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AR o RIS, 5 4B A4 AT B AT 3 5 1 BT 8 BE RS AT BA BRI SRR (8] 19 5 2%, AT BA AT it 1] T 5| 40
BT, BB ALREI S BIHT SR 1A Y 5C FR AR, 28 Hh BT R AR I8 A% 5 9 B 7 20 B X 1 7 25 280 ) 280 e
MR BFFEERIRZ s T RIE A UE . BTGB . BT O A AT A B3R =22 18] 1 56 2%

AT, BB RE IR
B&849:C93

G AR

1 Al R

1 PR AR SE S H AR R, B B R
fn B ECRAE B ORI, S TR SR S
PEFi . W s BT P R LA R W X T R RS AL 1 T
5 AR LSBT (West, 2002). 555 B35 AU 2H
LU, BRRBES L UE L SU00H A B B, DAL
i JIR B A B B A R X S M i 1 2H SR T I Y Bk
i, IR TG I SR i ny 1), 5 e [ I,
BT TAE A1 BA A9 20 U8 2 ok fr 3z 3105 BT s AR
Z AL R P AL SR A ST B BESR AT T
YA BN 28 1%k i ol 3853 >R 40 1) B3 3, A,
AIF 5 A A A 2k i K H ) 3 AL gl Ay 42 T 21 21
BTSRRI . SR, H HT B2 R B AH
W AL TR R B, IEA Anderson, De Dreu il
Nijstad (2004)Fr 5, % &2 Q15T 09 & 240 DL A Hr
T BAAE Ry SERBIHT Y B2k 4, HIBAZ R BN
(AR 2 B 2 32 S BN R, AR ST A A
BA P9 J22 UK R AIE 5 AT A1) 3 T A

21 A1) AR SR B 16 52 e — 1R 24 BT
Kk, BB R AR B v 5 83 ) F /e g
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HA R R, W& TERESR S0HA 28
U B B B 92 B (West, 1990) o X 81357 457 F 14 T2 it
AR, — Rl 2803 A B R R RS

551587 FH S B %) & 08 B9 T AE PREERFAE (W, Ekvall,
1996), 55 —F WA Ay 20 ZLA 8 40 Bl A A 3 00 Jek
BRSSO TAERREE, f0FR T 5 1%
ZH AU BE T A1 ot 2 09 32 00 U\ H1RT 0 AR 56
Schneider & Reicher, 1983), ANWF5TRANEE _—Fhli 5,
A 2H ZUR BT 4R R S e 1 53 T T AE R B R
JUER M IR, TEHER B SURRE . AR5 C
05 A A G AT BA R, S e 58T 14 AT BA 25
(support for innovation)#% 1A Sy & 5% i 4] A A1 8T () B
Z A (0, Amabile, Conti, Coon, Lazenby, &
Herron, 1996; Anderson & West, 1998), NEUANZ 1Y
SR 58 SRR 1 1A B AR FEDT 1T BB A AR A
YEF(Kuenzi & Schminke, 2009). 4, Gilson Fl
Shalley (2004) % B BA 5% 53 J8& A1 2] 19 32 R5 Q08T 1Y
AE ST AMAG BEZEWIER KR, HE,
A8 F A 5 K 2 R MR RS2
IR (Gumusluoglua & Ilsev, 2009; Jung, Chow, & Wu,
2003), HIBNZ KB FR5R AR B =, A
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& T 0y AT BB gt i b TP B B, i HL, LA
FEAT DG AIE 58 I AT ] 28 AT BA B 3 4 1] A 3 ol A
20 FRAIL R SR 52 ) A BABIET S ) o 93 b, AR 7S
HI TR, A AT AR A AR i R ) O
EEMAVER (Paglis & Green, 2002; Somech, 2006).
A DRI 58 K 220G 1 90 X6 51 TR i B340
2R T HF R B v AE R AR, Bk, 2
FAT A S F2 1A BT 5 A B A O R 2 )
() 22 B AE F X AT BA B #T 89 % i (Anderson et al.,
2004; Mumford, Scott, Gaddis, & Strange, 2002),
AHIFFE IR T b 3R AR A 2R 04 ) R A [T 2

e, MR HE & sk 25 A 1 198 (Bandura, 1982;
1997), TAEM B L NI R RN, 3 806e %
(self-efficacy) /& B Z 1 P A A5 . R KA
PRTEARHT 7 1 AR RE 2% BE 0% Sl 25 b 35000 BT
178N, Tierney & Farmer, 2002), {H2&, HAEIMA
A WF R R4 1 A1 5 fig Skt AT BA B 3 s 1Y)
S ARHFFOR AT SR E R I B RZ K, A
Sy 1A BN 1 81 3 4 T30 2 552 g A BA 7 £ 44 B1) 3 2k g
J&(collective creative efficacy)fiifE T H1 A A9 G5
G, PRI, ABESERY S —A B 2k S AR AR B8
BB BAE QBT A B A QB S Z ml i A ER . B
I &L fg kA S B B T N A fE 3 P (human
agency)o TEMMAERZIR b, G P47 Ayt hn o 4 H
38 1 AR A BE 3 1 (personal agency) RS ER; TE4E
A2 YR 36 5ok FEARRE BN (collective agency) 55 P,
2% A X S AR 58 BRE AT 55 10 BB ) T B 1A O,
DL Ko X 4R A JE =2 5 AR 1Y 7R o FAT 3 B P AR
(Bandura, 2000), M2 AT B Q1HT 50FE #
Ml A P B Ak R, AR FH AR i A s R A T
B G, XA B FRATHT R R B O3 AT
Y F AT o o WL —— A A CA RE
BIHT B AR S 2 R A E AT . SR,
PAT A )22 YR 1) S AR 5 e I 5 AT BA 42 3550 =2 T 118 O 22 D)
I 4%(Gibson, 1999). 41, Gibson (1999)% Fi,
2 A BA 8 53 A B 2 [R) ik Sz T /sl A AR D3 i 4
A 32 SO ) AT, AT BA P S AR e a5 AT A& &k
Z B OG R AR 2 T YA 55 1 AH EARRS 1 A v
/Bl B HAT A v I AR S SO B, 1R Y 4R
AR A 5 F BA G R A . Gibson A, R
ol £ A 5T S AH [] 18 AT BA AL 23 7 AR AN [] KT 1) 1]
BAGRRI, S BAE T AT B 5% % AT B B A 1 7 i Al A
[] B2 Y A ] D R e =2 A A2 i 45 U2 A A1 BA 3 R A7 7
Z5. Fi, 5MEZR RO EERN LR AR,

P BA 2 K T B A0 R 12 55 AT BR300 114 56 2R 2 52
FESE R R B RAEN, tean, HBAXHE5E H ARy
AR AR 35 %6 LA R 5 AR B AIF A AT AT 5
VAT BA 4055 7 22 R BE B AR T Al R BT fE 8 i 2%
by 52 0 A1 AR 53R BT B A B A A A R g DL
580581 1% sh A ¢ iy {5 B 28 i A 45 i # (Herold,
Fedor, Caldwell, & Liu, 2008; Mumford et al., 2002),
AT 52 Wi B AR BT R4 R IR 5 14T BA BRI Bk 2 1) 1Y
KFR. HI, AR M5 RSS9
()W 5% 1 — 25 25 52 AR AR A1 R BB JR% 1 28007 T AT 4
T GBI B AT BRI

2 Hig 5k

2.1 EIFETEE A0 A I H

A8 West (2002), FRATHEHATBA BT (innovation)
FE SR AE P BA T AR e 5 | 3 A 6 AR 058
B B AR EOH . W BN B TR
(creativity), BB AR K 7 A 87 80 AT Y A
¥, AR B A T I LA A R T
N BIBANFIZH SR 7™ S AR 55 o BT 4 R s e 1 141
BA 8 51 % T AT A B B 5 i e 2 g L — SOk A
o Kb T [R5 W R Hh A AN (] A AR T 8RSz 31 14 0
PRI A 0 A ], A4 T 2% 32 31 1) 0 B A B HoA T
k77 A ) H LR (Choi, Price, & Vinokur, 2003).
KL, AR AN U AT RESZ BN H 2L &R 1A AR A
BASEZ A ANRZ R IR R 52, 0 T A 2 T AR
IR 55505 B 08 35l AN SR A S 5 e 51 AT R | Ok
[N Z (Amabile et al., 1996), FrLA, AHFFEEER
BT 45 BB 2 4 1A BA B B B 2 0o B BB . AT AR
[l 2 A1 BA JZ2 KT B (Y FE AIE (emergent  attribute)
(Kozlowski & Ilgen, 2006), [r]Jg@—4> T 4F A BA A9 i
BUEAE SR TAER R IE B — B 2, s R AE T 14
BA B 53 A L [R] A AT BN B A%, 75 TAE A B, 8
T B ) B B A8 IR 58 AT 55, X 2E A AR AL 23 1k
I FR AR T A BB 51 3 S R B I 1 K Bl A T Ak
(Levine & Moreland, 1991). K1, ASHF 506187 5
FELE A AT BA 2 IR 1 A8 I DL % %2

AN B AT RS FELT A8T (17 2R ) i RS G Tl
FE R TR N AE Sh AL B —— 2 51 T 32 3|
N ATE SN HL(intrinsic motivation) 3K 3 i M =5 3L 15 T
YRR, AT 230 & A7 B3 J7 91 H 3 fin % #9) (Amabile
etal., 1996; Oldham & Cummings, 1996). Z4581#r
149 AT A 55 Bl R ] D 3R B AE A& A S BB R 1 3k |
1 3CHF, BT SRR m A ATy R I R T A B
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B EE BNzl N DR RAS Uy S R SRl L i E N N i
159 1% 53 AT BB A2 AT BA 5 %8 20 8Lis /F i 8 207
o SCRPOHT Y SR 5 B D138 SR A 158 T A0 F
25 2R 3 TR R A T FURN A AR, BR AL TR R Y
WA . BT A RN ]k S He s 1 BRI 78 A BABUR |
S K Bt 28 A A A IR A A A B XY
BRI, USSR AUE Sh AL A2 B S, H
170 BRI SRR AT M AR o DAAE AT
U, Y T AERREENT AR XU AR B 8T i TAE 7
AP AT AR BE RS, 53 TATT A AT e A AN [
FHAY . A 250 5% F(Shin & Zhou, 2003). HHIEMHY
SR G AL SR B SRS B AT SR AR ET S L
Z A 1E 7] & & (41, Eisenbeiss, Van Knippenberg,
& Boerner, 2008; Pirola-Merlo & Mann, 2004) ., A1t
FATHE T p Bz,

B 1 A BAJER R 2] A A 3 4 L 5 AT BA A3
YT ] AH G
2.2 HIBAEIF 3 e =% B9 T 1E A

TE Ford (1996)%& i AT A AL AE I (creative
self-efficacy) & LAtk [, Shin Ml Zhou (2007)3
H AT A B H 34 BE Ji% (team  creative efficacy) it M 2%,
i 1S AT BB 53 0C AR IR QB ae ) L 2y . — 3K
AN AT BRI RE 0 A5 &I IR AR Rk e ik
(self-efficacy) [ fAT HLMLEL, i 2 76 AT BN 2 U i 3L
FRRIE, A T A s A R TRl 2k e AR A,
X AR B BT 47 O A 289 R (Shink & Zhou,
2007), HRHEAEL NI B (Bandura, 1999), 7E ¥
5. AT AR = o Rgirh, B IR
=S NMBIHL . 5 EORAT 3 FE B A O i A AR i
WK R S % T AT M B rh /AR i, FRAT]
Ny, PR BAB T 40 PRl s 2 AR A i BT ke
YEHT BN B Bl o

B, AU RS 52 i 1A A A% G158 Rk e Rk
AN 8T 55 B 88 2 5 i) AT A B 56T (B3R AT Ry - 45 R G
IR 1A (Bandura, 1977)—— 72 KEE _F T
(%% 77 Re 8% = SO 22 19 45 - —— 152 e AT BA A 21
BRI BRI, A0SR B A TAEA S X A2 4k
FEF a2 BE, SRS AT 2K, Rz
(B B ARG, 22 A & AR A+, 7ESLh
S5 THCA FSCRE, I EL DU 4 At ] Y sc 82, K
2, AT B8 53 5 2 B Ao 1) 1 R 1 ) 2238, RS0
AHH S FBHT 2 1 2 2 B 2T 58, A
PEHEAT BRI 06 55 BEUR (AN, BB UR, B[R] RN B
B AR BEZ, Witk LUK k23 X8 AT 0 7T g™ A=

) 245 SR AR B 300 B, DT 338 s A 7] XoF B DI 1)
FIME Lo SIRATHIM S A —EL, Choi 55(2003)tH ik
Sk, R I P A G5B BB 408 5% i DA ARG 5% 7 445 Sk
() [ FLALAEIRL . FFH., Tobin, Muller 1 Turner (2006)
FEWFFE A BT ST BB, A 82 2] FIZE i
SR BT B2 532 i 40U 110 0 R B B 1 FR AR IR, (H
2 A5 B 40 3 v R A I 5 A 36 1) 4 L 5 AT BA )
BRI Z M Y SE 3R

HR, A BT Rk RE IO AT BA 8 S sk A T2
IRSHVER . 5 B IREAER AR HPLEEZE L, 1k
R fE IR A BA Sft &4 Y 22 I AR i (Bandura,
1999) #PEAE 2N EN BRI, HEIRRL BRI AE % 52 i A,
PUERTT SR ShHL(Bandura, 1997; Tierney & Farmer,
2002) . VIAE K&t B BF 58 90 S RERLRE IR X A7 A S AL
Y B ZAEF (4, Schaubroeck, Lam, & Cha, 2007;
Shin & Zhou, 2007), JEFTE TR ALY E T HBA
BUO PREBE B bR, R o6 U 55 I S AT s i 5%
FREE, DL RCAE 58 AT 55 o i o 1 PR) el 0 i sk 1)
"% ¥f(Bandura, 1997). ] BIGIH AR AN G BT G
g b, BT RAT L G i FE =, WA
FRCEE RS2 R0 Bk 5 2R 1) B8 A LA R T R R s 1 )
ARBIFET T, 308 AT 1 BA S A o S BLAT 4
BEIRE I A ATRESEEL . Ik, 241 BA R 51—
NN A BAAT BE T SE B, i1 A A eSS
BT S B = AT = o DA S TR
BB SRR 9 SRR B T R KRR A AT BA B
G5 A RQB AT Z 8] b AV BE R, 32
4, 2010), (HAEHIBNZ IR, AW JE B Kk g0 2
A 2 i A A A 3 R R A

fBeisz 2 AT BRI 4UE 5 A A B1HT 8 e ek
] A G

15 3. AT BA BT R4 R B e 1A BA A T 4R el
A AR sl =22 o)k FR A1 o
2.3 HSSHIATIER

M T AT 19 B 52 R 0 & A BA G137 5t
R, PBE AT G 1 AT BA 3245 51 4006 B B 40 S AT R,
ALHE 3T 72 A R Y SRR ST A H B, R
FEAR T @ XHRET B bR i R uAr, DL BCHT 40 A v il
AN A i v 38 B Y B A 01T M (Paglis & Green,
2002), HHE Marks %5(2001) 1) A A AR, A
A 431 5 S B A8 XoF T BN Ao R it o 5 ) 114 19 4 AR
io ATIH, 51T Y T B\ 45T 5 % 5% i 141 BA
B 53 X5 A0 3 B4 AR R ] DL R BT i AR AR A,
AT AR 32 5 4000 ] 1% 401 3 25K g R A A i S o ) )
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g sh )5 2 .

Xt A BN B b B8 R DL )R i R G
N2 SE B A BA B BT B9 T EE 45 7F (Gilson & Shalley,
2004), fERALUEHRYREEAN> (Paglis & Green,
2002), 1A $ -5 AN B A% 52 ) AT BA B 53 X6 AT BA A1)
B bR E AR, T E B RS B3R T AN
BIHT R . AR A BA G SR B SR I LA
il AT BA B D s, AT BA a8 B3 s 2 %6 AT BA B8 H A A
515 1 7R R TR] (Herold et al., 2008), iXFf7Ri#
AN A AT BB SR AT 9 8% Ty Ansziad, 7E6)
FRL R R IR A N A BB A s rh 2, AT A
BB R o Rz, WA A A S0-S AN S 4 RNk il A1)
B, PTBA B 53 X A8 E bR it AT ] BE sk 25
i, B2 R P BA % 53N A AT e 0 B, e n]
REAN B BUR BR300 T L bR B A T30, it
H., 2P0 A BABIHT I 22 3R B 03 =2 (R4 70 i A S
A TR B 1S 3 rh 2, AR AT BA
FER) THESh AR RS GH, JFAE TAEE
SRS BB, 7E BT AT B ER T,
PAT A B % 0, 25 BRI b 22 3 RN & 61 3 T 22 10K 1
BEANE T 900, XA BT KGR Y A 150
SEIUCAALET AR . [z, WA A BN AR T | A
GBI, X B A R b 25 R AIC B D3 X A B
SRR, BH W B Rk e IR AR B S5 PR 1Y BB A T
o)), mABEEEBFER . Wik, 51406081

AT BN 451 T it 6% 52 i) 1A BA B 3 Xt 613 19 78 v A []
DA K S B AT BA G A, DT R 5 T B Ak e
BRI G R CR . ZRaik, AT D
TR

% 4a: NGS5 | GUA1H AT R T B3
RYRE IR I BAAIET S i e &, AT BA 4515 | 581
KT 5, BT AR R 5 A BA BT S 301 1 /) 5%
R, 2

fixise 3 FMRIX 4a P i) K R iE— BRI
BT 09 H A4 H (moderated mediation)—— 5|40
BT B T TR AR SR B 4L - R 4
BOERMPAVER, B GUHRL R AL 5 T A8
FEL X QBT s VR T, A R A RO 8 R/ M T
P B0 5 | AL BIRT KK BRI, HIBA 32485
FANH KRR R, BUETRLRR IR S A SR 5 R
SBR, 38 2 OB R BRI AL T AN A RO A B
RN W [z, A BN 5 SR Y
IKF-RARET, A HT R e I L i 1] A1 BA 4 A1 8 43t
B, B U2 B AT A5 RE B T B X SR
SEM g AE 55 o PR, FRATTEE g A A
YERMBRIFAEIE 1 B 7R A58 AR A AR 7

ik 4b: 5| SRIHT A S-S IR 1 1 A 8 e R
BF A FE - SO R A ER, RA S HTBA
5 | AN B KR R, B AL BRI A X AT
A EE z mry e R ER A EH .

o | a1 iy T

P BA G

A G157

P BA BB

K1

3 ik
31 HiEE

ACBIFFE R 3 85 1 ek AR, K e
(4 P B — R AR B R Al %4l
LT AR A1 J7 2 5E AT 55, T BA 32 AL AL
L AR B R P, 5 A S T AR B —
TAE. HRABRGER H A, T AR 4 L T A
A BA g iz, 81 2 15 2 W B 4 B i

1 R TRRIE H e & 0 TR,

R Rt

J& o TR BT A 4 P AR T 4 2 2R Y [ —
JRR B, BATESR AU 45 A )2 1358
(HTATBA 45 45 50 1 7 A0 SRR T THA1E Y 380
A TAE AT BA R AT B 228 (kA P A 18— A~ 1E AT
i 2B 4 o, WA RIS R SER X P
ASER T AR ARSI 5T FIIT K877 i AR 55,
P BATIN I PR TBEA LA T 90 A~ LABE &AL
55 0 W TARMTBN, BIF A3 2 260 53 RIS /9 45 38 TR
55 7= dh B A, SR G RIS P



24 W A % QUBAE . BT RS AT AR - AT B4 (4 3 35 1 ] 241

J& s RS AR AR A DG 77 S & o N T B AR ] 1)
X 90 AN BA 3248 B LR IR Kk R Rk i S A
< A1 T | YN o= i | N A B i [ NE
& KOFH IO 1 P A B8 570 388 o [0 o G 55 R AT 6 10 A A
I R R AR A A PR SR S R 4% B AT Y

3.2 FEAHHE

ZNA YA A 19 N B3 A 35 P B 3245 K H A1 BA
BB, AN AR R 5T AECH 3 & 6 4~ S it
FHIBN A 58 AHIBNEIE T [, BICR R
64.4% . MHBRA G 6 B30 55 (T BB 51 A K /b 54> 5
PN 388 I 1Y), a1 5] 51 A~HIBLE
T 188 AN BA R B2 (O & £, FHEAHIBAA 3.6
S5 (SD = 0.90), BA-HIBARI R NBCH 3 2 6
Ao TEIX 188 MNHIBASL G, HEd 84.2%, Zid
K2 B VA 22 B W 93.5% S ERF ) A1 BA
WA R 26.45 % (SD = 2.64 %), 51 (i £4
FHYEE T 90.4%, BAFMFEL2AMIE A 94.2%,
SEYJAERY N 29.73 % (SD =2.38 %),

33 MEIR

P A 52 5% 194 [7) 265 v 25 P A SR B3I 1) 45 R
5 | GTURIHT B4 11 BA 45 3 0 11 BA 1 B a8 g Ik — 72 o
(R0 ek, D G 17 5 2 5 S, 3R AT T 30 s v 114 13- [l
PEFEIT (Brislin, 1980)FF HLBHIE R H S M4 o (M)
KT A Likert i3, Hrpe1fQERDEH AR, <7
REEARF TR 2 LA AT 78 220 5 A BA A1 3 g A
SR, i R EE IR A7 (A0, Lovelace,
Shapiro, & Weingart, 2001; Shin & Zhou, 2007). [A i,
FoA T B R P A £ VR A B BT SAL

PAEIFT S Bl FRATT R B =2 A 1k (shared
perceptions approach)>f 3 15 1% 4% &t 7E 41 BA 2 I 1)
&, {# ] Anderson il West (1998)f%) 8 /81 H iy
T ORI S P A SRR BB A 4R L R i E <A
BAST ) TAE TAE rhas K Q0% 0 figid: >, Fed A &
JEHTR R I 25 ) AR B B XA, ZER A
BA B 57 [ 25 7F 22 KR B I 3k S 4 38 4 6 AT BA A9 5K
Brofs 50, Xz S 19 55 GE M R 23 T (CFA) 45
(x*=16.23, df=20, RMSEA = 0.08, CFI=0.95) i/ It
H o H e % B — N T B 082 1 2 A (>0.40),
Z & T.EAY Cronbach a 2 0.83,

HIBA B FT 5T RERL. 218 Gong 45(2009) )Mk,
FeATHE Tierney H1 Farmer (2002)FEAt I 2 il [ BA
BHT A RE R B2 o PR AN R A Ak FAS ] 1) T4
G, AR P S A D AR 55 PR RO TR, BET R
B YA BT 2 5 (Niu & Sternberg, 2002), %t

TAERTIUR TP TR (5 B, AT T8 4
BMH R, ST “RATHIB ", $E/R
RO SEAB AT T AR AR RE T 15 &
FNEE E R < FRATT AT A AT LLGI i 1 i e TAE M
A A BARE i th 5 A ) REAH O 9 8 S AR
B B RN H, BRI AR5 I AATTE 2 K
FRBE b ) B3k St X AR A BA A 3 o izl e 11
CFA 253 (y’=1.18, df =2, RMSEA = 0.02, CF1=0.99)
bR R L E ISR BN O 0 B — P, BAE
B AR A 2 i 2y (>.44) . iz & T 2 1Y
Cronbach a 24 0.91,

SIMEIFTBIMSITA. SIS RIT N
K Ff Paglis Il Green (2002)f¢) 8 4~ H At H &k i)
o B TERIBNNHEFT AR “FRg
SRERCE T AR R8T v il e TR DA e B Y
TAETF A BT RN H, ZESR A AR 51 12 At AT
TE 2 RARFE | [7) sk S IR A5 5 H: AT B 3245 1 52
B ol , *FiZ i B B9 CFA (x*=14.40, df =20,
RMSEA = 0.07, CFI=0.95)%5 % /R i A5 8t 5 AR 7
ZH— [ A AT i 3 (>0.46), & T A
Y Cronbach a & 0.88,

BA €1 7 52 3K . BA A BT | 5 ff
Lovelace %(2001)4 A~@1 H 3%, ZER A1 A 45 ]
B PR A ALY A A L, FC I 78 4 A A LT
TAT A R B, 49 Gn iz AT BA T A B9 A0 R 5> i A
A5 1 2E ) BT AR R ™ S B . AE X RS REE
BT 7 MmN, Hher R i i T
B, <7 R i s TP K izl TR
Y Cronbach a & 0.85,

DAAE 0 AF 5% 3% B A1 AR A A 14T BAAT: 55 1 4 T
S AH A i3 1Y 5¢ & (Hiilsheger, Anderson, &
Salgado, 2009; West & Anderson, 1996), [HFAT]
LA BAFRASE A 1A BA ST a8 A3 1 1 S A4 ol A8 o AT BA
B ESR i, TARRT 1 2648 i, B AHS
Gt he1”, THRHLRGEAR <07,

4 WHRER

41 HToH

FRATE S 5 A J2 R B R N ST B AT A
JERA SR AT AT . SR RTH A, BT AL AR R A
AT A 455 P 00 S 240 2 LA AT BA Sk 23 BRI P T 5508
JE MASAIK S ARAR 1, AT 6 60 A 2 Uk 119 A8
Jin S E F AR R BT 477 (Klein, Dansereau, & Hall,
1994), FATHE LI EFEAN LB RIEFGHBE R,
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FEORMER AN — 8. — M, &
iF 0.70 [ R, BN MR AT #2537 1) (George, 1990). 4
LW, R (HHIT 0.70 I F oK1 A BAET & HL A
Xt BH A A 98.1%, XTI BAAI T4 100%, Xf
TH BB AR 100%. SRJ5, FRATIHE 4N
A5 R EL(ICC)HK % 2 4 1 B B ) J2: 75 RE % i ok I
2B A8 5 (Bartko, 1976), 4% 3B = A48kt
FICC (HFIR T 0.10 HAe# w3, K, FaHs
Fl, A A BB R4 B E R ] BA 405 76 A 40 J2 U i B
ST B AT B2 R AR B (R R A TS Y . =AM
() ICC (2)43%1°4 0.39,0.33,F1 0.42, XL ICC (2)Y
(B FE AR, B IRAE T AW 5 A0 S 24 A1 AR ASE H A7
3.63, T ICC (2)J&HIBAALAI ICC (1)H pRi%K, 2
/N A BARIAR 20 T 85/ ICC (2)fE (Bliese, 2000;
Srivastava, Bartol, & Locke, 2006), Bliese A %A
) 1CC )& HI S EMZRA R Z M LR,
IR E X EoRUE, BARA ICC (2)fH Bk XH4E
P2 AR 122 ) Y 06 FR TR AR ST A T

Xof P A 4P, BB R e AN 5 | 430 ) g 1 A
BASIT T = AR 1 P 25 F4 1) CFA 25 S R TE R 1

o, T LB Y, B = DR 2R AR A L A% ik N
BRI 1 R 4) R H O KBRS BE Ordf =
1.58; CFI = 0.94; RMSEA = 0.07), X817 4 B F14)
BIRE RPN IEAS BY CFA &5 5 3 W RO &2 P
AT B E5H, 2580 H 7R AR R L 3R A 2 K F
0.40, LY LY 3R B PR RO L B IR - AR R fig
% TG i ADL 5 O - BRI R Ak R iz Rl Y
FRUEALHIE R BCH 0.64, F3478 F B BUE (AVE)
FISEITHR AT 50 0.76 F11 0.83, KT —HAIHIE R %L,
RIS 15 2Z M AE R U8 1Y X 533U

T2 TR A R IE . A2 AR 2
[P AH DG R, izl IR B, ARt 22 (8] i AH
KRBOOONE B, i HAam LTI T bk R, Xk
SRR PR T AR RS, TR T HEA R
MR . 2 R A AR 4L A sl e JEk
(y=0.69, p < 0.01) ZBIHF G (Y= 0.31, p < 0.05)
S EIEAH G . 518 Y A BA 4505 5 P ARG R JER
FHIEAAK(y=10.55,p<0.01). T H, HIBAEIHRLAE
JE&5 A BAET S8 3 IE A (= 0.41, p < 0.01).
XSG UL R AT B R AL T 0120 1 S HF

Fz1 WNERBLEE (n=51)

FEi Ay r df Ay RMSEA CFI
Null 742.93 190
=R ERR 263.26 167 0.07 0.94
G IO AU AR S (1 R R A 1 322.21 169 58.74%%* 0.13 0.87
B IO T BRI P R ALY 2 307.65 169 44.39%* 0.14 0.77
B IO B R B E SRR R ) R AR 3 305.40 169 42.14%% 0.14 0.77
R R BAL 4 348.20 170 84.94%* 0.15 0.68
. *p<0.05, **p<0.01.
F2 TENHE. REENHEXRE (n=51)
Gy M SD 1 2 3 6
1 A BAHASE 3.63 0.85 -
2 #I] - - -0.22 -
3 AT 5.39 0.38 0.05 0.18 0.83
4 Sl REH I SRIT R 5.73 0.32 0.20 0.11 0.52%* 0.88
5 AIBNBIH s hg ik 5.26 0.55 0.08 0.20 0.69%* 0.55%%
6 HIBNEIB SiaL 4.65 0.63 0.10 0.06 0.31% 0.10 0.85

e AL BARE TR R I B AT HEPE R 8L (Cronbach’s alpha ),

%p < 0.05, **p < 0.01, 2-tailed.
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e, BATH /D IR Z o0tk meJr
PoRR IR 1. R 2 PR 4a, FBARLERIER
FIVE il AL i, A 4 35 7 58 SCI HP A A2 1 [l

HZ AR HEAT 1 b Al o BERL 1 LD BA B8 Ak e
F— AR, A
BT BT . SRR 3 R, B 1 R
BT B T AR B RE R AT B & (8 = 1.02,

AR NN

=%
AR
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p<0.01), {5k 2 138345 A 2 DI AR SR
RS, SH— AR AR &, 55 20 I A QIR 4UE
PEATIEIE o A5 2 A5 S S B 4 DT [ A B
SRR B2 (8 = 0.54, p< 0.05), 1B 1 15585 F5 .
B 3 LA BB S AR e, 55— in A& il AR
i, BT IMAGIER RO, 5= mA
BB AN AT 1 T 1Y 2 XA 7 |15 o A 3 7Y
45 L b 71 A A5 R SRR A A - 28 S A [T I R A
W (B=1.40, p<0.01), % 4a 132 FF. R T IR

5| A 14 40 S T 1 3 285 R S 1A BA A 3 B i =2 )
K ZMPEAEL, FME Aiken FIl West (1991)A I,
BATERE 2 26 THEAF BT T K L, Al
AR AAH ST MR . ATLIE R, BEEHIBA
BT 5 FRLH AT AR, RIS
BTG 0] 5 R A B B R PP AT TR (k= 0.07,
ns) AL EIEABEIEE, BEFEMIE(k=1.11, p< 0.05))
Bk, FRon AN ) T | SR, BEhe
SR S 1E 1) 56 FR R

x3 ZREEMER

Ak 131 BRI BT AL fiE % 1 BRI BT Sk
Stepl: #&Hil28 H [ LAY 2 A 3
A1 BA AR 0.06 0.03 0.07 0.06 0.07 0.04
HBIT -0.02 0.13 0.08 0.15 0.05 0.06
Step2: FRLN
B 4L 1.02%* 0.54*
LOUESTES Y 0.58%* 0.52%*
A7 40 0.13 0.12
Step3: V&L
AR5 BB A 37 40 1.40%*
R’ change 0.01 0.48 0.01 0.10 0.18 0.12
F change 0.17 43.04%* 0.29 521% 5.25%% 7.82%%

e T p<0.10,%p <005, *%p < 0.01; RBCHAEFRMEAL A HHE

554
o IR - i
m 5| Sl 4T - Ik
501
345
IS
4.0
35 . _ _
45 5.0 55 6.0

A4
K2 51 A0 B aU X BT AR - B ST i 35 1

HTAMFREARRAR, FAEME
MacKinnon, Lockwood Al Williams (2004)F &1,
{ii F Bootstrap J57 - F) FH Preacher 1 Hayes (2004;
2008)FF & 1y SPSS kA B ise 3—— M BB &k
e B AE A1 BRI 4 BB 5 B 3 S s 2 B 21 v AR
FH, BI040 6 38 o BT Rk e ik 2 A1 8 Sk i Tl 42

RN RS 0 5 T . ISP AR Z2Hh A AN IR AAIE
43T, Bootstrap i kAN BRI AL AY IE &1k 43

At T2 38 ek 5 S8 il S A T ] 2500, S HAmA: 43
A5, IEHE A3 A AR Ak T 1] 422500 1) B A5 DX ]
FATH Bootstrap FHAMAE T E Ky 5000 A F Y25
R, BRI SR B T FE R0 2, HAE
A 0.43 (p<0.05, Bias Corrected CI = [0.06,0.96], o =
0.05); Horr, A5 4 B XGT 1A BA B 35 2% e S8 i R4
1.00 (p<0.01), AHAERIEXT A BABHT S RN A
0.43 (p<0.05); AN 4 FEIXF AT BAGI B Sl i B 240N
H0.09 (ns), BERIBERILA RAF (R*=0.17, F(2,48) =
4.80, p<0.05). K1k, QTR R EAE R 5L A AT A
Bra e R B AR, Bk 3 1931 5

i 4b AR BIHT R BRI A A A SR/ M
T RIBA &G 5 | SR HT (4 K, BB 5 /9 AR
B S IR4ERLY 2 (conditional indirect effect,
Preacher, Rucker, & Hayes, 2007)., FkfJH &

2 Preacher 5¢(2007) A4 5 {2 (6] 122 55007 K6 565 3 35 1 S A 2 25 56 00019 18 P A4 T Ak i A 18 98755V FH A2 (Edwards & Lambert, 2007,
Muller, Judd, & Yzerbyt, 2005), I P 245 T % 45— FRAEBE IR Y 59 A1 A5 H (moderated mediation), F& {178 3CH Al FHIZAE o
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Preacher %(2007)42 Hi 1125 BE RN T K 11 22 R K 36 7
P AR E AN [RKE b, AET AR R R T A R0 B R
AN, 2T VA RE AR S B I i H A4
AL b A7 B PR T B AR, BETRT N H B H AT
SN 454 1 WF 58 (Cole, Walter, & Bruch, 2008;
Eisenbeiss et al., 2008), FXf 1K Bootstrap FH-AEIZE
5000 WIstTARAFEHSON R, SR BRTER 4
oo TR A KT B (R R 5 AR R Ak T4 (E
e TEME— 2 K L), GUFakae s

MVER R ZE TP 0.46, p<0.05 F1 0.89, p<0.01),
95% M EAF X MIERA M & E . #E—L TR, 4
BB T K BUE (T35 TR 5.71 (AR, A1
BB R AR R 35 (0 = 0.05), fBiX 4b
PR3 FRATTAEIE 3 i A AR AS ] () BB 40 51 7K
T B B S QTS RIS R . o AR #,
A T A Rt 1) 5 | S0, BB 4 4 R A B g
XTGBT SR 7= A I sZ A SE R (k=1.61, p<0.01),
SN 2 AN 2 (k= —0.74, ns)o

R4 FHEEYMARELER

T A% A1 BA A S5k

B SE
A1 BARRAR 0.04 0.10
E 0.07 0.20
A 4 0.11 0.30
Bk R % 0.47% 0.21
B 45 0.12 0.18
BIHTRL R <A1 4 1.38%% 0.51

FIH Bootstrap J5 Al 11 (1) 2 14 A1 42250 s

A3 45T 7K Indirect effect SE z p Bias corrected 95% CI
5.41 0.03 0.24 0.12 0.91 [~0.45,0.56]
5.73 0.46* 0.22 2.06 0.04 [0.03,.0.93]
6.05 0.89%* 0.35 2.55 0.01 [0.20,1.59]

e T p<0.10,%p <0.05, *p < 0.01

55- . ) -
o S SALET AT - T
m G| ST 4T -
5.0-
§ a5 .
= ¢ N
& ./
4.0
35

4.5 5.0 5.5 6.0
Al AR

B3 RERIHTA A K R A - B SR O R
5 e

BT U B S AE SRR IR E 77 A T — 2
L, E A BB AU L AT A S X AR Y S
DL A BN Z R SR R, B2, £ TAE
HIBNZ R E iR s e Ak 2>, i AT BAZ R
BIH R R Z M SC R NG A% A B 58 I 0 5 3
(40, Anderson et al., 2004; [T %, #2404, 2010)
P51, R A BAZ R0 BT AR BT G158 4 Bl A

B G R W AAE, DL A AR S %%
SRR VER, 6T 4 2L e i Be A 4]
BE PR B AR A R X
51 ERFMTEENX

ARG LE SRR, 1A BA SCHF A1 A 450 R X 4]
BABIHT G2 BRI 52 R, 2458 S5 P05 IS5 T )
WF5T 45 A0 —E (Hiilsheger et al., 2009), i 414!
A1 8 4 T %) A 2 D A AT A R HE R B3 BB AT R 1Y
G SN o SN0 8 o 2H U R A HE AT
I 3 —Fh SRR IS ) AN B AL SRR, 2
AT AT 221, T B A A0 F (Rt (] Fn e
AR SRR,k S — R AT TR R
B R FE A HB AR FE RS2 T TAE A BB BN, 9 242t
BN . 1, AR IR & B AT BA B B3k Be B AE 1A
BABHT S B iz AR B A E . DA
WF 5 B T B AT BA B3I 450 6T 1 AT BA B3 A R AR
YER, B354 1k i R A BT R %A E - AL AL
i, AMFFREAN T X —25 1, ZFR AR ik
HIESERAL T A BN Z RGN SR SRy, BIAR AR A
B AL BE B AE A B T BB ) PR BT SRR BB AT 22
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] g A AL, SR ARRF AT A S — S BTk . 7R SE K
D5 T, R AR A A 3 5k R TR BE A% 5 i) A BABIGE,
F Al 7 > SR BRUAE G it (n,  F1 Skl ide . 5 L s sk
TEE LA KB S7 B HT BH 5 45 ) ofe 34 i B T X AT BAAE fA
BEHTRE TR O o

AR ST AR AN H B TTERTE TR T A A4
SxF A BAEH S B A PR VR . SRR R G
AR, SERAE SR D) LA R AT NGk, bR TR
AT ERBIHTRE SO O 240, BT B R A =
(BHT) B Ar i &t f47 8 L () BrE (Bandura, 2000),
117 1 BN 430 5 B A0 ok 4 R 2R it Jin S i, PR I B % 52
M A2 AR e OGS AT A B A RENE, DA TG i 1
G 28 P AR AR RB I BB Sk ™= Ak B B2 . 53 b,
Mumford £5(2002) W BB $& H, 7575 % A BA AT s
N7 4 A B T B 8 412U S 40 AT O 2 T
TER S AN, ABFFEIR 1 1288 B o845
S AT A4 Xt AT BA B At R A B A TR T VR
LRI, A BASI S8t ] F 5 | 500, 38 ik A
BT S5 8% T A% 3 08 B 45 1B 6T A BA 1) 8 4 4k 1
SR LK o 15 B 4 SRR 1 S 0 2 A T
DR, ANAY I8 1 —Fh S R5 G108 A0 4 LA R 82, A
SR R AL AR H ) 5 | 450 FSE B, AEfS 1L B
S A% B R (R 4 B X [T BA BB S VR o 4%
XA B FRASE AT BTG 7, Al b > 8 il
L B2 BN S M FE BT AT BA 4 R R4 4 4 0R 45
B, T AT BA R R K JR T A AR ORI, A TAE
HR S A BT S A, I AT AR R %o A R e
(i, $ T A B BB B AR IA TR, JF H B ik
FIAT M FE 5 AT (144 R S 40 1 A 5 R BB 1o A
HR R PRI o G 5 P A ST 7R A T 3l AN S RERIE S0
B, R 2 B P B B3 B BE f5 0, A4y
F T gk = A BA 4513 B4 s 20 R 5 5 1 i LA ASH i 1)
BG S, SCRFO T Y 4R FE g DL S B X P A 6B
SR R R T
5.2 BRMEFKRFKHAR

A WF 5E 1 ik B 2 — J& ok BT B (cross-
sectional) A 5T 15 11, 78RR ¢ R B HEHL EOR 9\
FFFE T, XELLAR B A3 4, A R e B
BB SR Eh A6 5, L HLA S BREE 5 AN 61 T
(AT A 22 ) AR Sfe 3 2 AR B A T L B R PRLAR 9 (K uenzi
& Schminke, 2009). J& 2255 1T LA3d i 2 1] ifF 52 2%
FAf IS RIS R AR R AT
it FH A A 545 D0 9 A BA BB Bk, RS K2 84
A 5T BRI STRCES B AR, AR AR

N Y A] RE SR 2 BB Gl br . 26—, BAR
A5 2% W AR AR A8 55 e S AE A1 BA B 3 40 161 - 141 B
BIFr iRz [ B AR, B AR 28 5 AT
A A RER B AR, Hean A BA KA A A
BA M fE 25 /M 2% (Reagans, Zuckerman, & McEvily,
2004), Ak BAIFSE AT LAE— 2P 25 S0 S o AR
(9 AV LI i oot 1T BABIHT o A8 A0 R . i HL,
AT A B 5 | SRR B 1) 400 B A5 pk i 45 AR B B 4K
REAE 2 KRB X AN B 0™ A 52 mm, i AE T
X SR AR 45 O 1 75 B3l LA B 9 7R i X
BHTE B A A RRAS S BR T BRI fE
{5 W) 33K 46 ] BN 2o 2 1) 155 458 A8 o S AT g 4 B 26
AR IR VE T o AR AAIFSE AT L2 28 A v A 1Y) 3
AR BeE, AFIURTER — KA AR B,
HAS T HET PEATR .

RER FRBFEFA R, R EA LT =4
TP . B, RATAFEA R AE KAl fil
MUHER AT 200, 76 = BB AT Y i A A S A ]
) HEESR . SR, ASHRGE A TN AR i R4 AR
H R ok A T 5 TR ATBA =48, skt 1 [R] YR J
FE IR, S5 T AW SRR AR B N RO . B E,
Bandura (1997)8 2845t H AL AR A AF R AETR K
R L2 T EREE S FERTT N, #H S
VN 7EAE R JZ P R P AN B, i H, ATBA
2 W) SRR B R IR 5 A BA S % =2 0] 9 56 R FFAE 4n
AMAJZ UIBEE B4 (RN, Gibson, 1999). AHF 5 A1
TIXEETIR, A S e N B ERZ R, I
255 AT O AU 5 38 Ao A 5 R A T R A 50 AR
AL XA NG . BIHTAE A0 e AT AR
B S R 0 T — Ry 3% 51 R0 56 3% 1) il g,
Xof AT BB SR i T BT

6 Zhit

AWFFERI LSRRI, TR 2 5 B8 4 S
P BN BT U8R TR 5GP BA AR SR PR G A A Ja
M TIZORER; IR Y S IR T AR AR BRT AL
RER S MBI ST S &, N ITL i 4y T 4244
AR IEOT B HT AU - R B SO R PR
P BN 450 S e 1) 55 | L1058, B 450 Bl 48 Fh 8 %
REBON BT STt AN B A FH AR, 2 =22 M)
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Climate for Innovation, Creative Efficacy and Team Innovation: The Moderating Role of
Team Leadership

SUI Yang; CHEN Yun-Yun; WANG Hui

(Guanghua School of Management, Peking University, Beijing 100871, China)

Abstract

Organizational climates are defined as a set of shared perceptions regarding the policies, practices, and

procedures that an organization rewards, supports, and expects. Organizational climates exert an important

influence on organizations and employees who work in them. In recent years, climate researchers have switched

their focus from global to facet-specific climates. This study defines climate for innovation (or support for

innovation) as the innovation aspect of the work group climate, which reflects shared perceptions among group

members regarding their work environment that is creativity-/ innovation-relevant. Previous studies have found

that climate for innovation is significantly related to team innovation. However, the research on the relationship

between climate and innovation at the team level is still lacking, especially in the Chinese context. Moreover,

previous research has not answered the following questions: what is the psychological mechanism that channels

the impact of climate for innovation on team innovation? What is the role of team leader in this relationship?

This study aims to address the two questions by examining the mediating effect of team creative efficacy and the

moderating role of team leader’s behaviors of leading innovation.

Data were collected from a high-tech company in China. Teamwork is popular in this company. A team
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leader is assigned to each team and this leader acts not only as the job coordinator but also as a coworker of team
members. We randomly selected 90 R&D teams from a list of 380 teams provided by the HR department, and
finally got a sample of 51 teams with average team size of 3.6. We used hierarchical regression and bootstrap
method with the aid of SPSS macro developed by Preacher and Hayes (2008) to test our hypotheses.

With team innovation as the dependent variable, the results showed that the regression coefficients of
climate for innovation on both team creative efficacy and team innovation were significantly positive. After
adding leader's leading innovation behavior and its interaction term with team creative efficacy, the regression
coefficient on team innovation of the interaction term was significant. The moderating pattern showed that the
relationship between team creative efficacy and team innovation becomes stronger as leaders’ leading innovation
behavior growing from low to high. In addition, the mediating test with bootstrap method displayed that team
creative efficacy acts as the mediator between climate for innovation and team innovation. Furthermore,
conditional indirect effect test also showed that the mediating effect of team creative efficacy on the climate for
innovation-team innovation linkage is significant only when the level of leader’s leading innovation behavior is
high. All hypotheses were supported.

Findings of this study shed light on the innovation process at the team level. First, this research extends
social cognitive theory to the work group level by revealing the mediating effect of team creative efficacy on the
climate for innovation-team innovation relationship. This result adds to our understanding of the mechanisms
through which climate for innovation influences team innovation. Future research should investigate additional
mediators, such as team members’ external social networks. Second, the result of the positive relationship
between climate for innovation and team innovation in the Chinese sample confirms the findings obtained from
Western world and enriches the climate and innovation literature. Finally, the catalyst role of team leadership
implies that innovation-supportive leadership can strengthen the effect of team creative efficacy on team
innovation and the indirect effect of climate for innovation on team innovation.
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