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O BEAURUY T AT 6 4F & e 1Y 93 I 53¢ S 6 Y 4
B, RGBT SRR SCHEER AT AN
FHR #0, TFk TSR . e,
JEBL T AR BT R

2 F=XW

TR SL e, MRS | I B SE g
17 3% ¥ = = (experimental  vignette methodology .
scenario experiment), J&—FiAIF 7Y 34 1 1 455 H B0
TSR BB EMER THER, gl
REHLA> FL A [ S04, DAL 45 1 S A 4 A
A AEEMAIT MW ik, fEMBOER
Z—, BRERGEAN. FH. YWITE WM& E
ik (Atzmiller & Steiner, 2010), HaJ Lg% BhSC
A WS A S AR IS, 51 R B B

Jif (Hughes & Huby, 2002). 1% 5525045 %
2T, HEILER L RIS B B4 B SE
HM i G S (Aguinis & Bradley, 2014), i
HZ R PGS LA R R KIS ST, 5
ORI A R R L R IR
Ko N — BB A A 2 8RB A1 55,
HE R SOA B R SR TR R R
JEFAG A . B RS R S 2 R .
Fi HE St b 043 A A% e S I RNk B R LI
43 A Bl 55 90 2 rh SE 6 15 A 5O TN 248 7 & FF
JEE o 4% R AR 4 D O — P AR RO 2R = A A

S, HE T ESOAE R A C R RPN EAL,
JE BT ERIALLE “ WA S 558,

WA W5 AF A S B R 8 ik (contextual
priming) 5 1% 5t 52 56 44 ﬂ RAINS, X Z2E N
HWE TR, JFREREsENH T
— AR, BTE X, AR HAELT =7
HAEES, EILE 20 — 2R, 7RG 8
W, SIS e e Y SR P R, Al

HALF RS, MR SOIR S S5 5 28 0 64T
e LR AR (KA, 2 Ak, 2016); 158

5 R g T 4 fﬁ/@%ﬁcu, /\l_ilj.{t/\
HEX SRR N, R R, EE RS
DR I TR AR AL SE; A f*%i%ﬁﬂ%?
VISt B A . — R s o, I BRI 3 ik
AL AT LB B 50 BEAR B, UnA 1 R AE (Bargh
&cmmmdmm)ﬁﬁi%%Tu%%ﬁﬁm
DRAR T, RERII . IR R LG,
P 15 S i?ﬁﬁr‘ﬁﬁzﬁlﬁﬁ FAh, kSR
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IR, MR R A A 2 T &
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g9

RN ] FI R £5F 65 (40 WO R 24508001 I SR 92 46 WA . AMRBOERAAL . A 2R

Bl #L M (who)

F— AR
B R R

PO L A O RSP EAL
PO LISE =M A S S LR

AR
FRAEAT




55 3 1 TEE AL BT b S S bR B IR 5 S 545
F2 BEIRSHEEREDNEIWIT

W 5E X 7 WA BOVER WA

RS Byl S R wl A s scge BUMBASE s oM B M

Hrik AP TREE, KRR R 5 Aekk, B KL WA
LA BC B A ) (9 S22, VAU 4% T RES
XA L A FIAT R B 2kt

WS ol i RS TS SRR s a e KRB SO 0 4

B ARG LR, IR R, AL Tk B 2 .
JE AT 55 72 2 1 T B 25, JF R 28 6 5 AR 95 %

45 7 2 T T IR

Sert: WIE Tk, WS RSN iz —

2019 4F 1 A % 2023 4E 5 A & FRYE R IR

Mk, DLRSETE SR BT IR A

31 MRFE

311 XEEERSHE
AWFFEHE PRISMA Hi B (Moher et al., 2010)

2% 5 g B P SCHk, R LA 1,

KRR : n=675
KR | HLn=427
tH3C n =248

Helk: n=368
o JECEH IR n =225
o HICEE IR n =143

W | AEAERGR: n=307 || HR: n=159
AR n= 126
o Likn=23

« LA n=2

« Zfln=8

Y

Pl | 2GRN n=148 |

ﬁF% n=76
o RIRBITHMgn =21
| * NETHERIEn =55

A

YPIASCHR: n=T72

mA\
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Bl RN AE L vh SCRHE I PR 2, 2 SCR Rk
F Web of Science fll EBSCO #t#fz )% . Hik, wiC
KRR 1 BESE g . WL . S
Bl TS . M E i, SR R
“vignette, paper people, scenario study or scenario
experiment”, FRIR, % T FT50 #T)_F 15 5 525
MR RE, B, IAT SRS FT50 2K
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Science, Human Relations, Journal of International
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Psychology. Journal of Organizational Behavior .
Leadership Quarterly, Journal of Vocational Behavior
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ST CodeE ) CoBERE ) CE RS )
45 T8 ) feJ, 4T Aguinis Fil Bradley
(201.4) % 175 557 S5 30 19 R ] o 12 40l 28 e 114 1 5|
FECE ., it Web of Science /M H5 1 SCHk
R, Hgs kT 2019 4 Kig LT, 5
Hh, BEGEH PE T A BTG RA R B
WIEAE | SRR AEFNE I, T O LA 3k 3
kbR (Baguley et al., 2022), [ IH KR B ] TG
[F2h 2019 4F 1 H % 2023 4FE 5 1

055 o I B A YR R A AT AL
i, BT HCHR S A A8 LG BT SCRR, HERR
AR IR o

0 o W B B 5 4 SRR YR R ) 0
R A SCHR, AR R SR AR S5 52 36 R 3 19 5
FARHEC TSR 19 SCHIR

M REBWAHRI SR 72 FR(thac 7
faf, BE3C 65 F), TERSLE 93 4. LR B
P FE 8 M SE I, WU XA LY SCER AT
FHIK B 132 B 3 B P R
3.1.2 4RE5

FA TN HT B BR (pre-design stage) . %11
Bt (design stage) . &1 )5 B Bt (post-design stage) 73
Br 7 N A A B B S5 S0 56 b BT R 3
Ao Forr, BIHHT Y B A A R I RSE g, X
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TR B AT I I SR AR o R T A 4
BTSY (Matza et al., 2021)F1s 5 SEEG FRARAE, A4S
RBE T 5 NFHEB: el si ., wi
T S R SR L ML SRR 1
S G BT By Bl 2 Sseb Rb e e A B A
LM Rt .
313 HmBH—HERE

AHI S R P G 3 3L [F g i, JFXT L 3
2 iy P — SO R AR UE G 5 A5 5k, FRATTAK R Hol i
(1969) 1y A H. [ 55 B Mo (5 BE 2, SR AT g — 34
PSR 0.978, X T A, nfidh# i B
gt R, e R R — B
3.2 FEEHEAAZITIR
321 ESEFEHEEIH DR

A ITIE KBRS e R B, X TR AT R,
30.55%., 26.39%. 19.44%3CHk A BRI S 543 T
FABEERUR . SRS BT TAR T M, BAL,
RS . ABRRR ., THEREhRERYE
OB, BRI, AT A EE A O 4 G A i D v
(5.56%). Xf FA Al 52.78%, 26.39%. 12.5%
S KA R NSRS BB A e, X
Jof 7~ 91 450 5 A | ZH AU R AR I BAAT: 55 BAR 1
HIRXRZ@ ETFERR) . ADURRAE (IR 5 2L
R AF RS (B ) SR s AR W 0
322 BEEMEHEIT B RITR

St JE B, WX 5 A TR BRI T
TSR AR TAE. Hi, Wi 5 7/
BLOBUCRA BT IA 901 LA BHY R R0 o

(L) B A 5 1 BUIR

BT R, 15 Fb R R 1 SR
B R B BRI, 1SRG T R 2
REIR, — RIS, 78 97.85%IF 5t 5,
B WA SRR S — HAR L, 2.15%091% 5t
g A A KL B sk, R %
S 6 2H 433 [ AN [ 87 S 0 I b i), BV D) i
T BE S LA AR R A
PR TR AR UK B AL AN R S i bR, B Py ik
e TRBYMEL, ZEFNRELEE KA
it (factorial design), Hitt, #HAMRHEE 2 #
P AE g KK TR B R

() TE WA A BUR

HRYEAE Fobr R 254, B 58 38 7% 647 A0 B A9 5
SORERA BT, A FRIT . XA SR

g H T SR s . B R EARE
SRR TR ERORE . ogm B B
YA RS R . A BRI, A R
BB RLE, BFSTE T L@ TR . SEH
WEFE . BLSE SN Oy e SRR R I AL R M,
WM . T, JBRHILG Sk .

(3)IE St A L 1 IR

A B 2R, AR B, W
WL APy . S AR, 45 94.62%,
9.68%.6.45% .4.30%.3.23%.1.08% %4}, 20.43%
PN SR TIR G A, Hoh, SeARgs A1
F Y LB v o

(B) 1 AR RILE Y BB

MG AW A 6 Fle xhFRaBE .
K)—2bE . AL . AR S R RS
BT G FD S BN SR E . KR, UM R R Z
100~300 ko SCHn] . HERE . P, B
B4 BL AP AR A s il w8 7 =K. 4%
M, 10.75%. 27.96%. 33.33%. 34.41%. 2.15%.
58.06% 1) Ff A< 5 38 oA F I b 34 3% 78 A oAb 35t
X Fe A 58 Z A0 T SeAT BRI TAE

(5) FL S 1% weE I IR

62.37% 1) 175 5% S B0 A SR B i 7 3 B S
X fof L A A ¢ e 7 S S W B S R A R B
ABGTIA T 6 FhESLHER e =X B H B
SEHE B (54.29%) R LR A (3L.43%) . 154
LHES K AT (20.00%) . R IAHKEE F(8.57%) .
T FH L5244 FR (2.86%) AR A7 44 KUK (2.86%) » 75
Sb, B IEG L RN, 25.71% &G
AT UL ZMER.
323 BEMRZITEMEMNIR

(L)1 SRR B BEAR

i SR B P PN AR TR T L SE . AR
FR &AL, PN ik etk e Bk, H
MR BUE VAT LS, 45 SR Y
3.23%. 11.83%; & PhiLEE ML T AR 45
i 3.23%. 2.15%; & E o ik,
R4 M58, b5 H 91.40%, 33 W 108 B 5 2 1 1) 3%
i W FH, U B SR A A R R T X B SRR A
BB T . FiAb, BEASCBR IR AEAE P AN A 1]
B, — AR IE R TR R AT PO 15 5 pRL Y SE 50
1L 17.20%, X Alfig'F8H TR, §HHR
ST R AR S . R 8.60%0 1% AT R
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REER I . 7 S B I i D58 b, B
PR B . N U HR GG 50 AR T R R 5
(Ejel6v & Luke, 2020)% 1 85.88%.7.06%.47.06%,
A DL g ORI ORISR K
TC I T B A T AR 1) B

(21 bR R 1 IR

PPN AR, Wt TAESE L Ak, 384T
RI16 e CEIF R Z AN SR, B e 2
1 SR B 25 ANk . HAR R I B AR
A=A T 5E E(58.82%) B BN Ty
3(35.29%) 5 5 R G K - (11.76%) . 35.29% HY
RS L G A, T SR (R R
N5 X O A5 B e 2 B UG

4 FELEBFRILBPBESMENLT
R

MRS BT ETB B . BT B Bt
JE BB, W ILIET 20 1 SRR I S — 2P
TER AN, RIS HRT B Be Hok, 7Ect B
B, W5 e 2 ad i E i S0 L BB
S PERRIE R L MLV SRR i B
ST EBL RS SRR R, BT
JRBT B, MR B Bk . AU AT &

RBEVEMY o A R S 3 A 50 R A7 A B AR Sk R
e oR, BFoE % B0k TR By, B3 L
&5 TUbRAE: ARG RIS L R IR R N Y AR
HKF . BAELEGR . ERIRBEE . B9
J5 e B SEAF L o
41 ZitETME

FEVCTHIF S¢S 00 1 5250 AR, B985
T B 75 R I S Sc B0k R AT 9T . by IR 2412 1)
ASF 38 2o I 3R S O DA B A 5 I, D
5 55 S0 13 FAB I RS FHE o PRI S 4o,
W3 3,
411 BEIRMNEHER

WHIE R GAFAERE AR IR A o 8 Ay vkl —
TR T H 0 KA HARFEAKE USRI, 5 5t
T RS, M LR T, HRIm A
ARz FR L AR D AR, n
HC PN 7 32 S R R PDL S 1 19 3 DA AR A Bl A
FA B2 T A9 % (Aguinis & Bradley, 2014),
AR H LT T BbrkEA, R
BEALL S50 58 0 A B LSS, B AT 3R AT 5T
Hodje .

WH5E £ RBIUR, 75 AT 70 BIURS L (n /6 f2 45 7))
B, {550 S0 ik s A vk S il 5 5 3 E GV AE

WG B BIHERE
RGBT ARG
W | - s .
BT AEE | o WERITHER o v e
I R T - EERE )y ESUEIE
ki W | - BB FIAR Y
BORH| + B ESCAE R

R RIE R

B2 AR R AR

&3 BEERMEHTETH R

B E BN S A& W52 491
TR ST RAFAEREA IR IR X, W oY MR, B A i it & H sh45 7 Coyne %(2019); Zhong %%
i IR B DG AR i ik S T 06 R BT AR A L AU BRI ANAT NS, (2023); Pieper %(2019); ]

LYt 2 B A RERER, HAUD . sifn . FRBT AL TR AR (2021)
BEIF R RS . AL PR BAAN AR R AE 55 B ) 1 B A i AT o

RSN RO SR e 9 A R, AN H S

AL il 6 2 7040 I W SIS I e R, VAR, 0 (A

WA IR, RELEN I

BORR U MR MR SOk B
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CBPTE, WAL S 53 78 5y Bl 12
T FE R E AT MILZT, 5
S A B R AU 55 1 AR g i 05 AU ST Tk

X5 7T X 42 8] 7.0 #LR 2 (Bradbury-Jones et al.,

2014), XBEASHEHOH, BFERTHEZFA
NG PiIVE R, WA S st S il
R R P AT AT 2k

SRR B e M GRINE R NeIAN < N 3 e S
D7 AR AR R st & B A KRR . AT
WHEWIZE, —ER a0 . S M RAT R
8 RS T S E AR ST
SRR, HAC . Hin . R NAET. AT RAIA
FS AR RS . 7ok, H81. H BRI TAERRE
G A AT W R TER AP0 B
T 5% 25 30 F BN SE =5 B LA 1947 R sl AT B
Bi, DACEMORRIE 2. BB TN
i, 5T BE AT DAGE i 32 A A G O X B
9N, AL AT LAY 3 A fel AR AR AT R,
b ST A5 e DU AT LR . LA T AR
Bil, YEETAF 0 O T Y RN, p
THFME, BYRTE ST NEE
1o MBI THF A A SR, 5 T
BB AT AR, BA TN EFIT AL
AR A St

T LU, WFE AR S L g, N F
AR, XREMNNZINIEWHRA AT —
EANRE AL, REN RER A AEMEIEESE
e AT AR AR, L HE T DRk gy R 50F HL
St B85 (Klebe et al., 2021), FESbR
BeAErh, DR AT LGS & A A D iR R iR R
o TIRAT R EMN 25, XTI AR R,
15 S5 S g 2 A A AR R A ) AR SEBRAT R, XK
FEWF IS 3T HE BT (Kl ebe et al., 2021), 14
AT R SO XT A BTE f. —RRE L)
i, RRERSZRE R M TR ER . 4
ey, HRMEHEEREAR .. fFrEfFRITERNT
i (Matzaet al., 2021),
412 BEIHBHREABE

KTIER RN TR, EA S,
PR AR F 5 DA g R s, PRSI S S 6 1 R
T, Dz kil . — 20
AR B TR BRI . BANAR A R B R IR AR
(R E M AKEERTT, A D GE A4 0, XU,

MEMWE) . BIRRAERBAY I REMATIT,
B, HAra8 B4 5 8 U AH R R, 308
FEE LA A 0, TR AR R KO TSk g
BT » 2 AU 5 0 TR 30 40 S e I S R
811 40 Jig 0L S xfE LA SE Al B AR T I i R e
PSS E LT . MR, Bl me 0L S ofn B 5
TR RN AR R 25, PR E MRS IR 5
REH G B EALEL BURF IR MR G5 1%,
42 FITHE

Tl AR T S R R AT B B, T 5
RRBE RS, BRNEES, £ikE NYTH
fiE. AIKFR . B S . T/ERRS . RO El8
LSRR, HEEHIEYE F & (Rungtusanatham et al.,
2011), MRS T AR A R KX B Y
PRSLIE O AN, % S0 55 (2019) I FEAKHE T4
s, WSS T S (A F]) b (B
AR, NBFRBEANY KRN TEZEETIE).
KT AR FTERRSARIEMBEPKT,
YA 3 T R A T /N E 5 R R R I

Bt o B R R 5 AT B, B st
BIAHERGIOEL, T2 SRR, ARSI 4.
421 WHEBEH=E

‘PO B BRI B B, &
SR ME—2E 2, (BT LA G 1kl 35 JLbr Rl 5k
HEFRP M BRI T AR R

T SR, BFoY 3 T B B T 5t
WEHR., BERESMAERILER TR,
WA T UL 18 SR I R 275 SRR AE . A EL AR
Ha, 2B RN RS . Bk, AR S
HISNERROEE, WFoE & T LA 24 5 bhkl, £
B RCR A E g N, B TAERTE T,
Br TG RLAE, £ NIRRT 25 B BA—3K,
TokHEER A R, RS AR

“BETTHR L E Y bF L 1T LS| S A 5T 2 B A 4
YPAR 7 K, R E RO RO AR R
A5 B g FOK - TR B R B (Atzmiller &  Steiner,
2010), T BEER, HRINAR G KoK B R R B
Ik (Aguinis & Bradley, 2014), LAZER AT #RZ
P il AR i U HEBR IR B B R 1 T
422 HMBiEiItE=

WA IE SRR B R D AT, B
A AT LG R R IR E R, R
FHAH LI T EMA T Lk, ks
LA 3,
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&4 BEMRRITHE

it e W 7 BFIC b
ElI-N=N | P = . EI-N=N é I é DL A;’BE
Wi Z;gg%ﬁﬁg;g%ﬁggﬁ%@ﬁﬂ¥ﬁﬂ Cook Fil Kuhn (2021); Coyne %(2019)
SRt
O bR B B Bk T R PR Coyne %(2019)
gm:%mﬂﬁﬁﬂ,@mmm%ik\wﬁ\@éﬁﬁ%%ﬁﬁﬁ Ciampa 2021
BETR: 3T BAT SRR B
e o . ) 1 o [ A S R Zhong %:(2023); Hassan %5(2021); %
;g%@%ﬂﬁﬁﬂ,%?M%Emilﬁmh%ﬁﬁm\wmmﬁ A 019y Hue (2010 8
B, B Aofi
oy O BBPLA AL BT STV L e A 1% 2023)
R BRI b A SRR TG S T
O P A U B R U 4k e
GE TR KT, T R R o ,
TR 2 MR ISR R 2 6 (BT B B SN, SR . B ;ziﬁﬁggmmem“”m
S KLY TR (bR DR AEEE . AL R AR
b
BT R A BT 3 A 25 4
ERENE A B N BB TR M EHG RANA S Foki5(2023); Amamani %(2022)
B HERRAE: RO EA . R A Smalfidd % (2020); Greenwood
5 : N (2022); Liao %:(2023); Pieper Z5(2019);
wit: SRR
R BRABPRL AR R AT SR RE UL ¥ S % (2019)
P IR RURALEL RSt . HERE . B SRR
HEE —8, HAER Zhong % (2023)
AR HEA Cheng %(2023)
BTN . R 5 _— Levine Ml Wald (2020); %7 By &% 2%
%1%*4 }\% @}JIH;%'J- ﬁ}lljll/t N 'T' I\EE’HS N l&ﬁmﬁ@a N lﬁ)}'ﬁxé}}\ (2021); Ritzenhafer %(2019)
TR T T AER Liao %(2023)
ST B A TR R
S RMEL L. T B .
T R A Pieper %(2019)
W RN b, 65 R A LV 236 T L T
s B s Cook 1 Kuhn (2021); Paustian-Underdahl
R MO S | IS0 R R 45 (2023)
N RO BB 1 Viik 5 4 (2020)
s I Smallfield % (2020);
AR WA, WU A RO A S 15 S S I R ‘

i T SRR L 3 . APP ST AE U B, B0 AT RS 7R SO HE
[IYTEN

Pieper %7(2019)

Greenwood %%(2022)

BORLRIR: (R MR SCRk

BIFFE T e L% ] 59 -5 A A
REVBA W RARL . G2 F ISR 5 S RHETE
FUSCPERIAT RO o I, 0 FH B 175 S5
B R TS S rT AR BE o (R, £ESEBR ]
W, WF50E 2 08 = AR, — =S
FE M AR RE T A AR A B A, — 2

IEHPE, R SR RE TS A . TRk
AH L 75 7K - (Telwatte et al., 2017), = 2%
WERRPE, HAME PRI SO SRR BB AR IR
BWHE. FHh, AW SRR E S T A%
PEM B YR S 7R, BT N R L5
OISR R RS B
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R SHRYE R
HASRE I AT

A T

BB, WEFES
L7 BRI

HTIAR, A LUERF
SBPRLRLEA R A A

\‘(EI.

B LT

H R L

B3 WL BO SR A AR

B R R R T A SOk T SA R
XTFHERME, EMRECHE, BT Ge i I i
A B TR R AR R AR R T 5 0 5 B S P 1Y
DEAFE . EIXART, MR E LIS g S5
AARAHCH A TR, SETHRYE R, W
THMMESE R ZMER, KJRE M B (Hassan
et al., 2021; Zhong et al., 2023), Hassan %(2021)

TE ARSI T DU 9 7 368 2 17 2 A AN G 7 AT DAy

Z T LA BE N 3T B B I R W R 55 T o, R
S LA W 5T IE S BN 2 AN T AR AT Ry, a0
W, PRSI TR, MRIERT A, AF5EE T LA
INERBT R A 35 Y N 25 o H A = R A
o B I RO R, S, ST
WA R E X BIE RETE, &R R (%S
# 4% 2019; Hurst et al., 2019), JLr, Kt =1
BAEALER AR R, TFIE 3 5 X e — 4R AR B kA T 1
MR A UL, B Sr L EE R, JE I S A G
AR A (o R 45 750450 5 R AR 41 ) ) e A X 551)
D6 ] P ER A AT T A 1 AR A B K 4
TS 5E YK DL FL 3 Ak R, 25, R
TR, A . BEZAAE R AR KT
YMHRE, DU RISE B . Hurst %5(2019)7E ¥R &
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Thevignette in experimental vignette methodology: Current status and
design strategiesin managerial psychology research

YU Jingting, WEI Xuhua, MA Yi’en
(School of Management, Lanzhou University, Lanzhou 730000, China)

Abstract: Although the experimental vignette methodology (EVM) enhances both internal and ecological
validity, there is still alack of detailed and standardized guidance for the design of vignettes in the field of
management. Based on this, this study first introduced the definition and types of EVM. Additionally, we
clarified the differences between EVM and contextual priming methodology. Second, we coded and
analyzed 93 scenario experiments published in 20 major domestic and foreign management-related journals
over the past five years. Utilizing the coded data, we presented an in-depth examination of how to design the
vignettes in EVM across three stages: pre-design, design, and post-design. During the pre-design phase, the
focus was on determining when to utilize the EVM; The design stage centered on how to draft the vignettes,
which was divided into five sub-stages: determining the number of vignettes, drafting the vignettes,
choosing the media, standardizing vignettes and enhancing vignettes' realism. The post-design stage focused
on evaluating whether the vignettes were clear, realistic, complete and effective. If the vignettes failed to
meet the desired standards or another scenario experiment was required, researchers should return to the
design stage to iteratively modify or rewrite the vignettes until they met the desired criteria. Future research
could utilize incident technique and information technology to develop vignettes. Furthermore, vignettes
with iterative decision are encouraged to be created. It is also important to note that the design process of
vignettes should be guided by theoretical principles. By doing so, it will enhance the applicability, richness
and authenticity of vignettes.

Keywords: experimental vignette methodology, vignette, design strategy, managerial psychology experiment



