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FATRITEBH G 29 44 Jlb A B384 SRll s F7 7082 % 7
KT T VIR GERFZM, H E R B X 2Rl
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VR ZR ORI PP 7 0 PR A ) o [ 90 2R 28, A 2R
R, BIRE A AR R AR KR = A8
SREE TN AR RSB, R EDAR AR
F EARE T 458, ZXHBATTHEAT Sobel £%6. (3)
e K, B A it A 56 B A8 5 A0 AR R
PRI AR AR [ U9 2R 50, A RARHE [ A R BN B3
PR SE R R, B B AR i R AL A 5 i #R
SEIE N P AR S AR B, B R



5H RS : SRolb N BORHRAT SR (9 82 Wi R 26 B A DL 607

S, B A AR PR AR R e R — R
WA RSB, (4) 5 Sobel a5, AR B2,
BEWRE AR B A RO 3, 7 W H A RO A
B2 P, SRERE X P AR i AT AR
BARIRTT o Z 18] B9 4 R, AT LA E a4 F 77 X
KAGE - B e, MR B BRAEREARL AR KR
Ao B 1S 238, 4 SR o0 A 45 3R 38 U K S °F T 19
BB B IR 5 LUK, SRER B FRAL AR AT L
ARV R SRR E1EA T 1813 20 A FSR AR 1 X SR AT

S BEAT IR AT, ANSRARHE [ )3 R B R 3, R E X
PIN AR X SRPUT AR E AR — 0l T
SR R SEBHY , AR B3, X EATH#EAT Sobel
%o FRKHITEEF KL, B R ESR I &
RCRBIER b AR VR R SR BRRE ) o SRR AT 8 ) 22 76 [E]
AT, AR B AR R R R EON B3, SR 5E
2HSrid 2, 18 Sobel K%, WK B AR B 2% R
FRPE R PR EE, R B E SRR
[ B FR AR AR B

F4 RBUTAHRWERNERNE S

B oRREMR B RBUTH B RPUTH
B t B ¢ B ¢
1 3RER E TRAK AR 0.28 4.84%** 0.67 15.14%**
SREARE ) 0.12 2.73%* 0.12 2.58*
R? 0.08 0.51 0.51
F 23.48*** 142.58*** 140.19***
2 A& 0.29 4,93%** 0.22 3.62%**
SREARE ) 0.12 2.73%* 0.24 4.11***
R? 0.08 0.51 0.14
F 24.30%* * 142.58* ** 21.04%**
H:** p< 0.01;* p< 0.05
B TR AEmEA R R P RIMESs WERM,

BT ARE RS —25, Bt AR 4 S — 6 1R
K, LR 4. SRHR B 3R R8ERR B M AR 7 % SR R
BERIVE R R . SRERE X SR ERAT A A4
BE

MEE =2 EHE 434 Hr ] LUE 3« SRR H FRAL
BRI A TE X SRIFT A & R TIAEA . 45
REH SRIAR 1) 7E5R HR B FRALBR IR L AR X SR

AT RER SRR A EREE,

HRAN BN 3 ) R - SRER B AL REIER 0. 711 - 0.
674 =0.037, 5 BN B 5% Z2 45 5 Bk A& i R 0.
286 —0.215 =0.071, (5§ MW 24.8% £k o
3.4 KEAEEMEEIERSH

®5 KERE@AEEERSH
AR B t R? F
GHES 0.35  6.28*** 0.20  21.62%**
BB  0.25 4.55%**
(S & 0.05  0.86

W% p<0.01;*

p< 0.05

M5 G5RHAT LIE B B Bl Ml 2
TEIE ) BARXSRERAT A TRINAE A B3, (HR R 5R

RAT A Y B B 2 T A b ——R R R 1]

A B

ML B 43H BT LAAS 4538 SR ER R 1) HU7E
SRER B FRALRE AL A& X SR BT R Z [l B
IER . FEARBFFTHZUT RS GBS HLE |
Fhos ST HF X SRERAT R B T A AR X B B
Ko

4 g

4.1 RERFRMNEERERI KA FERRIT AR
HiZER

(1) 2255 B A5 2 il AL 2 %o SR BRURL 1)
A B2 R TIAE R XRIPAT D BINAE AN B3

SRl 5 W 8 #) T AR A R B2 22 B WA B
3Fo ST RIBERIZE BN Do T UL A AR T PR XE T
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B RS T O FVE O A BRI A RO SRR T
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Feather 1 O’ Brien ( 1987 ), Rowley fl1 Feather
(1987), Ullah(1990) a2 to ik B T AHAL A 4518
Sl ATEFISR BT Z A A IEAE R, dAiE
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Factors and Mechanism of the Job Search Behavior of the Unemployed
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(' College of Management, Shenyang Normal University, Shenyang 110034, China)
(*Institute of Psychology, Chinese Academy of Sciences, Beijing 100101, China)

Abstract

For unemployed individuals, a job search is not only critical for shortening the career gap and gaining a new job but
also for training in job searching. The current study plans to survey a group of unemployed job seekers in Shenyang,
which is a part of the old industrial bases in Northeast China, in order to test a new job search model. Further, it also
aims to explore the predictive factors and mechanism of the job search behavior of job seekers. In most researches on
organizational behavior in China, greater attention has been paid to a mechanism of job search behavior that can directly
predict reemployment. In the course of China's socioeconomic reconstruction, researches pertaining to the mechanism of
job search behavior of job seekers have immense theoretical and practical significance. However, in China, few empirical
researches have been conducted to explore the mechanism of job search behavior from the perspective of psychology, and
most of the researches were only conducted from the standpoints of sociology and economics. In view of the present
situation in China, the characteristics of labor relationships and management systems, this research, based on the theory of
planned behavior (TPB), intends to explore the predictive factors and mechanism of the job search behavior of job seekers
from a psychological perspective in Shenyang. In concrete terms, predictive factors (self-efficacy, employment
commitment, social support, employment opportunities, and economic stress) have positive predictive effects on job
search behavior. Job search intensity acts as a mediator between the predictive factors and job search behavior.

This study aims to explore the predictive factors and mechanism of the job search behavior of job seekers. The
questionnaires we administered included those on self-efficacy, employment commitment, social support, employment
opportunities, economic stress, job search intensity, and job search behavior. Three hundred unemployed participants
were recruited randomly from Dadong District, Shenyang. All of them were laid-off workers, who had been unemployed
for over four weeks. Trained workers of community centers contacted them beforehand in order to ascertain if they were
willing to complete the survey. They also verified if they met two other additional criteria: no intention of retiring within
the next year or expectation of being recalled to their former jobs.

To ensure a high level of participation from the subjects, the interviewers emphasized the importance of the study
during the invitation call; moreover, the surveys were completed before the subjects. In addition, the participants received
a gift after completing the survey.

To test the hypotheses, the multiple regression mediation approach suggested by Wen Zhonglin (2004) was
employed. The multiple regression mediation analysis involves a series of regression equations. In the first step, the
hypothesized independent variables were used to predict the hypothesized outcome variables. The hypothesized mediator
was then regressed on the hypothesized independent variables. Finally, in the last equation, the dependent variables were
regressed on the hypothesized independent variables along with the mediator variables.

The results indicate the following: (1) external variables do not have predictive effects on job search behavior;
however, economic stress and perceived employment opportunities have positive effects on job search intensity but no
predictive effects on job search behavior; (2) job-search self-efficacy and employment commitment have positive
predictive effects on job-search behavior; in concrete terms, the higher the self-efficacy and employment commitment, the
higher the frequency of job search behavior; (3) job-search intensity has a positive influence on job search behavior; (4)
job-search intensity acts as a partial mediator between self-efficacy, employment commitment, and job search behavior;
moreover, it has no mediating effects between the environmental variables (social support, employment opportunities, and
economic stress) and job search behavior.

Based on the research results, we conclude that future reemployment counseling methods should not only focus on
improving job seekers' skills but also consider their job search intensities. We should improve their self-confidence and
find suitable opportunities based on their job search intensity; moreover, we should make the reemployment counseling
model for unemployed people increasingly humanistic. The provision of social support can accelerate the speed of
reemp loyment success; therefore, we should expand the scope of social support for reemployment.
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