk e, 2T W RS A A T ORI AR AL
FRTHT R, AU R AR BrE s, sEf H G
AN, ASHE PER R IR g, i HAR 22 2041
¥ 10 5546 A 7 e AR N AUk . FEX AE LR,
AR 55 5 R U, (UK RE L 5
Tk B b e BT AR SR RN A B I i A ok b AT T
fEC A, M, A4FER THEREES

5 H 45: 2013-08-20

H &M, BEMBERE . A PRI AR T3 ok
()RR TSR O B BL2s, DA R 1 X6 55 )k
G2 H £33 314 ( Z 4209 TAEAE 55 (Belschak, Den
Hartog, & Fay, 2010), Kk, M 122 90 440 HF 1R,
W 5% 35 AT I B 443 20 24 b 19 T BE 47 R (proactive
behavior) MIAHSC IS, FHH5 B3 TRYRTIEAT o X &=
SRR P A AURE 15 AR A5 T8 AL H S Y O
BN EZ — (0. Bateman & Crant, 1993; Frese,
Kring, Soose, & Zempel, 1996; Parker, Wall, &
Jackson,1997; Morrison & Phelps, 1999; Crant,
2000)",

FRBHIBEAT , A8 A A RN . BTER
8 H E AR TART R, BT AR S s

* op E A S B2 L4 T E I E (2013M530270) A1 4 B % B I H (2014T70548); B K H A Fl2# 3 430 H (71302120; 71073108;
71272065); TLIRAE BT AL S B4 T 5T 24 T H (2013SIB6300082); V1.5 i A AL H 2 B % TR - B B IR A Ak 5 425 74 B B ]
BT DRGSR H ;TN R AF T AR EON S WIS B3R H . TR R 211 TR BTE ,
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R RS EATIEAT N ST, — S HTIEAT A N — B A 4 (general  constructs)PEATIRTT, ¥R IR RIS ATIEST A . T

activities), U TAE¥ i (job crafting) 5% 53R (feedback seeking) . # 75 (voice) . # & (whistleblowing) .~ B #7 (individual innovation)
WOBHEF (issue selling)5 (Belschak et al., 2010). ASHF5 R BT —HUIa], 0l 20T HEAT A 1 R —Fh— B4l ik 17 5 42
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S Y, RS RTANAR B O BB A B Y 5 e
(Bateman & Crant, 1993; Parker, Williams, & Turner,
2006) . HLAIRETHEST A Q0. B H O TAE TR
DI R A AOhE, el B ) TAERR Y, 700 DL b
DLl AR AIEfT M EA LT 4 M55 (Grant &
Ashford, 2008; Bindl & Parker, 2010): (1) W1 5%
PERIATEINE . S8 RTEARR A ) 7R B
M2 A RRIATZ, MRS AT I Z IS A LA
Xty ()R Folk s FE AT BUIR B BLA T R A T R
SRR, MEAEASGE B AT SF IR, G)FEHIE: f5
A AR b 5 | A B 5 A R A RIS B T L A
HUEL MR (4) F A 33 J2 B =5 s i) Rt
FEA A 3 2l R B i B A FE 2T, TR R
KX A A 4T3,

TEFTRERT AWEFE R, — A AE o E 2 A (R R 2
N7 oA B 520 AR S AR AL B X —
()R, DAFERFSE FBEN 3 MAEEHAT THRE: (D1
RPRIZR o 3 — A1 B SR 43 MR RAAE 5 A A S B
BB 7 T8 o 1/ — 07 T BTSSR T 51 T
TR 588 /1 (Fay & Frese, 2001), DL K RifEEMH: AHE |
K45 R % 55 A FRAE XS 1T BE AT S 1Y 52 i (Fay
& Frese, 2000, 2001; Parker et al, 2006; Parker &
Collins, 2010; Wu & Parker, 2012), J5—J7 I I #F 5T
Wy 2% 28 7 fA 6 9E E H 3R AL BE 2 (role breadth
self-efficacy) . /0P ARG AR i SRS T N 2
[8] fY) & &R (Ohly & Fritz, 2007; Fritz, Yankelevich,
Zarubin, & Barger, 2010; Bal, Chiaburu, & Diaz,
2011). (Q)IEEEIR R . BEA EE BB SE BT S IR
WG CARBIH AN AR B 0. TAE#ERISE) (Frese,
Garst, & Fay, 2007; Parker et al, 2006; Salanova &
Schaufeli, 2008; Ohly & Fritz, 2010) . 45 5 (4125 & %Y
41 'F) (Strauss, Griffin, & Rafferty, 2009; Belschak &
Den Hartog, 2010) A A& [l = (4n [7] = 3 4F) (Parker et
al, 2006; Griffin, Neal, & Parker, 2007) ="~/ 1, (3)
SEH AN o AR —LE W 5T IR SRR R S
TEEE R R WA AN, WA a5 R H FRA e RS
41 ¥ 4y 1F (McAllister, Kamdar, Morrison, &

Turban, 2007). {055 H IR REIERS 40T I8 50
Jili(Griffin, Parker, & Mason, 2010); Den Hartog /I
Belschak (2012)7 1T i) —JIBFFEIE % 4% 1AL FE A 45
T AT A FRAGRRE B E AR = 4Ese E
LA

X T AU BRI, B T = A
WEFEAL A AR B B S BRo S H R 15 B8 A 2R T
O T 400 T N HIT B A T A B4 5 e A S o {ELI T T 7Y
TR AN 55, H AT e ) S A7 R R R T8
AR AT SR B . TR, TR EZH Y
TR, U R T T AT o 5 AR AR AL
AT R HA B E A S v SOl T E AR
1o AL TR S S Il CTP Sy Rl ol = A U NP S
F, GUFHEES T T E AR aris e R,
XUAE, 2004); T @ JCiE TAF B 15 J2 T 44 52 3] 45
H BV, R AN R TR 5175
(ZEbrag, B, Fmdy, £&E5, BilE,
2009)7 . HEILFATHIY, 7EhE AT, ST R
w7 AN RE TR BTIE T A A OIS R . i
H i AL e SO SR IE A ORI SRS 14 i A (#
FEIAX, 1993), X JG5E 2 o 4 FE AR B B M 5
F B ARFTORG TR AT R T X — A A Ak 2
ZU A 1 L O B3 1Y | 32 e T i AR g SCAR TR
AU B AT 2K, AT R SR R ] 5 IR Y
U7 AT e WA N JE B ETIEAT N

T38RO A 6 T R R RE AT AR R
XA AT A AR Y, N TEVE AL AT A7
AL UL, R A 5 X T R TS AT VR R AR 0
FEALEI L R EEN WL ., ZHRRXREX
(relationalism) 52 M), At 2 58 4 B 8 1 H 2 Dt DU 7
it o e I A ol v 45 O SR R T TR AT S B N TE AL
il 75 0 B A 7 Z /57 (Chen, Eberly, Chiang, Farh, &
Cheng, 2014; MRZEEE, HAM, 2012), HILAMFSE
L N KR o R 6 e e Rk B S
TE BT 52 e T Hi BEA T S R b Bt 9 VR
FRATHEWT AL T 2 IR T Jo X405 A5 AT, B
IR i B 1l e SC 55, 3 T BEL A At AT T RiT BE AT S 10 e

“ATBEAT 5 AH oA I Bk R 5 X)) (Grant & Ashford, 2008; Parker & Wu, 2014): ORTHEFT N SHANRITH: ZH BT A KT
YEAT H (discretionary behaviors), RijIEFT A& 78 35 G 1] ¥ (change-oriented), =% DL —Ff = gl e RO T AL 19 07 A, HA AN RAT N
JE 45 S 1) i (maintenance-oriented), 1 LLJE A —Fh Pk sk . ST Y (reactive) J5 ZUASH (191 4 25 ) 2 T LS Bh B (i 4R ) . QRiTHE
AT 5 R13E T3 AR : ST b B 2 3 221l SR AR R 1 (W AR Ak, 3B AT DUZHT 0 W s sl ARk, Rl DUARSZ s B3 i1k
B o= A ST Y . 7B AR SO s, BTRE AT AN 46 7 A B ARk B

U A S E IR R TR A R R, PSR EM P EEEAR, aEM SR EEA R,
AR H, ASAFFE A 5 T ECN B RS E R T, WA AR,
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Bi AF: EERASUTS T EATIEAT N . — b (9 RO S5 A 5 1721

o [RVAE, A F i S () 25 5 T 2 A 7T % B
I 51 55 (B 45 G0 AT ) By e 2 (BRI, 5Kk aR 4,
2010), LA RRE 425 28 46 1) SR RN B B 1Y
57 [ (Farh, Hackett, & Liang, 2007), XFit, A&
WFFELE A1 FE X (1993) 47 5 Fp B KR 2 ) i AH 5
PRAGULA, BEAURE F SCRBE AR 3 SO P Al e Y
RGN E I AT GEAESE, DA 8 S AR S 5% T
FIERTIETT A BRI A, it — DY g
MG BE AL A EARRRAE o T et TR N5
BUB N Z [0 5 Z BB EH W, = AL 32 S ) 2
/R S R e T O Rl s M A S RS S
R EGIMAM, w0, Ry, S, 22

1H, 2003), PR AL S5 1] RE R AT B v B A5 R

EERIDE S SURMNESE 3L N § S L =P S
AR (BT, e B A S SCHR ) 25 % A B L L
TP N PR S B o8 R B 5 % Z 5 i
(Yamaguchi, Kuhlman, & Sugimori, 1995; Tafarodi
& Walters, 1999), A AL 4T T X0 X 28440 HE 5
A3 B0 S THT ROV P 2 B R .

iy LRIy, ARBESOR LI 25 e I H
BUSBeml, AT IRER . B —, PRI AL
X 5L HTBEAT M B R AOCR B, B U
H AR BASUS 5 TATIE T Z R &R
AR AR, 20 =, R B Al 32 SORITAR 1A 3 S
P Foft A1 I BB 1) 7 AR A0 A T B RS AT i
FEH AR OV . BFFCRESR AN 1 s o

AU R i
L e 8|

BAL T /\

XA R S TR

B 1 WFSEHEL

2 WFEERE

21 RINGSETRERETA
2.1.1 BlGS

JEAL G e N B AT = o= (4
RIS (RGBT ST ) P A E L T
et BRG] A ARER — A8 S0 2, S35 4055 5k i

HABUSIE L X T A FE PR, X i sk ™ 1 i,

IR T 8 2 A fR B AR A (B S, KRR,

2000). MFPEGT T 2R T B g Ak SR R K
PO BE, A8 AR N Al b 5 3 5 T R =2 1]
“ERTERIHRR, REE TRAMSLRZT LT
Z I AL I BE S, 33X 5 P 5 15 58 0 5 BRe i s
1R A R ST SRR R A, 1995, A 5eaT,
FRAR3, 2000)

AR FNBE S GRAAR, 19955 BE5ar, KA
i, 2000) W FEFE H AL AL HE TU R AT 0 (1)
LAUER: G35 KAESR, 7 8=, AR
T SR AT, FF 0 8 T % s
QWM T Eae )] ST H SRR N R Ei S
TR, IR SEIEE T H O, RIBEE T S ffe
TS T, QYER B SFH 4 A
CRYE™, RIEO T REBBAE, @A
KU AL BE B AL H, IF R BN R B 1947
DVIRYE RUFIE R, (4)BOHAT R 38 R s I
M EEM:, X T RARSSTESR, JF SR,
HEX T EmUsE S

BN A (BESRAE, ASA3, 2000; Farh, Liang,
Chou, & Cheng, 2008)IAN, JALSH T4t H [E = F
ZAE AR T T R R A R SR AR RNE RIE AR
TR . EHEEEENEST, CFH—EE
B AR O R, A AR R, SR YRR
s T2 SO B R 5L, AT AT DAV 48
XY AR E AVEAE S5 AA A RAR i, 2
R ARGERET, WARBSE T 4Z808. [
i, R R T BOR S R R . X AR
UL GRS TE ECH G A, B AL
FAIRE T AL L XA SRR A Ak . —1%
Gt Ja Rz A B E 2 T A SR A R A5 A A
Z (hierarchical organizations)™' . 7EiX FiZH 41 HL, 45
TR JBIIA AR RO SCRCAY, e WA X
5 MM o
2.1.2 BNGIS5HEITA

AAIE 5 HE W A 401 2 o 2 A o R Y i R
1. ELMBWT.: B, A SH L WE
R N S e KR S N WA (Y (i 2
ATHIRR I, TS ZER AT TC S5 A Al DRSS 45 S 2
FALJEL 5 PSR, A AR BT R B 4% B 905 2 I AR R AT
Fo M—K, BALGUTE 5 H T8 Z I
15 AL — B s i — AR B9 5& & (Zhang, Tsui, &
Wang, 2011), <55 # Tl A B AAU Bk, A%
RO M Ry, T Jm 3R Bt A0 IR D SR R
(Chen et al., 2014), #R MR A H 3 LA R AR 2R s
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J17F T 7E A 1 A R #%0 Bil (Aryee, Chen, Sun, &
Debrah, 2007), X} N H &M EIhHEMDSNE
PR AR AR A FH

HR, WASH AL AR A, T A 5 I A5
Ky 22 S 56 A b U — T R G &Rl 2 B2
A g D )y R T B A 4 B ) Y (Hwang,
1987). P, ZETRIXTEACS & B, &R TR
LR ZE, WTREVIR SR I —E A A AN
TAEGRL, X Fh G 8UR T ARy 1 46 SO I
Fa RS AUBAT R IATE Bz L35 o SR A G
T E T Z A RS, R TME AR I =2 1]
SR AR E B R, T HIERUR T
J& A5 H 5 A5 0 ok 3R B S AR 0 BRI 4 T hy (Farh,
Cheng, Chou, & Chu, 2006),

WAL, BTEAT hy BAT 78 PR R R BOR A A
(Crant, 2000)., T &AL T H A TCHTA L, AR
fiEif) . ZEECRA T BRI, X Eamk . &
ARSI, | Wr A [ SO 7 B 2s (B 5 S, AR,
2000; ARfFIH, 2005) B LMBAIR AT RESAE T & 8
HIBE A7 8 3 A S AR (47 O 500 22 47 4 (deviant
behaviors)Z 5, ol F 4 2 WA — Bk B sl 2 X% A
CE L, R Ty 2SS R T
T &, AT TR o AT B A
A5 B BOVE RS, 23 4T 35 Ja A8 8 B AR HR 53 A9 Hip
AT R B A

Bk 10 ARG E T ROMETAHZIE R
ZiEE
22 WMSHEREEHPNER

15 AT A2 A AT 7 X8 At A A Sy B8 TR 1Y) RN 93
99 7 A Y — i ) Al N R B H O s ST E
ASHHO 95 1) FH )0 BEDIR 25 (Rousseau, Sitkin, Burt, &
Camerer, 1998), Mayer, Davis Fll Schoorman (1995)
FgHi, 37 (benevolence) 5 1F H (integrity) ¥4 A {5 1T
W ERE R, B EIE R FEEHANEEEE
i GRRp Ol S W S R R o AT Y S NS S N TE |2
HEKEFAC., —Mimis, ATAW 72 &5
fEARIY, X725 e s oA Y A H 1 R,
XAKE B T 5 AR A L fith 2 — (R 5346, 2008) . 1E
SRIFEALF AN R AL E B AR IE UK, &R
SR BAT B R T SR X RE W R A& B %
32 o AR (1999 Wk, TER AL, TR
X GUT E B AR FEIRR T U H R BRI
HHIEH,

AR WIE 5T T AL A0 2 B 1) 52 W) T g X 4

HMEE. B, AT R, xR R
BERNAWHESERGFENEESERNE,
TEAR NAZVEEE T, AT AR B LA A
FHD I RER, BB, 564 i Gl
— NS M B AL, A3 3 WA O T
JE TR . WIER A N R (B 5e S, F3F3R, 2000;
A3, 2005, BE2E RS R ERAR AT BE &5 1k T JE 7=
AT AR R A RS, A AT A S 4
PR E PRI DGR, 5T 23 B AR5 AE ¢ R P
BN JB (R 5540, 2008) 0 F34b, A0S &1 IE HAR
N B TRE AR AT AT 3 I Je 45 22— o AL
SIS, Y TAERA ST, RIS i o3k i
K, AT G W2 Z VAR A OB
Rz, T AR, RAHATE TR, B
GFHE WA ZEHE T TEN TR AR
(BES T, A, 2000; 5344, 2008), BLFMED)
ek . WL R STk AN B0 JE BE 1 S LA H A
KR TR BTN A AN SR I AOE R B,
RATRES BBUR T =441 # R IE H A&z, i
T U A X 7= A v KO AR AT

BRI 2: BBARF 5 T B ARFH 6 EELR
F /AKX,

(G AT At S5 ey 2l (Blau, 1964), T @ X}45
FH G AT 1 = IO B Y T A 2 5 4
S 28 5 R A R A AR . 4R m XA
BEZAFAERE, A1 =Z 0] B 2 584 56 Rof 4 22 1
W AR HE 4 2 52 ¥ B IR A TH B B B (negative
reciprocity) 7 0], ZEULFMEIE T, T8 %83 # 1)
Il 55 ik 2 AL 55 o PR T RIS T 0 IS Tk T
EMEAERE) . B MM IF B80T R 4L
ZUR TR IAT AVIlE, ARXT X AT R HA Kk
SEAL, BT LAY T JE X 805 B AR K AR, b
RS AT RS ul b s il e 2647 R, AR RS 56
A, TR B A S & A O 2 0% Il i (X 2
[al 4 3= BT A G N R B AN, ATRETT N BT R
A 78 S R IR ER AR Sl R LA — e i X
Bt PRI X 40 3 A ATt B PR A A 75 A
HAZ AT N B —Fh AR D BRIR S . X4 # 51T
B R 23205 F B o il — AN 42 4 O B TR (22 T,
FEHE, 2007), AF AR AATTXE T BET T A 04 JRURS 4 T A A
T PR B A T R R R VA /IR . I KL A
SIS 0 T A7 vk BN RN E SR A N 2
%kt B 04 S BT . ZF LTk, Jfgh
BB 1 AR 2, ARWFE S I T B
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Bi AF: EERASUTS T EATIEAT N . — b (9 RO S5 A 5 1723

ik 3: ARG H W BIEAERBATS S T AT
PEAT Ay 1A AL F AAE A
2.3 WEEXBEEBETHER

— R, AU E A HE S AL S P A AL
BE X — Fh RS 1 AR £ X (leader’s
authoritarianism), 8 1B A 8] F AR M 1) {5
M 3 — Fh 38 BE 5 AL R E L (follower’s
authoritarianism), B4~ Ak DAL B ) 4851 [7] (Roccato
& Ricolfi, 2005) AMFFE T RE R T @ AU L
] B T2 R

AL )k 32 SCHBC ] 2t v ] N A% G5 14 A 1 i A4 3 3
Z—, iAot om i E EEIR GUB R R E ()
X, 1993), # B EAK(1993) I F 1k, fEfesd
E*t 2, TR REGIE /NI, HTATNFK
Keifil o FEXFRHIEE T, AR I KK INA F LA
01, BTFRIGEIGRI AL . FATE R G B8 E
17 FEAL R A AL B M 7 B RS A Y R
W, R AR BTG T A A R I 4
XA o AR A 15 78 5 N A & i BR 5
H AR TG B — Pl 43 B . S5 RO A 1 .0 B8
A7 Am . BRI T RIZIRF AR T, HixXFp
WA 8RR S A KRR AE 18— &8 0 78 2448 BN &
AR, AR ECA iR a i, 5
£37,2001),

BRBIAL NS T H S FIELRT, SR
F= SCHC ] AT a8 o 8 AR SE At 2 s iE 1 R
J&Z AR L5, Bl B RIEAL)
AR, 9T 0] DL R R S AN 32
b= RS/ N 0 B O N =D IR G i S L Sl N v e
R, N . BEASCRNAF A g AR 3 45, 2003) 5
TE PRIt AR S S R e AR AT R
FEAZ T 5 E S A OHK RN 5T
Ke L5, Mg/ 32 05353 A O B9 bR 18 7 =08
FZ N (Farh et al., 2007) o 75 = A0UaE 3 R .0 H

H, SR E AR, B I AR RSt JC T,

BATTXE 45T AT — R SR A5 A (B B X, 1993) 3
ST AR, DA b5 B A AT I,
RO 3 SO ) T Ji P RE < 4k 22 0 I SR8 T
MF DL 55, RRMFAEMAES ST, ik
DR F RS E RS A A S RIAT R RBUR
= SCHRTE] T Ja D B w4 A2 052 B USRI, A
T A AT RE 23 . 25 [ IR 0 2 B9 {5 AR 1 2 I 410
il A 2 A RTIETT A

B3R 4a: T /& 69 A £ SLIR &) 4 RAAR -+ 5 F

B rTAR A AR 0 R R AA R 6T A
. LT EAPURE LR R H T, RARARF 5 At
ARFH AR 6 e K A 4HS.

BR 4b: T & 69 AU E U @) A BARAR 5 5
BREATAZ NG XA B EGRATER, 4F
B b BBk E LI G A I, BRABAR T 5 AT IEAT A
18] 69 7 ) K R4S

i G EICR, AR PR, XS
MG AT A T R 5 T T8 AU 32 SCHLTa] Y 28
HAEIXSHTBERT A A2 . BAKIN, 78 TR AL
GURFIN, AR U] 7w T IEA T 2
DA e Ak, DR BDTE T AT TR 4505 2 i A5 AT
I/, HZ A, ARAUR 32 SCHUm R
X A ST T 8 B AT K- & A T 3 BRAIG, A
T SEAT n] REAABA TR R REAT A o

fBI% de: BARAT 5 5 AR £ LR 6 69 K ZAE A
BT ARG AL T AAER, SEm R T B
ATH.

24 EAHREXEEBATER

5 SCAR IS 5 4 SO A B R 32 S AR
S22 59 (Triandis, 1988). KT UEXHEMKRT K
5 HbRRW R E T AN RS Bis, HAT 3235
MAE S SRR SEN ;. A F SCE XA NF R S5 H
PREgI e TR TR S B AR, HAT N2 B0 2
ARG 5 ) 4 PR IS U 200 o %8R Triandis
(1988) Ay 7326, fEgete NS Jm T 44k 32 S o
P X (1993 Ik A AR B 44 3 S vl 580 3
ALk, P LL O R v AR R S0
(universal collectivism), iz — LI 1)« Py AR 11
AR T L (in-group collectivism), 4~ A IF w4 14
MY IR T AR . D580, XX —#8, BR T
AFEZR . thaZ BRI, [ —EE St
WA AR Z AW 2 fE R 22 5, FIr LA Al DAAE A
&2 i #E4THF5E (Eby & Dobbins, 1997; Clugston,
Howell, & Dorfman, 2000; Yang, Zhang, & Tsui,
2010) 0 AHIFFE AL 2R B A F2 SUAE SR — b AN A2 T
AR AT AT o

HR A7 X (1993) AL AR, i B A4 3 SCIR ) %
Xof £ A 1) R A B O AR R T AR T A B
REEMS MR ARI A C, 45 A 2 LR 2RI )E
T i LA SRR S SO AR T ARy B
fii A (significant others)f#) . AHXT I Bk AR AR £ X
(Brewer & Chen, 2007), #t52, 769 E XL 5=
T, SR E OB E 1O 5T T G 2 R Y
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B N TEHLUE S T — e H ST #)
L P 1 5 O S 5 SR LR S R 5 B =R Y N e
W) 0 NBRASAE R i | AR BB 5 R U
(Tafarodi & Walters, 1999; Lalwani & Shavitt, 2009),
i1 HBA R APE NBR R B s vt HIEiF . $E46)
7 CRISE i (14 15 15] (Y amaguchi et al., 1995), #fi1i
ARWFFEHEWT, >4 o AR AR 3 OIS i A4% THT X A
GGG TR B AL BB . s T L AT A
B4 SN A J SRR B A XU, AT 72 AR g <l 2R
P 5O BORE R S EOR, RIA IR 0 s,
KRB, e X TR A B sh Pl L%
R, SR TR IE S, G5 E AT AR
A C G AR 1, AR RN G I8 B8 (Festinger,
1957), MAITAR W] BB 23 5% 028 I COX 45 5 1 38
BES H AT R, BRI AT AR Al AT X 405 A5 AT
(R KA B2 LA R T RS A T A (0 /D R B 23 B K AR
Bz, ARG SCHUm R @ B TX NS935 2
IF1) 5 28 %) B R BE A SR A LU HRLAIG, 23X 26T Js T XS
JEAT GG T ], HC T A 6 381 8 A0 2 ) 5 A AR R AR
ARXTERE, PRITTABAT T AN 23 A7 oK 1Y Sl P 5 BRI 2R
P TSR B OX U AR E S AT .

1% Sa: T BE AR L IRE AT BARAFE T
J X ARG A B AR A 6 K A B R 69 T AE
Ao BT Bey AR T LI A G B, RARAR 5 2
ARG A IS AEZ A 84§ 8 X R BUR .

B 5b: F B8 Ak LR @ 3 RAARF 5 T
BREATAZ G X 2 B L Z6RAHER. 4T
JE by AR ELIRE AR FH T, BT 5 AT IEAT A X
A 69 5 8y K F AR

e BRI, ARWTTEHE— PR, X4
MG AT A T R A0 5 5 A 32 SCHT 119 52 HAF
FHXSHIRERT RS20 o BARRE, 78T % AL 8T
I, SR 32 SCHBUa] 9 T @ =22 e A2 s/ A AT T i
BT, SRR RIFE TABATR S 3 AR AR R A
T WEEA SR, ARG S OB YT &
TXF T WAE AT A AR A /IS, PR AT 6 e
AT AR IR0 e e 74k

B Sc: BAAR 5 SR 2 SUIR @) 69 R AR A
BILAARF A B FAAER, dmRa T B
TH.

3 WS F

3.1 HMRMR5AELTE
AHIFFE R FH ) e V8 A5 1) 7 i SR B, 9 %)

SN IR T =TS FEE MBA . EMBA 2
DARD W S B2 S A [ N2 U 1K (W B s o A4 S
WAGIFHERA — 2 HEFECHEEEEEA
RES ). FEV A Z 00, IS M S 5 5 A E 4
P DA S 2 25 R B R 2, TR A AN 23 XA,
18 AT T LE B B = A AR AN R R 52 e, O
ARVEXTATTIE S B A {E B AR DR % o o T Rk A ]
A 25 1 52 ), AR BIF 5% 38 2k 79 A oA D A 4 AH 56 4L
o BRI, a2 58 siE—1
KAGE, BHREWN/MEE, B/ MEEAT M
A AFARILE, 5305 AR NS FEE,
FEAR R “BA N 05 v Jr 22 1 [ 46 6 B AL 40
T XSS HENGEE . MERmELRE, HS5%
e LR A R S 3 58 O I, AR R IS B
G T A5 # pY i TR R G R SR, 53 0t
ARG T BT G o 3% 2 {5 3 HEL 1 T 2 P9 ) 365 13 A TS
I —Arfr, W25 EAC i E 3 R R,
SEMZ G HLAEMR A AR 4 o

MILE NG 450 £, YIS 5E NG
407 By, HoAa kiR 378 4y, ARIEICR N 84%:;
WeE) 3 R Il 253 0y, ARLN A 231 1y, B
RS 51.3%. X553 [0l F 3245 ) 454% I8
HIChR g S A TUCEL, &R 214 EH %N
B, MAEIER 47.6%. 214 ZRAS 55
ARG AT os . AR DT, BN 61.7%,
L 38.3%; TEARIE T, 20~29 %5 46.1%,
30~39 % 5 35.3%, 40~49 % 5 17.2%, 50 % UL I Y
1.5%; TEZHEBREImE, mhErh£h 3.4%, &
Bhb 11.1%, ABHE 60.4%, #HAF584 XL g
25.1%; I ARG 7T, 01 T 28.8%, JE)2
FrpREBARH 41%, SEEHEAR G 30.2%.
32 METHR

B S: SRHFARA 31 45 (2010) B 5% H i ]
M IR F KXW T m R P B GRrR,
SAIH, 0« FEZRIESF LT br 5 AR
(1= BEAFH, 6= TEMFH). AT, %
I R 5 SR B P — M R (0 RBON 0.87,

3} 4515 & B9 15 1 : K FH Farh, Tsui, Xin fl Cheng
(1998)1ff 5% v I {88 FH A4 Hh SCRR X6 43052 35 15 AT B 3%,
FAADWH, . <FREE EE WL AER (1 =
TENTE, 6 = BRME). TEAMTR T, ZER
I 25 SR 1 N R — B R A 0.87,

RBEE SCELE : SR A EAX . A2 Rt a4
(1989) i 4 il 1 v ] A A% G i 3 v 1 128 SR 4
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HERFRRE 15 ANTH, MBS A OaCR 5
SRS RN IS B AR S HE . A5
R EHR 5 A~ 55 38 AR 15 4 AR S Y I A7
. <“BUNE ST RREK, —UJEFERRLZIT A
flu iy eE” 1=k % A, 6=k W R &) TEABF
% R A5 R N B — U R A 0.69,

SRR E SCER A - AR A S SCHRG) 0 I
Earley (1993 HHE . LA 1L S BN LA
A HEAT 1 — IS SCA I 5T b T e I A 32 S
o JRERT 8 DWIH, W MNP s A~ 5
A7 i e (500 H AT, A <R A BT AT
Hifg e )0 (1= AR R &, 6=l TR ) o TEAAIT
FEH, I R AR A N — B R BON 0.72,

ATAEITA: K Fuller, Marler Il Hester (2012)
WS I R ST RTBE AT R, A 6 ANl
TUH, W 9% T Jm o B B | A R TAE
T (1=IA, 6=AE W %) . TEADIIEH, %R
W5 25 SR B N — B R BN 091,

EHITE . LIRS R B R0 I ) 17 ek
(positive  affectivity) & 1 [ 1§ B (negativity
affectivity) 23 5% M Ho0F TAF Frdk 23 580 B B 5 e
)3 (Zellars, Tepper, & Duffy, 2002; Duffy, Ganster, &
Pagon, 2002). A1, ASHIFFERE P22 48 1 D 4 il
At WIFFE SR SR 5246 (2008) W1 5 Hh B4 FH Y
SCRR TE B ) 5 Sk 3% o 1% R Y 2R SR AE (2008) A
Watson, Clark F1 Tellegen (1998)1 1E 1 [ 75 /8% i 3
(PANAS) il H 8 A1 H Mk a, Hidr 4 4300 H
IE R ERGEOGER Y . 24 my . R . A PG ),
4 A5 H I IR G IR L OB L 2R
T (1= TCHESE, 4=A 58 ZUEE) o TEARWTSE
Hh I A7 e 7 R I 2 SR 1) P — B R Ay
Bk 0.84 F10.83,

WAL, BF5E R R DU 2T Ry 2 vl L i)
N A Geit2rsm—PE . AR 22 FRAE
FERIAS B 3 F I BIFOE e IR ik B0 e 5 2H 23T Ry R
ST B A A TE — E TR R A ORI (A
Chen & Aryee, 2007; %524, 2008).

33 FitAZEMOHER

AWEGE R SPSS 19.0 Fl Amos 19.0 #E47 T A
Mgt ortr. BARAS. 5, RAI Amos 19.0 £t
X WFSE T B i) 28 ek AT 9 UE 1 R4, A5
PR R X 08802 #R)5, i1 SPSS 19.0 it
PHRYESE T b B, SRR W IEE 43 B 7 vk
AL TUT T W E AL ST T M OC R,

DA RAS i 3 SCHR ) A A 32 SCHRC o B8 98 15 4 11
Bl ot 54541
4.1 HMZESMEMEIEERER TS5
N TGS ABT T Ty KA B R & Xk, 3K
TS BRA AT . X403 55 A . A0l 32 SCH] |
AR 2 SCHUm FIFTHEFT AT T etk N 1204
ZERNER 1 Pn e Wikl L, 555 4 DML,
T PR R S B AU A A B o B, U AS B
FEITW L 5 AR BA R IX 0 80%, Bkt
x5 DARBIEE.

F1 WIEMERFLHRER

B A y*/df CFI TLI RMSEA
FRFAHERL, AL; TS; AO; CO; PB 1.56 0.94 0.93  0.05
PR FAR A: AL; TS; AO+CO; PB 2.14 0.87 0.85  0.07
DU FAR B: AL+TS; AO; CO; PB 2.86 0.78 0.76  0.09
=HFHIRL. AL+TS; AO+CO; PB 3.40 0.72 0.69  0.11
AR TR, AL+TS+AO+CO+PB 522 0.50 0.45  0.14
e AL ARERMAGS:; TS ARG H 5 E; A0 R
F L], CO RERAER I L], PB ARRATIE T . <+ Uk
WA F5 I — T

4.2 RS

25 7F A A bR 22 FIAH 5C R BN 3R 2 IR o
SRR 5 0T AR AT DA TR AT A 44 A
EH A (= 035, p < 0.01; r = —-0.20, p < 0.01),
X80T G AT 5 WTIEA T R 2 3 IEAH (e = 0.49,
P <0.01), XEELE R AT A A AR B AIE T4
T FE
4.3 MREZHIEIE

A5 32 R FH 2 W LU 43 B e B 5 AR 5
TR . BHARm S, RATMKIE Muller, Judd F1
Yzerbyt (2005)$2& Hy (4 <4 98 15 (4 PR SR 25 BR 1k (the
moderated causal steps approach)”/)Z K56 U1 %%
N OEEBN; QTR @A, AT
A AR 5 58 B IR G Ak i P A R Rk )
B, WFIE MR Aiken F1 West (19919 EY, 554
A AR AT O fRAL B, (EHOP 8RR 2 0, 1
HEASTRN I, G5R M 3 R,

B LM BRI 4(My) LRI S B 5N
RIS i, FE4AHH] T IE G B RN 1 Ge T2 A8 e Y
Fefth BB EAES: | T @ M EEU A L E AT A
WX TR E B E AR, Z5R BN, R
A5 Xof - X6 4513 5 A A A ol 3 %) £ 1) 5
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T2 BTENHE. REEFMHBEXRL
A 1 2 3 4 5 6 7 8 9 10 11
LA 45 5
234G HWEE 0357
3L 3 L] 0.11 0.12f
4 SR 3 ) -0.19" 029" -0.00
5.HIEAT R -0.20"  0.49"  0.03 0.14"
6.1F 1] 175 /g% -0.04 0.16°  —0.06 0.07 0.22"
7.4 1) 15 IRk 0.06  —0.01 0.10 0.02 -0.08 0.14"
8.1 51 -0.09  -0.03 -0.16" 0.06 -0.15"  -0.07  -0.12
9.4 % 0.11 0.07 0.13"  -0.02 0.23"  0.13f 0.04 -0.32"
10.5% 77 0.03 -0.01 -0.12F 0.04 -0.01 0.10 -0.07 0.01 0.05
11089 0.10 0.09 0.02 -0.03 0.32" 0257  0.05 -0.29"  0.677"  0.17
A4 3.51 4.19 3.26 4.48 3.94 2.85 2.01 1.38 2.74 4.07 2.52
brifE2E 0.87 0.96 0.78 0.63 0.97 0.60 0.65 0.49 0.79 0.70 1.20

H: ** p<0.01,*p<0.05,Tp<0.10, 7EMER L, 1 HBEM, 2 Itk AR L, A/ASIRIKK N : 1.20 F LT, 2.20~29 % | 3.30~39
. 4.40~49 % 550 UL L. fEED b, ARBEIEARKGRE: LR R . 2.mdhBih R 3RERER D 4AKREAR, SR A K
il % L, AEEIEKERCY: LSRR T, 282EHAGR . 3 hEEHARSHIIEH . 4REEHAR., TR,

#*3 BREEASHER
A
XS G HTHEAT
fif T M, M, M; M, Ms M M; M; Mo
EHAERE
1E I 1/ Jk 0.16" 0.137 0.12° 0.10 0.18" 0.16" 0.16" 0.15 0.10
1 1) 7 Ik -0.03 -0.01 -0.03 -0.04 —0.13" -0.12" -0.12"  -0.13" -0.111
{3 Bl 0.00 -0.01 0.01 0.01 -0.07 —0.08 -0.08 —0.07 —0.07
iE i 0.03 0.05 0.02 -0.00 0.02 0.03 0.02 0.02 0.02
% Ji -0.03 -0.02 -0.02 -0.03 -0.08 -0.08 -0.08 -0.09 -0.07
i % 0.04 0.06 0.09 0.10 0.26" 0.27" 0.28" 0.28" 0.24"
HAE
AL ST 036"  -033"  -0.36" -0.22" 020" -0.22"  -0.07
N
AR SCHT] 0.17" 0.18" 0.04 0.04 -0.03
AR L) 0.23" 021" 0.11 0.09 0.01
BB AR L
A G < A g A2 LI 0.16™ 0.14" 0.08
S AT < B AR T SCH ) -0.17" -0.06 0.01
PR
XS W E AT 0.417
R’ 0.03 0.16 0.23 0.29 0.15 0.20 0.21 0.23 0.35
F 1.13 5.49" 6.90" 7.44" 5.96" 7.11" 5.92" 5.50" 8.91"
AR? 0.03 0.13 0.08 0.06 0.15 0.05 0.01 0.02 0.12
AF 1.13 30.74™ 10.11" 7.81" 5.96" 12.05" 1.62 3.08 35.92"

YR rm) g, A 5 ) T A A 22 8] Y 7 )
KAWL, AL 5 AR T SCHRa) A 52 00
TR AR W BA B TR (M, B =

M,, p=-0.36, p < 0.01); BALLT5 KUk 3 LK
I 14 28 B IGORE T X6 4515 3 1945 A 2 AT k35 19 1 1)
M (Mg, f=0.16, p < 0.01), £ TJEAHUE T X
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—0.17, p < 0.01), LW J&E AR e,
JAL T 5 05 3 B A AT =2 TRl B A7 ) O R AR
o FHUILAT L, ARBFR AR 2. R 4a AR Sa
G T Ik,

B 5(Ms) AR 9(Mo) AR IEST S o R A2
FEE T OE G 1 EOR N T GE T2 AR e Ak
o 40 SR AN 4515 . T AR A (L ) R AT A B AN
FIREAT MR, LUK E (S AT R R AR
SEREW], BT X HTIETT B W 6 ] 5
Wi (Mg, B = —0.22, p < 0.01); AT 5 U8 F L
IR 1 A2 HL IO HiEBEA T o B 3 B A W] 5 (M,
B=0.14, p < 0.05), FH T JEHIBEUR 3= SCHL ]k,
AT G 5 HTRETT Sy 2Z R 07 1) OC ZR R 55 JEAY
5 A S U] (Y A2 IR0 RIS AT R Y R e
MR35 3] i 2 K (M, B = —0.06, ns). I, 7%
WFET R 1. B 4b 19 EIUESE, B Sb A3k
ST FE, WJR, EHRE 9 R RATIIA T AR
AT AT

Muller 5(2005)42 i X4 oA (0 98 55 2800 4 7
FIWTHY 3 A G (DR AR X [ AR B JH AR
[ A% b 5 0 AR R AR I [l ) v, S BRI R AR
BEOL Mg); QFEP A AR A AR & AR
A% b 5 0 AR R AR Y [ )5 v, SRR R AR
HBEOL My); Q)VFERA X AR, AR, A
A b 55 R AR B R AR R A AR B [ R
A R ECE E, HLIR AR RO B 3 AT
(L Mo), HRIES 3 AR 9 FR, XHS& IET
X HTRETT A A9 52 00 25 (M, B = 0.41, p <
0.01), BT I FRUL(Mo, B =—0.07, ns)LA K,
AT 5 AR 3 SCH ] 9 28 HL AU (M, B = 0.08, ns)
PURFE 3 o X U I A 45 A SR DA R AR 45
S5 ) 0 A8 RN 38 DL 1A
st ey, SR ETETT . e, A
G IRE 3 AR dc 158 17506 S8k, B Sc
DR FRAUESE

T DU M S B S A ] %o A 4
580 S AT DL T AT o 2Z ) 5C &R B Iy
ROV RIZS, W9 H S % Aiken Fl West (199 1)1 Bk,
53 SV BN 55 55 A0 i B 1) 1 S 34 5000 98— > b
HEZ AR AR, JEEfT 1 S5 RN
2 EZE 4 i, NE 2 FIE 4 AT 0L, 76 T8 s BUs
F A A BL T, SR80 5 0 805 A5 A &
HIBELT S Z [ B 17 1] OC R 55 7E T R ARAUE &
SCHU R TE BT, B 5 X405 5 1 A AT

WS AT D 2Z 18] 1Y) 0 1 G AR B, 55 0 T i T —
o K 3 aTLAE Y, AE T v S A 32 SO 415
BT, AL T 5 0] U B A A =2 8] B 67 1] 5 R
B, TAE T R AR AR 32 U B R B0 T, A &
FE XA BIEAEZ B R 5 SC R B, S5
H B IRAFT

5-
0 I
2 | T
ﬁng a
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EE ¢

B, VG5 23 AR AT ST IZ SO T T R A SR
PRUF, JCHETERTREST Ry 52 ) PR 28 5 1T, AH G HF
FEHAT THEH F & R . MRBA T FE ik
TEAE—SER L 2 b, B4 S 45 0 TRiIEF T N2
[i1] 5 3R 1) 2 5 A AH XSS o T P X T RTREA T Ok 1 52
TEAIF G I A A F 25 FURAS o ARIFSE 2R FH B % 5040
X A G0 5 W B3 TR BEAT Ry (AL AT T AR
A 5 SRR, AT B ) 2 E R A B T
SEUEEE Y S

51 MREBRITE

B, AWFIEIESE T A T i 20 s i
TP EEE RN R, %5 RN AU S
T & BRSSO 8 TR T .
PLAE I A S ATE 58 76 X 40 AT 8 5 N R ATIETT S 2
] 56 R AT SR, 1 ) PR 2 5 A0 450 5 405 Ji
S (i T 788 ) — A ) X R 4 S AT
Ho bR b, S A S AT A B A .
BB — T, A7 E A Y R IR i — T, 48
THIBETT NPT EA 1 A ARSI, S5
TR SR IR 4 o AR A 4515 7 =X, e RS 5 6
T HTRERT Ry B AR 221 o T ph 405 4 T AR Sk
TR BLZ 5L . AL RE e LA AR 15 B A 4l
B T2 T R 388 v B AN o M 5 8 55 P (vulnerability ),
e FRTEIE T, AT nl ek B A C
PIRTIETT A o A 7878 H A1 4UE 58 N HIE T X —
Mo BB AS BT, AT A0 45 A U
1Y TRy EAE S, BT IR B AR — E R
R TSR ERAOIAE, I B2 ECRIR Ak W 4
BHEAER b, AMTE LA IR MU X — B
R A B A S R (B =R A R E ), it
BT T AR IE R R, B2 2lh T —
R BH A A ) PR 25 (Farh et al., 2008; T, skCEE,
Prds, TR, 2011),

Hwk, BRI S 2 i L2 xd B TR EAT R &
EH, B2 ERme B T 0 T RGO B
SONAL, FEITA S HFTIES T 7 AR RN o 25 T U,
AW FAE % ZL AL T 5 T @ AT IE T Z 0] C &
(RN I, S — 2B UR AT T X 3 5 AR AR L
HR R A BB o AR SR Rt Eloa 2 SR ) A
fFATAL T 45 Ao R R A PO G, 48535 A
S BEFAT R CRAESC, PhESR, 2R, 2009), AHF
GELE TR T AN AT 58 4 3 3 % 455 3 1R A5 AT
X — 30T iy 14) 455 SR 1A ) 422 5 0 4 Ay e i 45 SR ) B T
FIREAT R, DAY B T8 5 B S 6 N @ i s 7

R R ) o AR X — < FRAR . RIS FEARHESE h, X4
FHBEAERR T BA DA 2 50 5 s B 48 3R
oA NE R Z 5, i — > EEAE ARG
i M A P B8 1 22 4 RO BRACRL (Z2 7, ™ a0E, 2007),
33X — A X6 T 2 A 728 B Rk 8 B TR AR o %)
AT RS, WIRINA YOG . X905 B 5 A AE L
BT 5 0 T RTBE T R 2Z 0] A9 sp A VR RS2 T
AR (1999) Fras A AW, BIESI A 5 T iEz
(CTEEE N o= A A B S NN o = PO KT
TEAER R AR E i e N U BE R, XM E 1M
AR BEAE 51 T AT TAR DR s R I TAREAT ik B
AR HEW R

e, GVER M AR T — 2 11 B
fEe SE TR, HYER . O E 0 A NRRE R
B 23R M G () B 28U, o BB 3% B3 T TGS T
R FE A SRS, HARAE e B 5 Z DL
TESEEE R . Kk, AHFIE S A BB 5 KA Al rp
B G AU B AT RS, NFBMAESET
AT 8 AR 3 SCIBC I A A AR T2 SCHR ) £ S AN 455
YERF T @ AT oA R v AR 35O - 45 5% R,
AU A S ) 53 554 T R SR 5 T JE X 4R
TG SRTHEAT A Z R A T m e R, IF HXF 85 &
WfEAESE 2P A T AT 5 F & AU £ L )
(38 AR X RTAEAT R g sE e o 28 2 5 3R 1)
e Gett 23 SCARTS SO RIGPERS R SV A 1, 30
P AN 2SI ) 2 X AN AT Ry EL A i Y T
2, DRI e/ DR €15 2 P JBURSCA JRU I o AR X 401 45
HOEAE, S S B O R RTIE T R,
AR 32 SCHC ) U] 2 i Ak B 4513 6 T 1 Jig % €51
HAEAT R SR, (H e X A S SRS T N 2
(] Fy 70 1) G R IFTCIG A FH o 33 AT B2 PR Dy v AR AR
F= SR AT EE ARG | SRS
FER SR, I EL AT AR 5 3% 0 0 R Y OC R
(Chen, Chen, & Meindl, 1998), JtH & 58K T
B Z (0] ) AN 5 & (Brewer & Chen, 2007).
JIT LA 23 2T i PR 405 2 1 SRR JRUT 68 10 A
RWMGOHAER, ZA S ML IR sl L&
R T AR RS T B AN G R (R U R 2R
T F ARIIE), AT AT e 23 3 i 2ok PO 25 BE Y i
KRR, MR D HANEAT A I HREERBH R
52 HEREX

AHFFE B IR DTk 2 AT LA T LA (ORISR
W T HTREST N B 9 R A I, B
RRSE T APES AT R, BB 90 ABFFEHESE,
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Bi AF: EERASUTS T EATIEAT N . — b (9 RO S5 A 5 1729

BUE T 3K — 5 8 L A5 i A L R B 1 A €S XL
F&XF T @ AT RETT A AR, X o B B TR
TV 1) M B AT T 35 R IR Z w29 BT,
X T B A7 S 5 i PR 28 ) BT AR TE B T A 1 Y
PR, IR 2 KA RIS 7 TR T
Z IR o Q)UAERF G AE R0 S A7 S % B T i s
TR B PE LG B, 228 K F AR O 4l
BURHX AR A AR &, 558 AR TR, ARG
B3 X 40 3 B £ AT 3K — 1 BE 43 AT AL 40 Xof
TIEATIEAT AR R, ARSI N S T
HTHETT R 22 0] ) 56 R AL T8 A B LA o (3) AT
FEEB PRSI SIS, T JE A IR T AT AL
JA A SCHR ) RN AR A T2 SO [ 3 R R AL e M (B U AE
R FAE T T R AT T R B P A
SR, JF EL e TR IR RO 2 BB 22 Sk, A
A 2 T BB 4 T & HE i AR ML s 5%
1 o () ABIFFEXT T4 LU BRATU AT 56 AU B AIE
JCHREME B AR BB —E e s B 7
ARG, KA R T2 SCH ) AR A 3 SCHR 3
T rp E S B IR Gz VR IE (B X, 1993),
B ATXF AN AT 5 % 40 3 MR AT 2Z R E R A
PR A R o X RIS E TR T T LA
IR P A NN | 5 SR S = B 1
HU4% (narrow-trait approach)”, i iz M4 i+ [ ALY
PrAEH ) A TR A, S X AR O B 5 AT Ry 7 A ]
Fhsgmm, ARA 0] 68 2 55 45 i LA 0 i (B L ) 1) B2
(R RARE AN o (S)ASBIF S AL T EA T M BIF ST R BRE I AR
AT W IRA B sk . ASEF IS AR AT IEAT X —H
B AE P AT T, R A TR R 5K A 2
(2011) % TAHLUVE I A T AL r WAL, B AL
S BEUR R SCHU R AN AURR 3B SCHUR S AR AT R
YRR BRI R R 2 — (H 2 R 18 i), 78
HIREAT R B9 A AR 58 7 T HEAT T — W12 1 A
T PR R AN 220, A OGS FE U B v [ a2 SO fb iy 5
R I — e TR I 5 A LA 2L B T
HIREAT I AETE BB e . Rk, 7EAg s rp A
T HTHETT ISR R AT, SRR Z A LERER TR
ME XL, FZ, HAERTHRMPAR LRk
JCER BYELA A R B RTIE AT M BIS, A Rev) sk
iSRRI Mk A S Y B TR RE A T
RS BN
53 RERT

AR, ABUN SN IR T R AR I T ZL ARk fif
159 51 THTREAT M ay E24ME H 251 & (Frese, 2008).

YT T, HoA O SR RE A o e . AR
e E BN TAEAT R, FEREHS Bh 4 2L ) sh A A58 rh
e . RAFTE RIS ), 420 OB AR 35
F R N F sl DL & B R pe ) 5 (Frese et al.,
1996; Crant, 2000), X FHL WA AT, TAE
P 5T i & A B B R AR A ——— T AR AR A5 0k ik 2 25
fEfn B 34k, XAE—aE R LR AT s,
T O3 O & R A L2

SR AW 58 A 0403 38 0 Ja AU E AR s i
WEAT N AFTE B 35 B P RN, 3 4R 7 £l A5 4
HAMTEER B TR R, S5EH O %
200 7043 AP E Sl AT 405 IXUARS 119 Jmy B 1 R A7 T 5
FE T B S o LS, G HE R BRI S AT R R
FAAW T JEAAS (AL R . BT
IEATAY 0 P D VS @ e i = VA | S M OR 'S
MRS FImAT R, s guscfl . O A i
MIROEUE, I 7EFEE 16 58 T 217 #2 AL (Farh et al.,
2006), Kk LA ABURE, 827 AESCAk . M E R
il B2 LAl - A AUR 25 5 R By T T2 o ARk
BILT X T H AR A RO, X368 T JE i
HRITBE AT R B — A B A S A 1 S A AT T X L 45
S HHABEEEATE, LLSE AT [l 55
AT E 1 L A D HUR L. SE T, 8R4
A3 AT LA R I R A A . R R A A AR
Tt SFe 2 1 AU AT D6 8505 IR AT R, 2R I B & AT ]
MITRTRETT N

AR, FERAL T 5 T T F AT E R
T JE AR S SORTAE AR S S A (L 1) 1)
PR SEAR Y o AT 8 B BUEL E SCEL R BE S
2% vP BT B B SOV, (AR R A A
RO oo 2 W) 89 T B AR R — R R TG
SE P FRUEL 32 SO O3 411358, B 5257, 20015 HBAA
1155, 2003; Zhang et al., 2011). B 52, Y FHHE
Al B9 TR Z4E 82 R T B 2 A B IR M BUE X —
EEC A B S (B B R R E A ). X4
N AUE I E A T EE RS A T E A
() ELAR R R BUR R B s, LR TE 5Tse
o AR AR T2 SCHRL ) s ARAS R 32 SCHTA) Y R iR AT A
Bl Tk G A A TR R PR Ak R T
SRS T AT R T INABURE, SRS T X AT ] 3 1
e B M, B K
54 MREMRERE

ARHIFGEIAFAE— L 5y BRAAS 2 2 4k, (D55 15
T, AR R TREBT A SY, X IR AT GE
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EE ¢

FEAS i PP A AR 2 R A R S AR o T R A 3
XS H M EAEER T TR WaTIE T, XA~
PR FRSEBR B  T — S I R0 o R A
T I AN S0 3 1 RO 43 BT 1 45 SR (Farh et al.,
2007), {HKfe 1 AF 5 5 - B 3 2 Wi HL A R
(i) 5255 P 2 1) 3 5 5040 Fe X A 5 ) 0 Al s B Ay
KBRS o N, 5 — AR a0 A 40 |
AR 32 SCH ) AR A T2 SCHU T, AR5 A B [ a5 )
XU ST, FESE = AN A I R TREA T
Ko TR S AR AT AR 2 (] Y PR AR 6 R o HL U R
Jio @AM T AN R, T T
AR EETEM A AT = R
TEH 2 H A2 8V 1 58 b i o R B T AT
25 JL 5 2 (Wang & Kim, 2013), {Hig i LMX |
F AL FE SCHR ] 55 AH 5 R 25 2 0T fiE 23 5 ) 2]
LA AR . BN, BT AT T A PR AR PR B R
S, EARUEL EE SCHRU Y A A T RE S T JE B T
AT AR T AR SN, 2T 45 R AR T S B 450 1) 1
MresE. I, JEEMArsE T GRS 28T M5 A
VE ol [F] 2 PF M AH 25 G 10 7 ok SR AMY el 245 R AT
VEMBAS IR o (3)FEE AR 5 1T o ASHIF G AE 5T RIS
TRVEIEAT B 43 rh, I S s IR 24T
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Abstract

Proactive behavior has been recognized as a positive way of behaving which can lead to the increased
effectiveness of individuals and organizations. It has attracted increasing attention in western academy of
management. However, empirical investigation addressing the issue in China remains quite limited. As the
power difference between leaders and subordinates is very large in the context of Chinese organizations,
leader-related factors should be more important and special for subordinates’ proactive behavior. In the present
study, we tried to examine the influence of authoritarian leadership on proactive behavior, and investigate the
mediating role of trust in supervisor as well as the moderating role of traditional values of authoritarianism and
collectivism playing in the linkages between authoritarian leadership and proactive behavior.

A structured questionnaire was employed as the research instrument for this study. It consisted of five
scales designed to measure the variables of interest, namely proactive behavior, authoritarian leadership, trust in
supervisor, authoritarianism, and collectivism. To avoid the Chinese people’s tendency of choosing the
mid-point of the scale regardless of their true feelings or attitudes, all of the items on the survey were responded
to on 6-point Likert scales which did not include a mid-point. Data were collected from 214 dyads of employees
and their immediate supervisors. Cronbach’s alpha coefficients for the above measures were from 0.69 to 0.91,
showing acceptable measurement reliabilities. Results of confirmatory factor analysis indicated the discriminant
validity of the measurement was also satisfactory. Hierarchical regression modeling was used to test the
hypotheses proposed.

In line with our hypotheses, regression results revealed that: (1) Authoritarian leadership had a significant
negative influence on proactive behavior. (2) Trust in supervisor fully mediated the relationship between
authoritarian leadership and proactive behavior. (3) Authoritarianism significantly moderated the negative
relationships between authoritarian leadership and trust in supervisor as well as proactive behavior such that
they were weaker for subordinates high rather than low in authoritarianism, while trust in supervisor mediated
the main effect of authoritarian leadership and the interactive effect of authoritarian leadership and authori-
tarianism on proactive behavior. (4) Collectivism moderated the negative relationship between authoritarian
leadership and trust in supervisor such that it was stronger among high collectivist than among low ones. Finally,
the theoretical and managerial implications of the findings, limitations, and future research directions were
discussed.

Key words proactive behavior; authoritarian leadership; trust in supervisor; authoritarianism; collectivism



