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 E EX 16 ZKElE R T 343 4S5 T 662 RIS K 343 A B S 1 BT B0 HEAT SEIE 43T, SCRE
BT B TR BB B AR B FE, UK S B BRI K RX TR TR R RIK R, ZRLEDE
B (HLM) 8553291 - B TR B B REA B TR IS G R Z [BIFE i B AP IR 5K R (guanai) , FHE HCBURRZ IR A A7E
HLPRPAL AR, B T - SRR AR RBOATRE S POV LR ZIE B PN 2 H . 5550, 2 SUBOA FIHE & W BOA 37 i
XK RRIER FEBORR B ERHLP, R T - SR XRE 5 28 B TBUAR BRI .

XA BUATRE, HHBGAAGE, R T - SRR, PuL kR,

S5  B49.093

1 (AR

et BFHES D HANL R ML LR
BB, A T R . BUARTT N Z B AR TE, 2
PR A H B R B W AT -5 A BE DA T SR B
PRI A~ A F 35 #9 2h 86, B M Femis, Fendor,
Chachere,, Pondy 25 A F 1989 FFAIAH M5 5,
2 ZH BUYE (organizational politics ) 445 | it & % &
WETITER . RIEXHRBNANPR, AMUZE S
FHE RGN EFE R T O m (SRl L, 4,
5,6]). SVALE, EANEE TSR T, ERESESE
SN R 2, X 4 SUB0A B B SEIE ST
X s AR LUK E 16 KRB R H
5,85 HABOAX — PR UG, S E R LR ILA
AEXHRE: (1) P EME A, 2R A REE 3K
RaFm R & IR ? DL R, N THEE,
RTINS &5 A& S T i TR &
J&, AAM AR R TS HA s H WS Z R ITEE
AR R DL S EA T E  (HHA BUAERE (politi-
cal skills) {53 T, [RIFERT DUE S H I AEBUR” 3K
AR AL AL o (2) B3R — A R Y ) R 2
R B T IAEBER” BRI A, WHAE LS
MR MEARN S, BURTT ANHFAERS

RS F $ :2007 — 08 — 04

HA BRI (R AL SUE R B R
AT A SEEBOA T BE S SRAT ML A 257 ABFFTIN
H:RATE ERG TR (guansi) BEFR AL R I HY
ER—"DAFER LR THWFH K
FMRBOPML A R 2. BE3E, KR (guanxi) J2H
EH MY EZER TR, EVR R B E i &1%
T, N5 AN Z A B 3 AT AR R AR SR A e Y
KL S EHS 5 R, o E S R R
(power distance ) fR K, T EMENS, S TN B TIE
HAPWAES /TR BN B 55 & AL B PEAE
Mo QO)RLEWUSFRANELSRE, BEAFA
PRI LF R, BT LS — AR () 2« 7
ARAMHL S, B TBUA RN 91T 8 R K HHR
W& FRIVEFIER R RIS HEER? AHRFEEKBUAR
X BUARHRE - 2R - UL K JR” R R MR
NEo BARH, ABFFE R A S R SCi FUT s & R
MHABUA MR R ERHALANNBUARE, AR
FEBUAF IR E R 2, 51 T 5 Al Gefay i BUIA 45
REEE NS 5 40T 1 R 4 56 R A 4 RO i &
R, AIBIEHETWT
1.1 RT -GRXF (guanxi) ERTRMER
rrER T R T - ST IR R AT 5 SCRR R T ig

R AR KRR EE S0 H BB (30 H 27K : 5t TEOA S R L A B R R TS
ABFF I BOR” Fo5F B RBOA EIRBAAEA ABUL BB TS , BT 0 BT R IA S AR TR AN FR” BR” 4 430+

Brid i BOA$ A" 2 Ak 2B AR (social skill) i—Firo
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M4 5 5 R T a2 # ( Leader-Member Exchange,
LMX"!) AR MIME S , (AT FORER v , 5 PR A 58
HRAR AT - FWFRR (guansi)” BB H T 7
TSR T TER SR - TRARSIFERRZ
L, M RR T TAEZAE B HT T NEIE
FtON  EF AU B B N AN S B
LR RS, R T &R SRtk a1k
KRR, BRI H A TZRWAEMNER, HIEW
SHXRRE (R TTAES IS AFzRE L),
FA TR “ A" AR o BRI B K
At B TR T R R NILIE, R TR
BEZEZOFIEXBPRZSIMGZ W, Ei, 7EH
E Ak, B AR BRI RSE, i T T 59%
TG RTEAE N BT RANE I, X
ARNBEEN L THRREAN TSI ERLAE
BEEmW, XRTME, NREEELN AT EH.
BRI S BCEEE M PEAUT , AR 5L T AT DLR R
HSHIFETLIE LM T/ RIFRR, KX 57
THYHRE &= A R AR R . ARG R SEIERR
SRR, FEM G THYREAX i TRy L & Rl
SMETREHAREREM . ET I, AR
i DU B o LA SR IE «

i 1 HEBR TAESTOER, R L - SRR
AT5%F 53 TR & R B AE 1) s e e o
1.2 RIBERKEBESRT - 05X (guanxi)

BUA 2 B8 — 1A B B B I AE Pleffer 3¢ T 2H 414X
TIFABHISCHR ™ R, Pleffer A N B fE R A
FEHA TR IV E R K Z—, Mintzberg 1
82U — N BUARTE 13 (political arenas) , E7E
XA E S KRR, HA A MUTFER NFE
BUARTT R R, M B R B A —FhBE A A PATBUR
FTRRTR R RE > . MR Ferris 25 N E X, B
REEEEQFUT 4 Mm-S HBE (so-
cial astuteness ). A BF 5 M /7 (interpersonal influ-
ence) \ K Z P& BE /1 (networking ability) | HIRZR B
(apparent sincerity ) , $ii78 & BUA 88 5 T AL
BA R ABRESIREES), T IR B A HE T KR
W2 FkE B A B B ) ——H TIRE AR B3 XUk
FIAE2ERURE , BUA L BE &4 MR TE TH X A R 8028 £k
WIEE T B 5B H AT, i A Z B 5%
HlCanscEkl 15, 16]) . A TAESS RN ESH, I
BB, AT R SR B AR 3= 3l 14T A o U 4
SHAY  BABBIATREN R THEARATR
SRS BN G B A PR B Y

XA R B SR FIXT G2 R % T R4 Fh ABrE 3],
o A3 SR IR R R o I, R I B
RS RR R MBI R HARR L HE R
TEZH ST REM GBS ERILS , KA F
FINGRIR M T R I 3 T g S R AP FANIE . I
Hh, BBUARREM A TES M S LB RU
HH R A B R CE L 25 2 BUR 4 3 52 C R AR
IR, XX TR F4E R 405 5L ) Y 56 R 2
TArEER,

75, B THES RN EEFERFENRE
X (personalism ) F1 g A F X (favoritism ) F {8 [7] , A~
W TAEMIR SR BOE RS, SR BT
AT LA AT R — S k™ B AR TBOAH E
XoF FEHR & F 0 S me L 0 B R AP ST R R, A
FEHAZEBE L N BRI | 56 2R W 4% e ) Tl B
P, BBUATRE B T 540 S =L M4 R R IFHI R
R, AR BAN . XM BN RRT
B FYE ZAE B F R TARBGE TAEFBRL & @
Hh R R BRI, U R BR A B
W& R ARMA X RFHR T, BT, &
SCHR H DL BBk LABIE «

Bk 2a: HEBR TAESRME W, B TR BUA S
REXT 1L - SRR RBAAE P WIEN;

i 2b: Bi T - SPRRTE R THBUAHE BB S IR
IR R R PEE h A ER.

1.3 HALRBEMENETIER

HH BRI R HR LA R BN T A 5 i
HoA B BA WAL BT IR i SR (4 2% b B A AR
LAV AT NI EURRSE 2 o X GUBIA BT
5, DR BURTT A B WAL AL 8 o WA 1%
A, Ry 2 R A A 20 SLBIR 7 AR T S e A 2 B
RTFBOATEL, 5 2 MU T 4 U5 i 3 0%
2 R T SBOA R BE R SR AR A A PR R L4
B EEA R, MAZEE b, SO RS A
PO T2 R b HoM N BORAT A 3R BE Y VLB A% 5 a0
RN AL R 5 L=, WA LUC R B H 2 T
b ARERHALNWBOAFE, BV HS R R BUR R4S
TRME R,

FERR Y BUA A 9 R TBUARREXN B T -
TFRR(TIEHBOL KR E) W5 n v BEFF7E & 1)
KES. EEUAREWREMALN S, B THEIAH
B R VE R FT RERE U . B 5, AN N S 4RI e
(P-O fit) WA FERE , M AR BUA BB 5 HABUA
AERALER, EEUARERENAHA S, BA
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R EOA T RE R B TR SE AR R B B BB IRIS E 2
AT IR M) 28 , TP B9 1% B RGBT I W B 7 T X
7 BB PR I TG I O T v O B PR A
A K EBUAR B E AL R SIS 5 R T
RARTEAIF 5 T2 18] B 22 57 FLBER , 3K T R 6 AH 2
BRSRH SR, o0 BANT, 5 T2 e R
A R BT T S R, AR A BRI i
FI BRI ) , T 1E 2 BUA 5 BE R i B T RT A K
A (an3cHki 16, 18, 22]) s FRR , LT SR TRRZ

F R TEUAT R X — R A & & T B
AARBIRREAL . BUARBIWRE, BWRE LA
REBRH L BTN > A 55 AR 55, H B s A0 4 i
MR AR Tl 55 B8 B F-45, iR 2 TR IE
REBCDBAE S ! (FTRER E TBOAHRE) o

T, AN SCHR H DA RSB LASIE -

1R 3 : AL ABGA R (BRA 20 F) Bk, BT
HIBORECREXT B} T - S0 R 2R A IE ) M R o

AP FEREAHERR U 1 PR -

TP A J

F (guanxi) %, MBS, HEZ K RIEE AR
B I SIS B S A A OIS E B

LA AU R
1 . -
QN STEGABRE [T RTAIRKR [T
SRR
2 WA
2.1 BRMK

BrEgsloR B TRE 16 ZCEFMRHIE R,
FARM R RAAB G TAE 2 4526 (B KA
Hid 3 F) MR T, APTZHE T Bir R TR
THEEFE LR R, RERT
TARAFBR B RS TR 2 HAM ) S R DA
PR B AR R R AR 5 5 — D7 T, 3 TREA AR
WHAELER, ARBIR TR ¥ T EAE & E 1Y
( B W7e THEH HRBOAE BRI 22 S B0 ) , i B AT
A 24 B 18] 5 405 R ST AR R FUBRAR B R R R, TR 3K
FBOL T ATFE B TR BGA T AE B T - P KR
HPWr R RZ KK R, BERBTTE BT

B ER RS AN RS T T SCRF I
BT HER, PR EESEANNTEE R
— R E ARG IR RKEABA D TR
BRAPIAEZER " b, 76 16 ZA FISLHIRE T 426 4
HARGR To SRJRIEIREZ B TG RIS R AL 21T
B R, — 0 i B s 5 TS P64 th RIS E S A
— G EREEHE 7R X 8 RS IS S
BHNH TG R TS . X R THRE N A
& B S (BB ES SRMAA RN RITHR) 5
HEFENRR (guansi) K HRBUA R, Xt 7 %
AR AR AN B s B TR ST BUAR T RE L
BOAMBESE, X R THEEERHAENENGHE B
R TSR R R, RiIZR T 5 B &K

BARNIFEIRIIE DT EGHTE . AR
T 368 4 i LI \755 {3 IRl 5 ) & 359y FE
A1 , I 53531H 86% \89% Fil 84% 44 =Fhir)
VLC, FA145 3] T ILEC ) 343 & 5 TAEA T —443
TR (45 343 {3 51 IR 662 73 [F) 3 [A) 45 LA
K343 ty EEME) LI E A RUREE 2 80% .
A 59% 251k, PR R 25 £ (SD=1.98),
HA TAELERR 2.1 4£(SD =0.45) ,

2.2 HIRIER

2.2.1 EGAHEE R Ferris 25 A\ iy B 4l
R 57 THBUAHERE, B FF R, &R
18 A~ [B) R 0 26 B, 1% 2t 3R 19 I & {5 BE &R %X Cron-
bach’s Alpha 5 0.95( WFE 1) , KR TFEH ¥R +H
WA 0.70, R BA REFRNEFE,

2.2.2 AAFERMRE FEFENHAABURGER
i Karcmar il Ferris ™ FF % , 8 5 N (1) —
MBOATT A, (2) PREFULER , B R irAL , (3) RZE K/
ARAT g, (4) B4, (5) M 55 A BUK
Ferris F Kacmar 7£ -5 o 20 R BUA FIWE ) S5
EIFR 3 AGEE (1) EFATH; (2) FES /N
iR ) BREL S EH, REGEEESEL
BB R B SUBA T 3 i = 4 45 ™ . — i
BURTT R BUR 5 55 45 22 BEAT R NI 8 AR 4T o
REFH D, w3, TG EOL KR T4 T 1
BHRRRR, B3 MEED AR, H
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BSEFA",“FFEXR", B 16 ~MTH, HEFD
S IR B X — R SY T A BUA R B
Xt 5 TAT A ARBESER AT D%
B kRS, Xt 16 NI H IR R R K 4
#r ( Exploratory Factor Analyses, EFAs) &I =/~[H

REREMEN, BAMITEBRHR T WE, 4
BEgErp 0 T ARSI R T 450, A TIMER T S
SREPWANMA, G LUT MR 2 PrarHRE
s

®1 AARBEMHERNEE

P13 PR E (item) ML B LTI (n=343)  FFFH (n=662) EEH (n=343) HIE
BAH AR 18 \ 0.95 \ 0.95 (n=662)
BRI -Gi%XER 6 0.85 \ 0.86 0.86 (n=686)
Bl & bl 2 \ \ 0.70 0.70 (n=343)
HLHBOA R 9 0.91 0.74 \ 0.82 (n=1005)
RS 550 5 0.85 0.91 0.89 0.89 (n=1384)
HHBNRITH 6 0.82 0.77 0.84 0.80 (n=1384)

DM A =R O AT TR AR
AU 3 P, “RHERR" 5 BT Z ) —
BB RR XA BIEB T 0.56(p < 0.01),
T B -5 T 5 53 A PS4 R 2 ] 2 B A ) A
KHRFR . FHFEUHHSFI" I E KRR
BE, RIS A4 B BT AR = 1 AR

— 2, BT ARRA TR 5 2 i o b, IHIBR T 3 53
T EXAYERE IR SN FIFE R R 5 H
FATH” T B 4E 5 I B S5 B 4 A
BUAWAIRSY . B GEESIFREIR 9 ATE,
SR B R ECR 0. 82,

R2 AFAHBRARERNEREERSTER

g RIE

HE1 H#E2 HE3

L EHEEMTRAWEN T RTHSELR

2. MTEREEEUART EHFBBA

3. HHEAR, FEr Ml g F

4. ERATAA, ANBATTHES
“EHBEET

L. FERATERAL, 830 TAER B TRE A3 3 FHRk

2. FERATHAL, W ARTHRLE TEHANR T

3. FERATHNL, FOHATE TR AR 52 2

4. BT VSR RE B B BB A TR

5. ARSI R THREF , B0 7
“BFITR”

1. G T AL N A FRBOR N AT B B R R AR SS

- WEATHE BB AAEXS

- TERATEAL, BH RERNATARA A MR ABES A Sk

2
3
4. @ RSB BEAT BRI % 23
5. TEBRATEAAL B, Fosb/ NG T L Bl

0.88
0.75 0.32
0.72 0.33
0.63

0.77
0.75
0.66
0.59
0.48

0.69
0.68
0.64
0.60
-0.31 0.50

H:n = 1005
PR : RS STk
JEHE 77 1% : Varimax with Kaiser Normalization.
* R T D, B3R, IR (2006) B X 4E B i 4

7624 (foctor loading) 7E 0.3 PLT EIZEA R RS

b IR R BN R A YR T A (1) “HNSRARIRX T A SRS S BB E I — 107 5 (2) “ZERATEANL @R R SR TA Y
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R3 HAARME=HEEBXRER

YR GESSA HAIATH HO 55T
[BE-S (0.80)®
BHATH 0.56** (0.67)
FBH 5 Tt -0.19** -0.27%* (0.70)
WH:**p <0.01

XA IS P B % B 4E ) Cronbach” s Alpha

AW HABOA A A TEHLURR EAR
FHLWEOAFE . X T — A, BOA S
OF 24 2 — £, T LA A 2 2R e A R L e
FHEHC R B SRR, ICC(1) ICC(2) Fl R, &
=A% B T4 D B2 75 0] SR (454 , AR
RIETE2 =% BT FIW—Bork, A1 5675k
B EEE T, B AREX RS ARG R
BRI A S EA AR R (B —18R) . BFT
ANOVA , 25 5 1 7R 1% 75 #t ) 2H 5] ( between-group )
J7 23 K F 40 P (within-group ) 375 2%, F #5615 %
mgitE(F(15, 986) = 15.00) £ 0. 001 /K |
B R ARR TS, 4 AU T4 A AR
Ik, 5 ICC(1) ICC(2) 8% 0.18 F10.93,3%
HUE KT James HEFERJ 0. 05 F1 0. 50 f i A,
T B — 8RR R, 153 16 4 B3 K
0.77, H#E 0.70 & 0. 86 2 [a] 43 i ( Klein H)#EFE
EPRAT 0.70), A B FRIWE R “ TTIC R B
2, FrRIXHZAs RS SHRE R EHSUR R B,
ATH 45— Al o B R BB B 4 1 75 2 41 41
B4y,

2.2.3 BRI -NFXHA(guanxi) 75 TR
Byl BRI T %A, R A2 Law 45
A6 TE R, HIn, 55 b ST A
oS B M/ M — ISR A/ S AT L
B TEEDS, SRR B4R S AR T, M/ 2ok
FIR M S B AR R, e B AR B | )
B BB R M AR T R e DA
BB 2445 7R ) 2% DL A, b/ Tt 2 3 ZE R 3K —
W7o MIZEFRTH KR BUE (face validity) 4347
AT, 5 E50 ) LMX R R X 517 T guansi
JI A4 149 B2 T 405 18] 9 A% 5 31 ( relationship ) B
SHRBIETAEZ Sh, 1 o, BA151H T 4350
BT ARSI 15 B 28, AR A5 B B

DA _b Xedtn it BOAHBE” L BOA KIS H1“ 4R
S -RIXR"RENENAFESOMS, MH
HCII R AR AR T AT, A = 2 2 ]
Ho IR AR, UL 33 (18 +9 +6) AN H & T HLIE

Wi T —/ =[N & CFA ( Confirmatory Factor Analy-
sis ) BLAL, JF SRR (B 33 AT EH G )8 TR
) M CFA BERIHEATXT b, Z5REBR, =R E
CFA BRI A FEATT L3S ( (df = 492) =
1204.27, p < 0.05;GFI = 0.90;TLI = 0.89;RM-
SEA = 0.078), B[H & CFA BRI A2 (x (df
— 495) = 1686.87, p < 0.05;GFI = 0.83;TLI =
0.78;RMSEA = 0.153) , REIARMFF X =F M &
X4 , BEHRUEAFAE
2.2.4 HIWEE#HSES R Bedeian, Kemery F
Pizzolatto ) ft3 ) il & B TR & B HLS: , i
B ) ST SR AL PPN, B3R Hh 1 [ R 4 A
1 IR RBR N RERE R

B T LA O AR B, ABIFAT IR 15 I AN R A B
TTHRME & JR i B S e —— IR N AR S 8K
(inrole/task performance ) #1115 5 G %k B A A 4H 2
ANEAT M (contextual perfomance/Organizaitonal Citi-
zenship Behavior, OCB) , X} F&ra0A & WM&, A
WFFELE R T RS M S R4 TR B TP
[R5 RN A, 3R AL 2 0T M B XAEE TRV #E
BRSO ES RPN ERE., EFFRCRAT
Williams 1 Anderson [ 5 4~31 B ™ il & & T #4E
F530, HENERAT N Lh Podsakoff, MacKenzie,
Morrman 7l Fetter 3% #3543 101 B ) Sc il &, %
BREAGE S NERE 25 MUH, R ZERMR
K, e AR E S — A WA TR
ROEBH AR E SO . RS, | THAL
RAT AR SRR, AT R A T HLNE, K
SR RHEBCT 6 NI, bR T A3 7 4R
HOR AR, AR DA RA TR T —
T, R 155 B PR SR I Podsakoff 450 4 2 p 45
A T R B K B F 7 4 (factor loading ) /)
IR, 3R 1 Fis , WA SRR A R A RAIT R
215 R AT .

3 Bt mEs R

BTSSR HAARIT A AL - SFXR
AR 2 7 SR BEVE MY, FEHEA T — B8R AT
ZHG X HCEE BT T a0, A EEANBIA R
W, BATRITE T X e i N T — 2 R
R, &R B FHE 5] 0.72.0.79 F10. 89, 58
BenE e —BIHEMER, UTMRZGRTEET S
FZEEHFR THBIEERT,

RIS IE £ B2k F &2 J2 2R P A & ( Hierarchical
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Linear Modeling, HLM) i, i FAE R MA R TAEGFE #7400, BEBIEMSR K 4 i,
PR 738 AR/, AT 5 O 8 3 S 7 e Ay 45 1 A8
#£4 ETHLM WA ENRIZEIELER
| AR R A 1 BRI 2 RS 3
(MERER) HAS FEAS HAS
(HERK®) Bl & R M2 BRI -H%xX%R Bl & R M2
e 3.70**(0.04) ® 3.60(0.07) 3.70**(0.04)
HRBIGHE -0.131(0.06 ) -0.4110.23) -0.13"(0.06 )
P51 -0.06(0.06) -0.03(0.05) -0.06(0.05)
£ 503 0.44**(0.08) 0.06(0.10) 0.43**(0.07)
HLNRATH 0.45**(0.06) 0.45**(0.11) 0.35**(0.06)
BUARTERE 0.11* (0.05) 0.15* (0.07) 0.08(0.05)
HLBEHIRE 0.18 0.18) 0.64 **(0.22) 0.04(0.20)
RT-Gi%XR \ 0.21**(0.05)
Level 1 MERKAERBBENTE (%) 29.2% 26.6% 31.3%
Level 2 AR RABRMBNTE (%) 3.9% 10.5% 1.8%

H:*p < 0.01; *p < 0.05; 'p < 0.10; ‘HLZKKERMBBUSERS; 55 TOBME G HRAER.

FH % 4 AL AR T AR5 SR LA RAT
hZJE , B LBUA T RE 8K BE X B & R L& 7= A=
BEMEMRPmM(BEA 1, Beta = 0. 11, p <
0.05), AN, FEMATRT -MFRAE(LRA
HARBRML & RE) , AR T - 3 & X 5 THR
Wk RN < EA BEWIEMZN (KA 3, Beta =
0.21, p < 0.01), 7 H 5 TBUAH: GEXTHRL & AL
23 B 1E W) 52 M 500 4 B T — T Ok 2R I Rl (AR AR
3, Beta = 0.08, p > 0.05), [RIAf, BUATREXT T
AT -FRXAME 2D EN (5 2, Beta
=0.15,p <0.05), XERPRT -HIFRXRER
TERHE RSB R BILSZ A2 E, KH
I, ARSCH B 1 AR 2¢.20 31538 T 851
X+

ik 3 #ER AR A H BRI ETE R TBUAT RE
H5RT -FRRAZAPHRETIEN, KitahgiRE
B2 SRR 565 5 TBOA T B3 BN 2 1 3%
HI(PEEI2, Beta = 0.64, p < 0.01), HIk, LI E
ERIFTHIR 3. BT R THEBIEH G ER
(main effect) 2 i 25 1F ] , H 5 2 G 108 B 32
HALSAN N IE AR Aiken F1 West™ ##7 (02 Al
SAHTH FEBUAR A IR E AL Y, B TBRAH RE
AP R TEESHMFZ MM KR, MK
IREFAREHNE R, A TBURHREX ST REREW
AE FOV AR XS A FR

4 Wik LR

4.1 HERWIE

ABFFE SGIESE T R T - 3K R (guanxi) &
PEMLEFEF—EERETN AR, AT
5RTRAR KR RETEHLSHER TR ITIER
e Z A, (B R H R A2 A A BT ISR &
MEALREZ N RIFIER, BLhs LT R T
TEHA PR & BRI . WL R AT 25
A EFEASNERE RS, R TAELHXR
Hb, RIS GURAELE NS L B DI FAN B AR R
RIFEREINNEEITHE, RLT -HIFRXR
(guanxi) FEALIE 5 22 FF 46 J5) T8 9 B AN A K 2R 78
— i, X — KRR B RA 1 TAE PR B, B £
LT R AERDES T JE BA , 1 4o 4F 2 49 B AR B E
Bl AHEL[E] T A0 75 B 4 TR B , Hopt 2 1R A
SPHERE N o X PR RE A SO BRI 4 R R
PRI —— Y RA LS5 SR G RAT AIE
—EEMRAT S R THRXRN, L5 5REH
AREMHRRN RITARERNRBE K (L% 4
B 2) . BARTEBSEMALUESE S+, R T AR
TAREXNA R TR L - S RXRBER, BN T
HANBRAT R, HAER A B BN K, XTE—E
B s EEANHAF R T - AFRANEK
JERTRE“ hRIRTERFAL

RT - AFRAE LG, X B A 8
“HEHES” RN GR R K R B
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BB BIE ) TR 89, AT 7 1R B2 2 A & 3%
YER . XFBIRIEA SCHIBT ST 45 R it BB,
Nz 4 BEAY 1 RIREY 3 B 7R FEA B T - 4R
R5, BUARTRER B THRY % JR L2 i 52 Mg AR
1 B AR 3 AN B3, HAUN RATAN B TR
W& B2 R A Cd AR 1 9 0. 45 TR
B 3 1 0. 35, WA 45 SR AL 800 A B3 1Y
HISS BB, X —4RERH, BT - HFXAR
(guanxi) 2—~%f B THO & R A TR IR RERE )
HAER, R T - AFRANEKRES SR TG
BUATRERER R R UG , BUATREA B R %
HOlb & R B . SRR (guanwi) 78 7P [ Alk
W ZHS A B B SR B U TA RAT A T
HPL R R 2 H R, BAREIFRBR R TES
S TAERI T HEO A E R B2/ 2
TAERBFRSEZENZRER,

KTHLEIR R, AT 5L s 2 i & BLE
T IEABGT R &%, APSER A T RE¥E
KR LB, T HRATEE R DM &
i A FIZ R R R T HREOR MR R AT
S AR (1) R HFRAT N
X R BT 38K R R PR N B K A R R T
(2) R HEFN S5 E T IR 5 T R A
BROKFA AR (3) B T R%EXR7 I
Xof S MR PR AT LE 1) S 0, X S R0K P A 57 T B
H1 SR AT AT A % R =AY S A R
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Abstract

As a novel concept pertaining to organizational studies, organizational politics has attracted the attention of an
increasing number of researchers in multiple disciplines. Although efforts have been made for validating the perceived
organizational politics scale (POPS) and exploring its antecedents, the detailed influencing process of organizational
politics and its cultural implications have not been exposed to in-depth examination. To fill the gap, this study aims to
address following two research questions: (1) can Chinese employees gain career development opportunities if they have
a high level of political skill, and how? (2) within the context of Chinese organizations, what are the mediating and
moderating mechanisms linking employees ' political skills and their career development opportunities? This study
explored the role of guanxi with the direct supervisor and the impact of perceived organizational politics, echoing
the call for contextualizing studies in Chinese society (Tsui, 2006) and for cross-level theorization and empirical
testing (Klein & Kozlowski, 2000).

In total, 426 employees in 16 Chinese manufacturing enterprises were sampled. To avoid the common method
variance problem, for each of the employees, two colleagues and one direct supervisor were also invited to the
survey. The final matched sample included 343 employees, 662 colleagues, and 343 direct supervisors. Among the
major measures, the 18-item political skills scale was adopted from Ferris et al.'s (2005) study; employee-
supervisor guanxi was measured via 6 items that were used by Law et al. (2000); and the perception of
organizational politics was measured by using the indigenous scale developed by Ma et al.'s (2006). We refined
this scale to suit our purpose. Cronbach's alpha values for these measures ranged from 0.70 to 0.95, indicating
acceptable measurement reliabilities. In order to measure organizational political climate, POPS obtained from
individuals was aggregated to the firm level with satisfactory statistics (R, > 0.70, ICC (1) > 0.05, and ICC (2)
> 0.50).

Hierarchical Linear M odeling (HLM ) was employed to analyze the merged cross-level data. Results show that
political skills have significant positive influence on an employee's career development, even after controlling his or
her in-role behaviors and organizational citizenship behaviors (OCBs). If we introduce employee-supervisor guanxi
into the model to predict career development opportunities, the previous influence of political skills becomes non-
significant, while employee-supervisor guanxi has significant impacts on the outcome variable. The results indicate
that employee-supervisor guanxi acts as a mediator between employee's political skills and career development
opportunities. Political skills help build the guanxi with the supervisor, which in turn, influences the employees'
career development within the organization. Our findings also reveal that POPS moderates the relationship between
political skills and employee-supervisor guanxi. The higher the perception, the more likely political skills will lead
to a close employee-supervisor guanxi.

In sum, the study tests the mediating role of employee-supervisor guanxi and the moderating role of
organizational political climate playing in the employee political skills - career development opportunities relation.
Results obtained from HLM analyses indicate that (1) in the Chinese organizational context, employee-supervisor
guanxi has a unique power to predict employees' career development opportunities. Such findings are consistent
with the power distance values in Chinese society (Fei, 1948). (2) Organizational political climate is crucial in
influencing employees' organizational behaviors and outcomes. To create a transparent and unbiased environment,
Chinese managers should make greater efforts to counteract the influences of organizational political climate.

Key words political skill, perception of organizational politics, employee-supervisor guanxi, career development.
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