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A A Al N J7 B U A B TE IR B R A Bk K
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B, XHE, =19, 2012), DL Super (1980)1 B PI7E
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RRIIE . Hrh, A B3 7 EE SN L
VE R 357 I 5 2o B8 | 2L L A5 R s BT [ 114 52
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AL 2 LA 5 R FAN45 S/ R 456 &R) (Lyons,
2004), Sz 25 AR B T AR (E UL4SS A4 P 388 B A
PUE MBS R R
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Wi, V& 6 A TAEMNE LR EE A il i W JE 75 ik
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TR T oA A b, TAEO W £ 2 h TAEFT M
B AHLURRL SN NBOREE 3 AN A R 2 A 1l
BREAE AT (2005) A N7 1 R AR UL A (WL Y

(B 45 VU A 7 H B9 PRS- F B B A (AR
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T, & PRI, HO5 R A A AR M (WA B E
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1970; Elizur, 1984), i EH A TAEME RS D)
FIFm . NTER G . APRFNE . Q1H 1w F 9k
A S AT, JEASRER b X 5 oA & T Rk
SMNERIR R, BT 22 5 B v R AR AR O T E A A
) g B, SRR PN TE Dl e ) 5 2 R B R 18 P45
FEEEE o B IR A, A AR R e T
VEVRSRDKES, B v B 25 A p 8 A= AR AR A (B0
AMLEA RS AR B SR FFE, B B A HEShZH
ZURRE, HEMiSel A AU AT SRS A R o 3 0h,
FE A TAEMNE A AR D A5 ABRC R, MTEH
E TAEMELEL, AUl R A PRI RIAE A &
B, A ABRFNE & b EAL G S BN
(Chen & Partington, 2004), 24 Py .0 B AR A A
{E HL [ , Easterby-Smith, Malina I Lu (1995)#5% A
Sy BN SR G AR T 1w, {3 EE AT B A8 RN LA R T
TEETTIH, AR F OISR WIFEGN ) | 5RIE AL
AR N 2 1 88 1 DS NN T 7 < s )
(Goncalo & Staw, 2006), Kwan, Bond Fll Singelis
(1997) 5 I T A PR FITRE XA AR ) A 3 Tl 725 BE 1) 52
Mo AT UL, NBRFIEAE W b — M SR FRE, 78
POWL 2 28 AR S v NGO B B U, i A T
YES e o ) 2R B R B3 T 3R TR 9 N BROC &R,
RIS KRGk

A TAEME S B AR E S . 78
NEAH B TAENMEWEEIESF, Chinese  Culture
Connection (1987)fF 57 3% #H 52 v E L 4t il R SC AL
ma iy —A 0L T, RGBSR G S AN, R
FIE A8 A TAE M ARAE o 2 G g A0 A58 B B
(1998)IA Jy TAEME VLS #4645 TAEAT A PEHY . 41
SUERIRIL A NZOREE 3 AMRER, e 2 —1R
T AU AR 45 . SRR IR IR ST H R
W) AR FEF I . A) UL, B ) AR B0
e 5 A TAEM AR R 22 57, BB UG
TAE AR vb 5 3 A i B R B PN A D 4 1
2, 165K AF 2 A A PROC R RS 09 TAESH,
HHCT P A A S 2 R8T LA
FEINN AN 5 T &P iE 4 | B
FUSAS . M Rt ST 55 3 ANAERE, IFRLAIY A1 BA B
73 Ay ) 4 1] A X 52 0 B R 3% T AE A (B0 A9 A Rt
(RITEESE, 2012), DI FIIE DT (2012)18 i
XF 28 PE I8 1 B AL E 52 A5 il E IR R W B R
Bi. NBROCHR . HOB R OE 55 DO P A B A A
YEMAE I AEHE o 3X SeF 58 T 1B AR AR Ty A BR

A SR RS B3 5 TR AR AR, (HAE
HASPEES N, W ARG Towiy, 729
B EIFAEA, W fE R A SR EE B, T DL
W1 AR AR B A A AR S B S A (BN
W, T EAEREAS . WESETT A L R A IS R SE R AR
e B SRR BT

ik, AT AR MR T NTE R4
NBRFNE | BT S 1] A e Jie 45 0 PR 1~ 2L A0 A9
AARTARSENL, 5 FEAME A EA B T AR E
PSR o SR, (Rt A W A A 25 5

4 WE5E 2. SFECT AR EL R R
A AR AR A5 U Sk

R TG bl A3 A R AR AR AR A (UL Y TR A
4 B i A P, ARG 3 3R] 4 A
() 55— e R HE A T A5 F AR R MG U R 5 o
41 WRF*

411 WMRELARERF

[ REASRIE T . TR . B T
A 20 KA S BRI E5E—38
5B R A LA B T B IR AT B T A, RV
BROEEOR iR, BB A0 TR 2 .
FL T 540 43 a1, [l 529 fy, HidAg 5% inl 4 502
By, A R%R) 2 Ty 95%  #ik P Bk 240 A
47.80%). M 262 N(15 52.20%), FI4ER N 25
A%, F¥ TR 3 4FE, BARE LU T%DE
38.15% K2EARE G 48.75% M-+ K LL 4 13.10%,
SR ARFESNTE L A TR E A 4 iy E ) o A
39.84%. 10.34%F1 49.82%.,

0] = PREA SRR TAErh ML IX 1) 3 KA BRI
Ao R T AR T e 2 R AR 8 AR 52
M, FATR A e e % OIS e, EOX R) 3 i A
BB, 58— AR TAEMEWR S, h
AR T A TAEME, 204 58 %
AR, AT R RS, RiZ R T H BTG
PR HAfy o N R AN B3 T A )46 JE iE 47 L il
G, JEEAREENGEE, &K AiREIL
PN B IS B ] 248, R R, 15 |
WE L TR . R R 250 A 5L T
AR, LT 230 B (EBCRR 92%); 54 4
KL 230 3 4 A PE A, [HCT 230 f3 ([RIICR
100%) . P4 IS ECAT IS, 23K 230 (X 4, S
o 9 78 iR ™ B RTE FE A 2 s 8 2 )5, 15
S BB A4 208 13 (A RCRIE 90.43%) #HiAEAR
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PUTREART, B 122 A5 58.7%) . bk 86 A
41.3%), FIFERE N 27 2, F TR 4 4, BA
KEKLIR2D 4 28.10% . KEFEAREL L 45.90%
i+ K UL F 2R 26%.

412 WMRIA

AR TAEME 2 . 76 n1E R AR
1 4l i) 26 45 H AR TR B 4 1t
HAEARWFFE P AYMEE N 0.92, FE & = A5 —fpfli
FRI R e RIATE MR Z G TG 20 425 H /9T
ARTAEMEIIEIT R, HAEARD5E0EE R AL
5 0.95, B AR TAEME A1) Uf B R FETT 53R
TR AR 5 Sk, WIRATEZ B dEw
iR S 711 57 oy Al | R e o

TAEWZETT M >R Aquino, Lewis F1 Bradfield
(1999)iz HIY) 4 Ak HIWER, fERE M, 2
B4 HE RSN EHRAFER”, FEARMIEE
BERECH 0.71,

%o B IEH . R Judge, Erez, Bono A
Thoresen (2003)Zw il () 12 4 H IR, 1EME =
PEE—Fe iR, 2800 5% B 2T A 5 O B R N Y
BRI R0, TEASBIESE G BE R ECN 0.75,

INTEZIHL. %] Zhang F1 Bartol (2010){ 1]
3 AMNRHEMER, NS =R, 2560 %
H T 5 0 4k B 52 2= ) B R e 7 6, TEARIESE
15 BE R AN 0.82

TAEMWZEAT R . %0 BRI FNTE S DL R 3R
BRI TR 5 ok, 18573 Rl & AR A
[ g dEw R .

42 WTRER
421 REMEFHT

FATE S SPSS 16.0 GEi T4 A%t H A AR T AR
PB4 B R 1 26 4% B TR R T 4007 .
i Bartlett BRIE AT (5° = 4227, df = 190, p < 0.001)
K KMO 5 5:(KMO = 0.79), FWI4 4 H 2\ 0 fe
WA T, Wik, EEFITHETF AN, RE,
R A Wik X T A3 R 7 54T Promax #FACTiE
e, LI i 0.40 VE M HUE 5, FEBURRIFAR K
F1WHEER, BEMEBEEZANEF LS 0352
A H DL 2 e Z A 22 AR 0.20 1Y
ZHCEEREHE AW THMRAE Q5 (A H TAE,
ANZ AR, FH Q6 (AR TAE). 4H Q9 (LIFKH
ul, EEACHERZ). &H Q12 (T/ESAWEM
AT, R AR MBERAE QI3 (A T34,
TEE A F MR & H Q25 R TAEAR). &

Ja, BAFRIEH 20N %E S AMHEFRBART
YEM EWETT 53R 45 R R, 5 A 719 %% B o0 A
AR, 0 H AN S B AEA R T AT R, S
NHTF B ZMERERER 68.19%, X H I 3+
TARSCRTIA B T T A5 . PRI 3,

422 EESH

AR MG BE R A, 40 B 5 BRAH R 59 LA
KoM 62 2% B AR BE R BN A2 A6 S5 = A J7 T X )
RIS NTZEMLS . ABRFNE . A S m A &
JEAE 5 AN FHEAT 1 4% B AT R BE A, 45 SR I
4,

SEREY], IR NIEIRLS . ABRFNE
BT T ] ) K J 45 A0 10 115 B2 R 88000 0 R
0.81. 0.87. 0.82, 0.83. 0.86, ] W&+ H&B
2 B OS5 B 8- (DeVellis, 1991), M4 H 5 sARY
KA, 4580 S, X3R
BB AR AR T AR A T 2 32 5 35 1 45 B A
FaE
423 HHMYERR

TEM 4 =5 — R 5t b, AT 58 0E
P T8, K50 T AT 0 AEAR TS W
SRR . B G, R T — B K A AR 4
IR, — B 0 R A R b EL A g R A
(> = 303.42, df = 160, ¥*/df = 1.90, RMR = 0.02, GFI
=0.871, CFI = 0.96, TLI = 0.95, IFI = 0.96, RMSEA
= 0.07), 5 74548 Z (8] 77 78 58 = 0 AH SC M (R ¢
FENIT 0.78~0.97 Z 0], BEVEHEAE p < 0.001),
R IA K F Al e fEAE R gt cni®l 1
R)o IR, KIS T B SRR, Ty
S PSR ELAT 5 B AULA BE () = 328.27, df = 165,
y*/df = 2.00, RMR = 0.03, GFI = 0.86, CFI = 0.95,
TLI = 0.94, IFI = 0.95, RMSEA = 0.07), #/E/LT
FEMEIXT 5 AN PR AR & 1A 5% i (R U0 T 0.85 ~
0.97 Z[a], W EMERLE p<0.001) (A0 2 FiR). il
it R, AT Z B &S F R A B F Se 1 b
MEaE, F, B TAEMEREITEREA R
U B SRR
424 RXHOYMEKRE

Ry 1A e AR AR AR AN (0 5 H A 7% i 2 ]
R EA R R0, ROV AR TAENE
SR L A BRI BT R 5 . TAEA B A
PRCTF TAEREI , (S, f5&n, B—Fh
e AT R 0 N TE EARR R (Elizur, 1984), Mfif%L
A IRV AT B FRAZ O AR R BTN, A
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*3 MERILENMENERMIEAFINER

%H RN F 00T
MRS NERE ARARE AT KA RE
QA By FT BN 47 A 0.73
Q2B 3 K 1) 357 1M 0.85
Q3.7 TAEh, B3R F #5 e KAk 0.81
Q4B T & S Il i 0.78
Q7. TAERF & A O IH 2402 Ut 0.85
Q8. TR A M EMEZ Y 0.86
Q10. TAEA HRk % 0.85
QI L.5fME T AERT 8] 0.84
Ql4.flyA By TAEH 0.79
QIS4 FF- ik A 0.85
Q16.[f % Z [a] B AH % 0.82
Q7. AT - 55 I B e R 0.77
QI8 fxkM: TAER & 0.83
Q9.5 A1 Bk 1 T4 0.84
Q20. TAEA J2& B SF R K 1Y) 0.78
Q21 BHT MY TAE 0.81
Q22. R Uf By & Jzs [] 0.86
Q23 AEE I & ST 5t 0.82
Q24. R Ay MM & J B 4ol 0.85
Q26. R THAL ] 0.83
FHIEAR 3.56 2.89 2.7 2.44 2.04
J7 25 MR R (R Jr 2R 68.19%) 17.82 14.43 13.51 12.21 10.22
E: n=502,
T4 HERIENENMEZBENEESR
=] IGLEEY %A B S B MR 1% 2% B 5 15 B R
RS 1) 0.81
Q1 0.55 0.79
Q2 0.69 0.72
Q3 0.63 0.75
Q4 0.61 0.76
N TE A 4 0.87
Q7 0.72 0.84
Q8 0.75 0.83
Q10 0.73 0.84
Q11 0.72 0.85
ABRFE 0.82
Q14 0.63 0.79
Q15 0.68 0.76
Q16 0.68 0.76
Q17 0.60 0.80
AT R 0] 0.83
Q18 0.69 0.77
Q19 0.67 0.78
Q20 0.61 0.81
Q21 0.66 0.78
K& 0.86
Q22 0.74 0.81
Q23 0.69 0.84
Q24 0.73 0.82
Q26 0.69 0.83

H: n=502,
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B1 A TARM A 1 B 2 25 M A A i 4 14

P B e 7 AN B AT R A 19 B AR A 1T (Judge
et al.,, 2003), PIFF7EILIE F#0JE T P9 B A
R, W, A B R T AR (B R
O FFRVPH 5 AR W6 A AR S CER A A
AR (FE R, 5K, X 3HE, 2007; George & Jones,
1996), AJ UL 35 75 Y0 R A3 R S A o AR AR 4
T, Hitk, #1127 Mathieu Al Farr (1991)F) 75 #
iz FH 235 k6 J7 TR AR R RS 9 AH 3 A8 5 X 43 R0 Y O ik
(BRIGETE, #RINDE, BEEEST, 2008), HEHURE =195
—EEE, R A A AR EDU S 0 H RPN
MR . B4, I eSS B ALA
PER AR TR A DI o S5 R R W, R4

#l(y? = 31.70, df = 13, ¥*/df = 2.45, RMR = 0.01, GFI
=0.96, CFI =0.98, TLI = 0.97, IFI = 0.98, RMSEA =
0.08) b — R FA B (* = 47.12, df = 14, y*/df = 3.37,
RMR = 0.02, GFI = 0.94, CFI = 0.97, TLI = 0.95, IFI
=0.97, RMSEA = 0.11)¥ i, Hk, iR Rm &
AR, IS AAE B A AR A 225, AT
B8 A AC TAE M EDWANAZ O H 3R PENAE N A AR &
Xt 0L T INFESHALEEA T B R B, I Hede B Ak
TR [ 2 ZR BSOS T AR A P05 FE R IR
A, e vF A MR, BRI R (=
96.75, df = 32, y*/df = 3.02, RMR = 0.03, GFI = 0.91,
CFI =0.94, TLI = 0.92, IFI = 0.94, RMSEA = 0.09).,
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WA T4

i ELUE

PN

K2 AR AL 2 B & Al B A2 1]

TEVEE 4D FRECN 0.5, AR A B Al T, BRI
BEERGE = 131.84, df = 34, ¥*/df = 3.88, RMR =
0.09, GFI1 = 0.89, CFI = 0.91, TLI = 0.89, IFI = 0.92,
RMSEA = 0.12), X 2 MR H R EA
AT DAEAZ, 0 [ 2 2R BB R () 400G PR kAR 21 I {E
PRI, b 3 P o 7 2 8 2 W T A A AR (DO R A%
O BRI AR 2 &, BA REIY R0
4.2.5 TRINHE IS

BRObR A TE 18 48 I W 2% vp 5 0 B A S R
PR At 1, T SN 285 O I i T LA S 5 b
B A SRR B, YN T ELA R G G TR AL R
AR 2 43 05 BObR Z (B Y 26 R BR, SCRF Y2 48

KHE P25 5 B £ (Crocker & Algina, 1986), FAi]
iz )3 i) 4 = 1SR — e 8, /s BT
VR WX AR Al 2247 >4 R0 S 7E 20 HIL I A R0bs 1Y
AL . TAERZE17 2 01 T [ & Mg i s 4l
U | 4505 SV A S 03 1 25 1947 4 (Robinson
& Bennett, 1995), 5241218 B 555 b5 70 FdE il .
Bardi fil Schwartz (2003)F 556 3F T T AE 4 (B &k
FRW TAR T AR, I FRA TR B A AR T AR
WA A O 2247 > A B ) T A

W AE B HL I $8 B A 55 A B T 5 55 | & 1 T
YE5h J1(Deci & Ryan, 1985), 351 T.H— £ T
VEAS B AT Ry f2 3 1E A C (Amabile, 1996), &bt T.
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EE ¢

BB TAEP R EZOHILE . REMIFFR RN,
WAESIHLVE S —Fh NTEIAAL, S AT DL A R 2R R
AN ER R 2 B AT A AR i 5] R (Rousseau &  Fried,
2001), FATINA TAEMAEMAE R —Fh & T TAER
FaS iy, R2oENTENILNEZEF R, Wi,
FATTB B A AR TAE M B X N AE S LR 1E 1]
T AE H o

) B R B, B AR AR XS TAR
i 2247 BAT .3 S /R (r = —0.32, p<0.01); 7]
B =S R EAR R, B AR TR (E X N TE
FHLEA BE ERAEH(r = 0.15, p<0.05), HHAGH,
AR CAEM B X AMA RSB N 51 h B
3 TR

TEWFSE | A EAN L, FRATE AT ) — A B xf
ERIATHERER TG, SR EAR
BT BER) 20 55 BT AE R TAE MM E B TT 53R .
it — 2K B i wE R R A, FRAT R R
SRR, R TSR L XAk
FERTO R o 25 AR W, PR B o R 2 )
AR TAEM LSS A RAF A &8s . I,
R BRI AL BRI A B R AR B AR
RTAEME R, HIFFY 3 JF R 3R A SC B
BEE T A

5 WF5E 3 B AR ARSI E NI 5
RGEA

51 WHREEK

TAEBEWAE A —FP R (5 & L IAFIAN T AR
P tef, X5 TR TAEAT A= 4251 . Shao, Resick
1 Hargis (2011)iz JT H Fo90 UE 3 R il B A 09 4
H W5 4R b i N PR R AT R A0 BR i 2247 4 1Y
KFR. TEARBUEHISHELR T, MR TS
I BASH 5 B RS —2 9 T . SRR B3R
WES RN AT BA —BUERS, MRS A m ry 3 il
BEAEE O, YRR B RBES AT A BA —
PR, AL 2 B2 B AR B U 2 P (Swann,
Stein-Seroussi, & Giesler, 1992). [H i, TAEM{EW
FER—F N AEN A, MERFEER S SR 50
—EAT R . BRI, WA B B (2 R
1, BT TAE i 58 2 a9 B AT SR R B ik
A3, WA B T, R TS 7E T
Vb Al B 22 T AR AT o AR SRR S — 2

AR TAEME AR DR 10 . WTER LS
NBRFNE AN 0] R Kk e 55 5 S [E I+

TR S ) A (R 2 AN AR E A 0T [T 4, A BEAE T
YE BRI R KA S o AR — AT 20 Bl
A2 e N7, A BEE i T 2 0 T AR SR80k 3R R
K, B, Ao T 20 A 6N SR80k
PEm AR S, M SRBCE KA et . PNAE i 4
{EUL R AR TE SC I TAEAR S 151 01, Ik
A R FE W I AR VC B B TAERRES . ZE—A> A 3R e
O GR  EIE S R TAERRSE T TAE, MES
R AR AN S ABRFE P EULAE A AE T
Erh E 2 50% | [FF T B I U B8 C &,
MIHEAMARTE T AR AR5 01 2 ) APR38R, SEmiR
PR A B N ST A5 o] (DU R T AR
WS TAERRER, MBI eI . Ry 2ok 5
AT AR, AWE A ngis. KINERME
A A A T 3 A ) 5 o g A R A 6 R L KK
AR SRR A T A D) K e, SAGnh SR AU A
T AE, Mt T A aNSE i, B, A
2 R R AR E LS BRI B E AR DG, S5 TH
M1 B A AH 2 (George & Jones, 1996), KILFRATIA
o A AR T AEAN (0 25 A AR LR — R R 9 A
AT, HE AR 5 R R B — B
TAEAT R, AREAE TAE v 2 58 BUAF 45 I TAE
2o MR R

ik 1: FAATAEMEUX M AN SR A
- Ak A

16 HREIEFSHELL T, AR G R IA
b T — TR BIA KPR, 5 X AR A R — 30
T MRS Fa A AN SR, WaTs s
B DA S A (E R AR EE A [ 3R AT T RS
AU aR, T AR AN ST 2 A T ABTRCE #
Fil. MWELBIEE, BA RS M ER - MAR T
B SRBTIARG |« B £ AN T R A T 2 0 A
BEOR B A AN GRL, B2, AR RD,
A s B T HAE ) — 1 (Hui, Lam, & Law,
2000), A ff SNSRI A — R AR
A B S, MR T 2 R PR (RN, RS
£, 2012; IRLA, M, 2012), ML, MKMIK
., YRR E S A ISR R & — U,
AR 2338 3 S 22 1 ) (0 AR SRR SRR I A
[ FE 0 A 25 o BA NTE R B E )M A SR 5
TE T R AR G AV C 7 TAEIREE, 7630 i ) AR
FRIEFIN S, AMARBRE A5 T R M 5 B2tk
TR Wt SR AR DGR AEX AN B T ) T, A
TR S L I TAE2SE, &M MRS TAER I
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BORE, AT A R T A A B 2 M A Sk, A
R RN AN (B L AT LA AR R4 R 47 09 N B 55U
RPN B 4 PRl 2 3 5 AR 1 B B8y, A R B
1 L 8 1 AR B 21 2128 R AT A (Shao et al., 2011), 3X
W ISR A (OISR AR ) A (BB
A FEUR b DB 35 1 1 7 e T AR [, Y
BT MR 2 R f R, B f A
TR A, 23T, 2012), Mk, BA G5 S
P AR AR RAUR 38 BB B L SRR o ik
KART TAEGRL, i1 HX Fh @3 811 2388 A
SR, A LA SR 5 R R R R AN SR
M e R B AR A& 7 T IO & %, Hui 5%
(2000) & B, ML T HFFER LR, MMAss
S BT 22 1 A A SRR SR i A B SR, T 58 K
VT R SR 0 75 SR BRI, AR AN Gk ks
REAR, wI0L, MR BIE R, &R
SRR, AN AT BEASCHE T = i AR A STRIOR HE BN
AWK IR R, o Rk

iz 2: B A CAEME U M Ao SR A
3825 1 1) S A 5N o
52 WRAZX
52.1 HMRH#EX

BT S As =SR A — R, JF AN S =0
55— AR NG AR A\ ] L X REAS S B R U
522 #HRIA

AR TAEMEN ., RARTCE IR 20 4

4 H B A AR T ARG (DU 5 28 RN 25 SRy S ATk,
DN N E o R oo R s 571 7 v Al R R s
TEABEFE A BE R ECH 0.95,

10 /G R% , K ] Eisenberger 25(2010) 1 & 22,
8 ANGH, 2B H Ny fih(hin) 246 1 HE Bh 4121
MIEEL, TEARWFIE (5 R ECh 0.83,

A 45,9 5550, & F Williams 11 Anderson (1991)
fHE22, 2% Van Dyne fil Lepine (1998) 0, T
T 7 H o 4 N IE W R IA R 55 B T i, 2541
SE M M (b) 5 BT BT i) Y BT, TE
ARHFFEIEEE R BN 0.84,

£ NI N SR B R AR TE 0] — 15
Zherh i B TR SV, SRR AR 5 sty
Be, 13«57 43 il AR [ 2 ) AR 5 R s
53 MIR&R
53.1 fHIRMELHITH

=5 FoR, BTN EWS f A5 S0
WEIEAS(r=0.18, p < 0.01), 51 NSRRI+
W FIEAZE(r=0.20, p <0.01),

532 [EVEAS#Hh

H1 SPSS 16.0 X% 47 mIH 40 Hr, BRI
FURRIEAR IGO0 T, 0 B A 78 A AR AR (DR
XA NGUERA AN GRUYIRIE . R 6 A,
B AE AR AR (B W6 AR B P S (r = 0.20, p <
0.01), fAMINGEL(r=0.17,p <0.01), HEA BFH
MY IE SN, PRk, fBise 1R 2 75 256k .

x5 WAMFEIT LR

Gy M SD 1 3 4 5 6
5] 1.41 0.49
T 4.12 3.04 0.17*
221 4.18 0.56  —0.01 —0.18*
AR TAENEI 4.13 0.60 0.02 -0.11 (0.95)
RS e 4.12 0.45 0.14* 0.20%%* 0.18%* (0.83)
i RENE e 427 0.56 -0.01 0.15% 0.20%* 0.61%* (0.84)

. ¥ IR p<0.01, * FEIR p<0.05; n =208,

&6 MEPAKMER

s RENRES ¥ 3e RS T
Mll MIZ MZI MZZ
el 3.72%%% 3.42% k% 2.55% k% 2.30%%*
5] -0.16 -0.01 0.16% 0.16*
AR -0.01 0.00 0.04* 0.05%
T8 0.02 0.01 —0.03* —0.04*
HE 0.18 0.12 0.08 0.07
BAEAR TAE M (E W 0.20%* 0.17%*
R? 0.03 0.07 0.08 0.13

e **FIR p<0.001, ** FIR p<0.01, * FsRx p<0.05; n =208,
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g5 LRW, B AR TR TAEME WA 2R
HACNGRGEIE M OIS, A BE e A
o BONHLVE B, Ay SR M S T T
PEM L BT A= AR D A BRER AR T s e 7R, U
TEIRTE A AUCA G . BT 3 A A BOR L il & 61
BRI | RO K Jr AR A T T YN T R
T HLAN D ) ST R, IS B R S S H AR,
FRAL T ISR

6 liehERg

6.1 MEKRKIMEMEINWHERER . EXEHE
DYSFOE 580
ARSCHIFFE 1 383 I 3 i T,

TEk B T AI T m . TR . ABRRLE . AR

) M ) & SR A LR 736 26 A4 HRa pos A AR

TAEME eI IR R, IFXF N Fas AT T /28 o

Z TAEME R, A0 T A & TAEW R

Py Il 4, 385K PN AE T SRR A T /2 FTDC G, A

AR A5 N P 55 B Rl () 22U L, BT kAR

TG AHESHZHZLBH, TR R B0L & e JT I 1

IR R R AS ], X 52— 01 T A A A o 5 Ik

M AR, H SRk 1, F3h4E

Z BRI B R R T R, S EAASmA

JEFTRE RN 8 TAEMEUARE, £778 B B AR PR 22

5, 3k FR B R R A AR R — AR AN [ Y

RIFF . RS FEAREE
5 EAM G T TAEME A H, A ZE 4558 H

A R SO . RS E MG AR L3R

B A THEEMSER(CAEZIIMARLR), A

I T U575 75 % (sense of belonging) i X} 423 5¢

FPE M S T, PSR E G T A bR

KRN, BEEM R T M, WHEWERE

SR, ik, ASCH ABRFE M E-S 7S T

YEM(E ULLE B L i 4 h 2 6 R A I B IX 51 . [RIA,
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Abstract

The management of Chinese millennial generation has been a huge challenge for organization, how to
manage them base on their work values has great significance. However, there were no studies explored the
work values of Chinese millennial generation with scientific method. To improve the management effectiveness,
the present study explores the structure and measurement of work values of Chinese millennial generation and
examines effects work values on employee performance.

Study one explored the content of work values of Chinese millennial generation with 183 open
questionnaires, after the scientific process for item collection, 26 items in five specific categories were collected.
Base on 502 employee questionnaires, study two examined the structure of work values of Chinese millennial
generation with exploration factor analysis (EFA), confirmation factor analysis (CFA) and reliability analysis,
and the results showed that the measurement of work values of Chinese millennial generation contain twenty
items in five dimensions. Using 208 matched questionnaires, study three explored the content validity, structure
validity, discrimination validity and predictive validity of the measurement, moreover, with the multi-source and
longitudinal data, study three examined the effects work values of Chinese millennial generation on employee
in-role and extra-role performance.

The results indicated that the work values of millennial generation are a second-order structure, which
include utilitarian orientation, intrinsic preference, interpersonal harmony, innovative orientation, and long-term
development. The five-dimension measurement had good reliability and validity in scientific research.
Furthermore, the work values of millennial generation had positive effects on the employee in-role and
extra-role performance.

This study is the first research to explore the structure and measurement of work values of millennial
generation as well as their effects on employee performance in the Chinese context with scientific and rigorous
method. It is valuable for managers to understand the work values of new generation and improve their
management base on their work values. The implication, limitation and further research direction of the study

were highlighted as well.

Key words millennial generation; work values; measurement; in-role performance; extra-role performance



