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x| FE? R g Eag!

I}
CIIAR KRG IAERE, BFE 250100) C =B R4 5 58 B4, B 650500)

B OE ORSCET AR, BT T HGEIR PR N 5 R S R AT A IEAEN B RV FI AL
FF A Xk A AR ARAT 73 AR EAEESE 10 AN TARE H 89 570 S Zs IRtk i) B 7 brdt R A 81 -
(WTEMANZI, SUE AL ELREAR R T ARFER, SSFIROAEBINISS TZIER KR Q) MENER AR
FESRAS > TEVE DU B B R T AR ] JZ T T B O N R AR BE - 40 B N [RIE I, —F RN IE; 440
FEINFEBARRE, —FRRAT . Q)Y FHIRAAEMEE BT 5 AR Es s, dEGHEAE R A FFe
I N IEMEN I HHRAAE I B AU B A R AR, ZHABERBONE S [ FAERLAT A IEMEI I . I
TRBIFFELE VRS 3 TE DU 2 DB T PR TFE AT & DA 0 SR RIS S5 PO, RIEHITSE T EUBLR B i
WAL RHEE R, RIS T I FAEsB AV FALH AL A A AR

KR AEMENBIN, HAEGREA, [AFFEE, AR, SI5SmIAE

SZEE  B849: C93

I8 RIS B 5 B T8k, QB A U0 RAT
i, BEARALURE AT RV AT BN R, R
X5 P AT 2H 2 4 A ke 2 S AR T (Colquitt
etal., 2013; Rupp et al., 2017) & 2215 51 T AN IE
A, S S B N IEMED] (adhere to justice
rules), BIA% 2 IE 4T 4 (Cropanzano et al., 2015;
Muir Zapata et al., 2022), SR —4 A\ TH 2 F I 2K
YIRS SR WA IER S, AR
/N IEUEN] (Baer et al., 2018; Brockner, 2006)., -1 1)
EH R AT A O, kBB TE A [R] (Brebels
etal., 2011). $FE[E{# (Patient & Skarlicki, 2010) .
H & & 4 (Whiteside & Barclay, 2016)F12y IE 3L
(Qin et al., 2018), J& 2 AT 34/ 1E 1 W Ay 3
PR, HIR, BoRBEZ M LM, WA LiRA
TEREAE AN S ALY O 35 2 70 B S04 0 T 80 A

R H ) 2021-11-11

INIEATR(LA et al., 2012; Sherf et al., 2019), ¥iBA1T
T DA B AT IR . I, 22 E TP
BRI AT R PO A, RS T IR A A B AE
IRV H N TEAT A R AERIVE ] (Kleshinski et al.,
2020; Sherf et al., 2019),

Sherf 55 A (2019)7E 1% 5% oML A WF 5T |30
TH—L MATEI Y FE TIETER, AR
TEAT 55 O E IS B AR LR T4, TR 22 0405
e Ao S b B N S | W A S5 R TR,
AR Z A0 TEAENE N o SR, LA —
AN BRI SE AT 55 1 ARSI, g — A Fe i BUA
T B BOA R (Ferris et al., 2000; Schmid et al.,
2019), —HiX} 100 Z4~E 5 2700 24 61 T 11 8 45
7N, HAEUAR T RO BRAT BT TARA 50 B EE Y
[A % Z —(HBR Ascend Staff, 2019), A ¥ ki
BARE], < UBUA KR AT S A A IE 5
RN IEAT e BB (Ambrose, 2017, p.
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155), sth&aIE, H AR A PFFE e 90 # ik
B EE B QAT LA S AR B 5 i 2 T I D 8D,
T RANX — BB, AN SCRE T FeAR I Y 5 AR A (the
strength model of self-control), F4%E T APy JZ R 40
535 2 2V IR JE D (perceptions of organizational
politics )it izt H T AE 5 52 M 23 1F D 32 DA i) BR 1 A
AL I AANARR]ZE IR A HRA AT 91 R0 1 B 3 A )
e As &, aniE 1 R,

UL AR
AEER | e

MENEK

HLRBORRAE > HREEE Y > ANIEWERIREM

Bl 1 s

1.1 SEEFHLABUERMSEBEKFEIS

HABUG 8 02 TAERE 57 B K A F
AN Al A B2 208 25 AT, AN REAS 21 IE Bl
A 1E AL AU FL BE (Chang et al., 2009), 20 ZH BRI
HUM 2 AT H e 2 KPR b5t v & HABUR
1A (Ferris et al.,, 2000). 584 SCHk—3L,
AR SCAH 45 35 2H ZUBUR JERR OR S  4H 2L B0 BR
5, FOMHZBUARE G FH AT R, e
AL T (L SUER BRI (Valle et al., 2019), 1£)2
W b, R SOOI J2 S0 5 6 HFE B BNZ T 8
R BOARTT N BRI (Hochwarter et al., 2003), /)5,
[ Hochwarter 55 A (2020) Y IEHF, A SC 40 &
HEVBUR B AR N B 1R

H 3R G A s FERTAIIA Ry, [ FR AR 1 BB
TN ARSI 22, T B FREE e
R[] 5 H A BR At (Baumeister et al., 1998; Baumeister
et al., 2007), XEWRE, YD AERLETLEAE
AT R BIEAE TR Z 0 A BT IR, ARMETEHE T ok
2 [P AT Ry h SE L R A A H FRAE ] (Muraven &
Baumeister, 2000), M i At 2 FIELZUR TR EL el
8917 M (Baumeister, 2003), 2714 (1 F4%: 1 %%
TR BRI Al 5 FRAE M (ego depletion), FKfEixX
Pl Tk = 7 FeAE ) BR R BUS L0k A R A IR IE
i B B PR A 1 FRAE 38 3 (Johnson et al., 2014;
Muraven, 2012), SUAVEY EFRIERIATHQFEIE . 1
SR ED A IRAE, 21 A AR 1Y 2
(Baumeister et al., 2007). & T AFTRHZAb, 1THEEEH
R A REFI TR M3 A KA,
WP AT E I . 2D B I AR S RN ] AN AL

517 M55 (Baumeister et al., 2007; Rosen et al., 2016),

T H IR H B R BEBIAL, AR SN, TEAME
WIZR, S #H A BRSSP TAEH B, A
AR S . o, G HEMEAEN L AR
P SRR PN A L BUAR AT o« HEBRRTT N H W
FLA Bt (Ferris & Kacmar, 1992), 41 5% H A 4E
rh R 6 AT BA R B B BRI S T MR, AR
WA &R ] R, G E TR EEAET 2 AR
il B Y A H i 2 L BOR AT R B e RN TR
M55, AN, 5% TR ED G4 BRA T O (A A AR MEA
A HEASLAHL; KR 51 T AT M a] ek A Al R 52
2, RMER E % )5 15 i (Hochwarter, 2012; Hochwarter
et al., 2020), I, @& 75 L A0 0% 0 = 1 FHG )
X LBUAAT AT HIW, LRI 2647 270 o
AYASH 7€ P (Baumeister et al., 2007; Rosen et al.,
2016). feli, T T LIHAE T 2 {4 TR
Ab 3R X ZH 2R R AT o FE UM R T S A
K. BRI AWML BORTT NG, G 2
T I RS Y 1 AT T, A, S
232 BN T B SE 0, AN AR T AR R L) S
Ji Ty Ml 25, AT REATHANE T A O 1Y (Chang
et al., 2009; Ferris & Kacmar, 1992), I4h, 4021
IRAT R A H R AR AT BN B R S5 B0 K 1Y
THWGZ R, TR 403 7= AR Kok . RS I
2% (Weiss & Cropanzano, 1996), AN EATE TAEHFA
W T AR B O R A R R R A R
JERLRY, b aR AT SR R I 3 A B R T AE,
HETT 2 2 035 1) B R AEW 2% (Baumeister et al.,
2007). AHS, TEHLBORBMBARH T HE, 8
T FE DR By FRAEE TR BT IR UM | R
HABUARAT R, HIRAFE TR RN A SO

Bk 1 EMERNJZIR, ST H A4 BUR
5 B IRFEE IEAH
1.2 BRfIEHRYATIER

TR A I R 3 A TE BT 55 A v 4 B Y
4516 (Hagger et al., 2010), #R17, B AT Y
RSN . EEN HREHITE K. HENEZAE
B0 TR T H IR R B, 7E H IRAER AL
Nl b, BT SRR B ) AN,
TR g ) o4 B A B B A T RCR BCE
K AP GG, JEimyg R b IR GE 1, FEAL
H FeAzHi AT Rt R i 1 FAEE A2 (Baumeister et al.,
2007; Hagger et al., 2010),

BTN, ARSI, G A Re i



498 N H

55 %

L

Il 555 2H S BIE JER N R 1) 3R FE 08 TE AR 9 )2 IR OE
mER, B, GUREAIBK, 8T AL
IRIE SNSRI TT 2, RERE A RO Bl il 2H 2L
AT R . Hk, GBI, BEVHSNE
Z& i \PBr % 2 (Hambrick & Gregory, 1991), 4% ifE
FEE—/NEMA, TR 51 T e 1 sh B 9y
Jiti F, 53 T BD G 45 PR s M O s i LS H Y A%
(S G, 2006) i E, GUREATRIEK, BAHL
S35 I AR — AT A Ry AL BRI R UL 4H
SUBLATT M ko DRI, TR [R) 45 R B A 2H 4L
IR, T F AR ARG, B SR AE DR N R W 2H 2
BRI s B AR, JF H GRS B
50 J7 s, PR TR AN o ) @, ToRs THFE R 2
4 i B ke AR AT % B R FIR ME 2 3R (Hagger
et al., 2010; Muraven & Baumeister, 2000), I}, 2H
ZUHUR N 5 1 AR 72 R N 2R B9 1E 17 & &
5. MR, S FAR IR, AR HIW R
N X R BATE SR RE 185, B IS T AR
PBERSS, HABUREAYS A IRFEREMENZEIR
FIE R O R BRIk, ASSCHR Y -

BaR 2. U IR AT T 4 ) T 2 2UBUA
NS A RABRAEMA N E R IER ER
1.3 SEHHIAEMETER

ST EEE A TEMENE B LS e . BRI
NBRANE B IUA4EFE (Colquitt et al., 2013; Colquitt &
Zipay, 2015), S5IA SCER—F, A SCHHAM R —1
FEARF A AT BRIE FIELHE 73 HT (Sherf et al., 2019;
Zhang et al., 2013), MAb, 548 R ZEG T HE
oL, BRA SCHR % B2 TF i D0 38 AETEAS T Z A0 A
RPN 72E 4k (Johnson et al., 2014; Sherf et al., 2019),
E TR N i 55 e SR/ e (LB 9N DR A N A R AR P
JeH 2 A&

A A 2H ZUBUIA T 5 R 1Y B TR AR I K e
S J 22 04 3 TE A D00 DA 7 R SR ke S 4
FAEI RN, B4 10 1 FRABvE TR B2 sy, A IR
1 U] 325 MR BIK (Whiteside & Barclay, 2018), 4%
M, AT Ry IR XU 55 SRR B IR 187 5, 1
SEAE T — AW 8 S AT S I 2 R T, A IEUE
ME M FUR I 22— BR T R/, fE2AE51E
BT, A FREEG 0y 58 BB AR P T PR AR RN RN
2 %0 (Baumeister et al., 2007; Hagger et al., 2010),
Horb, PRAFRUN R (02 AL T 3 FRAE IR IR A HT,
S/ HET ORAT A TR B IR, RAFEIA T AT
PR, LU RERE o 26 5 5 i B R AR T

HEAE S5 KRN 48 12 A ATT7E F FRFER S,
AR S KD FE R R K SRR FE 2 I AR A B,
VUTRE S AE AR LA T A FRAw ] . Bk, Sis
I A 3y X2 T DU 9 DA ) S i Al T B I fn 3
A7 SCHR PR A B AE 7 2

Lord %% A (2010)%5 i, By (identity)7E F =
il FE b R P AR . BRI B AR 4
oA IE A SR ERA, H T A € A R R
HIFFAE 22 5 (Day et al., 2009), F#H TR 40T B 173
TA TR (BP0 35 4005 A e ok e A TR TR B ) ok
Sz Wt | A 22 5% (Lanaj, Gabriel et al., 2021; Lord et al.,
2010), ST A (AU Z R4 T AR A, b i
FERPIFPRAT 55 AURIOC R AL 4T H (Sherf et al.,
2019; Yukl, 2012), 23 IE#ENRE MG —FhH A Y 5
REGFAT R NEEMEMAES, —BIENT, £5
RIS PAT SN E L, 2 A B SR 20 58 LAY (Yukd,
2012), XK FRBIGTEAT Iy AR AT BEA A0 T e GTE
19 EH AR, (H2 TEH T RF T T %) 4 e A BA S 3ORn 2 5
Atk B AR H B 4 F (Ambrose & Schminke,
2009; Leventhal, 1980), M [ R AUMA EFH, ML
TAE S B AT R, A T Y A R EAOR
DAE A . ATAT . X HELL KR A Rl oy SO R IB A
1o WHFERBL, NATHE ST B B i AU
FToREE, A e B s AR A A IR IR ARGk, LR
TR AR 2 T i (Trougakos et al., 2014), ik
XA FE A T AL T B3 FRAEE RS T 3 & A
ISIEAT it AT B 3 A R, TR S e A ] dn ey
A8 TE M DU DT HE ) 5 B8 IR g 52

A T B TA IR ARG, T AT R AT
25 RIS AT AR AR EL B, TR 2 1 7 D) 385
YE R HIEBEL SR (Quinn, 2005), BT, 32 M 2N 1F V)
ST B — AR TR A RS AT
(Johnson et al., 2014), [Ftk, 405& W T H
AW Z 5 Ja SRR, WA ESR AT AR A
PG URR I NN TEAE I, DAfEE P T 50 o 2 14 55
B T AEZ d1(Muraven et al., 2006), Rt 244052
(G0 By O TR R B BN, | FRAE 08 5 28 TE v ]
P NTEAR N JZTH ) C R R 7,

R N ORI 2= ¢ (e IN e S N W) | G e =0 S
N IEVEE R R [ O S A A B 1Y 225K (Lanaj,
Gabriel et al., 2021; Lord & Hall, 2005), I, 45i%:
TS TEAEN, N T AN R ), i —Fh
ARFBEMARIUE, ACHFRTE 1, AFRERM
F F 55 11E RE 08 A7 250 Hh 2% ik A AT Y 13 A ) B R
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FE, Ml A ROIRAS 2K 410, Schmeichel Fl Vohs
(2009) & B G AMARAE T F FRFE SRS I, A0SR LT
RMAT BB S A RIS UE, A TR R o
BRI BIAN TS . XA, ROt S 4 A
AT, A IRFEUE 5 AT LU i 23 T 1 D)3 M R
WE TR o W5 TAE IR IR FE 45 18—
#5140, Halbesleben 1 Bowler (2007)%& ¥, 4 H %%
PR Z I AT 22 BEAIK,  Smiid 234 e AR 2H
LUNRATH, R NBPRE LU RAT A B TR 5 5%
U o ARAEPK SN, STT A Y B FFE R B,
H TR W shALEOR, BmT REEAT 20 e HE D
S N S A RS SRR = S (g IN S =R N
S A AR 5 2 TF 1 ) A A P 2 TR O
FMIE, HI, AR

B 3 GUFH IS MR T H AL
955 2% TEMENE N Z [ E A 2RI OC R« 2480
S B INFRE I, ZKRNIE; HIFH 5k
BRI, KRR N

25 L RTIR, AR SO B AR I A 4005 B 43 A [+)
53 3E T A BOR G S B FRFEIR I OC R L A
e 5 o3 IEHENE YOG ZR, A TS H H 4L
O R RE T 1 PR AR v 52 0 2 1 A DU 3% A Y ] 4
ROV o PG, ASSCER Y T — S B B )8 35 18 h Ay
BB -

B% 4. AT A HRA AT 0 A 400 B 13 DA (] 4
TN TR O SR R 5 A R S 5
N TE Y DUV B (B 458007 = 2 MRS A S 5 e EL 4T
SN TR A S E 2 A SR S ] AY AR R E
RIS = g e NG E (AN N A 151 E 25 Sy i
2 WL
2.1 BERMEHFEWE

AR SR LT T i /5 1) B 174 22 30 IO 125 (time-
lagged interval-based experience sampling methodology,
ESM)CER Bt . Fir s 258 0ok A AR A Ml X2
Wl — 3 40 EA RO R TR M AT, Horh, —
S o i AR R BT, A ORI i A U R R B
PO 553 A AR M P 2 PR (] — 4 <) S 4 T e 1 2%,
R T BUGAR RAE, A SCGE—FR Ry R S 3
£, —fBoki, MAVE AL, FEARDILERTH
HR T REAAE S 2 AR TT S, AR D S AT REISZ
FILALUEEA, N2 LI (Chen et al.,, 2004), IEAT,
BRAT I i AT A WA EZEGU N, FRm
HLESAT R & E B XA —E i 2 v, M

AR RS B RS E E AR — M
AL, 76 HE AR EE A e X T JE SR E
INIEBANEMNIT R T EHAERH, ddfE
A RDIERAT I W 3 FARAE R APFEREA, F565 430
5T 1) BRI ST AR Y

A5 Bz E A L AR AT R 2 A B ) B A
THEIG, AR SCIZEARTTEZI T A 110 437 8
FAL LR, FOEMATS A, #oaghe b
T ARSI H B REA ) JETRE Y, TR R s
ST T A AV S 5% 200 T AR TEN
M 110 A2 A EAEH, A 83 (iR ES 5 IHT,

P A )48 0l R R, 258 s sl
e R SR VA I RS L E R E R
ARFRIES 5H S — M Eab AR, WAk
(B2 R AR R, RN O Geih F e IR AT ) . 45
SHOINE . AEAT AR T RSN, A EFF NS
HF B SHLFE RN . 83 (12 5 FH A 5E i T HLfl
VABE SRR EE R S, AW IE 83 S 5HE SN
TR (10 ARS8 TAE HHBY H IR, T Rt
[ 7R 2E, A SCHRYE 34 L, R4 53 BP0
41, it BOE AT (Gabriel et al., 2019; Podsakoff
etal., 2003), A Bt— & T 2 ZUBEH AN § IR AE
Uy % SEF SBR[ TR AR AR T B ] R
201, ANIEATE TAENIIF 4G 0 st e U &, PR AR S
H 33 W AR R TS A T BRI A RS R BT
FE T TR AT W B AT A TR ) 22 HE 5 3k 28
FERR T 16:00 Kk, IHRFRFFFCEE 19:00 X
o O TETHEDU N | FEUR 75 6 0T A A7 2 A Bl B —
Do AR SCHIFGE B AE T BT R I 0 ATl i
HERIPE A [a] () Ak b, AR M AR R,
{5 % Sherf 55 A (2019)[W ik, 768 KHE I 20:00 &
A, IFRFFFICE 21K 0:00 SCH] . ABF5E IR
&R R PR RS B A R —E B, —A4>
DL MBA X G 10 28 3 BURE VR BFFE AL AE 16:00 F120:00
RICT 2F M % 17)45:(Foulk & Lanaj, 2022), V-3
Me, 83 M S EAETE T 17:27 58 H A &
Bt — RIS, 7EE b 21:46 52T B IS

R T T — K A TR AR RN TF 7 ) 28
# o1 REEAIHE R, W o ROEHE B AR
W o MO, ARSI H W H ORGSR e
M 5E R 3 K I UL A 2 5 B (Gabriel et al.,
2019), HHILELZ G, AXREEA 73 (VE5%
1) 570 SULIEHE PR S 5 E AT 7.81 4
ML) TE3X 73 fi 2 5351, FHR4ER N 34.95
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55 %

L

B (hifEZE R 5.48), 23.7% R, FETHIN 2.84
TE(bRUEZER 2.45),
22 ME

ARG T FH £ 2 19 S A R AR 38 Ry s, R 4
A& Brislin (1986)1 FH1F— 0133 B AL T 7 3¢,
A RN 5 5 Likert i

R HE Bdn, BRINESBUREME 2 5%
FERT Bt —#tl, B3R KVE T Hochwarter 55 A (2003),
—3t 6 NRH . WIEASCWBIF BT, 7E R SR
Hms | S, SmIEPEN X G AS W EER T, it
Ab, LVBUR B TR AR N Z IR, BRI A,
PRI A SO e R AT 13 S i e g, el s 4k B
WIEA R, AWM AEEHT)HAERZEZ AT R
IEfERAE” 4R, AMIERZH B L1THaFIR R
B AT TS K, AT T 505 A, DA
H O RS Z MR 555, MAN o8 0.92,

B & BRMARFER RS 5EEN B —
W, BT Tangney 25 A (2004), —3E5 4%
H, FFRIEHIIE B A m R4 T okedm, Dl
T D0 A A N 2 R A R TR AR
Johnson %5 N (2014)BWFFE R T, & F AT L
FHF DA RN Z R A FRFEN . R4 B ARG
e, WTBERKSE A REPR I —FF <3
e, AR ZE DO RN E T mBE, i
FHEE LD E, MEN o HH 0.90,

AN IE R HEK BRI IR HENE M 2 53
TERT B sy, mRORIEF Sherf %8 A (2019), —3t
12 N&RH, BHES K, A R m 5 T/ e
ZHT, W TARRE L AR, AR R,
FADHNA N WL RS K, FRAEd B T 25 7 4,
AR o fHN 0.95,

BRALALH . WANAT I 2 5 5 A LR rh i
B TR ATHM - TAER ], DAAFE A By i i

A5 AR o ST BN F 2 5 E TR AL
R A, RFERET Lee 55 A(2016), —it 4
MEH, S-SRk PR EE <,
ACEER DT T A AT TN
FROE AL AR B VR — D, XTHRIEE
HWEZ, o fH5H 0.90,

EHEF . FEMERNZR, ASCH BRI
HXT ESM I fESCBR AL, Fil T A BlA %00
DL B A A P A% b A R AF 3 TR) 4 A5 £k 34O JE
(Gabriel et al., 2019) X} F FIHRN, A8 353 Hil45
il TR — KA A FRAE RIS IEAED REIN X TRk

AN, A SCHEd T RE, B FARTE . Ho,
REARHBHEILR, i TS 5EMAE T/ EHES
(), PR R B A S 2 1~10, IE 5% IR 54AR
P Liu 1 West (2016)A9 /7 k115, 1E5% = sin(2nt / 7),
A5%=cos(2nt | T), t Tan— I LK

AR SR ) T AR PR R B BRI 25 R A
THeRAE . BIA = H—, R 7B
il —J7 10, HEUB0R AR —Fh E 2 B AT U
J1(Cavanaugh et al., 2000), i BHAS =+ 7 AT LA
i AN 25 L S e A AT 4T 8 (Rodell & Judge,
2009). 75—, WRIEERFIE, HHERG R
I AT BEATE A A B 1 ) R 4 A )RR T A
&4, M2 A E 4T 4 (Weiss & Cropanzano,
1996), H. =, o T HGsmASCHY R OC R HEWT . 450
R 5 i A 52 B — L PR I 458 11 1% 46 1) 5% 1) (Beal,
2015; Gabriel et al., 2019), FE & H 0oL S5t K 5%
TCk G 28 55 D2 X6 PR G R s, G HR AR
SO A AR T TR . AR FRATTR L T 43 B
SO 3K, RN BE S8 A HERR [R5 5 25 1 (] 8
PG 26, B —Fh R R R J7 22 1n) B AT 3T 75 o
TR AR 28 A AT 26 R ] Kercher (1992)f) PANAS
mRWE, —3 10 NFE, HAPBNRIE 2 aE«%
AR G B B <32 SR R E 15
M H, HE ARG R R O BT <RV HE
[ B BRI R FE S A5 H o BURAR 28 114
W oo Bk 0.93, THMAELE I MAN o (E24 0.89,

TEAMRIEZ R, ASCES T A IEAT R0 T H 3
L. AN IEAT A BMERIESIHLALE AR, X LA~
75 e A O A DT R W 23 50 M 2 TF 9 DU A 1) £
AR & (Brebels et al., 2011; Qin et al., 2018; Scott
etal., 2014), 2~ IEAT N BIHLH 25 F A St Ao
e, EFORIET Qin 4 A(2018), Horh, AIEATHN
1 T EL B HLALRG </ - Ho X 78 T T R 36 0 1) 25
KA <P RE R 8 & ORI B B R 25 1 —Fb
F-BORN V-1 1 T B A BT3RS B 2 a0k
P A 25745 6 A28 H, o H28 0.94, A IEAT HIMT
{8 223K SALALEE <O M 6 R T 8 e e T FR 4% 0
AN G & <A FHIXT R TR A B FIR A
O AU B IR Al A R 20 SF- b X 755 Jig %o 3R ke i
MR 6 N5 H, o fHN 091, EFEN[FE
FEGIE (symbolization) Fll N fk (internalization) ¥ 4~ 4
B GAEREFE A R SR E A AR B T W AT
16 25 HAM N P AR A A R g A AR DA A A% 0 A
BREACHATABOR A, Z 8 A AT NI B,



5% 3 XUEMG 2. A ZUBE PRBE U0 AT 52 0 S50 F 3 1 T D) 32 A 7 501
x1 BRXWIERFLINER
B r df  ¥¥df  AY(Adf) RMSEA CFI  TLI SRMR 1y SRMR 44
1. Y -FAE3 . POP, ED, JRA (—-F), LT 1167.64 537  2.17 — 0.05 0.94 0.93 0.04 0.05
2. PP FHIEL, POP, ED, JRA (—F), L1  1669.42 545 3.06 501.72(8)"  0.06 0.88 0.87 0.05 0.06
3. =TI . POP+ED, JRA (), LT 2827.29 542 522 1659.65(5)  0.09 0.76 0.74 0.13 0.11
4. =T, POP+ED, JRA (—), LI 454830 550 827 1721.01(8)°  0.11 0.59 0.55 0.14 0.11
:: POP = ZBEUAEM, ED = AIKRFEIH, IRA= AIEMENBN, LT = 465575\
A (Adf)T a TR HERL 1 AL, b R SHRL 3 AR, p (H34/F 0.001
LR B AT N B (Aquino & Reed, 2002). 4R #2 MEREELERR
HERT AT, A% SO Bl 02 1 A T, B ke EE R
HHE KT Aquino Fl Reed (2002), % £ 5L FE) K@ )
T L. AT, R WREE, RTmA, TR0 o8 0
Bt W R s e, S 044 pOS A0
BRI 5 A& BRMRS S5H AL, afffe k0 038 e
BRSO R B LR A "3 062 o0
TH % 4 0.44 0.47 48.35%

AR S B O RO U R B IR R 2L TR
A H A S 5, o [HoN 0.99,
2.3 SDHTKREE

TR B AR Y R R AL, AR SR
Mplus 8.3 #fF:(Muthén & Muthén, 2010)#E47 T 15
JE R BGAE I P43 1 (multi-level CFA), A BRAAF
WIS AR R, IEEHE, AT EM CFA,
B LR SCIOBS J2 U CFA AR L BOA A, AR
FEE A E HE DI = AR N R R AR 5, DL 4
T B A — MR 2R AR B T R I 1
FTm o IR DA H, D0 DR A 28 (R AR S i e A
R L = TR A A3 B4y, o, 20 T o )3
MR B BT, RS S R, o =
1167.64, df = 537, ¥*/df = 2.17 (< 5), RMSEA = 0.05
(< 0.08), CFI = 0.94 (> 0.9), TLI = 0.93 (> 0.9), 1
&P SRMR = 0.04 (< 0.08), MA[A] SRMR = 0.05
(<0.08),

AR SR 2 S0 OBk BB 98 e, i 50 S B
S 2R AR ESE R, PR SR 5 2 R A% o
Hr(MSEM) J5 i 3k BT Bt 76 2% IR B i B 1R 1
A TR I A SCAIESE R 1% (Preacher et al., 2010), 4
TRERE VAT AR N Z R AT, BRI 1 A o
R MERNZR T 2. NI, ARSCRRZL it
T 225 AR N T 22 (07 RN TR] Y 25 (o), I
HHEAMARNTT 2219 &5 Ho(6%/(0™ 1)) (Podsakoff et al.,
2019). # 2 il TAMERNAS R T 20, Z5R
R, MERNZR DT 2505 ETE 30%0 F, AT R
Wiy 2z, ol LA TES R R B AR AT o

AR Mplus 8.3 BAFAR AT IS R IR B8 A2 41
Mro S BRA0 BURE L 57 1 e d3: 92 R (Gabriel et al.,
2019), A SO FTA RN Z IR AR S HELT T AR
{0 fb(person-mean centering), XA ] )2 UK
AR AT T S {E 0 (grand-mean centering).
A SCHB S AR 17 LA % (random - slope) K 5,
F X B AR R [ 22 #FK (fixed  slope) 73 AT LA R
A b BRI 4 S (Beal, 2015) 0 X T HRAZ A1)
FET-F B 0 A R A IR 15 3800, AR S T S A
A5t i B (+SD)FIRAA (—SD)Yi, H P L R
KNS H2EE, IFf g = &k o, X T2
U A 808, BT Mplus 8.3 B S I
TE 5 JZ R 5 M1 H 8 bootstrapping 777k, 28 3Cf#
R 4.0.3 HfF, FTF 20000 B HEHEE bootstrapping
A Monte Carlo J5 32 A% 1178 15 2% & A [R BUE (£SD)
T B TRHE RO, B H 2 (H 0 A X TR], AT 3RS 56 T
I 2 M A T IR B A A T

+
e

3 T AR IRYE G TR O R B
L3R, AERNENSRBEL - = 0.26, p <
0.001), ANIEAT R T EBHL(-=0.23, p <0.001),
WIEAT A BPERIBSIHL(- = 0.37, p < 0.001)FIi&
HINE(r = 0.21, p < 0.00 )P WL E IEAISE, X5
AW 5T — 2 (Brebels et al., 2011; Qin et al., 2018;
Scott et al., 2007; Zheng et al., 2021), &I T #H]ixX
SO B
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R3 BEXRLEHME. IREEMEXREY
ik YA bRz 1 2 3 4 5 6 7 8 9

AR ER

1. HZBURE 2.33 1.10

2. AFKFEH 2.52 1.04  0.06

3. N IEUE DI 4.02 0.79 —0.02 —0.02

4. BWAES 3.43 1.03  0.04 -0.11" 0.26"

5. THIIE 4 2.33 0.95 —0.10" 0.15™" 0.04 —0.04

AN Z R

6. HANIATH 2.84 245  —0.11" —0.05  0.09°  0.12" -0.02

7. FFEH G E 3.12 1.01  —0.18"" —0.17""" 0.03 0.217" -0.04 0.02

8. AN IEAT NI T HE B 4.25 0.75 —0.19"" —0.09" 023" 0.03 -0.11"" -0.14" 033"

9. NEATHMMIERIEZIN  4.46 0.53 -0.07" —-0.09" 0.37"" 0.09° -0.14" 0.02 0207 0.70""

10. EFEIATR 4.53 0.98  0.11" —-0.06 0217 0.14" -021"" —-0.06 0.10° 0.157 030"

W FEARE N vuw =570, N tgm = 73

A PN AR 56 2R B0 A S R A R T AT B A AR ] 8 A 5 2R B A A N A RS BRI 2 R A B A AR )

AR H]
+p<0.1,%p < 0.05 % p < 0.01, *** p<0.001

Al T AN ES 2 IR B AR T e S .
T AFEIRIIR, HLUEGRIRANT [ RFEE A
FEWIE (B = 0.10, p = 0.049), %45 UL, 4

F4 BEXBESWER
A EEi%a] NN RGAEEYIN

TR I 3.52"(0.90)  2.30" (0.69)
U AR i

2H VBRI 0.10" (0.05)  —0.01 (0.05)

YAALAT 40 —0.03 (0.04)

AR BOEEAENATI —0.07"" (0.02)

A FeFEH —0.00 (0.04)

=2 NG| —0.09 (0.09)

1 FRAE i < 401 3 B 43I\ ] 0.19"" (0.06)
A4 ) A

H IRFEH (BT — K) -0.02 (0.05)

25 TE DU 38 AN (RiF—K) 0.12 (0.11)
g i) AL

KE -0.02 (0.02) -0.00 (0.01)

5% —0.02 (0.04) 0.00 (0.03)

REX 0.07 (0.07) 0.02 (0.04)

TR 28 -0.12" (0.05) 0.20 (0.12)

TR 26 0.15" (0.05) 0.05 (0.07)

N IEAT A T H L -0.05 (0.18) -0.03 (0.09)

WIEAT RN FRIB SN —0.11 (0.26) 0.37" (0.15)

SERHNE] -0.07 (0.10) 0.08 (0.09)

Pseudo R’ 0.03 0.16

e T R AR AR AL R, FES R AR R . AR A
A) S A A i) J2 YR AR LT
+p<0.1,%p < 0.05 % p < 0.01, *** p<0.001

FH R HLBOR B, FIRFEE S, &
WA EI SR,

5 2 15 18 A R 40 T 3 BV AT 010 20 2B Jk
IR A FRFEMR Z B CRIH R ngk 4 hEE—
ST, A LUBOA N AT AT 3 A4 58 B3 [ 3
FEE ORI 2 25 (B = —0.07, p < 0.001), PaHAHN
WEAT I A 99T 1 P A B 3 A, HCR T sy an &l 2 r
N o X TRIRAAE A S AT T, 2 UBA IR
PHISZ A 19 3R AEIE 1 T SRR R AT R, ARERAZ AT I
T LBUR IR A FRAFEIR IS0 N 1E (slope =
0.26, p = 0.001), T 7E = BUVAT I T iZ 5 i AS i 3%
(slope = —0.07, p = 0.157), - HAHLEIE AR H
TR AE B (1) 52 M 7 40T B AN RATI KSE F A 3 2%
5(d=-0.34,p <0.001), & 2 55|+

407

39

38 ¢
37t
5 3.6 f
=yl
& 3.5
{34
331
32
3.1r
3 T AR P BB
WL AT 4 B T 5 ) RO 2 6 R M
P

—— RO
--m - R

)

B 318 T U B Ik Rl XF [ FAEHE 2 I



%5 3 1)

XUEMS 2. SVEUARPRE WA 5 00 455 2 2 1E 1 DU S8 B 2 503

TE D Z (0] C R PP VR o 3R 4 s =310 4
Ron, AIRFEBXTA EAENEN AR EER =
—0.001, p = 0.984), {H [ FAEWH FIGF 5 4y AR 1Y
A IGORT /A TE 1 DU AT S 3 9 E M2 (B = 0.19,
p = 0.002), VLI [ 3R AE 5 XT 23 1 E R
e 400 5 B0y A R A RR R o 4505 B 40 A ) A o1
AN 3 i dE—25 I R AT BN, 4
T B IA R AARET, 17 FRAE X 1F 7 D) 38 A A 52
i) 5. 35 Jy 171 (slope = —0.19, p = 0.006); 445 5 514
INIFIHE R s, 1 FR AT XA 1T 7 U 325 D 1) 52 i) I =5
HiE (slope = 0.19, p = 0.019); 3 H [ FRAEE XA IE
AR YINE P A R e N R =g (N b/ G A S R 2
#5(d =038, p=0.002), &% 353 F,

27 r
2.5
E 23
=
&
H 21
<\1 .”
1.9 Y=
—— AR HHNRE
- u- BN
1.7 . !
ik HBRFEE i HRAE
B3 ST B A X A FRAEIE 5 2% I U B 2 ) 56
Z R 3 R

ik 4 3518 T 4505 BAAAT A4S 5 I TR
POE AN SNSRI BUNS S 2555 AL I /A SR (AU B 9N
4 M1 28007 B PR B T VR T o 38 5 sty 1 Xz
P ABN  ATaE R . BER R . YERNAE
HIEAR, HAOUT B 0k m A s i, S 3 1 4UE0h
JERHIE 2o TR A I 52 e 2 1V D S5 DA 1% 1] 42 2800
WERIE, 95%E (5 XM 4[0.01, 0.10], AL 0;
Y MR AT 91 AN B 3 N [ AR AT IR, 400 5 5 4 41
RN TE 3 1) R AE v R ) 2 T M DU T8N A 1] 42 A%
N R, 95% EAF X H] R [-0.10, —0.01], A
0, TMAE S AP B, B B A 1 A 4
SN #R e, SO AT A & ELA S 5 A [RAIRET,
RN RS 2, 95% B A5 X ] 43 31 9 [-0.05,
0.01]F1[-0.01, 0.05], #BE & 0. ZLRULH, H
FESI T35 M B AT 05 (AT 8 ),  HLIRR %
JEATUT B A TR, S5 OR A 4H ZUBUA RN i
SUNE % 250354 /AT vy 1| B 9N ] [ETE 253 e v
IF HLAE & 0T B A R A B A 52 e, i e IR 45
FBINE T AW, B 4 1558 HE

x5 HWATHRABRITER

HABOREI — H K FEH—
23 TEE DU A

(4R 95% &A% X (8]

1 S HRALAT, i B I TR -0.01 -0.05, 0.01
2. FHLAEN, RGNS B3 A 0.01 -0.01, 0.05
3. ARHAGLAEN, T B3 IA 0.05 0.01, 0.10
4. ARHAGZAES, MRS B 3A ) -0.05 -0.10, —0.01
1 /12 MES -0.03 -0.09, 0.02
1 FI3ER -0.06 —0.13, -0.01
141255 0.04 -0.01, 0.10
2 F 3 B2 -0.04 -0.09, 0.01
2 F 4 B2 5 0.06 0.01, 0.13
3 F 4 1% 0.10 0.03, 0.19

. BAIEIX AR H Monte Carlo 7, 3T 20, 000 (kSR
AR E] . UL B A5 X B AR 95% K- I i 2%

WAL, AR 0S5 AT 06 T 42 1l A8 e 1
SEERIEE, WX RS R SR AT T O P AR i Y
JER B4 43 BT (Bernerth & Aguinis, 2016), 459550 .
FEA AR 28 5 4G O T, BT 016 20 8UB0A
BN FRAEH Z [ C R T ERI(B = —0.06, p <
0.001), DAK &0 By DA [a] et 15 FRAE 08 12 1 o ) 32
METEFAEFB = 0.20, p = 0.002)/58% 4778, I H.
S Iy m—2

4 THE

AR EET B RE R RS, e T 42
IR A R 1 58 DR 225 i 45043 355 1 7 DU) 38 D 1) 4
FABLE S Hh B 25 5 Z BRI AH SCHE IR 5L, A
SORTEGIFE RN (Scott et al., 2014; Sherf
etal., 2019), RITAI IR, Xk H 73 ZBERITH
SFARESE 10 A TAEH Y 570 ASWLIEE 14 73 Hr
SRR FENERNIZIR, ST A UG B
XF A FRFE A IE M A2 . JfH, ROV AE ST
HRSE AT S99 5 e I k25 R T, 7 A I A BN
W, PRI A R B AR () 25 2 350 (Hagger
et al., 2010; Muraven & Baumeister, 2000), X501,
AT = BN AT 0 B S 3, TR BUATE R
A, AIRHRAS AT S 4005 25 1 1) FRRE v ] A EE o ™
i, W IIEAH

oA BRI, AR SCEIAMRNIZ K F IR A
XoF €51 5 TE 7 DU) 38 DA 7 55 i B ke 1 L0 B 1y
NI RRBEE . AR5 R B, HO1F S IA R T,
F FRAFE R R EOE 2 0920 IE R A5 17 24 450 B £y
ARV AR, 1 FRAER 3 3500 2D 1 2 TE M DU A
LI, 0 b T B PR R A I 2 T 7 D)
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MR, BORTFIZAT MIH BRI E A IR 9T A,
PRBLT [ FR A ] A i 8 ARE Y v By % IR LR AE T R
PRS2 %0 (Hagger et al., 2010),

WAb, AR SR IR 45 3 R AT I A e HL 4=
BN R i, HA R A 20 2 B TR e o 4 1
I FRAE B G I T 2 IE D 328 AT R o T 22 4005 R
AT H G B Oy N R AR, IR R 412
BT B RN 3 3 B [ R AFE IR Bk /D T I o ) 5 A
10 UL, AMAEPNZ R AL BGEm  A &
FEE QAR 5 M 2 1E E DU N, (] B B e A A ] )23
YR 2 M A RN 400 B 0 A R R 7K T o FEA 4
AR P O 1 A A, 2H 2B 20 96 T IR R AT 3]
AR F B Oy A TR S0, I X P e R B i
A AT AN A TEAT R
4.1 EgTTER

B, ARSCIELLT = AN DTk T2 15 7 )
MBI TR G 55—, AT HEr K285 170
HrPo AR, TSI A N RRAE A Bl AL 4
BN TEAE S DG (WY, AR SCIHS T 4034
A ZH BB PREE XS 23 1E HED 328 M9 52, [ iz
TR BV IEWF G TS R AT g 35 5 1) JL BT
R A% 55 i BRI (K leshinski et al., 2020; Sherf et al.,
2019). HRIAUA 89— 11817 55 PR 2252 i Y SCHik
W 212U AR 43 BL RN 58 AT 55 19 3 T (Sherf et al.,
2019), AR SCRF405: 35 r i A 19 41 2130 55 0k 4t
SMBLOGEIT, WITE—E R B T E A5
5. 55, BUAWIE E2ZHe T 5 ]
A A A T VA DL ) S R 4 N I o )
MR, i, Sherf 55 A (2019)WF58 &3, AR
ST E AR A IEAT AR, H T AR A
U FE AN TR 55 B B, DT i 8 A 55 A8
SUFATNE TR IEAT R Z BRI . ASCHRYE A
FRAZ I By 5 BEAR A, UESE T IR AN F AL ——
R AE U —— o 2 5 35 TR 38 5 i) 0 A I o )
R BN OB, ik, ASCE— L
FEAFE T 1F B8 P R 2 1 9 DU 38 A1 PN FEBIL A o
=, ARSCERI, HLUBUAR BRI S A 1 HE N
T8N A 5 Wi Ko AS ) B2 AT 90 R 450 S 403 A [) A 40
SFEVE, AEHAFTARIR . X T B AT A 1 4
S, HBUBERIERAT [ FRAEE 7E 5T B A R
11 R A7 SR i | B 9 N ¢ ST =2 (SN P i D B
RIS IEVENNRE N o b K BEASAY 01285 T 1 45 A
FRA] LA B <] s> 52 W 450 352 1 1 D) 388 Mg [
R, AR5 T A SCHK v A [ 258 0 <o o 52 i B R

RIER IR, [RIEE, ASCHLIE R T 1% 5% R 252 ) 40
N EAENGE B 5 e, BRI FAELHE
B3 DR RT3 3 TE 1 0 8 A S M B, 5 22 L
KNS = A 2R AR FHAIL R ANk R 454

Hk, AW A BOGBNE R A LU T P
MR TTER . 2B —, HAZERE AL S R 2 PR,
BB BIF 5 0 © 28 R TR B AT B AF TR SR AR B 1Y
RN ZBE SRR . (RS, AOCHES
WHFRA T if R G MR 2 SUBLER BN AR N AR 4k,
FHIFE 2R FHANMA PN 7 1 (within-person  approaches) i
WFFRH UG (HlL et al., 2016; Hochwarter et al.,
2020) fHJZ, HHT M ARA 5 SEUE_E X 21 2UB0R
AR N T 22 FIE R EET T 9T o AR SRSl
2200 WURE R SCSE B s 38 e Oy 22 iy o i A B, R
SUBUR BINTEA R N2 KA R 1 7 25 (TEAR LI
FEAC Y, A BV BN AR N 5 22 15 BT 211
30.33%), R LAAIF I8 & 59 U028 A BT $2 448 T UE 4
XHFo P BYEAR TR, YT I AN 45
EF A A R — R AR, TR Z IR, ST
R IERHA R 38 2 17 AR 8 5 e 40 Y 2 TE ME U
BWMAT R, B, AR T A IS 2H 4L
TR, R 2H 2B BN Y 2l A PR R E AR
FHARHE T SCURIEYE S HF . 5 =, HSUBURREE B
2B A AL A 53 T2 TR SN (B s g 2 TE ) )
BERFE, HIE HAT AR A RS TR A o] 52 0
SUFH AN IEAT AR E S IE) (Ambrose, 2017).
AR SO I 0 1 B R AT 55 LA T A UL DA 1) 6
2, W HBUHUER AT A 218 TE 5 52 0 SO
IEGIABIEZEA TR, e T AR,

IR, ARSON A AR i AL ) TTERTE T =
DI BB—, BIRGS | TR R IRIK R 2L
PEAE Ay B AR ) i B A AR ) B R AL, &
143 T T IZ 42 8 (Hagger et al., 2010), H
S AT W5 AE [R]— A5 3 v [] B AR i — AL
ARSCWFFE R B, A AT I Ay 0 5 4 it 7
Z NS, ITEISS T2 2UB0A BN AT [ R FE
U Z A OE R o IR, AS[RIRR BE Y €00 5 1 T Rl 52
e Y 450 6 8 IEAT O IA R, NN 43 531 3 B 3
P Tl %) BE PR ARATF RN, N BE PRI, B3 T
) FRAE 0 X0 2N 1F 7 D018 M AR AS [R5 e F bk, AR SC
B B R 0 R BB ) = A E YRR S
TER— BRI, JRHAT TGRS, 5, ok
REFATAEIN S, AT HIRFEE W a5 52
b BE R B FAEE Y A S . X LRSI, A
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FRAETE TR B B, ARG [ 3R A R R
AT AR AR, PR FRAE R AT R B T Y
AT RRNEE S, Gndw 8547 0 AN 8 1847 5 45 (Christian
& Ellis, 2011; Thau & Mitchell, 2010), #Xifi, fiif]
KZ BT F LRI AT A vl REHY B AATTIR &2 F#h
FEHIHEAER BT IR, BT H FRFE R TR B ey,
T HE =k SR A TR (Lilius, 2012), AR SCAE B,
MT H AR R, S E RN N A IETT N
P46 H R A 80 SCITTRE % 5 Bl 52 kb 58 55
MTFE A FAE S Z J5 T 22 Ml DA 3520 1F o U3 A7
Ko BE=L ARICRB, ST HE I H IRAE L
RELAG 2 TE M DU 328 D e T 0 B A ] o 40 B
Py IN R T S0 2 R 2 TE 7 D) 20 DA 2R 400y %
H 3R GG A RD FE IR SR THAE, MITREm 1 3 FRAE
Uy XoF 2 TE 9 T 328 DA A ) o DA 3 S,
SO R B B AR S B IR AL T 5 &,
Hy e 7 X 52w [ 38 FE v 00 B AE FH A IS A VR
(3 S B
42 BB

KTl 38 = T BN IEAT S, AU R
TRE T AR SE A9 L B O

He R R EE AR, AV N Y IR
— A AR ESURE WA IET R, AR
P B R A7 0y 18 75 5 B2 IE S AL S
SETLIE AN, 3N Y AR A St
IEAT A TAERES, 43 H % AL ERRTT R
FIR B 485 e R (IR BUAR AT R 1 R 2E

HYK, LN X405 #4740 K4 PR AR G2
—E M, BARH BRI T e S X S A IEAT
SR RS A, AE R IR0 XA ] (4 4505 5 1
KARARRE . PHIIL, XSG A 7 248 BT RE 2 AR T
WAL EH BN R 2 — o A LUBER i
B, ZHEVEHEE N Y T 22 M 1 ) O R A 1
VAR = 0 SN R M ORTR == gl oS o (K (&
AJ BEAZ B 2 SUBUA AT 52 M0 T AS T8 M2 TEAEDN

fe)a, U P N Y T HA B e 1 4 2 5
it SN RO T B A Rl 51 . ERRZH UG AT
RETCIEARER, (HZAH 2SR AT LA3E i %of €0 5 2 S it
BT B 5 VI T A £ v A AT T 0 4505 B 1A ), A
PR HAE 5 1S ) BB A 7 ) o AT REAT 2B R0 T
AR At AR I, SRR AT R BT
Fff e, B BIAATAS T & X HA S B4y i TA AT 45
(DeRue & Ashford, 2010; Guillén et al., 2015; Lanaj,
Gabriel et al., 2021), Ak, 1T E 0] DR EL— 2L

k5271 A C A TT B 0y IA TR, an st 5 9T A
G HIDT IR 1977 (Ibarra, 2015), 485545 %40 0 [ 3
[[]1% (leader role self-compassion) (Lanaj, Jennings
etal., 2021)%%,
43 WRABMREKARFE

B, AMRAUTARZAL: 5F—, TEUIR
Wit BAEBCEE AT R, ARSI
T, SR E R i, TAnE— RN
A ] e B A% 1, %5 ) 3G 9 DR SR 4E B (Gabriel
et al., 2019; Podsakoff et al., 2003), {HA/}4R ] GELE
FEIL ) 7 e dn 22 B )AL, — 7 T, [ 78 i 2LER
SN R A A i AR AR Be— (R )
TEL I WAL T b, PRAR RO 00 K Wi H 722
i, P AR AR BT 3 I Bl i, bedn
A R L B, EARSTRIMTSE T, HE
6 RN AT B FR AR v #0208 Y I ] A g & A,
BRI AN 2 LA — RN B SR, PRI A SC
BEFELE 16:00-19:00 X MRAT R FAE T PERTS 89
IR B AT I 6 o oy — 7 T, A A s R U
AR, XRRY, HABORA. HIFEER . A1
7 0 85 DA 0 005 B 3 DN [) 4 o 0 T 2 S H
MVRAVRIAT Ry, AT B O RBEE KA LR
WP . X, RS H28 0T 25 IR ik i
RSB EIL, a1 25 AR A BRI 4 R
W4, LAREARH [F— P03 15 4IRS S 2oy 2L [w)
5 B 22 2 R (Gabriel et al., 2019; Podsakoff et al.,
2003), A, w1 TR [E Dy e 22 Ko BRI AN 24
re A B RN B T RETE, B AR SRAT 2[R 75 2% I
AFTE, B Em A SR8 IR, BIRE
PR v B AT 30 0 055 B 93 DA [) 1 080 59V I 2
T 5E (Siemsen et al., 2010), UL, ASCA9RE
BORSKIT T R FHS2 500, 0 B ™ 4% A5 i
I, KRR EE ARSI, 2, ASCRAE
SRR ST DO i W ik 2 EAG L = SLIETPN
B, MEAEMERE LG G TR, R e A T
BAHESWRIES | B30T 3 RS 5%, &5
HAFE T 73 (405 # p%E . BRI T LS B
HXF R R AR IE, 73 IR AN
(Gabriel et al., 2019), {HIEA SR ARG
HR MM RS MTurk 5 7 L H 2 55, AITEX
IIFEASRIRUEA S A IS . 26 =, 2RI
) 0 W Y BRI, AS SO RBTE — Kb B HL R 8
B, DRI JE v 45 il g K ) L2 R0 (daily baseline
effect), PIansEA> T AF H K RA A FRAEH 1] BEXT T
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J7 [N E 1Y, B B S B A R i A
BE o BRI AE S, FRAE U X T v D A
PRI 2, (HAE ST B A ] s 2 e A, 1
FEST T B A RIS 2 Y, 3% 5 A SOy S 2 —
iy, B UL T 5] AR A R R R i A A
PR, (R, B 2R A A BA AL U 2 A
AT RE X ] AR R 128 1E 7 D) 328 A 1) O 2R 77 AR S
Fb 40 AT B s 2H 21 2 T SR RN (B RV 45, TR R
KW it — R,

PR, RSO [ IR AEE IS A &, EFRA
FRAEIRAE A v A A8 i R i R A ZUB0R SR S 1
B3 R 520 8 1E W D0 3 M R BILA o [RIBs, AR SC
JURT BRI TR 2N 1E o D 2 A A AR R R,
FLFEFNAG LS . TG4 . A EAT B THEL. 2>
IEAT M )M (B 2 35 Sh AL ATE 78N [7] (Brebels et al.,
2011; Qin et al., 2018), {HRE, 3SR AT BEA FHr EE
R WA RN, A B 5T 4 R ™
A TH R T, 5 TR 25 AR Y 52 ) [
£ A, WF5RE W IR — IR R A R IR
SR TE 1 D0 A AR AL, DL RO 2 520
IS IEHEN S BTSRRI R | AR R XA B AR

2 £ X W

Ambrose, M. L. (2017). It’s fairly political around here:
Relationship between perceptions of organizational politics
and organizational justice. In G. R. Ferris & D. C. Treadway
(Eds.), Politics in organizations: Theory and research
considerations (pp. 133—160). Routledge.

Ambrose, M. L., & Schminke, M. (2009). The role of overall
justice judgments in organizational justice research: A test
of mediation. Journal of Applied Psychology, 94(2), 491-500.

Aquino, K., & Reed, A. 1. (2002). The self-importance of
moral identity. Journal of Personality & Social Psychology,
83(6), 1423-1440.

Baer, M. D., Rodell, J. B., Dhensa-Kahlon, R. K., Colquitt, J.
A., Zipay, K. P, Burgess, R., & Outlaw, R. (2018).
Pacification or aggravation? The effects of talking about
supervisor unfairness. Academy of Management Journal,
61(5), 1764-1788.

Baumeister, R. (2003). Ego depletion and self-regulation failure:

A resource model of self-control. Alcoholism, Clinical and
Experimental Research, 27(2), 281-284.

Baumeister, R., Bratslavsky, E., Muraven, M., & Tice, D. (1998).
Ego depletion: Is the active self a limited resource? Journal
of Personality and Social Psychology, 74(5), 1252—1265.

Baumeister, R., Vohs, K., & Tice, D. (2007). The strength
model of self-control. Current Directions in Psychological
Science, 16(6), 351-355.

Beal, D. J. (2015). Esm 2.0: State of the art and future
potential of experience sampling methods in organizational
research. Annual Review of Organizational Psychology and
Organizational Behavior, 2(1), 383-407.

Bernerth, J. B., & Aguinis, H. (2016). A critical review and
best-practice recommendations for control variable usage.
Personnel Psychology, 69(1), 229-283.

Brebels, L., De Cremer, D., Van Dijke, M., & Van Hiel, A.
(2011). Fairness as social responsibility: A moral self-
regulation account of procedural justice enactment. British
Journal of Management, 22(s1), 47-58.

Brislin, R. W. (1986). The wording and translation of research
instrument. In W. Lonner & J. Berry (Eds.), Field methods
in cross-cultural research (Vol. 8, pp. 137—164). Sage.

Brockner, J. (2006). It's so hard to be fair. Harvard Business
Review, 84(3), 122—-129.

Cavanaugh, M. A., Boswell, W. R., Roehling, M. V., &
Boudreau, J. W. (2000). An empirical examination of self-
reported work stress among U.S. managers. Journal of
Applied Psychology, 85(1), 65-74.

Chang, C.-H., Rosen, C. C., & Levy, P. E. (2009). The
relationship between perceptions of organizational politics
and employee attitudes, strain, and behavior: A meta-
analytic examination. Academy of Management Journal,
52(4), 779-801.

Chen, C. C., Chen, Y.-R., & Xin, K. (2004). Guanxi practices
and trust in management: A procedural justice perspective.
Organization Science, 15(2), 200-209.

Christian, M. S., & Ellis, A. P. J. (2011). Examining the effects
of sleep deprivation on workplace deviance: A self-
regulatory perspective. Academy of Management Journal,
54(5), 913-934.

Colquitt, J. A., & Zipay, K. P. (2015). Justice, fairness, and
employee reactions. Annual Review of Organizational
Psychology and Organizational Behavior, 2(1), 75-99.

Colquitt, J. A., Scott, B. A., Rodell, J. B, Long, D. M., Zapata,
C. P, Conlon, D. E., & Wesson, M. J. (2013). Justice at the
millennium, a decade later: A meta-analytic test of social
exchange and affect-based perspectives. Journal of Applied
Psychology, 98(2), 199-236.

Cropanzano, R., Fortin, M., & Kirk, J. F. (2015). How do we
know when we are treated fairly? Justice rules and fairness
judgments. In M. R. Buckley, A. R. Wheeler, & J. R. B.
Halbesleben (Eds.), Research in personnel and human
resources management (Vol. 33, pp. 279-350). Emerald
Group Publishing Limited.

Day, D. V., Hammond, M. M., & Halpin, S. M. (Eds). (2009).
An integrative approach to leader development: Connecting
adult development, identity, and expertise. Routledge/
Taylor & Francis Group.

DeRue, D. S., & Ashford, S. J. (2010). Who will lead and who
will follow? A social process of leadership identity construction
in organizations. Academy of Management Review, 35(4),
627-647.

Ferris, G. R., & Kacmar, K. M. (1992). Perceptions of organizational
politics. Journal of Management, 18(1), 93—116.

Ferris, G. R., Harrell-Cook, G., & Dulebohn, J. (2000).



%5 3 1)

XUPERS 5. AZIBOR I i

SR 5 O TE DU A 7 507

Organizational politics: The nature of the relationship
between politics perceptions and political behavior. In S.
Bacharach & E. Lawler (Eds.), Research in the sociology of
organizations (Vol. 17, pp. 89-130). JAIL

Foulk, T. A., & Lanaj, K. (2022). With great power comes
more job demands: The dynamic effects of experienced
power on perceived job demands and their discordant
effects on employee outcomes. Journal of Applied Psychology,
107(2), 263-278.

Gabriel, A. S., Podsakoff, N. P., Beal, D. J., Scott, B. A.,
Sonnentag, S., Trougakos, J. P., & Butts, M. M. (2019).
Experience sampling methods: A discussion of critical trends
and considerations for scholarly advancement. Organizational
Research Methods, 22(4), 969—-1006.

Guillén, L., Mayo, M., & Korotov, K. (2015). Is leadership a
part of me? A leader identity approach to understanding the
motivation to lead. The Leadership Quarterly, 26(5), 802—820.

Hagger, M., Wood, C., Stiff, C., & Chatzisarantis, N. L. D.
(2010). Ego depletion and the strength model of self-
control: A meta-analysis. Psychological Bulletin, 136(4),
495-525.

Halbesleben, J. R. B., & Bowler, W. M. (2007). Emotional
exhaustion and job performance: The mediating role of
motivation. The Journal of applied psychology, 92(1), 93—106.

Hambrick, D. C., & Gregory, D. S. F. (1991). The seasons of a
CEQ's tenure. Academy of Management Review, 16(4),
719-742.

HBR Ascend Staff. (2019). The changing perspectives of
young professionals on work and the workplace. Retrieved
Octorber 21, 2021, from https://hbrascend.org/topics/the-
changing-perspectives-work-and-the-workplace-youth-skill
s-survey/

Hill, S. E., Thomas, A. L. E., & Meriac, J. P. (2016). Political
behaviors, politics perceptions and work outcomes: Moving
to an experimental study. In E. Vigoda-Gadot & A. Drory
(Eds.), Handbook of organizational politics: Looking back
and to the future (pp. 369-400). Elgar.

Hochwarter, W. A. (2012). The positive side of organizational
politics. In G. R. Ferris & D. C. Treadway (Eds.), Politics
in organizations: Theory and research considerations (pp.
27-65). New York: Routledge.

Hochwarter, W. A., Kacmar, C., Perrewé, P. L., & Johnson, D.
(2003). Perceived organizational support as a mediator of
the relationship between politics perceptions and work
outcomes. Journal of Vocational Behavior, 63(3), 438—-456.

Hochwarter, W. A., Rosen, C. C., Jordan, S. L., Ferris, G. R.,
Ejaz, A., & Mabher, L. P. (2020). Perceptions of organizational
politics research: Past, present, and future. Journal of
Management, 46(6), 879-970.

Ibarra, H. (Ed). (2015). Act like a leader, think like a leader.
Harvard Business Review Press.

Johnson, R. E., Lanaj, K., & Barnes, C. M. (2014). The good
and bad of being fair: Effects of procedural and interpersonal
justice behaviors on regulatory resources. Journal of Applied
Psychology, 99(4), 635-650.

Kercher, K. (1992). Assessing subjective well-being in the
old-old: The panas as a measure of orthogonal dimensions
of positive and negative affect. Research on Aging, 14(2),
131-168.

Kleshinski, C., Wilson, K. S., Stevenson-Street, J. M., & Scott,
B. A. (2020). Principled leader behaviors: An integrative
framework and extension of why leaders are fair, ethical,
and nonabusive. Academy of Management Annals, 15(1),
1-85.

Lanaj, K., Gabriel, A. S., & Chawla, N. (2021). The

self-sacrificial nature of leader identity: Understanding the
costs and benefits at work and home. Journal of Applied
Psychology, 106(3), 345-363.

Lanaj, K., Jennings, R. E., Ashford, S. J., & Krishnan, S.
(2021). When leader self-care begets other care: Leader role
self-compassion and helping at work. Journal of Applied
Psychology, Online ahead of print.

Lee, J. S. Y., Sonday, L., & Ashford, S. J. (2016, August). It’s
a matter of identity: The dynamics of leader identity and
leadership behavior in organizations. Paper presented at
the 76th Annual Meeting of the Academy of Management,
Anaheim, CA.

Leventhal, G. S. (1980). What should be done with equity
theory? New approaches to the study of fairness in social
relationships. In K. Gergen, M. Greenberg, & R. Willis
(Eds.), Social exchange: Advances in theory and research
(pp- 27-55). Plenum Press.

Li, J., Masterson, S. S., & Sprinkle, T. (2012). Beyond the eye
of the beholder: Why managers act in ways likely to be
perceived as unfair. In C. A. Schriesheim & L. L. Neider
(Eds.), Research in management: Perspectives on justice
and trust in organizations (Vol. 9, pp. 139—-163). Information
Age Publishing.

Lilius, J. M. (2012). Recovery at Work: Understanding the
restorative side of “depleting” Client interactions. Academy
of Management Review, 37(4), 569—-588.

Liu, Y., & West, S. G. (2016). Weekly cycles in daily report
data: An overlooked issue. Journal of Personality, 84(5),
560-579.

Lord, R. G,, & Hall, R. J. (2005). Identity, deep structure and
the development of leadership skill. The Leadership Quarterly,
16(4), 591-615.

Lord, R. G., Diefendorff, J. M., Schmidt, A. M., & Hall, R. J.
(2010). Self-regulation at work. Annual review of psychology,
61(1), 543-568.

Ma, C., Ling, W. Q., Fang, L. L. (2006). Construct dimension
of the enterprise staff’s perceptions of organizational
politics. Acta Psychologica Sinica, 38(1), 107-115.

[hiHe, ¥k, . (2006). Al B T 418N BOA A i
FE. LOFEIR, 38(1), 107-115.]

Muir Zapata, C. P., Sherf, E. N., & Liu, J. T. (2022). It's not
only what you do, but why you do it: How managerial
motives influence employees' fairness judgments. Journal
of Applied Psychology, 107(4), 581-603.

Muraven, M. (2012). Ego Depletion: Theory and evidence. In
R. M. Ryan (Ed.), The oxford handbook of human motivation
(pp- 111-126). Oxford University Press.

Muraven, M., & Baumeister, R. F. (2000). Self-regulation and
depletion of limited resources: Does self-control resemble a
muscle?. Psychological Bulletin, 126(2), 247-259.

Muraven, M., Shmueli, D., & Burkley, E. (2006). Conserving
self-control strength. Journal of Personality and Social
Psychology, 91(3), 524-537.

Muthén, L. K., & Muthén, B. O. (Eds). (2010). Mplus user's
guide. Muthén & Muthén.

Patient, D. L., & Skarlicki, D. P. (2010). Increasing interpersonal
and informational justice when communicating negative
news: The role of the manager's empathic concern and moral
development. Journal of Management, 36(2), 555-578.

Podsakoff, N. P., Spoelma, T. M., Chawla, N., & Gabriel, A. S.
(2019). What predicts within-person variance in applied
psychology constructs? An empirical examination. Journal
of Applied Psychology, 104(6), 727-754.

Podsakoft, P. M., Mackenzie, S. B., Jeong-Yeon, L., & Podsakoff,
N. P. (2003). Common method biases in behavioral research:



508 1N H

L 5 55 &

A critical review of the literature and recommended
remedies. Journal of Applied Psychology, 88(5), 879-903.
Preacher, K. J., Zyphur, M. J., & Zhang, Z. (2010). A general
multilevel sem framework for assessing multilevel mediation.

Psychological Methods, 15(3), 209-233.

Qin, X., Ren, R., Zhang, Z.-X., & Johnson, R. E. (2018).
Considering self-interests and symbolism together: How
instrumental and value-expressive motives interact to influence
supervisors’ justice behavior. Personnel Psychology, 71(2),
225-253.

Quinn, R. E. (2005). Moments of greatness: Entering the
fundamental state of leadership. Harvard Business Review,
83(7), 74-83.

Rodell, J. B., & Judge, T. A. (2009). Can "good" stressors
spark "bad" behaviors? The mediating role of emotions in
links of challenge and hindrance stressors with citizenship
and counterproductive behaviors. Journal of Applied
Psychology, 94(6), 1438—1451.

Rosen, C. C., Koopman, J., Gabriel, A., & Johnson, R. (2016).
Who strikes back? A daily investigation of when and why
incivility begets incivility. Journal of Applied Psychology,
101(11), 1620-1634.

Rupp, D. E., Shapiro, D. L., Folger, R., Skarlicki, D. P., &
Shao, R. (2017). A critical analysis of the conceptualization
and measurement of organizational justice: Is it time for
reassessment? Academy of Management Annals, 11(2), 919—
959.

Schmeichel, B. J., & Vohs, K. (2009). Self-affirmation and
self-control: Affirming core values counteracts ego depletion.
Journal of Personality and Social Psychology, 96(4), 770-782.

Schmid, E. A., Pircher Verdorfer, A., & Peus, C. (2019). Shedding
light on leaders’ self-interest: Theory and measurement of
exploitative leadership. Journal of Management, 45(4),
1401-1433.

Scott, B. A., Colquitt, J. A., & Zapata-Phelan, C. P. (2007).
Justice as a dependent variable: Subordinate charisma as a
predictor of interpersonal and informational justice perceptions.
Journal of Applied Psychology, 92(6), 1597-1609.

Scott, B. A., Garza, A. S., Conlon, D. E., & Kim, Y. J. (2014).
Why do managers act fairly in the first place? A daily
investigation of "hot" and "cold" motives and discretion.
Academy of Management Journal, 57(6), 1571-1591.

Sherf, E. N., Venkataramani, V., & Gajendran, R. S. (2019).
Too busy to be fair? The effect of workload and rewards on
managers’ justice rule adherence. Academy of Management
Journal, 62(2), 469-502.

Siemsen, E., Roth, A. V., & Oliveira, P. (2010). Common
method bias in regression models with linear, quadratic,
and interaction effects. Organizational Research Methods,
13(3), 456-476.

Tangney, J. P., Baumeister, R. F., & Boone, A. L. (2004). High
self-control predicts good adjustment, less pathology, better
grades, and interpersonal success. Journal of Personality,
72(2), 271-324.

Thau, S., & Mitchell, M. S. (2010). Self-gain or self-regulation
impairment? Tests of competing explanations of the supervisor
abuse and employee deviance relationship through perceptions
of distributive justice. Journal of Applied Psychology, 95(6),
1009-1031.

Trougakos, J. P., Hideg, 1., Cheng, B. H., & Beal, D. (2014).
Lunch breaks unpacked: The role of autonomy as a moderator
of recovery during lunch. Academy of Management Journal,
57(2), 405-421.

Valle, M., Kacmar, K. M., & Zivnuska, S. (2019). Understanding
the effects of political environments on unethical behavior
in organizations. Journal of Business Ethics, 156(1), 173—
188.

Weiss, H. M., & Cropanzano, R. (1996). Affective events
theory: A theoretical discussion of the structure, cause and
consequences of affective experiences at work. Research in
Organizational Behavior, 18(3), 1-74.

Whiteside, D. B., & Barclay, L. J. (2016). The face of fairness:
Self-awareness as a means to promote fairness among
managers with low empathy. Journal of Business Ethics,
137(4), 721-730.

Whiteside, D. B., & Barclay, L. J. (2018). When wanting to be
fair is not enough: The effects of depletion and self-appraisal
gaps on fair behavior. Journal of Management, 44(8),
3311-3335.

Yukl, G. (2012). Effective leadership behavior: What we know
and what questions need more attention. Academy of
Management Perspectives, 26(4), 66—85.

Zhang, Y., LePine, J., Buckman, B., & Wei, F. (2013). It's not
fair... Or is it? The role of justice and leadership in
explaining work stressor—job performance relationships.
Academy of Management Journal, 57(3), 675—-697.

Zheng, M. X., Schuh, S. C., van Dijke, M., & De Cremer, D.
(2021). Procedural justice enactment as an instrument of
position protection: The three-way interaction between
leaders' power position stability, followers' warmth, and
followers' competence. Journal of Organizational Behavior,
42(6), 785-799.

How does organizational political environment influence
leader justice rule adherence?

LIU Depeng', LI Juexing®, LIANG Pin', PANG Xuhong'

(* School of Management, Shandong University, Jinan 250100, China)

(% School of Economics and Management, Yunnan Normal University, Kunming 650500, China)

Abstract

A high level of justice perception not only promotes employees’ task performance, organizational citizenship

behavior, and creativity, but also reduces their potential organizational retaliation and deviance behavior. To

enhance employees’ justice perceptions, first and foremost is ensuring that leaders adhere to justice rules. However,
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a frustrating reality is that leaders often fail to do so, even when they recognize the importance of justice rule
adherence. Thus, in recent years scholars have increasingly focused on explaining the above phenomenon.
Scholars adopting an “actor-centric” perspective have found that leaders’ low levels of justice-related traits and
justice motives are among the key factors that lead them to violate justice rules. However, a growing number of
studies reveal that leaders with both high levels of justice-related traits and justice motives will sometimes violate
justice rules. Therefore, scholars have called for moving beyond the “actor-centric” perspective to a “situation-
centric” perspective by investigating the role of contextual factors in affecting leaders’ justice behavior. Sherf
et al. (2019) were among the first to do so by investigating how leaders’ work overload influences their justice
rule adherence. However, there is little research on how political environment may influence leaders’ justice
behavior. An organization is not only a workplace for assigning and completing tasks, but also a political site
infused with political behavior. Understanding how and when an organization’s political environment may
impact leaders’ justice rule adherence has important theoretical implications.

To fill the above gaps, in this paper we investigate how political environments affect leaders’ justice rule
adherence. Based on the strength model of self-control, we argue that, at the within-person level, leaders’ perceptions
of organizational politics (POP) will be positively related to their ego depletion, and their tenure will weaken
this positive relationship between POP and ego depletion. Nevertheless, the relationship between leaders’ ego
depletion and justice rule adherence (and thus the relationship between leaders’ POP and justice rule adherence
via the mediation of ego depletion) depends on their leader identity.

To test our theory, we conducted a survey in a large commercial bank in an eastern province of China, using a
time-lagged interval-based experience sampling method. Our final sample included 570 observations from 73 branch
managers. We analyzed data using MSEM and found that, at the within-person level, leader POP was positively related
to ego depletion, and the relationship was moderated by leader position tenure so that it was significant only under low
position tenure. Additionally, leader identity moderated the relationship between ego depletion and justice rule
adherence so that the relationship was positive under high leader identity and negative under low leader identity.
Furthermore, POP had a positive indirect effect on justice rule adherence via ego depletion when tenure was low and
leader identity was high, and the indirect effect was negative when both tenure and leader identity were low.

We make important theoretical contributions to the “situation-centric” perspective research on justice rule
adherence, POP, and the strength model of self-control. First, instead of highlighting the task assignment
environment before, we explore the consequence of leaders' embedded political environment on their justice rule
adherence. At the same time, different from the previous discussion of the conscious cognitive mechanism, the
unconscious self-control mechanism of ego depletion is taken as the mechanism to explain the influence of
situational factors on justice rule adherence. Second, this paper is the first, to the best of our knowledge, to
verify within-person changes of POP and link it to proactive justice research. Finally, we extend the boundary
conditions for understanding how ego depletion affects leader behavior. In addition, this research offers crucial
practical implications for how to shape the organizational political environment and direct it to increase leaders'
justice behavior.

Keywords justice rule adherence, perceptions of organizational politics, ego depletion, position tenure, leader identity





