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A, PP H AR AR IR L BT S EAAEFE R L TSRO Hh, Km, £ TFIEA@T
VEIR L TAEE L MR PRI AR LR SRALEG ZARRDERZ, 22 AL Poia RE
ARAFRNAS BT, B, KAARAMAALSIHFANALL, AT I HEEIMEOZRELERL — 43—
EAF ) RAATEE, RARITIERTG TR LF TS LEMGARE ATFIR . TR EA YT
I B A AL B AR R TAEM L TAEE LM AL, AR ERTETEEAMRIAREE, BAR
I IARE LM,

KR EARE I, BLFE, AT, IR A A RAEBER, A LHE

5KS  B849:C93

Mol 2 i % PRI I <3 TAE”, 1 55 — S HE 0 AT 58 4 00

AR ENEFRERFELERABRSE BRI (22 TAE” o FARFLAETIR L m] BB 25 A
B I, iRtk siday Xagdesy, Bk—14 N 5 = 4 N v R R Y =N TR S PN =W N
HATHR Ge, ZROERFX, “BEFLR TR BB N A IS 1 T AR AT 55 S HRA AR Ry <3
HHEHRNER, L HE-ANAEGHEEFHT AT T4E> (Ashforth & Kreiner, 1999; Hughes,

. FERA, 1951, 1958), BN B TAE(SRKITEHE) . §R3E
— A EERREFRHHEE FEFEAR AR A ) B AR (AT BE A A OO M
2024-03-20) B7)o RE XL K2 HA B, (HIE

“F& 17 AL I, F ) Bt 1558 . 55 a7 = L i «BEi5 1> (dirtiness) g Ml
TR0, EA— M AR S IF— AL R A S A FWR T L ORI A . —Fm, Ml
%, Y EARDREARIAE, SLEHRNE, AR TS R I (T 20 = R ¢ O Y (3 | S NITETIR N3

TRUESEMT X954, 7 (experienced work dirtiness); 5 —J7 i, HFFh4&
— BB EETA(EAE FEH AR KA EB 43 BRME FT A AE TS 24 4k, DAk 35 7T R 2
2022-05-11) OB R 75 44 12 1 (occupational  stigma

. perception) ( f] & Ashforth & Kreiner, 1999;
1 &R ;:H Bosmans et al., 2016; Goffman, 1963; Kreiner et al.,
LA TSR, SR, BT AMMELL M 2022; Schaubroeck et al., 2018),
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AT A I 25 VAN AR A% I AR I 45 (Press,
2021; Rabelo & Mahalingam, 2019; Tracy & Scott,
2006), M FBHOAER, TAESRN TAEWE
BERRE, PR gE T M (ELLIT 4%, 2022; Bentein
et al., 2017; Schaubroeck et al., 2018), /b, X—
G2 25 AT T AR R A K 2 2 Ok 7 T 2 B
ENG, WIStk B AKIE ERH (Ashforth et al., 2007;
Ashforth & Kreiner, 1999, 2013; Hughes et al., 2017;
Simpson et al., 2019) . IR AT T /E 40 2% 4 3% A
g g T AR B SC R Rl A T T AR (Y 2 R
(Ashforth et al., 2007; Hughes et al., 2017), TAER
SCRFEAAEX T A I N TAERNE . B
R R AR B, FECRIETAMA A B
B NTEINAL . SN N B PEA S5, DA K T AR R
I35 i 2 B 1 32 F 5N TR A 2 4 B DR (Pratt &
Ashforth, 2003; Rosso et al., 2010), AT T
PE MY 25 T W 22 =0 gl e, (HHC 3 FRAE & (i i
WL BB TAERIE &) BA BeR T 2, AEfS
WEE B IR AR R R, DL R 2 AR 4
A TAEE S (Ashforth & Mael, 1989; Rosso et al.,
2010), flhn, i 4 A S B0, BRI
Mp 5 K 5 R, R I  E Z TS a4k, (HE
BEH B B A AE R A7 B B R 4% Br S bl T4, 2K
TITHESN SR ST L, ik — A ER eSS
PG, WA, AT ARG T A HAE A B8k
TR 09 BBl R0 56 22 A 23 5% i O AR 3 8% (Kahn,
1990, 2007; Pratt & Ashforth, 2003; Wrzesniewski
et al., 2003), ARPEHS15 BN TS (Salancik &
Pfeffer, 1978), % T2 il i W TAEIREE P Al A
FIAT R RS BE SR AR AL 2 2R, JF B T i sk R
TE RO TAERINA . SRR G R, THi Bk
I 14 52 D74 S o 1 — 20 B 1 Al A TR AR T T
VR MY A T SOk 2 4 ) e 1 o

E A & TARMK I TAE ML AR U 1Y
5T FE I T 1h 2 54N [ 398 (Tajfel & Turner,
1986), T 1 Moll & O B PE S LA LA NIE#
AL SR W, i X M (reframing) . BT K U
(recalibrating) . 37 3 £ (refocusing), {1 #5 B M
b & T TAE UL 1 & X (Ashforth et al., 2007;
Ashforth & Kreiner, 1999; 2013; Kreiner et al.,
2006) . 33k LB NI KT SR B 38 55 M Dl 2 i 1 3
BEE, QR Th | Ry, B R R TR R K
(Ashforth & Kreiner, 1999, 2013), #T4E3, ##1]

R 28 SO BB HE A (Collins & Bilge, 2016;
Crenshaw, 1994), RGEHLERE . PEAI . B2 %4
F Ve R SRR T TAR R s AR . BFsek
Y, X262 54 R SR EEH], AU 5E MOl
0 AR SN, R R 20 5% ma LA R A 1 0 X
R A (Mavin & Grandy, 2013; Mendonca et al.,
2024; Shepherd et al., 2022; Slutskaya et al., 2016;
Soni-Sinha & Yates, 2013), AFfRAEMKRIE T A/EE
T SCEAL R R AR AL T E S A HB A o
IS AT DL, A — B2 3 Bl ) 2 SRR A1 (191
4n Shepherd et al., 2022), {HEA & TFIEAR T A/E
Ml TAE R SO BRI FEAT 45 22 I PR RE AL A
(BPE A i AR R NS . AR &) i &,
S48 A A A T T AR ML 2 G ] 3 ek i 7 P9 A A T 98
WL BB, AR RA R, 75 TAE
HhORG R 4 B 5 S, T R £ I Ak 20
#r B9 9 fL(Ashforth et al., 2007; Ashforth & Kreiner,
1999, 2013; Dick, 2005), {HiXEEff5y 240 T 412x
SR Ay B B R IRON A B S s e AL
TAEE X (meaning of work)40 e A% #H S 5%
T TAE R SOF AU —Fh A A 0 2,
TR S (= 4%, 2017; Lips-Wiersma &
Wright, 2012; Pratt & Ashforth, 2003; Rosso et al.,
2010), 8k B 2 1 W 52 5 A Al A0 ] 5 o A 14
B AR = XAy (Laaser & Bolton, 2022; Robertson
et al., 2020; Wrzesniewski et al., 2003); 4k, dE
AR TH AR 45U 1 BF 90 27 3 L I I B 2 BF 9 0 3% K
TR I AR Molk % 52 A% 5 2 i AP (i Mk
HEEHREMNLR. 5% F WK RK (Galazka &
Wallace, 2023; Mikolon et al., 2021; Shepherd et al.,
2022), T, ASCAFES SRR kR, BT
TAER U SR, Befesh—Jdta fcf k-
i N> BRI HE B2 BT AR T AR MOl & TAERR
A AR M ML (] 40 Robertson et al., 2020;
Rosso et al., 2010; Wrzesniewski et al., 2003), H:,
“Re B —3e Az FEAR R TAE B SR #EHLH A7 1
P2, <Rl IR AR TAE ML # A RE
SKOE FME, AR AR AR A TAE MOk E A AR
SKAGHER P RBERSM 3 il . ARBEEFNIR S, DA
P AR RS e B R A AR R TAE
SR 2 R AT Bl g% 3 R 2 <l NP AN
[F] B AL (Bakan, 1966; Rosso et al., 2010), [F]H],
S5 G AR A TE AR DOl R PR T AR 38 5 R TS 44
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SRR LA B T A T X SR W (o 5 SO A )P Dy
BB R, AR SCIR X T AR 2 SR 52
BL S e L], FA 28 =D SO R IT e -
B —, WRITARMR I TAE Ml AR R,
15 44 IR R R SO R X AR R SR s 5
=, BT eagg IR A g b N BB RE SR,
Z2 G0 At B (A T T AR Mol T AR B SR 1A R
B 265 =, BRI RS T, ik
P UNEUGE SNETES NP I -9 i SN 5
TR 2 SR AR AR T T A ML A S
F B 11 50

2 BENSMFRIVK R ITFR

21 JeEEIEFIRLTE

% [E A 225 Hughes (1951, 1958)& A4 1
“HEART TAE” X — B, FILURG IR AR L8 AR %
AL AR 0 T AR AR S s B .
Hughes (1958)iA°K, TAERY“IE AT 1L 3 2R )
16 B IBAD RR M T B B R 5 S (physically
tainted) . #1232 75 s (socially tainted) 2 i 18 y5 4
(morally tainted), 1B {3 % bt ik 45 2 5 1% 18
&, Ashforth fl Kreiner (1999, 2014)#E4E | Hughes
(1951, 1958) % JE M4 1 T-AF 19 & S S H = 4E i
(B, AscFUE), JFsE—D4E i, R R
TAEEA s AT h B R AT sk i D BE, (HiF
HTARRE S A AT BE 3 Molk #1942 5
By, BEAEEBANMHER S8, BRI T
{E (physical dirty work)JEHE T B MIET: | B . WK
YIS, SR E . AR AR TR
TAE, WiEE T, T4, #EagdERTE TAF (social
dirty work)# LA UL A8 R 45 N, s
BG5S B, RS A . SR
4%, JAfEARRTE T.4F (moral dirty work) I 48 #f &
WAL AN BEESAOLE, SRBURIE . B0, Bk
S5 2 T B R B, st AN . AR
A %5 (Ashforth & Kreiner, 1999; Kreiner et al., 2006),

eI TAE R <RET5 & P MOl 3 72 T AR
AT 5 AN [R) #2829« T4 3F 4R 1 B 1> (perceived
work dirtiness, #§-~1 %t HHR L A 453 25 R B 1
F M) 5 “BRME 75 44 /21 (occupational stigma
perception, 84X At 2R AT HHR Y 7 i A %
W IRREN), SR 5] K 2 O O35 1708 5 Rk
ek A, 2022; 3KIHE, ZE5HM, 2017; Soral et al,

2022), AR I TAE 2 0 Ml 2 1 R 5% 20 ZUA T
(ELLAN %%, 2022; Lai et al., 2013; Schaubroeck et al.,
2018). (HWk) A& (280 45, 2025; 5KOLH 5%,
2020; Kusluvan et al., 2022), TAE& /& (Shantz &
Booth, 2014), 7 21N %145 8 (Sommerfeldt & Kent,
2020). JEJj(Baran et al., 2012; Stacey, 2005), f# M
A F AT . IR ZIREN G | G FEE | 1H 4
Figl . #H3ZIR . BRI %% (Bentein et al., 2017,
Mastracci, 2022; Mendonca et al., 2024; Mikolon et al.,
2021), FRAEMURS . ZM . FRIE . RS SRR 4
(Rabelo & Mahalingam, 2019; Tracy & Scott, 2006),
FEIAE D, MO FE R TS, TR
M TAERA(ELW %, 2022; EEM 5,
2022; JEIME 4%, 2020; Bentein et al., 2017), Hl &
¥ (Kusluvan et al., 2022), 5| % 8 46 17~
(Schaubroeck et al., 2018), ESHIE & (Lai et al.,
2013)5 TAEZS BEAAT A -

F A AT L, G X =l A TR AR e ke 1 A7 T
R, AOOZRAF A BUSE IR, A E A IR AT
WEEH RIS E . F5C 1, Ashforth FF22 5 fix
FAOGTEX — U, 458 i TR TAERAE 55 8 vk
(AN 42 fil A 1% B3R AR N DRE R B BT) LA Be At 258
AN RERL TS 2, DOl 2 HELUN TAEA & sl s
RN 58, Bk, 1TSS 00
[ BEE, SCTERARTE TAE MOl & An ey e i Bl 5T
& 41 3C Ak (occupational/workgroup culture) 4 #t Y
Ak 8 T 4F 4 % iR B 25 (occupational/workgroup
ideologies) =¥, IF. & ¥ (normalization) v X 5 0%, A&
N A (reframing) . H BT ME (recalibrating) . HE BT
FfE (refocusing) S ARAF B 1 B FR W, DI £ FR
W TAER X, SEITAE S 1A [l (Ashforth et al.,
2007; Ashforth & Kreiner, 1999, 2013; Kreiner et al.,
2006), & S F S R T TAE B AN (A I R
FJOW M S, DA AL R AR RS S, TR v SR 4
AR VPG AR T T AR BT PR ME SR BT R
PR A BR300 TS 2 A M 78 2R
ZIEAMB T, WRITR 2L LR, 45
BAFE LA S TAER B, BRI MO & B 3R
B9 5 i) S AR FHACR (11 40 Bosmans et al., 2016;
Clarke & Ravenswood, 2019; Kamise, 2013),

22 FFEEIEMLENTIEENEE

an bR IR, AR AT AR DO Y AR R SRR

LTI F T OCE M E B WS, BR Ashforth Al
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Kreiner %5273 41, Stacey (2005)iid & PEAF9T &
B, GRBE G TR T AR SR (A U 5 175 45 1 7)) BR
il T H T AR SO SS, i TAE T A RS
8 & J 5 [ 4 ) A Bl T 348 58 Dl 35 1) 25 7™ 3T
Bunderson F1 Thompson (2009)A% & A58,
24 Ml 2548 =1 A T T A Can 3h 4 e 45 B D) —
Bl ap b, A3 SR ILHROL AR, M7 T AR
FRAG i ) B SRR T A FRIUEFRIS, Shantz 1
Booth (2014)E MR, Mol & MHRLIE 4
BINSRRACHE TR UK, X —3ON e 0 AR
PO B 09 A TR R L 3 . T Mavin 5
Grandy (2013)L4 % Soni-Sinha F Yates (2013)F 5
PERF ST — R, AR I 2 538 L5 44
FEDR R CnE ), e 2B, X TR B A ity
AIRER LW E M ek, BEAT R AR R R X
E, WA S BOH R L f#H . Hamilton 45
(2019) Y 2 PEWIF 5T S TE T T An ol i B oG F 25 ™
5o 3 NG, WEN NS EERZmN
YrfEIAIE] . Shepherd Z5(2022) ) M 38 SR £ 4
K, BEUTR Rk dI . 2 RAEE S5 TR B S
A Hh B R 2540 e [R] 98 3 o SE 4R T & 1) TE B IR,
JHE R EE S A F . s 5 A EEEE, B
THE S TAERMR I E X,

Y BLAT T A it TAE MOk TAE = S
MIMAESE, XN EAEEERE L, APk
v, AT EZTE LT IL0A: B —, a5
N [ A, 200 A B R R A4 T T AR MOl 35 an ]
38 3 BT AE N REAR (EDERE B AR P . T AEZH )
ST 88 38 RO B ROB A, )R I i DA SR
HETAETHERBBGSHS5E B2, TAER
WAL AR, BRI T AR B9 MOl 38 76 1 % 67 T 2
PEAN B AT 38 34 5 48 AR BRI 5 16 LA A (i 8% Y
o flidr, MRS TAER U 56 =, SUFEd
£, B MO 38 i 7 LTS R TAE P AR 4
RO R S0, 22 UM A, B OG T EEAR E T
PR B My S5 P00 . e L B A A8 Sk R R 3t
FVEH, ol & L, EFRaEdERk
T8 T AR Mk 2 B A —Ze i o7, T AEA BT B AT
ANBRE ), HTAER SUNUR AR 3202 17
Y, WEA A, 2RSSR SRS
i S B G A U SRS RSO PN
PR E S T AR AR I T AE MO 3 TAE & SCERAL
il RGEHT .

T X — WA 2 I R A AT, IR A
5% 35 3 14l R T AR A 7 1 e O R T R T R
Z W54 DT, SRR ANEE AT ML 2 04 T A A
Xof L SUBAG IRV B (B4 Ashforth & Kreiner,
1999; Shantz & Booth, 2014), % —#LFA1: 11K 4b
BRI R IR T Ay e ik, 288 T HAHMER
Yo SEBR L, SN RSB AT RE 2 Mk H W H
S EEA, ME MRS X5, KR
REANOCEL A PR, B dE R, 7 — i bR
AT E R R AN A S S, AR R SRR 3
AR . AT ST H 28 GV IR S5 2 25 A I
T TAE ML 1 2 FEAC I R, 48 H FL AT BE J 20
FERR BN . AT 54T R, iR HOE MR
TH PR 5 P B B PR — JC X 57 (Galazka &
Wallace, 2023; Mikolon et al., 2021; Rapp et al.,
2024), MEAh, BA NN BRI A LR AFSE, o
RRARGT AR, JCFHE 4T 5 R 35 7 A
r 5 S R E . XA RE—ER
BE L BRI T IRATR SRR T T AE ML 3 TAE = SRk
A AL B TR . SR, Mok AR AT DL
Ul ARG =R S A A R (R RN i
(Ashforth & Kreiner, 2013), HIEEE sEEEF, B
5 R T 13K S 5 W 2 7 LA B e 5 b A X T
M P, 328 17 2 ()5 i DIl 25 1) TAF 2 S0
IR AR 47 o
23 ITEBEXMENKR

®-f A IBIBIELE

T LA ke R TAEMBA S #Y5
AR T T AR Mk & 1 TR B SR 3 56 SCk T
W, AR R T TAEE U U4 BR——Re 3l
—JhAg A H - A BEEHE(Rosso et al., 2010),
SE4 TAEE AR TAER AR CBE ST, it
23S R T AR MR TR ML 5 19 T AR B S
Bl o ZHEIR R AR T Bakan (1966)F14& H
By | M AR <Resh PR AE MR, IRl
T H ZAEAESK JT . Pratt Fl Ashforth (2003)# 7
T—A 2 x2 B TAER SCRBERL, SRid A8k . HAL
P R R PE X TR #E A S TAE MR .
Lips-Wiersma Fll Morris (2009)0 28 £ F T4F 54
SR, i | AN AT B
Z 1] () P-4 . Rosso 25(2010)4& 4 4R R HT IR T 5T,
R RPN AR N g sh— A gLk 7,
IR Lips-Wiersma %8 A\ ¢ FA78) 5 8 % £ M n9 58

BT R B
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WERI, 2 paAh T/EE U Mg AE .
TUHRBGAR . RS 5 AR R AR

e, WIEA LRGP ES,
W A A T AR MOl AR SR B AR S LR 43
Feresh—ItA, fe st (agency) 28 ARIESKR A
FPE L RS A0 R e, AR T AR
ABERWNITEhE, AMUEZRIORE, Tl [
BAT N S, UM ARNES BEr.
Fe A P (communion) i 8 5 A Z (A1 A9 EERE | 45
AL, KB T ABME S AW AR TR,
B3 i 5 vy e R DL SE I R A2 06 5 A1 .
REBl M5 AR MU BT TAE B U U A
AR, AR P A 4 # IR M (Robertson et al.,
2020; Rosso et al., 2010; Wrzesniewski et al.,
2003), AR TAEE S S, Geshd: A4 ol
FHEA B BRI RS IE® RIS (NS L E
L EFTRCIE S B R A T TAE R T
AR M U SR 3R DIl 5 A A 2 SRR B P I 3R AR
HIITAN 5 R 5, ARG s dd 25 5 Sl anfuf 52 i H &
SURBRHYTE o 3T, AR R I AR MOlk 2 TAE
BT E N A IR, L) 5
FARMN . OA TAEE LTI RN
H FFA A ANHADAN A . BRI L) A TAER X
ey ELAG BB (Robertson et al., 2020; Rosso et
al., 2010), TAERE X4 R—fggh—3tA4
e 5 I~ BISHE SR <R gh— IR e 5 3R
P AN DGR AR B 5 A e ke, T 8 T 4 o R
Ae3F TAE R X ry &P, BDAPEA B2 (e sh—
H). Tk @Ees-th ). ARBEREZAEL
H- A IRt S BRES B AR G E ) ARYE B
His(Andersen & Chen, 2002; Brewer & Gardner,
1996), MR B 3 b 2 th Z2 E AL 2 A AR AL T
AL SRS T, MOl #F O B A AR AR B
R EZwE . B G KA S S
HBIER B, A TS0 A, i —
RV AR AT TAE ML 5 T AR i oMl 32
RN T AR B SR FR A AR5 1) EE 25,

3 RS

TAEE OB 0 T R TR A MR H
BERAHD, A —H 5 HEA AR EMA
% H Fr %% 41 5C (Robertson et al., 2020), &t T.A] fig
im0k e L TAER B, %% J1sesta i

A HY B, HE T — A RIBN, 80E # Bl A
&, BB A TR — H 0 i Y 2R
B, THILEM LT BT TAE B L (Lips-
Wiersma & Wright, 2012), 78 T /E & A4 2 DU 4 R
FLSHEZE T, Rosso Z£(2010)X 4> T TAE R 2
i Y 4% #% 42, B A 1 fE (individuation) . BT #ik
(contribution) . H F Bk & (self-connection)Flft 2 Bk
%5 (unification), BEAREUE, A1k AL #% 42 30 8 > {4
R AT B 0, BRI AR S
HARESE B A FRBA R AR B STk AR J2 4
AN 3 S At N ESRE 23 A HR B TR T A S
F IR R A48 TAE S AR AZ OO EUL 48R |
R E, ImTLEA AR 3 A LE Y FL 2RO 5¢
el AR RS MAE T 5SS A
HEAA ST KAk 2o 7= A R R, AL i T AR AR
Y (Lips-Wiersma & Wright, 2012; Pratt et al., 2013;
Robertson et al., 2020; Rosso et al., 2010),

AWFE R T “BEsh— IR Fe B A IR iE
HEZE, B2t Al A T A DIl 35 %5 A 3 44 v gk
RURTBOD 75 44 8 23 52 ) H: T A 2 SO, HOIE
HResh M SCE R T T AR I A BT
P AT REA I E E R K R . %8, TAEIE
AT B R 2 B3 TN T AR T 1 g A A 7 T U
1, BRI T 25 B U] s B B3 T X6 NS R 4R 7 1T T
M 0 R A RR AT, AT T AR ML 19 T AR R R T
SRR 75 24 ST AT BE A AT AR Mk 52 UM ¢
TAEATL 55, 05 MR 1 RE B, 36 AT LA i
ANE A AR B 2 I 4 AR B 1) 52 ) H T R
A R, AR SRR ST, TAES Al
N, ME P EZEE . 950 L5 TR R
PV (AR 2 35 ) T BE 23 G it Ml 2 9 A A%
TN (CTAE AR A B0 DA B AME A 23 PF 8% (R
75 24 B R T AR BSOS IsEm . S35h, 4
AT AR MO 2538 2ok BOE B PR S #1738 L E
FIS, JUH A TAE R I I SO S % 52
i I AR S, IR AEAL 2 SCRE R SR U R
W, WRE SR % P B A A R R, W)
A A A ] BRI B A Xl A7 2R R S
T 3 o A 23 B 46 B T R AR 7 A AR R S
IeAh, fEcgEzh—dtAE 5« g - N BIEHESL
“BE3h— A I GBR M A T R B AR i A B HE)
WOm AR B S . BRI, SR AT HOA R
1 B AR IT SR B 35 i, 4 3R A OB (40 45
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T g ZRASEOHRINE S5 E, KRS
PRI R AT LR AL, DU 52 1 A FRIR 2R A2 ) 1
(Elsbach, 2003; Swann et al., 2009), X7, FE/ARMH
TAEBIRE R TT RE 45 Ml 5 3 B B 1 | 42 sl
TR 75 s UFR B | A BB IR A T T AF),
A N B BB A S 1 TAEAT: 55 SR
(Ashforth & Kreiner, 1999; Hughes, 1951, 1958),
YT AT AR [ A B << JE TS S 1 B T R
HMRZIMREN S, ML ETE S H TR B 0k 8] 0 [w) A
PAFMATATT, EIEEAR PR, BOX AR EA A
TR AT IR, R R L BHEHESR ILA 1,
31 FEEIENLETIEENRTERR

(1) Ml 25 1 T A R A T R 5 3RO 75 44 IR
SRR TR 2 S A 1 S i L

AR T A DAl 3538 A7 AE AR A T A
(perceived work dirtiness) 5 R Mk 75 44 J& H0
(occupational stigma perception), EAKM &, TAE
AR AT B A (perceived work dirtiness)Fg Molk 2 X
HTAEAT 55 SO 58 b << B 75 PR AE B2 Hx A A 2F
TR Al U R SR SR TR 2 R 1
(occupational stigma perception) | 3§ Ml & % 71
TR (A IR ) B T PEAR 5 4 2 W AIK ) B AT
J(Lai et al., 2013; Schaubroeck et al., 2018), H K
TEAEAS B A< 5 8 R A B = A T R 1
HOR, (HIX —J@ A it B @t B
Ashforth 1 Kreiner (1999, p. 4157k, “¥5# (dirt)
IE TAEREA AR, 12 2 AT
B /75 8 (purity/ pollution) ) — JCHLTEAE H i 31k
FIr o R, AR AT T 6] —Fh AR 55 8

155 352 1 A 44 1H BRI T 22 7 (Asforth & Kreiner,
1999; Hughes et al., 2017; Simpson et al., 2019),

TAERE AR AR 1, A HWirshxF
ASARTS TAE R SR CHE R . M H Y
AT B A A J B AE T4 rp A 0 {8 LA 15 25 4
SN S 2A: ly= W O ST I =B T PO N G T A T
A T AE 2 B (Robertson et al., 2020; Rosso et
al., 2010), 7EAEMRME TAEIEEE T, BaBEMN T
A A 1A% 17 /8% 1 TR 5 44 8% 0 BHL A DL #5
O S TAETAEMER . HASHmADS., B
NI = N A I B (2 R 7 N T K RS B A A
2 WG G o, LR ] ARG T AR XA AN
TR E, AR A RN ES RE T E ML
o Ji4h, B TAEAR A N R W TAE AR
s TAEE ST . XELUER], A POl A K]
fig i 2 58 30 M Y BR O B S B R TR A
HHEMAT R IE B T WA TR0 kTS #E
(Schaubroeck et al., 2018), [ 177t 4R & {15 Ml
HRE TAESREMERN . BR800 A RER,
Pt TR AR A w0 5 8RS 4% 12 T RE
T Xk <A P A 8% A 1 D 55 DA A T 5% e DAL 2
B T A = B

M8 Rosso 55 (2010) UL 5, 1Ak B 42 1)
ACHEMLE O A RS A, T S &
BLFE R AR T TAEXT Ml 25 1 T A = S ) Hp
B2 M. ARFR M FZ o B R
XAEHLE . B FRAR BRI AT R [ PR E .
JHAE BSR4 A AR BE T AR 4 58 MU WA 55 1Y g
(Deci & Ryan, 2012), i A FHEREFEAMMASE fE

X f HaH
| mEnETESE | = .
| i | | | AR ST T A ez
D dHEEIE %
o, REee) Pty Poy,
I " < X %
i . ' & %
L stk EA LR < 1N .
i T - 3 < —m P zHEsE
! f g A
SO | %, w48
: ; Fary o
! meate | HEXH
D |BULRBUBASER | | mpeki A (S5 R ) SR pA
Pk —RXEN | | (RAFSES IR =

F1 BRI e
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SR 4R ] TAE AR50 Y BE /1 (Hackman & Oldham,
1976), — & IL[EIS R A RALRERE, BN AC
e S8 LR — 16 B T B MR ) B0 . eIk
TAENEBE T, BRI S R BEAE DOl R
o [ AL RERR b, BINMART T B ORI B 58
TAEAT 55 19 BE J7 B (Rigotti et al., 2008), HLILT5
0 R () 3 2 0 55 MOl 3 BN FRAR SR, BE
RIS TAEM A 5 %™ ARl —J7 i, Bl
SR B AR, PRI MR R 5
— i, RS T AR TAE R B
o BARM B B AR BN H] 55 T TAESIHL
H5HFSI, B85 ETCH GHESHRE S, N
gt — A ) 55 TAE R SURAAS #4120, Shepherd
Z5(2022) % T SEAE T A B R R WA AR —
Tl Fe Sy T 0 ) BR L (A5 T 3 B A 0 )
XoF T AR AR A T Bl %, B0 TGk ke f 422 fd Jc Uk 7
TAEESS, WS RB L A, X IC i
HOHER ) TAERE SCEA

g b, Ml AR A A AR R 35 44 J%
A g B A A A, LR A ) 55 P
B IR AR, TR T A R SRR AR A 1 5
th, A5 48 A 1,

AR 1. Molk TARAR A B AR R 5 44
JRREN 8 5 1 () 5% e R ERA [ IR AR RR, 3 T 5
HT AR SR

TAERE W ER T 5T 48 ol ) TAE R SR
T AR RSB, WX R RE TAE
BB AMATT e 2B AT AR A BT 30
fift B0 5 At A 22 (BRI A Ak, B ST IR R FLE )
(Rosso et al., 2010), fHE T AL EEE, B
AR X AR B SRR A 5 T 258 /0 R T AT 55 1 1 AR
13, T 2RI T AN ARLE TAEFHICOC R M % pF
AT AN BRIRZE 50 B E 25 K (Pratt et al., 2013),
AR TAEE SN, TARIRM R 5 BT
BFIIKAT-8, MOll 2 BT BRI 3 S SR H
BRI %) 67 T VT4 (Ashforth et al., 2007; Ashforth &
Kreiner, 1999; Bergman & Chalkley, 2007), i
38 IR HL X6 TR 56 2 v M 5 0 B 58 2 ) 1R
5 PRI, WIS 2 7E R — Rk 2R ), wT AR
HIl 55 Mtk 2 55t 22 18] Y OC 3R RS 5 3R AR B3,
P TP A S B A AR, XK TAEM A H
BT 3N (R4 R BELAS, DT 1 55 TR 28 sk
A,

BRI F, S Bas i+t 2 A ) Jm 8%
B 0 PR AL ) 45 2 58 1k (Robertson et al., 2020;
Rosso et al., 2010). 1FR TAER ERM@GEZ —,
FE2x B IA R A A A e oAt 2 By rh AR T —
Fh Lm0 IA R A5 & alE M AR . X R it
TN FVER ™ AR A s RS AN 2 WUR B 9 TR H
RYER, e dt TAEH & AU B (Robertson et al.,
2020), fEFESEREEAE T, HIEBGRE W TR
U G b — 418 R . TS 2 LRI AR T
MEA L, TRAAE TG4 & Stnis 452
[E], BRO TG 25 A B AR 3k T — B A Br o6 Rk
Hl(Kreiner et al., 2022), 24 & 1IN 15 4 2 504
PR 1) R I S5 2R, BB 63 (identity), {2
JEV5 A — R AMEN I ES R R, 54
B3R T R T AR 4 (image) (Kreiner et al.,
2022), AMAXS T AT G 14 B 1R 2% 971 1T 5
W IR, B A HE TR Bk 4
L Wit S mE, Rz A0 R —
BB B BN FIAR 3 o 78 I3 8 B DG 1 TR B
WgErh, FEA A I BR AR 5 i 2 18]
AT B9 AR DO B9 59 % B Bl (Baumeister & Leary,
1995) fEAEIRTE LIRSS, SMCT AL
AR R w7 T8 A BRI TR G el A5 Dl 35— 5 T T g HH
O B O R B B At R R M A, T AE T
TEHR R RE S M Z (B A BE B, T 59 — T T J8% o &)
W7 5 24t S HE R AL, XORPHE R B B St
N2 [R) 1 B SRR 2 0 — 20 1) 55 Ml 25 9 U5 R R
WA, 20 DAY 257 SR 380 HR My A A £ T 1) e 2 %)
MREPZ B, 7T HE 251 & X TAE M A T 58 28 JROE
2, TP AR A T R e O AR R R A 2
SCHFRARAR, DS AR A 56 30 % U5 Rk, T
REARA AR T B SCTAER G . 25 1, Mol
T AE AR A T BT AN ER D 75 44 JER 0 o R o a2
IC 2, B AR v 09 5 JeB JR, 7 T S e JHE AR R SRR
U, AR AR 2.

AR 2: MolkE TAEIE A B AR HR L 5 44
JBHSE 3 O 1 s e L S R, T R L T AR
SR

Q)WL B R IE 2 51 7 AL R s ——3% Y
X T A B SCIRR ) 5% M) 5 42

AR TAEEE T, Mk X T TAEMAE
AT SRR LA B X T AN A R V5 44 IR R 2338 3ot R
o AN PR DL Rt S IR AR, W 3 ) 55 1 TR
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BOUR, JUHAE N R A TR S
TR ERY B ) M X T AEAS B B 1A L B
X S At A T 235 I At S P SRR B, BT
REF AR AC AR, 3E— 20 L )52 ) HC T A 3 SRk
B A (Kreiner et al., 2006), [AEF, Mol AFr5&
F I E AL P TR SR DL R A A S
ST BRI R R R . BT, Ml #E
T8 AT BE B Y IE R AL BT SR, UL BIRTEAGE
NER . B, EHRE)SRKT A OB
M LAER S, TEF SR A, X —4
AT A8 & 15 B 58 1L 4l 55 (Ashforth & Kreiner,
2013), TAE R U A A DG 5%t 32 BH 2 SRR
AR AR I, SR G A A AN [R] 15 5
RS S T2 R PR . AT RN TAE B X
B JC R (40 Bailey & Madden, 2016; Mitra &
Buzzanell, 2017), %F ik, AFRHHNERES
“BEsh—JtA e g Kb A IS HESE, HITAEAK
T T AE ML & T AR 2 SO A e A A R
TEROL B HUB S/ = Fh 5K g, Ashforth il
Kreiner (1999)IAk i F & L HEW M EZ Hbr2i%
T AENEME X, B &A ] Be I Bl 75
%o Ml E T LR Z I AT E L EM, £
T E R L TAEAS TAEFAENER . £5
=i fiy (Ashforth & Kreiner, 2013), 40, 73 A
BB MR T AR AT R E o T AR OBl py £
fiir Ry <5 Bl AT BE A IR AR, I T AR AT Re
O ARG S B A A g AT T
B A IREE AR T/EE SCH S LB ITSY,
B OCE A RIS A B e — R B AT 3, Hix
AT H 8947 3h e % 2 i 15 B s iR S5 T Al A
1R 7= A TR N 1Y 8% (Robertson et al., 2020;
Weller et al., 2023), MR A 5 %5 1% 32
i 7 A B R M (B A 2 5 ) B B, IR BT
R B AR 25 o 3 5 O T AE & UK (Bailey et al.,
2025; Grant, 2008), fEIEMA I TAERHE Y, 414
AT LEMEE, MfTE AR S [ O T AR
SN TP AEFR R, B, B e R
0 FRAR AT O A B T 4R I BT A R S
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LR —Fh NBREe &, AR 4 B A G2 T i =5 400 DA Ji
AR K E CFAT TAE R 45 (NI et al.,
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oM TR A B R FE 2 DTk, AT 3 5 X
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(D€ A N FEAR A (81 5 W 30 T B M2
SRR EREE (B

e TAESIR AR R, B TAER
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(Ashforth & Kreiner, 2013). Molk & %F TAEIE AT
PRI 75 44 1 S0 i B b vy, HL AR P A
b TR A8 5 E 8 Ab SR m Sy AR A B 2 S
A] G Ik (Schaubroeck et al., 2018), H TR £
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(Rosso et al., 2010); X & H KA XM ALIE 1
TR Ll DA Sk oA~ A BT B 2 s e ) Bk N, B
HEAMMNGE LB E D EESR S [ 255,
P, AREs XA B 3N EI S Ty T A TR
VR A SZ MR, AR X — 3 R AR 23 R AT B
IR, RIS A b 8RR s A A% 3 2 1Y
F R TE i s M4 A 319 3 B2 (Andersen &
Chen, 2002; Brewer & Gardner, 1996). &M 5 Z,
FEARARTE TAE G ST, TR a8
. ZaH . B REM AL T —Fit & 0L
F, [ 5E m HE A TAE S A AR T AR U )
I 3¢ 2 (Wrzesniewski et al., 2003).

H TR A AR . (HR S
A 5Bl I f Ak IR DG, B9 E
FE 0 THMARE, AR A Bl Bl
185 | ¥4 % (Spreitzer, 1995), F F) T # BhA~ A4
R RE, FEPE TAEMISCIG 3(Masten et al., 2009),
P B B s AT IR B 1, AR A R i b i
1% (Robertson et al., 2020), FEIEMRTE T AR H,
T B B U5 B AT RE R VR T 405 5l [R) 3 45 A
IEWNGE =3NS F e Rk 3 Ny AR (W NG N S E |
ATE A AN Ak T [ s 2 Rl BROL 5 T AR AR
5, X T AR SO B ETS SR 2 £
DI FIRSS s PR, PR A v b A T L B U
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BFFE R A 4
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Nt & 5% P FIR AN BRI 15 1E
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AP EENERER., TEZ ISR
th, WA SRR R, FEA AR E R B M
2 S HE T DUAR Bt 2 B 45 (Robertson et al.,
2020), XLEFRIAPEXRDUS KM ES), MESE
R B O B 2 B 4R (Levin & Cross, 2004),
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(Bosmans et al., 2016; Galazka & Wallace, 2023);
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HE AR A B T 06 R B 0y A A2 (Sluss &
Ashforth, 2007); J34b, 5 BERIKMEMSCRIAB T

ARAENT % H S R BT E S EAT, A BT
i 4 & /&% (Robertson et al., 2020), 2 T ALK m T AE
M BT E M B EE IR, SUFIR SRt ST
ffir(Rapp et al., 2024), AHFFTIA RIS N FEA AL
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4 IELEM

AT EE T AR RSORS00 52 PR 3 HE 4
(Lips-Wiersma & Wright, 2012; Pratt & Ashforth,
2003; Rosso et al., 2010), X iEIEARE TAEFIT 40
W — TSGR SURTH I AR A<
PEBR SR, Mk & an ey 4 TAE P TAE = L7
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XFZEZECRWEW, BTRATTENTFA
MR SCR R A SRR At A S 3 SOR IR e AN
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Shepherd et al., 2022), {HJ2& 3 %A H M55 R =
S Ay s mi Ik & 1) TAE R SR, AR % 1R
EI N AN A FE DN A T B 1D 953 AN 24
fN(ZEH . B RS SR (T AN &k
P ) 55 X5 T MMk 2 T A s B RN 5 A B SRk
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1708 O B R 2 it R

%33 4%

TG 2B BN R, I Y S A 2 R o A
FEEAER W], MOlk 25 7 18 X SR FEPEAY I, dn e £5
B AU 9 B 5 R 2 8 T 0 A R SR A T, A
2 BE T A SR 4 fr

% 30k

AR, WREE, KOG, JIEE. (2025). AT E: W
< SCEAT 0T B AR R RS R LR R . S
HFie, (2), 1-15.

HE M, AUERE, 32/F. (2017). TAEE%HEH 4
ER S . W ST RHELR. LT, (2), 56-66.
ELE, B, HOLR. (2022). “FJE” WA T AR LAE
Ml 25 77 JE BV AN TR T L o BEAS 2, 30(11),

2405-2413.

ELW, FIR, Ok, BT A, xEAL (2023). RKgEK
A T JERLA T AR TE AR Al 2 op & BRI R 3 A5 i
WL W L. B IF B P LTI, 27(5), 78—88+128.

EEM, TBY, K. (2022). Blkys 42 & TAEA
S — SO AR S AR R ARG R, A FA T
HIFXR, 39(2), 6-17.

FKOedE, JERAER, PR, XIARER. (2020). o ETEE T
JUUNE AR SRR 40 e S B e 4. o [H A T 5 T
&, 37(12), 99-110.

FKOGEE, HiE, BRF. (2022). JEAI AR BRALYTS £ 0
1 FA AL ) B Ho B X SR . 00 22 ) 52 34 2, 30(3), 703-714.

ke, ST (2017). “BUME” LARE: MEE . JI& LR Aok
H IS, S EZE5F 5 B2, 39(10), 86-101.

JEME, FEAE, BRPHAL. (2020). FEShimEk EEE: BG4 .
H IRV RUE S B30 S E L 085 EFE, 42(8), 50-67
Andersen, S. M., & Chen, S. (2002). The relational self: An
interpersonal social-cognitive theory. Psychological Review,

109(4), 619-645.

Ashforth, B. E., & Kreiner, G. E. (1999). “How can you do
it?”: Dirty work and the challenge of constructing a
positive identity. Academy of Management Review, 24(3),
413-434.

Ashforth, B. E., & Kreiner, G. E. (2013). Profane or
profound? Finding meaning in dirty work. In B. J. Dik, Z.
S. Byrne, & M. F. Steger (Eds.), Purpose and meaning in
the workplace (pp. 127-150). APA Books.

Ashforth, B. E., & Kreiner, G. E. (2014). Dirty work and
dirtier work: Differences in countering physical, social,
and moral stigma. Management and Organization Review,
10(1), 81-108.

Ashforth, B. E., Kreiner, G. E., Clark, M. A., & Fugate, M.
(2007). Normalizing dirty work: Managerial tactics for
countering occupational taint. Academy of Management
Journal, 50(1), 149-174.

Ashforth, B. E., & Mael, F. (1989). Social identity theory
and the organization. Academy of Management Review,
14(1), 20-39.

Bailey, C., & Madden, A. (2016). What makes work
meaningful—or meaningless. MIT Soan Management

T

Review, 57(4), 92-93.

Bailey, C., Madden, A., & Lips-Wiersma, M. (2025). Experiencing
meaningful work through worthwhile contributions: A
critical discourse analysis. Human Relations, 78(5), 550—578.

Bakan, D. (1966). The duality of human existence: An essay
on psychology and religion. Rand Mcnally.

Baran, B. E., Rogelberg, S. G., Carello Lopina, E., Allen, J.
A., Spitzmiiller, C., & Bergman, M. (2012). Shouldering a
silent burden: The toll of dirty tasks. Human Relations,
65(5), 597-626.

Baumeister, R. F., & Leary, M. R. (1995). The need to belong:
Desire for interpersonal attachments as a fundamental
human motivation. Psychological Bulletin, 117(3), 497-529.

Bentein, K., Garcia, A., Guerrero, S., & Herrbach, O. (2017).
How does social isolation in a context of dirty work
increase emotional exhaustion and inhibit work engagement?
A process model. Personnel Review, 46(8), 1620—1634.

Bergman, M. E., & Chalkley, K. M. (2007). “Ex” marks a spot:
The stickiness of dirty work and other removed stigmas.
Journal of Occupational Health Psychology, 12(3), 251-265.

Bosmans, K., Mousaid, S., De Cuyper, N., Hardonk, S.,
Louckx, F., & Vanroelen, C. (2016). Dirty work, dirty worker?
Stigmatisation and coping strategies among domestic
workers. Journal of Vocational Behavior, 92, 54—67.

Brewer, M. B., & Gardner, W. (1996). Who is this “We”?
Levels of collective identity and self representations.
Journal of Personality and Social Psychology, 71(1),
83-93.

Bunderson, J. S., & Thompson, J. A. (2009). The call of the
wild: Zookeepers, callings, and the double-edged sword of
deeply meaningful work. Administrative Science Quarterly,
54(1), 32-57.

Clarke, M., & Ravenswood, K. (2019). Constructing a career
identity in the aged care sector: Overcoming the “taint” of
dirty work. Personnel Review, 48(1), 76-97.

Collins, P. H., & Bilge, S. (2016). Intersectionality. Polity,
Cambridge, UK.

Crenshaw, K. W. (1994). Mapping the margins: Intersectionality,
identity politics, and violence against women of color. In
M. A. Fineman & R. Mykitiuk (Eds.), The public nature of
private violence (pp. 93—118). Routledge.

Deci, E. L., & Ryan, R. M. (2012). Self-determination theory.
In P. A. M. Van Lange, A. W. Kruglanski, & E. T. Higgins
(Eds.), Handbook of theories of social psychology (pp.
416—436). Sage Publications Ltd.

Dick, P. (2005). Dirty work designations: How police
officers account for their use of coercive force. Human
Relations, 58(11), 1363—1390.

Elsbach. D. (2003). Relating physical environment to
self-categorizations: Identity threat and affirmation in a
non-territorial office space. Administrative Science Quarterly,
48(4), 622—654.

Galazka, A. M., & Wallace, J. (2023). Challenging the ‘dirty
worker’—*clean client’ dichotomy: Conceptualizing worker -
client relations in dirty work. International Journal of



% 10 39

HOCE A5 ARARTE AR ML AR B SRR R AL 1709

Management Reviews, 25(4), 707—724.

Goffman, E. (1963). Sigma: Notes on the management of
spoiled identity. London: Prentice-Hall.

Grant, A. M. (2008). The significance of task significance:
Job performance effects, relational mechanisms, and
boundary conditions. Journal of Applied Psychology,
93(1), 108—124.

Hackman, J. R., & Oldham, G. R. (1976). Motivation through
the design of work: Test of a theory. Organizational
Behavior and Human Performance, 16(2), 250-279.

Hamilton, P., Redman, T., & McMurray, R. (2019). ‘Lower
than a snake’s belly’: Discursive constructions of dignity
and heroism in low-status garbage work. Journal of
Business Ethics, 156, 889—-901.

Hughes, E. C. (1951). Work and the self. In J. H. Rohret & M.
Sherif (Eds.), Social psychology at the crossroads (pp.
313-323). Harper & Brothers.

Hughes, E. C. (1958). Men and their work. Free Press.

Hughes, J., Simpson, R., Slutskaya, N., Simpson, A., &
Hughes, K. (2017). Beyond the symbolic: A relational
approach to dirty work through a study of refuse collectors
and street cleaners. Work, Employment and Society, 31(1),
106—-122.

Kahn, W. A. (1990). Psychological conditions of personal
engagement and disengagement at work. Academy of
Management Journal, 33(4), 692—724.

Kahn, W. A. (2007). Meaningful connections: Positive
relationships and attachments at work. In J. E. Dutton & B.
R. Ragins (Eds.), Exploring positive relationships at work:
Building a theoretical and research foundation (pp.
189-206). Lawrence Erlbaum Associates.

Kamise, Y. (2013). Occupational stigma and coping strategies of
women engaged in the commercial sex industry: A study
on the perception of “Kyaba-Cula Hostesses” in Japan. Sex
Roles, 69(1), 42-57.

Kreiner, G., Mihelcic, C. A., & Mikolon, S. (2022).
Stigmatized work and stigmatized workers. Annual Review
of Organizational Psychology and Organizational Behavior,
9(1), 95-120.

Kreiner, G. E., Ashforth, B. E., & Sluss, D. M. (20006).
Identity dynamics in occupational dirty work: Integrating
social identity and system justification perspectives.
Organization Science, 17(5), 619—-636.

Kusluvan, H., Akova, O., & Kusluvan, S. (2022). Occupational
stigma and career commitment: Testing mediation and
moderation effects of occupational self-esteem. International
Journal of Hospitality Management, 102, 103149.

Laaser, K., & Bolton, S. (2022). Absolute autonomy,
respectful recognition and derived dignity: Towards a
typology of meaningful work. International Journal of
Management Reviews, 24(3), 373—-393.

Lai, J. Y., Chan, K. W., & Lam, L. W. (2013). Defining who
you are not: The roles of moral dirtiness and occupational
and organizational disidentification in affecting casino
employee turnover intention. Journal of Business Research,

66(9), 1659-1666.

Levin, D. Z., & Cross, R. (2004). The strength of weak ties
you can trust: The mediating role of trust in effective
knowledge transfer. Management Science, 50(11), 1477— 1490.

Lips-Wiersma, M., & Morris, L. (2009). Discriminating
between ‘meaningful work’ and the ‘management of
meaning’. Journal of Business Ethics, 88, 491-511.

Lips-Wiersma, M., & Wright, S. (2012). Measuring the
meaning of meaningful work: Development and validation
of the comprehensive meaningful work scale (CMWS).
Group & Organization Management, 37(5), 655—685.

Masten, A. S., Cutuli, J. J., Herbers, J. E., & Reed, M.-G. J.
(2009). Resilience in development. In S. J. Lopez & C. R.
Snyder (Eds.), Oxford handbook of positive psychology
(2nd ed., pp. 117-131). Oxford University Press.

Mastracci, S. H. (2022). Dirty work and emotional labor in
public service: Why government employers should adopt an
ethic of care. Review of Public Personnel Administration,
42(3), 537-552.

Mavin, S., & Grandy, G. (2013). Doing gender well and
differently in dirty work: The case of exotic dancing.
Gender, Work & Organization, 20(3), 232-251.

Mendonca, A., D’Cruz, P.,, & Noronha, E. (2024). Identity
work at the intersection of dirty work, caste, and precarity:
How Indian cleaners negotiate stigma. Organization, 31(1),
3-26.

Mikolon, S., Alavi, S., & Reynders, A. (2021). The Catch-22
of countering a moral occupational stigma in employee-
customer interactions. Academy of Management Journal,
64(6), 1714-1739.

Mitra, R., & Buzzanell, P. M. (2017). Communicative
tensions of meaningful work: The case of sustainability
practitioners. Human Relations, 70(5), 594-616.

Ni, D., Song, L. J., Zheng, X., Zhu, J., Zhang, M., & Xu, L.
(2022). Extending a helping hand: How receiving gratitude
makes a difference in employee performance during a
crisis. Journal of Business Research, 149, 967-982.

Pratt, M. G, & Ashforth, B. E. (2003). Fostering
meaningfulness in working and at work. In K. S. Cameron,
J. E. Dutton, & R. E. Quinn (Eds.), Positive organizational
scholarship: Foundations of a new discipline (pp. 309-327).
Berrett-Koehler.

Pratt, M. G, Pradies, C., & Lepisto, D. A. (2013). Doing well,
doing good, and doing with: Organizational practices for
effectively cultivating meaningful work. In B. Dik, Z.
Byrne, & M. Steger (Eds.), Purpose and meaning in the
workplace (pp. 173—196). APA Books.

Press, E. (2021). Dirty work: Essential jobs and the hidden
toll of inequality in America. Farrar, Straus and Giroux.
Rabelo, V. C., & Mahalingam, R. (2019). “They really don’t
want to see us”: How cleaners experience invisible ‘dirty’

work. Journal of Vocational Behavior, 113, 103—114.

Rapp, D. J., Hughey, J. M., & Kreiner, G. E. (2024). Dirty
heroes? Healthcare workers’ experience of mixed social
evaluations during the pandemic. Academy of Management



1710 DI = N S

%33 4%

Journal, 67(4), 1124-1157.

Rigotti, T., Schyns, B., & Mohr, G. (2008). A short version of
the occupational self-efficacy scale: Structural and
construct validity across five countries. Journal of Career
Assessment, 16(2), 238—255.

Robertson, K. M., O’Reilly, J., & Hannah, D. R. (2020).
Finding meaning in relationships: The impact of network
ties and structure on the meaningfulness of work.
Academy of Management Review, 45(3), 596—619.

Rosso, B. D., Dekas, K. H., & Wrzesniewski, A. (2010). On
the meaning of work: A theoretical integration and review.
Research in Organizational Behavior, 30, 91-127.

Salancik, G. R., & Pfeffer, J. (1978). A social information
processing approach to job attitudes and task design.
Administrative Science Quarterly, 23(2), 224-253.

Schaubroeck, J. M., Lam, L. W., Lai, J. Y., Lennard, A. C.,
Peng, A. C., & Chan, K. W. (2018). Changing experiences
of work dirtiness, occupational disidentification, and
employee withdrawal. Journal of Applied Psychology,
103(10), 1086—1100.

Shantz, A., & Booth, J. E. (2014). Service employees and
self-verification: The roles of occupational stigma
consciousness and core self-evaluations. Human Relations,
67(12), 1439-1465.

Shepherd, D. A., Maitlis, S., Parida, V., Wincent, J., &
Lawrence, T. B. (2022). Intersectionality in intractable
dirty work: How Mumbai ragpickers make meaning of
their work and lives. Academy of Management Journal,
65(5), 1680—1708.

Simpson, R., Slutskaya, N., & Hughes, J. (2019). Meanings
and dirty work. In R. Yeoman, C. Bailey, A. Madden, & M.
Thompson (Eds.), The Oxford handbook of meaningful
work (pp. 223—-236). Oxford University Press.

Sluss, D. M., & Ashforth, B. E. (2007). Relational identity
and identification: Defining ourselves through work
relationships. Academy of Management Review, 32(1),
9-32.

Slutskaya, N., Simpson, R., Hughes, J., Simpson, A., &

Uygur, S. (2016). Masculinity and class in the context of
dirty work. Gender, Work & Organization, 23(2), 165—182.
Sommerfeldt, E. J., & Kent, M. L. (2020). Public relations as
“dirty work”: Disconfirmation, cognitive dissonance, and
emotional labor among public relations professors. Public

Relations Review, 46(4), 101933.

Soni - Sinha, U., & Yates, C. A. (2013). ‘Dirty work?’
Gender, race and the union in industrial cleaning. Gender,
Work & Organization, 20(6), 737-751.

Soral, P., Pati, S. P., Singh, S. K., & Cooke, F. L. (2022).
Coping with dirty work: A meta-synthesis from a resource
perspective. Human Resource Management Review, 32(4),
100861.

Spreitzer, G. M. (1995). Psychological empowerment in the
workplace: Dimensions, measurement, and validation.
Academy of Management Journal, 38(5), 1442—1465.

Stacey, C. L. (2005). Finding dignity in dirty work: The
constraints and rewards of low-wage home care labour.
Sociology of Health & IlIness, 27(6), 831-854.

Swann Jr, W. B., Johnson, R. E., & Bosson, J. K. (2009).
Identity negotiation at work. Research in Organizational
Behavior, 29, 81-109.

Tajfel, H., & Turner, J. C. (1986). The social identity theory
of intergroup behavior. In S. Worchel & W. G. Austin
(Eds.), Psychology of intergroup relations (2nd ed., pp.
7-24). Nelson-Hall Publishers.

Tracy, S. J., & Scott, C. (2006). Sexuality, masculinity, and
taint management among firefighters and correctional
officers: Getting down and dirty with “America’s heroes”
and the “scum of law enforcement”. Management
Communication Quarterly, 20(1), 6-38.

Weller, S. L., Brown, A. D., & Clarke, C. A. (2023). Questing
for meaningfulness through narrative identity work: The
helpers, the heroes, and the hurt. Human Relations, 76(4),
551-576.

Wrzesniewski, A. C., Dutton, J. E., & Debebe, G. (2003).
Interpersonal sensemaking and the meaning of work.
Research in Organizational Behavior, 25, 93—135.

The effects of dirty work on its practitioners work meaningfulness
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Abstract: Dirty work refers to occupations or job tasks that are physically, socially or morally tainted, and

thus are perceived by its practitioners as disgusting and degrading. Dirty work practitioners’ sense of

meaning at work has always been a topic of interest for scholars. Existing research has primarily explored,

from an individual or in-group perspective, how dirty work practitioners’ work-group culture or

occupational ideology, as well as their normalization strategies, influence the construction of the meaning of

work. However, limited attention has been paid to the relational and symbiotic dimensions of meaning
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construction. Moreover, how the boundary conditions of social support that contributes to these processes
remain largely under-explored. To bridge these research gaps, we adopt a social support perspective and
draw upon the four-quadrant framework of meaning-making, which is characterized by the axes of
“agency-communion” and “self-other”, to propose a conceptual model that delineates both individual and
interpersonal mechanisms through which dirty work practitioners construct meaning of their work. The
anticipated contributions of this research lie in offering a more comprehensive understanding of how
practitioners engaged in dirty work derive meaning from their work, thereby providing practical insights for
enhancing dirty work employees’ meaningful work experiences through the management of intrapersonal
and relational factors.

Keywords: dirty work, occupational stigma, work meaningfulness, “agency-communion” and “self-other”

framework, social support



