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ER 5 IE BE L SFBEID? W 55 I 1 BR 3% it tH 3
MRI. NES&EE

W % E B ZBER
(e 2 R R 24 B, At 100081)

W OE LSRR MEFEATRAMRG LT EARR, CRRA@FEMAEE, LY 0T TRGEIL. R
mAEBAN, FARM T ECRL MY 0 R THRGEI, AT AY aAREATHE LT ERY T2
ABARY TR ADE LRI BEFAFAD N EEER, RAARETHAMEAR, BETHEE
IR B RORAR IR, Al ZILT MRS IR i RO # AR R I, B A A R At B L, (DANAK
FRM 5 EA TR EE Y MR TR S AT H L), RELBRATHERERX R, EYARF. A
IFe 2R ity L2 B4 G @R, ASLRBE —RREATA, QM FEN ZZBETR, A fe AL
WHa AR E G, BERHTER AMEIER Fo b A5 R AR Y rnie A )M 4R A i RO 3% 35 A AR AR
FH, R T THERERESAE, ARFLFR—FRERRAREM SRy G pe) 27, +% L5
G ERABR R T ik ABRACC R A < e AR A AR, ABRTT AT BAL S SACTE SR BRI, AR S AT
AR Y IRANIR A I 3R F B R

KGR MEEA, WEEE, RGEI, WENG, DRFM4

SES  B849: C93

1 2= SR, WA 55 3 AN AN 23wy A AZE TR ARV,
o LIRS R, R IS R AN A B R T

MR, W55 ) E R A Bk E TR & I (4 WV 55 . 7 H 35 IR, 27 25410 I 55 He 0 18 26

5 J12k i (Joseph & Peetz, 2023), P& KM, 4 AR, H 2R RS B R T M 45 )
NG BEW 55 ) 1 5 5 s a4, s il Xof 53 LB 3% 3R IA AT 5% 0 (what), 4] (why) A &
Bt s AW 2, AT R R T4 Bl st A AT B (when) ™ A= AT 2 RGN o 3 X Bl
K RO BEAR (Hasler et al., 2021), Z2BRAGFFIEH THOL FEE L HE T, Rz = X%, 28
AL TARENE W, T2 A TR, K, MAFRE M, B, AR AEY S
ZE A % fa ¥l (Hameed et al., 2024), $X100, W55 JE 7 RORE & 5 E AR AE AL B4 Ao E, HARFEAY
JEJ7 05 RGP B AR B, B IR Z B W55 1R % BR A7 5 — O T (A0S B AT R sl
7 B O g R AR TG S TR, Al R — R PR . BRI, SRS A,
AT M (Guan et al., 2022), X F W45 & s dnfaf 5% AN T NAT 4 T AR U 55 e 7 % BR A IR Ty T
W AT B OE R . REER LRI SRR, FE 152 0 (what) o B2, XE A ELZ (15—
DA FEEDT ST FIAh S 2 S S 22 2 R TT SN — B 2 A v SR B 458 R AT B AT B R,
FEE S E TS o fE LA BH B 00 55 e 07 5% ) BR 37 3% B A L (A BL
(why)o [FIRS, XHBR T TR 55 5 ) A6 (o]
(AP OL N S I 7 1 7/ < i 21 B

Wi B . 2024-01-01

* [ [ RFL A T E T H (72172170), (when), Rl Itt, Z 48 AR 55 K 71 69 R 3752 W
WAEVE# . FZ, E-mail: wangzhen@cufe.edu.cn T . R B TR 8 B0 3R T O
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Bro o A SRERIERE RAFHEND? W55 IR R N iR B, HL S A 1367

Bt R, e BN E AT . TRAHL T R
% IR 1 ER 5 i AT S IR, 1T R R R R E
5. LA HE, XA THXERTLLIFRS
PRI 0 T TAE RIS AR 16 i, (2 s BRI Ae e AN
e R IE AN B FRAASR A, MR Y
Jr o m ARSI R M B A G 2R TA
N FNGRBE W 55 1) J 5 BRAZ 3R LIS 7R D R AH T
ATH E AR R TR ER O B AT R A,

KT, AU RGBS NS BE W 55 &
TGRSR RGBT B, §FERZE L
IR, 7RG SMRIT I S . SCERIR
FHBE B AORE FE MU B S, B oY R,
ffBES R R FARK M, BRI E, A4
FEAR I T W 55 R B ER i A A A, AR
TEWE 55 R S X ER G R s , FE e SEab B, &
25T — BRI 55 TR U s H AN A HE SR, i
I B RE IV 55 i 77 3k O R I  R AR BLAI AN i
R, R4 MHLIE T W55 xRy R
CHATREM | AHRTIZ M0 LA K ] B 5 e > 55 [
B Ja, BRI AR T I A [F 2B 55 ) i
WA 225 . 5 HATR A S Hr il M AT
FEITIE EARAL T s 1 B R A, IR
JEE X E SIS SR AT SE, B R4 S W2 S
PIRABII R B EHIE. M T & T M5
JE 77 % RN AR GBI 58, A9 PRISMA
F8 74 (Moher et al., 2010)% P23 SCSCHRIEAT T R4
KR A, RZILRAT 41 530k,

2 W5 ENRERS I H 3R 53 AT HE SR

T RGEFRAEWE 55 TR 7 X BRI 3R I 52
ARMEGEHE H W 55 Fe 1 (0 TR A5 35 HE 50 e 2,
T Sy dk TAE SR 1A N8R BE W 45 7 19
T ARG AL 2, JEMIEm [ B A AR R B
R, X -MEFEZEUTHAZE S,

21 MBEHHRAEK

VA B9 A0 4 7R W0F 55 40 0GR 7 B0 FH 1T 0 55
J£J](financial stress) . %54/~ & (financial inadequacy) .
F %% Jfé 5% (financial vulnerability) . W % A fa <&
(financial precarity). 4454k (financial worry)Z%§
TR, XA FRENR LG RES, H
BA M EFR S . ASCRTREATE L, W
HRMESE WS, W55 R J15- AP 4

FpRA

K8 TE 7 (stress) W 7 A4 & 7 HE 22 (B & 5y
U5 — F J7 i — 45
Choi et al., 2014; Ganster & Rosen, 2013; Summers
et al., 2020), W45 % J17] 53 2 W 45 & 75 (financial
stressor) Fll I} 45 & 7 /& (financial strain) B4~ J7 1
W0F 55 6 1 U5 2 ik 2 R IS 7 1 0 45 4 S 2B R otk
e, W55 07 I8N U 55 B sl R e A T T A 14
Ji B R 0 R AZ

TEWF 45 6 I m, LA 5% 5 1 1 W 45 TR
BB RE N 3 2% S RFEEZ . 259
PR S5 A e M. HBIL, W55 He D0 R AT 48 43 W
FEZ . MM . WS ARE. FI5 KT
Jr T, BFEE FEAE TS LB ) A, B
SRS, Bk, A SCH IR BRI 55
FEJ153h 4 25 WMEEZ | WSS . s AR
ER 550 7, 1= RS R IR, mE
WSS TR e 1 REET 4 W R TR XL
B FRIE . M SRR AR AR &, XA an oA Bh T
A B AR I 55 TR A M LA ek, Rk T R
AH BT $ (AR A Rl

HEZ T, M55 i (financial stress)fE A .
A, fi T AR R E v i i Pk
BUARNHA E MBS PSR G AR S, W TE T W55 R B R
W | & B0 B Y W55 R, L R
TR 4 RIS 45 5 01 o ABFSE U X — 48
BHEXHFUT S E: EHpm, &Hie
B LA A5 R R f1 > (stress) & <R JJ R & “ &
TR BT S B A A R, WV 4 R TR
IR 2 5 B 5.0 RS2 32 4L, Fe B IR A
JEF R RV ST T, AR 55 R 1 IR R
W55 1 IR SR, OB ZEE 4 FOR[E I 55 )
HIBFSE, A6 B0 AR5 e BR 5 1 I T I 22
o BB B 2 R A 52 i A4 FE AL ) 7E AR
KEE LB, ETI, 430K M5 KM
RERE VRS, L4 R IR BRI SR LA 50

Z BN VTR ABE &R I A7 A 4 Fhs
Y W 55 F 07 A6 2 I 8RO T Y 25 5, R SO
Wb 55 7 ) B RRONE B AN T LR AT X 48 o ANiT,
BATTHE U N T 0 — B k2% S AR R TR
AL, A SOKAE JRERER 4 AT B R
22 MEEAREHHEER

s -3 WAL 45 (Bakker & Demerouti,
2013), ABFFOR i RO E SR A RTE S — 45

. stressor—> strain— outcome;
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*k1 MEEAHRIAERX
W45 I 3 15 45 1 3 JE%
A 55 5 = W 55 e 55 W 55 A Fa e A 55 BRI g

EX EMEERKERE AT SRS EE R T WS R ASRKEM SR 58T XA &M %5 R
FORAE LU R RO, FTRE SEMNES, MELUA SR ORTRE, W5 MR R XE B0 ) FEE AR 22 T 7 AR Y

W A I A SRR b e iy (g & pF)  (Meurds

&  Gladstone, > #! JE /7 (Black et al.,

(Herzenstein &  Posavac, (Anderloni et al., 2012),  2024)o 2024),
2019).
[N F 45 % U5 AT PEAIG 0F 55 445 k) 1) i 555 W 55 R 0 i AN e Pk I 55 1) R 5| & fg 00 BHL 671 40
PR e 4 e 553 S ok B R LI 0 R W5 b
X DL 2 A oK
MR A TG AT SR A 28V ) 1 ) A of 55 i s ) 0V 45 3L 671 4 i) S
FAE e 4 S ik W 55 Jfe 55 W55 ANt E A 55 4R
et WEARE W 55 5 1 W 55 A4 4 W 55 £5 )&
45 15 =
0 A 3 ) L A 2, T RZ W B A Gk WOk S R MEE-TAEXR RS m, a5k

A AT A 25 AT R o i 38 AR A
AT B AR TAE S AR TG A B2 i RE SR, R
B 55 FE Iy DA AE 3 4500 3 U ) A% 3 o SCHR A
Bres R won, Mo AT W05 £ % [ &
NSRS Ny Y B S A SRl 1B = K )
AN N B i AR 8] B4 o

AR R R e HE TR A~ A B R
B WA 55 6 3 1) T AR 408 A% 3o 32F 1T 5 M) | B R A 3%
ML, BRI 55 IR X A S ERG R I
W BXRBFFT 5 EE 90% (37/41), “ N Brla] A% >
G AR TAE U A N BLSBE M 55 1 77 ) T AE G
R i BT AR IIWNETE P S S R N )
55 TR 1% SR o XSGR 45547 10%), {2
BRARIAESS AR EU P R R T SRR

25 LR, A SCER I 0 45 e T BRI B
BN K — MR, B R AR 0 45 R X R 3 B
BRI, ST CBREE A, A — 2 R8T 5%
FE 7 B HR g s OB AR (LR 1), R R 55
FE 7% e 2R B B A LA Bk, L
5] 28 W 45 1 ot BR 3 R B T2 > . <N Al 5
Wi > <] Fisf 5% 10

3 MBEAXMERGRIAF A

UNHTSCHTIR, AR 55 T3 % B B Rl AR
SN, AR SCBR 2 /A P9 i S A1 0 B ] ¥
WOV BTEREUE TARZSEE . TR . TAE

AR FIBNRZH AL R I,
3.1 AP R

W55 ) 2 B RV TAESE ., BA
AR 5% T T AF 48 21 m, T AR B M R IR
(Kloutsiniotis et al., 2022; Lebel et al., 2023), T.AE
# AV /L (Surachartkumtonkun et al., 2023), i&Hl|
55 50 T TAEWG 2 % (Munyon et al., 2020), #imH
TAEARZ A (Lawal et al., 2022), #F—LHh, W
%5 vl BRI AT 2 2R 1 SR (Lado et al.,
2023), 7l % i Z4 Y 2 S )& (Elstad & Vabo,
2021), XEERE WM 55 I A URZ TR, 852
W] AR TAE S BEFIZHZUC R

W55 K 12351 R ZRER TAE T . —J5 i,
W55 IR 220 53 TR F) | B T.(Callen et al., 2013;
Michie et al., 2021; Rasdi et al., 2021), JE/>A1#
241/ (Sanchez-Gomez et al., 2021), £ ZE i3
70 (Nisar et al., 2021), %5 —J51fi, S22 HE0 5
TN 25 5 A [R) A3 81 A 38 4547 4 (Elshaer,
Azazz, et al., 2022; Elshaer, Ghanem, & Azazz,
2022), i A] AEiE A TAEIE 42 M2 B F1l 45 (Sharma
et al., 2014), [EABIIEE (Pontell et al., 2022).
SR, W 55 H D7 O AR SR 7 A T 8OR, Wrl Be
WOR VTR RRAT g0 O T MW 55 0, LT
842 %% S TAE(Zhang et al., 2020)FF$2 FHHOIL H;
fiE(Lebel et al., 2023), XM & T W55 & S5 XA~ 4
TAEAT W B 2R
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W0 55 6 3 % T AR SRS &2 i i A7 L, — 28
WA BN B 2 IR AR 55 B30 i 1 530 (He et al.,
2020; Meuris & Leana, 2018; Ren et al., 2021)3f
e s A4 5= 5% (Jawahar et al., 2022), 55— 264
5% W 2 B H 0] 30k A R A2 7= 1 (Zhang et al,
2020), 7R T W55 R 1 %A R AR S 8500 A
A0

W55 e Dy x4 ARERL R R . BB A
ARG AR T TAF (Smith et al., 2020; Zhan et al.,
2013), b2 BRI PRFE T 1 (Sirola, 2023), 3f
10 AR TN 28 5% TR HE A 300 i s B A A, 42 32 A1
TAEALZS (Dehury & Kumar, 2022), X 2 5% &
12 B TG A R R S5 2 ALY A K

WMERIARTFES TAERR. MHEAE
A R AR X DL S i 52 2 A TAFE (Lawrence et al.,
2013; Odle-Dusseau et al., 2018). It4b, s &%
FM5E 55 52 2% 1 B 35 -t mT 8 S B R 1) £ i 58
(Black et al., 2024), X#ER T M55 K S %A K
JiE 5 AR ) Bk
32 APBRiE)i H 2R

Wb 55 HE D346 N B IL s 500 o B AN TR Y
EBRG . fEEFLR T, W5 BT RERBUR
T AR, B R R g, T E
HEhEE, [ ARAS fATI 52 B e A R
(Giorgi et al., 2020), X BEWRE W55 [A] R W
ABREZ), % g R R 0 TAE SRR I T
Pk o

TEBIBNZTH, 52 W55 N 28 4 B il 1) 4510
Jia] S it B 220 A 1) A R A gk A5 A, BT B 4L
Bk, AR T AEGAE, 2 E B AL AL
51 BT BATE b 1 834 (Spoelma et al., 2023),
3 7% BF 4005 IV 55 AR 00 A6 4SS AR 0 PR A DM L 3 B
A R P OGBS

EHRZE, MRS RAENAL
I 9% F 1 B8 HR R (Dizon-Ross et al., 2019), it 5T
P 25 VIAH O, 9 21 21 % 4 gt 4 1
(Petitta et al., 2020), X %6 & N B T W0 55 Pk %
AU A BN 22 4 55 FBl B XU o, 5 9 2
SRR 55 SRR R M A SRR e A R R R
33 M

ZE ERR, W4 TR S xR A B Al R
BRI 2 MR A . X MEA S, W

TR T AR B . B0l & A TAE-R B2 R A
BB, % T AEAT A M SR A W
R X A 24 52 B UF T I 4 A A
(Hochschild, 2012) f# B . 4 11l I 55 F< 77 i,
AN 2 A G TAEZS BE, 3 AT AR Nk il
MNTEAECRIEINE I WE T, 58
8 46Kl RO M B ZR . RS BE TR, MR
TN RER I B2 22 5, X RERZ M T
HOATTAE 1 26 57 2 J T B SR MG B 25 S A BB K
R BB )2 4 e SR W, 2 el AR PN 7R 2 Az L DG TS
Bl A €5 90155 4 B2 3R o 300 60 SR W A1 A At 7T 5 5 %3
F3 TAE R TE G088 LA G A W0 55 TR 855 o A7 64>k D)
SR FH 222 Py SR e, T 3 B Al R BRI £y
R 24, 0 BT RS2 T AT s . kR
A AR S B KA1 4 G R, B TR U A T
VEAT R ARE AT N FERG 25 vhos o B2z, W45 1 xt
R b7 3% B0 090 52 W 4 O O 2, 1Y 45 6 B OR RS
2555 BRI HR A T IR AR X — B4 ik A . TR
A2 4 33k e AL T R Sy T I IV 55 R B BT B A
B M B A5 Bl o

W55 e IARAURAS APk, 325 ma A Br &
3l . PBIBNBVE RN SUUH 52 1 et . R, &
S AN 7 AR FE T A B, A A
IR A BAT T L TR S RV 45 B, At AT T BE
SR G 7 T SR W O 2 fige W 55 0, 7 AR AT BAIN IE
TET P IR0 R o T 8 R U 45 Bk T B U & HE BT
A AERIE B8 T, A BT EE BN b g % Bk
FEURR 20 2450 B R R AT BA S 455 B AT BE R axX A IE
RN . AR TFRARA X —HRK R, WA
b il 2 1 it 27 A 5L T W 55 R T, R T 45 PR
)RR S T

4 WMBZENAFAESZINERZRI

W 55 1 93 5 55 Al AR T AR QU808 12 31 T 4%
Gk, BETR N A B LA AR R X
FOVE LN o 38 o 0 DUAE B 2 A0 38 TIF 22 6 A it
BRI, ABIESE K BRI 55 TR T AEAS RN AT
o 1] P4y 3 £ A0 52 B HR 22 9 2 AR AL (WL 36 2)
AP P i R O BT BRI L RISl = AL
il o N PRI H AL ARG A ] AN R 4 B
Tl g o X LePL] 4 mif R 10055 R I 7E
(NSEANE ST N SO NS B I IWNVE 208



%81 MR Xk & BRI RE D AFPEG 2 W0 55 R T HR A R AN R B . ML A 1371
Fx2 MEENRGEHUNALZENF
i tHRON AR YA RIS SRR i REAIL fift T P9 2 % i RFMEHIT
AMEWN BRI BEURE AL W55 1 542 i AR I A KN8R8, THFESLSE AL Jawahar 45 (2022);
e AN AR R YR AR TAESHUIH g, MmNy RH .  Mammadov Pl
b RLB Ly Bhandari (2023)
NHIEAL B VAL W45 91 2 g AR B I AN EEAS i A2, JETTS% Odle-Dusseau 4%
AL mi FCHR 7 R (2018)
FESTAEY B
B Fk e IS ZhHLALHI W55 1 x5 AR 0 TAEShAL, 52 m L Zhang 45(2020)
JU AR 09— B A8 B iR M .,
ABRIE] R e R A AL W55 R 7 o i R Pk S 3R R AT 24 Giorgi %£(2020)
i AR R 38 S AR S M5 S AU . SRR 2
P, AL R BRI RS 2R 15, B nse 4,
PN A G E T INO) HEo7EE O
MR 2L AMEREIALE] W45 K T S 55 A A A T s K, R EILF Spoelma %5(2023)
SR A F R DA SR e A T R A R i L 3
FlMEEAT SRy 25 0 A P At AR L BA R 6 30
1 45 1 e e TG ALY W55 R 5| K ) BT A% 4 43 385 1 4 A YL s2 ) Petitta 45(2020)

[ 01 A1 BA P 37 2 BR e L UL

4.1 MR O & A LD
411 FiIEHH

BEVRMLE OGS R I A L ORAE AR B
B 98 UE LA X TR 7 R Bk R, R 9 R O A B
W TAEZER -G IR AR f (R 3, TR
A7 PRSI MR 55 16 0 IR T ARGt % 3 % T AR
SRR Fre e FHAE SR . BRI AE T, WA IR Ok
2x il T 22 BRI R, IR O MR E 1) K v
PR, TR T R Z (Hobfoll, 1989).
—J7 U, W5 R AR B TS 4R, Ead gl &
TH AR A% SRR 4 FE i 1% 346 2] TAE 453 (Chai et al.,
2021), SR A2 47 A (Jawahar et al., 2022)F1T.
VE—% J5E 11 5€(Sprung, 2022)., 75— 5 i, W5 % Ty
PFEAE TAERE A TAE R R, PRI T T
YERIHL 2 (Smith et al., 2020), BHAFENY HFRI2H .
R, 8o 7 40 W s e 7 Hbiz T e U AR
FRERE, Bof 5 HAb IS R G .
412 AFIHLEH

DA HBIL ] 8 1 DA 0 3 7 2 8 Aot A O %o 0 55 P
Tyt B AL AR, DG A AT SR = 4 S
S PP, S EAREE TN PE A B AL 23 A
HIBE TR . I, IAENPEM H8 (cognitive
appraisal theory)fi H H, SR IH AN A IA I IF-f Xf
XA A Y S B B Wi (Lazarus & Folkman, 1984),

e R A (A G T TA AR L X W 55 PRI BIE A T e o
55 RN % 4 BT 43 B S PR A FEXE AN N B BRI R
BB Z BN X RE IR BE IR . W4 AL k5 KW
G RIIE INT A — 5 - A e 2, e T A
PR FE 71851 (Odle-Dusseau et al., 2018), 4453
A il & AR FIEANY, BI R BTN TR,
TR AN T A8 T Ry VE Ay 2 8 07 X 5 Bt (Sharma
etal., 2014),
4.1.3 FHHLHLE

BIHLALE] OC R SIHLE 2 X W55 5 1 T AR
HIHR R AAT S R . B IR JOE IR AL IR —
P I AE S A TR R AL . Hoh [ 3R e #is
TEE O, 0T BRI 55 S el $8 1 A R T AR Bh AL
JEsmn TAERI .. %IR8 I 55 71 & 2 m A~
W NTE . AME TAESIHLAN K BE BB, HE 1T 52 )
IR R, AR RBE T W55 e J) @ 3 s H AR fk
XA 55 AL AT R HU I RS2 . W55 TR 1 SR
N R NTESIHL, BUR SMESIHLN R B ) B
Jih), o FEEE B e 2% 48 M AT 1 AN I 7547 4 (Ripoll
& Breaugh, 2019), W45 JE 7738 23005 MR K iz
BHL, AR TAE 38 T 52 2 3% 19 T B (Zhang
et al., 2020). VE R Z = BBIHL, FEESIHLEL LA
B TAEUE S A= Ty, B2 0855 AR 10 6] 1
201, BERHAH S40(Zhang et al., 2020), X i
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BT 55 752 T AT 1 8 AN 2 5 K,
TR 38 SR PN 248 RN 638 1 B A, XA SR ik
SN TAEFR ™ E R .
4.2 NBRI8) i 3R B & L
421 ATHEEEIH

N2 S PRI (uncertainty management theory)
iff R T A2 WA 55 D0 5% 0 £ A PR AT R3S ) B D)
PN E I At N 25 5%, RIEZEIE, S
R A B R B TR SR R AR IV 55 1R 1 ok
AHEPERT, X BN i 8 A B T A Sy — T G
RGBT B 2 {84747 R (Lind & van den
Bos, 2002) . 7E AN i I 4, R0 I 55 2
F B 0L 0 2 U0 R I8 B BURE (Giorgi
et al., 2020) . 7 B H L A ILAR AL, 51 TR Refi
] T A A, 360 s 4 DLARIRCA BR B8R,
i 45 ) = 2 3 MR 2 3903 1 i (Giorgi et all,
2020),
422 FMRIEFIHLE

Az 1l 38 (compensatory control theory)
BB T AR 55 R 152, AR G ) £ AN ] 45
FORPEWER, IF I Al S R TR B
SR AT 380 o A S 4 e i 42 o LA R D LA
AR Y 4 R 2 (Landau et al., 2015), W45 A 424>
T2 1 55 T 1 AR T S RS, (R A A AT A T BA
FHE T AR I TR SRR e LR 5 A v 4 o R
(Spoelma et al., 2023), XFhEEH TR T 5 5 1
BAFT A Yo, PR P B R 4, o 2 B A1 o 1k
A1 BA4i5% (Spoelma et al., 2023),
423 1EEELEIE

&5 45 1% Y« #112 (emotional contagion theory)J&
fife B 55 1% 07 A6 4 20 77 A T AN Y B AR
o ISR AR R B B A gk, 2
SEOY W T AR (Hatfield et al., 1993), %% W
W0F 95 1 7 B4 52 Ml 2 DA A )2 T 3 2o 22 o i 422 ) B
AL, WS EIa5 kA TAEIES, il
11 AL Y AE U 4% (Corman et al., 2012) 03X
Tl 670 TH 196 265 1) A% 1 — T 2% S Bt B TR AT g
B LGB m R, o) —J7 o TP 51 T/
TAEAS T AL BRES, AT A S & 0 TR
i (Petitta et al., 2020), X FjiE A% N 2 F B L
GAREYIE -
43 N5

i LR, BRI S R AR

55 AR PR N Y i 8 200 B9 R BILE]: e Aoy
I3l S AN AT TR D 55 s T3 I, 5% R ) T A LR
£ PPl A A2 Al LB AR Sl pIL i i 4 Xof HEHR
YR BN o X =R BLE A B A, TN,
FE ] TR AL W0 55 T 3 78S P9I i AR 11 B
fift o BLAL, EARTRIFI 55 T 378 NP A9 38 2%
BLH BT, AEABATT I T B BIL ) ey HL A A
M, 7300 B AR AN A PR B AR B 4 i A
TV 25 B At x4, RIS IRIG 55 5 01 A AL i)
FI 5, i n] A 1 A [8] B4 P R B 5 i ) < 25

ALVAR . SRS, 2 IR AR BEA A%
figk ¢ 0 55 I 3 i 8O0, {FLER— PR A5 A7 AR
— 5 BRI ALTC I 870 ik e 22 b 22 i LA 1) 1
B, ALXE LU B 25 R R B B s AR e, 7
fifp IV 55 T 3 it ROSE N, AT 6 B I 2R 2R
HIEHA . SIAFT R BIE BSOS AR

5 MEENEMMER TSR MERG
=

Wb 55 6 3 A ART o5 50 T B8 23 (U BE AN 23) 52 )
BT R X K W55 15 i 850N /#9321
FEA . T, ASCKL RS =2k
RTAHE . TAERRE A MG SRR . T 55
FE TR SR AN, B FSE R EZ T A2 A
FETFE G0 T B G KIaRE Y 55 1 07 /) 670 TR S 00
5.1 BHRIHHE

B3 T ARFAEAE W 55 5 T 1) B 0 00 FP 47 3 K A
A, BT ANAGIER R, DIEPSEIESE R T
FEBT (IR A BRI« A 48 g (U B AR I 45 Ik
150) 1B 77 J8 0 (SR 0 1 1) Y R Sl B 1) mT U
WF 55 FE 0 0 67 T i R RN o AL B IR TEN A9 A
IRAEAE F o RORAE A, REAA AR X W 45 R 51 &
H B IR AT, N 5 I A BT 1 B (Hameed et al.,
2024), [HIAF 250 BB, M SEE I T R
B ZH U0 RAT g LAIEAT 180 1) R 4 5%, i ok
H BT 95 G E 1> M 1] T 0l 2 A 5 i TR,
L T HAAR S 330 (Sirola, 2023) o AT P S kb
FE 1AW 2 A 55 . 1 9 67 T s LE RO . A
C A B THLE ) B T A A S R/ 045 & 71 ok 6
RZS, BB 0055 U DN, BIRIE AR
AE I, B PR Al B AR Y 53 T AT RE DA W 55
WO TCEE, X W5t B0 A AR o i b A R 4 1Y
BYeRe e, 1 HFER H(Jawahar et al., 2022),
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52 TI{E4H1E

TAESFIEAE W 55 FE 7 ik H 300 ol % ¥4 25
FAER. ®AEN. SEAL. SR SRR
AH AR 1Y) AR PR AT D8 R 0 55 s 0 ok AR 4
A FIFZ i (Meuris & Gladstone, 2024), |4 T4
T VA R P 8 T AR R BB H] (Kim et al.,
2018). 55 7 BRI T A 4 AR 75 5K 1A
VIR, A AU BT i R B RO R R,
W R W 55 e 1 R S 8K 0 AN A S I (Meuris &
Gladstone, 2024), Hk, MEIATE# #4L TAE
T LA B A D, A B TR I 45 R 5
L [ 9% R B ph 2 (Ohly et al., 2017) . [AZF ML
TH | 1HERSE B SRt a0 55 R 51
TR, RS HE 2% (Meuris & Gladstone,
2024), FHILAST TAE, MEAKEM TAETFEE S
INHIBEIR, SIRBIR M SE, SNkl T W55 K10
AT i HH S0
53 EMIFEERE

T IAE BB 55 R 7 i S A0 4y v R 2R
fate . Bian, Moy 2 N O fd Rl B e R K BB
fi# IV 55 1R 0 B s MR RO, o BN 1 R s TR R
BT AN AR T AR B I R 858 6 3 IO IR Can
B I7 RN 2 S ) M BL SRR, 78N BB o
EFE RIS R, AR AR BT R
Fph 2 RO, T REHRAN I 55 K 0 1 47 TS50
(Probst et al., 2018), IAh, Xl H 20K
55 FE 1 B BT AN . MR A FR bR, B
T A DX R F R e T A BRI TAERL S, S FEAC
ARARIRE L, S0 HSRERSS J7(Cook et al.,
2006), 1 E Bl 25 R (Dahling et al., 2013),
5.4 NG

LRI N A BEUESE T W55 6 0tk H A%
N AR M, AR I A B AT A TR K
Wit w5, REUIEC BT T4 K # A4
B BB RIA A5, (AXF M55 R T
ORI FE F A T Bl ) ) e s R ER (n:
HAUFEWIZIAIRAA R . Hik, AP
X W 45 e 7 5% At N BR 37 3% B 04 32 R AR AR
o FIRARBRS T S AR T, KR
Nt — L F AR R 5 E R WA EAEH,
VISB 7R WA 55 ST AT Bt | AR A] ol i 400 F Yol o) o 53 T
TR E R . XA Bl TR S 24U AL T T LA R
Tk 5 T AL LUK e

6 REMARERE

UEAERE, AR SR I 55 T 3 v 1 2000 1 56 T
B, R T — RV, XIS
MR TIRAG . BT BUA s e s i fm .
FEEM . DR ITE . RIS 5% 5 Y
AR, ARG T A AR TER, LU e 2R}
PR RGBS A, AS SCH A T Rk AT
PR BT TE N 25 B R 3 3
6.1 MNYER E“PA#Fr—EFTAEREMKE

NHEHBERER

S AW T 58 T “W 55 6017, BXH
HESACFHRAEALA R, SECNFENFE A UL A
W, AFIT R R B B 3 SR BRI
TR R R, BE T OSCHRBR B, A SCIX I B
BT AR B 55 6 ) A & N AR BB =
SR, AT R 5T R BB A0 17 3 LAY S o
PR X AT REE BUA DF S iy R IR BT B, (45
(DA [RS8 A Z2 B0 55 1 ) A5 25 485 () Y
HUBHESE LE AR, B IR ORAE IE L NHIPEA
e H R E BIE o X S B T AN [ 2 L0
%5 ) n] Be Ak AH UL R R R, 33
BT IR R B e ZEAR R AR B EAHAL. (3R
JFH R0 e TR 3 BT 7 1 R R R b A 2 4 1
Ze 5o JUE L, AR SOOI T BE AL S X o)
WF 45 F 3R Bl T AT foge R N XoF 0 55 T 7 1) R
G50 o AR AT R R AN [ 2 B W 55 T g 2 45 4 65
T A R A S BT E S2el  FE IV 55 s ) i 52 2
NN A BT A T B AR WV 55 R T AR S i HR
FH,

— 5T, AR AT HR AN [F] 2 RV 55 1 ) 5
Z i RN, AN, AR TR LRI IV 55 1B =
Wb 55 ANFe R FE IR 51 T A 18 M R B 7 T A 5 TR o
LT T FLS (prospect theory; Kahneman & Tversky,
1990), ASCIA N B T A T i 1X PIAR I 55 1% g i a]
AR AN [3] 14 107 % S o T O 2 2 56 T AT
TET X 451 2K A A I A DR SR . AR R Irh, AT EE
WA, 2RI KUK D 4 L) AR 2 IR A
AR b, NS DA, i e XU A1
W55 (88 = TV 55 ANERE 43 1) 08 I 45 2% ds A i
i 5o 2 DA TR 0 95 13 2 b, B 2R XURS:,
FE 2 BRI Ty R LA B I 55 IR B, SR Ab
PRRAIAL Sy, MAEM 55 AROER AT, 51 T5EbR
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hak T 25 RAS, PR T fm 4 7 A 1k SR, RO
/DB B W AET AT N LAk G B A TR FE R R .

T3 — 5 W, SR AR SO0 55 R IR RN ) IR
BENGERE, BERRPFRERMENT,
R 20 X 53 35 VT REAE B2 (L% 0F 55 He T An ey 5% i
YRS 3 W S TR 220 DL A o R ke iz IX 43 I 55 s 3 08
%5 R, WA ZERIXR, EREN
% AXT IR R ILA MR . 3 A (B R AR R F
FH LB E T B mES, BB R0
R L /R 2 =L . filin, 8Lt 38 B A
NREEAN ] o p A ARV 45 I 0 TR 5 s g gy 2 Ak
HXTHR R BRI m, A B T B0 55 6 1 UR A
JE IR B R G R A sh 548 1k
6.2 MNRI7EI“TIS —HEMEZENHEHEY

MR E A&

VIAEDF ST =B R A 5L T 55 R i X B B 5%
Mo, Xof <400 23k — S B AR 19 W 55 R 1 g i )
A RANITE, "R FHOF AL N IE S s
HFASERE, 20T A LRI EERE
YR BAAZ o, 50T 55 He 7 4953 T ] g 3 e 1
NG . AR LTHERT, 5537 52 B 55 H
Yo, FIRELDI1E 480k 5, #E1 s o Sk G A8, U
KA BA (Spoelma et al., 2023), A< 1] 5 245
T NS BE W55 TR 6 T T AT BA B 52, LA
TRAGT 51T A~ AR T PR 200 40 ] 52 i EC 451 20 e
1 BN 2% B0 14 B

BRTT, Aokl #5097 405 W 55 A % 42 B
T )@ RSB T AL s . AR R I AT
PRI, A AT i T 2 AT EPEAL, TR
o Xt S DA 3 1% P35 (Lazarus & Folkman, 1984),
—J5TH, W45 A2 A B AT RE A ST T A By, 3K
e At AT TR IS AP S, 9 G BR 1 5L T kTR AL
2, VBRI 5 A 08 B B Hu (v 8 & (Spoelma
etal., 2023), ffi 51 T WAL & ez BBl o 55— )7 1,
G W 5 AN A A R PR AR, AT T R 2R
TPUARE S SR W, 81 0 5 A BE 22 BEUR RN B% ) ok 4 5
RT3 T, DAHE i A BRI, DA T B 4 o %
W5 BRI o BRI, S I 45 A 22 4 SRR B T e PR )
N ATREHES B TR R

T AT R AT T W 55 TR T %6 [ BAAT: 55 Fi B
BB RN . ST 55 He 7 AT B A 5 e o
FEAT Ry TR ) ] AT 55 PRI B, AR O B
Ik F* #92: (mental accounting theory; Thaler, 1999),

TE Ik W 95 s 3 40 4050 2 T 6 A — b R ) 00 B 2
T 20RE AT BT 55 S sbcodl ol 47 3 B 0 55 IR B0 1Y
FE., EXMOMARNEE, &F R4
(economic mindset) i 5 I A7, FRIHBOR . K
W6 L3R A F £ ] 35 (Mueller et al., 2018). 33 {1545
A DR B DG AT BAAT: 55 58, [ e e I 17
BIR R, DARROR B B o5 dada . SR, o E
20T M A bR T RE AT X T B Y B AR i 2 R
AP G e v S PIRS Ea W B e W s T
S BE R TEAE 55 S0 5 W 5 R IR &R, 2L
BIHTRE 1, DA BR ] 1 BA AT ZR B . A4
W55 R D1 DB B TR AR 283
DRSREEL M), JF 4037 A0 55 A g A AT BB
A R
6.3 MR B Bhx —mRUSENRERH

MEHRTFE

W 55 W 3 AR — AN AZ, T 2 A il AR K Bl
BT (Klug et al., 2021), LIAEMFFT FECHFRE—
Pk A 14 JUF 55 R0 XA A 1) IR I S, Z0 T LB
A ) AR A 19 3 A8 AR SO I s e, AR T 4 1
PRAR IS5 I M B 24 BhAS o KRR TIR A TS 48 W 55
JE I3 anuf e ] 22 Ak Bz FO BRI SR I s . B
W, Ak T3 Yk 8 BR A 5, {2 A A
PR ERCAE 43 BT T 1k (O s 2 494 R A ) 42 0 W 55 e
FI7E AT A A S EE R PSR (An R 5 T L R
ARV o 0, BRSNS ALE W 45 R 0 AR KA
SR A0 i) T 18 A WML R AR D R AT XU, 3 2 TR
THEW AR 2, A BT8R W 55 R 7 e
SR A AR TR Y 2B U ) SR T A, RETT JH
I & T . 51 AT ] RUBE RE % 4 92 10 55 s 7
i [R5 P X A AR AL 5 ) 5 )

W55 & 1 Refil 5 BRI 3R B, BRI R ML ]
BESL A MA I 4 IR UL (Choi et al., 2020), HAT, K
Z A ANAE B0 2 T W T I 55 R xR R
PAVRTESZ W, oK REAE S TE ) B2 45 78 — 35 18] /14 (]
ROCFR, R T X 55 R 77 52 bR B3 52 v 1Y) #1
it o ARTI RN m BT i, FH 3 XA G
R G H7 R R R W 55 5 07 RV ER 3 3= 91 ] ) 2R %
o JE It B AR WSCER W 55 R ) RN R A 3R IR ACHE
AR5 35 AT O i b 3 B 3 T I ) ) 8 AR A R
AHEAER, #EmERE RS E AT Z Wm0 B R AR
AT B T 48 50 8 X 55 e T B A R30S
YES
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6.4 M EN BB —ERMEENGTHK

M)A REH

VAT 55 38 5 G 0 45 He ) %) B3 T 09 471 T 52
M, A A EAF ST th T T AT S A S AR
WAER . SEBs b, BRI 5 ) BB A B
Hmg: — R MARTE B9 W 5 R ), R
RN, SRR, X 0 T &, 4256
— PP W TC IR SRS, AR E R EE, R
e AR AER 2R 0 e 5 B 110G 0 55 00 9 53 T4k
714801 73 LA Bl S A3 R R

Bk E, Kkl &3 E 0% (stress
mindset) % 51 T-7E W55 & 03 T 14 g X B 9 T 2L
W, RSO RE NMERRT E E TAERE, (
FREFI=EAR . % S AR S5 5 |/ R R B 5,
A LU R ST B 00 2> (“stress-is-enhancing”
mindset)F1“H 1 BIHII 55,0045 (“stress-is-debilitating”
mindset) (Crum et al., 2013), ¥4 £ 1 BUH] 550 2%
B G TR BB RITH 3t L TG B R A T 0k R A 55 )
FECCAERIAE, T BRI, M, #F
A 7 B 0 35 0 51 T ] eI 55 Pk 61 R 1L,
SR IBCRRAR 2 %47 R, 49140 & Jr g A 4% e 0 9% U
& WA R TS RS FWES L, 7]
VL S AR B3 T TN 28 B R 1) 22 R I X
BLL, Rl 2 A AL T R M SR b4 5

R R I T R AR ] e AR 1Y B AR A% 180 T I
% 1% J7 0 5T 3R A 0 BRI B 68 ol 4 R BRI 45
o AN, Ak TERS & J RN AR5 4 a] 42 1 1 i
W45 5 7 0 0 TS 80 A B AL K . R
RGN RE SR R THEREK S5k R IEE
(Zhang & Chen, 2013), fif 5% 76 [0 0 55 Bk f e
AANFE 7 WX Y1), 3 A Gm B R R .
A F XA F T 1Y 5 T ] R R R g
IR ML 2, S R T R %o W 45
JIBE e SRR . X AR S IR RE S Sy 2
AL e 2 DR I T KIE R &,
65 MBEHAF B AT —IHERUFZENBEHK

MEHRIEE

TEARTFFENA R 41 5 SCk, KA 3L
Mk, FHIAE DT EEME TV 7 SR T
W 55 6 7 3 808, R 3 43 75 B [ A - RRE .
SCAG SR FAS £ AR X B T R i 2 G
2K e Tl BE AR T TA 8k . P ESUEE R T
P 5% T X U 45 i 7 %) B g T R 55 P O Bt AN TR o

Ak TR SCAR I B T, A L AR An e 5
WA 55 3R B A B 35 7 SR . v B TR
JE SCAAE G R 25 T AR A 1 B L TR
AR A R AE X 0 45 i g 1oy AL AR5 M, AR AU AT 4
PR (9 SCA A AR RV L, A RE D 4 2145
PRALER X PEE S

BT, AR TR SO PR R A A
P 1 0 3 JEE ] 5 00 TR 16 0 55 13 0 A 445 ) B
P s, & BR TR SO S5 T AR 2 A ) 1
TSRO R A R 5 A DA R XU, 30 2 T
1] 3 SR e [l 2 0 BROMD D 2 i 55 s g o wh o
el G2 AE AN s M U3 T 1) 2 55 T BV I 55 R
43 HH SO A DGR . AR VY T ik, BTN
1 5 R R R AR, B T T RE R R R K (Jang
et al., 2018), 1] T4 & XU {H 15 78 [l 41z B K
(ATl s Bl L2 i W 55 e o SR, o L Sk
FR0 AN B0 S A SR R AR O A v, B TR R AR
RO S P DA PR ARG, 0 ) T 3 1 XU 45
AR R SRR X S (87 Ml AR AN 1 7 1
R R T AE XU

R W] g [ SCAR IS BE T, A% 50 K E W
A 2 1R Q{98 3 5 e R A R 0 95
B 8 A TR M7 35 N7 SR W o A% 0 UL 5 ) £
HRIH T £ 52 2 £ {6 (Gavriel-Fried & Shilo, 2016).
e x5 M A L M Y I B9 B B A A B A
[ (Hu & Scott, 2016), 7EM 55 11 F, #ha T RETE
1R 55 M o R = AR A i 2R ROk SRR
JE o X AT RE AR 5 PR A E R, ARk R A
i P B e R A B, A SR IE PR R
JEff, R E WO S RE P A,
o] TR FEARE « A B T TAE-ZE VA i Ol . IR
IS 3 T T S B Al ol e TR A A AR S0 fk
GE OB

ST, X 55 1 S RBOC RN E
B AR SRR 92 (e S L R0 AN R U7 0 HL
A7 4R AL TR M AR SR . WX — TR, ROk
IR BN T DY BB FE A, AW 7t
FEITREFIREE o XALRE A 51 T A 5 A ALY 1
X RmE, RE A SR AL SRR (e SR LA

S 3k

Anderloni, L., Bacchiocchi, E., & Vandone, D. (2012).

Household financial vulnerability: An empirical analysis.



1376 O B R 2 ot B

532 4

Research in Economics, 66(3), 284—296.

Bakker, A. B., & Demerouti, E. (2013). The spillover-
crossover model. In J. G. Grzywacz & E. Demerouti (Eds.),
New frontiers in work and family research (pp. 55-70).
Psychology Press.

Black, K. J., Sinclair, R. R., Graham, B. A., Sawhney, G., &
Munc, A. (2024). The weight of debt: Relationships of
debt with employee experiences. Journal of Business and
Psychology, 39(1), 45-65.

Callen, B. L., Lindley, L. C., & Niederhauser, V. P. (2013).
Health risk factors associated with presenteeism in the
workplace. Journal of Occupational and Environmental
Medicine, 55(11), 1312-1317.

Chai, L., Schieman, S., & Bierman, A. (2021). Financial
strain and psychological distress: Do strains in the
work-Family interface mediate the effects? Society and
Mental Health, 11(2), 168—182.

Choi, C. H., Kim, T., Lee, G., & Lee, S. K. (2014). Testing
the stressor—strain—outcome model of customer-related
social stressors in predicting emotional exhaustion,
customer orientation and service recovery performance.
International Journal of Hospitality Management, 36,
272-285.

Choi, S. L., Heo, W., Cho, S. H., & Lee, P. (2020). The links
between job insecurity, financial well-being and financial
stress: A moderated mediation model. International
Journal of Consumer Sudies, 44(4), 353-360.

Cook, J. A., Mulkern, V., Grey, D. D., Burke-Miller, J.,
Blyler, C. R., Razzano, L. A., ... Steigman, P. A. (2000).
Effects of local unemployment rate on vocational
outcomes in a randomized trial of supported employment
for individuals with psychiatric disabilities. Journal of
Vocational Rehabilitation, 25(2), 71-84.

Corman, H., Noonan, K., Reichman, N. E., & Schultz, J.
(2012). Effects of financial insecurity on social interactions.
Journal of Socio-Economics, 41(5), 574—583.

Crum, A. J., Salovey, P., & Achor, S. (2013). Rethinking
stress: The role of mindsets in determining the stress
response. Journal of Personality and Social Psychology,
104(4), 716-733.

Dahling, J. J., Melloy, R., & Thompson, M. N. (2013).
Financial strain and regional unemployment as barriers to
job search self-efficacy: A test of social cognitive career
Theory. Journal of Counseling Psychology, 60(2), 210—
218.

Dehury, P., & Kumar, K. A. (2022). Preventive measures and
self-protective rights at workplace: A study on steel and
power industry workers in Odisha, India. Indian Journal
of Public Health, 66(1), 53—56.

Dizon-Ross, E., Loeb, S., Penner, E., & Rochmes, J. (2019).
Stress in boom times: Understanding teachers' economic
anxiety in a high-cost urban district. Aera Open, 5(4),
1-20.

Elshaer, I. A., Azazz, A. M. S., Mahmoud, S. W., & Ghanem,
M. (2022). Perceived risk of job instability and unethical
organizational behaviour amid the COVID-19 pandemic:
The role of family financial pressure and distributive
injustice in the tourism industry. International Journal of

Environmental Research and Public Health, 19(5), 2886.

Elshaer, 1. A., Ghanem, M., & Azazz, A. M. S. (2022). An
unethical organizational behavior for the sake of the
family: Perceived risk of job insecurity, family motivation
and financial pressures. International Journal of Environmental
Research and Public Health, 19(11), 6541.

Elstad, J. 1., & Vabo, M. (2021). Lack of recognition at the
societal level heightens turnover considerations among
Nordic eldercare workers: A quantitative analysis of
survey data. Bmc Health Services Research, 21(1), 747.

Ganster, D. C., & Rosen, C. C. (2013). Work stress and
employee health: A multidisciplinary review. Journal of
Management, 39(5), 1085—1122.

Gavriel-Fried, B., & Shilo, G. (2016). Defining the family:
The role of personal values and personal acquaintance.
Journal of Family Sudies, 22(1), 43-62.

Giorgi, G., Leon-Perez, J. M., Montani, F., Fernandez-
Salinero, S., Ortiz-Gémez, M., Ariza-Montes, A., ... Mucci,
N. (2020). Fear of non-employability and of economic
crisis increase workplace harassment through lower
organizational welfare orientation. Sustainability, 12(9),
3876.

Guan, N., Guariglia, A., Moore, P., Xu, F., & Al-Janabi, H.
(2022). Financial stress and depression in adults: A
systematic review. Plos One, 17(2), Article €0264041.
https://doi.org/10.1371/journal.pone.0264041

Hameed, Z., Garavan, T. N., Naeem, R. M., Burhan, M.,
Moin, M. F., & McCabe, T. (2024). Subjective well-being,
COVID-19 and financial strain following job loss:
Stretching the role of human resource management to
focus on human sustainability beyond the workplace. Asia
Pacific Journal of Human Resources, 62(1), Article
¢12384. https://doi.org/10.1111/1744-7941.12384

Hasler, A., Lusardi, A., & Valdes, O. (2021). Financial
anxiety and stress among U.S. households: New evidence
from the national financial capability study and focus
groups. Retrieved April 28, 2021, from Center for
Financial Education and Capability.

Hatfield, E., Cacioppo, J. T., & Rapson, R. L. (1993).
Emotional contagion. Current Directions in Psychological
Science, 2(3), 96—100.

He, T. Y., Derfler-Rozin, R., & Pitesa, M. (2020). Financial
vulnerability and the reproduction of disadvantage in
economic exchanges. Journal of Applied Psychology, 105
(1), 80-96.

Herzenstein, M., & Posavac, S. S. (2019). When charity
begins at home: How personal financial scarcity drives
preference for donating locally at the expense of global
concerns. Journal of Economic Psychology, 73, 123—135.

Hobfoll, S. E. (1989). Conservation of resources: A new
attempt at conceptualizing stress. American Psychologist,
44(3), 513-524.

Hochschild, A. R. (2012). The managed heart: Commercialization
of human feeling. University of California Press.

Hu, Y., & Scott, J. (2016). Family and gender values in
China: Generational, geographic, and gender differences.
Journal of Family Issues, 37(9), 1267-1293.

Jang, S., Shen, W., Allen, T. D., & Zhang, H. (2018). Societal



ESRp

Bro o A SRERIERE RAFHEND? W55 IR R N iR B, HL S A 1377

individualism—collectivism and uncertainty avoidance as
cultural moderators of relationships between job resources
and strain. Journal of Organizational Behavior, 39(4),
507-524.

Jawahar, I. M., Mohammed, Z. J., & Schreurs, B. (2022).
Effects of financial anxiety and employability on emotional
exhaustion and performance. Journal of Vocational
Behavior, 137, 103761.

Joseph, M., & Peetz, J. (2023). Financial stress as an
antecedent of financial snooping attitudes. Journal of
Family and Economic Issues. Advance online publication.
https://doi.org/10.1007/s10834-023-09933-9

Kahneman, D., & Tversky, A. (1990). Prospect theory: An
analysis of decision under risk. In P. K. Moser (Ed.),
Rationality in action: Contemporary approaches (pp. 140—
170). Cambridge University Press.

Kim, S., Park, Y., & Headrick, L. (2018). Daily micro-breaks
and job performance: General work engagement as a
cross-level moderator. Journal of Applied Psychology,
103(7), 772-786.

Kloutsiniotis, P. V., Mihail, D. M., Mylonas, N., & Pateli, A.
(2022). Transformational Leadership, HRM practices and
burnout during the COVID-19 pandemic: The role of
personal stress, anxiety, and workplace loneliness.
International Journal of Hospitality Management, 102, 103177.

Klug, K., Selenko, E., & Gerlitz, J. Y. (2021). Working, but
not for a living: A longitudinal study on the psychological
consequences of economic vulnerability among German
employees. European Journal of Work and Organizational
Psychology, 30(6), 790—-807.

Lado, M., Alonso, P., Cuadrado, D., Otero, 1., & Martinez, A.
(2023). Economic stress, employee commitment, and
subjective well-Being. Journal of Work and Organizational
Psychology, 39(1), 7-12.

Landau, M. J., Kay, A. C., & Whitson, J. A. (2015).
Compensatory control and the appeal of a structured world.
Psychological Bulletin, 141(3), 694-722.

Lawal, A. M., Idemudia, E. S., Karing, C., & Bello, B. M.
(2022). COVID-19 context and job insecurity among
casual employees: The predictive value of education,
financial stress, and coping ability. Journal of Psychology
in Africa, 32(5), 440—446.

Lawrence, E. R., Halbesleben, J. R. B., & Paustian-
Underdahl, S. C. (2013). The influence of workplace
injuries on work-family conflict: Job and financial insecurity
as mechanisms. Journal of Occupational Health Psychology,
18(4), 371-383.

Lazarus, R. S., & Folkman, S. (1984). Stress, appraisal, and
coping. New York: Springer.

Lebel, R. D., Yang, X., Parker, S. K., & Kamran-Morley, D.
(2023). What makes you proactive can burn you out: The
downside of proactive skill building motivated by
financial precarity and fear. Journal of Applied Psychology,
108(7), 1207-1222.

Lind, E. A., & van den Bos, K. (2002). When fairness works:
Toward a general theory of uncertainty management. In In
B. M. Staw & R. M. Kramer (Eds.), Research in
organizational behavior: An annual series of analytical

essays and critical reviews (pp. 181-223). Elsevier
Science/JAI Press.

Mammadov, B., & Bhandari, A. (2023). Stressed about
money: The effect of employee financial pressure on
financial reporting outcomes. Auditing: A Journal of
Practice & Theory, 42(1), 155-181.

Meuris, J., & Gladstone, J. (2024). Contextual inequality in
the performance costs of financial precarity. Journal of
Management, 50(3), 979—-1001.

Meuris, J., & Leana, C. (2018). The price of financial
precarity: Organizational costs of employees' financial
concerns. Organization Science, 29(3), 398—417.

Michie, S., Potts, H. W. W., West, R., Amlét, R., Smith, L. E.,
Fear, N. T., & Rubin, G. J. (2021). Factors associated with
non-essential workplace attendance during the COVID-19
pandemic in the UK in early 2021: Evidence from
cross-sectional surveys. Public Health, 198, 106—113.

Moher, D., Liberati, A., Tetzlaff, J., Altman, D. G., & The
PRISMA Group. (2010). Preferred reporting items for
systematic reviews and meta-analyses: The PRISMA
statement. International Journal of Surgery, 8(5), 336—
341.

Mueller, J., Melwani, S., Loewenstein, J., & Deal, J. J.
(2018). Reframing the decision-makers’ dilemma: Towards a
social context model of creative idea recognition.
Academy of Management Journal, 61(1), 94-110.

Munyon, T. P., Carnes, A. M., Lyons, L. M., & Zettler, 1.
(2020). All about the money? Exploring antecedents and
consequences for a brief measure of perceived financial
security. Journal of Occupational Health Psychology,
25(3), 159—-175.

Nisar, Q. A., Haider, S., Ali, F., Naz, S., & Ryu, K. (2021).
Depletion of psychological, financial, and social resources
in the hospitality sector during the pandemic. International
Journal of Hospitality Management, 93(1), 102794,

Odle-Dusseau, H. N., Matthews, R. A., & Wayne, J. H.
(2018). Employees' financial insecurity and health: The
underlying role of stress and work-family conflict
appraisals. Journal of Occupational and Organizational
Psychology, 91(3), 546—568.

Ohly, S., Goritz, A. S., & Schmitt, A. (2017). The power of
routinized task behavior for energy at work. Journal of
Vocational Behavior, 103(Part B), 132—-142.

Petitta, L., Probst, T. M., Ghezzi, V., & Barbaranelli, C.
(2020). Economic stress, emotional contagion and safety
outcomes: A cross-country study. Work: Journal of
Prevention, Assessment & Rehabilitation, 66(2), 421-435.

Pontell, H. N., Liu, J. H., Contreras, C., Leong, S. W. D., &
Huang, L. (2022). Occupational crimes in casinos:
Employee theft in Macau, China. Crime Law and Social
Change, 78(3), 241-270.

Probst, T. M., Sinclair, R. R., Sears, L. E., Gailey, N. J.,
Black, K. J., & Cheung, J. H. (2018). Economic stress and
well-being: Does population health context matter?
Journal of Applied Psychology, 103(9), 959-979.

Rasdi, R. M., Zaremohzzabieh, Z., & Ahrari, S. (2021).
Financial insecurity during the COVID-19 pandemic:
Spillover effects on burnout-disengagement relationships



1378 O B R 2 ot B

532 4

and performance of employees who moonlight. Frontiers
in Psychology, 12, 610138.

Ren, F. F., Zhang, Q., & Wei, X. (2021). Work autonomous
and controlled motivation on Chinese employees' work
performance and innovative work behaviour: The
moderating role of financial stress. Frontiers in Psychology,
12, 676063.

Ripoll, G.,, & Breaugh, J. (2019). At their wits' end?
Economic stress, motivation and unethical judgement of
public servants. Public Management Review, 21(10),
1516—1537.

Sanchez-Gomez, M., Giorgi, G., Finstad, G. L., Alessio, F.,
Ariza-Montes, A., Arcangeli, G.,, & Mucci, N. (2021).
Economic stress at work: Its impact over absenteeism and
innovation. International Journal of Environmental
Research and Public Health, 18(10), 5265.

Sharma, E., Mazar, N., Alter, A. L., & Ariely, D. (2014).
Financial deprivation selectively shifts moral standards
and compromises moral decisions. Organizational Behavior
and Human Decision Processes, 123(2), 90—100.

Sirola, N. (2023). Going beyond the call of duty under
conditions of economic threat: Integrating life history and
temporal dilemma perspectives. Organizational Behavior
and Human Decision Processes, 179, 104292.

Smith, R. W., Baranik, L. E., & Duffy, R. D. (2020).
Psychological ownership within psychology of working
theory: A three-wave study of gender and sexual minority
employees. Journal of Vocational Behavior, 118, 103374.

Spoelma, T. M., Wu, W., & Wu, S. X. (2023). The cost of

leader personal financial insecurity: Implications for
adaptive team performance. Personnel Psychology. Advance
online publication. https://doi.org/10.1111/peps.12606.

Sprung, J. M. (2022). Economic stress, family distress, and
work-family conflict among farm couples. Journal of
Agromedicine, 27(2), 154—168.

Summers, J. K., Munyon, T. P., Brouer, R. L., Pahng, P., &
Ferris, G. R. (2020). Political skill in the stressor-strain
relationship: A meta-analytic update and extension. Journal
of Vocational Behavior, 118, 103372.

Surachartkumtonkun, J., Ngo, L. V., & Shao, W. (2023). The
crisis cloud's silver linings: The effects of hope and
gratitude on employee burnout and engagement. Journal
of Retailing and Consumer Services, 74, 103421.

Thaler, R. H. (1999). Mental accounting matters. Journal of
Behavioral Decision Making, 12(3), 183—206.

Zhan, Y. J., Wang, M., & Yao, X. (2013). Domain specific
effects of commitment on bridge employment decisions:
The moderating role of economic stress. European Journal
of Work and Organizational Psychology, 22(3), 362-375.

Zhang, X. A., Liao, H. Y., Li, N., & Colbert, A. E. (2020).
Playing it safe for my family: Exploring the dual effects of
family motivation on employee productivity and creativity.
Academy of Management Journal, 63(6), 1923—-1950.

Zhang, Y., & Chen, C. C. (2013). Developmental leadership
and organizational citizenship behavior: Mediating effects
of self-determination, supervisor identification, and
organizational identification. The Leadership Quarterly,
24(4), 534-543.

The spillover effects of financial stressin the workplace

CHEN Huan, WANG Zhen, JIANG Fubin

(Business School, Central University of Finance and Economics, Beijing 100081, China)

Abstract: In recent years, global concern has escalated over personal financial stress, impacting individuals
both in their personal lives and at work. However, there remains a lack of comprehensive understanding of
its effects on workplace outcomes, including the underlying reasons and conditions. This study presents a
framework derived from a systematic review of existing research, delving into the spillover effects of
financial stress on the workplace. It examines its manifestations, mechanisms, and the factors that
exacerbate or alleviate its impact. Financial stress not only influences individual work-related attitudes,
behaviors, performance, occupational outcomes, and work-family dynamics, but also impacts colleagues,
teams, and organizational outputs. While it primarily has negative effects, it can also stimulate some
positive behaviors. For individuals, its effects are channeled primarily through resource, cognitive, and
motivational pathways, while for others, it operates via uncertainty management, compensation control, and
emotional contagion. The impact varies depending on employee characteristics, job specifics, and the
broader macroeconomic context. Future research should further differentiate between various spillover
effects, broaden the research scope and methodologies, explore how stress can be transformed into
motivation, and tailor studies to the socio-cultural context of Chinese society. These endeavors will advance
our understanding of this issue and offer valuable guidance for management practices.

Keywords: financial stress, spillover effect, workplace outcomes, underlying mechanism, boundary conditions



