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HEUE G0 S 1T 0 A EL3 4 ll 81 3 BE 1 AN G 3y =2 i

— R TR E R TASAT IR

=3 2 1 3
* OB E H° FERF 4 &%
(bR BB, LT 100871) CXFAMNATE B 5 K2FEPRET2#BE, LT 100029)
C o E T RIRAT I LR TR, JE3T 100032)

B OE AR EARDS Dy LA O BRFIE ST O R B RERL S, ASSCIFSE T ARIEGI AT X — RS R N
WL Ak MR L MRS, R TRRIESUSAT o el QBT RE T RNBUE I oM . BFSE AL, ARSI
NIX— BT IRIT G B AR 2 AR I ST AT MBS A 6 D4R TEHEE, NS, BT e, B
N, bR AR A B 2 AR BE SR B RUE S R 1) BRIEST AT oA B T AL B ST AT oS
2) v S A B B UE T AT O B S [ R A B RIS AT 5 3) T ARG R BRI S AT o ]
TE [ 50 Al BE TR A A7 1 A R R S b —— A BT RE 1 S Ak S, LA SRR B h e . SCEHR
JEVHE T AR R EIE MISE B S, ABCRR IS 1 o

KGR AHEGITAT, S, AL RUETRE S, b suk, PEES

HFES  B849: C933-2

1 A

2020 AF LUKk il 4 818 Lk & 5t 5 e &,
r ] 28 5% 1] PN L B SUATE A SR A Jmy i A0 O 1,
AL 5G HAR . REdE . A TR RS MRS
FURHE VAR & R, 25 il R TR R A B A%
PRI PR, IRZZ 2] T Ak & g, HEk
AN A AE . RN E T AR | P JE 2 24 E
WAHNAEE, FEZE T 5000 2471 E L 5 SCib 45 4
M ey % fE AL . IS N AR Ak A AR AR TR
PRAL T EEMMEYE, FEX — R T, TR,
JUHE v EE 4 SOk B EIE R 4E R STk AR 07
BEUERGE), TF45 G Al BT T i i) 20 55 ) B s 1Y
AEIF 40517 4 (Dialectical Leadership Behavior)fif &
(BTSN, TEHE, 2017), M4 m 2 BFH < T fapl
hE L, BRI R R T — AR A,
Rl TS b A A 5 A R AR T — AN R R AR

VE Ry — Rl AE T v A% 48 SO Ak Y g 0 A 7
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K, BEUEGAT R AR Al i 248 L DL sh A R
SEFE R P AL A R B 2257, U4 R &4
SR . BEMERE, PP EEA T X
B Al RS R4S P BT T RO AT I GRS IS, T,
2017). AFUESH AT R 4 B9 3 ie B Rl R BELS 1
2 0 8 5 B AR D e B A o A Sy v AR Sef A SC
5 A SRIABE AR LTI W e SRR S, AR D7 A
TIE L4 7 P AR SO AR ARG AR ke 1) T B AR
X—Ala TR . HRUSLBRIIM, 595K
Ry LA =, T LGE W RIPERE, HEE AR
AER (M E D, AR, 2002; PEAN, 1980; HIEIL,
2008; SRINAE, M, 1991), ) AL AR
Em, R RS RWAZ . WIZIEE). B,
+ 50 = H S8 B A — TR R (A,
FEF R DI AT, AR IrBrE B4t gh A %] T rh
B N A= T35 8 ) TR T, R 280 M55 i 9 s 2 o TR
SR FAT R 5 X o MBEIEA AT RN 25 5 BEIE
SEYEAE AT AT N LR B 25 B MEHG A A S0 R, X
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e ] oMl ) 4 2 ] B G b 6 B Y 5 A A
REAMEYEE L AR H WX —JE T E
g SCARHR ST AT ST R B R AR B
FIASRE A i T, SRS RIS 50 5 A 4T R
MRS DX S SCAb R 6, IR g LR Ak Sk 5 A1
BIRE 1 05 B ML
2 FBFUESTFAT O B4 PN i B

FEUE ST AT R ARAE T AR 07 95 2 v i B EIE R 4,
HAZOWNIRELTE P JE IR FAS A = A B A J5 )
(1500, 1988; HIJR I, 2008; K G4E, b3,
1991; Nisbett et al., 2001; Peng & Nisbett, 1999), H:
o, O JE SR G AR AR A 3 1Y, s e
JE& R BYXF SR FR, 5 R 27 BT 22 1] B4 A AR
AR E AL AR A Sy, 30 St O HE— siAs
A5, FENERY) . AT, R YR sh A R
A, RS ARk A AR B = P R i ] R
I AE T 58 T AR T U] e B 1 B0 S S v g5 ) 22 ]
1 2R I 3 3k e, R AT ] = A A AN T Mt 2 L T Ak A
B H A S Py s A e, e AR, B
B R YAR B, 3R B[R] B AR RS BT AL 1
WX YR RARE . I . AR R 19 SR A
BT AR 7 HEUE AR B O, X AR T NI 7
ST = KUk 77 A T IR 5

B IS 15 (2017) 58 T AR 7 BEUE S ZE %) P i
FEXF A8 RS BB AR AT 1E 3R 45 Al i J2 45 3 35 40
SRS LB 5B, LA RSk B R TEA T ) Al i 4
VIR L L, S A B s RN g,
R B R IE AT X — MR DRSS R R
B, 2 P REHIE S AT o R A RRE LT
Ak AN B A A, Xl i . H bR AT sh oy
BRSO S RS X R R A R s e A
Mo PN SR, IF R BP0 4005 XU A 45 5
AR T e, RS IF; LL R RR S Ak i 4 R
Wk, LRE T RTINS
1T PR Z I CHE R B A 515 . X e R, o
PRI T 2505 BEIE SR 2 A = A0 JEON, 4025 ) 0
FEUE S0 1T A 0 25 K4 P iR

HHE Hinkin (1995)0 @218, FRATT™ 4% 215 & 5
TERMBIF IR . |5, AutEdag 7 5 g
P2 P I AR DL R 2 A0 Al 45035 K D B R4k
BN IS FN T (2017) 82 HH (A BFUE 40 S LA 1R AF
S S AT T REIES AT N A E X, I A
T g — B AT S T VE W o) 1 | R R R

S SR A B AR R AR AN . AR AT
L, WFFE X S AT T s AME R, T K
T 7 28503 36 N HA I,
21 REHEEFHH
2.1.1 HFARMBER

Z 53 Rt ut — JUr R 9 BRI IR AR
(EMBA) 03 (4h = B B B3 T 8, ]
AN AT R ERE S MR E R 7 M
Al S 5T S B E I A iR S
HEHJEGUF AT AR SRR, I <1-FE 5 A
A B T-AEHAE A

ARG RUFEARIRE T 275 il b, &
JREMH . PR 5EWREZ LEE 81, I,
FEARCGR T R R T ek, 275 iz 5
Fh, 56.36% N BPE, 81.45%% 5 K ML FHE,
T AIAEHE 33.63 % (SD = 8.97), FHIZ I TAE 11.72
4E(SD = 7.00),
212 HWER

BATVEE T SPSS 22.0 XFUsCAE 2 B E A TR &
P00, R E8H 50 Hrik (Principle  Axis)
FIAE RS i 1 (Oblique Rotation)f A 1. R4
EERT 1. HFEMAKT 0.40. 28 LHfa A K
T 0.40 55 Fr M B A0

TE &I B 2 wiE, FRATT B S Bl i AT T
Bartlett BRUAK S, IF3H5 1 KMO W EESE i, 45
R, Bartlett BRIAKG S0 1Y * S 7740.21 (df = 630,
P <0.001), KMO FJ{E > 0.93, & HIIX 2L 4 i
TTHEF 8. s, AR ERME o0k, If
68 A0} 22 e 2 1 44 A5 R 71 R B AN [R] ) 48 B |, 4
HENT 6 N HE TR BB i i
KRNI 1, ER Tt B, Wi T 14 S8
i, B4R 22 NI, 6 AT IR T 71.91%
()5 255 4% 2 FE X 07 AT (1) R A (e Kk 0.95, i
/NH0.70, ANFETESS A EGT KB, 25 48 B
P8 — Z P15 BE (Cronbach’s o){E 4374 0.92, 0.93,
0.87,0.93, 0.86 i1 0.85, &/~ HiixX 22 A~ AT 7 B
(25 R R R G745 B, FRATTAR I 2% R 4 3 g At
WX 1T Tan s, BRAESIE 1. N
21 PIRATTLAUE 1, 5 RS8R FHE(2017) %
WEFR 45 AR L, 1000 i 34 5 360 Ao R A A B 5 91 B
T—AYERE, R, FRATHE DA i 28 R i 44 R DR
NSRS o Horp, 356 R 5 DO S5 P 4
G HEUE IR 4 AR A S ) 2 DA O, AU O i AR
F il P 1 24 2 55 A B 2 1 O i DA G, T R



376 AL i £ it %55 %
1 BERSITAHAERNRERESWIEERFINER
- R EH T Hrdh W EE P T
‘ W BEORE B E EANS R kg rasR
285 VPR BR T 19 78 A 28 A Al e ok Y HIL 38 sl 0.95 0.08 0.01 0.06 —0.10 —0.05 0.68
X AR A Ml A R R U T I ) = 2 ) R T A AR 0.86 0.01 0.00 —0.03 0.00 0.05 0.74
Sof Al S 3 114 S FRR R A TR M T TR 0.85 0.04 -0.03 0.02 0.05 -0.03 0.69
KA P . AP EREE AR Ak Kz i 18 3 £\l ik g 0.77 -0.11 0.01 -0.09 0.05 0.05 0.79
PRI 53 22 HE R i 1 TAEAE 55 0.01 0.04 0.03 0.95 -0.09 -0.02 0.75
EF XA R AR 2 B T, SR EUAS [ (4 4505 7 =X 0.03 —0.05 —0.03 0.91 0.05 0.03 0.77
W25 R R A 11 78 Ak T 8 e 45 5y -0.08 0.02 -0.01 0.86 0.06 0.02 0.85
X TR, HET5 1 3 0.10 0.87 0.03 0.02 -0.03 -0.08 0.79
STRMAL, BEAE™ i hE 32 0.00 0.87 -0.03 0.06 0.04 0.03 0.67
Sof TR A (14 [ B g 2 e -0.06 0.83 0.03 -0.07 0.08 0.03 0.54
AFUS T JA I 24 T B8 R Bt I S -0.02 0.82 0.04 -0.01 -0.01 0.07 0.81
1 R Al e W, SHe BB 40 R 2 R A 0.01 0.02 0.83 —0.04 0.00 —0.06 0.77
ST Il 1 S R 25 R 0 E bR 0.02 -0.04 0.80 0.00 0.03 -0.03 0.73
Aol B 18 T 1Y ) A 41 30738 )3 -0.03 0.04 0.79 0.02 0.02 0.03 0.69
HE B 4l 38 53 ) H B 55 U5 R RE 1 0 [ st —0.01 0.08 0.72 0.02 —0.07 0.06 0.67
R IR B
HES Aol P48 300 R 2 8l AR T T il 0.11 0.00 -0.01 0.01 0.81 -0.06 0.85
TR AL Al 45301 T (BR7) 22 ] 6 0.04 -0.10 0.02 0.07 0.78 0.06 0.85
Hesh 4B TCR MR &R 5 Al i e ik & At —0.13 0.17 —0.10 —0.07 0.78 —0.07 0.85
i A2 RS, 5 A Al AR ) 2 (R Y C 0.03 —0.01 0.15 0.03 0.70 0.05 0.72
SBCRE A . N A BEURAE EA R AA A J) 0.02 —0.02 0.00 —0.07 0.06 0.90 0.77
Xof 4% ANTB 1T HEAT 25 4% B 43 2% 1N ) 9 B AT 1A 0.00 0.02 -0.02 0.07 -0.09 0.78 0.76
gusgnt, 4SRRI TR 0.01 0.06 0.02 0.02 0.00 0.73 0.76
FRIE(E 8.73 2.99 2.24 1.32 1.15 1.05
iRy gy 2 38.35%  51.09%  60.14%  64.69%  68.43%  71.91%
Cronbach’s « 0.92 0.93 0.87 0.93 0.86 0.85

H WREHEF VAR N=275, BIEHEHEF P4 E N = 256.

I 8 R A A L A 4 R D 5 A S A ) I R R
ARG
22 WIEHREFHH
221 HEARMERF

H34 Hinkin (1995 &1, AWF5REH 75—
A oMb e J2 A B R AR X B R R AT U A AT
(Confirmatory Factor Analysis, CFA). 2 5#& K A1t
e R EMBA #ERETE, AxS 551k
256 %, 256 B 5FH 64.45% K FE, 87.11%%
R KU FHE, TR 27.43 % (SD = 12.98),
SEIBANTAE 8.70 4E(SD = 6.87), HEHRYIRA 7 52
B, T AR AER ARG, TR ARG,
222 METHR

FEUEAR AT A ARIES AT N A R L 6 4
JE, 22 AN, ORI TR T g R . Al

TiENLER 1, 3R AY Cronbach’s o {H~ 0.96,
223 DGR

G, AR TORAR R M R T4 A A5 51 ) U 7
BB TR AT T R Y R T A M, oA 4 R A
T 1BUETE N T4 9o A5 AG 4 v B 2R
fuf, B EE AN 0.85, /NN 0.54, HRIKIA
JEFEHR «* 4 262.09, [ HIEEH 194, RMSEA = 0.04,
CFI = 0.97, TLI = 0.96, SRMR = 0.05, #5834
i 3K 3 ER (Lance et al., 2006), UiIHAHESIS1T R
FLA BT I S5

WK, AT 50 UE4S4E B 22 A X308, AR
FE IR T 6 A | 3 R 5 B R A
A, SRS UE TR A as R WLk 2. il g
6 PP RER AL S SR (45 R AL KUK 6
AYEFER RRARAL” . R IE” . CBRR AR AT
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X2 BERSTANRSHE—WIEMEEFHER
T AL A 1 df Ax? Adf CFI TLI RMSEA SRMR
6 PRl Tl 262.09 194 - - 0.97 0.96 0.04 0.05
3 R TR
3 Ao R B+ PR S .
o o 397.32 206 135.23 12 0.91 0.90 0.06 0.05
R IT ite A )
HEE DM RS
RPN R i 491.44 209 229.35™ 15 0.87 0.85 0.07 0.06
" p<0.01,

B 3 PR AR DL K I 4 RO % 1 B PR 45
RGO LE 6 PR IR MERI RIS T 22, SRIAAFUE S
AT N 6 4EEHAT B A9 X 53 30% (Anderson &
Gerbing, 1988),

3 ARIEYTTATON S BA ST 9
A Y D) b SRR £

YRR — AR AE T 25y AR IE R R 6 A7 R, BF
RS AT Ry B HAL SR A SO R P, X
BLRPAE: 1) BRI AT R X T Ho At B A 45
TR, 2) BHESTSAT M AE Db S8 AR 4
Mp e R B b R BURE B AR A 2 2 5 AR ]
B SCHR R 2 b, FRATTHE T S BRI AN SR
A7 TN IR AR T R
31 WEMSFTAESUERSTAHRENEX S

R T RBLBFUE S AT R AR SRR, AR SO R
BEAT T ARSI AT N 5 B A AT M &
ZIEZES . B—, BRHIESUTAT 0 528 SRS 1T
M (Transformational Leadership)Z [AIfffE2 R, B
%, ZHEWIRXN RATE—E R, BHIESURAT
R 3 — MR A B A T Al R 2 A B X — A
(BN IS, FHE, 2017), 10728 S AL S AT o RIS
FAZT KN ZHWE T, AR m S X 5
FEXG . HR, ZHEMNEREA Y B2 55, ABga
G AT R AR B R O I e B A 1Y R
UTRE T A T B IR A A G
PR, A 5L T A B R b i T O DR S B A
KM GRGER (MK EE 4%, 2006; Bass & Riggio,
2006) . AFIESRAT N IF AU S AR AL GV AT R rh
TG ST | T TR ORI AN
25 o MBS BEARYGTAT A 1Y 5 DU ZEBE PR G A
AR AT SRR AT R RN X — 4 R
A RERL EE A A AL & G T T AR
HRERFOCO T NS . 48 T IOmER
sCHE, 1T A HE S . B BT 8 A P A iE LR

J&E S A NJT T )R, SR REIE T A7 A & PR
W R IT T . REIEGUSAT O S RG24k, Bl —
J7 M2 TE S TR R T R AR S 205, A7 B 1
RGBT Iy — T e I fl, 2%
BT RS R A, T L 2R I I
T wa, ZHEBRERA 2R, 2R RIGUR
11 W T A 4 BEW T BRI AN 4 BT J, Ak uk
AT NS T B4R BE (i BT R
RBUEOFHE . A PR, T AL T AN A B Al
b 55 0K 1) B (AN T B R A AR O L TR
P

B, ARIESSAT N 5 00 G B AT O Z )l
A X, Zhang FF(2015)F 54 T A SV B AY
OF J& 945 S 47 M (Paradoxical Leader Behavior in
People Management, PDL-PM)iX —#f &, &A1&
5 e ARPOSMAFOHES, BdERR
B OCORFRIE RS, X T B — LR H AR Rk,
FERE AT TARZOR ARy RAGTE, i desfe il B
FOVFE M XL REER S A lh R A BEAT O,
FRO AR BE T AR SR AT R b U A PR S
PIAHERE B ) — e N 7T, Ak, X — & S At
FEXF R AME P Y AT B TF: (Zhang et al., 2015). AH
2T, AHESURAT 2l i B, AMUA
BNy, A LA R R IR DG OC T R
BiAEAl Tty A Al dsm . A Al A S T I )
WE G . T PR AE T4 Ja L2 R A 454
X BEAT S AN fa] 4 B S Al AR T2 BUE A
g3 P, AHIEGTSAT 4 HE N G143 9 77 Ji 2R 40
SATHE AT . WENNEE .

JG ¥, Zhang F1 Han (2019)#F— 42 1 T4l
£ A B 0 O I B 40 5247 A (Paradoxical Leader
Behavior in Long-term Corporate Development,
PDL-CD)iX—H#E:&, B E 4 NARRYLER: [F
PRAFHT ISR A & e, [N DR S RS 1
R, TR i 5& T AR RIR] £ AR S 3 RO, I
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55 %

L

FNERE PRIE P AR g i o MR 0L 5 BHIE O
AT R T AU 7 T YR AT SR, (HE A
TE @ E X, BARH#, 7¢ Zhang Fl Han (2019)F%)3C
%], “The current measurement [of PDL-CD]
cannot fully capture the dynamic process of paradox
management. Executives must adjust their actions
according to varied situations” (p. 52). #5752, 1l
KRB B, P RS AT o AR A R K
S A I & SR 7 I ) 2 (A A, H2
HNTC I W50 i AT SR 114 2l 23 M I R i
BEUE ST AT N AT A 7 i, 3 55 9 1 1 5
ASVAREFHE R 2 )R BB A B, 7EARUEZY ST L A
N, B R AR, EE P XU 2 I i 72
iy, TEAR RS, X JE A L 75 258
K3

5=, ARIEST AT N AR ST AR ]
JEFE R4 547 (CEO Vision Articulation) 2354l
CEO X ZUHY AR KA B MBAE, X8R KT
%2 AT AR I W 1At (House et al., 2014), X —F4 4%
FIAFE U AT A %) 3 I 8 2 24 2 A — o 1 A 4B
P, DRI A 3 IR 2 35 1 R A Ml F) 2 R T
PR T AR, (ELESE IR R B YR Tz,
RS T O A — A N, RITEXT A FA T
W I TR AR Al b 400 mT LUAR 4 B4 58 722 16 B I o))
AT IR o Ak, ARIEGUSAT oML A0 T R
SUFAT I BRI HAD 5 NYERE, PITTAAIE TN
MRS AT N 5 RRE ST N Z A —
AR S, (HRARIE ST AT 0 B AR B, A
e A WAFTEA T X 5]

25 L RTiA, AHIEGUSAT N X — WL A T b Ay
PG NI SNE, 5 A U AT N Z A —
SEARK, WA PRNAE, S5 ET R
PEHIEEC(El Akremi et al., 2015; Pierce et al.,
1991 ), ASCHEH:

i 10 AHIEGUAT N 5 E RS AT . o7
JE B GUFAT N RS GURAT NAFTEAR DS, [H 2
N0k apras
32 BHEMSITANXIULER FEFEER

Extbt

ARUESTURAT MR T IA SR 0, & BA Sl
Rl B, RRIESTSAT N BT O RY 28 J5 BEUE RS 4k
A D S ARIEA AL SE, T2 ERE R DL SRR
AR I (R R, B, 20125 218, 1997), B
FET KA H AN H ok, HAEN Hk, HH A,

MRS . FEME 2ok, BN gEsk, 88 Mk,
M5 RS (LR FET ) )R FH &S X R AH
X M E S — P A BRI A, O
A B 255 5 AN BFIE JEARL o T 75 527 3 XA IE JE
it — 2k 5 &, MATIAREIHYHA o JE Xt
SETT SCE ARHCAE B PR J7 T, 3 7 T AT LA B AR B
b “RTABER ST MDA T2 F7 RZT
K, AW, RZTIHY, TAHE., £&50
W, AKTRWNE, —RIZEZ e (8 5 4 ME i
&) Yo XRTER L HORGE— . SRR . SR Y
J55 B o RREE DS G s S R B IV 1 SR = G EZ S (Y
1980).

Hxk, mEABFREFYIER . ZICMF G
WA, 5V AT I S AR A7 AR R X1 Ok
e, 1988; RISAE, B, 1991; Peng & Nisbett,
2000), 25—, &5 AHERAEAE TG 7 Eim g
RS, {2 LUk, B e
— VY R g B )y LW BT o . I
R AN — A PR, HE R ) A
Fe )& . fEda s . ST L A S AR DT AR
AR AINT NG . 2 . ShAS R LRI AR 2
ANFEA o 26, AT BEUE B A 5 05 5 BHIE A
225 o VEIT BYBFUETE KRS IARAS I 571 2032 48
—3, LG, BRI RS R O SOk g
G MIARITHRIERYE S E T HIEF G s, #
Z T E WXL G —, AR X T A SR S KCTE Y
(R 3E, 1988; ZEREIC, 1988; SRIS4E, A3,
1991; Peng & Nisbett, 2000), fERWHT2AH, F &
B Ry — Fh TG 5 i e 1 b 28RS, X ST B B (an
F AU A E AR, & B— AR, TRk
I8 DI HR S AR AE

BRI AT o R 5 T AR 7 AR UE R 4E 2
1y, BEAMER 6, H2EHS RGN H R
P&, e eSS BB O A2k G E .
B RS PR VY O S B ARV R B . I 4D
2R 5 B SR 2 SR ATE 5 A 2 AR EE (U Hideg &
Ferris, 2017), ZxJ7 BF RS 4876 V9 J7 SO bt g iy
B H & 4% 25 25 8L %) 0 B 31 E (English & Chen,
2007; Spencer-Rodgers et al., 2004), HFIt, WA
BB R — B AR S AT R AR
B HJE, BEUEELEE T ER A LK R G
T ARGE T > iy M AL AR S, g B v [ 48
AT R Ty T, AERNRIERX 5.
AT AT G P 0 2 (P B 1, R A A
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LU PG 45 B 2 R O S R LR S A TR o

RTEAE RS, RATEEESZEHES
rh ] R 2 A A R B B BEIE A AT N R R AT
P o Z T DA LL 36 [ v SR A B O L 42, R
Shy 3 LN 1) JEL A A 2 Bl A R P O S T 5
) L7513 (Peng & Nisbett, 1999, 2000), H135 22 [i]
4 %) L T % 41 v B e v vy JEL A4y ORI A S AU
FryZER . BRILZA, g gy Rk T 2
S I BIF 5L 22 26 AR AR AR S X HE XS 5 (Peng &
Nisbett, 1999, 2000). fi40, Peng fil Nisbett (1999)
R, E L SE [ AR B PG 7 ATERRIE A 4E
TR B M B AR . BT RIS, IR
I BFIESU AT A s/ AR Th B A i, (B2
MEF U EERENE T & ZEHE, TE&2E
BHE SR T SRR BHES ST

s 2: W E RS L EE 2SI E R
R KO U BEIE S S AT R o
3.3 RiZKIE
33.1 HEXAFERF

ks R 1, ARFFCRHE NG R 51
FEAR RS WS G . o TR R 2, AWF5T
FE MTurk “FEWELSE, I 5062 aiE
SN BAE AT e g . o, JE R )4 B AR B
ECER A 205 AR E Ak . Bz AL
CEO Lk iy & 2 el b s 28 3, i MTurk X
LR EEE A 175 ALt iR TS E Ak . H
4k CEO VEAR S 2 8 = J2 3 . AT B
AZ5FKE T HIEZENEWREY, 25570
BEATIR G A, B0 S5 H 2N 5 e 215 E)
3.5 EI0(EL 25 A BT HREN

205 fir H EAE IR GO A &M T, 66.8% 8 5
M, FHER 37.22 % (SD =4.93), F¥5 CEO It
H 5.69 4E(SD =2.73), 175 % FEEZB5FH % 72.40%
Ty BE, EHLAER 35.55 % (SD = 9.47), Fi Y
CEO s F K It 4.76 £(SD = 3.20), Xz H 92
AN (52.60%) N, 63 AN(36.0%) W%, 17 A
(9.70%) NAETE, 3 A(1.70%) N EFEEIHEZ N, B
PIRA 6 mAErArIEa, a1 RRAAEE AR
GAEEAR, 6 FREAEH T/ IEH =7,
332 WMETIR

FHEAR-FAT A BRUESTSAT AR R ScE L 6
AYERE, 22 NI, ORIE T HRE B AT 45
Ao SRR DL SR . i SRAE I REAR Y
Cronbach’s a {H43 4 0.88 (&), 0.93 (FH).

RFRMFAT A wmRI 14 DEU, R
Kirkman 8 HA4A5 184 (2009) (i FH B IAS, 24145 3
AN HE A AT A A% U LI 2% Ry 0N w4 45 5
MRS “LUH CBIAT A SRR G5 T Ja A
@2 LR H bR R m Sui . <AL
Fprfe ik = AN 4EE . B REEEAR PR RN
Cronbach’s o {H N 0.83,

ARERFHTHERAFITA HEEKA
Zhang ZEHF58 % (2015) Y 22 ANET Ay 36, 24051
W5~ @ ERE E, EiFAmEmELY. G2
FEARHHF MY Cronbach’s o {4 0.90,

b KR P F FAMFAT A mEREK
H Zhang 1 Han (2019)f#) 20 /MU0 (1) B 32, 26051 it
TGN Bk A A A Ml 55 458 5K OR $E R KA, R
W I A HA AR H S L 5580, [l AR
1 Cronbach’s o {H % 0.88,

BFAMF/TH  HFRKH House WA
(2014) [ FH () 2 AT 5 32, 44 091 RBEITE 20 << Xof 2 )
1) A A R B P SR S AR [R) 4 BRREAS rp i 3R
A% Cronbach’s o {H -} 0.66,

333 HWER

FRG AR 1, 3% EI Akremi %:(2015) 5T,
FATE R 014 AR A AT AR 44T 0 5 3
b 85T AT o 2Z ] B AR DG M A A, vk, T8 A 0 M
PR 43 BT A 56 R UE 0 A7 o0 5 At 450 3 17 R 22 [
) X 53 0%

ARSI M K BR, BEIEU AT Ry 578 R4
178 (r=0.36,p<0.01), FJERSA T NG
FHH(r = 0.48, p < 0.0) S KB H (G =
0.63,p <0.01)), JEFAILFIT (= 0.11, p <0.05)
P 4 2 I A OC

T o Y UEYE AT, BEIEAE ST ok 5 H A 4
AT X BRI 25 R AN ER 3 iR . ] LU H,
FEIESH AT N AR AT R . G RS AT
(NGB 5 KA B ) | RS A4S
AN . H, (B 11530 30 FE

ok s 2, ABFSOR RIS AL 5 MTurk P
FEA B BFUE S AT A AR50 64T T X5 L . SRR
5 SCARBTFE (AN, Aycan et al., 2013), Fefi T8 Sei s
TAE R IE SR BE R 6 BEUE A S AT Ry B I
FETE2 S, B Mplus 8.4 #4F, A4 FIKE T
FEUE SR A7 Ay I F 455 78 (1) 44 89 A5 Pk (Configural
Invariance)-5 i B A28 4 (Metric Invariance), %55
KI, FRIAAR PR (4 = 558.163, df = 388, CFI =



380 i Hoo% i 5555 %
x3 WHIERSTHAEEHMASITANR S

X 43 A5i ¥’ ar Ay’ Adf CFI TLI SRMR RMSEA
Wi R F#i%: DLB, TFL 83.43 34 0.94 0.92 0.04 0.08
BA IR FBE7: DLB+TFL 93.44 35 10.01 1 0.93 0.90 0.05 0.09
WX F#i%: DLB, PDL-PM 100.45 43 0.94 0.92 0.04 0.08
BA [N FBE5: DLB+ PDL-PM 116.96 44 16.517 1 0.92 0.91 0.05 0.09
Wi A 744 DLB, PDL-CD 75.17 34 0.96 0.94 0.04 0.08
*[KF-#5 %1 DLB+PDL-CD 85.34 35 10.17" 1 0.93 0.91 0.05 0.09
Wi R F#i%Y: DLB, vision 42.62 19 0.95 0.93 0.04 0.08
PAR FAR Y : DLB+vision 63.96 20 21.34" 1 0.91 0.87 0.05 0.10

{: DLB AR “BHIESUFAT A7, TFL ARR L HE AT PDL-PM U3 A SUE L 178 JE B 4515 . PDL-CD U “dbll KW 1 v

(R F J AT S | vision 46 5t 4
0.939, TLI = 0.927, SRMR = 0.048, RMSEA = 0.048)
50 R AR PR (2 = 578.503, df = 404, CFI =
0.937, TLI = 0.928, SRMR = 0.063, RMSEA = 0.048)
(LA SRR A TR B BE R, FLAG ARUAS AR PR A 5] i
AN AR PR R ) L 8 BB AT B 3 X I (ACFT =
0.002 < 0.01, Vandenberg & Lance, 2000), X #&H7E
WSSOI B T, B UE ST A 2 Y I i 25 4
(R 4548 5 7 KN A ik 25 X )

MAZFEAR T KR4 R 4 iR, nTRLAH,
M TR E L mZEEE, PR EZEE
JEBLH T W = K B EFIE ST AT M (¢[378] = 5.27,
p <0.001), fBix 2 538N HF. HAE, X SEal
2 S B ERRIE SR 1T o 45 T Tk
B, BRePR NS4 B 2 A8, o E Al m R A
TEHA 5 A4>F4E B2 0945531 W 3 v T3 Al s 2
(RN A= = a2 o PR N 1B 3
WA 3 K, —A AT BE Y B R D 32 [ AR R 1
VU5 Aol s 2 A AR oy T R A
KM, QIFTSCHET T, AR R AT R <k
M G 4 Sl — e LI EE,

R4 BENSTAHARESEEEBSER(PEFARTLL)
M (SD): M (SD):

P E 13 PEREA EEBEA t{H, df=378
HHIES ST R 4.90 (47)  4.57(.72) 527"
YERE 1 GERPAEE 5.15(45) 4.63 (.87) 7.62""
ZERE 2 WIS 4.46 (.90)  4.56 (.87) -1.03
A 30 BRI 4.91(.61)  4.41(.82) 6.73""
YHERE 4 BUHOFE 4.97 ((64)  4.60 (.87) 4.86™"
e S FEME 4.85(.69) 4.67(.82) 2.38"
e 6: RGP 5.00 (.67)  4.62(.97) 4.47""

. MEREFEAR N =205, MTurk #£48 N = 175.
" p<0.05, """ p<0.001.

TG, AR A AR 4 ) R S AR A A E — MR R L. T p < 0.01

4 FRUESTUAT N B R e 4
FRUE 1S 1T A Xt 40 Al 61 37 88 S A0 4l 5530
op- A
Al 5 24 B BUREIE ST S AT AT Al A AF
KR 52 WA S AR SCAR BRI Y 5y — ) R
Hambrick F11 Mason (1984) A9 /=5 B BABRIS 45 i,
358 v 45 B B G2 I B i RN A2 A R R G G R T AAT)
JI e P A AN AL BRAE SRS, PR AU B
FrEEy, DR 7 PR I 25 32 B e 3 3 A A0 S it
Y SE R o Al e J2 45 3 B 2 Al R s 1 o 2
2 A AR Y S, AT R R T oy
FOWE 23 0T A Ml 5% s £ b 45 350 3% 30 7 A TR 21 5 T
(Andriopoulos & Lewis, 2010), 3£ T 1, ZHZR 451
FERmE, AU T BB i BEIR LSS, T2
S ZEHE N ANHNR R, &2, HEMTTh
7= B S T 2 AU A IR BT R AR A 2L
B, S e 1 2H 4Urb SR 5 19 A AR IE S
745

AHIFFE 35 BRLA L BT g T Ak S 2 A8
AR A AEAE . RRITE bR . LA Hhe
A A MAE ARG T, SRR
R A I Y = =) G N 2 it DA R ) =ES %8
JEBE T EE TR . BUHT R Al & ST ATE 1, St
BRI AL A AF R JR R I il 4 A . AR
74T RN SR ROK T B o = A A A B e
T TR ZLR . AR, & 2EHEE N
FEUE ST AT A F T Al BT RE ) R S ROk -
OE7RS

BRME, B, QG sh Rl s 1740 A
FEXE 77 G 5 R B0 Ak B (Bledow et al., 2009),
YA AEUE ST A7 4 1Y) 1 )2 48 B R 6% O 1 Al i

4.1
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Rb PR 5E v i 25 Fh 7 I, 38 Gk R SR A RN B A
Ry Al S R A T AL RIHT RE ) 42 T -4k 32 AL (Cheng,
2009), 75— 7 1, 3 RO i AR U 5 Y A
F-Bt, SIS H e e — A AR G4 BRI
Feh A, 2B T s TAERE T A A B T
A A (Zhang & Bartol, 2010),

HWK, AHIESTSAT R ) — A SR ISP AR
b e 1252 728 A I A 3k M b X6 A2 b =L 75 4 S
BB B I & i (Jansen et al., 2009), GIF 2
DX AR BB, R AR RS AR Bl IR B iR AR
R PR R Ty . —Jrm, HABHES 17 81
T RE N B 2 PR FEXT AN PR B e v 1, 38 A
Ao IR 25 T B B Al b xR £k, RN S ASHEE
FBLIE B K, R R S BT IR 2 1Y R, ERFHTY
RIEFHUMBIHT . J)—T i, 7EN GRS MaE i
D7, KRR Be e s B WIRCE R T
J&, REASTR] BT T R A [ i 80 =, AN W2 4
TIEWRE, ERNIRHA, S AA AL &
Re T I &, & i TAERE I Fa i 45 2
FE 50T

B Ja, YA AR S AT o 1Y o 2 B AR
Fo BRI D B vy 2 401 2 DA (AR 4 Sy 1 AR
A R 43 Bt 0] R i D [n) 8 (Hideg & Ferris,
2017; Nisbett et al., 2001; Peng & Nisbett, 1999), i
b Rl g S S RIS UMESE T B Al Bk . B4
frn KT AR UE TS AT O () 0T 3 RE A BB 11 R 45 5
AR g5 AR, IR AORERA 51 T — A AR,
T —AbAfi>, B8 R IR B Al SRk iy 48 T+ R B
FE 77 B B = B AN I A BB T Y s S8 A R B B
T, SRIEAE, 2007) BRI, AlAT4s SRR 2 1]
MRS FIEME, $A8-A BRI TAE T X (Bai et al.,
2015), %5 7752 3AT 55 19 & 343 1RSSR 9 A 1k e
B, A ST SE TR RE ) A 4 s P R 47
)& Je 4358

25 ERTIR, RIS AT A 20 Al Gl 4R Tt
FAN e 72 = 7 A B A AR AR

i 3a: BEIEGTUSAT N AL BF e ) 42 1E
IR,

B 3b: AEUEST AT R AR ML 7 A% A T AH G
KF
4.2 FHED ST A 35 RE MR I

IR AT R X 4k S 3R B BT RE 7 1 BR A
PRHEVEF, AT LASE i 45 T 0 oMb 8 i e 52 MR S
IS R P S i A M 3 0 HE R« AN e 1 A T

H: BRI AR AL BO BE ) (Aaker & Mascarenhas, 1984),
SR AL HE B BN A R ) AL (Evans, 1991), X
L SRR G SR 5,

ik 2 X6 T SRR B TR 22 T R IR A L
Ao X — AN, R SR PR Al TR B U R
VIR BE S AP (Teece et al., 1997), k& )2
EHEAALT AR S A ELCRIIRAL, HxF
A BRI C B A A P A B,
Se, Al = R A L W REIE ST 1T R RE S B il
TE % W J2 1T AS DT O 3 Al P 35 R A1 358 ¢ U5 L 9
Ak, TR B AR B R A DL AR Ak ) A A
VA OB oo |4 G RS VA [ 51 I S R R st 1o
AT R BN A b B 2SS IR T FIR T B AR Ok R A
ey, Bl 5 TR B9 2R PR R IR N R e
B REPE, (075 ik s R e ik B A R R AR R, JF HAS
SR RAE o B, PR I e A RO [R] B 22 ]
R PR K, EAHREIERZ MM ICEC R, &
PR BIRE A T  Z8 B RrR, ARIESTRAT 4
ZXT A A5 6 S P 1 4 T A R R

ik 4: BRIESTUTA T AT B e E R IEA OGRS
4.3 BHEDSITA. KEEEME., Bl BIFEAR

1l 25 3%

Ko [E N AMIF ST IR SE T s 28 PR X 2 2L B3Rk
RIPEHEVE - (B R 48, 2016; Grewal & Tansuhaj,
2001). Bilhn, Das K HA1EH (1998) 4 B, il Al
IS %) BT A U Y AT, FA e R SR
A9 4 Ml AT AR S A 20 58 1 AR Ak A e i, AR
HRERHILEE, DI R Al i A= A XU, 3RS 258
X7/

A BB RE 7 0 B T R A AR T AR 28
PR, X AR AR A T B R %) ) AR o
o —Jr i, AHTES AN T A ORI FE b SRR,
PRI, BB AE TR N3 AT T 5% T % B8 1% 2l i I e
BREE; J—JrH, WIRAARAEGA G
BARE I AR B, BE AT LAHS Bh Al B G b T SR 3 B,
BB 85 7F T IR 4 A 0 3k R 5 Bl 4l & B 9 B
B, AR B H g

25 BT, AWK B SR TR S B A R
FEUE T AT 2 6 4 B fig T R0 4 b 453 259 52
HR A EH

Ri% Sa: AW L PEFERFUE ST T AT R A4 lk A
WAl P eV SR (SR E

% Sb: WS ZE M AR BFIE ST AT A A 4lk Bt
B FR PP AEM
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55 %

L

4.4 (RIZKI
4.4.1 HEXFERF

EN IR IR & TR IS | e Sy N2 Y ]
EMBA *# 51, &8R- APIERGr, B, phs#
i B IR G AT A CEO 2% Bt ik
MR, MR A XIS B R T R s 1=
558, CEO “# B BOR e M — Iy 2k LI, NA
JEPEY BT AE A 59 £ b 545503 BRI Al A1) 5 R
AL, FAT#1E CEO 2 MR TE A w2 /b 6 i i
FEEBAREGEHEREEEDT 6 i, WAL
)RR AS M1k . WA E) CEO ¢ 51 Rz bt i) R A bl
ZJa, FRATE o L I R X I A Aol A, 2
TEAATIXS CEO MY AT A (REIE U347 Ry 1A o Al
SFAT R FIARNY 1Y) SN SRR T VA o WA, TR
TRIEMAT 1S B RS (E B A 2B TR 452\l CEO.

AWFFE M) 260 /37 CEO 24 b1 & ik [n 4, A%kl
W a] 4 199 Uy (A AN A% = 76.54%); 192 fii CEO
PALT 932 il EAEHRAE, AR 8 (A A
DA 837 (AR HE = 89.81%), Zitlt
e, F4A RREAAUSE 182 fi2 CEO FI 793 fi Al i
B (A O # K CEO FEAR 70.00%, 8 FEAS
85.09%)., H:H1, CEO F¥J4EE A 40.05 % (SD =
5.62), “F¥FHIE CEO 4EBRA 7.37 4E(SD = 4.93);
79.70% K HPE, 86.30% %52 T AR L E . 182
ANFPEAFA N 1721.21 A(SD = 13658.28), F
WIHE4E T 12.01 4E(SD = 7.77).
442 METH

CEO #iEAR 4T A RHAMFIF L&Y 22 8
WHHIES AT A /R, mek&ETFM A F CEO
PIRFUE ST AT R o i RIBEARIME B R ECh 097, i
AL . PO S RO . AU S L R E
PE . R AT 6 YRR YA BE R B R 0.90,
0.87, 0.85, 0.89, 0.91, 0.87. [ P T R4LL A 5UR:
K1 (x* = 857.39, df = 203, RMSEA = 0.06, CFI =
0.96, TLI = 0.95, SRMR = 0.03), £ 55515 X} A
T LA 0.70, [RGB AT HAS 2 i 43R I
FIEAE Ry BRS04 T M A 3 A 750 AT o BRI
Ab, BEIEST 4T M ICC (1) = 0.17, ICC (2) = 0.34,
Ry YIMH =0.94, F = 1.51, p < 0.01, FW & HIA
B PEAN B AEUE ST AT O AT LLSR A 3 4 W 2 T
1343 ¥ (Bliese, 2000).

g M SR Nadkarni #1 Herrmann (2010)
1) 5 R, W B BABL A AT I . bR A
TGUAE A1 T <<FRATT 8 2 v e I 2 0 ) PR 26 PR Ay b

B A AT L2, JERAE B RN 0.90,
KRtz Ah, SRR ICC (1) = 0.08, ICC (2) =
0.29, R, ¥t =0.87, F=1.40, p < 0.01, £WmEE
P BA B D P 49 114 5k s 22 1 T DA SR 3 8 ) U2 T
343 ¥ (Bliese, 2000).

Skl #F AL A1 R Akman Hl Yilmaz (2008)
) 6 M3, B CEO -4, 5 RECH 0.92, &
FIZE G AN <AEFRATA R, >k A AR B 18 i AR
PG | 75 HE B B SO R AR SC I E B Y
“PUREFEAEFEAFTE, IR AT G,

S grs BATRAT Li M1 Atuahene-Gima
(2001)f9 9 R £ F2 0 1 A b B o 4l CEO #E 2L
SRPFM et 2 = AE v, X T RS T, KA
OSEI B R . B R R R R B
PR BMREESCR . BENK . T
K| 3535 8 B4 A R BE AR ) PR 2 R B
W FIRER 2R ey 7 mge, Hop 1 fRERdEw
227, TRFEAEF T, BRGEERECN 091, %
FU S, AR 288 THE LT AR, 8O
DAL TF 10 WA b B 8 i o itk — 25 1T
CEO PF Ak Sz s e, FeAiTm 43 fifolk
CEO KJiglnl#:, #sRk CEO EWMIEM il gisk, I
BERILPITAE S R 55 1 58 AC 3R 25 3 428 R AE BT
KRB TS5 . FE =477 T A R (Zhang &
Han, 2019). 254 &80, R &L AH OC R 50 3%
(r=10.32, p = 0.035), KUIAMFAE IR CEO P
1) £ b SSCFE I i A BT U

EHEZE RS, ATS RO
%% (Zhang & Han, 2019), il T CEO H{LHR4FEFR
(H4E CEO MR ) AR =0, & = 1), Z#F
KFWIHR KL LUR 2T = 1, &) =2, @des
i =3, RE2D = 4, KEARER = 5, it
22T =6, W2ED = 7)) LA R (U 7R
NE i XD . T CEO EHRAEBR 5 CEO 4E#2
(r=0.51, p<0.001), I4FEH(r=0.28, p <0.001)
PImEMIE, SRR H T CEO fRIUAERR, Lok, A
GRS T CEO MYZAR § A4 347 R (23 ML,
=BT, BRI . Wang et al., 2005), i
FKEERECH 097, e, AR ARHR, & H
BA S5 Jo 1 B 408 30 AR oMl 5 e 232 M ) £l SRR 3R
B, Lee, 2002), KUk, 7E40HrH, ASHEFE 4 1 1l
TR B BAAEARRY . M RS . . ZHE
KL DUKH D 5 A Jr e, o, &
A 1A N A I S T3 0 £l R 45 4 B S 5 R T
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HEL R 5L, B, 8 B BAAE RS (M IR 55 BRI AIFBE T 6 DA BT 2 AW AS &, 8
i 1 22 /80 45 A BAAR S (b IR 55 AF BRI S8 (EE Mk Bk 9 4% H AT AL 3 AN W0 A8 &, b Ak,
TR WRE 5, 2016); mAEBIBEN . ZHFK  TAIFRBEIITEM)ZTH, HAE Mplus 8.4 Hk
o DA SR 28 75 S B PR U SR H Blau (1977)728 5K M1 Bootstrapping 77 % &z 55 H 4 2% B (Muthén &
1 = P2 #ATHE, Hirp PIEHIBNHE TH—255]  Muthén, 2017).

KT o5 Y e, @ ) 2 ) 444 HRMFEITER
443 BESWHAE Al 2 ThI AR i B S . 2497 2 AL o ) O B

T CEO AHIESU4Th . CEO ZBHMIGUT T Bk 5 s, IR Al LUE i, CEO AHIES S 47
A DA SAR SRS SR A S A PR, A TR RIS M W IE A OG- = 0.27, p < 0.001), Al
IRl IR A S 22, ABPSURIE VBT AR Al RUBAE D) 35 IEARSC( = 0.20, p = 0.007), Fil
BOHE 1743 5] (Ostroff et al., 2002; Podsakoff et al., PSR E TEA R = 0.17, p = 0.024); IR
2003), HAKI T, AT E TR —ArMEEREE 500 AHEE 0 B35 IEAC( = 0.26, p = 0.001),
MR BEHL S B, SR b — i R Al SRk 3 IEAH G (r = 0.21, p = 0.004), KK
P FHTX%F CEO AHIESH 54T R Al CEO B HEAYGH T4 7> (SN I A S
IR, 53— e A T Al s 22 A 4.4.5 (RIZKIE

PR TR 8 v B A PR AR e —— A SRR % 3a., 3b 20 BT CEO BHIESH 470 54
L BTHTRE S, AR Mplus 8.4 XHEIALA  \LBIHTEE S . N STRUEMI G, G54 7 R AR A 25 51
PEATES R AR R . B, IR RIMZE W, AR RO AL RO R () = 421.93,
FEARRAE/INN = 182), ABF5EH CEO BFIFA ST  df = 248, CFI = 0.93, TLI = 0.92, SRMR = 0.06,
Jy. CEO ZEHE RIS AT MBS HEFEIS - X~ RMSEA = 0.06), H CEO BFUE4ST 47 0 S50 28
A AL S B, JFR T4 BT (Item Parceling,  REJI(y = 0.24, SE = 0.13, p = 0.072) I\l 5%k (y =
Hau & Marsh, 2004; Yang et al., 2010)F% 75 243 5115 0.23, SE = 0.13, p = 0.072)Z[8] (4 IEAH 5656 R bR
Al R Y S A SR BATALAL 2 AU AR &, o B, Rk 3a. 3b 19 EIS .

£S5 CEOHHEMSITAH. MREEME. Dl EIFEN. DLENWHE. REERBEXERY
f M  SD 1. 2. 3. 4, 5. 6. 7. 8. 9. 10. 11. 12 13, 14
1.CEO 41 - -
2.CEO ZHHAKFE 515 0.88 —0.01
3.CEO fR IR R 737 493 —0.09 —0.12

1t
R

44l AR 2.14  0.69 -0.11 —0.04 —0.07
5.7 5 A B AR . .
0.14 0.06 0.17° 0.09 0.15° —0.06
ST
6. 151 & A1 BA 2> ]
0.55 0.28 -0.02 —-0.07 0.09 —0.02 0.10
I 55 4 B S Jo
7. 150 8 AT A 51
R e 0.33  0.19 0.12 -0.03 0.04 —0.05 0.04 0.06
o2 aVAAN
. BRI\ ZHE .
0.43 0.18 0.02 -0.04 —0.02 0.16" 0.00 0.04 0.02
TRV S o
9. 1= & A1 BUHR MK
0.61 0.14 0.03 —0.14 0.06 0.06 0.05 0.09 0.10 0.03
2205 5 Pk
10.CEO BHiE 6.26 0.58 0.09 0.07 -0.13 —0.10 —0.02 0.02 -0.09 —0.06 —0.02 (0.97)
phyeyes . . . . . . . . . . . )
11.CEO 7ZE #:# .
PN 6.33  0.61 -0.07 0.01 -0.09 0.06 0.10 —0.04 —0.10 —0.07 —0.01 0.23" (0.97)
TR
124 W v 598 0.56 0.06 0.03 —0.06 —0.09 0.03 —0.11 0.01 —0.17" 0.16" 0.27"" 0.20 (0.90)
134 BEEESs 562 0.82 0.18" 0.17° —0.16" —0.05 —0.03 —0.03 0.04 —0.05 0.06 0.20" 0.10 0.26" (0.92)
144k B3 544 0.75 0.05 0.00 —0.06 0.19™ 0.05 0.02 -0.02 0.13 0.07 0.17° 0.20" 0.21" 0.47" (0.91)

H:N=182."p <0.05 " p<00l. XFMALLFEESHNAZEEN Cronbach’s a AL
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0.28*(0.11)

CEO BHES AT H

Al e St

2 Eire 5555 %
AL AIFTRE S
0.32%(0.13)
0.21%** (0.04)
0.29%(0.14)
Sk

Bl 1 S5 7 AR i 45
T p <0.05, " p<0.001

R T KK AR 4—CEO BHIEA 34T A 5 4l A%
W& 2 PR IEAR G | % 5a. Sb—A b sk g 2t il eh
4t CEO HHIESTFA7 R 5 b B Hr e J1 Al Gix
Z IR R, AWFFEH 3 77 29 P J5 0 (Principle of
Parsimony, James & Brett, 1984; James et al., 2006),
H 56 4 v AR AE Ay ik S B Y S AT 5 48 Ty R AR Y
M ZERIE 1 FRCH TR R, K%
BB RNBEAE R S50 BRI LS R
FW], 554 A B BN LA AR BRI ( =
470.82, df = 288, CFI = 0.94, TLI = 0.93, SRMR =
0.06, RMSEA = 0.06), H CEO AHIEANS4T 54
Ml RS M I EA SR (y = 0.28, SE = 0.11, p =
0.011), &% 4 153 X+,

M4k, K H] Bootstrapping 5 5, & il B
10000 KAEAR, THA4 2800 1Y B AR X ], 255
T S RMEE CEO BEUEAT AT 540 A5
e 1 AR H A VR (M #3500 = 0.09, SE = 0.05,
95% CI = [0.002, 0.189]), fRIX 5a 1433 HF; Mg
ZMETE CEO BHIEST ST 5 4l Sisk a) e -1
FA(E4Z808 = 0.08, SE = 0.05, 95% CI = [0.000,
0.1917), 1% 5b 533 #F .

5 e
51 EEEX

HAE, B AR LR B RR
PRI A R DL R At S R BTt 2B i a2l ok
TR M A A, WAl i 48 IR B AR A
JNshZS 17 J& (Luciano et al., 2020; Smith & Lewis,
2011; Smith & Tushman, 2005), U] fgi £l 76 33X KL

VA, AHIEST X4 T A A5 (Partial Mediation)i#E AT T &
H 77 FREERL AR BT, S5 5ESR B, R P A R B 1 D5 RICR
(x* = 468.74, df = 286, CFI = 0.94, TLI = 0.92, SRMR = 0.05,
RMSEA = 0.06)Jf 3% 35 058 4 A B R0 0 4806 ROR B 4F
(Ay?=2.08, Adf=2,p>0.10), Ht, TR, 2%
A A RIS B A 5 T A R

G IR T AAF 5 R, Xl 8 B 1Y HL R
i TR PR ER . FEXFEE T, UYL
KEEVE S EC Rk e P EERET
THH A AR, MWEEZE 5000 24804 EfE S8
SCAR R IR U R B I H 25 S K (Meyer, 2006
Tsui, 2009). AT, WK rp EASL 48 S04k 5 48 LS
BAPLEEA IR RS BRSO 18 TE H A v 2
Al A5 B RIS AT AR R R ) R R, AR
SCiH S B S S SR R A B SR A
SIASG AT ARG, 8 R A S AT AHIE S 1T
RN SR RNSE R, S R AR H SRR B E AR
8t SCARTE BUAR A M 45 B S B v i) 1 RT3 2L
THEMS%,

Hk, BEE S EASLEEREES L9 EN A A
Hg 2, HAagrh AR 317 e Al 45 2 v
AIAVE B # 3k A5 1 E N 223 A9IA AT (Hiller et al.,
2019; Shao et al., 2019). &1, A X P EFMEET
TFAT IR FEAELE TR T E R
GUFAT NS, ARG FA S . A
AU B FEAY G T 5 55, AR T AR 5
B SUTAT N R R G /b o FRATT T ST I i
RS RAT AR T ARG R &, Rt XA H E
AP T I A B SDIR B, S BE A AT R AT
XK, HIMAFAEARFX G, JF H, AT R E &
SRR, Pl 2 B R KT
BHIEST AT N . X —RINKEI, e E A 4
AT R ERS AL TR AL A R K

FRILZ AN, R CH ¥ EH RS T AL G
ANWTAEAL . BE T JE R PR I R T v R A A AT
BE R IERIYE I (Andriopoulos & Lewis, 2010; Smith &
Lewis, 2011), {H &5 = %f 24 B & BARG S47
SRR AT R SR BG o A I8 8 SE 3 T
WRIFERR, JFE N THHES A7 8 I T.H,
R AN H BRI X — S FAT AL T S A A,
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WG K IAEH E Ak CEO MHHIES F17 K
xR A S R AR EXEEN
AV SESCR BB RE ) A IE A OCOC R, XA 3L
f B G T R 2 E AL s T B Ik
10 B RO STk, R A A AR AT
IS — A SR

i, AR T CEO BFIES AT
X ARG AR AR 5 R R Z O B e bR, B
WAL BARCFAHTRE S Z IR R, T Al %
W PR Sk il R K — DG R A R A WL o s 9 A A 2
W T FE Al 5 J2 A4S B Xl 2 1 G SR AR B
Wi, EAEE PR L] . 1 —Fh B A T
by, ARG B J A B WA UE 4 S TN RE A%
1o 5% 0 £ M K s 22 1 R 52 s b 805 B T R
DRI B 25 R A R, X — AL R, B
BEUEAT S A7 o0 /R AL (L T 05 1, At T v
JE 55 A SR T AT R AN A 2 TG SR 22 R Y B
b NG ST I R AT R S A A F e T . A
M £ Ak 3R I 2 (1 HK AR Y PRAR PR AL 4
52 ZTEEX

A I B A RE SR U, T TR T i R
A N ANER IS, Al e 2 A B 7 N A A
AR IE Iy T & AE AR H 25 2, U HIEAE B
il RELSE, 2. BOh . SIS = B sh 5 10 4K
TR o Al anfe] BE 4K AR F7 A A% 1 40 5 5 2 B
TR R P A, AR — TR, Sl
1o 2 A IR S5 AT A 1 PN TR R R T ) R SO
T, EOE, RRE S WAHIESU AT R R
B AR I RE A PR £ Il 3% A G VR A8 3 B R, X
A 7E = B S A IR EE v Ak 1) & R B AR
o SEFARVITE MY &I — 5 245 B35 I IR T
A7 R RE A2 38 328 B2 A0 ol 55 ek 532 2 i R ARG 5 i) £
A BIHTRE NGk, FRATTE A AE AR A 1 Y
FHE, FRERRIESE AT AE I AN A TR AR SR
gz —,

FLWR, GURAT R TE 1 AT 405 2 SR A 5
(1) J Je RV 46 . AR 9 3 o ) R BEIE 401 7 R 1 L
REERRIPIE, R A4 3 T 5 B A X
FETHAHIESU AT 2L T S H MG, /B8 —F
AT R, SIS T s Rk raE o) AR,
SR AR B A A 5 T A 5o SSATE AN 85
F& 0 e HoAth 45 547 A B W 55 Fh 8 e K, 91,
Bass Fll Avolio (1990, 199855 & K, it 55,
Z 55 WA R G AT T LA S R T, A

TR, 58t s T S 9 8 I R T L 4
SHEEE AT W IAT R, B 47 T
SRR ST . ARBRIEIA S, S R BB
SAFRIORS, U FAGLERF A B AR . A
ST R P 30 DM 507 T A T 25 RO PR, 5
O il T R R, R A HE Al
BRI
53 BIRERSEZ

BT 4 R, ABTFC 76 LT o BR AT 5k ok
BRI BRI RIS 3, 1, N A2 2 v
R A < R R AE TG L T A 472, B8 O T-4F S Ak 4T
G OS54 R P2, A (IR
SRR AR 1) < ELAT [ A G 2 SR O B 5
SAF g AT IR T, 2) AT b E G
SRR R AT S A B B Al 2L sk fs L L
IO BT . R RS o el 14T B 5 47
S REAT 40 BT M 2 ARG, (E A FEAR R X
> e o ] S A S B IE AT AT 2
RS F AT AT W IR B, B S AT
S LA AR O SR B T SRS AT
Y“CEO. HYHHIESR S 4 1 1 1 Ul 4 Il 0357 fk
5L G R B, ke LA R G 2 SR
RO AT 5 1 A B T B Ml B2 e L . 5
WA RIR BRI T SO P . R
RhAETHAT R T o CEO MEHR, T T
I FE A L SR, AR CEO
BRI BEIE 51 5 4T S % T il 43 R B35 ik 7 45 )
W . N T SEF M LR ], AR
S T 41 e ] 25 SR 40 5 2 BE AT AT W T4
5 IR S B A S AT W BT I T s ]
CEO FHBHIE S S 7 4 %5 T4 Ml S8 A 357 R 3 11
TR S B o 350K RE I E B9 R TR
B AT R B TEE I WSO, R
DR IBEE AT S AT W 0 I . 554 Bl AR A S A
FEF Al 2 R R B L

HR, ABFFALHT T BT 47 420
HREJ1 5 A G A R R AL, T %
Ve RS, BIBEE AT S A7 2 75 18 AT 4% 1 T
FIE 1 125 2H 20 W 2 M 9T 05 A AR 0k 2 080 37 i 0
ARSI T . AR IE T LR ) £ H
SEAT AT W 4 2 s T . QI A 9 5 20 40
BCE W AR, B, ZHSUR | 2 BUTT AL
(R SEBTEE . FFALRAT L . ANERER B B 2 15 A TR
iy 45,



386 N H

L 5 55 &

H e, AR SC B IR PR RN SIETIE £ J3E AT IE S
A7 R FNER 53 A A & (R B AL AT . i AU
ST SR RIGURAT AT T IX gy, JFHARE T
AR TAT A A4 R &, [HIE R AR R AHIE S
AT N IX — M & B A 28 (Nomological
Network), JOH AR X HFTHEMOR AT . RRIFFE
AR 2E 5 | GRS A B S R R AR ST 47
R ARG N 7, B X B A — A 1 N T A Ah
Sk HA R SO E

6 5B

ARICRZ AR IUEATTE, #E T AFUES
AT B EA RO OT R T I TR DA D R,
PE— A T RIS AT 8 S AR 5 SR
. fJa, ARSCRAE T ARIESTUS A7 80 Al BT g
1AM SR RN R AN B o BHIEST AT
DA B ORI T AR D7 SCAE R B AR AE, R
WEs G T i EM SR E G H R A
WA Al P i 17 B AE 2 Pk Ay X — 2R T E
e 8 SCAL AR 19 B4 O REAG 35 Bl b [l £l 1) 951
3 TG 1 v A G SO TR R 2 Al
AR B IR, ] Pt A BEROR B S BB B TS —
i, LA PR b A A AT O A BAR SRR,
A R R BE

2 % X W

Aaker, D. A., & Mascarenhas, B. (1984). The need for strategic
flexibility. The Journal of Business Strategy, 5(2), 74—82.
https://doi.org/10.1108/eb039060

Akman, G, & Yilmaz, C. (2008). Innovative capability, innovation
strategy and market orientation: An empirical analysis in
Turkish software industry. International Journal of Innovation
Management, 12(1), 69—111. https://doi.org/10.1142/ S136-
3919608001923

Anderson, J. C., & Gerbing, D. W. (1988). Structural equation
modeling in practice: A review and recommended two-step
approach. Psychological Bulletin, 103(3), 411—423. https://
doi.org/10.1037/0033—-2909.103.3.411

Andriopoulos, C., & Lewis, M. W. (2010). Managing innovation
paradoxes: Ambidexterity lessons from leading product
design companies. Long Range Planning, 43(1), 104—122.
https://doi.org/10.1016/j.1rp.2009.08.003

Avolio, B. J., & Bass, B. M. (1998). You can drag a horse to
water but you can't make it drink unless it is thirsty. The
Journal of Leadership Studies, 5(1), 4—17. https://doi.org/
10.1177/107179199800500102

Aycan, Z., Schyns, B., Sun, J., Felfe, J., & Saher, N. (2013).
Convergence and divergence of paternalistic leadership: A
cross-cultural investigation of prototypes. Journal of
International Business Studies, 44(9), 962—969. https://doi.
org/10.1057/jibs.2013.48

Bai, Y., Harms, P., Han, G., & Cheng, W. (2015). Good and

bad simultaneously? Leaders using dialectical thinking
foster positive conflict and employee performance. The
International Journal of Conflict Management, 26(3),
245-267. https://doi.org/10.1108/IJCMA-09-2014-0070

Bass, B. M., & Avolio, B. J. (1990). Developing transforma-
tional leadership: 1992 and beyond. Journal of European
Industrial Training, 14(5), 21-27. https://doi.org/10.1108/
03090599010135122

Bass, B. M., & Riggio, R. E. (2006). Transformational leadership.
Mahwah, N. J: Lawrence Erlbaum Associates Publishers.

Blau, P. M. (1977). Inequality and heterogeneity: A primitive
theory of social structure. New York: Free Press.

Bledow, R., Frese, M., Anderson, N., Erez, M., & Farr, J.
(2009). Extending and refining the dialectic perspective on
innovation: There is nothing as practical as a good theory;
nothing as theoretical as a good practice. Industrial and
Organizational Psychology, 2(3), 363—373. https://doi.org/
10.1111/§.1754-9434.2009.01161.x

Bliese, P. D. (2000). Within-group agreement, non-independence,
and reliability: Implications for data aggregation and analysis.
In K. J. Klein & S. W. J. Kozlowski (Eds.), Multilevel
theory, research, and methods in organizations:
Foundations, extensions, and new directions. Jossey-Bass.

Chen, C., Wu, Xiao., & Wei, F. (2004). Heterogeneity of top
management team, managerial ownership, and risk taking.
Journal of Management Sciences in China, 19(5), 1-13.

[BRR), SBERE, T35, (2016). HIBAS T B ER RS 4
W4T . EREFFFEAR, 19(5), 1-13.]

Cheng, C. (2009). Dialectical thinking and coping flexibility:
A multimethod approach. Journal of Personality, 77(2),
471-494. https://doi.org/10.1111/j.1467-6494.2008.00555.x

Cheng, Z. (1988). Chinese language and traditional Chinese
philosophical way of thinking. Philosophical Trends, 10,
18-21.

DichdE. (1988). WHEE S 5 EGEE H R &
A 10, 18-21.]

Cheng, Z., & Lv, L. (2012). Concepts, systems and structures
of management philosophy and Chinese management
philosophy: Professor Cheng Chung-ying. Chinese Journal
of Management, 9(8), 1099—1110.

D3, 827, (2012). Mh S EERIRE B A A L IR
R M SRR, AR, 9(8), 1099-1110.]
Chen, Y., Jia, L., Li, C., Song, J., & Zhang, J. (2006).
Transformational leadership, psychological empowerment
and employee organizational commitment: An empirical

examination in China. Management World, 1, 96—105.

(MoK, PTRE, 28, R4, KEH. (2006). A5
G OHRALE BT A LUK P EE ST iS4
Wt BHMIR, (1), 96-105.]

Das, T. K., & Teng, B. (1998). Between trust and control:
Developing confidence in partner cooperation in alliances.
The Academy of Management Review, 23(3), 491-512.
https://doi.org/10.5465/AMR.1998.926623

El Akremi, A., Gond, J., Swaen, V., de Roeck, K., & Igalens, J.
(2018). How do employees perceive corporate responsibility?
Development and validation of a multidimensional corporate
stakeholder responsibility scale. Journal of Management,
44(2), 619—657.https://doi.org/10.1177/ 0149206315569311

English, T., & Chen, S. (2007). Culture and self-concept
stability: Consistency across and within contexts among
Asian Americans and European Americans. Journal of
Personality and Social Psychology, 93(3), 478—490. https://doi.
org/10.1037/0022-3514.93.3.478

Evans, J. S. (1991). Strategic flexibility for high technology
maneuvers: A conceptual framework. Journal of Management



3 E M S BRESURAT N B AUE RE I MBTI I — T T RS S ST AT RS 387

Studies, 28(1), 69—89. https://doi.org/10.1111/j.1467-6486.1991.
tb00271.x

Grewal, R., & Tansuhaj, P. (2001). Building organizational
capabilities for managing economic crisis: The role of
market orientation and strategic flexibility. Journal of
Marketing, 65(2), 67—80. https://doi.org/10.1509/jmkg. 65.2.
67.18259

Hambrick, D. C., & Mason, P. A. (1984). Upper echelons: The
organization as a reflection of its top managers. The
Academy of Management Review, 9(2), 193—206. https://doi.
org/10.2307/258434

Hau, K., & Marsh, H. W. (2004). The use of item parcels in
structural equation modeling: Non-normal data and small
sample sizes. British Journal of Mathematical & Statistical
Psychology, 57(2), 327-351. https://doi.org/10.1111/j. 2044-
8317.2004.tb00142.x

Hideg, 1., & Ferris, D. L. (2017). Dialectical thinking and
fairness-based perspectives of affirmative action. Journal
of Applied Psychology, 102(5), 782—801. https://doi.org/10.
1037/apl0000207

Hiller, N. J., Sin, H., Ponnapalli, A. R., & Ozgen, S. (2019).
Benevolence and authority as WEIRDIly unfamiliar: A
multi-language meta-analysis of paternalistic leadership
behaviors from 152 studies. The Leadership Quarterly,
30(1), 165—184. https://doi.org/10.1016/j.leaqua.2018.11.003

Hinkin, T. R. (1995). A review of scale development practices
in the study of organizations. Journal of Management,
21(5), 967-988. https://doi.org/10.1177/014920639502100509

House, R. J., Dorfman, P., Javidan, P., Javidan, M., Hanges, P.,
& Luque, M. S. D. (2014). Strategic leadership across
cultures: GLOBE study of CEO leadership behavior and
effectiveness in 24 countries. Thousand Oaks, CA: Sage.

Hou, Y., & Zhu, Y. (2002). The effect of culture on thinking style
of Chinese people. Acta Psychologica Sinica, 34(1),
106—111.

[MEEBL, K. (2002). SCfexdd BE AR Xm0, o
FHZAR, 34(1), 106—111.]

Huang, M., & Wang, H. (2017). CEO dialectical leadership:
An exploration study. Economic Science, (3), 115—128.

[EAGME, ERE. (2017). =28 HE WEHES ST —5i
WRWMR. Z0FF, (3), 115-128.]

James, L. R., & Brett, J. M. (1984). Mediators, moderators,
and tests for mediation. Journal of Applied Psychology,
69(2), 307-321. https://doi.org/10.1037/0021-9010.69.2.307

James, L. R., Mulaik, S. A., & Brett, J. M. (2006). A tale of
two methods. Organizational Research Methods, 9(2),
233-244. https://doi.org/10.1177/1094428105285144

Jansen, J. J. P., Vera, D., & Crossan, M. (2009). Strategic
leadership for exploration and exploitation: The moderating
role of environmental dynamism. The Leadership Quarterly,
20(1), 5—18. https://doi.org/10.1016/j.leaqua.2008.11.008

Kirkman, B., Chen, G., Farh, J., Chen, Z. X., & Lowe, K.
(2009). Individual power distance orientation and follower
reactions to transformational leaders: A cross-level, cross-
cultural examination. Academy of Management Journal,
52(4), 744—764. https://doi.org/10.5465/AMJ.2009.43669971

Lance, C. E., Butts, M. M., & Michels, L. C. (2006). The
sources of four commonly reported cutoff criteria: What did
they really say? Organizational Research Methods, 9(2),
202-220. https://doi.org/10.1177/1094428105284919

Lee, H. (2002). The impact of CEO and TMT characteristics
on strategic flexibility and firm performance (Unpublished
doctoral dissertation). Texas A&M University.

Li, H., & Atuahene-Gima, K. (2001). Product innovation
strategy and the performance of new technology ventures in

China. Academy of Management Journal, 44(6), 1123—-1134.
https://doi.org/10.2307/3069392

Liu, N., & Zhang, Y., (2007). Cross-sectoral integration for
innovation and human resources management support
systems. Human Resources Development of China, (11),
35-38.

DA, SRIESE. (2007). fESER1HT A ES AR 185 5 A 3P IR
B SLRHRR. FEN T FHRIFA, (11), 35-38.]

Luciano, M. M., Nahrgang, J. D., & Shropshire, C. (2020).
Strategic leadership systems: Viewing top management
teams and boards of directors from a multiteam systems
perspective. The Academy of Management Review, 45(3),
675—701. https://doi.org/10.5465/AMR.2017.0485

Lv, Y., Li, W., & Kang, Y. (2016). Relationship among TMT
climate, strategic flexibility and firm performance: An
empirical study under dynamic environment. Chinese
Journal of Management, (13), 195-202.

[B¥E, ZTT, JoK. (2016). ShZSHEET TMT KBS H .
B SRS L BT RV GY. BEIR, (13), 195—
202.]

Meng, P. (1988). On the basic characteristics of the traditional
Chinese way of thinking. Philosophical Investigations, 7,
53-60.

[BH5TT. (1988). b LG M4 )y SR S ANFE . &
75, 7,53-60.]

Meyer, K. E. (2006). Asian management research needs more
self-confidence. Asia Pacific Journal of Management, 23(2),
119—137. https://doi.org/10.1007/s10490-006-7160-2

Muthén, L. K., & Muthén, B. (2017). Mplus version 8 [Computer
software manual]. Los Angeles, CA: Muthén & Muthén.

Nadkarni, S., & Herrmann, P. (2010). CEO personality, strategic
flexibility, and firm performance: The case of the Indian
business process outsourcing industry. Academy of Management
Journal, 53(5), 1050—1073. https://doi.org/10.5465/am;j.2010.
54533196

Nisbett, R. E., Peng, K., Choi, 1., & Norenzayan, A. (2001).
Culture and systems of thought: Holistic versus analytic
cognition. Psychological Review, 108(2), 291-310. https://doi.
org/10.1037//0033-295X.108.2.291

Ostroff, C., Kinicki, A. J., & Clark, M. (2002). Substantive
and operational issues of response bias across levels of
analysis: An example of climate-satisfaction relationships.
Journal of Applied Psychology, 87(2), 355—368. https://doi.
org/10.1037/0021-9010.87.2.355

Pang, P. (1980). Comment on the doctrine of the mean. Social
Sciences in China, 1, 75—100.

[FEAR. (1980). “HRF Y. H/@# 2F14% 1, 75-100.]

Peng, H. (2017). Three characteristics of traditional Chinese
thinking style: Holistic thinking, dialectical thinking and
intuitive thinking. Social Science Research, 3, 126—133.

[Z4E. (2017). P EMEG RN =AFHE: B YE . AHE
e L RYE. A AT 3, 126-133.]

Peng, K., & Nisbett, R. E. (1999). Culture, dialectics, and
reasoning about contradiction. The American Psychologist,
54(9), 741-754. https://doi.org/10.1037/0003-066X.54.9.741

Peng, K., & Nisbett, R. E. (2000). Dialectical responses to
questions about dialectical thinking. The American
Psychologist, 55(9), 1067—1068. https://doi.org/10.1037/0003-
066X.55.9.1067

Pierce, G. R., Sarason, I. G., & Sarason, B. R. (1991). General
and relationship-based perceptions of social support: Are
two constructs better than one? Journal of Personality and
Social Psychology, 61(6), 1028—1039. https://doi.org/10.
1037/0022-3514.61.6.1028

Podsakoff, P. M., MacKenzie, S. B., Podsakoff, N. P., & Lee, J.



388 N H

3

#H % 55 &

Y. (2003). The mismeasure of man (agement) and its
implications for leadership research. The Leadership
Quarterly, 14(6), 615—656. https://doi.org/10.1016/j.leaqua.
2003.08.002

Shao, Y., Nijstad, B. A., & Téuber, S. (2019). Creativity under
workload pressure and integrative complexity: The double-
edged sword of paradoxical leadership. Organizational
Behavior and Human Decision Processes, 155, 7—19. https://
doi.org/10.1016/j.0bhdp.2019.01.008

Smith, W. K., & Lewis, M. W. (2011). Toward a theory of
paradox: A dynamic equilibrium model of organizing. The
Academy of Management Review, 36(2), 381—403. https://doi.
org/10.5465/AMR.2011.59330958

Smith, W. K., & Tushman, M. L. (2005). Managing strategic
contradictions: A top management model for managing
innovation streams. Organization Science (Providence, R.1.),
16(5), 522—-536. https://doi.org/10.1287/orsc.1050. 0134

Spencer-Rodgers, J., Peng, K., Wang, L., & Hou, Y. (2004).
Dialectical self-esteem and East-West differences in
psychological well-being. Personality & Social Psychology
Bulletin, 30(11), 1416—1432. https://doi.org/10.1177/0146-
167204264243

Teece, D. J., Pisano, G., & Shuen, A. (1997). Dynamic capabilities
and strategic management. Strategic Management Journal,
18(7), 509-533. https://doi.org/10.1002/(SICI)1097-0266
(199708)18:7<509:AID-SMJ882>3.0.CO;2-Z

Tian, C. (2008). Chinese dialectics: From Yijing to Marxism.
China Renmin University Press.

[HJE L. (2008). F1/EHFHIFSM (5F245) F 45 MELL h
BN R A ]

Tsui, A. (2009). Editor’s introduction-Autonomy of inquiry:
Shaping the future of emerging scientific communities.
Management and Organization Review, 5(1), 1—14. https://

iR FHEMSIT A ER (TR

doi.org/10.1111/j.1740-8784.2009.00143.x

Vandenberg, R. J., & Lance, C. E. (2000). A review and
synthesis of the measurement invariance literature: Suggestions,
practices, and recommendations for organizational research.
Organizational Research Methods, 3(1), 4—70. https://doi.
org/10.1177/109442810031002

Wang, H., Law, K. S., Hackett, R. D., Wang, D., & Chen, Z. X.
(2005). Leader-member exchange as a mediator of the
relationship between transformational leadership and
followers' performance and organizational citizenship behavior.
Academy of Management Journal, 48(3), 420—432. https://
doi. org/10.5465/amj.2005.17407908

Yang, C., Nay, S., & Hoyle, R. H. (2010). Three approaches to
using lengthy ordinal scales in structural equation models:
Parceling, latent scoring, and shortening scales. Applied
Psychological Measurement, 34(2), 122—142. https://doi.org/
10.1177/0146621609338592

Zhang, D., & Cheng, Z. (1991). Chinese way of thinking.
China Social Sciences Press.

(BRESAE, Wirhae. (1991). AEBZE R, T ER SR ]

Zhang, X., & Bartol, K. M. (2010). The influence of creative
process engagement on employee creative performance and
overall job performance: A curvilinear assessment. Journal
of Applied Psychology, 95(5), 862—873. https://doi.org/
10.1037/a0020173

Zhang, Y., & Han, Y. (2019). Paradoxical leader behavior in
long-term corporate development: Antecedents and consequences.
Organizational Behavior and Human Decision Processes,
155, 42—54. https://doi.org/10.1016/j.0bhdp.2019.03.007

Zhang, Y., Waldman, D. A., Han, Y., & Li, X. (2015).
Paradoxical leader behaviors in people management: Antece-
dents and consequences. Academy of Management Journal,
58(2), 538—566. https://doi.org/10.5465/amj.2012. 0995

1. Constantly evaluate the organization's opportunities and threats brought about by changes in the environment.

2. Have a clear understanding of the main problems faced by the organization in terms of long-term development.

3. Have a clear understanding of the future development prospects of the organization.

4. Adjust organization strategy timely according to internal and external environment changes.

5. Arrange different tasks according to the characteristics of employees.

6. Adopt different leadership styles according to the age and positions of employees.

7. Adopt different management practices methods based on the characteristics of employees.

8. Consider both criticism and affirmation when treating employees.

9. Get along with employees seriously while friendly.
10. Not only empower employees but also control them.
11. Not only lead employees with encouragement but also strain.

12. Consider both short-term benefits and long-term development when formulating organizational development strategy.

13. Balance the short-term interest and long-term goals of the organization.

14. Maintain stable development of the organization while promoting change and innovation.

15. Not only promote the organization to make full use of existing resources and capabilities but also expand new resources and

capabilities.

16. Promote mutual understanding among different departments and procedures within an organization.

17. Constantly optimize the connections among departments and procedures.

18. Promote the coordination between each department and the organization as a whole.

19. Emphasize cooperation among departments of the organization when formulating strategy.

20. Consider the overall layout of the organization when allocating capital, human resources, and other resources.
21. Consider the overall condition of the organization when appraising the performance of different departments.
22. Consider the opinions of all departments from the overall perspective when making decisions.
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Abstract

Although the continuous spread of the pandemic and the rapid development of technology has brought
challenges for top managers in China, the environmental uncertainty also offers an opportunity for them to
practice and develop leadership skills. To answer what leadership behaviors will help top managers improve
organizations’ adaptability and performance in a rapidly changing and complex environment, we developed a
new leadership construct, namely, dialectical leadership behavior based on dialectical thinking rooted in the
Chinese culture.

Dialectical leadership behavior is characterized as a strategic leadership behavior including timely adapting
organizational strategy and managerial practices to environmental changes, understanding and balancing
between management contradictions, and holistically coordinating different departments and resources in
organizations. According to upper echelon theory (Hambrick & Mason, 1984), CEOs’ leadership styles have a
profound impact on the strategic choice and performance of the organization. We thus expect CEO dialectical
leadership behavior to contribute to firm innovative capability and performance through strategic flexibility in a
complex and uncertain business environment.

To better understand dialectical leadership, we first developed and validated a scale. We found that
dialectical leadership behavior was composed of six dimensions: timely adjusting, individualized mentoring,
weighing contradictions, balancing kindness and strictness, promoting coordination, and holistically managing.
We further distinguished dialectical leadership behavior from other related leadership constructs with theoretical
and empirical efforts. Besides, as top managers of Chinese firms displayed a significantly higher dialectical
leadership behavior than those of U.S. companies, the cultural uniqueness of dialectical leadership behavior was
justified. Finally, we revealed that CEO dialectical leadership behavior in Chinese companies positively affected
firm strategic flexibility and ultimately improved firm innovative capability and performance.

We make several contributions. First, scholars constantly explore leadership constructs and practice based
on the Western culture. However, the cultural difference between the East and the West matters when it comes to
the effectiveness of leadership behaviors. Dialectical leadership behavior provides a new perspective for future
exploration of indigenous leadership behaviors and influences by incorporating traditional wisdom of Eastern
culture and the reality faced by Chinese enterprises. Second, by developing the measurement of dialectical
leadership behavior, we contribute to the future investigation of dialectical leadership behavior and its
correlations. Additionally, as we found that CEO dialectical leadership behavior is positively related to firm
innovative capability and performance, which are critical for enterprises to survive and thrive during the crisis,
we lend confidence in applying wisdom from the Chinese traditional culture to current management practice.
Finally, by uncovering the role of firm strategic flexibility in mediating the influence of dialectical leadership
behavior on firm innovative capability and performance, we extend understandings about the mechanism
through which dialectical leadership behavior matters. We also provide the discussion on the limitation of the
study and future research directions.

Keywords dialectical leadership behavior, strategic flexibility, firm innovative capability, firm performance,
Chinese context





