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B A 3 3k 45 A R i L A VA SR T Egiiﬁigir;j%%/l\ﬁiﬁVi%ﬁlﬁg%ﬂﬁ e
PIAATHOBUE PR SR 55, 2020: Tang etal o i sisipfn g SpaRoL, (2B % R 9
2023), AR L5 RBAHIE Bl (Akkermans & — R IR AT W #Y1T N (Akkermans & Hirschi,
Hirschi, 2023; Savickas & Porfeli, 2012), —J7H, 2023; Parker & Collins, 2010; Strauss et al., 2012),
BRI HARSRAE T 5 1R B 2R AN R 1Y AR e e I ey
B, WSROI RRTR 0 7308 g gy e o 5 e LA VR L
W, CAUR PR KPR IR (LA REAEAERRACRE, S gty g et UL a0 S SAOR R
45 21 145 BRI POV, & R A% 2 e g Kb s (W e (BAEA R B HERFIS D, 21 m A 5 T
AE2022; gkaEcE ZE, 2021), 1RG0 OB AR JEAR AT A BT BT LUK R, R
S IE 7R A B — 2 SUN K R i i B3 AR JR T 9 56 B v 5 P2 (Crant, 2000). Parker Fl
Felm RS AN ARRAEMCAARAERBULE  Collins 2010yt B T AL £ 3177 B SR
TR (ELZE 4%, 2015; Briscoe & Hall, 2006). 6 At A7 DG 3 20 B SR 55 TR A 28 R i 47 A <
FTHARZ ARG T H e, BRI ypCEd, M B 0 4 U5 F R S5 . Iah,
PO OE FH A2 S5 10 AR = S E e, R — & B T BRI AT A RE R R A S5 R I, 1L
[, 2010; Haenggli et al., 2021). B, Bl F 3047 W E R T K (Lam et al., 2015). FIZ1T>
(Thompson, 2005). FBhHiHE K& (Le et al., 2024)
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(Chong et al., 2025), FiF AN AU SEELER D A= I
A FIKZ, AR T AR5 TR R R OR,
WAL S 2 aY 2 (Guan et al., 2019),

H AT F 3047 0 B BIF G AT AL T 4 0 By B2
ARG AFTETE Z A, BRI, 5%
TEME & FE b AR B AR, W T AR 583,
B2 ZR G AT R AR ST, AR AL A 5T B = A
(Akkermans & Hirschi, 2023; Jiang et al., 2023), 5¢
WO T2 3047 R I BIFFE RS T WY e Jre R 2 4148 3
B AN B BA A

o, JEE B F 30T XS T HL &
A E B R B TRk, B E ST
PRI Bl R IE T BRI & R BT 5 A 247 Ry 2
RSP R RSUR (K 4E, 2018). XK
SCHR 19 AT WA B 2 ARG, A7 TE U] i e
B o AN R 1% BRI SE AT A AR A P IR
TF 5% IR I A F e 35 1) 4 1 20 A AN R AL R, o
SFEU SR OF AT IR B K, AR AR B
i 1) P, AN RE A RLAE #E A0 IR G (Jiang et al.,
2023), WE ML, Bk ENT7H BRI T R,
1B H B AR B A TR R — B, o RN E 1Y
AR O S A7 AT S A, Bl A
(Career Engagement, Hirschi et al., 2014), Bl 3
3 P (Career Proactivity, Akkermans & Hirschi,
2023)%%, XAEAFEOY E AT H RS R e B IR
Bil, Wiz —& WELSEERTE T ILAh, SCEk ik
FETEARDARIE &, SHOL E ST AAAE N A S
B, BAEMSZE K EAAEAE LR (Klehe et al.,
2021). B, XFER 3= 34T A B A A R PN TR —
RN R, X TSR kR R
YEM o FEDN 0718, HARAFAE — S X T IO 3
ThaE e, 82 ) Al iyl it T H(Lent et al.,
2023). FHENGH Y A O RBFFE w2k 5 —Fh
SCE LR R E 9 £ 34T 0, B HABARE & A )
RO DG AT g, R BRI F BT i AT
I (Singh et al., 2009), H-Z5H4 R B A5 i,
BYMETRESE L HE . SRR R BRI T
A AT AR B AR SL R A IR LL 3R R

H, KT E 1T R E e, Ak
RO RECEE, TR FZR . HENE
R B 08 IF A 58 38, 1 A7 78 BRI BIF 58 =5[]
(Jiang et al., 2023), Ol 347 A 38 7 748 Bl
MMHL P LA, ENRR R ZIMB517% 1542

AL RSB R E B, EaniOlr Ak . 20N BR
T 5SRO T B IR A S W e . AT
X, JEE N R — T TE R B E ST
B RE IR, 3R AN BE X T R AL R B 4 O
FIANIR, ik = 2 JEOR [ PRV 0 T HROL = 34T
R E RN S 4, 2018), I, AR#F5Ei%R]
I E S S LS X ET R LG 24T R S hm
A TR 2R 3 B PR Y B AR A, i
XT3 Bl kR SCHR AN AL 847 Sy Sk A
HrER

TR, R B FE 370X ] =R LL Bl AR
FIFE ML, 324 SR I A R B0, R
M IR ) AS SR AUH SR T TR 22 R e P,
T R A VA B B R, AL 2R 2 ey
SEH TR A WO AR TGS B (R ik 4§, 2023; De
Vos et al., 2020), AJ HFEL AR EFS A PR3 o fi
B PR IR A E L T, R —FhBEE
HCAE HM FEA G 2 Pk KU, I AR B[] 7y 7 v 5
ILTT IR A B AT & B 1 22 1 (De Vos et al., 2020;
Seibert et al., 2024). AAE 7 7E 4472 HE A PR
HIREE, BA BT, T AN R4
RIBHEHAE P EE (R MR 5, 2023), Bk F3017
S E R S IR A N -FR UG EE, XA AR S
U] R B A VA e/ FH (Spurk et al., 2020).
SR LA BRI B 5 38 25 28 BRI = 3 AT S % A
SRR RZ R, A AR A X ] 2 BRl
EERZ AT I B ZHFRAUER
BP0k 3= 34T A% 45 SR AR i 77 A Y LR T, W
TP B = 4387, BRI SZ#3D (Akkermans &
Hirschi, 2023) o A5 AR BT, X
B = 347 2 XA A AT R 2 BROY 2 JE 1 4 AL )
HATHHT

ETURERE, RFREGRE TR F 317
HIFRRGEVR . B, AR E317 88
WES MR AT BT, IR RN TR, IR,
ET R, RIEZ 5T A, %5
AREHE . BOPRRE . 2 VR IEXT B 30T R
mysem, JEROT B EFh PSP R AR .
HRET RIS, 0L 3347 %A
RO A E RS2, JF 25 R IR Y th Ay
TER o AW ARALRE S X B A e A 8 Sl AT 5T
B B 3 R BRIE TUEK, X AR S B AT RRSE R
A TEFNLH 28 PR B AR B B IS R S



FE1H

Toom A B EIAT AN . I8 RS M AL 1893

2 BERSMFRIR

21 BRArFEsHTANBSENE

BROl F 3470 e Bl AA T B & R
LUT BT O WAL, BB T BARHR D 2F R 2
AR AR B AT RS & ESNAT R EIHE
25 Claes 1 Ruiz-Quintanilla (1998)iF 2045 11,
AR R F R . FRER I . R R 24y
AR BP0 R AT R o iE—28, Seibert %A
(2001) i Y F S PEROBES, K HE O MR
STV AR PETTHE R S X TAERR R T R, R
BRRIEE AR, HEWNFhPE SN =0T A TE
SCHK H AR R [R]—HE & ) AN [A] 38 (Akkermans . &
Hirschi, 2023; De Vos et al., 2009; Parker & Collins,
2010; Sylva et al., 2019), J5& H B A0SR 57 104
K AR B F 37X — 4R

SR, B 32 3 AT R i B 5T IR 52 2 2R
11492 AR E B B2 19 J3 & (Crant, 2000) 7E
HANEEE T, EhMAT A RIS B BB
FRER B AR B EL AR T 00 R R R Sl 94T
(Parker & Collins, 2010). A W57 &3 £ 4T
A EEO 25 R A (Seibert et al., 1999; Seibert
etal., 2001), P& T LR, De Vos % A (2009)52
T 0L 34T o A S R A, RIS R TR
THRI 8% 70 6 Bl & ey s, A A (AR A R
AT N 2B A BE R O S 1l 1) FE 34T 9h
A FPEFT A M BISHESE 1 (Grant & Parker, 2009;
Parker & Collins, 2010), Ff#8 i H X HRA & Je 2
&, R AL R B A, B E
B (Jiang et al., 2023).

2B AT WO 32 3 AT A M & L A AE 22 5,
HE T s R R R — B WP A SR R,
HAr £ 2 A &L T W &: (1) Cles #
Ruiz-Quintanilla (1998)%¢ 44 3= 2y #4) i L 2E I
B — LT TR, PR T 114 H IR
W AT R G5 . Hrp A ds 4 > BARRAT
FIHFOLFK] . FIFRERRE . EIEMTH.
T AT R o —Le A TR SEUE AT S N A%
R0 BE A L AT R R T ok i AT I A
(Strauss et al., 2012), SR, %345 24 B W N EH
—HERAR, LB HSCR A, ()L E Al
g AEMEED NI hER, AF B
R, HiaE &k, 3 6 44 H (Tharenou & Terry,

1998), 5 H A B AARTT Ry AT 45 A B E shi T
“H(Seibert et al., 2001; Singh et al., 2009), ZEELE
W% |5 Claes #11 Ruiz-Quintanilla (1998)JF % i
FRHA AR RN, Zm R EH AR
RRRR, AN BE A R BB F 31T A A
(3)Hirschi %5 A (2014)32 H B 42 A R 25 f i
AN BN 2 3h AT R (0 R R B, A BRI AR
. B A IRIER . BLLIREEIRR . ABRM4S
Hhe kR, Ehifr Ik 6 KBEAKMWIT N, 3o A
MR, izt R E T — R BRI AT R, A
BT FEPER Y - (4)Korkmaz £5 A (2025)FF K&
T FBOAT iR, T Al A H 7
LT G TESIEL A, 13 AN, B R
b W e A A S E 7 Ve

gi kR, WOk Fsi 7 oh i Ee e E S T
YR 2 JE B 58 RS R 32 Bl P 40 1 A0 W A, 7
Joih FY A= JE DL AV B BA AR A
AN, WL 3 S AT A 5T X G AR BR T HR
b FR TR, T T 1] EL A 0 ok A 6 5
(Hirschi et al., 2014), Bk E= 8017 AW 5% 10 = 2L M
FATEA ) BRAAT, 2R E AT T S e B
A PN SR I R T T R —
22 B EzhiTAMEIE

A5 P R 32 3 AT A 14 i AL AT AR
AR ZE . BALH R AGUERRE =407
I, H, MARKRWHE R AESE, W AR
Fi. CERREUR . ARSI . e, AR AR
AR SR HRY S B AT R A s e 2R A2 3T 6
o BN, F 8 AR A B AR i B 3 S AT
9 (Seibert et al., 2001), iE P35 T 5855 P E XHIR
F AT HEIEE A (Lent et al., 2022), Hik, Mk E
AR T 1) AL AR A g B s AR E D
AT AR . BN, AR A AR R
5 28 VR RN A RS BE i, LR FE s A7 o R
B A2 i (Herrmann et al., 2015; Praskova & Johnston,
2020), ACERBEIR T, WNATEE L B A (0
YRV 3 17 7 25 AEUR B O B U, R A8 1 A5 M %)
WOl & w5 O, ¥ B0NL Eaift hF B E
[7] 52 W (Chen et al., 2023; Hirschi, 2014; Taber &
Blankemeyer, 2015), 2R, WA 5 & o) IR ER
A 35 R %8 i BN AR, 7 a2 i O 3 Bl kY
F %2 (Spurk et al., 2020), TEINFIRTEIT
T, AP 0 8 1 22 B R 9K sl R 32 AT o i
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ZH T, MAESRRZEMERE, flinfk T1E
A3, WRh A GE T %5 dR N IR BEAR R AR
A2 8] 199575 (Guan et al., 2017; Strauss et al.,
2012; Taber & Blankemeyer, 2015), HI 5 A=z
()220, ndt 2 b, A= 40 0R5E i 5 th
A FeBR I A 2 I AT 4 (Buunk et al., 2007).
BOl BAr S SC 2 B 2288, ik & e B
BOR A CRICE BT R VR AMNRE 1 5 WAL T SR Z 1]
HYAN DL IE DL 52 B H A5 (De Vos et al., 2009),

WO FZE Iy, Bl sp 4/ Sy — R A B
A R AR AR TR 58 R 452 1) T &0F (Akkermans
etal., 2018) BT B ARAF BEIE, WOk il 7E> A
IR BT R EE ETEM . Hik, KF
FAR B oo T RE SR BROE F A7 R, W]
AE 2 B A% WOl 33147 N (Al & Mehreen, 2022;
Leong et al., 2024) ZHZUHE 5T K 2% 51 LI F3)
T A m AR TR LR, TRk, &
PRSP DA T T AR THAE R 2% 5t TR HRL = 37
FHEAREZW, FRELGATHER—FE R
S, RRUEXT I TR B F 3h AT S A B AR
2 (Huang & Hsieh, 2015). Ioh, W52 R
KA T Hs T o R 0 TR0 38017 R
TR SRR (BRI 4, 2017) SR, AR
SRR ANAT N T B TR 32 3047 8 AR v ok
RENFE R, WAk, Sk B HLE PSR )
TRTHRERYEER, WA-EA TAERE
4, 2020) Bk UE BH AR 6 R A0 B R 5
R AR SR HE SR 347 o

H A AR5 T BRI 3= 3047 2 B i R AL ) A
FOWG—EiF R, FEREPENMEER. Bl
HEMALEREER =S %, 2018).
BTG R, WA ERAE, X HRLE A
HAVUERE R RABEIRA, J0IE LR
FNZH 2V SRR AE AR AL i AN W T . ABLI
TH, MNFEAS G 7 0T 45 3¢ 32 o 19 7 1t 3] — R 91 3%
I AR HE AR AR IO L B AT R, HiEhZ — 4%
RIS HESL, @B B, 32 205U
Wi BR324 7 Sy 0 i R B
23 BRWEHTHAMER

AHEL T X B FE 347 A R AR 8, X
HAERERERE D (UG LR B LRV
TR F AT R s ss R, BT 2 e ak
BRI T Bs. HERDUFRET B 3117

kg WA 2ok A ELARBILR, XA A AR T T RN
1A KN L JE S (Akkermans & Hirschi, 2023),

WO B AT S 1Y J5 R A2 1) LAy AR 4
LGRS Tr T o RS R Ty, BERFE
FLAE RAERT AR BB 2 . S ER A B2 D
K30 v Ol 25 57 S AE 2 SR B B 7y T
FANT RO BT A RE S 0 25 5 AR
Bl W 2 B 36 AR, 0, % WL F(Seibert et al.,
2001). Hi/KHETH(De Vos et al., 2009; Seibert et al.,
2001)%, 78 FNHBOP KTl E, Bl E 34T e
i S 2 52 A A A R 75 B L BURR D, i 320
0 4% 131 (Smale et al., 2019). Rl 1 2% (De Vos
et al., 2009), TJJEMH /1 (Chughtai, 2019), 7% T}
J1(Huang, 2020)% . BRULZ Ak, 78 FH Al om4E 3 T
WOl 3 34T R AL A8 $2 TSR i IO s, 16
FE 34 5 At AT X 2 AN BRI & J 1Y 3 45 0 (Koen &
Parker, 2020), /> TAEA %428 (Hu et al., 2024),
JUE TR 3 347 Ry 23 X6 BRAM B 3 77 Az B AR 5 )
(R s RAFAEA—BME . ilan, Spurk %A
(2020) % BLHRY. 3 2l 47 S 55 HR 3 2532 22 1) F) A+
KA RE, XSWAMMREBFEELES. Y
TR TARBA WTESERFTA R I, B0l 32 517
N2 RE R B T W IR (Strauss et al., 2017), /b
A SCHR % 5 L TR0 FE 3 AT S el Xof 21 47 A 5
M, Sylva %5 A(2019)% BNV £ 5h4T A B F4&
MR- BEUCHEL, ELT ARG BE S B B R 25
F, BHEOSENE E ST 5 RPN RR,
F AR PR AT v A SR AR, Tk H A e e ik B
PRAIL XF AR 77 2 0 52 e IR AR EATS AN
(Akkermans & Hirschi, 2023),
24 Bt

(D)l A= JE AL H i

CASCHk T, 280 E 7ROl AR JE A B iR
O HE 22T I S WL 3 3 47 9 BF 58 (Spurk et al.,
2020) ., B Az JE HEAL) HE S 2 BRI & R 1 — A2 K
Mg, RAKRE. 22513l 25 1Y WL S A e R
74 (Savickas, 2013). 15, Bl A= JE AL BEIE IR
PRI & i ATEAE S, 224t
DA RERMERRMEN ., Hi, e
s, B A ORI . FR Ik AR SR AR A
B S AR LRI R A T A A IO K e i e
Hij#E(Andresen et al., 2019; Claes & Ruiz-Quintanilla,
1998; Wang et al., 2024), Hk, WOl @AHIS
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— IR B 3 R A & % 2 4 (Savickas, 2013;
Savickas & Porfeli, 2012), &2 SRR a0, A
K& NHUE ] . 2480)5% ) A A Tanfef k50 B 3 LA &
e I A RS S TAEA AWML S, UiES
DX AR W AR A BT 25 (G 48, 2018; Talluri
etal., 2022). 5, Hlk HAGEE A A L A Y
KA RILA BB, T i B K e g 0 — A~
FRE 3G N R, AR T A B B B SE it A ()
AT M9 LATE I A8 4k (Savickas, 2013), [Hit, B0
AT 5 BV AE B 73X — 0 BE RS IR AR fE AR A2, St
[RIfE HEA AT & B (Guan et al., 2017),

Q)RS

B R AE BRI e Jr AT 5 v 2 AR i B 0 J AT A
Z —(Hirschi, 2012), ZHIEEH, MEELE K
2. R KR AR AT B AR R, &
37 H O S T R 2 L R Ok 1 7 SR (Hobfoll
et al., 2018). TEHOL = 8h 47 M IR J5 5 ik, K&
B F A SRR B E Bh AT A RE S A B S B B Y
PRI 5 (Jiang et al., 2024; Koen & Parker, 2020),
AN, A ] TR A SRR BT A A 5
PR 5 A0 H AR 093 2, LA 3RAT ok 4 357 ¢ U ok By 1 B¢
R R . B, AMARIRAE 0.0 BT UR DL ShpL e
TEZAATANF RO FE 3T A B3 1, W B AR
£ 7] B8 T I 9 B YR 2 A AT T SRR 32 30
7 BRI (Rao et al., 2024) .,

(3)EhEh LIS

AEREA BN ShHLIR (AT R A=A . itk
— AR AR E B AT R 7 A SR, Parker 4§
A Q010)42 11 FEZh s PLEL AL, (& =Fh F 33l
RE, AR A BRMC . AR, ffgR
507 o Bk F 317 002 F N PEAT M e & SR Y
BRRI, Btk FE s 2 g Bl F 317
SRR T RArpy B HERE . Hoh, KRR TERA TR
Fe AT HE B FRIE L0 RAE, 3 F g
SO E AT ARSI HLPE SR, 23 T E
MK B 587 (Strauss et al., 2012), HAh, MEXT T
HORRIMES., Wit aH S E &b I £
1R B SHLN K (Hirschi et al., 2013), H4R,
— e m N ESEhHLEIS &, BT POk E 3
AT A B B, (AR [a] B 25 & T 5 3 119 J0
. Bk F sl S B 317 R

(DOt SN FHLL B

PO A= 3 1 FR4E B Ak 2 A A R R 4

SONHIERE, B AR B AR BT a0 e 75 BR M A=
e S A BRI AT, ARETAES . A
PARE | AR R DR Y 1 B (Lent et al., 1994),
Lent % A (2022)1A A4t 2 A ARV BRI A 41 48]
A RERME F AT MR UL T — R AT R ik Al
42 T B 2 3h 47 M It SN B AL, FHER T
DIAE R A AR, 3 2 D SCIE AN 2 e BIRR
Ol = 3147 A (Lent et al., 2022), S5ft£AFIFRS
— 3, ZAERIZE [ R AR R R L 5 S A EE X R
F AT A BIAE

LR B ETERY 32 34T S AT EEE R
MBS A . BeAh, A FBA AT N AL S
A AT 00T o Ll AN AIF 5% 5 1% 8% 1 e,
BT F AT R BE AR A A B R A =1 3
kS (BT, T, 2022), T ILZERRIT L
D B, BB ¥ 30 AT A 1R B
BHETIRER, AR I A R A IRR .
25 WRIRTE

T8 Ao T [ N A A A T AT DL R B, BRI 3
AT NVE N — M EZ WL ERIT N, B3]
FRON FG 7z e, I B A SRR 5T 1
Hfg 7 —sE e (Parker & Collins, 2010; Strauss et al.,
2012)c FRM, ZGAAFAETEZ AL, RfFiE—
BT EMEL

B, MEREAREW . REFEITTH
R e e 35 IR (E = N B B e e B S
TR e . — I, ANFZFE NS A TRAA N
&, PR E AT R 0 SO A 25 e, BT
2 H A2 # B (Klehe et al., 2021; Lent et al.,
2023), H—, WOl FohiT RN AR E
PR FERN Y A, AR Z IR Jt, /&
T E B E ST R N TR, I S
AR BR800 S [0, 44 B R 33t A R B HE 2R
BOlk AT R RS — s SRS R, AR BA
AN E bR E, BVEAE R — BB, AR 55 L
AN Jml B 25 BE AT R & B BE Y A8 Ak (Savickas,
2013), AL, NGB 32 B A0 A 2B ER L 32
BTN PR T RE . XORUR B T IR AT ER
v F BT R AR, L RE O A GBI 5 42 1 B B
5 1l

B, METAEARG —FARK., RECH
— L F BT AR, H R TS AT
Wi, RECERNEWAEE ZRBER, 2T A



1896

O OE R R

%33 4%

A T XA AL 1 3 e R T ER
T AR A IR, HiL, A %X
v FE AT R AT 20 & . b, Bl
F AT NI E TR ABAPE DL b FE ST i
PSR BIE . AERRR T IE T, TERG i Fn
BT WEHRSFERSFLZ0 S, UK
R — RS AT R R R B, M AT . A
A A 5 ERE E 3T A R 4F, 2018),

5=, WOk FE AT R 19 TE B E S 4% B B
X A R 2 k= AT R SR, QTR E
AT R TR IE A R BE A P AR R R AE T
o BOLARIE . PRI RRAE A2 2] B2 AR 4
el s ROl 32 347 K E MR SRR &R, DL
AR LB FE ST A FRIR A . thAh,
HAEMREZRET R -RZHRERNPL FE317 R
B, ) oA FE ST B 2R RO ) TR R Y R Gt B e
MEZE , BRIE AL  m, BUA X FHOL E 3T b
HE R BLHIT T 22 38 T B0l A A B . #E 2k
SATER Y B 25 P 4000 A BRAE T e, 5 41 4145k
XTI A i — BN . AL, %5 X
KBS TR 5T 7k, RO 45 A 5L 50k
TEBER BT, TP PR AN -

S0, WOl E AT XA RTRAD & R 5 3K
MRABIRA . RECHFRERHBOL F 317 H
RENS B 0 JE IR A O B T, IRl 6 R S,
RIS 2 30K 22 45 B8 76 i 2 R0 o 245 SR 1) 2 1T
it Z % FACHA & RN 5 B A 5 ma AL 0 TR A4
7~ (Akkermans & Hirschi, 2023), 7EHIEHLMA L,
BARABIFFEBIA T R IR AF IS . L A TR
WAEHER, [k Rz — RS 31T R
] %% £k S < TR T 45 22 M 1 3% A M DL I AR

B b, Xt T HRA =S AT 5w B K 4
PRI OF SR B =, 520 T HR 32 3 AT AR
FHBLEI R AR A% . ZERFSE ik b, WOl R AR
H— AR R, JCH R A B YN 18 BR
s H PR, SRR AR S T S K
SR R 22 ] Y PR 2R 5 28 A BEPERFAIE

3 WxRME

31 MEEMEMRIELR

AR RE TR 30178, WHIFRRS
e, WhoE BARERAT : (DB Sex Bk 3 sh45
Ry WAL % N TR AT A3 A, I TT 2R AR R
TH. QFETEHMEIHER, B FE 17
FRIE AL o RITZ 2L, 55 R R
fiE . WO RRAIE . HEUEBERAAE . A B A H S
Xt Bk 3= 3047 R s, JF BRI R 32 Bt
SHLEH PR A AERT . (3)5E T B A A7 BE,
L FE B AT g X A A o 45 2R 45 i B
A3 M B 3 B AT A 3 A BRI B R A A VR R X
A R 2 B AR T (s e, R R 7 B B AT
HBEXRME, Mgk Bk 3 AU AR
AWFFEALTE 3 M BRI T 5T, BRI AE
e 1 s,
32 AR L BRAEFHTAHANBENESNE

AR, Bl I 34T M AE BRI & R A4 44T
RS2 O, A AR A O R A H
KR T ) Ak O B AR BRI S H
K EHAT M (Akkermans & Hirschi, 2023; Parker &
Collins, 2010; Strauss et al., 2012), #R1, BH W
T2 LLBARAT ot iR B AT i€ X (Claes & Ruiz-
Quintanilla, 1998), U5 LEHF5E HH ME & L0
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5, B IS SEAE A AR A4 PO [R)(EH TR A 5
Bl E 3117 A H — & M E & (Lent et al., 2023), %
Tk, ARV A LR 3017 A7
i ohE AT B G B, O BR AL A A e S
Hk, Nt —2 BE IR 3230470 5 B iR A A
BZAHEIS T AT R R,

AW B R HEIS A, XTI )
TR RE S N IR AT 0T . 2B IE B A . it
K5 B4R 2 PR S AT o 1 ZEAL ] (Bandura,
1991; Carver & Scheier, 1981), 5/MAFsh A
H b5 5K 3l LA e 53 98 A A BE Bl M 0 A B s B R A
(Grant & Ashford, 2008; Parker et al., 2010), E.4&
M, ENWETHRHIFEILWITHES, T2
& H #r % & (Goal generation) . H #5 52 B (Goal
striving) i 73 7 (Bindl et al., 2012; Parker et al.,
2010), BRTXPTH, SEEHRSLH i —
BBz, BN R AT RO R 2 R, JF 4R
SR KB EAT H AR AT N A R (Frese & Fay,
2001). Bindl Z& A (2012)f4 TAF £ 3h ARl gE— 4
P AR 230 A0 Ak D i AR R K] -t - s B Y
A, Bk, Bk F 317 8 W s g s
WE - HIR LI WEMWZE, NZAARES
WREATT, BB iRz E— B LiE— A —
B BRI REEE A o X — A AU RE F B PEAT
B ASFRAE, o i BRI & R A T R
PESRAE T BIRARIE . ADFR RS B IR LS
(Frese & Zapf, 1994), HFrixE it (Locke & Latham,
1990) K T-AE F s (Bindl et al., 2012), KR
v F= AT R AR S = A4 (L 2):

Rl B#rigE

Lk &R
Bl pesge
%

< BRERTH N
R EREH| - [REREAE
BRERIE oo N
Wzt e

K2 Bk BT b N E S R

(DIWME BARBEE: MR TSR . I
FEHRAL bR, A48 BRI AR 2R RO PR 5

QWOE H ARS8l A AR B B AR, 52t
AR T AR L AT, A5 RE A ' A R
Z

(€)EN| BNk S ROl S EL N Y N ki
VAL HE ISR B, B SR . B TR

WOk E 47 8 ST M T Ui, H—,
JUEARBFIT R T R BRI AR 2 P 32 5
TR B P, (H 2L B LA 72 n] B FP % 2E
WA BRI & A, Ho =, AR sh PR o AR —3K,
WOl AT A& —FP AR [ ATy LIS R
WA R R AT, TORHE R B R AR
R AR PO & SR R A AL B AT R o

AR, Bl ESNT 0 5B S 5 3R
UK B AR A 2 AR S, AR
A X X S, dE— LB IR 3 31T R
BT . B R A B — N T O &R 4
BB iz A, AL B0 3 I PR B AT R
Bh & B F: W 4T M (De Vos & Soens, 2008; Hirschi
& Koen, 2021), TERME 323047 R R4 Hod iy 32
g4y, "ALCA B RIS # T 25 (Akkermans
& Hirschi, 2023), ™A PER AR RET
WO B 455 F Y B i 75 (Savickas & Porfeli, 2012),
iE R 5 Bl &R Y 4RF 2 1 5% 4 OC (Jiang et al.,
2023), B FHT AR 1) oA B 44 g e Bl Bk
i(Klehe et al., 2021), MHL 377 R FEIE IR
THREE B B B, BV 2E A X R i BRI SR 45
ARATE 2 3N B B AR AR A O T E B B B B
BeRFSEEAT N o B A - BE5E N AT ok 2 B4
o AN A 224 iy RS 1 9 4 LA R o T R B 1) B B0 3
ML F 17 0 B F T3 SR FINCE Rk
YR, PRI 19 5 76 BF ] 604 25 R A DL S N AE Bl L
| ¥4 25 5 (Grant & Parker, 2009).

MRYE SCHRZR IR v A, H e BOL FE 347
MEWB TR, RE L2 H R R T
BOL F A7 AR 3R, (HARRE T 4 o Bl
BTN . BUA STIERF ST 246 A B 7R
CAEEP RS SRAE, =5 —briE. K
M, ERFHRETHSEAMATHE, FEEA
R A 308 0L ESh 7 il m R, sz
TR A EE L
3.3 #E 20 B E 31T A R0ET B AR AR AL F

RGO 34T 38 5 B TAESS SR
R 25 SR 4H 56 (Hirschi et al., 2013), $Kil—2 35
B AT A R TT A £ R AR R B RE TR Y 4 SR R XU
(Parker et al., 2019), [Ht, T#EMERAALLK
et 2 5800 37 MAEw HE MEESEE
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B BTN R 9 32 B0 % B DR 38 (Parker et al.,
2010), 7EERMVIFZT U, 3 3P shpL2 B g Bl
FIAT AR ZE RO, BB HOLAT A
PRI R G A BEAE 4L (Hirschi et al., 2013),

F MBI R B R T A = RN R B 3
PESIHLRZS, X TR EhEir Ak 2z R A
A HEEAE T A B h A (Reason to), A fE 11
(Can do)FIf fit = i (Energized to) (Parker et al.,
2010), “A B HEC R SIBLEE KA N AT Ak £RE
IR FFREE I E 3 B ARy )8, AR5 SRRk T
YE A FRAE A B i Box — R . “HRE I
MBI R AR B R BV RE T B PEAY . AT AT |
JRURS: B8 Pl A B, e o e A FR AR BRI L
A, A S TP BCER AL [ 3R SRR AR N A g
HOX — AR IR o A BE 10 By ShHLAR AL T HiP
P BIHL, AR SR R 1 B PR 3R O R i s B
e 8 H by B5E 555 01, W0 ny i EA g
W B 38 o 184 0 i e R B T A AAT A S5 A
JE, AESE S OB 7 I8 S A e i o — B A
MR, DH5E 2 DLEShahIUBAME T SHERE, B
TERFTEAMRFIE . WO RHIE . HLUEBERHE R 2
B 3 R = RS SRS, dEmix SRS
S0 847 A=A, ISR 3 Fis

(DR F= st sh LR = 3178

KK TAE H T2 AT A WO By 1 —

T AR FU3, 2 B Bl A AR HR L 32 347 hy 1 S B O
FRHLH (Strauss et al., 2012), AWFFERET LK T
VB B RIS W EE VR, R AR R ok AR B 3R
TEZ 135 W AL T AR S (PR (Strauss et al., 2012).
Rk TAE B 380 M r A, e T e B Pk
ik ERE B bR, 23 30 TR S0 H bR I i BE
P FIHL2: (Zacher & Frese, 2011), MY AR #) T
Ve AR 61 T b LA B AN, AR AT TN S ok
Sk HIRAY 2EE, WOk HATE S LA A AT R AT
UL JRIAIE 4, B R R H br H )
(Strauss et al., 2012; Strauss et al., 2017), A&k TAE
I TH BT B2 S 4 T RS B0 K e TN, AR fi
AT H AR R A SRR A Y R 2 S SR
i, B AR R OR A T EGRE H& H AR AT A .
I, AN Rk TAE B BB G 1 5 A 14
SERGIO. T2 B AT R A B A R AR

I FRA R IR HE B AR AT S 1 S BE Bl
(Bandura, 1977), J~ S H AR B THRAFE
shPEFT MR AE (Parker et al., 2019), HARBIHOL %
SR, O F FRALRE BRI T AL 2 A B
W, JEdfe AR A A BB AR JERY RE ) 1Y
G, BBOL EN17 4 EZHT K (Lent et al.,
1994; Lent & Brown, 2008). ‘& N MRIT M IRALEE
BN 1, X T R AR K JE i e gl
P 3E % T (Hirschi et al., 2013), ELAG % & Bl e
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Toom A B EIAT AN . I8 RS M AL 1899

el S iy Y RN Y N6 R 0. S e R B AN 4
5 F Rl XfE (Santos et al., 2018), {2l EHE &
PIERE B AR . Beak, BRE A FRAR e B = i R
H ARG 15 O B AT 5 BOL AH DG AT 55 (Ran &
Cinamon, 2022), H it eS5E L0 #E
KRG LEWE(Li et al., 2019), i FHIE A S AT U
TS SRR AR U, ROl B op i, s TR
BRI . Bk, ATFFEIA R A AL RE R
REAE Ry ma A S HR L 32 B AT A5 iR 0 iy
Az

TS HLEAL 5B DG T i S LR
e H BB A AT N, Bl
Wi A5 RE 1 4 s LA A3 B FR 80 shALRE i 3 3h i
17 A (Parker et al., 2010), K 1t, BURAE T LI#E
MR BRI = Bl A7 Sy 42 it g i AN B 1 i 32 3h 1 B
Blo FURAE B R T AT A SR WMk B 2 B 45 0
FIIF5 (Strauss et al., 2017), AATH AT GEdEF7 HOI
RRMBANES) . B B AR R 30
55 fl NGRS RABUR IR AR B, 50 M 4% 3
F 47 M A S (Harrison et al., 2024), FIM 1% R GE

WP AR AT A0 i ] (Fredrickson, 2004),

NTIR:E W (R NEOREE S AN Aas N i) oA B S N
ABIFFE I Ry BRI 15 AR 2 BE A D A~ R S it Pl =
AT A RERAC A B HL
LR LRTIR, ABTFEAR AT A
AL la: AR TAE A 35 Bk 3 3h 47 0 IE
LIPS
AL 1b: Bl A AR S WOl 3147 4 IE
iEFS
AL Lo BURCE IS MY 2 377 0 IER G .
(2] ARAL s SN AR AR S i e L1 P AR %)
14

k)

i iR S AR B & R B B A G, i,
fii i SRR AR 8 1 2 U HA . B 3R A% BRI (Dobrow &
Tosti-Kharas, 2011) . Bl 7K ## (Duffy et al., 2011).
BRIV B %) (Hirschi & Herrmann, 2013)5% . Bl ffi fiy
JER R A i SRR P U ) FLAAR AR B, B R A1
BRI B 473 1 4% 0 21 6 43 (Hall & Chandler, 2005),
T W A i a5 3P0 = 3l 9 06 R 1R IR AT
Fo FATN B i ol (L HEA 7R 2 5 B0 &
TR, XFTER K JE A TS

5, WOl iy B AMATE B A € A B
B NTESI BN (R S, B & R 4Rt i)

T2 SCRTH Y (Hall & Chandler, 2005), Bl
o i JR 14 R I A A P R, 1 R I O R
Bl 8% 1 (Dobrow & Tosti-Kharas, 2011), A 1)
FAbAT A2 P AE SR AL HBR, Xk TAE
W [ IR G WL . IR, AR AR
5 A AN 30 22 56 e 0% $2 55 B 3R 248 /2% (Bandura,
1977) o Bl A i JE% G F J2& I AE AR & i — R R BB X,
P AL S T WO 2 SO (B 19 N 7E 15 A (Hall &
Chandler, 2005). A1k, HA7 B Al i Jak 1 14 B
HAE A S HALHBOL H 4R 1) #E 71 (Dobrow &
Tosti-Kharas, 2011), £ By F/MAFE B & i P44
R 8. BJa, Wlk i ar sl > 0 TAE
HAr 5N AR —3, AT A BRI K
T AE A BE UL B TR ) 1Y A2 5 = 4 I (Gazica &
Spector, 2015), fR#ETE H 7 4= 1 P AR R 1K 1R
MR fef i A R4 5 A AR DA A e g B A B0 1,
Wb R E RS2 (Akmal et al., 2025), K,
ARHIFFE A A BN A i JR BB A% 265 > A ke FEURRL 1 Je%
MRS, AR A MR e B 3= 3 47 Ol 48 13t g
i ZE B RTIR, AHEFEHR AN A

A 2a; Bl A Ay B i R ok TAE A 3R
A 1E [ B E s TR

G 2b: BROD (i iy ek ok
T IE s ma L = sh AT .

AR 2c: HR A i J G o AR AR SR i rh A IE
Al I L E 31T .

()5 B MR HR Y A B e 1) L RO 2 Sl S HLRR
WOl = 3h17 R

Sy 8 P BR 2B VR ) & — AP DAAS N B FE R
RGP O B EY & RS, HA DI
(B 3% 5h F1 [ F6-5: 11 (Briscoe & Hall, 2006), 575
PRI A VS 17 BE S 0 35 4R T H R IR A HE AR
(Hirschi et al., 2014), HZ T T .0 HRITMH 7
AR A= I P A S0 (Herrmann et al., 2015), 74
WFFT N A 5 A PR N A T ) 2338 1k 3 3h M sl bl
X IR B AT 7= AR R

e, S P EE A T S 1) 1 T SR AE
K, UrEIR SRR A P AE (AR FRlL 2
H48 F/E FH (Hall et al., 2018), ML B WAEH
BRI H AR 0 3 mlh, R MEEDRESAHC
M AE AR — B AR B E %R . AT HA
WA BRI % 8 A g ik ST Pk 5 3 M (Hall et al,
2018), MR ES S5EEE R A IR &0y 2R NAT

Bl 4 B AL RE R
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Sy, S Gl e A A R AR R A 3R, B
THWA AR TAE A, HOR, Stk A: S
1] 55 B T AR 3N B3 13 B /7 (Briscoe et al.,
2012) A K 5 = #9 7T i AR ) (De Vos & Soens, 2008)
A G o By A M P A T S ) 3 1 A A B T R
T8 A B 28 D7 B s BRI A 8 1 AR RS, i — 2P
PETHATT A R A FRAL BRI, HEB A RCR UE £
Ol E3h17 R, e REIES . &G, 2728 tEER
AR VT 1) R R A A LE T ML B K B A 3 R
RV, S B 00 X A o i EHE,
A BEAF R B 1 2% 1 4 (Chwi et al., 2022), ¢4
Gy 78 BRI AR Y T 1) B A A8 A S B 4
SR B AT AR AL T B 1 R S BN ) .
i LIk, S As PR AR E S i g R ok TAEH
. WL [ IRAL BB I B S AR AR, B
P HBERR E TR .

25 LR, AREFT SR AR AR

@A 3a: Gy AR HR A T 5 i oK ok TR
A TR A IE T L TR

G 3b: Gy PR AR VS 1) e B 3R
BLRE IR T A IE s e O 32 3h AT R

AR 3c: Gy AR PR Az - 1) 3 ok B 15 R
B HR A A ) S e B = 34T R -

OHIONE AR A 0 Bl EshitEsibl . Bl &
;MATH

RPN 22 42 i e T A AT A SR BRAL B TR 1
TH AT L Bkt BRI A R M 9 N 9 22 SR (Spurk
et al, 2022), BAL AL 2RSS AREMAET . B
Ml 35 7 5 17 A ¢ (Colakoglu, 2011), A 7] GEXTA
PRHR N Az V7 A W 2 T RIS R . ARSI 5 £ R
AN A XA R S BT R B2

58, WO A2 4 B R oy B UR 32 31 JaUe )
55, SECMR LA TER e, |E
AT 56T R 3 (1 BE 7 (Steinddrsdottir et al., 2023).
AR R T DTl S A 22 4 Y RHE L) 2 R e
g fife = 28 1 T A Ay S R SR R 1 ARk T
ERFR . HR, AR TC 2 SR H bRk
JERTET S R R BT ) S s, At AT T R ke g s o
RN A5 D REAR, XA SRR EE, L B
AR ST SO A R (Alisic & Wiese,
2020). HA [ 3R A0 18 IR 110 U8 355 447 AR A1 A A R i =
AT R IR, MTBE AT K & J .t e, R
AN % A B A A AR AL T 17 25 FE IR LA S FE 2R 1Y)

OFLE S MRS Z R, 78 TAERE R =k
25 AR (Cai et al., 2025), FPHEIABA TS B
BRRET) o £5 LI, ARBFFEHE A0 v R

AR dar B AN 92 42 JBGE o Rk TAE A & 1
A B s ma AL S 2h AT R

A 4b: B A2 4k ik
B HR A B i RO = 3 A TR .

AR 4c: BRIV AN % 4 G 1 B IR A
B R HRY 3 3h AT A .

)8 FHOLFE T B S shHLATEY E
IEEw)

W FE A0 T & R b i A A,
R AL AT 20 B S RO 48 5 K T Rk
(Allen et al., 2004), AAFFT R A& T4 TR0V IE S,
B4R St il . st IR KRR E T AN TR
LT EAMEFF B (Allen et al., 2004; Allen et al.,
2017), 4S5 B T H sh %, H AR 3
BENS R o 01 TR RO BE R, IR b7 PL 38 5 7 i
HAARATERER

W R, — et BT854 B 3T
AR B BRI 5 25 )% (Allen et al., 2017; Whitely &
Coetsier, 1993), AWFFE NG T B 18 FAER A
FBE AL, R HR Y AR A B T R R
HEEH . BRI, 05 amad B AL A R il
& B A PR RS B ¥ 4T % (Van Vianen et al.,
2018), #5Bh T8 BIH LY B s S5 MW, M
S H AR TAE B R AT R, IR R B I
FLRNEHY T 34T M R P (Taber & Blankemeyer,
2015), Hk, MEAb A B AL DT REAE 4R T+~ 1K
I A 3% B2 (Bandura, 1977). VBN @RERE, 40
SN R JEZ D TR T RMERAT S,
FETHATAHO A FRAL AR . 4T B 4 5l
AR S RE BRI 3R T & p B AR 0 A LA
Ly, TEFR G B R 45 T BN R 15t 5 SRR 0 4
FHFE B AR AR B EE, fa, iR
PEOE S REE R O B T ARG, RRfESI
KT8 B AR K . 40 115 IR R 5 8 i
WA B F T J&E 8 T 18 5 v 2 F5 R A Bk &
(Kao et al., 2020), R HHEU 017 HIKAE. &5 1
B, AHFFEHRE AT A

wAR Sa: AT R E A Rk TAE AR
T IE s ma L S sh TR .

AR Sb: UL Sam ad B R Rk Rk K

WL [ B AL RE K
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oo A B ST B RS AL 1901

B A A S e BRI E 3 AT R .

A Sc: AT HRM AR T A BRI IR A
TE M RO 3 3017 R o

(ORI F SR . UL E SIS LB 317

[F] 302 T AR BT A 25 3O3R A B 22 B
gy, AR 0TS HR 2 M R4 sg B S,
REH% IE 1] 5% 0 5% L0 A 16 F1 CAESS R (Liaw et al.,
2010; Singh et al., 2019), [R& 75— Bl E Ll
AT AR E A B R IR R B, DAL [R] 58 s TAE#
155, A48 T H M S A M SRR (Chiaburu: &
Harrison, 2008). #X T [F] 35 2 £552 7 LA anfaf 724~
PREE A O A JE = AR AR, B2 IR AR
%o AWFFE N [F I ERE A L = 2%
e AN AN A i

T, RIS TR B A I AT A Bl A ]
W B AR S0 WL, AE 0% 0 FF 51 T £ (4 75 M B2
(Zettna et al., 2025), 7€ I Ilfi A& A Bl B 20t 58
R AR Y DR SR A A Aff o M, AT B HL 6
T A AR IO A Fe 5 ok, A= |) i T 2
PESCRE, WfE B = 52 5 52 i (Kim & Yun,
2015), BEWEHS Bl A 1A 0T 2 200 A e AR ()R, )
AL B0 B AR, BJa, 7E LA A
FRIME . KO FAEMFEN, % AR
L1 B S 7 (Chiaburu & Harrison, 2008), X4 F)
T4 R A R 10 B A A A 0, AR AT PR
251 fE HEIRZS (Singh et al., 2019), HETT A Al ATH)
WOk R A7T MR T DB RO BRER R . 25 RITR,
AHF ST A ) 4N A

AL 6a: [F)F SRR AR TAE A R A
E w2 34T .

R 6b: [AlF S REE A B A FRAL AR IR
A IE T s M ERME 2 347K 6

AL 6e: [F) T SRR i BRI A A R 8]
ML E ST H

(MERFA T SR . POk E k)
HLLA K i PR AZ &5 14 28 FAE

ZH )2 T B LS B AT S Y 28 LR
B W% F) 1 (Tams & Arthur, 2010), &JERI A
BEURAE B B DA B T R R ARG, SRR
TEANAL S0 R 5 TR R R OK, BfEftm R
THIRESIAKT A EEFMBNRERE 55, 2021,
Kuvaas, 2008), & BRI A J 9% 545 152 2R R 42 F
BT AR & e | #h) e 2 2R R e AR

FHE A, 2021), WA EZRIAE =T B
KR LS ST Jung & Takeuchi,
2018). AFFEIN Ry Hoa 3 AT = 2R B A2 52 mi
FEh17 N

B, &REN IR A H S i e il Ak
BRI R0 5 S, 5 B 52 T AR R B AR S &R
B AR, AT HE TR R TR A 3R 0¥ Qung &
Takeuchi, 2018). & BRI A J1 52 IR T BRiL &
51 TR ZREAL I TAE L HE, Sl R 56 A TR ) T
YENZE A ATTIE B Sk T4 A FR AR A B 2k
F(Yang et al., 2024), HK, KRN S 7R H#
SN S 1 T AR A B RE R I, 4 vE B BT
AR FERE AT N R R G R, BT X HRAE
B4 D ATRAL A AL R (Jian et al., 2024),
S5, 2% RN R A TR S IR A e B A
KRG mgtAar, 45 5 TIR2 30k [ 41410
Y FF(Pohl et al., 2019), #4358 H T /5 8 54140
7K (Deng et al., 2024), 3k H A TAE MRS E
AE A 208 03 TAE H 8 A 3G b R e BRI JE%, SR
A FE ST AR AERESE ) ) .

L5 TR, AHEST AR A0 iy

AR Ta: g REHIN e URAS B S o ROk
TAE AT oA 1E [m #2 ma Bl 3 347K o

AR Tb: KR B RS B e E A B
A IR RE R A A 1E O = 3h AT R .

AR Tor KA TG URAS S B i AR
55 B A TE s e R 32 3h AT R

EARFE R, A2 YA R 3R 23 %t
AMETT A=A L T R, BRSO 2 30 1T A
WFFE, ANAHRIE . O ARAE . 4120 A B b
R AL WA G E, v REFE S HAER,
S [ me B TR HRO 3 St Sh AL, s e R
Tt A B, AN 4R BT T fig
MRS 20 2 AL 7y MR S DA% i AS 1 2 M (Spurk
et al., 2022), 1% JEALA J7 % U545 PSR A0 5% AE
AT HE B A 1A A 1 00 2 5 11 42 WS [R] 50 2R (Brriscoe
& Hall, 2006), #R1, M TFAFRBIIRIGE ZaE, &
W55 8 AN RIS HAE ISk, (A i SEUFaf o
PASEHASA, L s A A8 FE i sh & T
FEHL o
34 R 3 Rl EFITAIAMERTHFLER 4

ERIE R EIE R

WE5E 3 BT WO T 307 A XA AT Fp22 IR



1902 O B R 2 ot B

%33 4%

b 2B AR FIOLET . 78 S BB B SR T,
ARAEAE ) TR AR AL 2 i I R, DA
M B A PO R R R Gt 20, Bl & R
AP R (R 55, 2023), EX—T 5T,
AT REEE B 2B VE A BE S A R T B N E . I
SER IR AN AAE B A TR SEELfERRE . PR SRR
i o 25 - fif (De Vos et al., 2020; Seibert et al.,
2024), DARSFRITOE R R FIA Afatk. Bl 3
BTN — B R A E A . A T
BRE =3 A7 AR R B BRI, DA i 8 A R0 b 1 %o
BOP XU (Koen & Parker, 2020; Spurk et al., 2020),
BT PR A HE (Hobfoll, 1989), #F5Y 3 MHR
b VR A R S IR 3 AT R AR 5 e R 1
AL A VE . BRI S, AR B R
KI5 R AT BEARGEIR . 4L ST O FRBEIRAIA
) 8 5 DU A 2 B, S R B A A L) 4 s AR
B (L 4).

E RIS IR AR |
' )\ | ' |
; ﬁfﬁi L [ ||
WUl E 3T o A;;Fﬁ L | Bl
e NI
TG Rt

B4 BF5E 3 BROL 37T R0 A AT RS IR A PR
FEHIBL A R

(OB E 317 R HBOL R E R

PR ARAE IS 1 A 0 A T B A o] 38 2
PR AL I X AR 45 2% (Hobfoll, 1989), Bk T30
TP A B A SRR A A AR F AL, A
AWK, AR . FPABUENRE, B0k F3)
AT RIER R SR, 5RIERAMIRM®
VRS A B R — B, AN, BRI RS
W BB P AR AN A JE B K B T B R . BhAS A
e FRAH) & o WOk T F B R .
R P E#SEAT B, X LEAT B R A5 ok IR Y
A, BT ARSI RS o piln, = shigTHH pE R
B A S EAR G P (Chughtai, 2019), F44T 35 H
11 2 % FH (Huang, 2020), Bl 5z J0 48 5 0 B4
(Sylva et al., 2019), Hirschi (2012)3& 4 HR b %5 5 33
WHEZR, YONHOL RS 4 RS Ay 9eA
PR . ARSI DER IR AR R, FEARE
T, N TTRABAE R AT RARRGAR, &
BN AL S IR, WA A AR

U BRI AR, RN AR A A TR IR
o3,

N F758 A 5 5 W A AR IR K 8 1) 22 4 % U
W REHERZEWER  HERE . TELE) 5Kk
PEBE S (A0E R . ARIBE ST . KSAOs) (Becker, 1993).
N FTGEATEA N R 3R IA A B[] 2 111 14647 1) %
WEPER A . AR, Bl = TR
B BRI AE IEAHE (Chughtai, 2019), BR)
F AT R B A DS, BENEA s AT
PEARMAFE AR . BT E, AL B AR e
B, BB AR R S TEE R E 2 A X
TAEREBE . WO FREE A8 AR AR B AR S
r i, AR s T RE 2R S, LR
TAEZ R, MRLETOL BT R B 45 2 56 FT
I, i B O RE 1, R FEAS i 4 3R
my R R HE AR .

FEE AR O S 4 A B R
T8 AT 4 32 P45 ) < HE A R (S B R I (Adler
& Kwon, 2002), AWFFE NS GEATT LIl
RO 9 AT v (g Ak 25 U, 1R Sk Bl R —
FpAS NI ZE R (40 9%, AT TR A SR 7E T AR
5 BT B O [A1 4 (Dess & Shaw, 2001) , /A 52 it B
Al 3 AT R e R v 2 o8 A SRR LR,
e Bl B bR SE B I B o IR A T 26 4T A RE RS S
BTG A28 I 2%, AR AR S 1 I 45 1Y) 5 R A
B I R s SR e A e, A B FiE—
55 W 2% o 32 3 I 3R ER 9% U (Huang, 2020).

A NN AL RE AR 2E T R
BB SR S A FRAKRESE S LA JT THi(Fugate et al.,
2004), 3 WA T AR SbLRT B
e 0 O BRI FORZS, AT AE g AN 1R B .00 B 96 U
(Hirschi, 2012), MA@ BUK £ 3hth S 5H0L &
RS, EEh RS, RS
A BE . WOk 3047 R T B0 ) R 56 o ] L3
BSR4 [ 5 O (Crant, 2000), AR AZ 5] [
ORI & J i 345 01, SR N ZE 45l . S AR
FEAUER] T B F 3047 R 5 Ak B AR R ]
FETEBEIIE 17 56 R (Lent et al., 2022), F I, HL
A E BT R AR AR . A5 . JF
T, BT I A T RIS R

Ol A R EAAE iR HK B C 5B R
A, A BT X —A NI, LL R ] 78 A W
5 Ak 1 B 35 58 b AT 30 45 TR 2 IR ) (Meijers,



FE1H

Toom A B EIAT AN . I8 RS M AL 1903

1998; Fugate et al., 2004), BV A [E#5 i 2= FIEL
FEXTAS NI S, IF A N AR AR B Jr 1),
SEHRAD A [R] h  HPOY 2 e 4% | T 2 B R (Hirschi,
2012), SR ES S S ARG . F3)
SR IHL Rk, AT LURAZ B A 4R
b & B g, AN as T Ho6 E 2 B By
AYIA[A] (Praskova et al., 2015), H:k, B FE3hf7
A BT A A A B SR P ST B R 4, FREL
B2 A B R U N SRR, AT I 1 R R 45
3ol ) #b 52 A [R] B (Strauss et al., 2012),

BT RORARATBEIE, YRR WA RIS AF
By, TERERE—E, HitE - aREaEZL
BEUR AR (G, A2 SR )t 7 G A 45 sk
A Z IR, kA TF) (Hobfoll, 1989), Jf
H—Ffge U ths o] U FE & 55 —FhBE U, 1 4
AT ELSLAT E BN IR R, o7 LRI A
EA AL AL S TEAR, KA E IR IR .
I — Al R A R R A B LAt B R
T, X E R BRI 32 34T S X5 DU AR ER L B IR A 5%
M) ] R 2 ) At 2B AT o

L5 L RTIR, ASHEST 4R A
w8 8a: WL EZhTT N E AT AIEA

w8 8b: B F AT R SHE S EAIEA X,

w8 8c: WOl 810 54N AGE R IEA G

AR 8d: Wl E 17 R 5 WL AR E A,

QWO FE S04 0 B B IR S B Y
P

PR AE A T BRSOl A JE A A% O 4, (R B
S AR ER D %2 J v ot B 1 ) 5 3 R 1
FWIEHr (De Vos et al., 2020), AHE T1545: £ WLHR
|5 RoIL P N S D S RPN R = i AN A AN
DCJCRE o AT 78 AR 1 722 3 by b A 24 B 1) B 1
PEFE AR (I SCEE 45, 2022), LT WIERAEHS
(Hobfoll, 1989), #EidHM £ sh 7 Al A J1 %
AL FESBEAR AN NGE RO A ] Y 25 IR
A FEBILT

e, NTEAREENAR, B&FE M
PURIELfE, 76 TAE A oA B 5 5w 4 J (Harrison
etal., 2024), fbfiI7ELL A T L2 EFHLE .
BN, TN A, R AT T R A
W, 1E57 30 1T Gt ae RS B 2 Bk & @
ML&(Ng et al.,, 2023), 4T AATHER Y 96 5
BE o K, AR I0A B FE 23 0 AR BU A 41

k)

B TAERE, RFEZTPLs, A8 b ]
BRI R . R A AE 2 56 2R W 45 34 7] DL 44
TR R, < B RIS B AR D0 K T A
25 8 B TR 0 b R X K R R 7, DA TR B SR A AR
A HRY 735 2 B (Karatepe & Olugbade, 2017), FHIK,
AN NE N PR B A B 6 TAE o i AR B e P AR
JIVAEE R TAEIE SR, B 1 BRI B A T
fE Ak (Urbanaviciute et al., 2019), & W 4 %% L i
N TAE P RERAE T X S W51 1,
B F 42 7+ Bl 7 52 8 (Chan et al., 2016). )5,
RO A [R) 72 A 44 i BRI S8 1% b n (5] 48 B 5 — R,
AT L H AR5 B3 & A m R R — 3
(Fugate et al., 2004), ZHMAINFE H 2 B & X
M AE R, T2 3 i 2 %5 7, AR ER
i B B 43 1 (Lee & Eissenstat, 2018), ¢ |
Frik, ABFFRER I A TTRAAE N N TTROR, s
WA A SR, 18N MR OB R, B
INFEVE AR BEUR, A T 8L 3= 347 0 # R
WEERR . AU

@A 9a: NJIHATA T B E AT A FIER
AR MIE R ER

L 9b: FESFEAA T 32 3047 R AR
A B IE R ER

A 9c: AN NE R A T B0l F 347 R
UL EE M IER E R,

a8 9d: BV A Rl A TR = 34T FHER
AR IE M SE R

QB FEZT R . BALFIE 5 SRR

BiE N BB inm 5B E M H 5 %
Jofk, B A BEHLAR i A S 0 B AR 2
E L A T G IR A ST A A% O BUBL (R SRR A%,
2022), G TAEREALHE Kot A4S DIRE . B A0 i
PG4 BEE AR, B AAE OB ARG, X H R
FL[EAG AL T SO & R () s SL Rl (De Vos et al.,
2020), 7EMATERMEZ RIFFE T, BT RO g
12 R 2 Y R HR D AR VE T SR K R 1Y) T L5 1] R
RZ—(EMiE 5%, 2023),

BOE F 347 R — R AR %, DRI )
B RS TEAS L A A R P AR A ] Y A R
Mp BRI, I PG Ah B R A AR B RUR) R AT gt — b
{RIEA R B @R . B8, AJTRARE R
ARG LE T TR TK T, sk D 3Rl D 9F
PR, AR TR SO MR R, ko

-



1904 O B R 2 ot B

%33 4%

U 3 R N SR SN CE 3 SRR A 2 N WA
AR, FREXHE . B o R ERENE o 1A
MIFE 2 SCREER, RS A (R4 B 0 (i B4R ik BB
H(Song & Lin, 2009), FittSEAMAEK, A
Z R EPHERT A S WEDL L JE(Sou et al.,
2022), B HETE BT PRI, AN ARTE R
AT A A3 IS AT =N = Y
(Savickas & Porfeli, 2012), A 33 A W7 1E B Fl
P A QBT A RLLES, BENE T G b X T A A
AT T AR ARk A, DA T 2 TR 1 2 FAS )
T B O R R % 2E (Johnston et al., 2015), #x
Je, WOl R S A A 5 AR AR o i 5 s R Ay
{HE%, Ham H [ FIATT Al A 250 (Praskova et al.,
2015), REfEALIEMATRY B O R o ST FIRTTIE,
AR FE L 0T i

A 10a: NI BEA A T HE 3 34T R R
AR I NAOP

A 10b: RS AT A T L E 317
B @R IE R SE R

@ 10c: AN Al R PEH A T BOL E3h T
GBS Y S NA O

a 10d: HOl AR A T HRE 3 AT o A
AN NACP

@Bl st . Bl B S RN R

AR 7 248 AR Y T SRR s B T 5
A, RSB AR VERS A AU R TR R
JE B 0 FE T (Rothwell & Arnold, 2007), 1 g 1]
7 RS B 2 Y AR I ] R b RS, 3
AL R AT R 2 BN A VE A9 2 7 A A o () SC
#AF,2022), FEARWBEGE, RIS —A N
ERAEAL R MER, P8I0 R — D A TAE T 3 1 4k 3]
FORRE TAEMRE T o MRS I TR AR 0% = 20
SEEAE T AR ShaE N IR A R AR .
W, AT R AR A A ) AR AR 2 A B b B
It AT Bl s 18] 4 B 17 AS B & Jé 1) ] 98 4 (Chan,
2000).

ANTGA L ARS8 . A AGE R AR A
[Fi) 1) 48 v 6T T JRE AR ) B LA B E e . 1, A
FVEA AT AL BE . HR 50 5B A,
AE A% B2 TH AT 26 AR 3 b 51 J) F s 4
(Becker, 1993), #2{LTT Z Ml #2097 6E, 2
AT AN . R, AMRA T AR EA S
GEAR (10 D0 2 v, 3 Ao 1 4 N 245 b AT T 1) 3 AN 52 e A

B, TFoRAHRMHLS:, DU RS R4 THEE RE A B
J1(Methot & Seibert, 2021)., 1EFEBA B EH 2%
A A A 2 A5 H: T A UL B R B, AT
AT AR SR = 3N, R, S IS RS T
VRGO T AR W 3 Z A 2 ARG, W] LA a4
WAEST sh i B SE 4 S, DR Al A e i ]
JEAM 7 HE 3 (Rudolph et al., 2017). &5, BUOLIA
[F) A A~ g A JRR R R AP g B L T 5 R P A R
15 IL Al (Fugate et al., 2004), BOIAFRZ T H
AU Ay AT e, AR T B H AR R
J7 1), A A b DA A i 8 A DA B 3 O
(Hirschi, 2011), M1 o] A0 Iyt o 2k
F LR THE, AR SCHE S R Ay A

w8 1a: ANJIBEA A T WOl 32 a7 S Fnap
AR I IE [ &R .

A 11b: th AP T HOE F 347 A
AR A IE 7 56 &R o

A 1e: A NGE R A T B 32 3h 47 R Al
AR F1 I IE 7] 56 &R o

A 11d: BO A FE A T 30 3047 8 A
AN A IE R 6 &R o

WFFE 3 BT HRL 2 AT R 5 B A A AT H
BRI R BRI T RS B A Y TR A
HE—25 b, FATTIN R WL T2 Sh A7 S A A3 i A 0
R 96 YRR SRR 4R TH R AT R 2k, TR 23 91
TE In) RBR IR IR, W e S2B B Ak = gh A7
AT 7= A BRAY 2 JR ) Bl s BB . — T T, X
SWAE B E AT S R L, AT A
A IS B B0 E SRR R, B
T X R R UGN AR 25 0E AL, I R B AR
7= A, 3K —ad B 5 B B R AR O B AH H 58 AL
FYIRTE e &R Ebdn, WObE B S5 TR 32 8)
T HEHERXR(Guan et al., 2017), 5 —J7 1, A
FeL Ol A= JEAE bR, BLASTUR (B AW
254k, WTREXT AN RRRAE . B AR A R 2 2 B AR
TIE 7= AR MR, DT 5 0 X A R R 5 Bl S ALY
AR, TSR 0 ek, AT
AR FF X B 3 25 e e sk iy B8 3, (H HE I S IE
WM A SIS A, LU R 7R K A B %
v R P RNAT Ay AR S AR

4 IBiLEW
TE P A B A E 2 2 RS R, WL 2 34T



FE1H

Toom A B EIAT AN . I8 RS M AL 1905

Syt A B & R B B 2 AE A (Strauss et al.,
2012) BEAWF 5 Hb it Ao B 3= A7 o0 A&
WL S — A, Wiz A2l TR
X 4%, 2018), DA ERT —EHEILHES
RO FE 34T R T LRI T RGPk . 2R R
TR B8 B EAT AR R RN
KA R R I A, 28T 3Rl E3h17
SRR R JRAE AL . B, ASHESE AR
v F BT R STRAEAE R [R) A e, T A B A
Wik, TFRER, IERRGHENBL 3017 R
FAFFEAESS, & T 0k 347 0 5T )2 ORI
FRIS LA, BGE T B A S A ST R 2 U,
HA - Tk,

B, AR X 5T Bl 32 347 o 5 HAhAH
AR A SR, A B R BRSO ff 8 & (Frese
& Zapf, 1994), QM T B0 sh 15 0%
SHERL, VOB E ST AR B AR E
WOl BARssl . HOL OB =5, a2
2EH I PO — ROVERL & SR 3 AT o
EAVERNBOL F ST R, WRTE G — N,
FECM A BCNREL, AR T B0 B T
it —2 KRS %, 2018), AHFZEXT B 3
AT A S HEZR A 2 R S SR AR B F 3
P, B F 347 09 2 2 R TR LG L
29 K i, [RIET, M LATT St A B 32 3047
B ik PR R B LA R BRI E BT, R
TR FE BT RS

Hk, AWt T 2 2R m IR 33
TR ER ARG L RAEAETIIRER .
PR e 5 55 H AR BB BT B, A ST R R AT
HAeTF & . MEgAT N5 RE 77 & ' 5 H (Tims &
Akkermans, 2020), A LA BT F EH KK
TAE AFREESIHUIRAS (Taber & Blankemeyer, 2015),
ERTRBF R iz AR R L Bk R W5,
e R AR Loz 3RO 3 347 K 2 w45
%o AW ILA I, $2 IO =3
ToRm AL Bk EaEsil. Bl =37k . B
Mp B R E R 32 B 25 R B R, AR
JEH TR N SE BRI, DR AR A A 6 T R R R
W BT U M A DTk o

JE, AU AR — o F bl T L S
LT R GELITEFE, 14 3 3Pk ShHLRE 8 Fn %
BRI 5 A BB F 3047 R, REfETE

AR B FE A7 an E A R HLH . DA
Mk & R V2 2T R B 5 ATUEUAE X Al Sy, AR T 5L T
WOl & RHEEAALUEE AR, A8UEMKYE
EHNZ —hRE#H R TERE, AU%ZRHA
WHATE A Mgl A PR AL, 20
Mk 3 Sl S ALZEET AL 3 34T R 2z ey A
YEF, Wi 7 BRI =347 I sUpL il . DAAEA
FARD WO F 347 B /R FALE], EARERL
F AT AN TR R & R Y 25 SR AR,
BT IO = 3h AT Ry e e Al by ax e 55 3L 1 i1
534 FR (Jiang et al., 2023), AR W58 38 13 51 A IR
e, 8 Bl E 3017 X T ] R 2L B
AR FRAVE T, 5 B BE IR AE FL b iy A
o MSIHLAR A VSR AL A X B, 32 347 R B F
7, BamBRBLL ENTTHMBF SR, R
R R O 451 S i 3 P TR

AR EA —ENERE L. EBLTT
A B R R X A AR, e JrE AN 245 B S L
AEBEMWEEMSEME. MEZRTFES R
FOREL, DRBRE R R IH G E R Z PR AT
XY R BT LA AR A B 2% 22 28 i Bl SR 85 o
JEBRL 3304750 . SEIRAT 2L BRIl & e 4 A
M2 . DRSEE, AT B8 g AH DG 8Lk st A\ T BE TR
il B, A aE 2 SR AR A B, AR AL R R AL
23, TR B N FN A U ) e 6 R AR IR 2%
A PR 5

S 3k

BEFAL, L (2022). R EEEARENSAL A N AN AL TAE D
B R L EFINAT N s, ZF 52, 36(6), 85-92

v, MRGHERE, LR, IR (2018). Rk ILE BRI
B 2 S BR ML AT A 6 52 ) — AN AR
Lo PEFE IR, 38(5), 475-480.

X, g, BNE, EA, TEBEE. (2018). BB
RHH& R R TRENBNAT N, HEAN T EIHFRL,
35(2), 129-140.

B, MERE, RMELE, BAmAR. (2020). AN TAEDNX
w53 T ESPERAT A FIANIE SR, OB 7R, 52(1),
81-92.

AR E, A, KEEH. (2021). KBRS ¥ IR s
BRI MER N BERTT R R, BT E L,
24(4), 85-95.

W, MY, BorzE. (2022). LYEBRIE R TIEHM? #
RIS TAER LA PR oG Bk IR. D2 F
P, 31(8), 13591373

FREFE EBE, WL, (2015). LI ABNAEERR: —
AR RS R, OB F, 38(1), 243-248.




1906 O B R 2 ot B

%33 4%

FIEME, R, (2010). BRI 5B BRI BR ML AR
H5RBRANMEATEER. 7 &R iF g, 13(2), 119-131.

RApik, RUEE, KB B, (2023). ATRFSL BN AR VE: MR
/T»'\\

o BHEW S ARE. SEEFL EH, 4506),
68-83.

FERM, TRER, plE, JASCEE. (2017). IR SR RAEM
K HAE AR K AR B35 E 30 IRNLAT Jy 8] i 5 PE F i —
ANGEAERITE 2Mr. P AT FHIFL, (3), 81-89.

REE, BB, EIL, WA, (2021). FERAAK A
LAEBM A RGT: BUR S RK. SEHLEFGEH,
43(11), 3—14.

JSCET, FRiER, BB E, B, RHL (2020). HE L
AR FRIE A (90 B — TR TR (1978-2018)
BT, ATIF BB T L, 23(4), 213-224.

B, %R, S, Ti, mEE, S (2022). H
PRI, RRelR e BB A 7 BEUR AL 35 W] R S HR
AERAE . A T 5 HFFX, (10), 64-T5.

Adler, P. S., & Kwon, S. (2002). Social capital: Prospects for
a new concept. The Academy of Management Review, 27(1),
17-40.

Akkermans, J., & Hirschi, A. (2023). Career proactivity:
Conceptual and theoretical reflections. Applied Psychology,
72(1), 199-204.

Akkermans, J., Seibert, S. E., & Mol, S. T. (2018). Tales of
the unexpected: Integrating career shocks in the contemporary
careers literature. SA Journal of Industrial Psychology, 44,
al503.

Akmal, S. Z., Hood, M., Duffy, A. L., & Creed, P. A. (2025).
Antecedents and outcomes of positive career goal progress
discrepancy appraisal in young adults. Journal of Career
Assessment, 33(1), 132—148.

Ali, Z., & Mehreen, A. (2022). Can you manage shocks? An
investigation of career shocks on proactive career behavior: A
COR theory perspective. Journal of Managerial Psychology,
37(4), 346-360.

Alisic, A., & Wiese, B. S. (2020). Keeping an insecure career
under control: The longitudinal interplay of career insecurity,
self-management, and self-efficacy. Journal of Vocational
Behavior, 120, 103431.

Allen, T. D., Eby, L. T., Chao, G. T., & Bauer, T. N. (2017).
Taking stock of two relational aspects of organizational
life: Tracing the history and shaping the future of
socialization and mentoring research. Journal of Applied
Psychology, 102(3), 324—337.

Allen, T. D., Eby, L. T., Poteet, M. L., Lentz, E., & Lima, L.
(2004). Career benefits associated with mentoring for
protégés: A meta-analysis. Journal of Applied Psychology,
89(1), 127-136.

Andresen, M., Apospori, E., Gunz, H., Suzanne, P. A.,

Dysvik, A. (2019).

Careers in context: An international study of career goals

Taniguchi, M., Lysova, E. 1., ...

as mesostructure between societies’ career-related human
potential and proactive career behaviour. Human Resource
Management Journal, 30(3), 365-391.

Bandura, A. (1977). Self-efficacy: Toward a unifying theory
of behavioral change. Psychological Review, 84(2), 191-215.
Bandura, A. (1991). Social Cognitive Theory of self-regulation.
Organizational Behavior and Human Decision Processes,

50(2), 248—-287.

Becker, G. (1993). Human capital: A theoretical and empirical
analysis with special reference to education. New York:
The University of Chicago Press.

Bindl, U. K., Parker, S. K., Totterdell, P., & Hagger-Johnson,
G. (2012). Fuel of the self-starter: How mood relates to
proactive goal regulation. Journal of Applied Psychology,
97(1), 134-150.

Briscoe, J. P., & Hall, D. T. (2006). Special section on boundaryless
and protean careers: Next steps in conceptualizing and
measuring boundaryless and protean careers. Journal of
Vocational Behavior, 69(1), 1-3.

Briscoe, J. P., Henagan, S. C., Burton, J. P., & Murphy, W. M.
(2012). Coping with an insecure employment environment:
The differing roles of protean and boundaryless career
orientations. Journal of Vocational Behavior, 80(2), 308—-316.

Buunk, A. P., Peir6, J. M., & Griffioen, C. (2007). A positive
role model may stimulate career-oriented behavior. Journal of
Applied Social Psychology, 37(7), 1489—-1500.

Cai, Z., Ji, X., & Wang, Z. (2025). Career insecurity scale
short form (CI-S): Construction and validation. Journal of
Career Assessment, 33(3), 470—488.

Carver, C. S., & Scheier, M. F. (1981). Attention and self-regulation:
A control-theory approach to human behavior. Springer
Science & Business Media.

Chan, D. (2000). Understanding adaptation to changes in the
work environment: Integrating individual difference and
learning perspectives. In G. R. Ferris (Ed.), Research in
personnel and human resources management (Vol. 18, pp.
1-42). JAI Press.

Chan, S. H. J., Mai, X., Kuok, O. M. K., & Kong, S. H.
(2016). The influence of satisfaction and promotability on
the relation between career adaptability and turnover
intentions. Journal of Vocational Behavior, 92, 167—-175.

Chen, H., Liu, J., Wang, Y., Yang, N., & Wang, X. (2023).
The impacts of role commitment and pay-for-performance
on proactive career behavior: An interactionist perspective.
Career Development International, 28(6/7), 721-738.

Chiaburu, D. S., & Harrison, D. A. (2008). Do peers make
the place? Conceptual synthesis and meta-analysis of
coworker effects on perceptions, attitudes, OCBs, and
performance. Journal of Applied Psychology, 93(5), 1082—1103.

Chong, J. X. Y., Andrei, D. M., Tian, A., & Parker, S. K.
(2025). Include, individualize, and integrate HRM
practices for successful aging at work: Scale development
and test of a model. Human Resource Management, 64(5),
1187-1206. https://doi.org/10.1002/hrm.22301

Chughtai, A. A. (2019). Servant leadership and perceived
employability: Proactive career behaviours as mediators.
Leadership & Organization Development Journal, 40(2),



FE1H

Toom A B EIAT AN . I8 RS M AL 1907

213-229.

Chui, H., Li, H., & Ngo, H. (2022). Linking protean career
orientation with career optimism: Career adaptability and
career decision self-efficacy as mediators. Journal of
Career Development, 49(1), 161-173.

Claes, R., & Ruiz-Quintanilla, S. A. (1998). Influences of
early career experiences, occupational group, and national
culture on proactive career behavior. Journal of Vocational
Behavior, 52(3), 357-378.

Colakoglu, S. N. (2011). The impact of career boundarylessness
on subjective career success: The role of career competencies,
career autonomy, and career insecurity. Journal of Vocational
Behavior, 79(1), 47-59.

Crant, J. (2000). Proactive behavior in organizations.
Journal of Management, 26(3), 435—462.

De Vos, A., Dewilde, T., & De Clippeleer, 1. (2009).
Proactive career behaviours and career success during the
early career. Journal of Occupational and Organizational
Psychology, 82(4), 761-777.

De Vos, A., & Soens, N. (2008). Protean attitude and career
success: The mediating role of self-management. Journal
of Vocational Behavior, 73(3), 449—456.

De Vos, A., Van der Heijden, B. I. J. M., & Akkermans, J.
(2020). Sustainable careers: Towards a conceptual model.
Journal of Vocational Behavior, 117, 103196.

Deng, T., Tang, C., & Lai, Y. (2024). Exploring the role of
organizational developmental HR practices in enhancing
employees” commitment to organizational career: A
multilevel investigation. Journal of Organizational Change
Management, 37(2), 340—355.

Dess, G. G., & Shaw, J. D. (2001). Voluntary turnover, social
capital, and organizational performance. The Academy of
Management Review, 26(3), 446—456.

Dobrow, S. R., & Tosti - Kharas, J. (2011). Calling: The
development of a scale measure. Personnel Psychology,
64(4), 1001-1049.

Duffy, R. D., Dik, B. J., & Steger, M. F. (2011). Calling and
work-related outcomes: Career commitment as a mediator.
Journal of Vocational Behavior, 78(2), 210-218.

Fredrickson, B. L. (2004). The broaden-and-build theory of
positive emotions. Philosophical Transactions of the
Royal Society of London. Series B: Biological Sciences,
359(1449), 1367—-1378.

Frese, M., & Fay, D. (2001). Personal initiative: An active
performance concept for work in the 2Ist century.
Research in Organizational Behavior, 23(1), 133—-187.

Frese, M., & Zapf, D. (1994). Action as the core of work
psychology: A German approach. In H. C. Triandis, M. D.
Dunnette, & L. M. Hough (Eds.), Handbook of industrial
and organizational psychology (2nd ed., Vol. 4, pp. 271-340).
Consulting Psychologists Press.

Fugate, M., Kinicki, A. J., & Ashforth, B. E. (2004).
Employability: A psycho-social construct, its dimensions,
and applications. Journal of Vocational Behavior, 65(1),

14-38.

Gazica, M. W., & Spector, P. E. (2015). A comparison of
individuals with unanswered callings to those with no
calling at all. Journal of Vocational Behavior, 91, 1-10.

Grant, A. M., & Ashford, S. J. (2008). The dynamics of
proactivity at work. Research in Organizational Behavior,
28, 3-34.

Grant, A. M., & Parker, S. K. (2009). Redesigning work
design theories: The rise of relational and proactive perspectives.
The Academy of Management Annals, 3(1), 317-375.

Guan, Y., Arthur, M. B., Khapova, S. N., Hall, R. J., & Lord,
R. G. (2019). Career boundarylessness and career success:
A review, integration and guide to future research. Journal
of Vocational Behavior, 110(Part B), 390—402.

Guan, Y., Zhuang, M., Cai, Z., Ding, Y., Wang, Y., Huang, Z.,
& Lai, X. (2017). Modeling dynamics in career construction:
Reciprocal relationship between future work self and
career exploration. Journal of Vocational Behavior, 101, 21-31.

Haenggli, M., Hirschi, A., Rudolph, C. W., & Peird, J. M.
(2021). Exploring the dynamics of protean career orientation,
career management behaviors, and subjective career success:
An action regulation theory approach. Journal of
\Vocational Behavior, 131, 103650.

Hall, D. T., & Chandler, D. E. (2005). Psychological success:
When the career is a calling. Journal of Organizational
Behavior, 26(2), 155-176.

Hall, D. T., Yip, J., & Doiron, K. (2018). Protean careers at
work: Self-direction and values orientation in psychological
success. Annual Review of Organizational Psychology and
Organizational Behavior, 5(1), 129—156.

Harrison, J. A., Halinski, M., & Manroop, L. (2024). Happy,
and they know it? The roles of positive affectivity,
intrinsic motivation and network building on LinkedIn on
employment predictions. Career Development |nternational,
29(6), 656—673.

Herrmann, A., Hirschi, A., & Baruch, Y. (2015). The protean
career orientation as predictor of career outcomes:
Evaluation of incremental validity and mediation effects.
Journal of Vocational Behavior, 88, 205-214.

Hirschi, A. (2011). Vocational identity as a mediator of the
relationship between core self-evaluations and life and job
satisfaction. Applied Psychology: An International Review,
60(4), 622—644.

Hirschi, A. (2012). The career resources model: An
integrative framework for career counsellors. British Journal
of Guidance & Counselling, 40(4), 369—383.

Hirschi, A. (2014). Hope as a resource for self-directed
career management: Investigating mediating effects on
proactive career behaviors and life and job satisfaction.
Journal of Happiness Sudies, 15(6), 1495-1512.

Hirschi, A., Freund, P. A., & Herrmann, A. (2014). The
career engagement scale: Development and validation of a
measure of proactive career behaviors. Journal of Career
Assessment, 22(4), 575-594.



1908 O B R 2 ot B

%33 4%

Hirschi, A., & Herrmann, A. (2013). Calling and career
preparation: Investigating developmental patterns and
temporal precedence. Journal of Vocational Behavior,
83(1), 51-60.

Hirschi, A., & Koen, J. (2021). Contemporary career
orientations and career self-management: A review and
integration. Journal of Vocational Behavior, 126(1), 103505.

Hirschi, A., Lee, B., Porfeli, E. J., & Vondracek, F. W. (2013).

Proactive motivation and engagement in career behaviors:
Investigating direct, mediated, and moderated effects.
Journal of Vocational Behavior, 83(1), 31-40.

Hobfoll, S. E. (1989). Conservation of resources: A new
attempt at conceptualizing stress. American Psychologist,
44(3), 513-524.

Hobfoll, S. E., Halbesleben, J., Neveu, J.-P., & Westman, M.
(2018). Conservation of resources in the organizational
context: The reality of resources and their consequences.
Annual Review of Organizational Psychology and Organizational
Behavior, 5(1), 103—128.

Hu, S., Jiang, L., Zou, Q., & Liu, M. (2024). Does proactive
career behaviour matter with respect to job insecurity? The
mediating role of work-related basic needs satisfaction and
the moderating role of contract type. Career Development
International, 30(1), 43—59.

Huang, J. T., & Hsieh, H. H. (2015). Supervisors as good
coaches: Influences of coaching on employees’ in-role
behaviors and proactive career behaviors. The International
Journal of Human Resource Management, 26(1), 42—58.

Huang, Y. (2020). The relationship between networking
behavior and promotability: The moderating effect of
political skill. Journal of Management & Organization,
26(2), 185-200.

Jian, H., He, B., & Sun, X. (2024). The impact of developmental
human resource practices on employee workplace procrastination:
The moderating role of exploitative leadership and
self-leadership. Leadership & Organization Development
Journal, 45(8), 1548—1567.

Jiang, X., Qu, J., Meng, L., & Zhou, W. (2024). How do
proactive career behaviors translate into subjective career
success and perceived employability? The role of thriving
at work and humble leadership. Journal of Management &
Organization, 30(6), 2088—2104.

Jiang, Z., Wang, Y., Li, W., Peng, K. Z., & Wu, C.-H. (2023).
Career proactivity: A bibliometric literature review and a
future research agenda. Applied Psychology: An International
Review, 72(1), 144—184.

Johnston, C. S., Maggiori, C., & Rossier, J. (2015).
Professional trajectories, individual characteristics, and
staying satisfied and healthy. Journal of Career Development,
43(1), 81-98.

Jung, Y., & Takeuchi, N. (2018). A lifespan perspective for
understanding career self-management and satisfaction:
The role of developmental human resource practices and
organizational support. Human Relations, 71(1), 73—102.

Kao, K.-Y., Hsu, H.-H., Lee, H.-T., Cheng, Y.-C., Dax, I., &
Hsieh, M.-W. (2020). Career mentoring and job content
plateaus: The roles of perceived organizational support
and emotional exhaustion. Journal of Career Development,
49(2), 457-470.

Karatepe, O. M., & Olugbade, O. A. (2017). The effects of
work social support and career adaptability on career
satisfaction and turnover intentions. Journal of Management
& Organization, 23(3), 337-355.

Kim, S. L., & Yun, S. (2015). The effect of coworker
knowledge sharing on performance and its boundary
conditions: An interactional perspective. Journal of Applied
Psychology, 100(2), 575—582.

Klehe, U. C., Fasbender, U., & van der Horst, A. (2021).
Going full circle: Integrating research on career adaptation
and proactivity. Journal of Vocational Behavior, 126, 103526.

Koen, J., & Parker, S. K. (2020). In the eye of the beholder:
How proactive coping alters perceptions of insecurity.
Journal of Occupational Health Psychology, 25(6), 385—400.

Korkmaz, O., Doganiilkii, H. A., Bakioglu, F., & Yalgin, S. B.
(2025). Development and validation of the online proactive
career behavior scale. Journal of Career Assessment,
33(2), 364-382.

Kuvaas, B. (2008). An exploration of how the employee-
organization relationship affects the linkage between
perception of developmental human resource practices and
employee outcomes. Journal of Management Sudies, 45(1),
1-25.

Lam, L. W., Peng, K. Z., Wong, C.-S., & Lau, D. C. (2015).
Is more feedback seeking always better? Leader-member
exchange moderates the relationship between feedback-
seeking behavior and performance. Journal of Management,
43(7), 2195-2217.

Le, H., Lee, J., Gopalan, N., & Van der Heijden, B. (2024).
Proactive behaviors matter for my job! The roles of career
decidedness and career stress in face of VUCA. Career
Development International, 29(2), 251-266.

Lee, Y., & Eissenstat, S. J. (2018). An application of work
engagement in the job demands-resources model to career
development: Assessing gender differences. Human
Resource Development Quarterly, 29(2), 143-161.

Lent, R. W., & Brown, S. (2008). Social cognitive career
theory and subjective well-being in the context of work.
Journal of Career Assessment, 16(1), 6-21.

Lent, R. W., Brown, S. D., & Hackett, G. (1994). Toward a
unifying social cognitive theory of career and academic
interest, choice, and performance. Journal of Vocational
Behavior, 45(1), 79—-122.

Lent, R. W., Brown, S. D., Wang, R. J., Cygrymus, E. R., &
Moturu, B. P. (2023). Looking ahead, looking around, and
looking to others: Identifying core proactive behaviors in
the quest for career sustainability. Journal of Career
Assessmen, 32(3), 539-559.

Lent, R. W., Morris, T. R., Wang, R. J.,, Moturu, B. P,



FE1H

Toom A B EIAT AN . I8 RS M AL 1909

Cygrymus, E. R., & Yeung, J. G. (2022). Test of a social
cognitive model of proactive career behavior. Journal of
Career Assessment, 30(4), 756—775.

Leong, A. M. W,, Bai, J. Y, Luo, J. M., & Fan, D. X. F.
(2024). Why do negative career shocks foster perceived
employability and career performance: A career crafting
explanation. International Journal of Hospitality Management,
119, 103724.

Li, H., Ngo, H., & Cheung, F. (2019). Linking protean career
orientation and career decidedness: The mediating role of
career decision self-efficacy. Journal of Vocational Behavior,
115, 103322.

Liaw, Y.-J., Chi, N.-W., & Chuang, A. (2010). Examining the
mechanisms linking  transformational leadership,
employee customer orientation, and service performance:
The mediating roles of perceived supervisor and coworker
support. Journal of Business and Psychology, 25(3), 477-492.

Locke, E. A., & Latham, G. P. (1990). A theory of goal
setting and task performance. Prentice-Hall.

Meijers, F. (1998). The development of a career identity.
International Journal for the Advancement of Counselling,
20(3), 191-207.

Methot, J. R., & Seibert, S. E. (2021). Chapter 9: The role of
social networks in contemporary careers. In W. Murphy, &
J. Tosti-Kharas (Eds.), Handbook of research methods in
careers (pp. 191-209). Edward Elgar Publishing.

Ng, J. W. X, Song, Z., & Lievens, F. (2023). Human capital
effects in the job search process for new labor market
entrants: A double-edged sword? Journal of Vocational
Behavior, 144, 103894.

Parker, S. K., Bindl, U. K., & Strauss, K. (2010). Making
things happen: A model of proactive motivation. Journal
of Management, 36(4), 827—856.

Parker, S. K., & Collins, C. G. (2010). Taking stock:
Integrating and differentiating multiple proactive behaviors.
Journal of Management, 36(3), 633—662.

Parker, S. K., Wang, Y., & Liao, J. (2019). When is
proactivity wise? A review of factors that influence the
individual outcomes of proactive behavior. Annual Review
of Organizational Psychology and Organizational Behavior,
6(1), 221-248.

Pohl, S., Vonthron, A.-M., & Closon, C. (2019). Human
resources practices as predictors of organizational citizenship
behaviour: The role of job breadth and organizational
support. Journal of Management & Organization, 25(2),
224-238.

Praskova, A., Creed, P. A., & Hood, M. (2015). Career
identity and the complex mediating relationships between
career preparatory actions and career progress markers.
Journal of Vocational Behavior, 87, 145—-153.

Praskova, A., & Johnston, L. (2020). The role of future
orientation and negative career feedback in career agency
and career success in Australian adults. Journal of Career
Assessment, 29(3), 463—485.

Ran, G, & Cinamon, R. G. (2022). Career self-efficacy,
future perceptions, and life satisfaction: Investigating two
adolescent career development models. Journal of Career
Development, 50(4), 764—784.

Rao, L., Xu, J., & Zhou, M. (2024). Work-family conflict
and proactive career behaviors: The roles of career
resilience and conscientiousness. Journal of Career Devel opment,
52(1), 41-56.

Rothwell, A., & Arnold, J. (2007). Self-perceived employability:
Development and validation of a scale. Personnel Review,
36(1), 23—41.

Rudolph, C. W., Lavigne, K. N., & Zacher, H. (2017). Career
adaptability: A meta-analysis of relationships with
measures of adaptivity, adapting responses, and adaptation
results. Journal of Vocational Behavior, 98, 17-34.

Santos, A., Wang, W., & Lewis, J. (2018). Emotional intelligence
and career decision-making difficulties: The mediating
role of career decision self-efficacy. Journal of Vocational
Behavior, 107, 295-309.

Savickas, M. L. (2013). Career construction theory and
practice. In R. W. Lent, & S. D. Brown (Eds.). Career
development and counselling: Putting theory and research
into work (pp. 539-564). (2nd ed.). Wiley.

Savickas, M. L., & Porfeli, E. J. (2012). Career adapt-abilities
scale: Construction, reliability, and measurement equivalence
across 13 countries. Journal of Vocational Behavior, 80(3),
661-673.

Seibert, S. E., Akkermans, J., & Liu, C. (2024). Understanding
contemporary career success: A critical review. Annual
Review of Organizational Psychology and Organizational
Behavior, 11, 509-534.

Seibert, S. E., Crant, J. M., & Kraimer, M. L. (1999). Proactive
personality and career success. Journal of Applied Psychology,
84(3), 416—427.

Seibert, S. E., Kraimer, M. L., & Crant, J. M. (2001). What
do proactive people do? A longitudinal model linking
proactive personality and career success. Personnel Psychology,
54(4), 845—874.

Singh, B., Selvarajan, T. T., & Solansky, S. T. (2019).
Coworker influence on employee performance: A conservation
of resources perspective. Journal of Managerial Psychology,
34(8), 587-600.

Singh, R., Ragins, B. R., & Tharenou, P. (2009). Who gets a
mentor? A longitudinal assessment of the rising star
hypothesis. Journal of Vocational Behavior, 74(1), 11-17.

Smale, A., Bagdadli, S., Cotton, R., Russo, S. D., Dickmann,
M., Dysvik, A., ... Verbruggen, M. (2019). Proactive
career behaviors and subjective career success: The
moderating role of national culture. Journal of Organizational
Behavior, 40(1), 105—-122.

Song, L., & Lin, N. (2009). Social capital and health
inequality: Evidence from Taiwan. Journal of Health and
Social Behavior, 50(2), 149-163.

Sou, E. K., Yuen, M., & Chen, G. (2022). Career adaptability



1910 DI = N S

%33 4%

as a mediator between social capital and career engagement.
The Career Development Quarterly, 70(1), 2—15.

Spurk, D., Hofer, A., Hirschi, A., De Cuyper, N., & De Witte,
H. (2022). Conceptualizing career insecurity: Toward a
better understanding and measurement of a multidimensional
construct. Personnel Psychology, 75(2), 253—294.

Spurk, D., Volmer, J., Orth, M., & Goritz, A. S. (2020). How
do career adaptability and proactive career behaviours
interrelate over time? An inter- and intraindividual
investigation. Journal of Occupational and Organizational
Psychology, 93(1), 158—186.

Steindorsdottir, B. D., Sanders, K., Nordmo, M., & Dysvik,
A. (2023). A cross-lagged study investigating the relationship
between burnout and subjective career success from a
lifespan developmental perspective. Journal of Occupational
and Organizational Psychology, 97(1), 273-300.

Strauss, K., Griffin, M. A., & Parker, S. K. (2012). Future
work selves: How salient hoped-for identities motivate
proactive career behaviors. Journal of Applied Psychology,
97(3), 580—598.

Strauss, K., Parker, S. K., & O’Shea, D. (2017). When does
proactivity have a cost? Motivation at work moderates the
effects of proactive work behavior on employee job strain.
Journal of Vocational Behavior, 100, 15-26.

Sylva, H., Mol, S. T., Den Hartog, D. N., & Dorenbosch, L.
(2019). Person-job fit and proactive career behaviour: A
dynamic approach. European Journal of Work and Organizational
Psychology, 28(5), 631-645.

Taber, B. J., & Blankemeyer, M. (2015). Future work self
and career adaptability in the prediction of proactive career
behaviors. Journal of Vocational Behavior, 86, 20—27.

Talluri, S. B., Schreurs, B., & Uppal, N. (2022). How do
individual factors affect career sustainability? An
investigation of cascading effects through the career
construction model of adaptation. Career Development
International, 27(6/7), 584—600.

Tams, S., & Arthur, M. B. (2010). New directions for
boundaryless careers: Agency and interdependence in a
changing world. Journal of Organizational Behavior, 31(5),
629-646.

Tang, P. M., Koopman, J., Mai, K. M., De Cremer, D., Zhang,
J. H, Reynders, P., Ng, S., & Chen, I-H. (2023). No person
is an island: Unpacking the work and after-work

consequences of interacting with artificial intelligence.
Journal of Applied Psychology, 108(11), 1766—1789.

Tharenou, P., & Terry, D. J. (1998). Reliability and validity
of scores on scales to measure managerial aspirations.
Educational and Psychological Measurement, 58(3), 475-492.

Thompson, J. A. (2005). Proactive personality and job
performance: A social capital perspective. Journal of Applied
Psychology, 90(5), 1011-1017.

Tims, M., & Akkermans, J. (2020). Job and career crafting to
fulfill individual career pathways. In G. Carter, & J. Hedge
(Eds.), Career pathways: From School to retiremen (pp.
165—190). Oxford University Press.

Urbanaviciute, I., Udayar, S., & Rossier, J. (2019). Career
adaptability and employee well-being over a two-year
period: Investigating cross-lagged effects and their boundary
conditions. Journal of Vocational Behavior, 111, 74-90.

Van Vianen, A. E. M., Rosenauer, D., Homan, A. C.,
Horstmeier, C. A. L., & Voelpel, S. C. (2018). Career
mentoring in context: A multilevel study on differentiated
career mentoring and career mentoring climate. Human
Resource Management, 57(2), 583—599.

Wang, E., Li, S., Jiang, Y., & Zhang, J. (2024). Longitudinal
effect of career-related parental support on vocational
college students’ proactive career behavior: A moderated
mediation model. Current Psychology, 43(13), 1142211434,

Whitely, W. T., & Coetsier, P. (1993). The relationship of
career mentoring to early career outcomes. Organization
Sudies, 14(3), 419—441.

Yang, C., Luo, Z., Xu, N., & Tang, C. (2024). Fostering
career crafting by developmental HR practices: The
mediating role of future work self and moderating role of
Al awareness. Career Development International, 29(6),
641-655.

Zacher, H., & Frese, M. (2011). Maintaining a focus on
opportunities at work: The interplay between age, job
complexity, and the use of selection, optimization, and
compensation strategies. Journal of Organizational Behavior,
32(2),291-318.

Zettna, N., Yam, C., Kunzelmann, A., Forner, V. W,, Dey, S.,
Askovic, M., ... Parker, S. K. (2025). Crystal clear: How
leaders and coworkers together shape role clarity and
well-being for employees in social care. Human Resource
Management, 64(1), 5-20.



11 Toom A B EIAT AN . I8 RS M AL 1911

The conceptualization, antecedents, and effects of proactive career behavior

WANG Zhen, JI Xiaotong, QUAN Cheng

(School of Labor and Human Resources, Renmin University of China, Beijing 100872, China)

Abstract: The rapid changes in society and the transformation of career patterns have increasingly
highlighted the importance of individual proactivity in career development. Although research on proactive
career behavior has achieved some progress, its conceptual definition lacks a unified consensus, and its
antecedents and consequences remain underexplored, hindering further development in this field. This study
will comprehensively examine the conceptualization, antecedent mechanisms, and impact mechanisms of
proactive career behavior. First, based on self-regulation theory, this study proposes a conceptual framework
for proactive career behavior and further develops a measurement with good reliability and validity. Second,
based on the proactive motivation model, it investigates how individual characteristics, career characteristics, and
organizational characteristics influence proactive career behavior through three motivational states — “can
do,” “reason to do,” and “energized to do” — thereby constructing a multilevel and systematic understanding
of its antecedents. Finally, from the perspective of career resources, it examines how proactive career
behavior contributes to the accumulation of human, social, psychological, and identity resources, thereby
fostering sustainable career development. This study will enrich and expand research on proactive career
behavior, offering novel theoretical perspectives and empirical support for its advancement, while also
providing implications for career counseling and management practices.

Keywords: proactive career behavior, proactive motivation, career resource, career sustainability



