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0TH R E R AATTHE H R GERE AR T v i 42
I3 AR P B BAT T A B <, A S RN
Wb BEE A TC AN #5155 (Lin et al., 2021; Spanier,
1976), IT4EAR, HOR | LUF Akt 5% 2R R R 58
21, gl 1T ZE SRR o TR I 4R
W T R BE M TAER A B, U4 dUl S AT
AN LAEZ TR, S50 T 2882 78 J& 7 A= ] fE
P (Beckman & Mazmanian, 2020; Probst et al.,
2020), TEHIEREE R T, AT R i HE L3S

(Prime et al., 2020), &R INVARCFAML T (Leroy et al.,

2021), IAlIE 45 07 A R I R 2 o BT R E
FEMED, CC A Z ) — KAt & ) (5
BUE, 2020). 1IN GERE S AU AT 582 AR
T SRR DL B B O i R A 7 AR LRI RE R, I 23 1)
T A4S % (Lin et al., 2021), A58 5 T3 5
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I ABESE, AT R, ARG, BEG AT R, SIS HINE, St A

MR E R, RSP Trhfiifi g . B
AR AU W8T, HAMS AT sz
SR, F 22 A AR G800 35 B (Lin et al.,
2021; McClean et al., 2021), HALEHEOVIFE
FRFNHE By 451 35 0L X B0 T G BE A, AR AR AR 4
17 R 4 it

TR BT I S Y B PR R AE, A AERN T 2
MBI R N 22 5, B IF 90 REBTHE A ZIREK
FE S 00 %5 403 A (Lin et al., 2021; Watkins,
2021), st ISR, X T N R IR 4 A 48 T i R
AT 53 2 A ey 5% e A S0 47, IR SCHRAF
TEA—ZHIWL A o T 53245 A R 0 5 48 I 1) 4 T
FREFAF AT PR, i AR XA a5 n 7
J5 88 B T AR, k2> A 28R 4T O (Barnes
etal., 2015; Lin et al., 2021), EIF=4: Ry 5T IR .
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A 5040 S 47 2 (Edwards & Rothbard, 2000;
Zedeck, 1992), BRIy~ AEsRAMERARSON . BEA SCER Y
AN—FOW s, AMUBARG T HKE- T AR B 590F )
T Ry J, T H AR T48 S 4 U G155 A 800
XA R g A

iE Hollenbeck (2008)/7 &, 5T 4518 O £
AN — U AN A B A ST A 45
S B {3 [F) i (Hammond et al., 2017)K 3 4 ik
PR —ZWE L, IR R IX o —F iy — i
BN F A SR E AN ARG . BAAORPE, mAh
T A 178 405 2 B W] BB 28 ) R AR N, B AEAS A
WIZWR, 10T S BE F A4 1E 19 52 W 905 B A [\], A2
el AN A TR AT O (LS AR A T o R
AT ) o RS, ARSI 1] PR 95035 0T AT g H B
FITRRN, EVEEARP)Z R, i e S 2 th
B> A RIS = ¢ 05 N [ I 1 2 K S N AR SR S R &S
Ho WAL 1 R

AL SEUEAIF A R PR A 28 e ORE VR T 9 2H R
Hr, BgE 1 W BRI, FEACE A
] 4 2R b DX = A3kl = 58 A R AR AT /Y ) i 3
FEFERI TSP, WFSY 2 XPAFoT 1 97 T3 . 56—,
Y T A S 5 A 2 57 A R G T TR AR/ g
BANAFAE R FERE b, WFFE 2 B4R AR i e X
AN, AR SO S HE S R A T 1 S Y
fiho 55, WF9Y 2 #H3EK A 1 2 XA Tl 1Y 45 11
TAEREEAR, HE— D4R T A SO AN AU
1.1 AERESM. 5 ErE R F05R 0 R i

Rz

FBE N TAE & NAE T B 2 W8, IF H
25 % 5 45U AT 5 i (Edwards & Rothbard, 2000;
TR 4%, 2022) ARSCEBCHE T H TE SR U,
A B BT R A2 B A AR AT 5 e A S5 ) A A%
AT R o T HEEFM G R N EREAEA ] Z,
M MR N Z5F(Lin et al., 2021; McClean et al.,
2019), A SCIFIRAN AR P2 IR G 1H 52 X A R
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AR, A 33 FR 22 2R < R SR i R R < R b
BRPRAL N o SRy G RIS TN Ry, 0 2 4 I 1Y) A T
FHERAT, 23 AR A 5 e G0 Y 75 5K 75 /2 (Lin et
al., 2021), fifi H:y= A= 71 [ 15 24 (Carlson et al., 2011),
TH#E [ Fe 4 ) %€ JF (Greenhaus & Powell, 2006), T
BT TC R AE AR SO A R AT A
(Barnes et al., 2015), ik, B Z 07 RIRON T, 78
MRNIZIR, ST 207 1 570 S E F A 1 ) 5
Ml A7 R AT o T4 R 2 E TR 9T 308 T X
— Wi 5. (Courtright et al., 2016; Lin et al., 2021), 1
1, Courtright 28 A (2016)8F58 & B, 7EAMANZIX,
AT E 5B SRR A7 B B S E - TR v gl
H B R BE Sy, AT AT BB AE TAE S T
Je i B R A AT

PRAMERYE IO WITA Ry, S5 3 7E S e ik 22 [Ty
MR Z I, 2 ENEH B O TR Uk, %
il B o B2 TR TR b 52 JRE U P Y R Pk (Edwards
& Rothbard, 2000; Zedeck, 1992). i fi17E 5 5 453
JT T SR A A AR RS, H AR SR R
SCIREFN A Jh P B bk vy, 3B ShAILE A AR R b
FRE R G, DAORIE B A ) I 45 (Edwards, 1992;
Edwards & Rothbard, 2000), A1t ¥k #Mkbsas i 7
W, FEARNIZIR, G35 28 07 0 5T K e S5
T [ S M A B A T R o LI DG T R R MR AL 1Y
WHE FEAFAE TR E - TAE B g a5e
o I A S UE A 9 A T i A RO B AR FE SR AL TS
o BN, Ganster ¢ A (2023)0F5548 H, 7EMAEN
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AN — SO 5, AR S0 A 15 4513k 41 5 B 1 DA [R) B i
(Hammond et al., 2017), 58405 & 43I\ [5]1E 7 18
FBEFAF A BT AT A Z BB RSB, DL SO
PSRRI B3 A 45 o %33R O R A AETE T AR
U = X T B A DA TR R AT A A B
S, AOGE I FAMRM 2R, 838 A S it
T BRI ZE R SE
1.2 AEREZFGHSTSESMHIAE: SpatEA

EHIETIER

T B A F AR MR A O SO — A9
1 FL ¥ (Day et al, 2009; DeRue & Ashford,
2010). A B T RS 5 0y N e TAE
SR R AR ST R, AEXT 2T
AR TAE 8 1 28 D7 %) 400 3 5453 DA [R] A 52
FEL L, TRENBREIME PAFR, e s
ARy, A 2350 T 4 1 05 B 40 A R R A
R R9405:1 7 M (Blanchard, 1999; Sandberg & Tsoukas,
2015), ., Hammond 2§ A (2017)3 56540 5 5y
NS Y R BHE TAESU, $2 1 7 Bl ais: &
PN BRIS, MR T e 4003k g 7 e 3 2k 40 S
(LSRN RN B, 52 e AT 240317 o

B R A B Oy N A SN Ry, ST B EdE T
VU 28 T ) A~ A 3] IS 23 4 T 340 2 PRI 40
SN F A BSR4, B T8 S X iz
HOUF B Z R R BE. STH RN 2ER,
W RBORFER S TAE, 51T S0\ 62
AR, R 250 B T T AR i b i 4 A 7
NSt (Hammond et al., 2017), 40053 Wi B
AJEH—0Y, W EEELHE 22 Fh A [R] 19 W 15 (Crawford
et al., 2019; Hammond et al., 2017), HAKF|A Y
g, — i, SREELT TR ESH
P Z AR S THAE R R B0, A AT SOl
Byl e PR B R T, I Stk — 2 AR T AN
Z K9 (Lanaj et al., 2019), NI ZFRALSTT S0 A
[F, P2 AR . 53— T, & &0 )
00T 32 S5 AR A B R A S SR P i, At AT
T H ST B AR R BN Rl 25, DR R
AMUIATTAE S B SR AR A B2y, U] 2 e 4 B
ByikIaE], 7= Az DR AN ERARAL Y o

B S 0T B N R 3 e dE th, S0 e fi
BHAETESSAET N E 59 B3MmHLR,
Z B SRR E S AW 7) 952 1 (Hammond et al.,
2017) ELAKRBE—FP: A8 RRAE e AE R il 4544, W
o S R A SEAE B R DR o AR SC FE O A n i

— RS RRAE o R A BT e R R L
FEASPERN i BE F /KPR RRAE, MRS 1) M 9 B AT
e A R | AR S P AR BE B K P 1Y R AE
(Ashton et al., 2002; Grant, 2013), AS L 7EAM AP
LA B A, B S R4S S BR
LS AZAEARDR, REAE S AR AN PRt 2 22 1T
ABE 1] 1 PR A AR O SN AT 3 A . Hok, T
(RS2, AHOCSCHRES H, & Ah 1) 2 AU b P A
TEXT AR IR B f e, LA S AN R BT AT 520 B
SEJ5 HAFTE B MY 22 5%, XN RGN Z T IR R0
SR RARR AR N R AT REME

ARSIy i A 1] 1 o e 405 RS U B 0
T Ry o 2 o ST BRAR R R, AR A7 1 1 D) 2 el R
W 0T B 3 il R SRy Xl B 1B = B WE IR Y g — 2D
FEo HARHIEANT:

B, U Wl A ) AR 5
R o X 2 Jal SRR A e A b Il PR U, ST RE
U B i R i B R RN SRR, I
A ISR BEAS TR A MIATTHE SR 2 i3k P9 1945 2K (Bataille
& Vough, 2022; Dutton et al., 2010; Edwards &
Rothbard, 2000). 1113 75§17 5 AR A4 R b 1 1 450 5
H, WA BB H A A R A PRSI
FORe 23 E— 25 TH AE AT R 0 X0 670 T8 52 I8 A7 i T )
ANZ % (Ashton et al., 2002; Lanaj et al., 2019).
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S b A BRAH S B 0y Tt B £ T 55, O HLREAS
A S 1 45 b A B 22 BRI 45 AT 45 (Ashton et
al., 2002; Judge & Zapata, 2015), ItHF, A1 iy
AERE 1T B 103 T M 02 X S o U ik ) SR b o AR I
AN P K Y 5 BT AR A Se v, b SR 4
BT LA ACE T, MELMA ST B & X,
117 HB A5 T FE R B IR A B3k A C A
4545 (Ashton et al., 2002). BLEF, A fTH A] fEIN M40
By 23k — 2 W R I Sy R 7 T 2 JRE S A
FINZHYGEIR

B, U Y REKCF R e L RS . A
AR, M ARTE B — 40U A IR R s, BE AT
RE M 1 DR A7 BT BE R0l H e U ) TH A6,

UAESCk e, b AR AR A <A - P 1 AR, A
TEiZAE B B A A, B RE s A, AT
fAT {8, AR S22 0 ) — SE Sk i Aok, P <A ral ke 3 (A
Grant, 2013),
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Al AR A e U h AR BUR PR R, kB e T
AR 5 BEEOKF B = {1 (Halbesleben et al., 2014;
W %, 2022) . T BE 2 — O R
(Halbesleben et al., 2014; Quinn et al., 2012), X} F =
RE LT = S ) PR ST, R 28 D7 B0 T SR e 1
TR B 06 U5 32 0 k52 30 s M i, 0 4 ) 3R
BGER, A B 00 Rl A% A B A AT TARAS B 1 B U
SRR AT S E A B R, TR AE T AE
FRIA R85 B 3 (Lilius, 2012; Parker et al., 2013),
I, X FARRE KT AR A ) P45 2, FES
T R EE S F S, ] TR R Ay 0 R TR,
N85 By 23— 25 TR L ) e LY e i, A
1M 55 AS B A JA) 401 45 B 1)) (Halbesleben et al., 2014;
Parker et al., 2013),

ZEA VLB VHE, ARG R Ak e R 7 T R B R
{2 5 M0 S50 B 03 DA () 14 A 5 PRI 800 N SR MR
N EAEVEF R — DR, L, ASCHR

Bk 1 SUSE A P ARG PR T T R R
FEF RN T S R MR Z R R . Bk
PE, XF R A R T, A R E AR
JEURE 18] 5 WA 4005 B A ) XA o) 1 €505 3
0TI G E PR AE AR N 2 R B a5 i 405 B A ]
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BEE AT NG A B R W0 45347 R 1 GE
(DeRue et al., 2011; Yukl, 2012), 7 SCff % 91 A7 SCilk
HR Al 8 A )12 1 Kotter (2001) 43 4:, H4A45 2% 40
ST R E M SRS, BRI, A
U AT NP RIAR § 45 AT Ry T LAAR G s Sz w45 3
Y45 FRAN 4045 B BE (Rosen et al., 2019), FEASH S47
J EZLREE R | R ARSI . R
AL R 1545 H 88 H1 T oM (Stogdill et al., 1962)
AR HLAT AT A WAL T Sl B TR R R 25
T HAL% &, XSLPa gl bR R O Mg %
[f (Bass, 1985),

B0y SR AT M ) EE EEIK 5 [ K (Markus & Wurf,
1987), B T Bk E, Mk FH ek
T, A0S A R BOR AR 30 B oA T AL e
J 1 8 % M (Hammond et al., 2017), ASCAHK, 7E
BN TAEH B, G133kt 2

2 ARG AT N I SO “initiating structure”, T ANG[HRE X,
HIEINFFA b SCRE M, RSO B A AT R,
TR B A P LR 2544 8 Ja s 25447

M EEARL AT A E G R R H—, ST B h
TA RIS A T 35 AT R e 4% o TE4 S B 0 TA Tml 4 e
B TAEH, S A ] gt 590 S M 2R A
— BB R AT, BSR4 T Ry RN AR 4
17 M(Lanaj et al., 2021; Lord et al., 2010), 25—, 40
T Bk [\ iR 2 5 i 0 S B AL PR R
(Markus & Wurf, 1987), 7E40F 503N R4 i T
EH, G055 K 20 A B R 4 A BEK,
TEOBE F O B AT R R A a4, A X 22,
PRFLVEAE AR, DRI B8 A SN HS AR 05247 A1
AR LTS M(Ashford & DeRue, 2012; Cunningham
etal., 2023), M, EGFHMINRIEMKY T/EH,
T D MR A AU AT N, W
ThNA A RO AT O AT RE AT R AV TE A AR,
DN AR G R B 2 N R S i S A TS S i B |
(A ATF 5 A, Sy A A DY 2 Uk 40 B 453 0N [ R A 3k
17 AR i $2 48 T SZIEJIE 4 (Lanaj et al., 2021;
2022), Ik, ASCHR

B 20 TEMERNZIR, ST H S S0 A
[F) 1 7] 52 M () HEAS 40052 47 0 A1 (b) 28 HE AT M o

PE R T S A RS R 1, B AR
FRER GRS, R4 T e Sl FH G, iz
145 900 T B3 1 OC R AT R AR S R R, B
T BN FRREEARIR], XA i A ]
AY5Z M (Hammond et al., 2017), FEFizMIE, A
PR ROV R . BAORBE, X EAh
M AAS ST, FENMRNZIR, FESD; T U
FRESEAFZ I, TR B 401 B 1 il g oA XoF S it 451
BAG S R R R kR, I 7= AR DR AP ERARAIONE, 171
T 5 i S 3 0ok 42 75 0T B 43 DA [m) T ] 5% ) B AS
GUFAT R RV GURAT R o R TARS M ) P A 4
FH, EMENZER, &0 T iR EREZ )5,
AT (R S0 B 3 i B A X6 R TN X6 7 T R E
AT D B B R A E—2D T AR, DT A R R T A
BONE, T SR S 3 A AT B T ) £ [ 5
i) FEAS G AT A R SRV AT . Rtk A SCE—
EFEEE DA T AT STERA 56 T IR AN 34 2
PR AMBRARON G, AR

B3R 3: A PE ARG IR T MR 2 IR AR
JoiE S {1 3 ek T B 17 D[R] 52 1] () 2 AR S5 S A T A A
(b) 28§40 4T A W TR FE LN o X T 1 71 ) P A 405
B, ERNIZR, TSR S S
A3 I\ [R) T ) 53 i AR €01 52 4 7 A AR B4 475 %
TSR ST, FENMERNZER, REEESR
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211 HERMTIE

WE5E 1 1 H YRR I A SO BF S (R s . AR SOC
TR T EHEMENBER B EZ AR, K
9% 1 SR S el i TR) B %) 28 56 BURE 25 (time-lagged
interval-based experience sampling method, ESM)Ii
ARBA o T 1 ABE AR A g A T HE 2R b DX = A
M = K E A R AR AT 0 )2 80T (R S
FEFNFRT 4005 ) o IEFRZFEA Y LR AT . — 4R T
RSP L, TAERER, HHE® 5H T
0 15107 N AL R B e e < R (I & 2 s
CERARAY LT, 7R AR LA OB AT T 2 i)
HURG T3, 33X 862350l S8 BE 2575 NI 5 BE K 2R 1 4
#, AT 5 4 P (A 28 B2 S F(Dahm et al.,
2015; Humberd et al., 2015), —Je& @MV ART T G %5
BRIZTEF R GUE ST, AMUESE R H H R EEA T
1, 3B D2 N X Pk AR E AR Fsh AR B, SRR
A7 R FAR B4R AT Ry S A R4 AT A B A 3
FER, I, wARTT i B L e 53 i IR it
PO 8

W58 B FEAEAFARAT = 248 B3 1Y [A] 8 R0 S
JEEXTF RO, JFE G M =1 113 2z
EHAN ARV E R . S 58T ETK
— R EEARE A, LRI . —3k 10 A~ TAEH |
BRI WHHIETE ., N 1B, B R
B I DU 2060 19 O 2wy 2 5 3 28 Tic i i 4 S B
B2 J50, BRI 58 s AT 345 29 200 J6 A R
Mo [FIRAT ST B B B A AR RESE M 10 K
AL 30 WH B (B — 2 A
1000 yo, 5% 5 NEEA 300 J0), 113 (i ZE40S:
T, A 110 AL FES 5T

AR YA I A 0] 45 0 2ok R) o B2 ik, T 5 By 3
¥ FRHLE W ) &R I 5 55 4%, 2 538 Al e
WEIH RS G . TERBISE — M, S 58 E%
PR A S, %00 4 T A A ] 2 R A i, A
NG E . Ah VA s 5 FRARE IR
110 72 5 H A8 5E 0L T EEmADE, B, 110 25
HHEACKH IR GESE 10 A~ TAEH)P H AN B T
R AV 3 [] 2 A 22, T 4 40 B0 = A B i 3 B
(Gabriel et al., 2019; Podsakoff et al., 2003), WF5X&

WIS 5E @0 T PEm ) TR, 2%
E A WFFE 8L (Foulk & Lanaj, 2022; Sherf et al.,
2019), SHeiff 5 1) 364k 126 015 PAT Bsf [i] o Bk a8 — 300 2 £
T ZE BE A . FRU 5 JE 424 R e IR I £ D S R AT
5. MG S, A EUE R EDE 11:00 ~ 15:00, BF
FHETERA VIR T 2], 2T -7 2
BT RS, FEIZE ] B A e 57 2 0 [R] 58 B
B4, HXTHE R FAREFAE LI . B
TS B AR, SEAE I ] 16:30 ~ 19:00,
A, = D AR A T MR AU AT . T
SRR 2w BN PR PR A A, AN =
IF) 3 A BEL 5 A 7] 2 20:00 ~ 00:00, FHI5KFH, B
— [ AAE 13:35 SERL, B B ALE 18:21 58
B, B S R AAE 21:49 FER .

T A AR, T B A — K R 40
BN ARG AT N AR ST, K
Z5EE 1 RIBIRH, W « REEE
PR TR, BFFE 1AL B 50 3 58 i — K B DU
I HIE#R BB 2 5 5 B (Gabriel et al., 2019),
2o 3 Xt = A I R ) UG FE AR B L 3 AR o S B
Ja, RERA 67 i 5HK 461 MWIMEHE (-
BB 5EERM 6.88 DI EINNE N LFEAR
AR ZFEARBEAT T HE 1N w25 K5 5, 252 om
I AREAR R A TEAR S . 0. ZHE R .
TR AT Y | A P2 GRS B B AT ) 6 A i Y
WA BEES, WIHAFEIER RN N2 . f£iX 67
B 5F T, FEAER R 3412 B (R fEE N 6.44),
68.66% K B 1L, FIERI NI 3.88 AE(hREZz R
4.43),
2.1.2 QE
WFFE 1 i F 9% SO i et 22 3 32540 Brislin (1986)
(1) BRI~ DR B IE P S, TR R 7
Likert 1%, Z5& MG H KB RIEEE.

fiom R EFM. KA Lin % AQ021)F 5
ZHEE, QFEERTHNE, RERANLET
AL FI“HER FHERI K, RABE SR AHZMR
FEERE, (A2 T0485, MR o [E2h 0.95,

ARF G kB . KR Ashford 45 A(2016)
44 HER, GG S KT, RS —440 5
TR PR EZ M-SR T, REA SN —
MR, RN o (H 0.92,

A ARARFAT A o IR A Stogdill (1963)1 10
FHEER, B RTT, RE NIz 4 L
K LA Fp 7 M0 A4 RN, b g —
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B4, MR o fE2H 0.96,

T FRFAT A o MK H Tepper %5 A (2018)1Y
4 FHER, GETEGITHAHEBERG S, &
SRR . B TR AR 4 AN HERE, R4
FE 1A H o X — a7 A0 iR 3R BE R A 4 T ) 1
HEGHAT R, MR TS5 NEHE R, &
FHF 5 2 2 A 046 1 B HURE TR IT 9T . R4k
HEFES KT, HARNABNRL T A6 A8
AR W D A A R R, FR TR AR 1 B
Jih s 4, AR o fER 0.92,

shétt, SR H Donnellan 28 A (2006)F K
FAME R, SR — e, k44 H,
G RIERESPZ LAY M IRER S AR
RZ NAZH 5, AR o HR 0.62, AR PRI o
BN R R AT REAT: 28—, 15 B REUW Sz 3
FEAR BRI SE M, —MAEEA R, 78 REE .
ARILWEET 67 RIS AR, FEASEL
AAXTHRE N, fE—E R LR TR R
W 2% B D 2K o 5. AR5 Donnellan
S N(2006) % JE 1) 20 2 H R A, Horpsh
MRS 1. 6. 11 A 16 PUP4H, RN
23 P AR AR 1 i 1915 BE R 2 (Raykov, 2007), /&4
15 BE R B WEREAR, H % i R AR 2 50 Bl ¢
o B, ABFCR T 2B BRsE I ERE, &
5B A TAE A R i e R] b K5k, i LA 4
HKESSESH5HFEZ N THREMEZ LR
(Donnellan et al., 2006), {5 FH 45 Jsl il AS ) 12 2 vl LA
WS 5EBE N, XA A SR B 0
SR (Uy et al., 2016), H:K, Donnellan %5 A (2006)
it — RPN E L KUE T, 20 4 H R I
FHIF 50 SLHEFRML, ARSI ALY Py 25E
i, ANk . fa, AW ETAs s m it
1) o [EATSTE FT #5652 B N (> 0.6)

EHREE, ENMERNZER, 6T RRIES
THIAE 2 . R R =R TR AR B 3t . AR 1 4
15 4% % F Kercher (1992)f PANAS &,
10 M H, HPh BRGSO %A g
() BB “Z o BR 0 A< RER”, MEAN o fE
0715 THAE L5 EFE R OB < RUE
()7 <SR AT F N B, RN o fE 0.91
FEURL 15 285 R0 TF A T 28 A 5 445 0 JBURE 125 e A S B 1Y)
e, 7B BT Yo R U5 R R BB S 250 1 BH A )
JBURN [A) Y8 7 22 0] 51 (Gabriel et al., 2019), 3 H., il
TR 5 28 RN T AR 1 28 340 1T LAHEBR 1% 25 X — Fp AR

i BEHLH (Lin et al.,, 2021; Weiss & Cropanzano,
1996). 2% Lin %5 A\ (202 1)FERF 5T BN S 2 S 1 1)
S5 M ES 428 o 671 TR0 0 o <R s, AR g i) 1
P EBER . BRK A Lin 5 A2021), 35 4
%H, IS 5HEEN LT, B <HEX T PEHE
K, WS HRMENA BRI F<HER T
BN, RAMFENEELFFHAT T EA B VR
PHE”EE, AMAN o [H 0.97, BEHRE & ERk A
Barnes %5 N (2015)1 4 FH®ER, WIGWERKE,
FAME LA R4 R ORI, 0BG % & A
R, NMEN o (B 0.89. 8 T % o it
Jof BRI BT e, ARG AT 1 it o . A
RO TG T A B B SO s 5 MR S R 2
H A R4S 4T 1Y B 2 [F & (Barnes et al., 2015;
Courtright et al., 2016), ¥4 il BEHR J5 & A9 52 W BE 1%
HERRE A AL -

AR, IR E KT ESM SR 1,
FEE T B RN L KA A P AR AR — SR Y AR
Ak #a #4H1 5 15 (Gabriel et al., 2019). X T [ 8l 9%k
N, ASBEGE S G TR — RS S AR S
AT AT Ry RIS HEGH T AT Ry o R T AR Ak AR R 3,
ARSI T — AN RE BRI, H, —
Jil N RS T — B A 1R LR, I AT R
TETAEH &R % . IESXFAZMRYE Liu Al West
(2016) 7 15, 1E5%= sin (2nt/7), AX%= cos
@nt/7), t Foan— RS ILK .

TEAMRIEZ R, ABFEaadl T8 8 A IR
T TAE-ZFBE X PR T, A HE A R RE R &
& A Fast % N(2014), 2 5F 7RG DI,
LGN —DE Y, LA RZH A DK
FE ) B AR AE R — AR, ST R XE A 55
B, FRAEFEHE A CHSTRE S, o HHN 097,
[, AR AR FE T — R [ 00 i TAE -5 2 X B
S 1n), Bk H Paustian-Underdahl 5 A (2013)[9 4
FHER, BIFRAERM B K BILEE TN
FE R RN NG BIE TEZ /M4, o
{E} 0.85,

2.1.3 AR

T AE 52 90 2 KO B 450 (B H R
ET AT, HILRH Mplus 8.3 #f4:(Muthén
& Muthén, 2010)#f 1T £ 2 W 56 3E P N 1 20
(multi-level CFA), A A5 Y v 3= 228 f Y A3U%E
1 PSR ER, BN FREBAERLE: f =
1230.06, df = 534, y2/df = 2.30 (< 5), RMSEA = 0.05 (<
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L

0.08), CFI = 0.91 (> 0.9), TLI = 0.90 (> 0.9), Mk
SRMR = 0.03 (< 0.08), “M4&[iH] SRMR = 0.07 (< 0.08).

W, BP9 1 R A2 2 W R 550 5 ik
(Preacher et al., 2010 S 58 (B 15 o AT AR )Z
WA HT B RTHE S, A H I A8 A R 0 B AR P
Jr 2%, AT 8 STt SR i MR N T 2=
(o) TS A 0] 7 22 (to0), PA KA P 25 19 5 L
(6*/(6*+149)) (Podsakoff et al., 2019), 45HF a0 2 fF
No SRR, MUEZEESM . GRS HINE .
ARGFAT R AREGRAT R BURAELE . IS
TR 5% JE 5 424 RIS I 3t P AR N 2R 22 5 L
I 26.26% . 34.33% . 36.50% . 44.64% . 38.13%.
33.33%.61.00%F1 41.40%, EA 50 Z R
Jr2E, I T 2 B AR T
22 WRER

W 1 AR S PR IR MRS TR 56 R AN 3k 3
B o FEARNZER, TR E S5 5 A S AT
FIAA BERAHL KR (r = —0.11, p = 0.02), HFH
By INF S ARSI AT R (r = 0.40, p < 0.001), ZAZH45
FAT R = 0.32, p < 0.001)[AI A B IEASE LR .

R AWMET Z2 WP EER ., Nk 4 P
A2 3 B, 50T S BE F R 45 B N [R5
i) A i 25 (B = —0.06, ns), 140 i) % 6 1 52 2 44

FT By DA [ 8] 1 OC &R B T ] R R (B =
0.25, p < 0.001), a9 I S g = A7 o 4515 B 3 T
EES AR S R N ¢ PN - PN L PN 300
RO A& 2 FiroR o TR AT R, b ) 4
S 2 I ) BT S E = S S B DA TR D G
F I NIE (slope =0.18, p = 0.02), A5z, &AM 1
A 2 T WA THD 5% BE S AE S 4 B A (R[] Y
K FR B FH N (slope = —0.33, p < 0.001), W& ER
R EM(d=0.52,p<0.001), R 115357,
B 15 2a FIHEE 2b 20 5308 T 4005 Bk e Xt
FEARGUFAT AR EGUFAT B, Nk 4 s
LSRN 7 WoR, G B OrNFEXTEREAGRIT AP =
0.19, p < 0.001)FIAE FL 45 217 H(B = 0.21, p = 0.01)
P W E W M52, R 2a F2b 15 3504
25 i E 1A B R ROV A B A R . 2 4b
) PTG, A7 T 5 = 3 1o S0 B 473 A ()5 i
FEAR G S AT R 1) (R RGN (3 R B, 95% {5 IX ]
H[-0.12,-0.02], NLFE 0, Hohm kg s, i
FHE P AT I 3 ST B N [R5 e HE AR AT Y
(] FE RGN M IE, 95% B AR X 7] 4[0.0002, 0.08],
AL 0, JFH, ZHM2ZER B, 95% 55 X EN
[0.03, 0.18], A& 0. K, Bi% 3a 55 L5
A PR, A7 T 5 B 38 5 400 B 453 A )

*1 SEXRWIEEERFIHEFHRE 1)
iR $ df  ydf  AYX(Adfy  RMSEA  CFI TLI  SRMR s SRMR
1. FLH FAER: NFE, LL IS, TFL, E 1230.06 534 2.30 — 0.05 091 0.90 0.03 0.07
2. DY FAEH: NFE, LI, IS+TFL, E ~ 1744.00 541 3.22 513.94(7) 0.07 0.84 0.82 0.06 0.09
3. =8 NFE, LIHIS+TFL, E 2763.36 546 5.06  1019.35(5) 0.09 0.70 0.67 0.10 0.14
4. TR NFE+LL, IS+TFL+E  2917.43 548 5.32 154.07(2) 0.10 0.68 0.65 0.17 0.23

W FEAEE N g =461, N rum = 67

NFE = fiHZEFF, Ll = SR M0INE, 1S = HAG AT, TFL = BHEGRITH, E= shmdk,

A (Adf) T A 5 b ROR LA, p (/N T 0.001

xk2 TENMAFTESLEFHARD
75 ik AR T 2E(0”) AR I7 22 (100) AMAEIN T3 2 5 H(0%/(67+100))
1. B R e i 0.73 2.05 26.26%
2. 4Bk 0.80 1.53 34.33%
3. ARG N 0.50 0.87 36.50%
4. TEGRATH 0.75 0.93 44.64%
5. BRI 4% 0.53 0.86 38.13%
6. THAH 0.79 1.58 33.33%
7. PR ST 1.22 0.78 61.00%
8. Ml HR T 1.18 1.67 41.40%

o FEARR N ruw =461, N rpu =67
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620 i Hoo% i %5 56 &
T4 SEXRBEAWER@ARL
e ST B 3 IA TR BEARGUFAT A AR RAT N
- [ T 2 A 3 A 4 A S TR 6 R 7
SR 4.51™ 451" 4517 5.19™ 3.757 5.08"" 3.58"
S (0.16) (0.16) (0.16) (0.10) (0.49) (0.10) (0.59)
MERER
" 0.11 0.07 0.07 -0.02 -0.06 -0.04 -0.10
RECAM) (0.13) (0.13) (0.13) (0.08) (0.09) (0.12) (0.13)
i 0.12 0.09 0.09 0.02 -0.06 0.02 -0.09
(0.22) (0.22) (0.22) (0.14) (0.15) 0.21) 0.21)
o -0.03 -0.03 -0.05 0.03 0.04 0.02 0.02
- (0.09) (0.09) (0.09) (0.06) (0.08) (0.10) (0.11)
T o 0.18 0.20 0.21 0.18 0.08 0.16 0.08
AR = (0.11) (0.11) 0.11) (0.10) (0.04) (0.10) (0.06)
WA 2 —-0.07 —-0.09 -0.08 -0.14 -0.09" -0.18" -0.13"
R (0.07) (0.07) (0.07) (0.08) (0.04) (0.08) (0.05)
GG B Oy IR (T — ) (8:(1)}9) (gigg) (8:83)
WA A —R) ©08) o)
AT T (BT ) ©005) 005
s e 0.03 -0.06 -0.06 0.02 0.04" -0.03 -0.02
BUE S (0.08) (0.06) (0.06) (0.05) (0.02) (0.05) (0.03)
W B -0.03 -0.04 -0.04 0.04 0.03 0.03 0.03
s (0.06) (0.05) (0.05) (0.04) (0.03) (0.04) (0.04)
JR -0.06 -0.07 -0.05 -0.01 -0.06 -0.03
BB F (0.08) (0.07) (0.05) (0.03) (0.07) (0.06)
FG AR 000 ©08)
ENEN I F 0.65 0.55 0.56 0.43 0.29 0.63 0.51
O NEV=0N
p s s ek s 0.12 0.12 0.10 0.48""" 0.44™" 0.42" 0.39™
R A AR (0.18) (0.18) (0.18) (0.12) (0.11) (0.11) (0.11)
TAE-ZKBE X B 511 _(g:‘l)g) -0.06 (0.15) —0.07 (0.15)  0.08 (0.09)  0.10(0.07)  0.08(0.10)  0.10 (0.07)
| 0.07 0.17 0.14 0.33" 0.30"
PhiE (0.18) 0.12) 0.11) (0.13) (0.12)
. y 0.25"" 0.11 0.07 0.13 0.08
LR S L (0.06) (0.07) (0.06) (0.07) (0.07)
AR Z R R 2 1.67 1.67 1.67 0.58 0.44 0.61 0.46
Pseudo R’ 0.02 0.03 0.04 0.29 0.48 0.29 0.46

W BEAR N pw =461, N rpy =67, “p<0.05"p<0.01,"""

50r
491
4.8

47+
4L
<46
LRa4s5f
oy 44
43t
42L —O— {RAEHE
a1 W [T EE <

R mRERE | BABRERE

B P X B TR 5 JE < 5 40 B 073 A [ 8] 56 AR
PR (WSS 1)

K 2

SN AR AU AT N I TR RO i R B, 95% EA
X 8] A [-0.14, —0.01], NAELFE 0o 440w P4 e i,
0T 52 = 13 3k 45T B 0 DA [ 5 i) A A A T

p< 0.001

SR 8] $E 50N 2 M IE, 95% & A5 IX 3] 4[0.0001,
0.09], ML E 0, JFH, —HMEREE, 95% 85
X[E]24[0.03, 0.21], AL 0, P, ik 3b #4533
HHE
2.3 TS
231 KHMESH

WFFE 1 K3, XFEsbmtraies, Ak
P2 UK, BT S 6% =5 14 % 450 5 B ) DA ) A 35540
AT A E ] B 332 75 B o 4/ ) P 1) 4045
ORI BT DL 22 i 1 T R R, DA R B
o AT B A TR], PRI S8 A T oA e B S
R P T T K ol BT R 1 v R R R B AR L
I AE S A B N B9 22 S (Ju et al., 2019; Qin et al.,
2018), PRI, A B FR 17 TH 538 F X A RS
A5 20 10 3 b R VR T RO AR S N (FE A SCrpr, |



XUTEME 2F: S ST R 2 Rk i Ak 2

7T 58 6E S XA S4B AT O B R ) 621

£S5 WATHHRNTHESTERBR 1

T AR A — 4 B A Rl — SRR B AT

T G E A F— 45 B (R A ] — 2 4 A

o
- I B R 95% B {5 X ] ] 4 24 95% B 1 X [i]

1. mahm 0.03 (0.02) 0.0002, 0.08 0.04 (0.02) 0.0001, 0.09

2. ARG PE —0.06 (0.03) -0.12, —0.02 -0.07 (0.04) -0.14, -0.01

1 Fl2 25 0.10 (0.04) 0.03, 0.18 0.11 (0.05) 0.03, 0.21

B X AR A Monte Carlo J7i%, £ 20 000 R SEGMFEAML AR E] o kLAY & (5 X B 7E 95% /K- L83

LR A, b MR W T BEAFE . 4
AR R BAAFAE TR, MIAAAAE TR, B4
FRATTHE TC LA 2 1 Hb 1) 4 T L 2 22 i ik 6 TR
FIERAFRE R

AR SCSCTE B2 TR AR N 2 ST & i — R
BT 2 AR 28 KA SR AT I g2, Horp oy
G5 ST TR R b st R0 DA R A 1o v A B 9 5 4R
FHY R J I Zh 28800 B BF5E o AR, A
i AR I A T A v R ) B T S BE A b s AR 2k
AT A B NBEHIR, AL T B I FE AR
Z5(Courtright et al., 2016; ten Brummelhuis et al.,
2014), Ry S ] 1 0 450 2 X DL R AR 8 1Y
PR B N o P, IWAIRTE, Shim
PR AR5 HPREAS W2

BEX X — ), AIE 2R FH = & df b 27 =X
RIEAT M HERR: H—FIr 0%, X AmEES
e B N IR A H R BRSO 3 S BCAE, FEA
REZ R SEAT IR, S5 R W, 50T S RE 4 0] 4
FEHINFEREZ A RZE B = 0.19, ns), SMETER
P E AR 235 (B = 0.01, ns)o 55 Ry U, X
T 5 BE A IO, o3 A HX i Je — R ) 405 B 1y
INEI RS2, S50 R, 67T S RE 4% S5 B4y
NI BSZ AN B2 (B = 0.21, ns), SbmlPERIE 5 /F
FHARREPB=0.01, ns). 5 —Fr e, SHHRME
AN (2022) Mk, xof 67T 22 RE S50 AT B 473 A W)
(4 H R BRI 23 3 O, AR AR ) 2 R 0
B, [R5 T 2R a2 T
By N RIS Wi AT R AT g A RGO, A4 [
JZE R 7 T8 58 BE A1 24 7K 3 5 4 0 405 B 3k
] 5 M A R AT o AR, DL S B )
Xof A A FIAS AR ) J2 R BAONE () 981 VR T ARG 4 2R
FEW, AP 2 RSO A i 1 A 2 R YT R
S5 5 AL F 5T BRSSO — B ZEMAR
] JZ2 UK, 7T 5 BE A 1) S 24 7K 3o K S 4 B 7y
W A E AN 235 (B = —0.12, ns), TR BEFAFHY
SRR 5 A 1 P 4 28 B350 R 91450 B 5y 1A T
IS AS 1 25 (B = —0.08, ns), IS B 4 Ih[F] %

M LA G T AT N A I A S AT A
{1%) IE [ B (43514 B = 0.35, p < 0.001 KB =0.35,p <
0.001) o = FhEICHE 73 M 45 AR SCFF T A SOy AR, B
IR, HP PR AN 2352 ) 4 1 58 2 258 R
FEHMINRIZ B R B, W5 1 HoRaERS
B AL T e A g Y AT T D R 32 2 i
TR BE A, DT 4t v 405 B 0 DA ) RN A 45405
TR IE5E .
232 ZLEFHTESH

8 2 3 O TR TR T A8 it ) e A S B, AR
FEARFEAT TN A R ] AR 0 2 )2 IR B AR A B
(Bernerth & Aguinis, 2016), &5 E7x, Shm XS 7
A 5 62 =54 R 400 5 3 DN (R 22 1) OC 2 i 0 15 4
(B = 0.24, p < 0.001), LASZ40T 543k A% A 45
FATHEP = 0.17, p = 0.01)FIAS 4 F47 R(B = 0.20,
p= 0.0)WIEm A, {588 8%, JF HIJrm 5k
— B, ARSCWFFREE R RS PR 21 3 6

3 W 20 N F B IR RISR AN Ak
T A 56

WF5E 2 1Y A 2 A 96 07 T 2 A5 i 0 B
B3 IN IR Y SR 22 e R RIS #b st 9 S BILR], g AR S|
NS i SR REA o AR A5 5 40t 90T B 3 TA i) B
WHMFE-TAER B IS, P H FRAERX — 5k
S SR G RIASONE . 1A FeAE S S48 IMATE Z A 16 3
AP RINAE T REARSUA R A AR BTIR,
AR 0 BB AT S 2 1 3R AR EEOR R
(Baumeister et al., 2007; Hagger et al., 2010), [,
Z:7% Rodell (2013)IUF5T, R FHTRAMX —28 5K
IR SR AMERARR AL L o 1278 i R ) A S e A AT HE T AR 4
Sl b O B SCRRN, neT i i AR IR 55 ok R Ah o AR
WFSEAR AR FE A E HEAT kg, (L RE A% S e 43T
FETERBETIRZ PG, A TAE PR 7R
ik,
3.1 FARFE
3.1.1  #ARIMFEIE

MRBEHKR T 2R s 280, Jha
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L

AT IE BT E A R R R 2 S S 5K
UIRE . BEASK B AR A RNV R o X 2 A7k
ZRNAE, A R AEREFRESSARREN. S5
HHESENELE 2 A TAEH 2 WinlEe H T,
Fr A G s B G R, 25 S ) G B
BTSSR TAEH, HIEBHRE SR 2 4
B R B S — S S 5 EER TR R G
W R BE 20T, VIS TR FFRFEE . kb
40T B A, FEEATAEH R L 7:00 &%
FARFEF R E A 12:30; B NS4S 5
BYINTR) . FEAG A7 N A B4 A7 0, AT
EH R 20:00 &I FFIL 20 - 00:00, F I
[A] 43735 9:07 SEAL, Mo b a6 744 22:42 58 .

ST A BER, AT ] TR — K
B SO = N [ I N T S Ry S S A S TS S Ry S
LIRS 5E5E 1 REEIREA, W « KAy
BB . R, A SCAUPR BR 5 B b 5 i =
RV HIE RGNS 5 580 AR T 42
DA BRE Y 307 AN .
3.1.2 NE

ST 2 i FH 0 SR R et R 340 A0 13— [l 1Rk
BIPE R H S (Brislin, 1986) . T A7 #4454 7 55 Likert
R, SHEME AN FEMFEE/RE, A
FEEFAF . T B INE . FEARS AT R AR 4
SATNBER A TS 1 Uil R, N5 2 b
AN o (54359108 0.84, 0.92. 0.94 1 0.89,

A& A5, [T Twenge % A (2004)% J& 1)
T, Za R S ANKE . HIEN MR )2
WFFE, XL FRIEAT T 38 M G - R4 H AL HGIAE,
TR oz B 7E, IR ER KS% ) A R4
HORE S — 4, MR o [E 0.94,

#RAR . T Rodell (20133 5 5k &ML A4 7 3%,
X R VAT T 38 FAUIGCE B ol i o 1% 3t
5% H, ARtz FRAR LW R A T Bk

BRREFREHEI B ZR VG st ZI, FRAR A o Ak 4
TUF B R VRFS R E P A RS, MMEN o [H2R
0.98.

FHEZ S5 12, A5 2 RY4 ESM fx
FESZ BRI, A3 FE ] 1 HT— K1 1 & By
AR SEACGI AT Ry AR B4 AT Ry LAl 3 [l
BN FNFELLL %G 10/ (baseline effect); I H3a i 7 — &
PRE ., 1E 5% AT 5% LA ) A8 f a4 R 1 30 .
3.1.3 SRR

9% 2 [FRER ] Mplus 8.3 #7447 2 )2 i
WEPER F438T . 26 6 Hh A4l R BN R A AL LA
o Ectf f = 1797.64, df = 915, y*/df = 1.96, RMSEA =
0.06, CFI = 0.91, TLI =0.89, MAP] SRMR = 0.04,
AMATE] SRMR = 0.09.

[, ik 7 o, S E Ry . A FRAE |
PRAN . ST BN A L AR ST A T O AR S AT
SRR N R T3 26105 HE A 50 31.36% . 43.41% .
30.20%. 36.99%. 24.50%F1 30.99%, HA LK
MEWNZE R T2, W LAHETT 2 2 RS 8T o
32 WRER

F5E 2 AR B AR PR S T A 5 R BN 35 8
PR TEARNIZR, ERERS ARFESB (- =
0.38, p < 0.001). kAN =0.31, p < 0.001)[H]H &
IEFXKR, AN 591F S 0INFE @ = 0.60, p <
0.001)[H] A7 b F I IEAHCOC R . 40 B\ ] 5 2
AL FAT R (r=0.26, p < 0.001), ZEHSFIT R (r =
0.25, p < 0.001)[E ¥ K B FHIEF KR

W5 2 [FIRER T Mplus 8.3 B4 T 27K F 1%
#23 Hr (Preacher et al., 2010)/: B AP o8 1%, J3rHrdh
RN 9 frn, L5 NN, S0 4 7 0 17 T R RE
FHSEEMATSHE R B RFEEP = 0.30, p = 0.02),
[F) Ao 4 v 05 3 X SR B AR A 7R M (B = 0.39, p =
0.04), S-F3 (1 H FAEwE PR AR B AR (B =
—0.10, p = 0.04), M Hb, 400535 %t 52 B i vk

x6 ZEXRWIEMEFIHEFHAR 2)

[ v df df  Ay(AdY) RMSEA CFI TLI SRMR 445 SRMR 4pp
1. NIH AR NFE, ED, C, LI, IS, TFL  1797.64 915 1.96 — 0.06 091 0.89 0.04 0.09
2. I AR NFE+ED, C, LI, IS, TFL  2768.65 925 2.99  971.01(10) 0.08 0.80 0.77 0.15 0.14
3. DUP] T NFE+ED+C, LI, IS, TFL  4037.12 933 4.33 1268.47(8) 0.10  0.67 0.62 0.13 0.17
4. =N NFE+ED+C+LL IS, TFL  4453.85 939 4.74  416.73(2) 0.11 0.62 0.57 0.17 0.18
5. ZHFRIR: NFE+ED+C, LI+IS+TFL  4474.17 943 4.74  20.32(2) 0.11 0.62 0.57 0.17 0.18

T AHEARE N cuw =307, N rum =42,

NFE = filiZESE(F, ED = HIEFEW, C= JR4h, LI = G B 0INFE, IS = FARGHITH, TFL = ZEHFRITH.

A (A AR 5 |- — AR L p (/8T 0.001



XUTEME 2F: o T R 2 VRkb Ak 2 07 TR S0 B A AT O Y ST
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R1 TENMIAFTELLEEFR 2)

A hE MMEN RN AN T 2205

T () H(HHoHT00)
1. o SRR 0.37 0.81 31.36%
2. HIKFEW 0.89 1.16 43.41%
3. kb 0.74 1.71 30.20%
4. G Byl 0.81 1.38 36.99%
5. HARGFAITH 0.49 1.51 24.50%
6. WHGFITH 0.66 1.47 30.99%

W FEARE N vpn =307, N rum =42

SR E ST S ONFEP = 0.49, p < 0.001), [
E vy 1 R D T S5 ML E BT SRBE S S O B
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Abstract

Negative family events and experiences have been major social problems in recent years due to the
intersection and influence of technical, economic, and epidemic shocks. Negative family events influence leaders’
family domain and also have a cross-domain effect on leadership behaviors at work. However, there are two
contradictory views on the relationship between negative family events and effective leadership behaviors. Some
scholars claim a negative effect because of the depletion of leaders’ self-control resources, called the “trapped-by-
family effect.” Others propose a positive effect owing to cross-domain compensation, called the “compensation effect.”

The inconsistency in existing literature prompts us to reconcile it using the theory of cross-domain leader
identity. We argue that the influence of daily negative family events on leader identity and effective leadership
behaviors depends on the leaders’ extraversion levels. Specifically, when leaders have higher levels of
extraversion, the compensation effect will come into play; that is, daily negative family events will be positively
associated with daily effective leadership behaviors by promoting daily leader identity. In contrast, when leaders
have lower levels of extraversion, the trapped-by-family effect will play a role; that is, daily negative family
events will be negatively associated with daily effective leadership behaviors by reducing daily leader identity.

To capture within-person variance and test our model, we conducted two experience sampling studies of
middle managers across 10 consecutive workdays. In Study 1, participants were middle managers from three
merchant banks in three cities. Before initiating the daily survey, participants were asked to complete a basic
survey containing demographic questions and an extraversion personality inventory. After matching procedures,
461 observations from 67 managers were included in our final sample. Data analysis supported our hypotheses
for both initial structure and transformational leadership that are typical effective leadership behaviors in the
literature. In Study 2, we collected data from participants from different regions and industries, and the final
sample included 307 observations from 42 managers. The data analysis results showed that negative family
events did have both a trapped-by-family effect on leader identity and effective leadership behavior through
ego-depletion and a compensation effect on leader identity and effective leadership behavior through compensation.

The theoretical contributions of this paper are fourfold. First, we integrate the inconsistent ideas of the
relationship between negative family events and effective leadership behavior using the theory of cross-domain
leader identity. We find that the levels of leaders’ extraversion play a vital role in deciding whether negative
family events will have a trapped-by-family effect or a compensation effect on effective leadership behavior via
leader identity. Second, unlike existing empirical studies, our findings suggest that negative family events will
not always lead to negative leadership behaviors. At the within-person level, leaders with high levels of
extraversion will exhibit more effective leadership behaviors at work after experiencing negative family events.
Third, we extend the current research to further explore the effect of personality on leadership behaviors. Prior
studies have suggested that extraversion assists leaders in handling the challenges of work, while we find that
extraversion will also promote leaders to actively respond to negative family events by engaging in effective
leadership behaviors. Fourth, we also contribute to leader identity studies by shifting its antecedents from work
domain to family domain and by exploring the interactive effect of personal and situational factors on leader
identity. The present study also provides practical guidance for organizations and leaders to cope with the
challenge of negative family events and promote its potential positive effects.

Keywords negative family events, effective leadership behavior, initial structure, transformational leadership,
leader identity, extraversion



