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IVAE S B =i BT NPT T S T D0 O N /UK & B A W | =7 i 1 1 S 1 ) o
1 [ A ] ) B3 TR B TARHBAE . AFSE 1 RIS SRS (N = 350), S RRWIANG HUE 55 S iF 7] 52 1.
SN S AR AT G NIRT), NG HUAE 5515 [ ) 1 o 52 B S0 T AR AT (TR X o BFSE 2 SRAHET =
BBl B A A SCHTTE(N = 207), AMUEFREHE THFE 1 4551, b8 17 @Bt A8 ST LI 51 @I o
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1 [A)EE

2022 4E 4 H, TR —FMA RV RATAESS 5,
BRI AN B TR A ATHA A 1 ez
o FTHEN BT I AR R I A IR B AR T AR,
— P ARG ML 55 (legitimate Task), A& AT S &
53 P8 AR S R R A0 RO By 1 A
{15 (Semmer et al., 2007; Semmer et al., 2010), 1E
HEALUEEE T, 25 3N B S C
s, — SO aew b B a4 0 TS, MR
B, 2014; {%fE %%, 2019), RIAEHAESS 0= 4
ekl [RNG RUAT 55 5000 S & A ™ K H A%,
2021), FIXHIR A AR FAT S5, B3 T2 ] iy Xt 2
BRI — [l 8, 2 FAFEPIIR LA . — IR
BT LA AR A 5 SRR, s> TAE A (R
F A, 2021), BEERSTRGEERI(Ma & Peng, 2019), 5L
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Jifi ;)2 42 7247 M (Schulte-Braucks et al., 2019), B4
B HUE JE (Apostel et al., 2018)%; 55— IR W5 W TA
Ry 51 T2 R OBy X 7 =X, kAT A 9 (X
Z4E2019) ERFe T —DEEMFERE: 5
XA BAE 55 By Rxt Ir e B R 7 H
hRER R 2 A7

AR RS, AHEST ST R Y (Model
of Approach-Avoidance Tendency; Elliot, 2006), #%
WAE RSB T 5 TR 7 2R A ], X
1105 35 R B N0 = Bl A I B Y L P =B i 120 Ny M
T T B [ o) TR T B3 TR A B (n T
VEAT: 55 ) i 2 A5 (Elliot & Thrash, 2002, 2010; Xu
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FAGE T o R BUE I BN X 7 5, AR 55 R T
e AR ] %) 53 T 0] 2 3 45 [ sl 8 1 xof 7 =, KA
R BN S AT S G . A FRWLA, A
WEFE I $E 32 38 s A7 g 5 AR HE 2B 47 2 23 il Ak
=B I RS B A B R A a0 = N = M S I =) KV
B47 M (Taking Charge; Morrison & Phelps, 1999)}&
—Fh B FEAR A TAEAE 55 & A= Dl fig Mk A8 5 i i M
TR XA RATSS B, i i 51 T35k
B 3 BRI (AN 25 . B 518 BB 0 TAEAE 55
Elliot, 2006), MIfi5| % F 8745 §47 # (Morrison &
Phelps, 1999), K AiZAT N REWF A5 HUAT 55 I8
WA BT S . TAFEHEHESFT Jy (Procrastination at
Work; Metin et al., 2016)-2& 51 T = #E 3R 58 B Rk 2
TARES AT N I TAS AL S 2 FE 0L T A,
e [ SR 1] 1749 53 T A5 KA 55 00 A T A R (an
FE . POEHANEMATR TAE; Elliot, 2006), MIM
Al A 46 4 AT A DL i ik 1% AT 55 (Shin & Grant,
2021).,

TR F 38 547 R B W 22 8] i 25 0 B
¢ (Lazarus & Folkman, 1984), 7E s AIL{H ] f4) 98 55 1
AT, FE IR A A 38 3O B S0 10 9K B 1 X475 R
(Elliot & Thrash, 2002, 2010), X itt, AHFFTHHE—
o TEAN G KT 55 A S R v A B m) s, 7
ANERALFSIEET, i i 51 T A GEN A
H O A 51728 54T 55 IR 0 gk, DNINTB0E 1 i
PEARE ST R MR ST S —Fh B 7R
PR A2 AH 2T e R R R Y A B0 B (Felt
Responsibility for Constructive Change; Morrison &
Phelps, 1999), fE % B # 3K 3 & o) & #1417 H
(Babalola et al., 2021), R, 75 [BE:A0 W] A% 51 T7E
AN BT 55 1 B W) 5 g 7 A [l AR &k, 5
& TAE6L B B (Work  Alienation), T AE i B2 45
AMARSEEEE] A O 5 TAEZ 8] 35 25 1R (Banai
et al., 2004), &5 HI55 TAEPVE, W& 5|k TAEH
SEATH . G b ABRIEIA, (i~ L

TERTR, ASA AT 55 4350 38 3 AP A AL (i
PEAS B SRS TAR G B8O 5 | LA RN X7 R (F
AT R G TAEHIEST ). AR5 B 7E# 7R 5
TXAGHAE 55 19 22 AR 7 =8, DAHE S 2 A i
ST LIRSS FUTE S5 SR AL, J5 R S B A T A
TG HAT: 55
11 BEEAMATAEREZSERITEITIT
AERERS RS Y, 51 T R LA R A SR )
s 5 ek, AR AR B TR H A Y, B
I L (ElLiot, 2006) . MR 498 & 1, 4073 S AR 40
PCSIEROR . BT RA R, W2 R T8, &
FHRAER, W5 TR EElliot, 2006)., #4 3T {5 1] i1
B SQE If Ea FRBOR L, [ 3k ) Y 53 42 B OF
[l 3kt 74 5 HI B (Elliot, 2006). & 1 8 T s 5 [l
U [r] P LU SRR AR
111 BEMATAANMESEEZHTETAN
AN AT 55 55 S B T TR £ 60 i 09 28 (1 7%
4, 2020; Semmer et al., 2010), Jf9F 63 T 5 Wl 5
LA 55 280 . RasRE R RS L v T 0 ] Y 5
TE AR (ElLiot, 2006; X EIAZ, &4, 2012),
SR, R ) 0 0 TAEAS B AT 55 16455 T ok
FRBNFR NGB . Sy 70 2 F B B I B 1 D 4,
fe AR ) ) B3 T2 R A xE BRI . Bian, Al
&8 ITBUERNE LSS, (e TAEE S DihetE
AREE, FEW S FE A HA TN (Morrison & Phelps,
1999; SKAF, 4%, 2019), BLAb, BLLHEA G RATE S
B, X5 TR TR AU ERESS M4 EE
B0l % B % FH (Kottwitz et al., 2019; & &,
2020). FH T A ) Y R T B R R TR AL
(Elliot, 2006), 2 5t T-FEEAZ BIAS G HUE 551 Kk
MR R JEZM A, SRHAEDLZEFEITH
(Morrison & Phelps, 1999; Xu et al., 2023), LItz
T TAEPR B E S B ER . 25 b, % e A I 0 ] 1) 5%

F 1 @S EE

ShALI ) BRI J2 g 22 B 1775 IR EM
WA A B EEE AMAX BB S, AR A BIETIR R A R R S HARRY T
BT =7 EAT A R AR SRR By, BRI A AR RO A BRI AT, fEES A
TR AR A B B S5 AT O o B o Ko
MNEF PGS ARER AMEXREEET PN, AT s L <R T B AT A T AR Rk SR R i [
MUBE VT =5 T A R R AOR B Bl g, BRI AR ORISR TE RO AT oA, BRES A
THRTEE AR A O B B 51T R RO o Wit B A7

e KR Elliot (2006) . 1 28 ZE 71 185 5 (2012) 8 B fF 15,
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T, ANE TS 35 5] & i 8 8%t 7 =8
FHABELTH).

AV 3 0 ) 1) 5% T 0 ARG Al 8 1 5 SR AN 08
B, WA ESOIE BN, Fik, S5 T
G AT 551, A8/ 02 e an ey g As st ik T AR
%o PEuk, R mm e B THERNS TS EET
B e B0 5 S E B AR AT ) £ L
I DL R

Hla: REHAESE L5 AT G E& XL ¥ E
HEFAIT A, SR IHAEMG L ZHE, REHESE
N EFHRFTAG Y ALR, R L5,

112 EEAATAGHESETEHEEZITAN
ESEA

ANA AT 558 B TR STV O B0 B T
WP B ™ (Semmer et al., 2010), HFIL, 5 T8 F KA
AR S — R 3 A NI HAS S fih 1 7
WO R e e BT SEEA ] A9 03 T AR T
TIE B T AR R, DA D T RO B AR B (R A,
%, 2012; Elliot, 2006). 112 5, 8] i o] (14 51 T
TN AN RAT 55 B, A AT 457 2k 19 1B 0 5
Jor, iR ke NS AT S5, SE A TAE
¥ HEFT A (Metin et al., 2016), IAh, 75 [B]E5 =] A9
DT B4 SRR, B0 58 5K ALt (Elliot,
2006), MO THAEARGHALS L T RZCE A
B 22 4 o B S 52 B R, T R4S 4 AR 5 S
(Omansky et al., 2016), BUBATAESEBA S HAE
%, M= TAEHLAEST R (BRAE, FB1E, 2021),

AV [0 3k 05T 1) 149 53 %68 T A o i B AT — E I AR
ZLJ¥ (Elliot, 2006), fE L2 8, IS0 TEASG T
FAEEE T A 20 A SR 4528, iR SR
RHERNEGHALS . Yok, 380 T A TS5
st A 7SR B[] 3k 78 oy % 7 2, RV 0 SR BT A i 4B
TR i, AU LU TR

Hib: RAMAESE L =8 40 %) E &) X2 %70 T
HHIEAT A, BN TR EM G L 50, RIS
5 TAEHIEAT AW Hra B IR, RZ F 55,

12 BEBENNATAEHESSRINITT

23 1B B9 IA EN L %1

AR TR i Y AR R RO 3 ) 9 B TR0
PR T P DL T sk LY (Arnold, 1960,
Corwin, 1921; Elliot, 2006), R[.C>¥H A %12 b il
WS AT R 2Z B AL HE e, ASBIFFEIA N,
e T U [ 1 D3 T TR AS A AT 55 1) A R
TR, e SR AT . SR, A

AU [ ) B0 T TR AN B BRAT: 55 B 7 2 T i 5 UK
HEASCHE TAEHEES TR o
121 BEEMBTEEETERERNOPNER

TEAG AL SAEEE T, () /Y 51 T8
TAEGeZ BRI . S T VbR e, w5
) B % T2 7= A b A A, 3k T ) o AR R o 3
(Elliot, 2006), 7 SIS AT S5 o A8 |
W AR, AT A 51 T A 2R 4 1E
AER A (Brown et al., 2005), tLJEEfTHH 5
3k kB % (Morrison & Phelps, 1999), MTij &
WY BUE T AR S TR R AN, I ) Y 5
TR T 528 B s AN B 8 (Elliot, 2006), #HLL
THAR AR S A v A U, At AT TR ¥ R AR RO A,
PRI 25 2 77 AR e MR B SRR 28 1, i
A0 1) 114 B3 T T X AN R 55 I, T 2 A R A
SAPL, A M AR 8 U B (Fuller et al.,
2012) FH sz, AT A ] 1) 53 T 8570 8 sl B s B
I, ASB AT 55 oM Rk FL A AR TR

H2a: RAHAE %5 A5 3040 ) SEv6) X E % vh 5
BMEEFALR, SR IBEME LS, RO
5T ERBEETERY LR, R P,

fEi80E i A O R e T R 0 e ) AL X i
— 7T, BTSSR AT R N K
Ji(Fuller et al., 2012), 4N, #2851 BGR
fb 03 T T AE 89 5= WL 68 3 14 (Morrison & Phelps,
1999), 3K sl 5t T fiff ok 3 85 00 AL AT 55, 28 1 45 Bl
ZHA S D ERE 7S (Fuller et al., 2006), Ritk, 5T
PR M AR TR, B B A AR H B T,
W A A AR B TAEBULR (R & AT 55), &
SN2 5 DU AR B R 1A R 25 4 (Fuller et
al., 2006), Jj—J7 T, HERMEHETHEEGE FhE
FAT NI E AR 0 PR BT 7R S o AR
It AR T 2 0 21 2 W) SR A HE ] (Fuller et all,
2012), fif g i P AR B T AT B R I D T T X6 PR U
A5 Lo, PRUE 2 B8 §EA T Ry 14 5 1) S 7

Zr b, B AT 55 RIS R I il [ 51 T A
VAR ST, SRS | & Be3E 61 T Foh AR §iA 7
o BRI, AR R B T XA A FUAT 55 e 4
DIE B AR DA IR, R A i RS AR AT
Ko LF L, ARUFFEEH LT Bik:

H3a: &M E ¥ FAERLERSNIES H AR
st £ EFF AN EG X LY A PR PR,
122 EEABTIERBSERMGDNIER

e TS ) 118 B3 T T X Y AR R S s, AR e
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Y,
=

A DA, P A [ 3k 2R X 47 R (Elliot, 2006)
BARME, BTSSR X 2 1)
BAL(ERZE %, 2020), = [lRE0 ) ) 51 T A B 25
ANEMAESS, Bk A SRz 2. T2, AT
FEC B F 32 25 S WA 55 R4, 77 A TAR B
& BUAL, o I R ) ) B TR 2 R R L 0
1M _F W& 3& (Elliot, 2006), I, 43X 2 51 T4
HEAS A BT 55 B, A N 2 FEU AR 3 725 fidf e (T sk
G 1) b VA E TR AT B ) o B TR B ) A5
ANFN e, e [ RE R ] 1) 5% T A A O ek
B AR TAREAT S5, AT B A &5 TAES & Btk
A5, BN T A 5 % (Hirschfeld et al., 2000), )2,
AV TS 1 49 53 76 T X P A RIS, 7 A 1 T sl
L HE K (Elliot, 2006), L, b2 6 TR G
RSB T A o BUHE R TAREE S, MR 2s5]
K TAEBL B R

H2b: RAHAES 5 =8 40 %) IE &) X2 %70 T
VBB R, % LB G LG, REMAES T
NRTIRBRY IR, KX,

TAEB B 20 R 0 T TAEHE 1T H o ATEBT
GERIL, HTARTCEEN 2 5 TR R, 5T
2377 TAF B B J%(Banai et al., 2004), T 5 25 &
BT 51 T TAE N AR, X TAES 6 A
NIA], & 5T E B AR — RSO B
(Nair & Vohra, 2009). KItPIH:, G T/&E| TAEN
BB Z R, =z S TR NFESh )] X itE—
i T 51 Tk TARAE 55, Il TARHES T . I
Hh, FETAEG BB T, 0T TAER AR
i 2535 #7108 /L (Armstrong-Stassen, 2006), L, 5t
T TARAE 55 AR s, AR J RS A3 T
(RS, TEILTEBLT, B TR DK ER SR
A NFAF b, sy R AR S5, & AT AR
i #E17 A (Tandon et al., 2021),

H3a

g5 b, NG RUAT 55 233G el sk ) 53 T 09 TAF
BB IER, R R TARHESEAT g, SR, 451 TR
A LB ) B, AN G BT 55 AN 2351 & D1 T [l sk
NFL, AT TR T TARHEREAT hy o 25 b, ARWF5E42
LM R

H3b: TAEZ & B R SHIAES 5 = BT &) 2
IARHIEAT A EG R L H TR FANER.

APPSR AN E 1 s . ARSI T
PG IG5 LU B iz A 8 AT 1 SR F I e dU S 5,
Ko 56 AN BRAT: 55 5 8 sl (0[] 2 75 58 52 ) 51 1
XIATR, AT RN WAL RS . BP9 2 R
JFH T 10 45 8 A E5 A A AR DG 5, il EITE LS
T NI UEREAY | BIS5R, & ST 45 RN
(Wright & Sweeney, 2016), ItAh, W5 2 il i —
AR I IR R AE AN FAT 55 LA R v g VR A

2 B 1 AR

21 MRAE
211 MRWIKAESXWERF

WS REAE [ BRI, 3L 350 £ KA, H
W, oA 166 &4, B 184 4, FHJAERY 19.34 %
(SD = 1.02), AR R 2 gk ] 5L e ik 1),
BEHLAG O BB ARG HUES A (N = 174) <G
HUAL S (N = 176), LHEALIRIT: MR EE
30 o A A A I ik 44 7 P 36 TN ) 4 (G a0 — [ Sk
i), Z 5 3 ] 2] 5550 3 1 2 5 1 S Bl L
55 TESCEH, BT 2 AR A F T A
WA IR B, SEE B FHAE R . B)E, B
AR TAERTTU R, T TAERTE, Bz
SCIHRN (G A B AT S5 B A AT S5 ) . Beda, B
WTFEE RS, s A SRS RN 2%
). EEARNIEXFEERER) . EhEEIT NS
TARHLAET TR .
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212 ZHWHRHIETENE

R (SHE S0y R B, MRE
WIER AR TAFIRTT UL 45, (23R A A
JTEEAERR A AR TAEIR S . B4, PR
PFAR = BT O 4 B 2R AR (T R B A Al
T-shirt), WA TAEIRTT U, Bl i A BUT: 55 1
SRR E R B A AR SRS Semmer
FQOIMAGHAE S ER(BEITEAFHIESEA
AT 55 WIS 2 BE )Y BETTHT 551 5%, 2R Bl
58

ANEFULSS o R E B VFEER: IR AT B 5
AR AR ERAE: 55, ARIAE B9 TAEIE S 2 T4
A AT, IERAEREDPAEITH—T, BT
SR T A, PR A TR A —
Y FTER MR, #8171 53 120G T MEED A5 4l T-shirt (1)
JTEXRILE, HERNMAEENET SR, Il
WIREFE ML K.

HRAE S o WEgE IR Rkt AR AR IR B A BT
%, WRETE, ST AEWRES W 4557 5488, LA
KATH RE B R R m it g5 1E 7 i T
MG TEAR b Ak, R E R v X A —
By FRI] 01 o6 THEMEEN B4l T-shirt () 45305
R MY TAEU B, IRE SRR T
FRAZHIR, IR EH .,

FEMAE G IR Z LR BRI S
Semmer %5 (2010) A& HAESS 3R Bl HE<IR
T AL P — S o W BT S5 5 IR T
Ab 3 — L N 2% i R S8 B AT 55

A5 I — = EBEAR Y AT R Carver Fil White
(1994) 114 1k 2 2k Itk 9 1 114 A 30 5 [l s ) o ¥4 30T
i o] FRALHG 13 80, 51 0 o <X FRAE SR L EE ARV I,
K2 TR EE BB 17, Ik 1] B A 45 7 L, )
BRI A O AE R LTy ISR AN GF i, Fosy
JRE L,

ENTFATAL TAEIEAT A RO T
Frese %5 (1997) %) 7 a1l 2 3% LA 2 4 3 9 32 sh A8
1720, IR AN -3 3= s fif g L3R 1 B TAE R,
AL, AR T Kithnel Z5(2016)1 6 M55 & %
DL e 4 3 AR A AT Ry, 9] R <3 2 6 4B 5
AR TAE RS

EE RSB TELEER T, NEMES
MR il R AN IEXT R X — A8 R
BEIER, Ao HAE A H A 5 . A5 R
Colquitt 5F(2015)1 3 MU & 2R X 1% A48 8 E A 7 i,

IR I AN I AP o & I /A G s Al

FIRE RS Likert 5 A4y, Pl %t
R E W R R
22 MIR&GR
221 BRABHIEKR

MS7AEA t A ER 2, R R, SR E AR AT 5
TH5E T ARG TSR M = 3.71, SD = 0.80)
B T AT 515 (M = 2.44, SD = 0.80), t(350) =
~14.95, p< 0.001, X Ui FAAHF 5T ARG AT 55 1
P AR
222 (RIZKIE

K2 B TR EG T ARG T s A BT
Ay R S, FE AT (= 0.24, p <
0.001), [F)FE, 53 T () [l 00 1) bk v, TAEHEZEST A
W (r=0.26,p<0.001),

ABFFER I 53875465 Hla F1 Hlb, 35 3

x2 WRAMSIEREXRHE

ik 1 2 3 4 5 6
| REMUES
2 i) —0.08
3 [ml sk fi ] -0.09 —0.11*

4 FFERITH 010 02477 —0.01
5 TAEHIZEF T, 010 —0.23"™  0.26™ —0.16"
6 TEANIENFF 0177 —0.11"7  0.05 -0.08 0.117

¥iE 050 3.84 333 338 274 234
FrifEZE 0.50  0.53 0.75 0.51 0.84 1.14

H:: N =350, ***p < 0.001, **p < 0.01, *p < 0.05,

x3 EASHER
. FEEBHEIT R TAEHETT R
- e 1 i 2

HE 3.48" 2.72+
P23 il AR

FERIR ) -0.14"

B IR 55> 3 i ) 0.07

[m 3EE {1 1] 0.03

AN FIAT: 55 [l A1 o) -0.02

EEARNIEXFE -0.04 0.02
(SRS

AA AT S5 0.07" 0.08"
REREE

pER R | 0.14™

B AT 55 > 4 30 A0 ) 0.17°"

[5] 3E 5 17) 0.21"™

A AT 55 > ] 3 A ) 0.18"

R 0.19%%* 0.17""

" N = 350, HASES I AR B oA bREIL AL, ***p < 0.001,
*#%p < 0.01, *p < 0.05,
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ST HIEGHER. NGRS RETI AR T E
A FAT Ry, X MO BT i e AR (b =
0.17, p<0.001), anf&l 2 frzw, HH H Tk 3 i 1) 1)
B T.(b=-0.10, p=0.005), =L ia 0 5 TAEA
G SAE B AT Refic E SR AT (b = 0.24,
p < 0.001), Kk, Hla f3 313245, Mok, NEMAE
AR 5 T TAEMEREA Ty, ST 61 T
[17] 36 {15 ] A EE (b = 0.18, p< 0.001)., 7l 3 Frs, A
Fb AR [B13BEA8 5] (%) 52 T.(b = —0.10, p = 0.1), 7= 1] k¢
052 [ F 53 15 A 68 DR A B R 45 i 7 AR AR A
T H(b=027,p<0.001), KL, HIb 5357

ST —e— AT - - R REE

FHBETH
IS

w
T

[\S)
T

(EN=p AAEIUES
Bl 2 AN MU 55 45 i (6 %) 32 348 547 ) 52 R

(%]

o R - R
R4
©
§3 - -
ke r‘"\‘
H
2 L
S ERAmEs BRI

Bl 3 AN R 55 15 [l sl (6 1) ) AR 3 5 474 F) 52

3 W 20 AR

31 WIRFE
311 WMRMNKHEFEIE

B 5T A A Foll By rh R SR oK, R
[7) 4 8 A 7 A AR H e o B e Bl R A B B
HATEEE, WE5E IS Mgl (DRGERITE A
AT, QFEZSEREERIRE, G)BURIUNT
ARG IR Z T, ARG TR0
— ARSI R TR B B L. RS,
AT 5 38 1 41 5 WA W R A ) o Ak g i . AR
R[] 7 2 O 22 X RIFSE 25 R 0 T4, ARBE9E 5 3 4
B s B, ARSI 1A H

TESR— (T, Wl el . s . 0.

AR R 5 AN A BT 55 o B BElRli 363 3 inl 4,
IR 95.53%, TEER i 5.(T2), B & T i
] . [LREf ) AR TR RS T AR B 2Rk

LB B I 322 1), PN 88.71%. TE5 —Hif
RU(T3), Wkt R8T 8 5 TAEHIEA T o

AW A WA 2R 5 207 1, A2 MR
64.29%. TRFNE R, BHE) A 2 B RFEA Y
fRERREARZEME Rt = 0.09, p= 0.929) . 2=JJj(t=1.38,
p=0.169) 413 (t = —0.33, p = 0.743)FI{E B[] (t =
—-0.90, p=0.371) b &A B F2EF . BT 3 AR
FEAR SR BAEATEVER(t = 1.21, p=0.234). 2Fi(t=
1.68, p=0.102), 4F#&(t = 0.53, p = 0.594) FI{TL BT
B(t=-1.13,p=0261) FFAHERFRELS. 7EH
A, B1E41.50%, M 58.50%, KEDSLLT
29.00%, AR E 71.00%, V4R 2532 %
(SD = 6.12), ‘FHUEEARTE] 2.65 4F(SD = 4.57),

16.90% 53 TR A il . #50 . Bl A: = AL R %56
=k, 83.10%01 Tk AL . Axfl, 3CiEs ki

Wk, #HE . WRFs5EHE =k,

312 M=ETH

AW FE R B — 11138 0y i, B I S 2 Bl
PERAT S, B Rk A Likert 5 s 401k

RAAHAL - AT &) Ao 2 384T 05 ARFGTR
M ERSUIE 1 RFF—2, =K M Cronbach's o
ZEUHH 091, 0.92 5 0.91,

R F AR AFSE R Liang 55(2012)
) 5 R R, BN 3R TCIE an ] ZEAR A T o
7R B BRI H AR, % 821 Cronbach's o
ZECh 0.82,

IAEB B R AWK Nair #1 Vohra (2010)
By 8 MR, RN TR IRAE TAE T & A s
5K, ZEFEH Cronbach's a ZEH 0.94,

E 3 X FAT A AR Frese % (1997)1 7
AT e, BN IR 3 S IO ) L, i R
Cronbach's a &%N 0.91,

T AFH#IEAT A AR Kiihnel 55(2016) 1Y
6 WU, FIRAn B AR TARE SR E 2, HIKE
JEAN B HE ST 5T A o 1% B F Y Cronbach's o 5 %K
4 0.95,

PR T AR PEIER] . AR . 2EDT AT
HRES [B) A R i A8 & L 4K 35 van Eerde (2003) W 2,
PO AEAF BAntER] . AR . F IS S E
SAEFAT RS TAEMLEST Ry o AS[FHE S B TAE A
WL U PR RS S50 BRARAE_EAFAE 2257, ASTRIAE IS B
TAHETAELR DAFEZES, AR TAMRS
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e L AAEES, AFREEREE B TAEH SR AR
FAFAEES . BRI RARAE M 0L TR B AN [
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Abstract

Illegitimate tasks refer to tasks that are in violation of what employees feel can reasonably be expected

from them. Illegitimate tasks can be differentiated into unreasonable and unnecessary tasks. To date, several

empirical studies have revealed the negative effects of illegitimate tasks on employees, such as lower job

satisfaction, poor psychological detachment from work, lower self-esteem, and stronger feelings of resentment.
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Given the detriments of illegitimate tasks, how should employees respond to them? Surprisingly, prior research
has mainly focused on employees’ negative responses, such as counterproductive work behaviour and turnover
intention. Only one study has found that employees can respond to illegitimate tasks proactively (e.g., task
crafting). Integrating these ongoing research streams, we propose a dual model of illegitimate tasks. In doing so,
we provide a balanced perspective for understanding differentiated responses for illegitimate tasks.

To explore how employees respond to illegitimate tasks, we draw on the approach-avoidance model to
hypothesize the following: For employees who have a high level of approach tendency, illegitimate tasks
facilitate their taking charge behaviours as a means of improving the work situation. Felt responsibility for
constructive change accounted for the above moderating effect. In contrast, for employees who have a high level
of avoidance tendency, illegitimate tasks cause their procrastination at work as a means of keeping away from
such a situation. Work alienation accounted for the moderating effect.

To test our theoretical model, we carried out an experiment. The experiment showed that approach tendency
and illegitimate tasks positively interacted to facilitate taking charge behaviour and that avoidance tendency and
illegitimate tasks positively interacted to facilitate work procrastination. In addition, we recruited a variety of
full-time employees to participate in the survey. The final sample included 207 three-wave data. Regression
analysis was used to test our hypotheses. The results not only replicated the interactive effects again but also
revealed that felt responsibility for constructive change played a mediating role in the interaction between
approach tendency and illegitimate tasks, while work alienation played a mediating role in the interaction
between avoidance tendency and illegitimate tasks.

Our findings demonstrate that approach-oriented employees respond to illegitimate tasks in a positive way,
whereas avoidance-oriented employees respond to illegitimate tasks in a negative way. In addition, our findings
advance the approach-avoidance model by applying this model on the field of illegitimate tasks. In practice, our
research provides implications for managers to manage illegitimate tasks according to employees’ psychological
tendencies. If illegitimate tasks are unavoidable, organizations should pay more attention to promoting
employees’ approach tendency and felt responsibility for constructive change.

Keywords illegitimate tasks, approach-avoidance tendency, felt responsibility for constructive change, work
alienation, taking charge, procrastination at work





