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B MASR A BEEFARAL B IF SRR IT, (EXEIRA I ML R R AN o AT TE AN
OV BRML A PR R BN 3 02 i er = A 1, 0 HE LRI BEAT 1A kb 78 FR, AR TEAMY
MBBA BB AR R 1 BN G3E 737 B BV R T AT AL, 34 H B S SEAE A i 7)
A B A BI3E 7 RE oA 7 I BBASEAE DR — M P 305 50, At
P P BN 5% 48 b 70 = A B, S (R3S 4 P B e 1 T i e 8 O 5SRO RO R IR (4
T, DEEREAILY, 2014), WAL T EhAME. KT AR) B AR,

(28 W13 2. 3 B0 MY, AWFLInfE 7 BT ELE A B e BIG AR F A 7T 1
RLRTASE, xERFTE RS B R UE HR T T ANLEES .

HERMTHEE S AR E R R T MR RS, B3R ER R0 BAEE T E
SORENATE, 1TENNAR S B (Carver, 2004; Puranik etal., 2021), 3k dvEBHig AR FREAME
LIRS, B DU FE E ] TAMRIEAC OB RE (2 /PRIG) tRag T AL SRR
JIFI R (Deci et al., 2017). ASHFFUAESE 1 H MBI 22 e AK B0 4T 3 AR, MEE 1 IZIA
AR s B GI3E F7 0 SR, A Bl B 3R e B R0 R BBl iE 73V A A 2 B R
R, T HIBNEIE J70s B A AR SR L], R AR B R T B AW T BT 2k
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T ARSI SO s I ARSI 1 PR AT R S B0 2 N E 5k, tInRAMA
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BN A AT IR X AE e HI, SRR R AR A RO T # 2kt I BA A iE 7)
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(1) #RaT IR “ WERAMRZ BIGUEE AR AE SRS D 3R e 3 e LN AR,
WA TARM s MR TIEKIRAFAE? 7 I — il UL R AT FE AT T — B ) 1] AL
2P ZH R T 12 ) R 3 S0 15 (19 o 6 B S S M SRR IT 7 220 3R W A 0 Rl AL R I 45 o i
TP R 2 BISME R FTIRFENA « 45 FIAE AR I B e BE SN B AR, M0 P 7 4L 85
HE S SRR S R fe AR R E OB LR A T B AR TAERANE, 1A
HEEMBA B TAERRPRE, 2 2B WAETK S (internal compulsion) #E#IZ FHIN
e, WRHE B R B, —FH RN ARE R AR 1 o A& £ EAT 1 s Bk 7e

(10 TT58 2 B)  “eeer RIS HHN — BV SR TP “ME” B0y “HIB it
TR, FEENERAR, X — BB AT RSERAE T MR ARG i 2 S R AE b [E A 20
e K, H2, e RSB b iR BE SOOI AT ORIERE, 2015 Z9K5KS, 2021)
FIL, RS ARG 4 2 I 2% H AR R, (s AR BUIR 4ERE (5% H A IR AN, £
FRFE G155 858 P A AR R A2 T 0 s S #5517 LR S5 b R R B R AN, B
KRNIV T LR T I 5RE TARSS 298 M AR B XA i T E T REEH B 2
BETHENERE, BAEFBRAR TR RRE, &2 M2ZBANAEKT Cinternal
compulsion) ¥l Z AL, 1783 [ AL S 58 B A s — oo A e Rt AT I & ik i B
B PP Al AN VEA g AR5 AT W 1 5 Lt R sl CARBUS 4L I AR S H
RANK B, oI TARSIE IR 3 TR ] ReRBUONAME R sRia vk, R TIFA—E SN H O L
P, HIETETHETT. @8R SRUE I a4 S OB A, k2] 508 TAE
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30 2 A A i AR 2 R AR BT A B 47 7= A2 A )R, (R AE SRR I b R R A
[7] o AT A8 A B 1) i TR AR 2 P AR R 300 M 1) 3 b A2 A L D[R] AT A B R
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BN Z 14 Shin F1 Zhou (2007) LA Farh (2010) FF & (¥ 5448 FE VU IR R 36, 6
s 2% B AN A3 77 1 B AR KT« BN I 70 (37 B S RV PP, 5 DY AN R I
B ECFIEN FHBIE K CRARZZ BT D RO TAE A GHE; 2) Fik
ABI AN AR 2 G PR R T % 3) FRIEIAER g A A e A O
T HIBA G 3 FF R B = AR SS o ) AN TR TR A T B s A = i 77 2, R4
U FEHEAT IR

FEH IR B R T SR HH IR B g HEAT B AU AN S A T AN A HEAT A T R S Be
FEANB. TR N A ARSI X A A3 77 A E AL, AT TRELE 5 B2 A 50 AR
SR EVUBIF AN THE, 2R F BN ARSI St B\ i& 772 TS A7 AEAS | (R 1 F 4%
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25 R G AR ME(Wageman, 1995), AE 55 EARPERIE T BIME S RIS SHATILRE, 2 58RI
B BT 5 S AT 55 2 18] BRI 0 B0 EL AR PRI R B2 5 T 45 SR AR PSR T A A A B A 55 4 SR 1)
WERERL, BB A A 5 HAb S 0™ A SRR (fE8, £ =08, 2007) - A
T7F 7E 14 2 o EL AR A P BN T A s o 11 A s S s i P BA 23 70 3o R o R i~ BOR 9 1
A, B2 S BIBA AR ) e Al I BA L AR OS2, i BT I BA G 2R A i, Btk
FER 45 R ELMRNE T 5 4 55 ELARYE 2 2 S am il 1 o 2SO B En T

(19 TEIEEE 2. 3 BO ... BIBATAETRERBIPA S A Z AR ERC& S5 e, BIRAEAR
PE S T B0 53 78 58 B BAA R el A rh AR A A2 B AR HOAE B, Wageman (1995) HITE 7t 45
HH BN AR SRR T AL i N (Ui RE SRR BRI BIBAR S HAT VML)
SR RO AR H AR B H AR B 77 3 BB K [ BA s A 45 A5F s ot R B ) 7 e AR SR
AN T[] K B BN B AR M 2 N AT 55 B (task interdependence ) Al 45 8 H 4K ¥4 ( outcome
interdependence) , AF55 HARMEARIE T I BMESS A S HATIERE, 52 58 EIBA H b5 BT il 22
(AT 25 2 IR1 R AE DS BOAE ELAR M FE FE (k1B 58 45, 2014), 45 5 ARV RIE T HBA B R AT 55 45
RARETREE, BIEIBA A B A4 ™ 5 FAb e 537 AR SRR FE (R4, £ =1, 2007).

AR AR SEUIE 0 5 B AF ROk RAHBE R, 110 141 B aRie TAEIE AR RS 35 Bh
HAE R B bR, ERRIE ARSI B B RS, 725 e R A AR S et v A
A= H o 80 im BAT 55 EARVEAR S AT BA RR G2 I I AH LA IE 5580, TR A RK, HARSERI
R LA A5 BRI R TARE S, SRR F S e SR A . 3[R ) Je 5t el H A 2
e 3t IR S B ) B 2 46 A (Shin 45, 2017), R, T 5% EAK 1 BB B8 4-th 2 4 (A BA R I
PEBCE & B 1 @ ABRES) RIS, (LA B A s #EAT I BA SIS, HE I i gk (4] BRI 88 A
Bt 1) A BNEIE A AL, RIS, Befg Rt 1 A sEE AR 1 B ErEA R RR R (23
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112-121.

Shin, S., & Zhou, J. (2007). When is educational specialization heterogeneity related to creativity in research and
development teams? Transformational leadership as a moderator. Journal of Applied Psychology, 92(6),
1709-1721.

Wageman R. (1995). Interdependence and group effectiveness. Administrative Science Quarterly, 40(1), 145-180.

(2) MR A RE T BN S B IX — HIBGE RS, AR A Hofth 5 [ BA A1 3 77 58 5 AH R AT RA



RE, Hanss 3T RR S AR AN S TAR B Ao 7 @RS A R ) S A Ty
AT S -
B U AR AR, [IBAE 2T AR S R I BA GG RIS R, A
7k 5 325 P BA S R =1 HL A P BARE R ) S R A AR 7

S5 BIBA S SBARER 1A 2 T 1) B B TKT (R, TEBRES, 2022) . HiR4fE Vancouver
£5(2010) 52 1 H WA R, HURE R RGPS, EAERRG LIRS S
PRGN ZER, HRG ARSI RS Z RN 2 W R G SRB Carti 3D
BT AR RGUIRE KRR V) o BN S B IE 72 I BA K 51 D93k SITUYIFR TR H A% A1 RA3E
TS B RE o DRI, 3B EC AT BN s KB A D P A A i S i 41 A 13 7 i A b ) 22
B AR A TN F B PR KD ARUR) 2 [ A AR 15 S e [T BA B3 0 s AR AR B

Mg e T T T T T T I AW TR (FRED
I
4 :
B3 e
FIL(P)
PN

N

ﬁ%m:
————— FEWV) }

K2 BB S

55 BIBA B SEAE RIBAEIIR 2 52 BHBA 2 ST RO HEBD R (AR A TEeRe, 2022; R4,
5%, 2014), 72 A A B i (s ma g 3t . B0 B2 BIBA S A A H A SRS S5 7
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[BIRZ: R AR L AR AFE IR SR W 225 M1 SCHik (Perttula, 2004)% 14 5 “ HIEA
TAFBAE R RS R BEAT 7R, W 1A W TR B VTS O N F RS,
SEE P BT AR R AN SR IR B o U Ah, AR B R S ARG, R0 B R I
PRIV R X EAT T 08, AEWETE— R st B AR s ey B2 1 SE IR (B s, 1B ek

/I
EERE
AR
TAEBE PR R
ot A1 BA £ 1
SIRN
[ BA s
TAR B 42 ) A A SR
HNERIRZ)

3 BIPNTAEME R BAUREE (5E 5
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P BN 5 AR Ylsh 0 6, 5 155 S S LRI RN = s, 38 2E DA et B & 43 7 A2 A )R,
HRAEZNHUFIE B R IUANR] : [ AR AR SO i) SRR AE 2 H BV AR L 1) B E
ez TAE NI BB 72 5 03 TR BN B AR IR AS s T I BA S ARl WU 2 (41 A
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dissertation). University of Southern California, Los Angeles, California.

B 2: % 19 U0 (FERIMES HARTEMZ R EARNER X 5, FFAERTSCIRIN T AR B A
T ORVEAE 55 ELAR I M AR 45 SR FARYE A SR R A SR A3 7 AN DR B AT 25 AR, MR AEIESC
FEINGR IARTERIBE S . (ERUEH BINCKRE, W45 R EARTER BT s, /5% bR
BIABETT. ... RVE BN (0 (R B BA IR (a1 E B 41 A 45 SR ™ A= e,
ALLF-IA D9 45 R AR APEAAN 2 5200 B A S RAE o SR T AR A A EL AR PR AR SR AT 7T, AR 55 EARTE
Mg REARMEHZ B RE (B ED EERZ. A% BRI RRES R TT 2,
25 R AR FE R A H AR ELORIRAFAE, B0 MG B L (IR 8D ishbL™
AL E . AR AR A P E RS T A eI TARRIE X M, T ETHE . &
BRI SR S5 B WA BAGE UL, RIS SR B AR AR A T RE 23 O Y 9 aE T
PRI O A B R A &35 SR A 2 R0 R 3 o B AR 8 A A [ A AR A ) AR S T 25 8 i
RN, A 2[RI 25 AT 55 EMRPE AN G5 R AR, kST ) B AR B A SR A A 35 A
KWL EREA M. #iS% Clk: De Dreu, C. K. (2007). Cooperative outcome
interdependence, task reflexivity, and team effectiveness: A motivated information processing
perspective. Journal of Applied Psychology, 92(3), 628.
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(19 TS 4. 5 B “ubsh, PR\ LAEFRZEBIBN A Z I B EC S 5HME, BB EARYE
ST B8 53 5 B BAAE LA R A1 RS B T AR AR, Wageman (1995) FIHFF 7t 45 H
FH BN AR SRR T BIA M N (IR WU BRI ) B R AT VL 3
P2 B0 AR B bR B H ARk it 77 2B Bont BB B 57 25 Ak B At AT s I 11 7 =0 AR SRR 1 A
&) % 1 BN B AR 1 20 NATF 55 B K P (task interdependence ) 4% 5 B 4 14 ( outcome
interdependence), {F55 AR MK IE T A BAMESS VAN SHAT R, A2 52 A1 BN B AR P 75 2 1)
1155 Z [ AE DG B ELARH I RE BE (TR IE 5 4%, 2014), 45 ALK MESRIR T HIBA A AT 55 45 R
(A ELARORURE L, RIVERIBA s 03 (AN A4t 5 FC A Rl 57 77 R (R AR G R B (1R, £ —°F, 2007).

FEBACTERGE I EIBA T, [FTRA B 53 75 AR SR MR SRIUE B 5 BHR, B\ s o dl i A L
VSRR, HEF S5 Tk e A AT SS, [ BA RS 7t 4 T (4] DA B AR PR S8 SR 2 il
MG S — TR 75 SR PR, 3 ) 10 e St B H s 2 a2 [ B B S8 1 B 2 2% £ (Shiin et all,
2017). HH TP BAFIE ARSI 8% 5 S A N BROC RARIR R, 1 I BASiaE AR B A
RS B ZH 2358 i H Aw, (R 50E TAEBAE R BN B LA, FEASN e R LIRS
A BN H o v (A1 A FL AR A e A% B 47 422 [T AR A I8 v B P s A B T3 1
MR, AR BN AT BN SR, g7 (i 2t (AT AR AR 1l [T A B1iE Jy 4k, RIS,
REE TR A AT A 5iEiE AR BN 5 EVEA IR 5, (2 BN GNIE SR T . BRI, AR5
FEHPUNMER, W 4 FR:

[ BN EL AR

il
ARSI

EilUNolbeyl

A 4

EilN )

AR
ARSI

4 AT AR BE o [ BA B3 77 PR S i AR AR

fEBE 3a: B ELARCE I 17 1 P BA s S [ BA AT A s 5 T BA 13 70 2 8] B
YRR, BRI OA T AR i s P BA RIS AR i a1 B e R P A 613 7 f ) 32 L e 288
CiLiiP

AEBE 3b: [ATIATLARYE S i 1A 5 [ BA S S8 A AT A sie AR 5 BB i 7 2 18] B
VRS, BRI PTOAEL AR it P A sl AR it a1 A e R P A 13 7 F ) 3 97 e 288

B 3: %21 0, FE ARSI H AR 47 R S, B TR
P Ry PRI R R — AN, A ALERT T =, SIHURIIA LR 5 T s ey B B e B i (4R



B 5) R MIERE I A S R BEAT MR 7 UL 2 B 4D 78 5 SN A B A SR R B 1E
AP, B B4 Vancouver FESREALRIT], H ARG 5 NH BRI LIS H B JEH 3R
RSy, WHARTHVE,
[B1R7: B AL K MU, FRATARYE A1 e MBS 1 BF 58 = A R I A B R R
R IMOT REAY it A7 R A BB it 75 5 F — I B BN AR W% < 1] 5k SRR B, 1B sun T
(21 TUBIEEE 3 B “HIBIF T & VAR — DR 0. FIERN . B8 R4,
W5t A F TR 55 R A8 0, BT IOA B T A i £ 8 R 2 o 458 L 0 36 A B B (McGrath et al.,
2000) , 7 [FIBA B R 2 18] 5 AT A 70 F )28 kR i i 3 B (0 I BCIRZS - T BA g N A4
2 T ) 6 BB B AN R AR ML C & (Tlgen et al., 2005), ik, A% Sm Al S IX Fh
FIRK AN IMOT BRI RLE M AR . IMOT AR, b — B B B S VA T — B B i
BN, HEMTE0E N — BB i BB RSG5 A, IMOT LAY R4 HhHESN T TRAE 70 10 R A
REFFFIE A, A s T FIBAN I EhA AT, 22 BA i) e i AR 21 732
RH, N, STz (2009) 25F IMOT Y8 =0 Y BEER B I, R 2R 1A 2 2]
15 A G R0 1R) 26 R I BhAS MU, B 50 R BTN 2 21 38 5 22 FLie 2 R Gont BB\ G0 A B 5
M, BB I 2] e 2 )T Al — B B FIRA SRR KR4 IMOT BRI RfF 5T 2 48, 4
SINET T 4ERE 25 B, b — i B T RA G ) (0 2508 23 52 R — i B AT A AR B 1 s
ik, B 6eeeer”

B 4: %522 7K 8 LK 3.3.1 IESCAMER AR 7> #9317 “ B BABI3& 71 5 R BA T €13 77 1)
PRERAE R IX . (HIX M RIR 1 A i, AR, LRALS A
2 RARIT N EHET T A FIRERE 1 B BGE R 4R 2 L 5 PO A R ZE BN T R XX
R REAT MR AR E o SEH BN, S5 G VEH R FHBN AR X TR 6
&SR PR R, “SeBRRIiE 5 U AIE 71 1022 S EEED RS X — PRI Y
( EZHL, (X BRI AT R DR AT S BARBER rh (B 3 B A FERE AL
AW T = MBSO, AR S Bl EBAM ST RT) B
BRI, tetur, (BB 5 U5 E i SO S HESEZ 4R, SR R 6 JT At LT “ HALT]
1T B8 RIS N A “ BIBABIIE 1 5 BB T GI3E i LU ARE IR AR ¢k
— B B BABIE T 1 2As 72 At 4 BN 2ot SERR B ) S U GG 77 AT LR ? AiE I
SRS SR PR I 8] TR JE 224k, T RHBAEiE 705 R BA T 13 0 (i U 45 3R 7 s i) 2
(7] — I 18] LA SE PR AU 22 5, AR TE) 4R RE B RRAEGR 5 RS B A —FF . IX— 7 A LA



WA IFEA R, (EAF 3 R ZAEMES FE  BBLAS A — U AN 5 B AAHE SR A0 A4 g T ik —

Na
ok
T

BIR: JEHH R L RIS D, BATRIEE @ VORI 7 A IR T T L R &8
(1) B SCHR BT S “XX B ZE” . “discrepancy” #HTF 5 (X505, 2023;
Schmidt & DeShon, 2007), [, AWFFEH R “ HRNEIE ) 5 B AU G13E 1 i LA as SR 7
By “RIBNGIIE S ZEE ", MRS T B iR . B T

(22 T3 2 BO “MRIBEARFETHAINTHEIL, HHEIAEIE )5 BRI FI G iE T 47
FEZSI,  BINE B BT RS B, ARAE BT ABE SR8 5 5%, 2023; Schmidt &
DeShon, 2007), A 70K BN G id 715 B AT €38 77 2 [ ¥ 22 53t 55 9 1 BB i 0 T4
ZEBR . PG TN ZE Y IR, RIVEH B G 3 73k 2 A A FUYI 138 77 ZR T, I RARK B
HENAFE A CRIBIA S, AV E CRBIMK—701, BeHFHMRATE: BN
ReiX — BRI R T B Ot 8 D9 B I 5Tk, AR E B S0 BRI HHE AT S
A2 E SRR B, thAh, 63 77 m I BN SE AT e Sil i ARk B R AR L, 45T
SR A R LA, Bt BIRAGIE Fi8 2 A B ARSI, RERS I A2 51 A0 H
RAMPEAER O R4E B R AEBIE, 2 5 TS P 5 245 215 2 I 2 e fif i1 T
PR AR, 4Gt A ERAT EH BA BB AR OB 7T, A Ta] 1 AR B R HLa3h i
FEFP R A TG IR Ge, PRI A MR, T A AR (Ashkanasy & Humphrey,
2011). [Alt,  ATBAGIE 7%k BTN AR Bt 0 1 P R S et A2 11 A RS B3 R Lo B A 2, ORI
T TAR B M BB A TAR SRS R, Wil 6 fos, & ZAR e B an T

B 7. BNG i 77 88 2 0 1E e F0000 53 o0 B AR L, B2 B3 77 3 [HTRA
TUI1E 7 BRI, e 1] DA B 03 B 5 AT 2R AL

i[RI P A S 2R il N G
l Y BNy
AME T
B\ R SN
A B S AN TAE B

P 6 [ATBA Gl o % AT BN T AR 2 m AL (B B A 1

(2) 3 (R HE SRR 1 B T AR 5 BN B 77 Z AR R AL e &, A
LHERE P BN 1) 7 1 [T A A 7 e A RS R 1 0 78 = R 005 0 o (ELRf A o R e X
YL AR = AR AR RS, A B RE R “ BIRAAIE S B 22 A e s T
B 3 B ME s A, SIS 8] A4k, SN S AR S T FTRESE



HH A L 1

HIBA A

F— v o EBAEIES

TE A > % > 3 "

SR 1T 3 .
A I
! > I
! . !
' AR i
: e !
; > T R —> ANMEBIE S :
g WK ;
! RN
: FIERIE L

s
, v AR
[}
bimmimimimm o - AMET RN L B R R PR PP - M LB R R
P& 2 BT SO AR

Cie 0 2 oS R BN TR XS B A RIS A (B G5, P 2 o A2 BN B 008 PHA T SR 0 B . )
(3) 3.3. 1 o MIBT A 1 Ui W1 A G 7706 A ARSI e b, Rk, st 6
JBLE SR AR B SE AR A B, AR B S B 6 47 55 FH B B3 56t A A S S8 R B I Ik, 6 o5
AL BIBNAIE 7751 A A A G 70 P 22, 3 350 AL B 75 5 AL (R 224k, I R A T
TRt 2IBTN T AR S 1L A%

(4> BIARsEbrgliE 71 5 WU GG 28T LR A i 2 B3R B i 124, Bl 2 57 9K3)
17N ATER SR, Vancouver £\ B3R 1) AR AT LU AMA,  a] BLZ HIBA

HEVE, IR TS % 1 Vancouver HEARTE = A/ £ B3 /) it 23 5 T H Ak
ITHCEL, ITREUT — 22473, X5 B A PDCA (Plan, Do, Check, and Act) HJEAH
W2 — B0 ; T RIBA B3 /)5 T 6138 7 1 e e al SR b — B B [B1 A G13& 7 5% 0 A A A
BAEEREE—3, EE O “HINANE S #hF] T’ 8 Bl (B3R S FEl 8
BN 6) LA (KB B A A 5 B RS R O A ()

1B\ G113 75 P BB I R P BA T A 3t
l Y EilNE]
AN
A R EilENP
P TEH AN AR

P 6 BIBA G 3T BTN ARG A 2 L B B a2



EEPUN

XIR5R, VFESF, VF@fh, R, IR, (2023). QUHTAEZEIE S BIA R GIHT B IR EWAA. O F
#IR, 55(2), 272-285

Schmidt, A. M., Deshon, R. P. (2007). What to do? The effects of discrepancies, incentives, and time on dynamic

goal prioritization. Journal of Applied Psychology, 92(4), 928-941.

B 5: 523 TUA 9 LA AR, HIHILT KEH IESCI R HARZAE# MR (15 AR AR
Bl CRERRT . “EEERT L “PREh” o A iRAERE TR AL B EIR Vancouver O EB
B, G R R, BRSO SRS AT X6 R, BOEAT MO Ik 25 B e %
SEa

EIRZ: JEE 9 B “dha5” - “WE” . “3)” F\/T RGN =05 b i T HARE,
VR AR F86 T I U Vancouver FIBIRBIRIIEAT TR, RAOREE T A FRIHT R 1
P02, WIS . AR O BT IR, BERUERIEIIT (ERTER
G5 5B 9 BCAEL T .

TS (P T T T T T T T T I FERET A (FRSD
- ‘ ~
e
#5(d)
S (P)
N A 1

EION.

K7 BRI R

A |

K I : 4t (o) /
|
_

B 6: Uy N A IR, BV AU RN AR 5 T AT A A
BN A3 CORYE i A % SO BGIAT B T, IR 4 ORI SO e A T B3EAT 1A i 2



BIL7: 5 17 50 L, ERRBN TR SIS, P EaREh PR 2 4 ok ah 1
B AR E AL ER . 7 AR, #IESERA.

BN : U RG L X R, CRYE BRSO SRR AT T iEd, Bddn . Rk, £
R PN ARSI B L i, 7T BA P ERAK S fE A B IR al ) FEREAT X 700 7

B 8: 5 18 Ul “MAE I ML R, BIATARREIE ol AR 79 Dy -eeeee” RIBAZ, FWEL

 AREBIE B
BIRE: (4R & A B FBIEEON “RUBR LB

B Y: E4JET 5 A ASTERA S, FLARE FF AR m R R 7K1 — 4R I 18 A T A
sy, #m b 4 5153 E BN R B R SCIEUD, EIESCh a5 5 RTAARRE D AT, it
K4 Mm% FZE, &2 “IMOT BIRAE RMERATY " J& T O STk LA F0iR, 1R IR Rt —
DRIENET, EHIATHERBANELS LI, B,
BIR7: VEFHGE AR L XA CK B 2. B4 kR, JFEEH 72 CEER T .

PRI B AR e S DT R TR BATT AR FEREAT PR B, A8 0 WA B ERATTRE — P 58
B TAGT, FFRR T BADSI R TAR R

E=%

it

SAENL:
VRSP E R LA T B A [ N B M T 1 6 S S AT BT e 3 . AT gL
BRI R R T HIEAFAEE 2 . DU R s 2% .

B

%% 1 4): “Asteam has gradually” ¥4 ”As teams have gradually”;

% 317: “the impact factor of” WA “’the factors influencing”;

% 4 47: “overlook” ¥ >N “have overlooked”;

%5 547 : "from team to individual and then to team” W4 ”from the team to the individual and then
back to the team”;

% 6-7 17: the psychological construct of team work passion is introduced in this research, and
three studies are conducted:” ANZAH #5815, N A our research introduces the psychological
construct of team work passion and conducts three studies.” [F#!, “Third, a multi-level causal

loop model of team work passion affecting team creativity is established” .2 N FB1E 7



%5 12-13 47: “from both the ideas and methods™ M. “in terms of both its conceptual approach
and methodology”;
B2 2 17: “theoretical basis” W4 “a theoretical foundation”;
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PR, AT EEIELLC......: An Investigation of XXX from a Dynamic Computational
Perspective” IR IR 4514 .

EIRz: Bt FRE R FE, FERBERELNELS] THAT T, F#IFFBT LA
REMA, SK4T:

How team work passion affects team creativity?
An investigation of multi-level causal circle mechanism from a dynamic computational
perspective

Abstract As teams have gradually become the basic unit of work in organizations, the promotion
of team creativity has become the key resource for enterprises to establish competitive advantages
and achieve sustainable development. However, current studies on the factors influencing team
creativity have not paid enough attention on the team psychological factors, and have overlooked
the cross-level influence path from the team to the individual and then back to the team. Moreover,
it is difficult for empirical research to effectively test the causal relationship. To solve these above
problems, our research introduces the psychological construct of team work passion and conducts
three studies: First, it explores the component and structure of team work passion in Chinese
organizations, and develops an effective measurement; Second, it identifies the impact path of
team work passion on team creativity from both team and individual levels; Third, it establishes a
multi-level causal loop model of team work passion affecting team creativity, basing on the IMOI
model and computational modeling. This research breaks through the one-way causal logical
framework, in terms of both its conceptual approach and methodology, and ecologically presents
the mechanism and conditions of the transformation of team work passion and team creativity at
the team and individual levels. It improves the research framework of the formation mechanism of
team creativity, and provides theoretical foundation and guidance for cultivating passionate team
and enhancing team creativity.

Keywords: team creativity, team harmonious passion, team obsessive passion, computational

modeling, IMOI model
PRI o A e S Y S D A I 1) R B ERATT 8 3 T, O BRATDT R Ja st LR it 1ok

BB KIS .

REBN: i, WFFORIAR IR 2 o) B A



