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� � ������, �	
��
����������������������� !���"

#� , $%&'()*��+��,�������� !� ��-�./01, 2345���67

�89:;<��)* !=���>?�2@ABCD; !�EF�, GHIJ 54.650%�KLMNO

�!P��QRST, GUVJ 0.906, ϕUVJ 0.902���WXYD�����O�+R, :Z<��)*

 !=���[\]^, _`aSbAc� ���

��� ��; �����d�; ����� !; e����

��	 B841

1 ����

���, ������	
��
�����

�����������, �
���������,

 !"#�$�%&�'��(), *+,"-.

/0!"12�345�67	�89:;<(I/O)

=>, ��<?@!"6ABCDEFG#�
�

���HIJA�KLMNOP(Faking)� QOP

�RSTUVW, XY�Z#�
��6[	AB

E�\]5^_`abcd(Morgeson et al., 2007)�

efgA#OPh&���ij6�
��E

klmnop5(Social Desirability, SD)qr, st#

!"OP�Dd���q, _uv�wxyzg{

|}~��!"��
����E�OP]A�

SD qrjmnop5JA(Socially Desirable

Responding, SDR)��q7�, SDR j�����

mn�����O2�JAKL�1984 � Paulhus

y��� SDR ����������� (Self-

Deception)����;(Impression Management)��

���RS6�G{E, ��:;�A�����

� ¡¢�£¤¥¦�
§¨\VW�©ª, «¬

��­®¯�
����°E±�����;�O

P5¨©� , ²j!"�FGHI�' , ³|6

Q����;RS6¡¢´µE, !"j��mn

���; ¬OPRS6[	AB´¶E, !"·¸

7O���¹º�12�
��, »�Q�,¼�

½¾¡¿“ÀÁÂ7”�Ã�, Äj¡¿“7Oop

5JA”, ¬�j���; (Bradley & Hauenstein,

2006; Martin, Bowen, & Hunt, 2002; Mueller-Hanson,

Heggestad, & Thornton III, 2006)�\Å!"OP�

���;���Æ�j©J�, ÇÈ�
���¡

�ÉÊ“Ë�6ÌÍÎÏÅ, ��ÐÑ`ÒÓ”, È

Ô!"�����;, Õn�Ö“��G”�×Ø�

$�\�´:�Ùj, ÈÔ!"y6ABÚÛ�[

Ü, ÝÕn»�Q12“�G”, �×Ø�$�\Ú

Û�Þ	ß¨�

à�� SD qr (ÇÈ , Edwards SD qr�

Marlowe-Crowne SD qr)já¡âã�, sä 1991

� Paulhus åRæmnop5çèqr (Balance

Inventory of Desirable Responding, BIDR), �éêë

��qr�|�q��������;, ìg�í

î²j\ª5�ïð�ñ�, !"�G{Eòn1

ó; ¬ug�ÉÊôõ�²jö÷HI��'(ÇÈ,

�Nø´¯�ù\úûC), ÈÔ!"üo�$�\,

Õ¡ýj\G{�þ��BIDR ��q���äæ

�����, Ùj4��q]Ô�	�;
�ÇÈ,
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Rosse, Stecher, Miller� Levin (1998) R����

;��
�°�©ª�ä 0.30+
�Paulhus (2002)

��“BIDR�ë�«ß�í�©ª�C 0.50, ���

�æë«ß����” -�_, BIDR�ë��qr	

���, Ä��æ Paulhus��qr�h�ã
�

6[	AB´¶E���;�nRS, �!O

Pw�, Ùj�G{E S������n��6

¤!��´¶E� Q���;�OP5¨©",

-�efg,#6[	AB´¶E
� BIDR��

��;�qr��qOP, $%�'Ä	�&��

'(, BIDR ����;�����qr�³�]

d�W , ���;�q�°Eê\������

��®), ���;qr�7O��*+�,, �

qOPÅ-¥5n./�«¬, 0QOP�5¨	

1w SDqr���2��åROP��q7�3

�45�Goffin� Christiansen (2003) �efrØ,

70%��
���4�
�g6�
�OP{|

qr�$ef�Ê�j��6I�°7OAB´¶

E²���7OP{|qr8, 	9�®\]5�

2 ���	
��
����

SD qrÉÊôõ�´µ\ë:�¡:j;m

nop, Ùj�2&\��', È�¯��n<ä;

=>:j�;mnop, Ùj&\��', È|�

?6@
�AB, \Å�2Cp�òDEæ�ÄF

�'j�:�Æ��\�GH(z�Æ��I�J

K), ÈÔ!"��(zLý)�$�\Ä:�', Õ

rØÝ(M)6HIJA�Ä:ÉÊ�éê�
§¨

NO, P��qJAQR�OP� SDR²j¡¿H

I�JAQR, «¬Æ��©"�ÉÊ��q�

ÙjOP\�$�§�5¨, ¬S SD qrT

6Uâã]d�V�WX, «¬'æ�WOP{|

�\]5, $%­6��CDEYZ§[�\�D

]�'(, � SDqr^_“;mnop”��, Ä`

^_“;7Oop”�a_b�b	²\�$��§

5 , Ùj�	hEc�Â7�'�T6U¡¢5 ,

ÄF�'#I�°7O�×�\V^�op5�®

), 6[	AB´¶E, !"�G{En S��

�� , ��OPd��âÔ©�——HIæJA ,

«¬-îe�OPfg�q�$%­hC4�iO

j��#�����-¥, Ùj#OP\VIJA

�ÉÊ�ÄFÉÊ�Ðk��qOP, ¬S�;�

����lm�

�����noÈp�

1) ��qr�'ôõ , st 1);7Oop ,

Ùj�2&\��'(y�), z 2)�;7Oop,

Ùj&\��'(u�), 	v��qrÉÊ�

2) w�xg()ÉÊ�op5�yz5�j

��\V^�7Oop5, 	S\ö÷RS��É

Ê, �Z-�éê�
§¨NO, �Ð�q���

HIJA�QR�

3) ��!"í4�{| , j��k��qO

P, Ù}-�;����lm�ÉÊ�

4) ��«ß�~¼0qr�âã]d�

5) ������;��ýã�qr�ÉÊ

°q�

6) �� Logistic 1�9�qr�\]5, 	

�qr�ý����

7) 9�OP{|qr�\]5�

3 ���	
��
������

��

3.1 ������

$efQ 2006 � 7 �hC�������

�*, 6«§�
# 80 �������	Â7(7

O���/Q 2 �)��æå?�_�, Òç
�

�
� 4.8 �, ��b��W�é�ë����a.

u��'�������3�“7OE��NÙI

�°�².�nN�ø”, �È�����Å�&


R��b.y��'�������3�“7OEA�

NÙI�°�²N�ä�ø”��È��
 ¡j

-ºÅ��ë��íî�12\Fc¢, «£@©

"�ôõ²�ä¡¤�h¥Ã� 114�ÉÊ�7O

P{|qr8�h�¦, ®Ey�ÉÊ 61�, u�

ÉÊ 53��

3.2 �	
��
��������
�

j� 60§�xg(�xg��¡�6[efS

 , Òç7O 5.6���5 12�, �5 18�, Òç

�¨' 32.3 ©), �|#ÉÊ��“opd”�“yz

d”��q, 	ª£«�ÉÊ�

1) opd��ýÉÊ�7Oop5, ¬ÉÊ*

ôõ��';7Oop�Dd�

* �����(Snowball sampling)��	
��
�������������, ������ !��"#$%&'()*+,

-�., /0$12+34
�56+,-�.7
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�!"P
�$j¡§#I�°7O�×²

-ÀÁ�[Â , ()“p��­*ôõ��' , ®

jLnN”¯6 Likert 5 °q±
�ý, “0$
�

n”“Æ��n”, “²�º”, “Æ�n”, “0$
n”�

y�ÉÊ�³�W, rØ�;op; u�ÉÊ�³

�/, rØ��;op�́ |b�ÉÊ�Òç��,

�Ö±§6ì 2/3 �y�ÉÊ, �±§6u 2/3 �

u�ÉÊ, �Z�op5-^�

2) yzd��ý\��[Ânr����'�

@ÉÊv�=µ�o, v�!"¶ª�$�2

� , 12“·/�#I�°7O�Â7�× , \�

��nN��­ôõ��'”�6 Likert 5°q±


�ý, “-��”, “ÇV�”, “¡�”, “ÇV�”, “¸I

��”�y�ÉÊ�³�/, rØ��'��¹; u

�ÉÊ�³�W, rØ��'�&¹�«¬, �Ö

Òç��±§6u 2/3�y�ÉÊ, �±§6ì 2/3

�u�ÉÊ, ìgj-�RS�y��', ugj

2&RS�u��'�

h¥\ 50 �ÉÊst
ñ�«�º�¬l�,

ã�7OP{|qr8�¦, ®Ey�ÉÊ 25�, u

�ÉÊ 25 ��ÄFÉÊôõ�²j7Oop5-

Ø�, �j-�¹�y�zg&¹�u��', �

Z�Ð�q!"�JAQR�

3.3 �	����������
�

���»¼½I<µ�¾ 679§<S, �¿À

�ÁÂÃ ¾ , éê3��%;Þ	�Òç�¨

22.36©, �S 201�, �S 478��

�����7OP{|qr8�¦� 50�ÉÊ,

+  20 ��
ÉÊ(��Òè��íî, �ÄZÅ

u��~, ��7IÆ�
��8), Ç§'75


��8��� Likert 5 °�ý��, ±d'“-�È

&��ÉÈ&�EÊËc�ÇVÈ&�-È&”�

���6 2006� 11�åÌæ!"í{|�4

�ef�Í§!"ë)t;�
�", ìuÊÎë

ÏÐ��¡�<S=¡)j6ABº�p, Ñ
!

"OPJA; =>)j6Ò4º�p, w!"ÓÆ

�Ò412��ÉÊ�Ô¡�<SÕ�Ö]©J,

(6Ò4º�pÐ�, u6ABº�pÐ��|×

Í§!"67OP{|qr8
���(50 �ÉÊ

�ç�), �|9�6Ò4º�p�ABº�pÄ

ë�<S��°jLT6RØ, ���$ t 9��

âÔ�Ù, �T6�Ú�Ö]]A(t=0.63, t=1.80,

df=677)�

	
��
����, Èp�

“�������	
��
�������

��, ����������, �� !�"#$

%&'�()*+, �,-.�()/, 01�,

23456��'789���()/:�;<,

�=>?@A”

����
����, Èp�

“BCDE� 2006 FGHIJ�KL, K�M

NO�P�������'QR�����STU

VRWXY, Z�(M[\]^_`abcdef

g�h`i'K�MN9�jk���(l���

��fg, D�\mnN�cdop'q���(

	
��
���������, �������

���, �� !�"#$%&'rst�9�(

�?@STuvw�x�yz{, |}~����

=�'������W\�‘9D�RW����’

����l?@, ��������, �����

��=>��?@, N����|}~���'�

/�����X��fg, ���  5%, �M�

Z¡¢£IJ¤¥e, 78¦§+¨©ª���a,

O� 20«�¬­'�/�®¯y��, 78°M9

��±K²e³v, ´´�xO|}~µ¶·¸¹

�º»'��¤4¼5\½¾�¿À�ÁÂ, �Ã

ÄÅ�, �NÆ|}~ÇÈel, �É�MyÊË

��Ì�'”

�����Í§!"²6ë¿º�pÐ���

ÉÊ , ¡¿!5Û“OPJA”, Ô¡¿!5Û“Ò

4JA”�7OP{|qr8�ÉÊ�\-^�op

5 , �ê�
§¨NO , ¬
!5Û“Ò412”,

!"Üîe6�G{EHIJA, *+!"6Ò4

º�p�ÉÊ���r�����!"6ABº�

p�JA'!"FGOP�', Ù�Æó�Ý��

��ÜnRS�'æ�
�����OPfg�q,

$efÞj��#OP�Ðk��q, ¬S-�;

����lm�ÉÊ�'æst�5Û, Ä`��

ë�¹º�j�ÉÊ�1)#Í�ÉÊÛë¿º�p

�"�°�©ª, j�©ªß°/�ÉÊ, ÄrØ

�Z�Ð���q�OP�����; 2)#Í�É

ÊÛë¿º�pÒç°RØ�]A³(effect size)*,

* ������� d 	(Gravetter & Wallnau, 2006): DM
d

s
=

��, MD�����	
��
���
, s�����	
��
����, d ��������
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j�]A³I�ÉÊ, 6ÄFÉÊ
�����O

P�JA^d\VI�R|�

'(|×ÉÊ�bÉ´|�¹(âÔ¹r 1),

vàn�ÖÈ&
õ¹º�ÉÊ�

� 1 �������	
�� 50 
��������

���� ����
� � ��  !

��
 ��� ��
 ���
��


"#$%&', %()*+,-.� 0.25* 3.21 0.98 3.76 0.85 0.52

"#/01', %23456�789:;<� 0.22 3.58 0.97 4.15 0.79 0.56

=>�?', %@ABCDE�F	�GH� 0.25** 3.64 1.02 4.21 0.76 0.55

IJKL', %MNO�PQR� 0.53** 3.75 1.15 4.19 0.93 0.40

STAUV�WX, %TY'Z[[\]� 0.29** 3.76 0.93 4.43 0.80 0.61

^_`a', %@Abcdef=I� 0.17 3.46 0.72 4.21 0.85 0.60

ag4hi342jk%�l�� * 0.22 2.36 0.95 3.79 1.16 1.05

mnop%@Aqrstuvw=I� 0.27** 3.55 0.97 4.15 0.96 0.54

�>cd��, %23456�xyz#ef� 0.46** 3.02 0.87 3.77 0.77 0.75

%b4�QR�m{|}~� * 0.23* 2.84 1.04 3.80 0.83 0.82

%b4��"#��`� 0.25* 2.97 1.13 3.54 1.10 0.46

%b���4��QR�WX� 0.45** 2.99 1.22 3.63 1.13 0.48

%+���#(AM����� 0.26** 3.33 0.97 3.85 0.88 0.50

%�`bu(A��U��� * 0.39** 3.19 0.99 3.92 0.85 0.66

%���/�V�#���� * 0.34** 2.59 1.11 3.47 0.96 0.70

%��(��QR���, ����� * 0.28** 2.76 1.16 4.14 0.91 1.04

%MN42 ¡��`a¢£¤�¥¦�� * 0.29** 3.17 0.98 4.10 1.08 0.74

%§¨©¨ª�#()«�¬­� * 0.24* 3.18 1.08 3.92 0.93 0.62

%®H¯'°()±²³´µ¶·� * 0.07 3.14 0.93 4.21 0.80 0.97

%@A¸£¦£, b4¹º� 0.25** 3.40 1.11 4.11 0.90 0.60

%¦��»`a, ¼½8(A¾¿c��� * 0.21 3.35 1.03 4.21 0.96 0.71

%¦`�/ÀÁÂÃ�, STÄ£01Z42ÅÆ� * 0.34** 3.35 1.02 4.26 0.83 0.79

MÇ�=ÈN, %b4pÉ� 0.42** 3.27 1.10 4.05 0.68 0.70

®ÊË`�oÌ, %b4+H¯#ÍÎ�� 0.29** 3.96 1.16 4.45 0.84 0.44

vÏ�`a�/¦Ð, %AÑ+42¦�;`a�� 0.18 3.61 1.10 4.21 0.94 0.51

ST+%�¡ÒÓÔÕ�Ö, %Z2×�1Ø� * 0.38** 3.15 0.69 2.28 1.22 −0.72

"#Å®ÙÚ�WX, /'%4ÛÜÝÞßà>� 0.32** 1.95 1.07 1.79 1.06 −0.21

á'âã¦�M»`a2ä%åæ� * 0.37** 2.78 1.13 2.23 0.99 −0.50

ç®efèé', %Z2/z"4e�+ê�ºë� * 0.29** 2.98 0.97 2.36 1.01 −0.54

+ìz#/½í, %îî42��ï�ðU�ñ� * 0.28** 2.94 1.42 2.00 1.23 −0.60

+%Âº, òóMzôõö/÷01� 0.24* 2.45 1.08 1.90 1.00 −0.47

+M÷4ø�`, %/'2ù�Õø�ªú� 0.5** 2.63 1.01 1.98 0.97 −0.56

ûJ#üýþ', %t�2/÷4Q�� 0.41** 3.34 1.27 2.50 1.35 −0.55

í£�Ï#�, /'%2¦=���h�ªú� 0.59** 3.00 1.11 2.44 1.23 −0.44

ï2�'°, %2®ÍÒ�÷�C�� 0.36** 2.56 1.33 1.89 1.15 −0.48

à£"#®U	
«�4�ë�, %M�42ÚÌ
�� * 0.25* 2.87 1.12 2.15 1.04 −0.57

��<�M÷��, %�/����=u� 0.32** 2.69 1.04 2.23 1.14 −0.40

-�h����>%, %2�£4��� 0.64** 2.95 1.09 2.35 1.05 −0.50

`a=>�?, %��QR�DEM÷GH� 0.47** 2.84 1.04 2.04 0.89 −0.68

�¡�'°, %2�÷���� * 0.28** 2.81 1.20 1.73 0.99 −0.79

�> £QR���, %!"Z2¦�»##eR�`a� 0.55** 2.16 1.36 1.50 1.09 −0.48

%�a/÷#�$Ä, %�/&'(��9:� 0.36** 2.79 1.16 2.24 1.14 −0.44

%)Ï¦M÷`a, ÞA**4+C,¥¦� * 0.39** 3.00 1.44 1.96 1.29 −0.64

%/'2|}~-QR�¦÷`� * 0.19 2.65 1.17 1.64 0.98 −0.76

%/'J./�/0	�12� 0.41** 2.81 1.25 1.98 0.99 −0.62

%/'Z2�U3�, �QR#¦÷`� * 0.19 2.94 1.04 1.78 0.90 −0.94

%4�ùJ56�4¥Ú78Ú9� 0.68** 2.65 1.36 1.83 1.10 −0.57

%4Û®:p;<�QR���� 0.46** 2.29 1.08 1.70 0.75 −0.55

%¦`a/'2=>?@� * 0.23 2.75 1.21 1.72 0.90 −0.78

/'%2üAB0Cú� 0.38** 3.11 1.05 2.68 1.05 −0.39

¼D**p<0.01, *p<0.05
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áªr 1E�°ªâÔ, â�Ië¿º�p�

°�©ªIQ 0.40 �ÉÊÂ 14 �, ÄFÉÊ�q

�OP�°Eê\VW��������_u6ã

p� 36 �ÉÊE, 6y��J�ÉÊ`bw]A

³�¸#³hI� 10�ÉÊ, Â 20�ÉÊ(r 1E

ä*�ÉÊ), !"6ÄFÉÊ
�OPJAÇ��

���^dW-��ª£Æ¹, j����ÄFÉ

Ê#OP�RSÇV-¥, OP¡åRS, ÉÊ�

°òn\VIDd��W, ¬S�°EV�ê\�

�������ÈÔ!"6ÄFÉÊ
���VW,

rØ!"\OP�æb�

3.4 �������	
��
�

½´� SD qréê“���;”�“����”

ë¿��, çç��\]³��$%�Ê�j��

“OP{|qr”, Ù
� SD qr���D], P

jYZæ¡F\�èÕ�¡j�w;“7Oop5”

�ÉÊ, �Z6[	AB´¶p#!"\é^�ê

ë, Æ+YZ�qOP�-¥5; >jhC4�i

O��w#“����”�-¥, Ù#“OP”--¥

�ÉÊ, Ä�����qrÆ+���qOP, ¬

-��qä“����”, Äj�½´� SD qrh

I�³|�«¬, $%ì�7OP{|qr8�\

í��áî5�

#!"6ABº�p�ÉÊ����,��

�~�âÔ�Ù, KMO=0.90, P�w�¡�«ß,

§ï³' 10.93, ðñ� 54.65%�*\ÉÊ�«ß

òó²ÇVW(>0.40), Ä×Ø 20 �ÉÊ�³�d

V�, �Å×Ø7OP{|qr8�âã]dV��

3.5 ������	�
���������


��

Asendorpf�Ostendorf (1998)�'�Ö 20��

ô �
íî�ÉÊòÆ+\]�qOPõöæ�

Ùj÷�
���ÉÊ°qV�Å, 20�OPÉÊ

�Zlnøùú,�Ä`Þ������;�� D

ef, ¼0û5���ÉÊ�Ðk��qOPõö�

��;�j���q;�ü¡, �j62ý�

q;��0þ
 , �l4�{|��R�~}~ ,

#��´µE�b:�R���ð�\��¡¿

�q;����;�\ë�ef���Gef� D

ef(��Ø, #�, 2003)�GefjhC�|�q

Ê¹(¬	6§¨)��q
ñ(¬���q
d�

«ß)��R��R�q , ����qÊ¹��q


ñ�ªß�DefÕjhC#Nd������

�ý�¿����, ¯¬'���v���áª�

Ä`@y��u�X�'ë�«ß�¼0, ���

���;�� Def, ¼0ÉÊ�°q��Å, �

��Ndß°(G ß°� φ ß°)nRS����

��ÈÔÉÊ°qV�, Ndß°	ù\Ø���

/, ���Ö�°q�ÉÊã�qr, òj¡�V

���q���

$%�� mGENOVA 2.1D], '(�� Ge

f, �|�| 10�y�X� 10�u�X+ ��

��� Gß°�ϕ ß°�âÔ�Ù(¹r 2), y�X

�u�X�NdVW, �����Gß°' 0.91, ϕ
ß°' 0.90, j�&W��_u, ��y�X�u

�X�°q(n1� n2)¯ 5ä 20, ¼0Ndß°��

��÷ÉÊ�°q' 10(y��u�b 5 �)Å, y

��u�X�Gß°�ϕß°6 0.67~0.75üÊ, u

�X�Nd5/¡F, Ùj����� G ß°�ϕ
ß°²ÇV�, ' 0.82�¬SÅUÉÊ°q�YZ,

��Nd6à�YI, Ùj÷ÉÊ°qIQ 20 Å,

��Nd�YZ	�Ø��×ØhV��Öj 20

�ÉÊ(10�y�, 10�u�), ÙjP� 10�ÉÊ

ÜÆ+�äV���q]Ô�*+, ¯Ä 20�ÉÊ

E¤Gj� 10 � +
ÉÊ, ²Æ+ã�¡�N

dV��7OP{|qr8�

� 2 G ��� D �����

�E���z
 FE���z
 �E FE @d

GGH 10 10 GI
 0.85 0.81 0.91

ΦI
 0.85 0.80 0.90

DGH 5 5 GI
 0.75 0.68 0.82

ΦI
 0.75 0.67 0.82

7 7 GI
 0.81 0.75 0.87

ΦI
 0.80 0.73 0.86

15 15 GI
 0.90 0.86 0.93

ΦI
 0.89 0.86 0.93

20 20 GI
 0.92 0.89 0.95

ΦI
 0.86 0.88 0.95
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$%ù\|×c�Nd, «'c�Nd¼0�

j�¡��6©��º�p�q�ý§¨�¡�

5, ¬OPj Q!";AB´µ�êë¬ S�,

¿Q�Å�!"�q, «¬���|×c�Nd�

3.6 ���
��

¯ 679§!"EÅö�¡�!"w®Ò4JA,

vwÔ¡�!"�OPJA&6¡¤Ã�¡��

��$, �� Logistic 1����qj��67O

P{|qr8
���(20 �OPÉÊ�ç³), «

�qj³' 0 � 1 �{|�q(0 'Ò4JA, 1 '

OPJA), �¼0��6OP{|qr
�JA

�L� �{|OPg�âÔ�Ù, ��q�1�

ß°j 2.60, ¹º�' 0.34, 6 0.01 �!Ò
�

Ú�¬S�D�ðñ� Cox & Snell R Square �

Nagelkerke R Square�|' 0.39� 0.47�Logistic

1�û5#��q��#°"#, �D�ðñ�Ç

¡¢��51�5/¡F, «£Ä`�âÔÇV;


 , ×Ø7OP{|qr8�ÐV��{|OP

JA�

efgh&
��E���(��rÙ�:

jLº��89h&hc��j�E�, ¬���

��$EOPg*%�Ç�, ÝZ	�ª&\��

Ò4g!'��(ý'OPg(�()¯¬(�æ!

)��*
�Logistic 1�Æ+�|���OP�

U, ÈÔIQ+��U, ��­!('OPg, �

v!89)��pñ¼0µ¿+���p, �E�

��(��I�, + ©A�7OP{|qr8�

��(¬���)�âÔ�Ù, ÷+���' 0.3 Å,

���V/(3.25), ��îe!(ý'OPg , «

¬!)���$EOPg°q./ , �EU-�

(4.5%), Ùj 21.8%��(�VW, Æ�@¡FW

!Ò�Ò4g,6æ-.�+���' 0.5 � 0.7

Å, ���/W, ���î�!(ý'Ò4g, �

EUYI, Ùj!�(�Ò4g0�(¹r 3)�Æ¹,

���/Å, �EU/, Ù�(UW; ���WÅ,

�(U/, Ù�EUW�«¬, �EU��(U�

��Å0� , ����ý���j¡�ë.�

���

$ef6ABº�p���â1u2W!"�

®#I3���ÉÊOæHIJA¯\Æ�JA

É��Ö(10%�20%�30%�40%�50%)�âÔ�

Ù, ��6�¿+���p, !'��('Ò4J

A�!"0$
²jOPÇ�' 10%�45OP

g�ÇÈ, 0.5 �+���p!�E� 85 �E, \

69�²jÄ¿45OPg�6.7�+���p�E

� 151 �E, \ 121 �j45OP��Ä×Ø, ÷

�ÖVW�+���(���' 4)Å, a_�EU

VW, Ù6�E��$EI�°j45OPg, 6

cOPg(3 20%)j�ÐV�{|��¬�ÖV/

�+���(���' 3.65)Å, é���(3 60%)

!('OPg¬7(æ89Ä�:;�ön, Ä�

IÇ<�!"ÈÔ!=�«I, 
��
��G>

ò�Iæ, ­¤�ä��ÀÁ���O���
�

�çç�O�«7�,  Q�$?	�
�, �	

P��«�I�&
�!" , _uv���@E

:�ñ"¦}~��ÀE�À����«¬, $e

fAB��VW���� (4 �), @6cOPgâ

�I, �45OPg�lp¡C���ön�

� 3 �������������

JKLM {�M {NM 	KO

0.3 4.5% 21.8% 3.25

0.5 12.4% 13.6% 3.65

0.7 22.3% 4.1% 4.00

3.7 ������	�

� !

3.7.1 ����

���»D�E§.�ÞFB“�;GHS”I

�§, ÝZ2Cë��rEGH�CJu, ­6Á

KL¤=M7O��.�Q 2006� 11�6NO�


P�QR�ST�UOÆ�VW�§XI<`�

�xYZ[, 1�æ�\§]	S�

	���.����*^�¯�\_�`aE

«��æ 800 §<S�l=¡C�b"�2006 �

12� 18~19%, �ÁK6Æ�VW��æIc��

b", 4�ÄZ�"��°' 568��!"��¨

6 19~27 ©üÊ, Òç 23 ©��S 205 �, �S

363��$dS 264�, eÛS 304��


���"7�ü¡'7�;g�
��8, �

�7EDf��
W�8*�À�îd(mn5�g

¤¥�hi5���\�), Â 30�ÉÊ�2006�

�#7�;g�
��8�âã]d��ìef, !

"��»���jÂ 897§, Í§!"Ð���u

²nk�lm���no, «¬!"�cdpö�

* P�QRS#T$UV2WXYZ�[�1[\, ]^_Q�1[V�`ab
�cdeRSfT$UghiÂj, 	 330þk�
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3, 1234ÆN����q5«ß�~9�âã

]d, ��Þ&�° χ
2=588.32, df=399, χ

2/df=1.47,

GFI=0.95, TLI=0.92, CFI=0.93, RMSEA=0.04�Í�

ÉÊ�«ßòó²6 0.4 +
, «ßüÊ�©ª6

0.12~0.61üÊ�

¯7OP{|qr8Ej���;�'\rs

ªß� 10�ÉÊ, kt67�;g�
��8E¡

¤Õ��¡Â�Å 15 �u, Õ�Ðu�!"vp

e-mail�

3.7.2 �
��

���“�;GHS”FB7O6 2007 � 1 �

=�â1�$ef6 2007� 9�� 568�R e-mail

+wx��ïÛ�yg�§>z�ÝZÄZ�",

Ê�j_�ÝZ6Ò4º�p�JA, �����

34!Ò�ÊÎ¡ÏuR�=>)z�, ëÏu�

����ælm���no�

	��6ëÏíÂ{1 234_��âÔ, a_

j|§�_�, ÙjhC# Email�WxNO�5

| �¨¦�}i, Æ+@!"�AB�°�Ò4

�°#A¤��®E, �S 147 �, �S 187 ��

$dS 154�, eÛS 180���¨6 20~27©ü

Ê, Òç�¨j 23©�2C~�9�, 5|�<a

�¡��ã�ù\�Ú5³|�2���$ t9�,

�¨Üù\�ÚRØ�

3.7.3 ����

1) 7OP{|qr8#OP{|�-¥5

!"6AB�Ò4º�p²Ð�æ7�;g�


��8�7OP{|qr8, pñ�|#ë¿º

�p����°��i# t9�, 	Û>g�©ª�

âÔ�Ù(r 4), 7OP{|qr8�¡�6ë

¿º�p�©ªÇV/(r=0.36), �Q�
���

©ª(0.39~0.75)�©ªß°�RØ59��Ù, m

�5�hi5îd�©ª�ÚWQ7OP{|q

r8, Z³�|' 2.98� 6.47�Ä×Ø6ABº�

p7OP{|qr8é��qä!"�34JA�

7OP{|qr8¡��]A³' 1.16, Ç�


��bîd�]A³(hI' 0.78)²I, ×ØO

PRSÅ, ��67OP{|qr8
\éI�J

A�«¬, 7OP{|qr8#OPéZ-¥, �

ÐÇVk���qOP�

� 4 ������	�
��
�

l�m» ��
 ��� ��
 t df p  !

�n 4.33 0.66 0.62 8.64** 233 0 0.58**
oýf

�� 3.88 0.80

�n 4.04 0.53 0.71 8.19** 233 0 0.40**
GH�

�� 3.65 0.58

�n 3.37 0.85 −0.06 −0.98 233 0.33 0.75**
pqf

�� 3.42 0.85

�n 4.37 0.47 0.77 8.35** 233 0 0.39**
Q%r


�� 3.93 0.70

P��s"�tV �n 4.19 0.51 1.16 11.89** 233 0 0.36**

�� 3.57 0.55

2)7OP{|qr8#OP�q�\]5

��OP�Ê�j5������±§�W

÷, ¬6/÷OPg�Ç<nØ�0�, OP^d

ÜnØ�0�(Marcus, 2006)�«¬, W�÷�$E

OPg°q��^dI, /�÷�$EOPg°q

��^d/, ÈÔ7OP{|qr8\], Õë8

�$6�qr
���A�\�ÚRØ�

·¸!"6�
��
�AB�°�W/@

���'W/8(b 117 �), _u#ë867OP

{|qr8
��������$ t9��âÔ�

Ù , W�8 (4.45)Ç/�8(3.92)���W(t=7.01,

df=232, p<0.01), ×Ø7OP{|qr8�ÐV�

��qOP�

3)7OP{|qr8\�Q)���

 Q�
���]¹]d	�;
, �	çç

P@�
���O�«7�, ��«�I�&
�

!", _uv#l�g���@E:�ñ"¦}~

��ÀE�À����Ä`­c°��
�7OP

{|qr8jL\�Q)���, !"' 234§6

ABº��Ò4º�p²Ð�æ���ABg�
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'(, Ä¸�
��6�ø��E�
�CD,

{ý)�noÈp�

� &���6ABº�p7�;g�
��8


�¡� , _uáª���&�"#�¹º�(ç

³' 0, ¹ºR' 1), Æ+J����©#ÀÁ

Dd�

� @67OP{|qr8
����C���

���¯¡�Eâ�� Q!"²j§x�ÀÁ]

	S, 6Ò4�ABº�p���²Ç¡¢!"�

��5W, *+���wW¡Fý' 4.5� 4�

����' 4.5Å{|�OPg 66�, â�u

�ã 168�����' 4Å{|�OPg 147�, â

�u�ã�° 87��ÈÔ�
�7OP{|qr8,

Õ6�no�â�!"�

� «I�
�����&
�!" , ¬@�


�����Q�(¬/Q¡¢!Ò)���â��

6���' 4Å, â� 38�; 6���' 4.5Åâ

� 59 �; �
�OP{|qrÅ, â� 61 ��h

¥�l��°�|' 49��109�� 173��

_u, @ 234§!"6Ò4º�p��
��

��¦�'WE/µ�!Ò(b 78�), ¼0l�g

EW�/!Ò�!"*%�Ç<�

� 5 ����	����������

u�#
 q«vwx
u�y�

(�z�
A{TY

P��s"�tV
|	y �â �	y «} χ2 df M SD

TY, 	KO� 4 4(8.1%) 21(42.9%) 24(49.0%) 49 14.25** 2 0.48 0.66

TY, 	KO� 4.5 9(8.3%) 44(40.4%) 56(51.4%) 109 32.83** 2 0.42 0.77

4TY 43(24.9%) 64(37.0%) 66(38.4%) 173 5.63 2 0.33 0.80

¼D**p<0.01, *p<0.05

âÔ�Ù(r 5), �
�7OPqr8��OP

{|Å, 6l�� 173 �E\ 42 §j/!Ò��,

% 24.9%, 66§jW!Ò���, % 38.4%�i&d

9���Ú, rØl��Â�34!ÒÈ&�_Ç

<, ¬WE/µ�!Ò��°Ç^_' 1:1:1, ×Ø

 Q!"OP, 7�;g�
��8ù\¤ä��

�O��


�7OPqr8S����|' 4� 4.5Å,

6l�� 49 � 109 �E/!Ò��*%Ç<'

8.1%� 8.3%, W!Ò��' 49.0%� 51.4%�i&

d9�ç�Ú, ×Øl��W!Ò!"é�, 
�

7OPqr8Ç�
�é\�Q\]���

¬S, ÷���' 4.5 Ål���Âé�, �

ABgt;p¡��
����öné�, ¬SÒ

ç�' 0.42, ^_VIDd
WQÒç!Ò(¦Q

0), ¤äæ¡ý���«�O�, «¬AB��V

W�����

4 ��

4.1 �������

OP�ef½�h&j�hC#�M��iO,

�A¡�Ò48�¡�OP8, hCë�8�JA

#Ç, �æðOP�5¨��M�\ë¿:��¡

:j��“��”�“Ò4”��M�, Åö�ië8

!" , #¡85Û“HIJA, ÓÆ�r��h�

�Ã�”, #Ô¡85Û“ÓÆ�Ò412, âÔj

|§�”�Ô¡:j“P�AB”�“Ò4”��M�,

¡8!"^_!5Û“ÓÆ�Ò412”, ¡8!"

Õ!oE“P�y6AB»_7O, ÓqOP12

¬!)�”�Êì\-�efg#ìg��æ��,

�'6��M�p!"náªmn¹º¬�7O

¹º#JAOP, ¬ugÕ�ÐÑM��[	AB

´µE�OPét����JA(Zickar, Gibby, &

Robie, 2004)�

$%� 3.3 ��òj��u¡¿{|, �!"

{�æ“AB”�“|§”ë¿�"´¶, ¯¬ÑRO

P������RS, _uv�j�ÉÊ�$ef

#ABº�p��M�Oæ
:�±, ���Ðh

IÆ���ÞABg�:¶�¡j^_“��5�

��#Ä_7O§|���Û[g”�JA, Ä


��Ø��$5������*; >j�±§6ì

5%�����¡ý��� , Äj¡¿�¨�� ;

µj“^_ÈÔ®ù\!)�, �ZÜ­#®�r

�N��ý , EE®��,¼�vp�����

�”, ��Æ+ª£æð�$�OP�� , Äj¡

¿ 
 � � � � Mueller-Hanson, Heggestad �

Thornton III (2003) �'��OP���nÑR�

éZ34�OPõö�
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4.2 	��
��
������

¡¢�×, ;7Oop��'��;mn�o

p, Jü�_�Ùj, >g�m5R|�n��ä

SDqr�7OP{|qr8��q-¥5�

½´� SD ÉÊôõ��jmn������

H¦�ñ��', ÇÈRS;�Å, �¡ý(J�

�$; 'æ�ä�$�Ê�, � ¡ÜnN¢�£

��$�ø´; |�?6@
�AB, \Å��2

CpòDEæ�÷����æÄF�'Å, n;ä

�Hc½�¤�, ¬ S¥¦¥�«¬��¬
Ò

4JA, 6ÄFÉÊ
Ün\VW����

¬7OP{|qr8�ÉÊôõ��j89h

Ec���, ÇÈ��\ÅÜnPÁ§¨, '�$

�NFø; T6�©ª«Å, �Ün\�|��Q

#��¬�; �÷�Å��n%F���¦�ÄF

ÉÊôõ��j6S�E­2K®¹¯, Ù67O

E}!J°^_��', ��P\6AB´µE±

äÄFÉÊ�n¥ä¤��£., 7OP{|qr8

\V��ÉÊj�7O]��¨q©ª� , ÇÈ ,

´²��³´�n����7O; �Íµ²¶)�

$�:�, J·�W; �¡ý�n@÷µ�ø´ú

äØµ�N�; �N�Í�ø´, &G�²j�&

rE�; �6¤!Å�²�Ñ`¸U�¹Ó; �N

ø´\Ånº»¼½; �
5N¡Fø´, òj<

<�¾õ¿�N¦¦�ÄFÉÊ6½´� SD qr

E-�¹, S�E Q����ÄR�À, mnÁ

�#���\í��7O�'�5Ûn\*./�

7OP{|qr8«'é�æÄF�7Ors©ª

��', ��éZ\]Ý�qOP�

£. , OP�����²jHIJA�KL ,

}��©"�D]�ÂÉÊ, «¬>g-îe!f

g�q, 'æó��WX�RS, $ef§|��

æ!"í{|�4�ef�j�ÉÊ�{��j�

¹ºj�Ò4�ABº�p�JA©ª/,  ]A

³I�ÉÊ�huj��ÉÊôõ��j6S�E

­2K®¹¯, Ùj67OE}!J°^_��',

�Z�îeë¤!"�����, ��ÐÃ¤!"

^Ä�OPõö, «¬�Ðk��qOP, ¬S�

;�����lm�

�Å, 3.3 ���4�iO��M�EÅ^_

“$�"­'¡��ø	áÜ���ÀÁ�]	

S”, ®Ê�j«�“7O�¡¢5”, ¬�jÆ#

»¡§[[	�, ª£�Ö�ÉÊ��QI�°7

O�[	AB´µE�

4.3 	��
��
�������

Dwight� Donovan (2003) L:��EZlÇ

on
���{|��ÈX¬FGÒ412�6

3.3 ���4�ef��M�E\6É�Ço“�

�EZlæ¡FÊ�×È�XÊ, �Ë4�:, �

5w,¼�0/��, LÕ®­!wÌ)�*
”,

���^_\VI�JA�, ×Ø!"	��{|

�7OP{|qr8�ö÷ÉÊ�«'�Z:E�

ÀÁÂ7Ã�jÇVÐG�, ÝZ#�'�RS�

	�-¥�

6 3.4 ��, �#OPJA���� æ«ß�

~, 20�ÉÊÍ6¡�«­
, ðñU 54.65%, ¬

S*\ÉÊ�«ßòó²ÇVW (>0.40), Ä×Ø

7OP{|qr8�âã]dV���Å, 3.5��

������;�#ã�qr�ÉÊ°q��æ

Ê��âÔrØ, �� 10�ÉÊòÆ+\V��N

d�¹(Gß°� φß°)�6 3.6���� Logistic

1�, Ê�æ7OP{|qr8��#OPJA�

{|]Ô�âÔrØ, ��D�ðñ ÇV;
, #

OPg�{|UÜÇVW�

£., $ef6¡�34�[	AB´µp9

�æ7OP{|qr8�\]5�âÔrØ, 7O

P{|qr8Ç�
��éZ-¥, 6ABº�p,

�°\éIDd��/�AB´¶pOPg�°r

E6�����Î�W÷, 29�6AB�°W/

÷����7OP{|qr8��\�Ú�RØ, �

Ð@Ä¿OP��J����ÄFrØ7OP{|

qr8ÇVk���qæOP, Ùj[	AB´µ

T6��5, ^_û5Iq�4qef��q®\

]5�

4.4 	��
��
����

6+Ï=>, �Z
� SD qr������

°xy�ä34§¨��°; zg�ý���, {

|OPg�6[	AB´µE, Ellingson, Sackett

� Hough (1999) R�0QQ\�i�ä�xy�

°, ��Ð�r��6OP´¶p3�°�Barrick

� Mount (1996) �efâÔR�, Q\���i

M�æì�]d�45Ð0, ×ØxyÑÒæ§¨

���Goffin� Christiansen (2003) �'ªQxy

�°�O�, + #)��ý���Å\��¡n

�ef�

6 I/O A�=>, �qäOPõöu�
�x

y}~., ÅÆ+��{|}~�$ef6��7O

P{|qr8Å, §|j�æ��6OP�Ò4º
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�pJAR|ÇVI�ÉÊ, «¬OPg6ÄFÉ

Ê
���VW, �ý���jÆ+@OPg{|

����

efrØ, \ 60%~80%�!"612�
�

�ÅnOP, Ä�IÇ<�OPgÈÔ!=�«I,


��
��ò´�G>æ, ¶$¤�ä��ÀÁ

���O��Ùj, ÈÔ�ýVW����, @�

20%~30%�6cOPg{|�â�IjÆw��

��OP�Ê�j5�����°�Î�W

÷ , 6/÷OPg�Ç<nØ�0��Mueller-

Hanson ¦(2006)�'
��
��O���&�

�«�����«����j�·¸¯Wä/�±

§, )��q�W�g�«����Õj·¸±§

¯pç
±�I�È&h/¹º��Â, ���)

���°jÇV���
�«����)����

¢Ó²jOPg, ¬«����Æ+«I�È&h

/¹º��Â, a_OPg�nÔÕÖ, Ù���

Æ+«�I�Fa_Ò4JAæÙ34!Ò/�

���«����Æ+6���à�
�, ¯�×


\�ABgE±�I�&
���, _uv
�

ñ"��@E:¦¿���m«�

«¬$%AB���
��O��Å , 
�

7OP{|qr8{|6cOPg, 	S��«�

���±�I�&
��Â, _uv
�®��@

�iO
���Ö�

4.5 ����������

'(, !"w�½Ø��$q²ÇV�, ¬S

-�!"²jù\7O2��I<S�ÈÔ�\é

Z����!"ÄZef, efâÔnéZÙÚ�

®), Æ�6¡F§[[	
\éZ°Û�O

P S, {|OPÜéZÜ., 7OP{|qr8

û56é��[	AB´µp9�®\]5, 	(

)����ý'��é'&��

hu, 6�
��Ekt
�7OP{|qr8,

j¡¿A#OP�øu{|}~�YuÅA�Ý"

��¡F�Ðøì\�OPRS��
��, ÇÈ

Þ�qr¦ , ÈÔ�Z�OP{|qrÂ�
� ,

­�ÐéZ\]�A#OP�

5 ����

hC#OP� SDR �ªß��æß~, 0Q

OP�§[5¨, åRæ7OP{|qr8��qr

Â\ 20�ÉÊ, �Z 1);7Oop�DdW, w�

½Ø��; 2)P�qJAQR, -��qä�
§

¨NO; 3)ôõ��j6S�E­2K®¹¯, Ù

j67OE}!J°^_��'�6�Þef�¡

�34�[	AB´¶E9�qr�\]5, âÔ

rØ�qr#OP�RS-¥, OP¡åRS, q

r�°n/W-��

� � � �

Asendorpf, J. B., & Ostendorf, F. (1998). Is
self-enhancement healthy? conceptual, psychometric, and
empirical analysis. Journal of Personality and Social
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The Developing of Faking Detection Scale in Application Situation

LUO Fang; LIU Hong-Yun; ZHANG Yue

(School of psychology, Beijing Normal University; Beijing Key Lab of Applied Experimental Psychology, Beijing 100875, China)

Abstract

Using personality tests in personnel selection becomes increasingly popular in industries in China. However,
the validity of personality tests is challenged due to the possibility of getting faking answers (Morgeson et al,
2007). Methods dealing with faking in personality tests are available. The most commonly used one is to detect
faking by using social desirability (SD) scale, and then calibrate the results to remove the faking effect.

However, authors of this study argue that faking is conceptually different from socially desirable
responding (SDR), and using SD Scale to measure faking effect is inappropriate. The reasons include: (1)
although both faking and SDR are the tendency to exaggerate, the former is influenced by job desirability, while
the later is influenced by social desirability. (2) SD Scale can not measure Impression Management and
Self-Deception independently and has poor construct validity (Paulhus, 2002).

This research developed a “Faking Detection Scale for General Positions” in seven steps based on the
procedures used to develop the SD scale and the special tributes of faking.

First, behavior descriptions which are strong job-desirable and extremely infrequent or high frequency were
collected and rewritten into 114 items. Second, trained raters rated the desirability and occur-probability of these
items and selected 50 items for the draft scale. Third, an experimental study was conducted with 679 subjects to
further select items. Subjects were paid for 20 RMB if they successfully faked in simulated selection situations.
As a result, 20 items which sufficiently measure faking and are not contaminated by Self-Deception remained in
the scale. Forth, principal component analysis was used to examine the construct validity of this scale. Results
showed the first factor explained 55% of the total variance. Fifth, multivariate generalization theory was used to
study the optimal number of items included in the scale. The results showed that when 10 items remained in the
Faking Detection Scale, the scale has good reliability, with G=0.823 and φ=0.818. Sixth, the scale’s validity was
further examined using logistic regression. The Cox&Snell R Square and Nagelkerke R Square were .386
and .468, repectively. These results showed that the scale was valid and can effectively detect faking candidates.
However, there is a dilemma when setting the cut-off score, because it is impossible to decrease the false
judgment and false selection rate at the same time. Results from this study showed that setting up higher cut-off
score to detect serious faking candidates and exclude unqualified candidates using select-out mode can help
organization make valid recruitment decisions and accomplish personnel selection goals. Finally, this scale’s
validity was verified in real occupational selection situations with 234 subjects. Faking Detection Scale (effect
size was 1.163) is far more sensitive than personality scale (the largest effect size was .767) and can more
effectively measure faking effect. This scale has been validated and can effectively detect faking candidates in
real occupational selection situations.

By exploring the quality of items, it is found that most faking detection items described common behaviors
in daily life and repeatedly emphasized in work-settings. Subjects showed a high consciously inflation on these
items when they were faking; when faking did not happen, they would unconsciously exaggerate the reaction to
a less extent because of Self-Deception. So the scale could sufficiently measure faking effect with less
contaminative by Self-Deception.

As a conclusion, this study differentiated faking from SDR and developed a scale to detect faking. This
scale has 20 items which is very sensitive to faking. Its validity was verified in simulative and one real
occupational selection situation. More studies are needed to further explore whether this scale can be applied to
varied situations.

Key words faking; socially desirable responding; social desirability scale; job desirability


