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1 [ i

TEE AL S FRSE Eerh, 17 2248 )RR K
R ARNY SCA R FE 22 BB 53 o [ 44 B Al
SR — S B By ), R AR ) B A TR
FERAL>, DA 51 T 7 f M s 20 45 Bl 2 ) B o ufe
REB—4 55, 2021), AP, CRABRRDILITIE ) MR
BT L7 "CEO Z1, BT « R3eHF(Robert
A. Eckert)7E gL HR T 28k i Ky bt B\ F BEES
(Mattel)isf, FFH“#IE#EH118” (Rave Reviews)2k
WA wH S M E . ZIT IR AR AT
n] DU A — F 18] 565 09 H IR S (e-certificate), R
Yo A [R5 4 I AT AU, SRR AT DL S 2R AR A
— BRIl AR A B I S W SR AR HE A
FEAEN, JF BB iR 1 I AR SR 2 R 1T
P TR L,

XTI A FE, 2FE AT T Ay
SROIE R, AR TR O AR T R BRI 28 A [
A B4 B[], McCullough et al., 2002) . PR A& (78
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GUFRGHARIE, AR, SO, BRETTN, TEAE AR

2 Bt N B A 1 — R, X4 AE,
2019; Emmons & McCullough, 2003 )5 /8 3¢ i (17]
HE At BB A b\ TR B —Fh [|] 37, Gordon et al.,
2011; Locklear et al., 2023), ¥T4Fk, W TREGS R A
) fth AA%38 T 258, A ] AR B SR IR IZ RN, FE
NBRE ik B iy i A, e 18
U SER IR SIS CL N P SE R E S v
&, WUk B BB AU FAAFAE LR AN R iR R
#ho B, A RABIERRVR FEET H W
77 5 57 /2 AR B 1 50 CRNBSC A =2 [4] | [R] 5 =2 [1]),
ZAL T B A AE T A 2 0 H A /2 GO ALY
T2 0] I 15 (Locklear et al., 2023), 75 2L
WA, bR BRMERIA A EPMIER, W
G AR JIORI 0 4 1) Bt TR AR . Anicich
ZEQ022)FEE & PR, HEURL B AT fR (RN,
JRAZ FI R IR I OB D (B 22 ), 223 4 B T )
BT 2R R B A S R BT N Y B (R A,
2022), o9& A F R TAZRBIR, Jf H
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Tj(Chen et al., 2022), X} T80 5 0] 51 T ik /w8
AL D W — A DR R R R A AT TR, T R R
IR X IR R A2 ) B R ) (Kumar &  Epley,
2018) . RKIKBPAEN —F LT A H HBA & A
Wr TR, S HA LSS EIRA T B ERIE N
FERRASCR A R A i 5T 22 Ml ) 51 T3 38180
I, ARSCE TS B R IA M BRGE maRN, . 5
=, B BB I A R R A TP A SR AR R
PrROC R Bt AR, 20 T IR R ERE R AT
“H(relational behavior) ) f H(Locklear et al., 2023).
TESI T I gErh, B840 B R IR XN L TR
AT R CUSE BEAT R ) & AR A . X A 7R B e
JETG T, LU I E AR T SCHERT 21, Y
AT 35 1 %5 7 M LA AR B e RS2, TiTE Bl IE
S BUEAE 5 R RS FIT & 0 8 ) 7 (%
CEE A, 2021), B, AR SORF E SR TR B
FEIR N DY 3B BEAT R B 52

AT s R R IR N B TIB BEAT A R e
HIVE IR Gl B 25, ASCH A5G4 nt 23
BEPHI (social functions of emotion; Fischer & Manstead,
2008) Fil #1 2 58 ¢ 1) WL 3K B 2 (dual-strategies
theory of social rank; McClanahan, 2020)% %61 T
JERN S0 P R RN S E B R A AR DL SO 4 3R G8 |
WHEMIETER . ARIES S TIRE RS, THY
HA 9 & (affiliation) Ml 41 £ i #E (social distancing)
PPt 2 DihE o TGOS 45 1 ¢ &R JE M (van Kleef
& Coté, 2022), HIFE n]fe7E 0 /& I RE T AE 41 &5 i
IRe B AHERAE ] . 45 B AL S5 BUR IS BRE,
T BRI R IR AT LA I 53 T A R 451 2R (X6
VA ) DI BE) LA B B8 AV IR 0 455 32 ORI A 2 i 2 1)
fig)e 01 TR s, Tt 5
B, B ESIERHIE R RRGE BT R Y 51 T
I TSP I, B s JRBLH 550 . Yol . i

[LEESUN R

ERHEIEGERETT A o BEAh, TEZE 04 S TRE BT
Wi, EH A BRI SRR, Ha
32 BN 25 335 77 SORRRE (U 45 28 35 B ) 5%
i (Fischer & Manstead, 2008) . i1, TR
P2 B (BT, AT 23 #E W 40 S 3 BT 3R 18 Ik
B4 0 B, AT 23 5 M D1 T 80 2 R DAY A
Jr 854 247 N (Leong et al., 2020), At T A B Y
BRIERE, AT = 0O 20 ok [ At A L JEki
Fiko ik, A YR Tof5 e iRk =
MRS (M AR BRI, BOIE 4 it S oite A &
RAEVE, FB RN 5 TX T840 53 B AR PEA
KJGEERERETT R o AR FEBIRL A& 1 R .

ASCEADTFILAHBE L B—, mdHE
TR IEX B TB AT R S e, ASCER T
GUFIRBERIR R CR, B, BTSSR
XUR MG HRIS, A SR 1 41 B Rk 6 0t 36 Rl
11 R s i < BEAR >, I & BN A0S 7 B R ST T R
FEHAE; = ETEANE SRS, A
LT NG 45 238 B MR EAE O TS B R TR
55 TIBRETT M B0, R T4 3R AM5
A -
1.1 HEIDEA

DMANEAWFEA S B, H—Eih s
R, FERENT A REGMANELIKR, BESMA
—iR A E, Ho RS, FEER TR
HA RN, SCE RS i, DA A
NARARIRETE A Ot 25590 (Fischer & Manstead,
2008). HH TIE 2R AT LAAS B~ A5 APt 21k
R FRe . BOESE), AT B NS AR
Kb B R Can: L. ZMRIES). B, S
TR A DRE RS, NN 45 B A I3 & Drhe A
&L D) E(Fischer & Manstead, 2008), Hij#& X
N AR SEREREBR, JEE XN A H SRR AR

////, BAGSA BB N
FRRAAES <i:
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BEAk, 154 PRI AL ST REIA aF 5 4E S E 9
XU s BEAS AR B o Ak 25 SR G XU s B2 548 )
A NTE AR B 25 S T, A7 76 P RR O[] 1Y 5 s
(Cheng et al., 2013; Garfield et al., 2019), H—25
RS, ZORMEFE N NEH A B ERILE .
AE I S SHS B Al N, 2F 17 AR A5 AT A B B 7 2E 6
IFRR T b 7 (X B 4R, 20155 AR AR,
2022; Henrich & Gil-White, 2001). %5 W% 5 £ Jiz ik
A NS A <A VR 0 LA RO R R SRR
HAr. HJE S EOR IS, 120K Mg 248 A A8 13 2R
S IE AR A T3, LRI R RE SR G B 1Y)
T 7 B (Maner, 2017). S ECRIE R S AL 5B
H B F) %5 B T AF] %5 2 I (Maner & Mead, 2010),
P I S T SR % P e SRR | e b A IR N B %
HIGEIR A 3 45, 2013), ISR IETE 2 SO A~ A
S N B 4 i 0] A B I A A B H AR o

gi F R, ASCKES A S 4 1AL 2 D RE LS RN
P2 S G0 DU s BRI, 32 U 40 5 e B O]
155 28 114 U5 I Ty 1) R 405 S I ORF IOE 15 & 1 At 2
B2 D) g ) Sk €15 R i 3 3k 6T D T 3E Bl AT SR 5 e
VE FBIL, IR i SRR 5 2 110 O R T 1, TN 40t
S IR R A T ARG N B3 TR 40 S 7 B R AR B
TR TS o Ak, AR 28 223k T SRR,
TR 28 263k EAMEAE R m L3R e R i B4
1.2 SRHEREERTERITA

TR A AR A 6 1) A BB 235 SR 15 TR T At A
() —Fp B 175 4% (Weiner, 1985), JEG & 145 ) & —
T4 RIBAT R, F5 A i R B (U Bk
L8 T B A A AT 3 53 45 19 5Tk (Grant &
Gino, 2010). SR FHARNE A (2022) N 5, K40
SRR E OSSR B T B 1% 5 Bl B T ik
FORIBILA — P FAT 25 238170, WoR T 8F X,
DT B s oT ik i B . AR R

AR ST 40 SR R A s R ) D T B BEA T
A, WS HE TN B T 450 B BB BET T A LA S BAIG
DT R8T AR GB B AT o BRI 7, AR 1 28
At ST RE RIS, BOKEEh THXREME, B2
W) 4 R R AR B (H R T EE), A
JETER IR R LS EIETIRE) CRIE 4%, 2022; van
Kleef & Coté, 2022), FH ik, kA T4 & 1R E
K HAG B B T RO B sl AR oG R
FATIRECRIE 45, 2022), Wit 2, 405 B0MEE
LR A S H 2 B T E M STk 215 A
B T AR B2 AR B & A X 400 3 1) BN B 2 A

& (Algoe, 2012; Algoe et al., 2013), — H B TIEA,
53 R BB S, ST R4 B gt
b BT 22 e L RN B B AT A R /D e IR T A
BREFT N . T RS, ASCHR IR 1A 2

B 1 G EMERIA X O T AR BEAT A H
A E Y IE [R50

% 20 ARG AT B T I HGE BEFT N B
A k2 B S
1.3 BANTNSEEMHNTER

MR 26 AT S ThREBEIE, BG4 T UfE 3
A NBZE SR S5 AR . SN —REE
At 25 B o B BRI SRR R T AR I i A 2
fFE, TG FE 17 . BRmE, AT
A ) X 2 R IR A A0 T AT B PR, R
ENR B AR S E R E R, MOFE AT
FoR A E AT, BT RSN RSISE
SERBER . AR A NS ERCRIE 4, 2022),
[F) B 85 5 7 B RS 1 SCRIRE A, 24 03 TR R 85
BAT IR Y (AT 2 5 LR T4 8 51,
BT T 40 5 Mo, R 405 3 HLA e i e
A (Henrich & Gil-White, 2001), Hiltt, 7 3CIA K45
SRR S AR L TR T T T oy, A
HFEH BB

WAE, YRR S B e n A R, BT
2N NS H T A i (Halevy et al., 2012), F/DH)
A7, A B (Cheng et al., 2010), AT b1 T 7]
T 5 FHHTTH Z M APRE 3(Liu et al.,, 2012;
Mayer et al., 2009), Kb, BAI S S EH] g4
e % TS 2eiB BT T . BRI S, L T ekt
MEH. BE . RS BGEERETT A DR R
A = Ha 4S5 (Hildreth & Anderson, 2016; Hu
etal., 2018), UNFE M IifG PR35 B 5 400 S 35 4 [m) %% ) B2
TEXESCE | AR 4 UL S AR SRR L DL
Ko B8 R T o T AE R S AT 55 %5 . Ak,
Sung F Choi (2021)F5E BAHfTE o B g H AT
Frtoslmik, AT LA SRR R OCRTT N . Ht,
JERHIA0 s B AT DU B T8 R 400 10 56 R AT,
WARGERETT R . FETF LR T, ARSCHEH B 3:

R 3: JENA T R A R R A 5 B T
PGB RETT A Z 8 R AR .
14 BHAMSSIZERNPTER

MRAE T 26 AT S DO RERRIE, BG4 51 A4t
SR b2 —300, mS5SEeE iR A —3
M. BARME, BOIE LR TR AR 45 I8 T
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fts A\ (Rudolph & Tscharaktschiew, 2014), 7E kK
PR R, A BRI R TR T
% %5 (McCullough et al., 2001), i ik 51 T A9
fEANRAL A R TTER, X FIAT A ALY . TR
P Kakkar M GRS (400 o5, v S B ) 44 32
BORTET4e4r A B ERER T 095590, i R At
B B 0 B AR FERER, 1A F T S 2
HFARY (Kakkar et al., 2020; Kakkar & Sivanathan,
2022), MAh, Ritzenhofer Z5(2019) 9T B,
PR RIEH BT X RE AR 2 A
Ko B, SFIEIMERIA SRR I T X4 S [ A
IPEHY, A2\ a3 B B i S

WEAb, BTG S C 231G 53 T AT ARG B A T
Ho MU R RIS AN A DSBS
T AT R RATAEAL TTEE, B 53 E S A S ST
WA . ME . BN, AUOCTE T A B A5 T 2
20 H A i B2 R 25 3RS 6.0 (DeChurch et al., 2010),
JUBMFFE R, SCRCARY T 5 AT B Y B 7E4E S
H S B, XM Xl FE s -0 TR
WH 7, Flh, Maner F1 Mead (2010)% ¥ 37 i
RS i o] T-HE v+ A A RERY AT BA SR, T — 20
Bl DG SR B, LAXE I AT BA B 03 A9 . JF HL,
SCHE AR ) 90 A 23 BRI A RE ) B8 AT BA R D HC A
NHENTIE AR, DA /D % 405 )2 90 1Y) Wk T J
(Case & Maner, 2014), H:Z W85k 51 T4 Bl 2 A&
A% TAE(Maner & Case, 2016). ik, B
TS B e R R B TR I IGE BT o BT By
Br, ASCHR R 4:

X 4 NGNS SCCTE O IBGER B 5 0L T
THIGE BET T R Z 18] R 536 TR R
1.5 BHERZEBRENEATER

e rt s Re s ts i, Bt 2TEed
ANEJERE LR, Ho 32 B4 3Rk Ir SOMRHIE
RISE N (Fischer & Manstead, 2008), HRHE1H 45 £ ik
W5 (Gardner et al., 2009), ik 1E %] GEA R T
BIEADI N4, ARAE TAE T R Bl el 3Rk 15 46 mT
AeJE TR L R (L TS 45 3R 18),
WA FTREAE A T 3K B 00 3 30 A A —Fh 3 mk
o F B (ON B 1 45 R iK5) (Potworowski &
Kopelman, 2008), 7EASCIESEEH, X T4 CH
(TN, AATRT LA R HE W 7 (460520 ) BT
IR BUIE 2 0 FL R, Ak s e XU PR 3
AR T Z, 14 R IR HR PR R R S e 4R
PR IR R A A M 51 T T4 TR A

JR SR BB AT N

HARTT, M50 TIA U3 018 4 2k B
PR A, TR 2 A S T B T DU Rib K P AR
FHo BUEF, B3 T2 0 Sk IR ) 4005 3 004 7 AU 1)
VR, A 53 T 400 5 o i3 1k S b 7 LA B ik
XA WEAE L R B AR, BB T2
R A IR . IE A — 545 (2021)
FEXTF N BR B AT 5T R4, A BR B rT e 2 3
A RTF AR BRI EE SR
Fhos b, (AR, —EY 5 TS H G 43R
KBRS, SRS 25 AL ST RE 232 BIBHAT .
UERE, R EC AR R A 2k 01 TN A0 S 2 02
B A TR, X 23R BT TN 3 i R
Hro BAHEIE R, BT 40 B F s AT EN 4
BERIE, AT ) B T Rk AR R &,
SR b SR A Bl R B T A AR R O s R
(WkFE 4%, 2019). — H 51 TIAHA S 5 &g, J&
B AL ST RE A S R EER, 81 SIERR A
AN 236 B3 T BR800 7 B R S G 7 A RS W) AR,
Leong 45(2020)WF5¢ B, H A 2t B # (51 T)¥%
Z g A () I B R IR VAN S PR, R
EA S FEBWA L RLER, X — KB A SR
LT R . T IR, ASCR R S
il 6:

R% 5 14538 FU MR Y 2 U B R A
SN R G R, IV 45 2 08 FL B R R
1, S R B AT P R A I i) R M A

% 6: If 253K FME T 3 90 IR R
SN F S L2 (R O FR, IV 45 2 38 LB 1
T, AT B TR N TR AT S S ) 67 1) R S
1.6 #HIATHHNER

HRAE AR IR, A SOk — 2548 a5 1
HA O BB (IR 7 L 8), AT S S 3 8 3 ik
TR 8 e B T T R 38 B AT A LA B 45 B
&8 T A JE A 400 S A T X 9 AR B AT R 1 TR
TR 45 3% B 1% 45 338 PR AR o

R% 7 1438 FUME R Y B U BRI R A
0 3o R4 e SR BN B A T R A T 400, B
1 2 e Tk BUME A Ry, 400 i 2 3 3 et SRR e 41 -
R B TR B AT Ay 1 T B 85 1 R

Ri% 8 L F IR FIME Y & 91 B R A
A 3 R 40 S TE G T AN B B A T R A TRy, B
175 2 e Tk BLIMEA g, 400 R 2 A 3 o R e 40
SCHCXT B3 T IH BB B AT oAy %) T] 22 000 55
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2 W51 RSN

21 WIKE5ERF

WEoE 1 TR E N WLECE 5 (www.credamo.
com) R AR FZEMN R A4, Big eI . HH
o 54T RO SC A 200 B 0 TS
TR . 52 5IES LR ZAT, s
A TR B B AT 3 S ik R R R A8
BRI I, BTSN B AR R,
WHEHR U T2 AR5, I HA0EA AU AT B B
Lk sGR AT, B AR T 16 Ak
W RN REAR, B2k 184 A1 &kt
AH A, e, B el N, k123 A FE
AR T, SEXIAERS N 31.97 ¥(SD = 7.20); TE#
B SO, ARED AN EURZ (142 N), ik
B 77.2%; £ TAEMER D, MW7) 97 sh NBCh
164 N, MR T1 558 NECH 20 N 7EAT 2R )7
1, MRl ke N). ZE (34 N) L85k (29
INVN A ES

TERFR BT, 5, SiEeARE A &0
AN H G228 A5 B s k. AHET ).
TAEMET B AT A4 R, PR gk B B 4 i
B —FP I E 5 (GBI R BTG & VS PR
T 50), BORAFAND) LRI e, EoRpk
TR b 3R Bel 132 1 SIS b R 2 A AR B (5 R 58
I A 92 50 A K AR A 5 TT R il .

2.2 SEIGAAY

SEI BB 4 T Ritzenhofer 25(2017), U357
SRR OIS SR, T SR R

KRR AT, WA ) 3] 3
HoE T AR =, T —ALR
EFFTEEGARAT, 5o/ ey fidtEw
TR, A TR P HRFE, R — A ARk
*iE, L ERAT LR Rt R A AR

X R, REBARMARFe—AE P I T —A3E
FERHLW, FEA-NTEFHR B A
RE, BZPORANTFRIF, PFAHNENE L L0
JURMAMFEF X AR B, 5K EBARNTE P 5 37
EAFFH ORI T, FFEARMNTEAIANR T
IHETHFIUNERT .,

SR E SRR AN, A E P FATREY
H o ARG A E PR T 69452 i 8 2% T X
A, FFW AL ELIRE, TAAAXAT Afid, 3K
FEAR BB AR IR GG 0 FR BAZEP
AAT P RR R G, ARFHE R, KELER

RAREEHRTEHR: BEPMEIANESITFHT, 5
Je X R TAER LT HAFAE

AN B RS

ARG RO R A4 KRB R AL RRIALE P 3T A
2B B E R, EAHIR], K BGHPT A H AR,
R AEERE, RESHEAMAAPR R #TT R
#, B AANRT, FHREHMPTA BN .

PR KBRS RIARE PR RATA )
HERE, EADUIAN, KRES R IZE RN
FHW B, AR RN, REEIIKA T A0
BB X RFESHTHR,

23 METIR

AW G T R FH ) 1 R 38 ok K R AE B bR T4
HAE SR 58 B0 0IE A 800 i i 3%, 380 Brislin
(1970) A A ) BH % — [ PEAR T, i A o 3 1 38 [
HAUFEEHIIIIE . ARWEFE A =R = iR 7
BT, 1 FoRAEEARRIE?, 7 Fon<dEE IR
. Bk RGN

BRI T H o X0 IR 2 18 1 R AR 30 R
JH Ritzenhodfer 45(2019)F K& 1Y 40 T B ik w3,
Iz R P IS 5 A, AR R ke BT
TR DL Kk T R R B AR . %
Z%14 Cronbach’s a %R 0.90,

JENAT S R B, SR Cheng 25(2010)JT 4 )&
SRR, xm R E 9 N, AR
B R <R AR B 2 gk R DL R 3R A Bk B
SIS RT)”, ZmE ) Cronbach's a %K 0.86,

NS B, R Cheng Z5(2010)JT % 1) 8%
MG R R, xm R A 8 AN, AR
RISy < FR I Ay e Sk 5 A7 s il A BA B 3 1) SR v DA
J e St Tl T FH R A0 SR W R 3k 3 b/ 4 H A9
1258 ¢/ Cronbach’s a %K 0.84,

JBFEFT M . R Brumm A1 Drury (2013)7F % H.
% Wang 55(2022) 50 51F A R4 A0 FURGE BT TR 5 T )
BHEAT MR, PIASEER B S 7 A, T
R R e AR TAES, ., BURGERETT AR
FEVE BN <3 25 0 7R 5K B S b b 2k B )
DI R4 St Bh . SCRESR R0 TAE” . THIGERETT
WO RAE L IS e R S U N NG
kS ZEROEE . BIGBHIT N E RN
Cronbach’s o ZREN 0.79, HABFEIT N ERL
Cronbach’s o &%} 0.88,

EEHl AR e, AUFSES T HE AR
FA, BN R BERE, UM TR
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KATE A 5o Hak, % 1821 245 1% YL 3500 (Hatfield
et al., 1993), AHFFRIATE G T WA E B9 AR AN TH I
154, FBCRIEN G 25 R Thompson (2007)H %
e, & 5 NI, fEARM T, B IE %
i) Cronbach's o 2% K 0.83, THARH 4 ¥ Cronbach's
o RECH 0.82, fe)m, MRMIAUTT I ES K B4R
TN 23 52 W) A A X6 800 3R 2 3K 1 i 138 CRAE
4, 2022), ML, ARBFFEARE R FE B R PN R 46
YERESI AR . AU R Dorfman FI Howell
(1988)F kK 3R, e f 6 A, (UM i
R T M RMNE B ZE R E”, Zw R
Cronbach's a &%l 0.80, &4 S AH %M
Epitropaki I Martin (2004)J7 % [, 48 13
A B TE R M R Z S, SEOR PPN
BRI RN SR IE 2 KRB s &
RTK B iZ & FE ) Cronbach's a Z2FH 0.80,
24 ZWHER
241 BRYKIE

W, MarkEAR ¢ ISR EoR, B S5
LIS 5 H5EN O Gt s B . 4R
BEER) . TAEMR AT R b ¥R B 2
E5, HWR, Mk ¢ KRLs R BN, RO
Z: 53 i 8 B RE (M = 5.70, SD = 0.47)
o TEGARN S5 H TS o B ER A
(M = 4.41, SD = 1.29), ¢ (182) = 8.99, p < 0.001,
Cohen’s d = 1.33 . X F AT FE H %) 400 S B 2 ik
PSS RTINS
242 HRIEKRK

FR AR AG L . AR AT FEAS ¢ 4 5
PEAT BN B ES, 45 R BRI S5 E MRS
FIFBRETT (M = 6.02, SD = 0.46) 8 3 & T4
il 2 5 FH M E WARBGERETT (M = 5.76, SD =
0.66), t (182) = 3.08, p = 0.002, Cohen’ s d = 0.46.
I, 400 BRI R TR N DY TR UG B A T R A7 A 3 IE
A, R 1 AR RIE  IAh, TSI REA ¢ K50 2
R R BIAS 5 EWE RGBT WM =
1.95, SD = 0.46) W FAL T HI4H 2 55 WA 19 TH R
JBREFT (M = 2.32, SD = 1.00), t (182) = 3.26, p =
0.001, Cohen’ s d = 0.48, [, 4008 ik Xt b
TTIMGE BEA T AELE S ] s, (i 2 19390k,

FH A 2RO A ARG B o 3 e N 85 T A 4 o) A
(1) 25 SR 5 400 4 il A8 o P 45 SRR A T LR, ROIBEAS 560
I 0 & S e o N 1 B S S S D PN TR
il AR B R A I 25 S . ASTFFE (] Mplus 8.4 2k

H Bootstrapping J7 75X A SN AR HE TR B, EE
BRI ECR 2 R 5000 IR, Z5HANFE 1 PR R E
1 T, T R A R 3 RN 4R 7 X B R
BEAT A 5% ) (R HEREN (B R 0.12, #RifETERR 0.05,
95%E{HE X H) 0.049 F 0.234, AU 0, FHIHE
Pk w2, BB 3 58] TIAE. Bhah, 45
T8 2 30 A e TR 40 S T T T B A AT R R i Y
(B2 N A R —0.16, FRUETERK 0.06, 95%'E 5 X ]
}9-0.320 £-0.069, AL 0, RN W%,
RR i 4 153 7 5k

F 1 PARREERIZKLE LR (Bootstrapping = 5000)

H A 0 AR RN ARifER 95%EAR X[
a. LGE — PP — PFB 0.12 0.05  [0.049, 0.234]
b. LGE — PP — NFB —-0.08 0.05 [-0.212, 0.007]
c. LGE — PD — PFB 0.04 0.03  [-0.015,0.107]
d. LGE — PD — NFB —-0.16 0.06  [-0.320, —0.069]
Differences (a — b) 0.20 0.09 [0.068, 0.418]
Differences (¢ — d) 0.19 0.07 [0.087, 0.375]
Differences (a — ¢) 0.08 0.05 [-0.007,0.210]
Differences (b — d) 0.08 0.09  [-0.057, 0.303]

VH: LGE FRS PRI R IR, PP RN S 7, PD FRE
HIGF T, PFB Fn FAMNGE KE1T 4, NFB 27 M ARE BETT A o
Differences &7~ P~ 6] 325500 22 5

WFFE 1 2R AT SS90 T7 o0 O IR 15 5 0
THBRET N Z B B R R AT B, IR
TR U B B S TR U IR R
5 0L TR REAT A Z (A BY R 8RN, 358 T BT FE R A
WA o O T i — 2SR T T B SR ASRE A KRG 6
F 45 338 FUOME RO IR AR T, AR SCHEWFSE 2 R
ZIS R Z2ORURA [R5 ] A X R R A T 90T

35S 2 A

3.1 HARMERF

AHE SR G 2 Bk H F AR KA b X
Al 5T J 2 T e, (BN VE M 458 R
FEAREIR R AR b X AT Be S 5B A, AR 54
A 67 B NHEA TR IR A VIR, T i 21 24 5 4l
BT 5540 3 2 R A e Ay A ) TR TR ) 38 A8 I
AR S, HaR, ERMS AL 5 A&
25, Sl A SIEE T 2B R BUS T S S
JARFR B B, X T gAY . e, TEVEARIT
G, A A SRR ) 2 PR gl o
KB T4 H gt s 8, E=NTF6h — 50 5 Fr
Bt rhpaalpE—A A R, ZERHELE 1, [T
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RILT S — B Bl ), 2R 51 T RS G800
ik | BN RIE S R IBEHWME . N A Gt R
TR SR B T A (5 B4, i B B Ay
A 246 Byl . TERTEI AL 2, )58 A — BB
PERIBIF ) D3 T R LA T R AR R n) A, BESR B TR
RN B | RS T S AR A B LA M G
HEAE, BRI IEY b TRGE AT R . THARGE
BlAT AR AR B o BB T 214 £ Bt TR DA
Je 63 38T n) 4 . ARAFIT A HIBR DL =20k
M4 55—, MBI RTE, A2 E Dk
BT ARANEZ, 6, R EE R n 5, 5
=, LB, A T - B S5
BeIoi at L K T 580 JCHE LX) o e &3 3RTE
192 (AR RI4E, (a4 BISCA 350R R 78.05%, Hrh
I 3% 1) TERARE A 55 0 BE A ROREARFE N H e 12
R AR E R . TEARN 192 75
T, 54.7% Kbk, IR 33 2 (SD = 6.58), A
BE22 057 5 W, ik 38.5%, XL IAR By
6.51 4E(SD = 6.23),,

32 METH

BRI FRIE | BT | RN S
FRARGE BEAT A FH B Bl 35 % S 0E 5T 1 AR R AY
., EFE M Cronbach's a REUKIK N 0.93. 0.87.
0.89. 0.95 #10.93,

T 4 Rk k. R Lechner il Paul (2019)
{7 FH B 15 4 Bk PO E A B, R L R T Y
A R e T LLE T A ZUE S, iz Rt
AL 4 AU, 1 265 3% 3K FUICME I 3R AE ) 45 8 A i)
HKIRAE O LR IB M i, 51 TR E R B & i
TREE A SLBRAG OL, X Z i a8 b 9 1 17 26 2238 i
AT, AR R Ay < FR ) 4 TRk At A 1 2
HiRR”, Zm M Cronbach's a 2% 0.90,

P AL i MR P B RS (2018) AT, T
FIPER] . ARl . B EREMILFEFERE AN OS]
PR SR MB R T A, P AREE RO L T A
Giiter A AR iR H AR B, AF, Miao %5(2020)19
JCORT LA B 22 655 (2020) BT ST R B, Rk
RN B T XS B BT A, PR A SCnks
TY RN E ., ETFTRRERRM Law %
(2000)JF AR, HaE 6 i, IR
RHTET R AT B, RSITHIE S T 5,
FE5 i/, %8 A) Cronbach's o %M 0.96,
3.3 HUES RS

HH T A 5% b B BRUARGE Bl AT A RN E BB Bl A T

T RE— I 207 0 T, BARSE 8 T e m
Bl . Bk, A5 R B K- 31 77 1 (multilevel
method), 84 Mplus 8.4 BRI HEAT B4R I B R AT
ik, Jf H RS 4% R 1& 7% (Monte Carlo method)
T A 50N LA B A I YT 1 A S5O 1 A X
[ (Preacher & Selig, 2012),
34 HESWHER
341 WIESREFHH

AWFFEFIFH Mplus 8.4 #EF7— R F 8 EM: N 7
A3 M IS 36725 e 22 [0 ) X 403808 o e R4 T 36 uE 1 A
FoMrZmr, TS L, R IrA
RGN AT 30 WP B 43 A7 1 fiE S 30 s SR ek
UG, HCAMIF TR TN SG I Ay 2 AR 1t 22 R 1Y X 53380
T A% o YA (B A AH G . PRE, 3B Little
2002, BEEA S A LA B A AR R
HCREHLET LR M 474 L (Item  parceling) b3, 4
WEPER ot a5 R a3k 2 Fos, Mk 2 A, B
TR 1) 45 THAEL A 48 R AR ) T 22 R B
FRUE(3/df = 1.58, CFI = 0.97, TLI = 0.96, RMSEA =
0.06, SRMR = 0.05), 1fif HL i 25 00 T HoAth Fr A CA AL,
UL, UaEH AR ST T B ) 32 B4R 1 HAT AP X
IYRLBE
342 HWIRESIT S

RS A e SN EE 3 Fros . i 2 3 nl A,
TR R S FMGERETT A IEAHE(r = 0.26, p <
0.0 L K 5 HHGBRE T M A X = —0.17, p <
0.05), LAk, TR IA 5 I G 7 B IEAH G
(r=0.21, p < 0.01)LL K 5BRFN S SR A (r =
—0.19, p < 0.01); JEFEN4 T 7 B 5 FURGB BETT M IE
2 (r = 0.28, p < 0.01), JERKN4 T e 5 11 s kE
T RIEM G =0.29, p<0.01), XKLLy Fyb 54
TARWEIE TR I AR B
343 RIZKI

TR R E o FEFEH T A s il AR
Ja, GRS IEXT B TRGE KT B
EAFEIE (y = 0.14, SE = 0.05, p = 0.006), 45 J8i%
FEIEXT B T AB BETT A B B ) s e i % 3 (y =
—0.08, SE = 0.04, p = 0.060), HILMRE 12155 T
LoaTIoe

HA RO AR B S . MR Preacher 45(2010)1Y
Ti @IV AR AT, BRRLA FO EAE (=
40.43, df = 20, CFI = 0.95, RMSEA = 0.07, SRMR =
0.04), JF&:il 7425, i 2 FoR. WK 2
AL, R R A TF ) S M R TR (y = 0.13,
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SE = 0.05, p = 0.008), LA K 1 ] 5 M JE 11400 5 S fie
(y=-0.11, SE = 0.04, p = 0.006), I H, B4 S
HIE () 5 e B GE BEA T R (y = 0.18, SE = 0.08, p =
0.019), JEH140 T 37 fic 1F 7] 52 Wi 1 A B Bl A T M (v =
0.28, SE = 0.08, p = 0.001), I4M, N T8
N, AR SRR 5 R A A 8O0 95%
BE X, EEAMAEE R 20000 K 45 H R, 4
B 5 T A JER R 4 P R T R B TR AGE
BEAT 52 e 1 TR HEROM A R 0.03, ARifEER N 0.02,
95% S IX[E]Jy 0.003 Z 0.066, A7 0, B[]
B B, BB 3 A48 TRE, R, AT
T 5 A A JR 4 S I I R B T AR B BE AT

BASIXH] -0.065 £-0.001, A& 0, FWEE
RO 2, BRI 4 45 8] T 5 E,

W RO AR AT SS . R 2 T, SRk
K 51 26 338 FUME 1 38 B (bR vfE AL AR B 2 e )X
RN T B B S B IE M (y = 0.17, SE =
0.05, p <0.001), LM SAFE] TR 5 UE [ 2,
TR IR 5 4 R B Y 58 B (B ME AL
AR B2 e )R B4 S ELAT W S R AU e (y =
—0.18, SE = 0.06, p = 0.004), K 6 155 1747
EIE

AN, AR Aiken ZE(1991)AY &L, LA
BB I8—>  o 2 DX 01 4 2 38 FCIC Pk I = 11K,

SRR B (] RON (B M —0.03, FRifEIRN 0.02, 95%

®2 RWIEEEAFLINER

XFIR TR HEAT T TR SRR A SR AL LA B, 46

e 2 df  ydf AIAdS CFI TLI RMSEA SRMR
K [ g
B EOR 296.93 188 1.58 / 097  0.96 0.06 0.05
(LGE; PA; PP; PD; PFB; NFB; SSG)
N 55
AT 675.97 194 3.48 379.04°(6) 0.86  0.83 0.11 0.09
(LGE; PA; PP; PD; PFB+NFB; SSG)
R A 75
AT AR 825.89 199 4.15 528.96""(11) 081  0.78 0.13 0.10
(LGE; PA; PP+PD; PFB+NFB; SSG)
R AL 7
AR TS 1187.42 203 5.85 890.49""(15) 0.71 0.67 0.16 0.14
(LGE+PA; PP+PD; PFB+NFB; SSG)
ot vl
TR 1634.09 206 7.93 1337.16""(18) 0.57  0.52 0.19 0.18
(LGE+PA+PP+PD; PFB+NFB; SSG)
— ] 3 ]J ook
— AR 212123 208  10.20 1824.30"(20) 0.43  0.37 0.22 0.19
(LGE+PA+PP+PD+PFB+NFB; SSG)
S 7R P
LN T BUR 2792.59 209  13.36 2495.66""(21) 023  0.15 0.25 0.21

(LGE+PA+PP+PD+PFB+NFB+SSG)

E: LGE ARG FRIE, PA RN 45335 Hl 1, PP ARG S 5, PD fUFRIEHI SIS AL, PFB AR PURIBHETT A, NFB X

RIEWIBBETT N, SSG REX E TR R “+" R 2 A HTHIFA—IHET

x3 WRAMESEITEREXEST
A M SD 1 2 3 4 5 6 7 8 9 10
Il 1.55 0.50
2. 4EHE 32.73 6.58  —0.03
3. RYHERE 3.29 0.83  —0.01 —0.40"
4. JLHAERR 6.51 6.23  —0.04 0.79" —0.38"
5. E KRR 5.48 1.19 0.06 0.03 0.09  —0.01
6. GREIERE 4.24 1.59  -0.03 0.01 0.00 0.07 0.16
7. EERBEWME 435 1.64  —0.07 0.00 —0.10 —0.04 —0.03 021"
8. A T 5.75 1.02 0.17°  -0.01 0.04  —0.01 0.12 021" 0.05
9. SRS L 2.90 0.90  —0.04 0.15°  —0.09 0.14 —0.04 —0.19" -0.13 —0.48"
10. FRIIE BEAT N 4.94 0.94 021" 0.05 -0.03 0.06 0.24™ 026" 0.08 0.28™ —0.13
11. THHGEBEAT A 3.02 0.88  —0.09 0.02 —0.08 -0.04 -0.08 —0.17" -0.18" -0.15" 0.29" —0.35"

W M R VME; SD bR ; "RRTE p<0.05 FRE, "FRTE p<0.01 FRE, RSB,

UARBFIY CFA G5O RKOF IS T A5 5, 5 i S B BEA T A R AR 38 B T A B G54 (R H T P I R, 065 ARG B 17 R Wl Wi A
HRE R AR HAb S A E AR AT T 2K 7 CFA Kb (MRJ/R %, 2020; Dyer et al., 2005), LM FHBBEERMT: =

344.49, df = 196, CFI = 0.95, TLI = 0.94, RMSEA = 0.06, SRMR = 0.05, #J T B e,
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BERBEEM
017" 0.18"
0.05 0.08
009 BHESHE 009 »  BURBKETTH
0.13" 0.03.
(0.05 ©0.06)
PR R A ~ 001 ~ \
g 0.08) ,-”
0.04) (,} .
—0.18" BAMSARLR s ‘>| WA I8 BEAT
(0.06) (0.08)
TG FIRHIE
K2 2K a s

He it AR ML R AL, 15T AR LR
W&, "Fes% p<0.05. “FER p<0.01,

RanE 3 FE 4 Frs. B3 b, i RRRRAG S
FW, Y0 25k FU PR IR AT, 4T S B e A X
RS S EEERARE B = -0.14, p = 0.132);
25 25 R PR B B, AT S SRR R R X S 43
SRR IE R AR (B = 0.41, p < 0.001), %S
330 T HRIIE

4.5 -
--&-- Lowl§4E R A E WM

42l —=— HighlE&FEEME
ﬁﬂ 391
ij
}QC-[S
£ 36}
#®

33+

3.0 L

Low4li B Rk High4 /@M%
Bl 3 EgE R IR BT O R B R R 5 B A4 S e
B 1 R
4.5 -
--o-- Lowl§ & RIAE B

42| —=— HighlE & REH M
B a9l
i
}Eé
2 36
#

33|

3.0 L

Low4 R A High4M 2Rk
Bl 4 1E 43k F PR x40 s R 8 5 B 4 D

14 5 20 &

SAFURAR R, BARR R REONEE REE N, HhE R RAes

& 4 h, fRSARERIGIGEE BEH, Mg %Kik
FUPERCARAT, 515 B 3 3R X a4 32 T ) A
HARBEPB = 0.18, p = 0.103); 14435 FLE
v A, A R R 2 Ko SRR A A S L ) 7 ]
BB =-0.39, p < 0.001), fix 6 72 I FHKEIE,

BT 8 TP OV AR A 55 L 25 SR ANk 4 PR,
T AT SR R 2 1 3 3 JR R 450 e R R T o R AR
BEAT R s, (B H A5 A (R 1 2 38 58 L P s
25 UMM 0.08, 95% F {5 X 5] 4 0.011 % 0.155)
T A0 ARG AR 2 3% 1k 00 M A OR339 i 4 —0.03,
95% {5 X 8] —0.075 % 0.007), I H i 5K1% %
FIH FLACE ) (B B2 3500 22 S ER 0.11, 95% (5 X
{4 0.013 2 0.219, AL 0, RZEREE, M
s 7 AR RN BIE . [RHE, 7 40 S SRR R R 1 ek SR
U ST X T AN A B AT A A R R TR RN
TE 2 1 4 3% 0k FURUME s I 25 (RN B 0,11, 95%
S XN —0.206 F—0.036) 1M 7EAR K 4% 33k E
P AR B2 ROWAEN 0,05, 95% B {5 X ] 5 —0.007
£ 0.126), I H 5 S50 45 2208 Byt ) (R 28800
2 5EH H-0.16, 95%E {5 X ] -0.324 %-0.037,
AMLE 0, KHZEF B, WEIZ 8 15 5IE,

IR AT . IR BRSBTS A R R (AR R
TR TR, A TR TR S 0B
B Rl KA, &% Bernerth Hl Aguinis
(2016) AL, [R] AR AG: 56 7 AN 75 42 il 28 4 43
Mrat s, b o & 22 8] @435 i 3 P 75 A7 A 22
5o AL TR AR e A R 2 R 5 A s AR
SRR, B AR, X2 ST AR
EiOE

W 2 MERAMUSERE R T 1 E5e,
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T4 HEATHFNRESTER
) \ S BRI R - R S BIGEREAT AU BRI R A — BRI SO — T ARGE B AT R
5 25 33k T M —— — — —— — ——
[N AR 95% 8 {5 X [ [A] 255007 bR 95% & 15 [X [A]
A 28 235 F -0.03 0.02 -0.075 0.007 0.05 0.04 -0.007 0.126
o i 28 2% 8 HOPE 0.08 0.04 0.011 0.155 -0.11 0.04 -0.206 -0.036
R SR AT B TR 23000 2 5+ 0.11 0.05 0.013 0.219 -0.16 0.08 —0.324 -0.037

T RIS R R EO R (B 1 AR RS, e AR RIS EO PR B 1 R

IR UESE T 26 3 0K FUME R T A S IR A S
SRR AT P B S SRR A S 22 [ Y BRI, T
L3S 4 2 400 SRR A s e A A B T
XF O3 ARG AT Ry DA R S S 3 8 3 ol SR
WU SCBCHE T B3 TR ARGE BEA T o B TR . [+
WF, BF5E 2 RITZ WA 2R B AR R b T
WFFE 1 SNERRLBE AN R IR, AT S 2E 4R T T B
B BERE T

4 BEEEIE S

A SCHE T 25 1At S D RE LR FAt 2 S 9L
BURME S, B T SRR A 51 TaB AT
(S, 25 58 T IR 405 7 B FIER N 491 S L i)
H R DL BN 46 3Rk FUmc IR AR . BT 1
MMEFLI 1 D20 ZRIE RS E R L
PR, A0 IR R R 2 I 1) S ) B T A R B A T R
DL R s e B T T ARGE BT T R R R R A
23 1k R A B3 T A SRR AT e R O G 6 B TR
B BETT A 7= A T ] R A0 R e Ik Sl il S
BT R RN A0 S S 0 T X B T T AR B AT O
AR ]S I RS LA I ) 9 Y 2 R B
PR 5 AT 2 A Y RN R RA A
WP A ) I S B R R B S S
] P BN 1 4 38 38 LR PR A 1 4 B R
38 3o SN A S 7 B T G B TR B AT A Y
] R0NE 5 17 2 223k FUMUME R 1 45 40 S B 2R ik TR
Ak R 41 S T G BT A A B AT R B [ 4
B o
4.1 BEBiEX

S, ASSCMGE AT fA BERG I T SRR
KA RN . Locklear 45(2023)5045 T B R 5
Wi R SR BRI AE = 1. He— 32 4B (well-being),
HJRAPRER TR, K2R T, (2, #
A SCHR T O R AT R B A gE AE AR T W T R
P . S5G RIS 4 0 R Bk, PRI S B 3k
XD T e R AT A e AR A B E . A

SCK R ER B — R S E B, IR a4
(4t 23 ) 8 R A 23 55 I ORI e 24 1A &
fiff o S SRR 2 35 X BT3B B AT kg (— FhHg 1) 4R
BRI RRAT BRI, ALEI T Yoshimura
5 Berzins (2017)fPEFF, BIEETAL S 5 Mo A7 70 £
R B EIRB AN R R BB B iy, i
IER(E AC IR € SN iU AP & s s ¥ d
IR FIIBHELE

B A TAE S E R IURIEEIE, #n
TS B AR IR B TB FEA T A S e < BR AR,
HIA G BB 2 IR VR I PLHI B R0 = 25 T4t
S PBE A E BN T EE I [ TP PS4,
LT B WE A (Ritzenhofer et al., 2017) , i T-2H 41
A2 EBURIGCRIE 4%, 2022), M0 56 0% H &R
REIER LA SIS AT 2532 W (Chen et al., 2023)H1 4
YE . Locklear 45(2023)MEH A S 5% 7 B — 4
Hb A 7R A0 B R S AL o AR SCHE T 5
P BRI FRIE, & IS R 3R 5 38 Ao 4 R
AT RS IE [ S B T ARGE B AT, O ELAT
5 BRI 5 T o /D R R T S T 2 7L ] 5 ) B
TITENGERETT R, a5 A BRI 5 S S
Fu T IR BERB R VENUR . [FE,
2 S G B s 3L IO FH 3 401 SR R TR 2 MY
W5, dE—2¥ R T A2 5 PODUR I BE 14 v A
TERIE 38807

55 =, ARSCIRAIE T 2 38 FM M AR S B
Tk 5 A TBREAT N Z BT VER, R T S
IR B A o T4 S B A TR T B A
BB e T 0 DA I B 3 ) (R AE 55,
2022), K ZIA[Al(Chen et al., 2023)% . JERILFEIAME
R — Tl g BT, SRR N 5 1 R AE
FUIMSC . IEWMAERE R IB MR, FH I
AN B SR 4 R U (BRI 28 38 2 I A )
SR EE (T 25 R IR RIL 2 55), B B 2 SO T 1 4
FEIR ) H P (Locklear et al., 2023), 1% A fE£ %t
— 7 BN A EE AT R EEARARPE S R, AR SC
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TN SUReIe, RI A YIEHEREE
wWME R, B It S Te A S R AER . X
SRR ET T T B R IR B A T B NG 2
FIRFRIERFSE, 0 ELIER T Locklear 45(2023)f%PF
0T, BRI 58 75 B A 75 5818 45 33k FLRPEFR AR
PO RS E S e Sibb Al

42 LHEEX

W—, B IR BER IR L TABRETT A 1
SEMROR . — 7 TH, A ZURT DL i i) — 25 1
12 b BT B R S B e ik 1Y HE 2L P (Fehr et al,
2017; Lee et al., 2019), 0] HEHLE: 45 5 & )45
AN ER TR B T RN, AFREMA, A
MIZ BT DA R 3Rk Ik, 2 R A AR AS T ki
2% 3R 0 B A% 52 A ) BRI R ) (Kumar & Epley,
2018), AW, FTREAAE 2% —A) 3k (F1 kX 01 T30 4
D ECE — B EHE I A S RE O AR B Y A
o I, HATEEE U T E R A W R
Ph K3 3 1 BE AL ok 5| e E S B T
IRz —IrH, AW TEEANF hE
T — B Sl RO R T, AN g
ST AT I S B AR 2 AR SIS B T 3 S
TR NG . W AMsE, AR LT
it A ST B (1) SCEH S BB O6 TR
FEAAMEE, () E 5 IO OC i B A S s B H A,
Q) PR AL T LAk i BB R AR (B, Rk B T 5K
FIAT A #EN])ZE (Chen et al., 2022),

W, B IR L 2R 8 T X B R A AE
RCRIRE W, AT E WAZIANR B4 Rk B
WPER R L, BRI ER AT DUk 5 A U
WT T ECRIE 58, 2022), {H 72240 5
L ] 51 T ERGR I . TE AN SO A R
TREARME, A DL TN R S R EL R R Ak %
B, BT A OSSR R IR R e A
SR S o e 1 e A DN 1 o O R i
PR IE TR AR, A5 Sl SR R R E R
—FPEN R FH RIS A T EL(Chen et al., 2022; Locklear
et al., 2023), S FHE LA, HAHH ., & A
L B A Sk i T SR FE R . ik, 21
SUFN G35 Wh 751 B B R 38 1 LR 1
43 MRERERFKARRE

BARARSCHA — & e B UL & L, 1
SEATYIR AN AT 3k o b A7 AE — SE A5 SRy B -

S, BRSBTS TENE R, ZEEE 2 AL
kA, 5 B EUE R R RS, IR0 R I

TR G T A AE R, DA (S A X
AR — R RUBOEAS B T 2535 10 )12 I (55 4R
4502022 WA 45 2021), HEXATRESTEIEE
24 M B A 2 B0 T 5 M g XA i TR
U, FEARRMBFGRBTT, SORE R IE A R
AR I B P

B Wi THEA R R, A SOk 1Y
R AR UE T B B T 5T E AME ST R
R, BARLEM SRR AT T A ) B[] 2R
B, (HEH TH T IERATE— 2250, %
VUGBS & 1 it 3R B 2R B A S 5E, A
B 2R F (AT RLUME = A — W2 o b, B3R
PIARHBE, USRIk Z IR, 5 SRR X
24 A5 T 3R E A ARt A, X
WM AEA AR5 B — Rkt . I,
KM 5T 0k Ty e T I, [ LU BT & B b E 4
O BRI A TR I 3R

55 =, HAth P A BL Bl B T . ARSC
AN 38 7 JE 401 5 7 R ORTT S T A AR A DA
1% 28 2k B ME TR T VR T o R 20 AR ED G2 N A
RICH RIS 45, 2023; Fiske et al., 2002), 475/
FEIK AT RE S 51 TR 405 YL B (warmth),  2F ]
ELR A S TS 53 e SN U S ]
FE IR AL 45 51 T R 5T S (EDUR (AN B2 T AR AR 3=
Sl ALGEE), DL BTN T4 SR e a2k i 0 A
A o AORMIFFT AT LAk L3140 T B 2 s 1 H At
FABLE K F 464

S0, FIBNZ IS A SRR R IR
A58 K 22 #0023 TR KPSl 81 4 T B e ik
XF 5L RN . A EE R AT A AR e, EIE—E
FRBE I 200 T 405 B Rk 78 B BAKSE I RUR . B
I, AR SCEERh AR R 22 AR R T I R A 7 A
BAJZ THT A SE AR, an A BAE 2R T | A BA 3 ) 45

S, WHROTIE 2R . BARAR SR B 2
55 AT K 22 B0 5 A — B 22 I A RO U T i
(RAE 4, 2022; Ritzenhofer et al., 2019), {H245HF
% 2 W IR e 3 A 1T IR B8 B0 il R 1 25 U4
TR R BRI FRIR G O (ER—4% 4%, 2019; Sheridan
& Ambrose, 2022). ik, ARAF5E AT LA R 2
Bt ik LR RGHR IA 1Y H W 52 ma ROR |

N, BRI A B R, 7R BR G R AT
FEH, BT R RS Z 3] — )5 R BRI T oM 5%
FFBIe BT ), W2 35—k T4 B aid 7
YRR R (I BEI8) (BTLAE 4%, 2017). il
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SRV, B IA R RE S S I BBl AU G R I Bk
T X T 55— 7 BRI B A (SO IH A

HRHE I P e, AT 0 A T A7 Ia A, i
T 2R it At N B89 A7 S JF A5 H AR X N B AT R S
(Weiner, 1985). X i A B3 326 14 V5 PR T B 45 A1)
S ML P (AN 2% 4 2 Sh ALV D AR O sh L 0E
(AnENRAEFRBNHLHI) . M — I8 51— J7 iR

BIHN T AL, WA LU T X5 KA

Mi— BIH A FCEN RSB, B FRiE AR Ak
TN AR, F 22307 R I 52 ORI,
A S I 2R SR AT 5 6 TR IR 2 38 18 VA A ) R A 7 TR
AR .

Wb, BOERA SRR, AR N
FEARM IR e O RE, AT SR I 01 R
(A I8 35X A 38 Bk SR 2 AT R o (RS T RHT
(Qu et al., 2015), AU E 2, 2021), &
5 W (Liu et al., 2022)AHEE I S, A SCER Hilk
PN, IR HE O TE RSS2 R,
Jiti B 7 (benefactor) Fil I W 1| 37 45 # (beneficiary) /B
R B o it S 3 2 o S B IS 3 B 5 WA 3 R
TR, DIE R EEX 32 5 B AT . IHEE—
HEHBEA BRI R AT 28 B 5 In) 8,
FEARRA T B TE BT TR .

SN, BOMERIA R I A HE B, Igbal 45
2020y 4 BB AT 17 31K (behavioral
expressions)., 113k ik(verbal expressions). 5 il
{ (written expressions) LA SRR 4 D1 4y 45 N
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Can leader gratitude expression improve employee followership behavior?
The role of emotional expression authenticity
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Abstract

Gratitude, as a traditional virtue of the Chinese nation, has been widely focused on by scholars, who in
recent years have begun to shift their focus from trait gratitude and state gratitude to the interpersonal interaction
outcomes of gratitude expression. We drew on the dual-strategy theory of social rank and the social functions of
emotion and hypothesized that leader gratitude expression has a positive impact on positive followership
behavior via perceived leader prestige and a negative impact on negative followership behavior via perceived
leader dominance. Furthermore, we expected that the above relationship is stronger when employees perceive
that the emotional expression authenticity of their leaders is high.

We tested these hypotheses in an experimental study (N = 184) and a field sample of leader—employee
dyads (N = 192). In Study 1, a between-participant scenario experimental design was used to manipulate the
independent variable, namely, leader gratitude expression, with the scenario material developed by Ritzenhofer
et al. (2017) (leader gratitude expression condition vs. neutral condition), and 200 participants were invited to
participate in the experimental study. When the test was administered, the participants were randomly assigned
to a scenario to eliminate the effect of their own differences on the experimental results. A total of 184
participants who passed the attention test were retained. In Study 2, we collected 192 leader—employee dyadic
data at two time points. At Time 1, employees needed to report leader gratitude expression and perceived
authenticity as well as provide their demographic information. At Time 2, employees needed to report perceived
leader prestige and dominance, while the leader needed to report the followership behavior of employees.

We applied analysis of variance, confirmatory factor analysis, path analysis, and Monte Carlo method to
analyze the data. The results were as follows: leader gratitude expression positively impacted the positive
followership behavior of employees through perceived leader prestige and negatively impacted the negative
followership behavior of employees through perceived leader dominance. Perceived authenticity also moderated
the direct effects between leader gratitude expression and perceived leader prestige and dominance as well the
indirect effects between leader gratitude expression on the positive and negative followership behaviors of
employees through perceived leader prestige and dominance. Specifically, when perceived authenticity is high,
the positive effect of leader gratitude expression on positive followership behavior is stronger via the perceived
leader prestige of employees, while the negative effect of leader gratitude expression on negative followership
behavior via the perceived leader dominance of employees is weaker.
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This study has the following theoretical contributions. First, this study examined the effectiveness of leader
gratitude expression and expanded the research on the outcomes of such expression. Second, based on the
dual-strategy theory of social rank, we revealed the mediating mechanism of leader gratitude expression on the
followership behavior of employees, thus responding to Locklear et al.’s (2022) call that “further research is
needed to understand fully the mechanisms underlying the effects of gratitude.” Third, this study examined the
boundaries of leader gratitude expression based on the social functions of emotion and found that the perceived
emotional expression authenticity of leaders plays a moderating role. In the process of emotional expression,
many scholars focus on the potency (positive or negative) and intensity (strong or weak) of emotion but ignore
the role of emotional expression authenticity. This study answers the call of Locklear et al. (2022) and enriches
the empirical research on emotional expression authenticity.

Keywords leader gratitude expression, prestige, dominance, followership behavior, emotional expression authenticity





