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1 2

3 4

(CRKELF SR, K 430072) G EARKFES 55 AFEERE, JLaT 100872)
CAbmtmr AT AFE SRR, LT 100036) (PP 2 R AR 24k, dLED 100081)

T R AT B B A — R G, R IR S R Ty U2 Xt L RN BUHE R BN
Wi o SRTAT, EARS i i Ak T AR O A 45T P ARG 1A Al g S SZ BISETE . LA S0 A TR HTBARY)
248 4 U TONBEFER R, AW T A2 S B G 558 1l f8 R 4005 15 1 (A2 YORIT AT BAZ Uk B 40 3 Wi 4
MIOC R N AR RS A . B TR AT 4l R R T (1) T 7 R 4 X IR J22 UK A B3 0 405 R DA R 5 A I SR
1, LA P BAJZ U B AT BA S A% R4 5 S8 A 38 IE Wl AR - (2) P BASF- 1 90 e — 5 I s 4 vh A 7 T AR R 40
F5 TR TEH BN AEE RS AL M A ST S &R, (AR 8RS 5 91T ST AR ) T 35
AR T AR SCH 7R T B ST AT 7R 0T e R AR AR A9 i i LR T AR O 22 S8 ey R A, i gl

UG A AT A 2 S e O BT ST B2 43 1O 7R

IEERIAUT; WA 29— s 52 i, X AT B ME AR XU A IS AT, MBS, ail:

B849:C93

1 55

BEA S AR Al A 2 SRR H 45 G, 421
K Z R T FHEAEDIR . 2 E TG BT 3y v 1 1 1 )
R NN T A AR RS B A 1) — IR R,
PRt TS DT ARG IE R, B DE R
(ethical leadership, Brown, Trevifio, & Harrison,
2005), JEAEAIGUGRAR @A R ARAT M APRE )
KREWEHLUP A 2 2G24T0, IfF
OO [ YA SR A AR SRR S T R B AR T
(Brown et al., 2005; p.200) 40 = . 1R —FpAL
Wiy FFECERE I, BRE R 51 TR
W) TAEZSBERAT A, I 5L TR T H LR 2
FEFAT R BN, WF98 A SRIEFEAYGH F: 5 0 T T AR
i & B (Avey, Wernsing, & Palanski, 2012), 2%
4 J&%(Walumbwa & Schaubroeck, 2009), TAESGRK

ek H #: 2013-07-26

(Walumbwa et al.,2011) . 41 21\ R 17 4 (Avey,
Palanski, & Walumbwa, 2011; Kacmar, Bachrach,
Harris & Zivnuska, 2011; &, #Maar, skimig,
2012). HEATNERE, 2014). BIH T H(Tu & Lu,
2013) 2L KA~ N GEARIK (Avey et al., 2012; Li, Xu, Tu,
& Lu, 2014) 8 FIEAASG, 5 ERCA ™ A7 A ARk
AT M TiAH 5 (Avey et al., 2011; De Hoogh & Den
Hartog, 2008; Mayer, Aquino, Greenbaum, & Kuenzi,
2012; Kalshoven, Den Hartog, & De Hoogh, 2011),
WA SR A MEAR IR, TEAE Sl T,
DA B9 2% 2 51 RN 2H 23\ TE A A0 51 3 F rh A
B T4, W2 T BRI SH X FhE EAAE
AR R T4 o AR Dy — RO B AR Y 28
e, 2 —FIAR EL AR 1 PR 22 1] () G 45 35 F T
J& 2 8] 3L 59 N R 38 5 1% HE (Cropanzano &
Mitchell, 2005). BESR &R N FRAS ) F1e HE, B

* E KRB A _FIH (71172203, 71372125) E K A ARL2ESL 4 H F W H (71302129) . ZUE A SCHE SR 0F 50 7 42 5L 4 0

H(13YJIC630176)% 1l
HIREE: #BEE, E-mail: guowei0827@126.com
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LAE B AAE 2 A H v U T # R R iR AR A ) At
TR . HITSCIZE RS R, Ik SE R 1y &5
REARTLUIEZE R «i Tlgs > Mmed giligs >, J
X BRSO T AR A S 25 D1 AR T A4l
B SEERNAT R b7 DL KOs 2 SR Y B TR
FH, AR CTEAE A 0T 2k A8 A 1 1 AU 45 3
TEAL 2 3c et B b A8 T H allias o —2e2 545
A SRR R Z TS RAT R4 0L T A
WA, M2 TSRIT GG FE R T H A4
(Wilson, Sin, & Conlon, 2010), Rubin, Dierdorff Fl
Brown (2010)t 48 H AFERF 5T 35 5 G e 3 7l 50 45 5
XF BT = s, e XA S e I E AR, T
HERFH SR HISHER T, 1S H B A ST AT
R S AR M AT B A o R e AT
DI AR e 70 ST a2 v 4 1) TS 19 AR ™ Y
B R, BB ST E AU AR, A
Ui/ Al N (2H 20) 1 2380 R4 3 Al A (2R 2) 1 A
Flo DSOS, G0 R T8 R A 4515 AN BE A M S 3k
(LSRR E I (7| R R TR St i S Y e
BEHEIR, Xt H AT E A S A S A S B
FRHEQUAH G o PRtl, N R R T8 AR A 40 5 7 AL
ARG T A 2l AR, X REAE A D FEIE T A 45
At 2 S i RS HE SR i) g B O, B A T b i R A AL
Eata S ol N i K g (R [ 7 R o S
LRV RN A S S

AR SCHIF 5 1A G ok R 0 40 I 2R 1 5
i) S HPEAEALT] o AR R W58 A <O T TEAR o
R —FHE A 2k L3 i (Braun, Peus,
Weisweiler, & Frey, 2013), AN SO 18 75 75140 S 4E Ky
BN JZ TH AR A&, A ST Ji 06 T il 78 07 Tl i)
FE[RIA T DL K A BA A0 T3 F2 (Tu & Lu, 2013), 7E45
SRS T, A ST KA AT 55 R e R
1) B 1) 4 LA R H ] SCAR T 06 &= 3 SO AF 5 (Chen,
Eberly, Chiang, Farh, & Cheng, 2014), FeAi K4S
TR R RAETE AT SRR B RS
AR 45l es b, ARSCME%E Douglas il Ammeter
(2004) (Y HELR, 8 7R 40 5 78 40 B2 v 3RAS 1)
GO o T B SRR B B GRL, Ho, 45
HHROEAE R T O H DN TAESUEERI, Wi
AL R 48 40 5 7 400 T AT AR TAE SRR B
TOFETEH L P BHA MR AT PP AR
B2 2B B XU EE B 7y (Eisenberger et al., 2010),
PRI, X 4003 3 8 GO0 I 2 5 40 5 5 1 Sy
FEA NS0 32 S0, DL RAE I SR BT 3845

A HATBA G RY . TESTS 4 I &R 7 Was b, A0
Yang, Mossholder #ll Peng (2009)FJHEZE, H & X
FUF NN AT G B AE AR S WA PR OC R
Fe o, XA A A AT R R R R B R
(Chen, Tsui, & Farh, 2002), i X} 455 04 Sk AR
A2 O T AR5 0 5 1Y B 2L 4% (Wilson et al., 2010).
AR SRR 2 R B TR @ X0 1 DA HE A R JER
fH5AE . BIBNZ IR A BA G35 13 35 S o e A
AU GG 7 01T 3 R v <SG FR RN AT: 550 T Y T
PR TEEA G T 5 A TZ R SR B AL

b 2 A2 480 F VR A fifp R I 1R 45T S HL P H Y
FRIBHE LR 2 —(Brown & Trevifio, 2006). 18 {47145
AR A AR R I R A LA S AP SR
1T RAE, Sf 0 T A mdg L5, TR
AR B TAEREE | A7 0 ANSTRCK [ml i 05 ) BRAR A T
A (Brown & Trevifio, 2006; Walumbwa et al., 2011),
Walumbwa %5 A (201 DAY 5T HIESE, 4053 /Es
M) TEEEAG RS TR TESGACRTE
BEPRANEH, £ LMX 25 5 40 S fih
WX RWEEIHE, LMX BN TES HZA
52 6] 14 3 B A8 356 & (Schriesheim, Neider, &
Scandura, 1998), H .4 TS5 A T g7
A i ) A2 45 5% £ (Graen & Uhl-Bien, 1995), #X
MFFE R LMX AR A5 8005 1 28 4 56 R IF A
SRS AEFERY, 25 A B A s ) LMX 3
[7] 77 7F /¥ (Liden, Erdogan, Wayne, & Sparrowe,
2006), FZEEA A LMX X455 2 IS 25 AY 52 0 17 24
MPATAEE A LMX FFHAIEAR BEAT . LMX Mean S 40
5PN ITA T &7 S 38 e 9 TR AR 1 (Nishii
& Mayer, 2009), JzBt T A1BASG 55 A T A 51
TR AR S 5c oK o F52 B, EFEA G IR I
TUFERT A N B R E R RSB, IS
T & A O R R S RETERLE . AR SN
TH 7 A G 2 38 R S AT A - 44 40— e A 4k
(leader-member exchange mean, LMX Mean) S ]
CIES e

Zr E AR, ARSCH N 3 AN J7 eI A DAY
()RS F5 s A, B R 2 R {5
AT BN JZ IR I B P by 1B TR A 05 5 FE AL 2 5g He
AR OE T AT SR O &R T T I 8, B E¢IE
PEAVE 7 0T U s AR T, () IR R
LMX Mean 7EJH {8845 5 45 A8 1 OC R 1) (1
IER, HE—209 J 18 78 R 400 5 X e T 35 U 2 A
St R (B) KB AT B At 2 2 A i AR A
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46 4

RIZ ETHEIATBNZ U, A F T IR AR AT 22 58
PG, 487 P8R4 1 A= ORI S T2 A FE 2

2 B H5RK

FEOR HC A A 45 B e (AN AR R | S AR RORG
P AL G5 A ) B T TS Y 3B T A 4 (Brown &
Trevifio, 2006), {H 158 {255 B 5 I8 A5 450 10 0 7
A2 () B < T R Y N TE PR R A B (n
Brown et al., 2005; Trevino, Brown, & Hartman,
2003), “iBE RN IS4G IE AN T AR B B
S TR RIS v 1) T AR M A i SO T Y A T
B TR A S T UL A TAETh R & T
EEMEWAT N, Dol e TG FiEERE 1T
Joo B, FEHLUPE FEEST N B AR
TPIETERN; £ 75 1A I T i ) i AT AR
LY TE—EWMAFEE S TES 50K, KA
HXF 51 T EC AR ) 2 N G MR 45 (Brown et al., 2005;
De Hoogh & Den Hartog, 2008; Detert & Burris,
2007; Kalshoven et al., 2011; Walumbwa &
Schaubroeck, 2009; Walumbwa et al., 2011;
Walumbwa, Morrison, & Christensen, 2012), 7EiX4>
AR, T Ml A e o i R, RR Y
A ORFHATIE . UMM, JFEBI ST 2%
TE A5 3R AS 18 P8 AR ME 1 TA F (Brown et al., 2005);
J3— 7T, FETA S AR AS, 0 Ty A A
GUF A HOR R TAATT DG OFZ AT, ABA]
LA [ i 1 7 R 45 S X SRR AT O 1 S5 IRR, TEE
HFNR, D3 T2 DUB R B9 AR 285 B8 AT SRy of [m] 45
4155 (Avey et al.,, 2012; Brown & Trevifio, 2006;
Walumbwa et al., 2012), 5 PIAR A0 T 55 F
“CH LU g AR R W5 B AR AU G0 S 1 7 O[], A
SO A <01 2 W 2 1 A A R R T A T 45 A
ITA EHk TH 2l s HOo A2 0 61 TX)
S I A AT R0 A B2 IR B S 300 AR B H
[ HLEE
21 EEAEMSS5RINMSENEE

{EAEAE M ABRACAE M B )5, X5 T &
AT B R (Yang et al., 2009) DL K 52 4T 54 2%
PERRAT B S [RARPUE O “— 7 R 5
— 11 R AR FREE” (Mayer, Davis, & Schoorman,
1995, p. 712). McAllister (1995)iF— 4 {ZF R 4%
G BAF AT A S AR A R 0 NS R T
PAFALF BRI M = A0, AR . 334 W

PR AR S5 o I BF AT R NN B (5 AT
I BCER Y OGP AT LA 25 Y OG0 B AR Y —
P Z A5 T, SRR T B E A X SR
MM . JRIE L R AR . el L, AR AT
SERGEARAEAT, 5 BE A 2  m E R E AT
(Schaubroeck, Lam, & Peng, 2011), Dirks #1 Ferrin
(2002) Y 7T 53 BT R WA HUE AL A BB AR B A o 3
2= 5, HAT PR AR 5 R0 AR 10 LI AN [R] (Yang
& Mossholder, 2010)., F J& X} 41 S A H AL 240054
TE - ok B AR 1Y R B i A S A IA R R
&

Brown Al Trevifio (2006)7E 73478 f5 5 45 5 1Y
PRV HEZRI, $2 H T8 FE A 40T BR A% 1E 1] F 0 5% 1%
SR AE AR, U HIE X R IS B AT A 0 =R
. Mayer % AN (2012)WF o3 e —ERE R I HF
TIEPERIGUT S O TR E AR R IEAH GO R . A
SR — 25 P8 9 108 1 TR0 451 F 2 ] 38 Ao A AR )2 TR
() 4t 23 22 4 R AR AR B3 TR ATT AR TA R0 A5 A RN I IR
5.

Mayer %5(1995)%8 A N HE AL R IE T 9 (E T
JrBYREST . IEE AT ZE . NI E AT B TR Y
B JIFNE B, MEBMGRES1 R ENEY ., B
S0 R A B T R R N T NS A . A,
TE RN A0S ) LR AR AR LR IR S | I R AT A
(Brown & Trevifio, 2006), flifi17E TAERIGL AT
H S 0y EEARE, JF85 T e i 5 A A
—HNAT R, WP TXT S5 T IE
FIWT NG AT . ok, EEAYE T 5 51 T8 2]
(1 B R T IEAE G o AT DR 3R s R AR AR
Y ) 25 I i A 7] 19 75 22 (De Hoogh & Den Hartog,
2008), IBTE TAEHIE BT E2AL . A B TR e fE Al
2 B 51 10 H & % (Piccolo, Greenbaum, Den
Hartog, & Folger, 2010) A KoK 51 T2 HEFE &3k 1 (<
£ b4, s o il bl TOC T4 6e 1 il Al
AT A 56 400 B 0 NS AT . IR, FRATT IR
BB FEARL U X 51 T ARV A A T ] S04 o

T BB AR 2 A 5 AR 09 AR B A 5
BB AR B A A5 AT (McAllister, 1995), J&—Ff i ik
THMEXRZR . & HWNLH{ETE(Chua, Ingram, &
Morris, 2008). XA A& LAIA I A hy Be il 14,
R SRR AT E A 5 20 4 = XL RIS SRR Rl 4 o 61 4,
A AT R 0 Y A A 5 R AN E AT, (H2
AR A AT 19 77 A ) R AR 0 N B 2g 11 vp
AL PRI, JETEARUG T T R I A IE EARE ), 2
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HAIN O T AR . (R RCE AT B, FEDLIERE
b, SRR R 2R T R A OGO LR
517 {5 1T (Burke, Sims, Lazzara, & Salas, 2007;
Chen et al., 2014). & 7850400 5 L 50 51 T 1 )
%5 SRIECH TR, B TR RIS . 8
Jilh % T2 53Rk LUK B 5k XF T )& (Yang et al.,
2009)5%, X SEA7F T HE IR Jw % AT R E A
FATH AR

H1: JEFERILH XS T @ X S A G TE(Ha)
T AR AT (HLo) A7 fik 2 1 17 4
22 EEBEGSS5HEAMEXREY

A I AR IE N NS TR R4
KE L, BRBEMRBNG L. B THREA
A NHHLUREE A E By, H A4S 1 H1BA St
AN EH N NG5l (Douglas & Ammeter, 2004),
PIFEAIF S o 18 18 A 903 5 AT BA G880 ) O R it T
—5E WY S 37 ¥ (Walumbwa et al., 2012), — i 5,
TH A G5 Uy 25 AT A B A At A DL K AT BA R 25
F1E bR A M, U IS AT BA H AR Y TR (De
Hoogh & Den Hartog, 2008), Jf-t1J 5% 4 4713 &b v )
IRV . AR A S A B, 18 1 7R 25 5 DA 41 BA
HARF 25 0 A, 38K AT 25 19 el B BRI IR 4]
BABS O3 BR) ) 2 BsF, A AT BA S B3 A, 2 [ i T A A 25
R GTSAT R, 2 IE ARG B R . [RIA,
T TE A S 1 A A BN IR 2 S B i AT
A UL B FE IR B O & FLYE B9 AT S (Brown &
Trevifio, 2006), X 1F ] Al 41 1] 8 32 e (4] BA
Fi A G T 2 A ST RS B AR L D
Hi A8 E AR A T, TR T AT BA S A
I, FRATTAB 5 3 A 855 %) AT BA B RAT IE 1] Y T
AR

1B FE AL 5 O T A SR IE A G B O,
T A G5 I SR B FEAT BT L X B TR SR A
KAT R FNHICRE T7, HBL Al 51 T 0401 34 Sk
MO B R PP . HAR, YA TEAA 3 B Tk T
iR i A S aCHRA,  BL TL ARz IR 2ok [ T4
FHEMNIFE, b FEUM TERES, 0TS
AR ZU A A1 A5 IRK, AT R MDA S ) T
YEGiR (Gerstner & Day, 1997), FAT4#2 H 5%

H2: 878G T 0] A BA G (H2a) Fil € 3 34 4t
R (H2b) Atk 35 1E 1] 52 1
2.3 EERMSES LMX Mean

Walumbwa 5 A (2011)4 H LMX AE M At 2523
LA A R B AR A AR T & . |1 Liden

55(2006) & T £ 2 R S5 — 50 J 28 A 5% 1) 1L,
ARICK 5L LMX Mean 718 15751 450 2 5 40 3 5 i
wRAFHPANEN . LMX 288155 T EZ
H T RS AR LA R {56 U 58 4 TR B A 2%
A2k A (Graen & Uhl-Bien, 1995; Liden, Sparrowe,
& Wayne, 1997; Sparrowe & Liden, 1997), = LMX
FHU T 5 T JE R BB TR 2 5¢ & (Erdogan,
Liden, & Kraimer, 2006), 1% T 1%, &8 | .
5. XS MEHENE, K LMX EREITS
TR AR R ATy, B, R
T IT e A BN JZ T 52 BT BAZ IR LMX Y520
LMX Mean sz A1 BAJZ [ 55— I8 52 8 (19 A% O Rk
Z—, ST AIBNG S 5 A BA N BT AT L TR AR A
AT K (R, FMEERL, 2013),

TATAMEEAG T LMX Mean A IEAE
KFR. B, DS, IF B ECN RRAE i 18 1
RIS AE 5 T & N 5 B3 vt s A = B A 1
HEN, JEFERISTS 4 S TIRGE . B EMRE, X
IE A s M O N A . X RVTEERIGU G2 5
TBA PN BT a8 i v ot A AT BAAE 25 38 4 . LR,
TR ARG A R R I X T JE LY
Kby, BN T IE W O TRt & EHLS |
PRALA T SO ME B TAE S (Piccolo et al., 2010),
TES TEMCRTHRAE LR RAMN . 1E
B EAFEE, S BT 8 1 A A
Mk 2 32 # & & (Brown & Trevifio, 2006;
Walumbwa & Schaubroeck, 2009), B\ B T &t
SHRANL LR 55 FAEAR AR T, Xk
S E A BAZ R A LMX Mean, e/, 18 fER1450 S
T PR G FR 0 DA S B BA RN 20 H b5 R &
# (Brown et al., 2005; Brown & Trevifio, 2006;
Trevifio et al., 2003), 1A LISZELA AR 250 H#
PRI, T 70 950 5 AT e 55 AT A R B 28 ST v o o 1Y)
LMX Mean. Htt, Joite MNHA R 55, b2 NLE
T BA PR 5 2R 08 #f B2t e, 8 728 A8 4651 0 B o £ )
TR AT BA I A O ST A A S A O R o FRATT
e DA MR

H3: EAEAIL ST LMX Mean £ 535 1E [A] 52 1
2.4 LMX Mean B%E X N 1EM

LMX Mean BEREHE T} T )@ X) 455 1) I F {5 1T
FE BAG AT o 155 LMX Mean £ BH 4005 A1 A BA Y ) 51
T AR = BT i A 2 sS4, X B k2
A% O WA R A B RS AR . SCRPMS L, P,
LMX Mean 5 51 T X 60 (R AEA W& 1E
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46 4

LMX Mean RESEHE T T 8 X400 N AE AT
FEE T2 A A BN 7, 40055 T i a7 i 35 3k o o
AL SRS, ST TR BN BT LA SUR 35 R
H b 0 1 b DA S 3805 T 75 007 1% 1E B (Dunn,
Ruedy, & Schweitzer, 2012), Ml % & HIAKIE
. [RIE}, & LMX Mean RE% W & FEAIC T 8 540
A 2 AT 52 4 (Rosen, Harris, & Kacmar,
2011), it 51 TIA Ry €00 S a2 BT AT A ) 25 7% I,
PRI 7 A 0 40 S A B AT: o

LMX Mean RESEHE T T & X 405 1 15 B AH 4T
5%, BRI LMX Mean [6] 51 T AL 35 T 38 758 45 G
X5 T A28 SR 0 . S AIED, fbiTd A
JF TR A5 B B AT . ok, S A4S 1 1
BAFAEAULIE FT 5 A SRR, 325605
55 AR 56 R BRI, R LMX Mean 1.3 B 16 18
UGG S XoF AT BA B 53 FR 30 v I 2R & 4, I
1 5 T X 4TS5 7 A A e 0 A RV SRR AT . AR,
it LMX Mean £ 5 398/ 51 T 04005 19 18 18R (5 4T
(Hooper & Martin, 2008), Z5& b 3CR#E 3, FATIA
B ERIAT R E A R LMX Mean 58 B X
ST B NS G AR, H R R

H4: LMX Mean "4 1 18 FE RG0S X6 T @ X450
S BN AT (Ha) M A5 AT (H4b) O 7
2.5 LMX Mean BEIAE X BN ER

LMX Mean 23 7E 8 188950 5 A1 A R0 90 S
HHR R P AER . RS2 e, Y
BT A2 B0 0 R AP RRE, A2 i 5 2 1 A
BRGSO R i, 15, 5405 R A R O R
)01 T2 BB 2 1 X 55, TR RAE TAEF h4s:
P Z %% T, A 2RI & TAESRE) sl
(Chen & Kanfer, 2006), Graen #1 Uhl-Bien (1995)
B, 28T R P AR 22 B30 B AR ST v T R 5 4
AR, ATBA R R 238 B 43 A LU R A BA S
8. HIR, B LMX Mean B E XU & A BIRZ K
() HH X 55, BN R 8 2 0 g i B )2 T 1
[l 55k, IR AT Il LS5 R T 48 1) 5L TR AS
NG, b8 10 A BAGTRU(ERE, PMEEL, 2013). #%
J&, # LMX Mean 515 F, S-S 4 HINH A T
JE BT 22 () BEIR A SR, AR 5 T B T
T A T b 5 R v B RN, 0 2 4 v AT A
PR AT E . K, LMX Mean 5 H A G4
EAHE(CERR, PMERE, 2013), 454 Hi R i 7 76 45 5
B FR T LMX Mean DL K HBA G5k, FATEGKE
LMX Mean 14 7 18 78 4145 S 5 [ A S 9 7R A .

LMX Mean 54054 G500 F EAHK ., LMX
Mean 5, <505 R1 A BA P 0T @ 857 0 TAE A
T ARSI B R, X LB R (405 B A% T 4 b
5TNEGETRROTH WS H bR, Fif, LMX
Mean 8=, T @A T = A0 400R AF AT 15 IR
o] 55, AT B e [ T 25 S50 S B R Y B RA
fr (Gerstner & Day, 1997). N itt, LMX Mean 5%l 5
THROE A G . 25 A TR B 7 4 S W3 R Tt
LMX Mean VI K405 G, FRATHE H LT Bk

HS5: LMX Mean H1 4\ T 38 78 #1450 5 X5 A BA @i
(H5a). 43 # Sz (HSb)RI1EH
3 MR FIE
3.0 HAR#EEK

AWFFRAERI . b, B W B 15
AT, BT R 5L TR 3 B AR 1 BA R A5
X5, WEFER A B IR SR T AL B
3 3ok B> AT B H Y — 44 48 2 <R 2 N Bl I AR A
P o 76 R RT, WFFEE X B A AT TR
Gi—I BRI, PR TR H L &S
W) 2 1 AR Ty v S PR R, <B4 N FEAS B
FH 12 N EES 5K BAER TAERBA . 72 E
BHGEIFRS, CHARE R T SIS i s, TR
R R TR T R AR B AR, RIS
SEReIE N AATE R, fa, BRGSO RN S T
MR 77 25 W95 345 -

AR PEA LRI 58 Ay I BASH-5: 4 (0] 45 Fll 350
By W 0] o LA BB A EOR T 3 4 R A1 BA T s
[T 6 4 H PSR AE, FRATRE i ) B3k 47 1 i
e, AMARLERA 45 Fol . FolbBpin
50 A TAE A A (F 2L RCR 86.2%) 11 248 44 51 T.(A
R 70.1%) o T AT BAREAS 1] BA B AR
4.96(SD = 1.185), fEH TREAH, BT 127 A
(5 51.2%), FXJAEWS 31.47 % (SD =8.297), #1H K
R UL EAEH R BT 132 AGE 53, 2%), 1ERIBAH
SEREHI N 3.2 4E(SD = 1.506),

32 MEIR

AR Brislin (1980) Bl il 2 4%
B 2R WU IR R B B R SCRROAS . B A, FRATTE
W1 3 A AR SR R SRR,
FEIH 73 4h 3 24 8 PLAAE L AR rh SO 3R T AR
R, HIR, IH 2 S LT R F IR HRT
Jrbs g Sl | B Y SRR R S Y 9 ST
WA, wa, FATe#EE T 3 B EA 5 FLL EAHR
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VAT BN B T AR 2 30 R 401 38 I 4 24 73 TARAE IR
o 3AEM AT, X RERIEAT 1B ORISR E B,
TR K I (7] 2 ) PR 22 5 o AR T Y
()G R 5 st ok, 1 &5 5l RoR
B i AR AN TR R B AR R R B SRR B

(1)iB 7B 145 S P R - Brown 48 A(2005)
TEARI 10 25 HiE R, 2800 5% H b <FR i 6l T 4% i
T P N RS NAETE . FRATTH [A]— AT A H AR B2
TTXT 4505 35 P 1 20 349 1 2R 545 30 AT A T 72 A4 46
Fo HEBEAPR T AIEE N 0932,

(2) LMX il &-% ] Wayne, Shore fil Liden
(1997 7 25 B3R 2809155 B IR E R Tk
JE REAS 15 B T W B AR FIE . AR
R LMX I BER G153 LMX Mean, %1
RAEARFFHEE N 0.899,

(3) T JEXT 40 N FE AT B9 I 22K ] Yang 55
(2009)JF & 1 3 25 HiE 3R . 2501 5% H <8l 2 hEg 5
FR AR 1 X TAE i R, i R AEAR R Y
1R BEH 0.884,

(4) T Ja X 455 B 1 B AT I R Ng
Chua (2006)JF %11 2 s H K., 26015 H <K i
i 5415 A RHiRIe A O, ZEREAIFT TG
4 0.818,

(5 BAGi%G K ] Douglas A1 Ammeter (2004)
FRESR, FAEA 3 A Sk &, 254 5% H
RCTRATIRT T2 5 18 2N B8 i WL 5, % 3R
AT PR N 0.681

(6)4015 4 G K ] Douglas Fl1 Ammeter (2004)
TR 3 FHERR, 2005 H TS FHEA 4K
A FT R O SE R 58 B T AR, & 0] & AE A E 5T
15 A 0.907,

FH T 53 TR 80 1) A 1 Al 22 S D TR
fFAR BN MBI A —E 5o o FRATEESRE 51 TR
GUFIER . AERAE AR S R A . o,
REF M, 2 AT, AW 42 DL TR0 07
TN o
3.3 SHEA

A SCAT AT BA 22 UK DL R 85 )23 R | A A R0 i 5
8%, KK A Baron Fll Kenny (1986)#E7 AYFE T
KA I TR A RON; o AT H 2 )2 MRS 59
)2 KB sE (HLM; Bryk & Raudenbush, 1992), >k
FHZ2 0 [l 3 R A 50 AT BN 2 ke . ELARHE, X T
¥ 4a Fl 4b (B5)2IK 2-2-1 AR, FRAT17E HLM
HoR KRR kAl T R AL, HBNZ IR A8 i

AR S {E Th o1k (Zhang, Zyphur, & Preacher,
2009). % TP 5a F1 5b (H BUZ R,
TR A S O A B R R A7 T A R 36 . 5 T8
P BANZFEA TR /N = 50), FAT2RAH Bootstrap
TPk AT EE, EERAEA R 1000 4, Jfiz A
Stata 10.0 #£17 Bootstrap iz . .
34 HEREWE

F T AT A )2 W18 722 a2 AT A O IS AR DE A 1 2R
Ak, Hib, 78R G 00T AT A Z K B
SR RA BRI bR, A CFEERA 1CCH,
ICC2 (Bliese, 2000), r,, (James, Demaree, & Wolf,
1984) 3 A48 bR A 55 A4 J2 YR A I8 1 A 45
LMX . Gt TP i 1A BA BSR40 5 35 ST R0 731 2
BEFIHNRRER . Bk 4 A28 1CCL 4
MM 0.478. 0.499. 0.510. 0.456, & T 0.12 Ay
H, 4 NS 1ICC2 BHEHIN 0.979. 0.980,
0.981. 0.977, & T 0.70 &Y R {E (James, Demaree, &
Wolf, 1993), 4 A5 7, BIME A 0.949, 0.945
0.855. 0.856, f= T 0.70 MY EMH . LRGSR ERM, 4~
R Z R E RIS LMX . B T A BA SR R4
FH G VRN AT LSRG R A A E R 7R

4 4k

4.1 RLIRIRERE

AT AS SR T R, A1 25 W g+
P o 4 R B K . MR R Podsakoff,
MacKenzie, Lee il Podsakoff (2003))#HE1, Ffi1%
FT 28012 A F B9 07 X A 58 1 TR R 7 2= 64 T
K, Bi“Harman B PRI—46 56 F1 <A Al 2 W FE 7
LN FHK:5 . Dulac, Coyle-Shapiro, Henderson fil
Wayne (2008)IFFE 3, X 2 FrrikRES A 3%
b AN [] 9587 2 2 A5 S e B S 45 2R

ASCK BRGNS . LMX 4% HiE T 4T
£, 4 Mathieu 1 Farr (1991)f4 EE 0K 4475 1
2% B TR 2 A~ A8 i, HAb AR 2 14
SHEMEN—ABARE, | FTFHEAIET] 6 AR
Harman LR TR IGAIEEH, 7 7R nT ]
W E RN TR R . 3 1 Harman HL[H
TR LSRR, 6 HNFARLEA m LA B (o
115.986, df = 62, CFI = 0.980, GFI = 0.941, TFI
0.981, RMR = 0.051, RMSEA = 0.059, AIC =
201.986), 1fii 1 PIFHAELE] 5 K7 R8I 134G BEHR
AN R BE . X RI A AS R A BT
WX RO, AR 2E R FIRAE, K 6
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2 46 &

»2,
2

TRERUED 7 DAY, 7 R A e B RS A
(% = 60.881, df = 48, CFI = 0.995, GFI = 0.967,
IFI = 0.995, RMR = 0.016, RMSEA = 0.033, AIC =
174.956), #R1M, 7 RIS 6 R F- RO i) i 2
/NGB, BSCE, MR, 2012), |'ATITET 7
PRl A5 A e [] a5 25 4 Sy — D AR 5 1 P 1 T 22
HECR, FEARMFFE A 0.395, (KT 4050 H JF 5 2
A2 75 AT LABE A AE — > 1 A8 1 19 ) 2 A5 1E.(0.500) 1Y
8] {H (Dulac et al., 2008), i [V J5 25 I A fig Ak
A5 W AR5 BRI AR ) — N AR . RIS, AR SC
(1) [ 7% 15t R0 A A e PR 2R (R R Aok, X fE—
FEFREE A RRAL T RIVE 5 22 /9 /E H (Du & Choi,

2010), K, AT N FE T 2048 TG
HEWTAS IR
4.2 FHERMFEITEHEXSER

F 29N TR AR B I | A a2 AR G
R AR, EMEAA S5 LMX Mean i 3% 1E
K (r = 0.860, p < 0.001), [FH}, & fEAI45 S 5 4]
PASRAL(r = 0.638, p < 0.001). 4033 SRk i 3 1IEAH
K(r=0.839, p <0.001), LMX Mean 5 #BA G5 (r =
0.753, p < 0.001) . T G 2 IEAH O (r = 0.727,
p <0.001), £&IAHXFBBAHFT G -
43 BRIZKELER

s 1IN P AR 40 T 5 ) T JE X 1

Fz1 MERBERTENEIEERF S
Model $ df CFI GFI IFI RMR RMSEA AIC
7 P 60.881 48 0.995 0.967 0.995 0.016 0.033 174.956
6 AT 115.986 62 0.980 0.941 0.981 0.051 0.059 201.986
5 AT AY 391.887 67 0.882 0.796 0.883 0.062 0.140 467.887
4 H T 491.754 71 0.847 0.758 0.848 0.065 0.155 559.754
3 P AR 550.871 74 0.827 0.741 0.828 0.069 0.162 612.871
2 P 761.038 76 0.751 0.615 0.752 0.076 0.191 819.038
1 N 823.413 77 0.729 0.607 0.730 0.071 0.198 879.413
Hinse =248 nws = 50.
7 FERR R GUS, LMX, FJEX S AIAEEE, TR UG, BIGRL, Sie:H sk, Ry 2%
6 R FRIALE AL S, LMX, FEX R N G, TR IERGEE, BIBNGR, SiaHE 55k
5 R PR GEAER UG+ LMX, TR SR IARIEE, a4 S B G E, BIST, 955 5150
4 PR FRET G ARG S+ LMX + R B XU BN AE A, TIE xS 5 RAE 1T, G, T3 551
3 A F AR E AR R G S+ LMX + R &8 XT3 A RS AR+ R B X U I B S AE, BIBAGIRL, S H S5
2 PR F R AR 41 S+ LMIX + T Ja % 450 B DA U AR+ T 8 % 4005 B 15 B A5 AT+ BRBIEAR, ST 5 51K
1 PR B AR GG+ LMIX + I J X 4505 A A S AT+ T J X 450 1) 75 2% A5 A+ T BA Bl A+ 0T 35 4K
T2 TENME. REEREXRLEIER
Ak e PRk 1 2 3 4 5 6
A NIZK (n = 248)
TIE M 1.490 0.501 1
TR 31.470 8.297 —0.008 1
TR X A A A 3.581 0.739 0.019 0.189” 1
@R ) 1 R AF AT 3.538 0.822 0.004 02017 0.659" 1
A1 BN JZ K (n = 50)
A M 5] 1.200 0.404 1
AR IR 40.800 10.156 -0.239* 1
SERHEEST 3.721 0.540 0.041 0.148 1
LMX Mean 3.604 0.517 0.010 0.166 0.860"" 1
A1 BA G5k 3.674 0.558 0.010 0.166 0.638""" 0.753"" 1
G B 3.782 0.608 -0.008 0.081 0.839™" 0.727"" 0.668"" 1
W nopr =248 nmn =50, +p<0.1, “p<0.01, "p<0.001. SUBKIK.
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INFIE AT (H12) S B E R (H1b), ange 3 fpisl |
FREARY 3 7, T8 PR AL S-S ik 2 E )50 T g X
SHHHAHEIE( = 0.775, p < 0.00 ) FIEEAZIE(y =
0.600, p < 0.001), Z+F 7 ik la FIfEIX 1b, ik 4
f5H LMX Mean "4 TiE RIS 55 T @ X405
A HEAE (R 4a) B4 BAF AR (B 4b). 25 R A
B, BRGNS X LMX Mean A W% ERIERH(y =
0.819, p <0.001), ZHF TR 3, 763 3 BiA 2
A LMX Mean J&, T8 88145 551 J& %400 5 (1)
INHUEAL B B2 (y = 0.129, n.s.), LMX Mean
XFR g R BN AT A W A e (y =
0.790, p < 0.001), iXFH LMX Mean 7F i 72 71 5 5
XN J@ X ST A A E AR R 58 2 AR, Bk
da 195 Fr . 7EFR 3 4 1, M4JI A LMX Mean
J&i, ABERAT S 5 JE XA B A T A
M (y = —0.187, n.s.), LMX Mean 5 T @ %41 519
TSI B & EmER@G = 0998, p < 0.001),
LMX Mean 7EIEEAIG T 5T 8005 09 1% BAF
FEME 5E 2 A PEH], ik 4b 15331 304

15 2 A 3 A0 415 Xof (A A B33 B 45 5 4
RO R . ISR 4 AR 1 R 3 R, GETE
RG-S X6 HIBA G A0H B (b = 0.649, p <
0.001), T5 {45 S % €05 5 G844 S 255 1l (b
0.958, p < 0.001), FHILIER TR 2a AR 2b B
o 5% 5 A LMX Mean 7 18 72145 5 5 141 BA 4
B (B Sa) &85 Gk (R Sbyrhii R A 1E .
HIA B 48 S HF T IE AR 405 %) LMX Mean FIEH,
WM 48 A 2 IR, B A LMX Mean /E 4728

S, TR AT A BA SR B A AR RS 3 (b
=-0.037, n.s.), A} LMX Mean 5 F1BASAL B & 1E
AHIE(b = 0.838, p < 0.001), LMX Mean 7 if 7% 145
SHHA G Z R E ST AER, RILUER T
% 5a o7, gk 4 BiAL 4 FiR, MimA LMX
Mean VB4R Ar7A8 5 J, 38 7R 40 T % 40 54 Sl
3R 5.2 (b = 0.934, p < 0.001), LMX Mean 5455
FH B WE A (D = 0.029, n.s.), XFEW LMX
Mean fEi8 f8 7840 5 540 5 & Gisk 2 [al A VE A
ST, R 5b AR EGT .

SR TR B 15 T2 R T IAT A )23 U A AR AR e Y i)
RN, AR SR Sobel K55 Fl MCMAM £ 56 3 Kz
I (8] #2254 b (Kirkman, Chen, Farh, Chen, & Lowe,
2009; Tu & Lu, 2013), 3 5 i) Sobel K55 25 5 F W,
R4S S LMX Mean— N J& X455 AN J0 15 1
B8] 250 S 0.647 (p < 0.001), & fH AU 45
—LMX Mean— T J& X450 5 (1415 85 4T 0 Rl 4 3000
7 0.817 (p < 0.001), iEFERIL-F:—>LMX Mean— ]
BA £ %0 4 1) 352 500 K 0.686 (p < 0.001). AR
MCMAM 3B ZE R, 3 AR ARRITE p < 0.05
M K-, D) 32 808 Y BX 18] 43 A 4K KA [0.408,
0.917], [0.535, 1.141], [0.360, 1.044], FEHhA%k
NORAFAER o LIRS R — 25 3R TR 4a. R
4b Ffix Sa.

5 hHe

ARSCNAL S AW AR A, B T R A4
SXT4 S I R L)L & LMX Mean 154 A BA

&3 HLM i B RR A EE

_— X S5 S A S AT g X S 1 B AT

A BRI 1 PR 2 AR K] I 4
MERKX
T —0.044 -0.013 -0.021 0.002
TIEAERE 0.010 0.005 0.013" 0.008
Ei NN
R 3.571™ 3.5617" 3.565™ 3.534™ 3.524™ 3.5237
A ~0.114 0.003 -0.218" -0.061
U -0.005 -0.003 —0.004 —0.004
TH A 45 0.775™" 0.129 0.600™" —0.187
LMX Mean 0.790"™ 0.998"""
o 0.365 0.299 0.300 0.712 0.495 0.477
T 0.188 0.031 0.005 0.410 0.047 0.004
R 0.835 0.839 0.885 0915

W nar =248 nun =50, +p<0.1, p<0.05, ""p<0.001. BEKL.
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Fc 4 STATA 36 HFA R X B o 9y 35 R iR 2
.- BA G5k T H G
HERLTY [ R 2 AT T 3 T 4

A 3.186™ 1.092 0.665 3.556"™ 0.465 0.450

BT ] 0.073 —0.002 0.020 0.017 0.087 —0.086

TUFAE IR 0.010 0.004 0.003 0.005 0.003 ~0.003

T R 451 0.649"™" -0.037 0.958™" 0.934™"

LMX Mean 0.838"" 0.029

R’ 0.030 0.413 0.569 0.007 0.709 0.709
Note: nyr =248; nun =50,"" p<0.001. B

Fz S5 (EIEMLIAY Sobel 1 MCMAM #03%
Y Ty rp Sa Sp ab t p-value PR
lower upper

JE YA G —LMX Mean— F J& X400 9 IAHI{H 1T 0.819 0.790 0.089 0.131 0.647 5.043 p<0.001 0.405 0917
B A0 G L MX Mean— | J& X405 1915 B 5 1T 0.819 0.998 0.089 0.153 0.817 5322 p<0.001 0.535 1.141
8 145 5 —TLMX Mean— [ A G758 0.819 0.838 0.089 0.191 0.686 3.960 p<0.001 0.360 1.044
AT R A ER . PR ASR R, BRI R RO ROk AR R

SRR 2 R B TA U AT I IR AF AT LA B T B
JZEUR B A BN GRS R 405 3 S 3 A 1 Tl S AE o
IR & LMX Mean 5¢4s H A 78 4145 S %A
HUSAE . 18 A AT A BA G R
B, DA T I A4 = i oE R ER
“OUT Mg A ZUR g5 AR, 5 BB TR A 45
X0 T A SR SE MR o AR S DA <451 5 35 Wi 2 > # B
ok, WS IETERISN S AE BT Rt 2 a5 b AR
153 T A alcas LA SGX —EFIBLE] . A SOHs 51 T X645
T AT D B S A DG B BRI R SR AE <G
N I e Tyl T OB T = N = K
TR AR BEAESE o T TR R 1 2 AN
G T T TS G S AU .
ZI- RISt &, G103 (RN ) Y 18 7 XU
S 3 DG [a) L, AR S S I 1 AR 455 1Y
W o 2 i ) G A A 45T AR R, XA R IR
T LI A BN ERAW ARAT R, hZ
fELRVAR €Y A e aE 8 8 1 A I B &S R R R < 1)
A NFHLUREEN By, $5 ) S0 35 1 Sl 25
SR A A TS, H, 4055 A NI s I %
A 45 3 A ZURTHA N B4R R RN R o
HVK, A3 BRI 1R A0 S Xk B TN R A JR
G AT IE [0 RE M o 38 AR 4530 S0 1 E LA S 4
B, VIR TIE . A xR T IS AN S5 16 A
GO, Sl 5 TSR T 25, EE
RUGH T X6 T i i ) S5 R A R B A Y

Jox LA K 5 38 FE LT — B A7 0T 8 AR5 AT
AE T N 02 VR, PR S N i A Ak A
B0 - R YA 28 A T A XN T 17 B AE AT 1Y 52 )
o o (HIE, A SR BB ARG XA E T
B2 R, X5 Brown Fl Trevifio (2006)3r#2 i
TEE AL T AE S BT 0 R T R Y I ORI AN [R]
AR SCIN Ay 33 5 R e A O R, BT 7 8 45T
o SR s EE A WA FIE AT, TS B T
O AN e I a2 0 i LI S N G W s
(Vidyarthi, Liden, Anand, Erdogan, & Ghosh, 2010),

PR, AR SC A IR 1 740 451 % AT BA 25 255 43
HHRAE AR, XAE— @R bRy T E A
A5 X} A BA G 3% (Walumbwa et al., 2012)[4 B AE
FHo PR, T 80 €5 S 70 4515 o 2 rp 5 AT BA B i
= S e/ LR B O B i KIS o P Ok
LSRRI S, D TR A SO ) T v A BA
LS # G LA IR T o TE BRI G155 40
F VIO A R EG I s T A A SR R — )
M7, 53 TR AT A S8 8 P70 B A 208, 1 %o 4
AP AT B 22 U RS0

HE— 20 M, AR S PR T R S e A
LMX Mean I 51 TN ARG BAG AT . R4S
Walumbwa %6 A (201 1) A58 56 31E T LMX 7 18 i 41
G5 5T TARGTRLZ B A th AR, Km0 5: T
55U B 23 38 4 0C R AE A A A AE T AN AR 1A
PAEEZAS 2R, YRR S K- BRI, A AT % 45
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FEE AR YRR S KO B i, T St
ST IE BRI S8, XSS TR Y
INAEAE . SRR FE &M TR LU
W 2GR . XA — B R oAb 7S DA A OF
5%, BB A4S 3 ANUAE SR E R TR
B AT Z 0 R, & EA R TS,
5N E S v B R sC e R, IR T
J& B AE A

[E] A, LMX Mean X} 1B 75751 45 3 5 A1 BA S35 1)
BN R R ol i (A B KB S XTI S
Firp 5T @ g7 3 0 5 Y LMX Mean B, 01 T
SHEZMEIEH TSGR, BRI E
20 TAESS S MA TN BEi47 R, £k BA S
AR R o Xt 7 AT BA AT O AT BAEE 55 15 A DA A
(Walumbwa et al., 2012), HHtT —ANH7 A9 ff BB 15
RIGH S5 A A SR WL . AR SCRIIFgE R, LU
T IE AN S A R (14 3 0 A Sl 3 i ST
LMX Mean 5% i P B G730 o 115 R A — 201 2,
LMX Mean X 18 {81850 5 52 0 51 T 2FA 1) 4504 35
GG AR I TR AR IR B35 3 T BB T R A R
— I TH ARG S 2 B AR R R B T S A
FEHATEAY, R T B 2 B AR S ag e, E
RIS B VRN —A BN, e NGO
DL A BN PN 1) 53 TSR 1Y) . 02 B T X405 3 4
B PN 5 51 T A1 BA S 58 A B4 114 O B AL )
AR, B TR SO T RE R S T L
1R A, B e AT 22 8] A AR T BEOR TR,
TS BIF 5 T 6 E A AR A 45 S 5 40 3 SR Y

=
R AR,

6 FHigHISZEE X

ARSCEEA P TTHREIS TR . B e, A H
¢ T IETERI UG AR, X 5 OR SC T I 7 4
S5 TR R AU R IE AN R, LAFERF ST
RE B BRI GG 17 AT LB TR TARSUE . 4
BURTE AR THLUN 0L TR S5 R 7o 3
ARSCWTFE R, 18 A T A 2 S i AR 2
A TG o A SR WA LA T S X 43
SRS B AE, HIA R ST H SR, A3
A AT SECRD T T8 7 Y 401 5 5 0 3 WA =2 ] Y B
W H. HIK, ARSCAHIBZ R BT 23 il 75
KR T LMX Mean 7E3E f8 8405 15 A Z YA
P BAJZ OB 7t 2Z IR AL, 1R R Y
LMX {ENEFER S G5 51 TS0y ho Ll i 7

(Walumbwa & Schaubroeck, 2009)#i J& 2| 4 FAJZ UK
At 2 224t BR, A% B 47 b i o A R 400 4 Oy
P BN 118 4050 5 ok A8 2 G Ae) 5 T AT BE A A 22 28 46
I FLAR HEA AR TN BUZ R 7=

AR B B R SRR . B, A
S B ARG W R W T s, R
R BB R AR AR, BERE SCBL R . A BAAN
SE= SRy M o S IS B U KIS il NG S I A ]
R BB AR 400y =X, s/ R S S A AR 25 1
Pl 3 AT HAR S A, 2, 2012), MIISEBLIE
RIS 5 01T 4 A EUR Y RAEIERR,
UK, JEAERIART N AL AP LA . IE B A2
(77 25 B S B B SSHOC R, DL AT 3R
15N 8 A RN IR A5 A, IR0 3 A1 BA S i 4
o HRJE, LN Y AE AT A PN S A 1 4 T
o — T, LUV F5 K R 18 1A T
PEAH R B4 FEALE, Dy SR ALAH N BRI, JFAE
TEo by DL . M7E SR 45 A T R
e S, R YA T A 4 BT
A, SRS TE 2 R BGE TR AT T . J—
D76, LS 4 5l A R A5 Sy A 14 P AL
il A4 s A BA iR e AT BAOG 3R

7 W R BRFNAR R 5T T7 18]

REANRE—EBE L+ THAMHR, IF
PRAL T —E IS S B E AR ETE—
FE W JR BR AT 258 3

S, ARG N R FHAE [R]R £ 48 A o] i 5
BEOTH B Mo VS AR s R A R OC R . B 5, A0
FEME T A IR B, B RATRES 2
B [FIPE Ty ZZ W52, IXAE—E R R A As
W) o R4S =R I g e W [R) R 7 22 31 A 5
S R, AT R AN R A PR I 4R %k
P, DUS i A8 7 22 X0 I 25 R n 52 o ok,
H T AN IR R ORI oE i1, P Jo ke
AR Z AR R o AU i Z [ R R T
Bk iz i oE i TR 5

9, ARSRMME T T k2D W oY G A A 4
R0 T W s Z 1A B HoA A LB . o, BT
SR AT B SR B SZ ML T S R %, AR 3 N
o A 7R 1S o AR 45 S 14 5 T 1) 9T 5% (MLorgeson,
DeRue, & Karam, 2010), H:7K, Walumbwa %£(2012)
Fi5 L P AR ST XS AT B G RR s , FEEE e T A
FTEES, A SO T ARSI, SRR T 52 34 1
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46 4

MBI A AL S A DA R R = AR iR
R A4 T R A R XA AR S SR s i, I X RE
FE AT BAAIL I B9 VR #4719 L8 BF 5T (Mathieu,
Maynard, Rapp, & Gilson, 2008),

55 =, AR SONHE FE RS A AT AR T AR
HIBNZ IR, AR Y58 5 23t — D 2R T Y
MG, BT SASE— RIS, fEXA
RPN ESZERK HHL HAER N, Morgeson
25 N (2010)F 57 A B 405 75 A1 BA H (9 4 52 21 2H 41
SR RN SN 25 R B2 . Schaubroeck 55 A (2012)
R RS Ve J2 UK Y T T R 9 R e % A 0 2 i AT BA 1Y
TE P SCAK DL R T — J2 1 18 R 40 O 52 i) R 2 B
THIETEAT . B, ARRADT IR 2% R 413
AT ZH U285 R0 %] 18 7R S5 S A FHAICR 52

S0, EPEARYG e P E B AR AL R
B PIR R U RS T EAL G40 Y L
PR (ERER, A5, K, FRIEIK, 2012), BRSRIE
TERIG SR HEW A ELENE XL, PEC SR
AIF T TE AR A G0 7 A AR T B S BT o ARk A B
e FUAR T [ SO RS RS B, TEAH G R R %
£ b [ SCAR AN A ] A ol 21 2 R R A A R PR R
TE B S AV GUT VR FIPLH AR ]
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What Benefits Do Ethical Leaders Gain? Ethical Leadership, LMX Mean and Leaders’
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Abstract

Prior studies focused on the relationships between ethical leadership and outcomes benefit for organization

and employees, however, the relationship between ethical leadership and outcomes benefit for leaders was

ignored to some extent. Base on the social exchange theory, this study examined the main effects ethical

leadership on their benefits at individual and group level as well as the mechanism between them.

The self-report questionnaires of 248 employees from 50 work groups were collected, and statistic results

showed that the common method bias had little impact on the main effects and mediation models. The

Hierarchical Linear Models (HLM) was applied to examine the mediations at individual level and cross level

while the STATA was used to examine the mediations at group level. Sobel test and MCMAM were employed to
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calculate the indirect effect of mediations.

The results showed that: (1) Ethical leadership was positively related to the employee cognitive and
affective trust in leader. (2) Ethical leadership was positively related to the group and leader performance. (3)
LMX Mean mediated the relationship between ethical leadership and subordinate’s cognitive and affective trust
in leader. (4) LMX Mean mediated the relationship between ethical leadership and group performance, but such
mediation between ethical leadership and leader performance wasn’t supported.

The present study indicated that ethical leadership won the subordinate’s cognitive and affective trust at
individual level and group and leader performance at group level. Moreover, the ethical leadership gained
benefits through building high group-level social exchange quality. In application, ethical leadership benefits
organization, employees and leaders, it should be encouraged in managerial practice. Furthermore, the ethical
leadership should develop high group leader-member exchange quality to facilitating the employee and group

outcomes.

Key words cthical leadership; LMX Mean; cognitive trust in leader; affective trust in leader; group performance;

leader performance
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