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SZEE  B849: C93
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emoine 5 1Kseres ct al. By 51 W N N g SN
? > ’ ’ XTRI . 2 X AR 6 T80 AT 4k
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B2 EA KRBT THRAKGB , 2020;
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ey Sijbom et al., 2018; Wang et al., 2021), XLELff5%
N [H Jo T pZy N 7o o N = o > 3 e -2

Ay =E & AR 7 0 SCRRASCHE T B Bk v R A
W, Ry — P S RO, A BT T S y M

e o ey M I, WA (RS
PEED o SR 5 T I o e g b7 3 e 5 4 7 4% B 5 0 2 R
3K — I TR 5 38 5K g HT . R EE EilEﬂ‘HE 1 (Rosenthal & DiMatteo, 2001), AJ PIAS H o LU R
(Time‘ pressure), K %Y&ﬁ,@ﬁ?@?@ aﬂ’liﬂfnblé'%; J18y ] FE 2518 (Borenstein et al., 2011), #HA BT
ERIROAE 5 2k KIR o (Kinicki & Vecehio. g fygng 1y s o o 61 1403803
1994), B5C, 2LV BE % A (] BRI AR 2 45 1 SERL WL 2 B AR BT K P A H S
MRIEAT I T 404, RO OC 1Y JT 40 A s HU2 %
WOk H YT 2022-11-11 B 1) D AR R 3 IR 2 —, O HOGyE T
BEEA: =0, E-mail: yuany.18@sem.tsinghua.edu.cn Bas g ] an Q) SRk (A & 2022), A
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P ML G T B E] e T Gl 52 e 53 TSR R0ORIAT S 2
KRG HemmEm, Hik, IR THE—F
2T B[R] g fn el 5 AR TARZS R LR &Pk
AYHT, REE T B[R] D i 2 R A B, T
VESRL . RIFSRL. BT M EN T H . 8
T TC BT R B[R] R 7 1 52 M 25 SR A BT T X
S S 3 ) R 3 Y 0 0 N SRR, g 2H 4L BT 45 B
AN BT 28 19 14 e ] R g AT AR 2 B3 T S A A Xt
SRR, 3 1k B e SR S e AR AR B G
f1%) B L 7]

PE—2 b, 2EAR XTI R B A 2
TFIREA ET R T 0850 A4 —3
50 . BB, SCRFERAl LS A ST Ay B ]
FE 35 B3 T 485 SR A A 6 TR R B AE TR . 5 2,
Andrews 1 Smith (1996)1A > i (8] Fi 1 471 1] 52 1 €]
43K, i Ohly Al Fritz (2010) A58 W) % 3 A 7]
JE 7 x4 dE T AR b B 1t AR R i e A, JF AL
Wang %5202 1) I 75 IE RS R A 35 TR T
1 TAES, AR 5 GRS B8R 3 =, —
SERF 5 SRR ) ) 5 5 T2 S R AR ek %
RS . Fln, BEA BF5E SCRE s A B sk hy,
R B[] F 0 SR i S B U R OC R
(Baer & Oldham, 2006), A 855 L <L L5
R, BB S S0 Ak B U ik
K Z (Aleksi¢ et al., 2017), 2 =, BAWREHELT
P —BH A M R T HESL, A ] R T 43 Bk R
P —BH 544 B (8] [ 1 (Chong et al., 2010), Jf&
EATS B TE R 2= A R R, Blan, Pk
PR ] FE 77 5 63 SRk e A 56, BELA 1 i ) & A
SR a5 i AH & (Chen et al., 2021), K, XLk
TRV I 9% 2516 15 7R 2 BsF 1) R 7 52 i B3 145 SR 11
AR AT REHR P T — i 1 3 B AR, T A B X L
B AN T FRIE b7 fife it (] 7 7 104 52 )
SEUL, TG R TR S B L Oh A B () g B AL
RHS%, B, BF TR SRS DT B
()R, &0 22086 T A i £ BT BURRAE IX — 1% 3% B
2. VIR 5530 0], Hillsheger %5(2009)3E T4 A
— 3 F % A% Y (Input—process—output model) ¥
TCOTAT B, AR T A N T I ) A0 S
T, PIBAaL R AR 55 AT BA 2 T 0 A B SR 6 &R
BB . X WG R A  BAREAE AT Al e ] ) 5E
Wi b3 T 25 R BN F AR —.

ELiRHh, ARBFFEHRTEF138 5 B8 (Transactional

stress theory) e ¥R A i B 8] J& 3 %6~ 59 18
RO UL KT RE 30 FEA o i BIR SR I T AR
FE 7 B DA TEA R X R, BIAN AT 28 g g s
[B] & 3 7% A AN 1) B8 TN R0 A (4510 4 s i P Bk R
), M ShAS ] A X 3R i (Lazarus & Folkman,
1984), ATHFRINR, ASIRIEBE oo s ] e g 9 25
SEACTEAN i A8 2 T B (8] i 7 7 A2 A [R] 52 M 285 2R
MR o B, AHEZER X B E) R ) 5L T 45
B IR R IEAT IR, IFR AR ] e A7 48 1 2
AT, LAk — 20 B A 2 I i [1) s g 2 1 AR
WAEAT T A #5 T 0 T8, LA ARMEE &
BTSSP X 53 T 85 5 7= AL AR5, 3 3
WA HIRAWITHAT, A DA SIETFSY,
AWFFAUSATIF MIZ LU P A 55—, B [a]
FE S 22 KA W0 52 TS50 R a7 45582
55, B IE) R 70 T R s R A A7 2 S0 fk
25 FIBAFEAR P LA R B Sk 5 0 8 1 4 2
M, ASTRFE S O B ) ) 5 A T 85 R 2Z ) Y
RRBLR, SRJE BT =PI B R s ) -
BTSRRI TEM

25 LRTIR, 383t 04 B 25 SR ] R Ty %A AR
FIAE RO L KT B A i 45 A, AR 5 %) B ]
FEISCHRA B EENE R AT, F—, &
g+ E 7 IREE 5 5 T4 R St
5o HARLIEDF ST K 205 0[] Fe 740 0 Bk R 1 R
JJJH(LePine et al., 2005; Rodell & Judge, 2009;
Zhang et al., 2014), BN R e d: A4 A FET A
R A F) [ & (Zhang et al., 2019), {HABFFTLS
WR IR R A SR R AR S R, B
s, B EEIE TR TN TAES . #Eit S
TR ENT R, HES R TEIH SR IEAHC
KRN RIE, XRUIE A S FHA S S AR
HpPAh . S, AFRETEIZ ST
W R 5 5 CA R R Z M A A4 . B
FE 715 3 T 85 R A IRVE T 58 4516 7 5 & R A AR )
T/ 15 Hh 53 TR e R 0 R A SR Pk R B R S
Mo ELf&kHh, ARAFFRAEM, B, ERNIIER.
R FE MK T 0T, BRI 5E S
PRI B E R IEAECOC R, MM B
B ANFEEN S ERT, HHEDSE
AT R B E N IEM R, Hik, T
R BAAAK MR, 76 = B AR M s b, B
[R5 TAESRL. BUST UL R FE ST R
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] S B O AR AR SGSE & e, AN Tk
PRRORHE T, AR S A R T AR SO
TAT g 2 e] S B SO B A A DG OG AR o I LA
FEAERAMI R T 1 J1 528 5y AR (4 B TS 1, b
0 JEL Y I [ s g 45 5% T4 5 2 T A 1 R A R
THENGHMARGENS %

2 BEREMEMRREIE

21 EHxHER

JE 138 5 BRASSR A A~ N5 FRE 2 1) 1y 5] 1,
BP7= 28 He ) AU R NS R, R E Z
[ 1) 52 24 58 H.3d P (Lazarus & Folkman, 1984), H
PR HiL, AP BB i Pk PR 5% 0, AT S B
AN [R) P4 RO %o € s fe 45 AT 28 ok 1 L B A e e )
A&, Lazarus Fil Folkman (19843 T A 1)
PR RZ TR, BRI HOTAL FIR HTAl . BIHAT
MR T AN N/ B3 B R R X, IF#f 8 1%
3o FE XA AR AL A BT B4 (Lazarus & Folkman,
1984), A RN RIZE A &6 T B SRk
JE, TU0SE EOR LDEAL S PR A AR IR R
HFGTF A BRI ZE T, D03 5 PR by BE A
(Lazarus & Folkman, 1984). &% PEAl A9 FRmt I,
ARIE ST IRGEAS, LIVE 0 G oAl 45 3R 1
AT RHPAR TP R B RR T B B R T
A FF R PR (Kraimer et al., 2022), #iE T
AN]SR TR 2 4 it ok 45 2 R ST (Dewe &
Cooper, 2007),

M — A BT AL S R T (W10 AR )T E
7 E 85 ) PSR A ORPEAS ) I, I X 1
i 2 S (Folkman & Lazarus, 1988), Jv X 42 DA
PR R, AN S —AE BTG A R
Bf, TERBCH BEIRAA B W17 3 (Lazarus &
Folkman, 1984). i, 10X YAk Sy HA PR
PR T, A AR 38 2 SR BRURRR 9 g T SR s, TR
S AA T 2= B 5 AR R S i R i TAESRRL . &
T B A B A 55 77 1T I 25 5 1] i (Webster et al.,
2011), SR, BHASPEE Sy & ik = A L v A
T EME, DL RSO AR A TAE SR B &
JEE S5 T T JIT T G AR G, BRI G S A TR R B
W7 % S s (Boswell et al., 2004), feji, A [E Y
X SR W 23 7 A AN TR A R X 25 5 o AR 2 & A
CHVER BT VTA 9 5 R LA S o7 % 5% T R 15 T, 1
iff 78 1% B8 1 1R TR S R TR S TGO B R P

(Lazarus & Folkman, 1984), IR %) Al g2 =
A R ZE AR, AEAS B 0 0 XTI B 23 8 Btk — 2
49 IO X M, R Y R e R BUH AR A

AW T 138 5 BN Ry, AR X B ]
FE 3 B DA I A 5 o 1 X 45 R OB, JF HOR
[F) 175 5 v A A X6 B[] s T 9 DA o AR RN 25 SR Al A
P22 5 o —SEAE A v A A v T SRR b B A I
(] He 7, DT >R BRORRURRE %) 02 Xof 5RE s F B 6% i o A1
W2 MR, — S5 B A A fi 1] T DI R Y
J5 CVPAl T T, DT SR SO R ) 10 %o S s J
FEOEM LR . T, AN E e
] Hs g J2: 75 BB 6% £ ik 51 T i 30 4 R AT R 45 2R,
I itk — 2L ERSAS [ 475 855 v A AR I 18] 1 3 B8 1A
T T 52 e o 18] ) 5 51 T4 SR Z M &R
22 FHERE

YER TAEZER By —Fb, B 8] R 73 5 R N
AR B WA 1 s ) R 5E A C R T AR
(Baer & Oldham, 2006; Kinicki & Vecchio, 1994),
VIAEBFZEIN N, B I) e ) R 25 5 TR i il —
WY TR, BT DA ok B8 22 19 5 3 Fl AR AL
2x(LePine et al., 2005; McCauley et al., 1994),
I, MRS R, AU A 4T
K, B HVEAS Ry — Fh Pk O ) (B AR AF,
2022; Cavanaugh et al., 2000; LePine et al., 2005;
Podsakoff et al., 2007; Zhang et al., 2014), MR
BB 1 ) e o BT, ARSI A TE
A X B[] g B 2 J B0 B i K P ) G sk 4 R
(BLFE AL A S 200 F R S AR AR 19 A
TR AT . TR,

H—, BFRE A B TR A A TARSTRL
T, ARAE R X B () R 7 e A A 23 7 A BR AR Y
BRI o At AT 38 B 23 X B ) AT Pk R TR AL
(Ohly & Fritz, 2010), F-Ti 3 a3 Rz i st [A] & 1 fr
R R ER, SRR AR TR AT LA A2 AR Y0 Y
L ARAR SN A Y IA T (Zhang et al., 2014), M
MR 5 T LR A BTS2 d . HR, A4~
PARAE XS B T s g B, AR 23 S Yl 1 T A
F BT % H AR (LePine et al., 2005), & Wir T.4E
H AR A ACH B T~ AL A He 7 A G 191 26 R 55,
B A 2 THAS VR 1 He T IO % 3 W O 1 I A 55 11
LR, WA B T A 1A 52 THAH B Y T AE S %
(Locke & Latham, 2002; Sheldon & Elliot, 1999),
B, W] D PEE REM A A PR X TN B2 IR Y
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Jsh(Maule et al., 2000), f#4MASH EH T R =R
TAEMKR, WA BT TAESR T, 45 BRr
R, ARPEFEER LU R

% 1 (a): BFRIE T S5 TAESGUSC R W
EWMIEM KR,

%, BRE A B TR AR EIH SGAK
AR QB B K B0 A A WA R 7= A
[ 8BS LK SLifi (Amabile, 1983; Perry-Smith
& Mannucci, 2017),—J7 T, A W %A FR A B[] B
R LI, AR ST R FUOT S5 B i 1Y
T %, XMIERAFERWEHES Z—F
R B R) T O SR, A B TR U A Y
771 (Stokes, 2005) o 75—y T, B [A] 7 45414
TEA PR [H) P9 584G 3l ) RAR R M Py Ze i
HE) 520 . Amabile (1988) 4 i 7 44 A 52 Y
(Componential framework of creativity)#&H, 244~
I NS S UL s ZURT, A Al ge 2 = A 4
B, W R MRS 5 BRI A AT
2. JEELMEIERER KB, 2 H
BVEAG Sy B PR EvEmS, AR L i R B W] e 42
Fr, P TAE A S R AN 2 5 S (R B s
FL 7= /E (Ohly & Fritz, 2010), £¢ L fTik, AWt
FEdR it DU R

% 1 (b): IR ) S5 BIH S 3
FEWMIEM KRR,

O =, B E A B TR AR OCR A S AT
Ho FALSATHIRIGAT A AL I H X R A 25
HI4T 9 (Penner et al., 2005), &g T 1 % i &) 1% 3 Bip
PR M IR B, A Rt 2 R IBGE L 25 (%) X 5K
WS EAE, BFRE IR B TR AR AR BB
B, AR R B 2 A T (Relly
& Karau, 1999), X 65 BT A7 B TS A4+ AT
A P H Al B 53 %) 355 Bh A SZ £ (Deckop et al., 2003),
J R R X R[] PR T A AR W . PRI, 7R B ] R
TR, A F R R AR S AT AR — R R A
HEHAMEEA TAERENAS X R, sk
B ARG AR TE AN 560 A B ATy, 5 1w
TG A BA H H A SR AT S O =, iR AR
T fa) 5 H BA B AE A S 4P 1 B A (Weick &
Roberts, 1993), MIMiH B T80k MR R4E 217
Ko BIa, Z5FEMSTT A B TARRL X )
ST Sfe ) B T O AR 56 I AR AT B 0 TAE S 2
(Fredrickson, 2001), Hilt, FEBSEIEIIF, 4K

2B A2 AT A S — TRl T Y R 15 4 A AL
T G ERTR, AR DL R

B 1 (c): WHEET SR AT )
WERIEMHIXKR,

S0, mFIR A BT AR A A AT .
F AT N RAE L L Sl A B R i B
5o, b Rk EER, TS 2w 3 b 3 Y Y
%1F(Crant, 2000), — 7, B}[EEIEAEEKRE
AR A B PR TAE RS B, X & faaht
PRI 7 PEAS RN XS AL, SRR T 34T R
O iR B B AR DLW B i B T AE S K (Fay &
Sonnentag, 2002; Ohly & Fritz, 2010; Sonnentag,
2003), 73—J7 T, BT RESOR MR RT3
18] (Gevers et al., 2006), FERFEE N T, MR
T OCVE T W el R AT 3l DL S B 2 B AR, 8
T LA 55 1 AR e SOk BB SR B TE AR S i AL
B, XA BT AR TE i = g st i 2l B R LS )
T B ¥R (Gevers et al., 2006; Kasser & Sheldon,
2009), £ bR, AAFgR 4R L DL R

& 1 (d): AR SRS iT h B0 R
EHIEREE R,

23 XUERBETIER

TETAERG S, OB S 98 3 51 T8
F0OFR f TOAE AR S8 R AR A0 E B A &R (Hofstede,
1980) o Hevpr, I [i] e oy 2 63 TR0 I 8 1Y 28
AT ][] He T R AR 352 . VPR RN X 5 =X 7T g
R S AR 5o AR TE B s R (B 4R,
2022), Mk, ABFFIEE TAUIIEE | A AR
2 SCRIAR 0] — 0 5 ) M S A Y AR i, 43BN )
SCARTEER N, B )6 TR Sk (G dE TAESr
R A STRO AL TAR T M (AR R 247 | &
TR N2 S . BIRNE, SO
I T AR 2 KERE FIA ST 5 R
Bk 8§ B TR 17 O (Graham et al.,, 2018;
Kirkman et al., 2006); > A\—8E4& 3 SCAREL Tk
X TS NH g RV A 25 22 (] R X i 2P A TA TR
(Wagner, 1995); iR 31— 1915 1) A& L 1 A4
TE 22 KR BE b A 30T H AR R R 2 Dl 174 552 31
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B, BN . ERE L KESm
1SR S, iR ) 5AMA TARSTCZ [E] 1Y
IEARR KRR W, B, TERBUI IR Sk
b, ANMRE SRS B IR



453 OB A WEE RN A E TAESS R EACR 55T I0 T (K E 4 469

T A R AR EERTEME, BT A A
SER AL 1494 38 438 (Hofstede, 1980), i 4 i i &
Jyit, A BE B SR B UR AT R 2 B AR
BB 7R RIS, 35K 263 W I 8 1) 4 55 0 H A
A BT A AR AR R B [ g o 1 SR 5K UER, A
TS B AAT: 55 IF AR5 AP I BT R 3L INAIRAL
JIFEES SR MR E A PR, B2k A L
Gny R T %8, RS R S R s AR S
Ao R, AR S ST S, AN RAE I X
B[] F T B, A8 R T S I RS RE L Sl DA
Kz %5 Bl (Tata & Leong, 1994), XA BT
AN VAR T X6 T By g XoF B I A A0, I ik —
BT TAEGRG HEZ T, AT R 5

B ARTE XS DSR2 TR AR R Y )

X 0 X R W AN ] T & FE S ) R S TAE SRR
PEHEVER . BJE, KIS m i SC e I SR PR RE S
2 ) Mk (Hofstede, 2001), %A B TN LE i
Xof Hsf [60) s 7 B 2R S IR URR: 1) 245 3 ok 2 Bl R 2
SRS LSy, HET & $E B ) 6 TAESAL
B R VR T, RS 3 R SO R, A
HNEET Y TSGR, TR RS T4
RGO AN 2 M, AR AT BRI IR ) A
— BTG B, DR S ) T ) R
TAES IR IEEH . % LATR, ARBFITHH L
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R 2 (a): SCAR22 AT TR K 1 544
TAEGRZ IR R, HETABCIER . A
F X ISR ST s, EEAUIEERS | 4
WESC KR A Sk s, w54
TR TAEG IEAH O R

WL EEAUIIEE . SRR KERm
1 SCAR T s, BF L 1 S5 ARG HT Sk E Y
IEAXERSHEM, |5, MW X Ea=
77 A B AN & S AF — &R F) af 2 (Perry-Smith &
Mannucci, 2017), =47 80 SCib 15 e A A
Wil 5 B 4 v %) P 5K o A2 45 74 (Hofstede, 1980),
XA BT AT 38 TG B ARROR R B 5 &,
IFRERAF T LFENEEREZ ., JFH, B
JnE it g sk Oy A B AR =T T AR
FEPE, M T B U5 A M 3 ) B 37 A8 3 (Shane,
1995), [Hitk, fEEACT BB S, B Ak
i A5 A P B ) T, A1) o R % ) P v A B
F18) — S ) A8 SR BT 2880 1) I XoF 5 s A % fife . 7 v

K BE R, DT T SR HR, AR
I SOy ScAk s IE A BN B A AE 5 E B (Hofstede,
1980), i & ERS et B — LRI E B 25
HPUERE . ZEAER R E T, MRS T
KRR T8 M o 48, SR E U Y
{5 B WA AR WA Bl T4 0458 B2 B 55 b 3R
Fr {5 B, (Arpaci & Baloglu, 2016), %265 5 4
A B 3y g %ot B ] He g $2 43 7 2 B 09 ) R B
WA B PRSI e#isk. &a, K
W15 1) 19 SCAR A A T G 3 T 24 2 3 2 (Hofstede,
2001), 7E R X 7 0 i R o T R AR 0
Beo KT A 5L TR R E] R ) AR T 2 B ARG U
T2 DA K A Rk re i Bh T & 5 A & 5 A
RAERHEE RS & LR, AU
P2 LB

% 2 (b): SCARZE SRR T AR S 54k
RIS B R, HE TR EE . A
FX . FEFERCRE R, AU . £
WSO KR Y SO s, BEE R ) 54
R HT SN A 5556 R & T 5

=, ERMUIEER . EEREL. KBS0
B SCARTE Serp, BHE R 5 AR SEE ST 220
MIEAHR G RS, B %6, fEm AU RS S0k
W AR MR 5 B 5 E AN 2 B (Hofstede,
1980), 7 I X I [] & Sy f, 57 T 08 Jid 7 W SRR
PR 48 LR HE IS 8] R 7 B ok (R Wb [ RRE, Atk fi]
23 RIGEAT 23 0 0 0] SR W, DA T 184 o 8 B S A 2
T REATRE. I H, BT BE R Sck b 5L T AR
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T 1 BT () 7 B S 77 3k A 00 0] AR P A BT AR
TR LA 2 1, DA 52 T AE B TR B ) g
B 25412547 M (Farh et al., 2007), HIR, 755
LR F e, B BAIME R E B g 2 FE G
HENY(Wagner, 1995), [N HF[E] 7605, 53 TA]
A8 BN ] T BAH S e I o P T AR 55, X LB
SR O3 TN % B [V) R 0 B S R e, DA T 44 5 B (1)
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] B SCARE e, AMARTE SCER W0 B AR FI A 25,
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B 2 (c): SO AT TR E 1 544
FA ST NZMBRER, M TARBUIEE . A
ANEX . B S m ST 5, fFEmAEEE
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AR EF ST A IEA KRR ST,
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B SCA T s, BEEE D 5 AR FE AT Z Y
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) FNFL 5 (Hofstede, 1980), FEALAKIE T O MK 12
fif e 7] B (Brockner et al., 2001), jXUEHE Mg 2F&A%
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Z N, AR BE RS i SCA AN AT T X Y
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HESTT, 5L LA RE SRS OREEAIE, 4R £ 30
70 AT 5 (Gelfand et al., 2006), Ml
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TERI 2 0 0 S E swerh, 0 DR R 1) 2L it
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T AT REME . L LT, AMEEHT
fRk:

ik 2 (d): USRI T RHE R S 54k
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A T RE A A FAT BA v JELAth ) 5% 9 324 R BT R T,
XA B F A A T 1 R X B ] R T 45 AR
AT SR BB AR AR 14 0 o %o S, e 2 IUAS B
R TAESR . AHE, 2 BAFHAR PR AR B AR AT,
AR FRAS BLIE 58 4k 37 o % s [A) e g o e B Y
BF 1) e 0 T e g AN A TR Al S B BRLASPE, IR
PRBEFRAE N R R 1Y) A B A5 2Rk DT T 72 56
AT 45 A< & (LePine et al., 2005), FI, BFE]EH
FEASARAR P 1% B BA HP AT BE IE R T AN A 7 AR K
PR TAES . 25 LRk, AR LU RiX:

3% 3 (a): FABAFHA IR Y T B 8] R 54~
R TAEGBRZ B FR, RIS PR BAAHAR M5 =i st
B[] S 5 AR T ARG IE A 56 56 R & 58 .

55, PR BAEAR 1 RE A8 I 5 B 1) e A 14
RIS Z MR O R . —J71H, AR
AT BAAA B Ay 1A BA B 5% 2 (6] RE A 724343 22 A X F
= 1% 9 & ¥ F A iR (Johnson, 1973; Johnson &
Johnson, 1989), X5 Bl T35 & AT & i E] &
T A AR UL B AR R R SR, AT 4R E I ki 2
XoF B[] H 7 094 R W T ARCRE AR 42 ) T BA e =
A8 b 22 [ Y0 388 FR B, 3 A A A5 AR R B ) e )
Z T HME L) B R 3 A 500 R R T A O e L
B 3 —J5HE, BIRTSEUE W K B AR X T A0
JBY T RS2t (Perry-Smith & Mannucci, 2017),
T e A M I P BA 2 v, AR R 6% 57 A 25 i, 1 3
FZE AL B 8] R R 7 AR B USR5 2
L 19 A1 P\ 37 5 (Runhaar et al., 2014), MiA B)
FreAa T EKENEIHS R, MLz, 7EMRH
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MR R AT BA TR, AR BR S8 28 500 a5 4, 38 /5 A4k
SR AnAn] 1) P BA S A 4R T B O RIS, XS
FOtE AT PR A B I8 9 A A B3 A B 1 R, SR T
BUS T S KE R Sk . 25 LT, ARBFoE4R
DL R

Ri% 3 (b): F AR PEIEAY T iR & S 54
RBIH S 22 (B A S 2R, BV 24 P A AR 1 45 v it
R ) HE 7 5 PR Q1 3 SR 1A D6 56 2R 2 T

55 =, BN ARAR P RE 8% 98 15 s ] R f R4
FALSAT A Z I AR OC R o 75 i AR 1 A B
L ANAAT T Z B2 5 A BB R AT P R A
fF(Runhaar et al., 2014), TWMATER AR S Rt
T E U E A AE LIS ELE E H AR (Kelly & Karau,
1999). Bk, 76 m A AR A b, AN 3 7S

o3 BRI 388 3o P [5) A0 AR 16 75 2R L % 1 8] s 7,

T 3 3 S A 2 A Sy Sfe i BBl 1435 141 BA 1 B 19 32
Ff(Deckop et al., 2003), AHILZ T, FEAKIERAL
YRR B H, A A 38 B s8] e B i LU R 8 1)
B2 0 P BN rh A 00 R AT 23S A A, DA T HE LA
TR AR B BAT R, BLAh, FERTEIE IR,
AR EAMO R B, Dl A A P A R Y B )
W (Folkman & Lazarus, 1985), M THHAKPERAK
4 A BN A0 2 of N AR, A A A TR R D B
TR RSB By B O 0 TAERCR, MIERA
WL FIRE 2 5 R AT 0 . &5 BTk, ARBFR
LU R

Bk 3 (o) PIBAAHARME T T B i) 5 54>
WORAE AT R Z MR R, B2 AT BAAR AR P 3
B, BFE RS SAMEFER ST NN IEME RS
i,

SE0U, A BAAEAR 1 g 12 I 5 B ] e g A A {4
FIATHZ MR R BEENEAERE
AR B I8 B A & Y TAE IR (Ohly & Fritz,
2010), 7E = A I P BA AT B SG5A =2 T )
YEGARUH B A B2, AR 23 38 2 1F R LAt A 51
) 7 LR S T TAE 5 A s % . B ik,
TE T I B[R] R 7 B, AR 23 32 2l 5 H At Bl 53 3
A7 VR BRI BT, 3XAE Sy — A 50 B[] R g o XoF
FEWE, T LUHS Bh T BN AR A BR00 B 8] P 52 BT 55
B AR 1 AT A A5 A 0 Jre A 5 ) 47 A 1Y)
AT PSR . AHLEZ TR, AR AR i AT A

R TAFAE 55 B9 L[] 3R A# A 5 (Johnson, 1973;

Johnson & Johnson, 1989), [Al it LIAT & #5 Bh

e B 1) 1 3 B8 A 24T F2 8 AT o LSS T AR I 4
X HCSE A Bl 1B H )R AT B X SR . 25 b
JEik, ARRFFEHE DL R

B3% 3 (d): PBAARARAEA Y 1 i) R 77 54
EEIAT R Z BRI FR, B2 P AR PR &
I [) R ) 5 AR 3 A7 B IE A C O R 2 i
25 EMKIENETER

I 722 i 10 7 XA B0 H PR R PE P
FITRAE S 5 H M R H N A AT
BRIV I, MiT F TR A A (R ga[F
)RR X B i 8 WL AT B AR PPAR B PPN T
FEHT YT TR B, AN W] DT Sk 3k i 1) 22 52 AN X
PR R R 2, B HEXTPATA X R 4_ 4L TR TR
[ERER=-9":( Xmuﬁ(Lance et al., 2010; Lance et al.,
1992), WHLEVL, PAR—FEA P, R HAD
B A W FE BT RIS i R S AR ], AN ) B 40 R 5
BT 7 3Kt 2 5 BOA 18] B9 F 57 25 2R (Carpenter
etal., 2014), A, AN ANTESR I H L 5
ST AR Z B RN, BOE AP ok I B2
ML AR AT, B Ta] s ) 5 51 45 R OC R 15 55
Al REREAE PP R IR Y 22 5 R A 22 A

B—, M TR TAESSON S, WA
15 HVRR MR TAESUZ [ B IEAH GG R &
S B, M ATEVHAL B TG B b &R AT
—E Y HRPE, ASRE R S BT A S T AR SR
R BIInAE B AT I 25 R 0 T AU AR AT ]
FERW T E, WA 2 BRSO LTSS R
MR R, B 4 T JE A Al U T R B R4
(Longenecker et al., 1987). Hk, MAEEALHY
FERF, d4rb A AW 3 2 T 8080 R AF
TE22 58, HL 2 0] BEXT SR04k BE FEAT AN W) B2 BE A9
B, T T BB SV Al B R UE 7 (Jawahar &
Williams, 1997). fJm, MIRIIRIT 0 26 M Ok B
(Podsakoff et al., 2003), #B5% A & ITAk A9 75 58]
R AT RE S HOOR, IF R Z B im T4 A
O TARSUSOT A i T4k g, ARWF5
IR, M TAESRUR: AR, AMRZ 7 A ] R
323 1 SRRl VA R IBCRRAN 1 18 X SR, A
M5 TAESTCR I R Em E R . 4% BITA,
AWFFEEE LA G

B 4 (a): PPURIEIRT 1 a5 A
TAEGRLZ MR LR, BIEGE A [ PR, B
TR TAESR ) IEAH DGO RS TEIR
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S, AR TR PR BIET SALN L A TR
J15 AR MR RS ST MR IEA R R R H

5o HSE, BIBNE R I T RPN B, TR B,

A ANBEIANR B G ML 2 AN S, OB B 7R
1337 (Anderson & King, 1991; Anderson et al.,
2014), Ik, B3 T.ATRE Eb Al A (245 5k IR 35) o ik
TR KR A AR PR b R P ) P R B (N g
& Feldman, 2012), H¥K, GIHE—F A HEEH
i, HHBRM L3735 (Axtell et al.,, 2000),
T 5% T A O T AR AL T P4 10 28 7 17 S 119 58 3 B
AR AR B BRAE B T IR R B R 3RS 3
R Tv) = DA TT (0 B4 RO, A5 DU il A AT REAS
231 F 5 T A 1 T 5Tk (Janssen, 2000), 5,
B AR R T e 2 AR AD O AT Bk, s
I AR BRI J)(Yuan et al., 2022), P,
BT AR I ) A SR S Rk A O Rk,
XA BE T B A RE A B 30 L 50 7k B G 1) €]
& MEAH P (Ng & Feldman, 2012), %5 b ik, 46
B BRI A VERSE, IR 2 Bl 1A T B
fili, M5 BTHT S A BN S RV IZ S Tk, 45
TR, AR DL R

% 4 (b): PR R IEIETT T 18] E y 5 A A
B SR 2 &, BIECHE S A PERE, ) &
TG R ST IEA R R TR

55 =, AR TR SR S TN R, B
FE 15 A ER MR EAL 217 0 Z 0] Y 1A G R
SR, —JF W, FASIT ARSI A
R, VP2 REAA S B N KRB, B2
SUNRAT AW kit 9 EE MR (Organ &
Konovsky, 1989), 1 A 377 A B THife 8] —L&
HoAtPE A 5 7T RE A WA B (14 55 4L 2317 R (Allen
etal., 2000), 7 —Ji i, AIFMESIT A E H
TEN G A B ) ekt S R g S K, R A
TR R X 2 5 418U 5L T IR A B TAEAT N
(R B HEAT VA i, AT 23 DABRAR 1 O X
BWAC. HL, MoEdt st b A, MRt
BB R ) AT R TAT, ISR LA A S 5 1] 11
X i, e B R OB R ) SRR S AT
UM RV %2R, 25 BNk, ABFIEHE T L
B

B 4 (c): VEMSRIEATT T ) 1 544
FEALSAT M2 AL, RIS @ PR, E
I 5AEEAL ST A IE AL R 2T

SE0Y, X TR EFAT R, R
15 AR FEEAT N Z A IEAH GO R
SR T, E TN R I AT BT B A A A
6] A BE 30 2K (Zhao et al., 2023), XS 2 A
NRE SR ER B R TR E 347k, IS R 51
T A AT BRI . 3 — DT, TR OV D
#(Podsakoff et al., 2003 )1 /R %5 i [] & 3 F
PR E BTN Z I E R AT RE S OO . R,
AWFFEINT, B EIT R AR, MMESLE
RO A 7 PP 28 7 A s [ g, A8 FE 7 10 %
PR ORUE 21 347, A5 B E )
5RO R ERMENCR . L5 TR,
AT LU T B

R 4 (d): PEOSRIEIAS 1 I 5 A A
FEEATHZMME R, BB E IR, R
TEAEFDIT R IEA LRSI,

o5 LR, AR MAELLNIE 1 TR,

XER
AT HE B (fivs. )
A Avs R E X
S vs KI5
METIEZER
» THESH
MEBHEES X :.giﬁﬁw
¢ FRILAAT
« 3TN
-BIBREFAE (fkvs. EARHRHE)
FEM SRR (fliiFvs. BTF)

1 rRHER

3 MIRAE

31 X#ERMHIE

AT AR TA) 7 R0 B T4 5 AR DG SCRik A
TR T, ABEIER FH LLT 25 3R A7 SR A
K. B, AWFFAE“EBSCO”, “ProQuest” I«
] 2600 5040 P LA ik B b A s 3 v SR S
B Ry S AT AT R, HARM, TAESTRU K
BRI ia] B35 < (8] 7 (Time  pressure)”F1« 5t T
%t % (Employee performance)” B¢ “ T. /F 47 3%
(Work/Job performance)”; Bl G55 A6 2 S 1R
£, 5 «“ B [8) JE 7 (Time pressure)” Fil « 4] & H
(Creativity)”. “f#i17 4 (Innovative behavior)”.
“ 8] Hr G 2 (Creative performance)” 1§ « B
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(Innovation)”; ZEFEZIAT Ay I e OC B ) £ 45 It
[8] /& /3 (Time pressure)” 1“3 4+ 247 24 (Prosocial
<N RAT M (OCB)Y” . “Bi AT H
(Helping behavior)”l “F| {47 A (Altruism)”; E 3l
AT 0 I A6 2R 6 5 1) AL 455 <) [B) & 7 (Time  pressure)”
F1 F 3 47 M (Proactive behavior)” 5 “FL # 47l
(Initiative behavior)” . 3CHk 4 & 1Y i 8] 3 1k =
2022 4 12 H, SCHERSS AL AL 0 T8 SCORITAR [ 18
o HR, AR LR T Z R T 18
B TR I, IFE—E R T XL ITA
S UHRFIE, 45 LePine ££(2005). Podsakoff
4§(2007), Byron %£(2010) . Zhang %(2019)F1 T 4%
MEH(2022), FRIR, ABFRAL SRR KR
ok ey, AR E 14483 jSCmk, X
R IR R AR 2 R, A, R —H A
AR SCIR S, AT A BR T — 28 3k, I i
PREELTE: (DEECHK. 5 FEE IR L K
e P SCIFIE; (2)AE IIF2EWFIT (AN B IR SC R gl 45
IRHIFSY); (3B A i HbAS 3 i (B g 5 53 T 45 R 3%
N T 9 2 8 B0 (AN AE ¢ R EER); (@A R)Z |
HIREAS, [ Ry AR TR 5 5 AR 2 o] Rz %o B [ . 75
S)FHEREA, AWFFR T TAESE R 0 T4
B R T), BGHERR T %A REA . AW ATTH
Brid) SCHRIEE 78 7, 36 82 NS AEAC T 25056
At Horb, WIRESC 66 R, SFOLR S 125
32 XHEk#TE

AT e HR A% 1 i WS R 3 A T RS . B 5,
AW SEA T SCHE B, FEAHE SCHRES |
oy WITIRARBESE R . IR, AR FEAT

behavior)” .

B SCIR 09 A2 AR B RN ABLAR B, Bl an A8 o
£ PR RBONE B R B . BARHL, TAESK
B4 2 FE AR AL 5 AT 55 57 3% (Task performance) . I
3451 (Contextual performance). %45 & (Overall
sales revenues)h & 7= i} (Productiveness)4§; At
SR 2 4 B AL 4 A 3 ) (Creativity) . AIFi 1T
A (Innovative behavior) .8 & ;=4 (Idea generation)
VLK B 5L (Idea implementation)%s; 54L& 47
I R AR AR AL A 24t 2317 R (Prosocial behavior) .
214U\ )R 47 M (Organizational citizenship behavior)
Bh AF7 K (Helping behavior) LA K A AT A (Altruism)
&5 F AT R0 AR AR AL HE 32 3147 R (Proactive
behavior) 1 FUL 47 4 (Initiative behavior)% . /5,
AW FARYE SCHRAR L P HEA (R B s T S0 fb 2
5. BBAHRERPE RIR G = . A T RIES
W, ARSCERREERE 2 2 midH RS
SEHE 0 S AR AT Bk S D, AR S AT 28 X
R, XA Sl SCHRIEA T /DS I35 R — 2
33 ATEEMNE

Ak ZE S . MRAEEE I R A SO g B DL R S
AN Y TR AR AT B L A N 3 SRR
F ). KW GE IS )T . R AR
PR 1~100 53RbRiE, AHFSE S IR LAE SCHRAY
il )7 (T AEME %5, 2022), #4550 40 AR K
St R m A RRE . P AR A
FEEE . R, 2. BEL SRR,
R B B A A T (R IR ) L LRI
FHH . BEE . SORVYIE A E AT, A FE X
HEFEEE . BE. BRA . fr22. WRE .,

H

PR E R H AR A EERITRE: n=14451
L4 o JESCRETR R (EBSCO., ProQuest) n = 13820

o PSCREHAR R (P EFIM) n = 631
BRAXTAHTPHSE@IIFK: n=32

0o

HEBR: n=14297
« EHE IR n = 7144

Y

o 5FBTCRICHR n = 5913
o JESHERBFSE: n=918
o JEPESCRSE: n=322

B

ENHWERFE: n=186

HERg: n=108

Y

o BAILHAHX RS n =102

ELDN

cEEHA =6

REMNKBIRHILEK: n="T8

P2 JUAMHT SCRIRAS 2R T 8 P
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R, IR, AR S ARG P E (R
W) R HEIEE | Eok PG R B R
WS AR R E L AR AL A
WL OEE . MENTE . E AR AR, KNS
) 2H L4 T I (S W IR B ) FIED 2

A BAARAR M o AT 5T AR AR T 7 1] BA B 45
AT T g, 153 A AR I & o LR, %)
TR L BE S 4 B HE AR 1A BAAEAR M RS, 451 G LA
Tl A TONBEARIFSR, ARG HEE A o,
U 25 SR A1 AT BAARAR P 20 5 T —F R 4 g 6% 4K B8 11 e
P BAAR AR B RE A, B0 LAE 22 A AR B3 . 5 B
F A R L R N RO REAR BT 9T, AR
UGt A 1, VA2 e P BAAHAR P4 .

PEM TR . 225 DU I 00 2 A 10 0 (°F Ak
&, 2022), ARWFFTX RAR & PRI (A kAt
VAT T 4, B, X FARLE R A i J2 A i
BIREAR, ARG HAES R 0, IS A flprdl; *t
TRLE R AR i 2 AR, BSR4 i R
1, HEBIFAH,

34 HHTREE

ARWFSE R Hunter FI Schmidt (2004)9 77 1%
BEIFTT AT, FFIEE T A B I (E A Sk 4] IE A
U2k sF [0 P R0 T 45 SR A% 5 B A O 22 119 AH O
RIS o AT 7T (R BHC 3R 17 S 28500 (8 01
TEIN 3R 22 )5 R ON A, DAL R 95%
BE X,

4 HFEER

41 FHIHIE

8] 1 55 R AR 25 SR 19 B 008 43 A L 2%
1o R 1a $2HBFRE T 5 AR TAESU8CZ 1Y)
AR, R 1 ATAL SRR S TAESBL
FIEA R B2 L% B E (ro = 0.11, 90% CI

=[0.02, 0.20]), L, WFoEMRE 1a 19205 L HE
B 1b $2 a5 ARG Sk 8 1 IE
MIEIER, R 1 alA, BHEE 7505 8k i
EME LRI Z(r, = 0.03, 95% CI = [-0.04,
0.10]), Ik, BRI 1b A48 B8 2 H . Rk
Lo $& i [R] ) 5 AN AR Ak 237 S 2Z 8] 1Y TE AR G
XKFR, mFE 1 A, BHEEDSEEST IR
B IEA S R (re = 0.08, 95% CI = [0.0002,
0.16]), I, HFE%k 1o AR5 2 F7F . R
Ld $5 8 B[] 7 5 AN 2 AT S 22 ] 8 T A DG G
R, MFE 1 alm, BEE S EhiT o 2
FRIIEA KL F (re = 0.20, 95% CI = [0.11, 0.29]),
i, BRI BE 1d £ 208008 255

42 XHERKET LR

% 2a #2107 302z RXTESH H J) 58
TAEGROCR MW AR . MR 2 AL XHabrEe
AR A A 22 SORE 0 5 ) SCfb i S s iy
AMETT R, B S5 TAESTRCR B R B
HHEFZ(re = 0.04, 95% CI= [-0.08, 0.16]; r. =
0.04, 95% CI= [—0.08, 0.16]; r. = 0.05, 95% CI=
[-0.05, 0.15]), TiXf &b e @A I FE B | 454k = SN
K5 S SR AR S, IR S T
EGA B ER B AR EFENHLXER (@ = 0.08,
95% CI=[-0.06, 0.21]; r, = 0.08, 95% CI= [—0.06,
0.21]; re=0.12, 95% CI=[-0.03, 0.26]), 3 H Q%
55 R 3 25 R AN .35 (Qs = 0.09, p = 0.76;
Qz=10.09, p=10.76; Qg = 0.22, p=0.64), Htk, ©F
SRR 2a KA B EE LR,

B8 2b BT S0k 22 SR R R ) 5 A
BRI GAOC R PAAEA . 3R 2 a5, XHabdE
AR S . A 3 ORI 1) Scfb i b
AT E, BEE ) 5 608 SR IR B
HRFEZE(re = 0.06, 95% CI= [-0.04, 0.16]; rc =

®1 HEEHNSMEITESRE B

A8 B k N ry re D 95% CI
i) - T AR Sk 22 4712 0.10 0.11% 0.25 [-0.01, 0.22]
A 8] 7~ sk 44 14694 0.03 0.03 0.23 [~0.04, 0.10]
N Ao R A ) 11 3463 0.06 0.08* 0.12 [0.0002, 0.16]
] - 3T 13 3172 0.17 0.20% 0.15 [0.11, 0.29]

SD = rc ARIED, 95% CI = rc [ 95% 8 {5 X [l ,

I **p<0.01,*p<0.051p<0.1c. k= WF5Eht, N= HARE, ry = MIACEEONA, ro= 1 IR G UR 22 5 B A0AF- 4502800 1R,
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F 2 XERIIEEIEDKET R
PR 2% o T AR k N ry re D 95% CI Qs
A T BE 2 6 805 0.04 0.04 0.13 [-0.08, 0.16]
0.09
AR 10 2950 0.06 0.08 0.21 [-0.06, 0.21]
‘ N MANEX 6 805 0.04 0.04 0.13 [-0.08, 0.16]
R[] = TR 5% . 0.09
VNS 10 2950 0.06 0.08 0.21 [-0.06, 0.21]
S 01T 1) 7 1131 0.04 0.05 0.10 [-0.05, 0.15]
0.22
K1 T 11 7 2183 0.10 0.12 0.19 [~0.03, 0.26]
AL BE B 11 2826 0.05 0.06 0.15 [~0.04, 0.16]
3.12
AL B B 30 11135 0.03 0.03 0.25 [-0.06, 0.12]
‘ N NE'E 12 3007 0.03 0.04 0.16 [-0.05, 0.14]
R[] 7 — BB Sk . 1.82
VNS 29 10954 0.03 0.03 0.25 [-0.06, 0.13]
S 01T 1) 12 3007 0.03 0.04 0.16 [-0.05, 0.14]
1.93
K5 ) 28 10703 0.03 0.03 0.25 [-0.07, 0.12]
AL 7 PR 3 879 0.02 0.03 0.12 [-0.12, 0.18]
0.38
AL R B 6 1559 0.11 0.14%  0.12 [0.03, 0.24]
‘ U INESS 3 879 0.02 0.03 0.12 [-0.12, 0.18]
I [) F f 2R At AT R . 0.38
£ NE Y 6 1559 0.11 0.14%  0.12 [0.03, 0.24]
JE A 5 1326 0.02 0.03 0.15 [-0.11, 0.18]
1.90
K5 m 4 1112 0.14 0.17%  0.04 [0.10, 0.24]
A T BE 3 7 1659 0.20 0.24*  0.00 [0.19, 0.28]
0.53
A 3 1010 0.10 0.11 0.20 [-0.13, 0.35]
‘ o INESS 7 1659 0.20 0.24*  0.00 [0.19, 0.28]
N} [8) Fi -3 347 A . 0.53
EiYrNE Y 3 1010 0.10 0.11 0.20 [-0.13, 0.35]
551 ) 7 1659 0.20 0.24*  0.00 [0.19, 0.28]
0.53
K5 ) 3 1010 0.10 0.11 0.20 [-0.13, 0.35]

TE: ** p<0.01,* p<0.05, k= WF5ht, N= FEARN, ry= MIBCFEEONAE, re = BIEMHEIREIR WABCE 40N E, SD = rc i

FRUEZ, 95% CI =rc 1Y 95% 15 X ]

0.04, 95% CI= [-0.05, 0.14]; r = 0.04, 95% CI=
[-0.05, 0.14]), Tixf b e mA I RS | {3 LA
KR 1) ST seh AT F, R T 541
oA 2N AR B EMHEICKE R (. = 0.03,
95% CI=[-0.06, 0.12]; r, = 0.03, 95% CI=[-0.06,
0.13]; rc=10.03, 95% CI=[-0.07, 0.12]), 3 H Q¥
WERZHENEZEFWREAREN(Qe = 3.12, p =
0.08; Qg =1.82, p=10.18; Qg = 1.93, p=0.16),
I, WFFEABE 2b KA B EE SR -

i 2c #2H1 T b2z RXTE ) 5K
FAL ST R CR R ER . MR 2 AT, Xab
TEMRBU IR . AN AUE 15 m SO e so
AR, B S5 R ST 2B A R

FZHIAAFE LR (re = 0.03, 95% CI=[-0.12, 0.18]; .
=0.03, 95% CI=[-0.12, 0.18]; r. = 0.03, 95% CI=
[~0.11, 0.18]), T Ab7E A 3 B BT . 44 3= SCAN
KIS S S AR E, B 55
AT R B ENIEMLEXER (. = 0.14,
95% CI = [0.03, 0.24]; r = 0.14, 95% CI= [0.03,
0.24]; re = 0.17, 95% CI=[0.10, 0.24]), {HZ Q&
BBR_HMNEREANE(Qg = 0.38, p=0.54;
Qg=0.38, p=0.54; Qg = 1.90, p=0.17), Kk, #f
TR 2¢ 15 BIF I3 LR o

% 2d #8217 S0 2E 50 R 58
FITHRRMTTEM . B3R 2 T, XabTE
AR . A A 3= SORE 15 m Sefb i = g
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AT E, BT 5 EE AT R B I
MEFEZR(re = 0.24, 95% CI= [0.19, 0.28]), miX}
AEAE R AU RS | AR T SO 5 ) SCfb T 5
AT S, RS E AT 2 LR W
FIRRKEA( = 0.11, 95% CIL= [-0.13, 0.35]),
B2 QR3h m A MEFHA B E Qs = 0.53,
p=0.47), B, BFEEM 2d B35 2
4.3 BBANBMR R AT A I

1% 3a $2H T HBAFEAR M X Bsf i) e 54~
W TAEGROC R I ER . R 3 A%, xtab
TE i AR L BA R AR L B IR ) 5 AR
SR I W R IEAHE K R (1o = 0.29, 95% CI=
[0.16, 0.42]); A, X 4b 7E AR AR A8 1 A BA AP A 4
S, RS TAESRUR B R B35 14
KFZ(re = 0.02, 95% CI=[-0.11, 0.14]), 7 H Q
MR~ _—HENEFZEENQs = 4.10, p =
0.04), RUILHFFEMERBE 3a 158 T 80 2 45,

1% 3b $&H1 T B BAARAK M X B i) R ) 5 A4~
WRIB SROC R I ER . R 3 A%, xtab
TE AR L BA R AT L s TR ) 5
SR I W R IEAHE K R (1= 0.13, 95% CI=
[0.05, 0.21]); HHJZ, X 4b 7 AR AR A8 1 A BA AP A 4
Wi, BT S5 008 S 2 0 B3 5 Ul
KFR(re = —0.10, 95% CI= [-0.20, —0.003]), If
HOMBER_HENERZEBENQ=9.52,p<
0.01), BHULAFFEMRE 3b 7453 T8 L F5.

1% 3c #2H T HBAFRAR X Bsf i) s ) 54~
WEAE ST R R M ER . i3k 3 g, xf
RO AE AR PE BT BN AR, B )R T 5 0R

ST HEIH B ENIEMHX KR (.= 0.11, 95%
CI=[0.01, 0.22]); {HXF 4 7 AR AH A4 P BA (g A4~
W, B IR 5 Ak 24T R 0 A G OG R IF
ANEE(r.=0.04, 95% CI=[-0.06, 0.15]), J7FH Q
K ER " ENEFEREEQs = 095, p =
0.33), Mk, AFFEMis 3c 15 E1FHR 4> 2 HF

15 3d $2 T F BAARAR 1 % B[] 54
EITHRRMPTER . hk 3 %, Xtk
AR L BA A R AR, B R ) 5 )
TR B ER AR (o= 0.20, 95% CI=
[0.12, 0.27]); {EXFAbFEMRAEAK P B BA H i A~ 44 T
T, BT 5 F 847 2 B 0 IE AR G
Z(rc = 0.20, 95% CI= [0.08, 0.33]), 10 Q /3
N B2 WA EE Qs = 0.30, p = 0.58),
I, BEITARIRE 3d AR AT BN EE S H
4.4 R4 SRIE AT A AT

15 da $1H T PR R IR T B[R] R O 5 Ak
TAESROCR MW AEM . ik 4 aT5, XHiliT
IR &, B S TAESU R A B3
RIAH &R (re = 0.03, 95% CI=[-0.11, 0.17]; #H
F, ¥ AERREA T, AR S TR
P B E R IEM LR (re = 0.14, 95% CI=[0.001,
0.29]), 1H Q KBl B R ~H W ZERIFAEEQ =
0.24, p=0.63), Htt, W5 4a 132 HF

B 4b H& TP R IR T B R ) 5 A A
BRSO R M ER . R 4 a5, Xy
PIREAS T 7, B IR] R 5 B8 S 2 9 R 2
HI AR R (re = —0.06, 95% CI=[-0.17, 0.06)),
XEVER AT E, B ) 5 6 SR

=3 HBAAB R X B 18] JE o 8 8 Y R

[R5 i PHA AR k N ry re D 95% CI Qs
- ; AR A BRAR AR 14 3059 0.02 0.02 0.23 [~0.11, 0.14]
1) He = ARS8 . 4.10%
1w A BAAR AR 1 8 1653 0.25 0.29* 0.18 [0.16, 0.42]
I A BAAR AR 4 21 6079  —0.08  —0.10% 0.22 [-0.20, —0.003]
] s~ Sk N 9.52%%
1w P BAAF AR 1 23 8615 0.11 0.13% 0.19 [0.05,0.21]
- ) - I A BA AR AR P 5 1639 0.03 0.04 0.11 [-0.06, 0.15]
I E) e =R At 24T o 0.95
1o P BAAF AR P 6 1824 0.09 0.11% 0.12 [0.01, 0.22]
‘ N R A BAAR R 9 2495 0.18 0.20% 0.18 [0.08, 0.33]
B E] e - F 34T N 0.30
1w P BAAF AR 1 4 677 0.16 0.20% 0.00 [0.12,0.27]

W ** p<0.01,* p<0.05, k= #F5ea, N= FEAmE, ry= IBCEERON(E, re= 1B IEN &R 225 I BCE 4 30% {8, SD = rc

HIARHEDS, 95% CI = rc ¥ 95% B (5 X i) ,
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[H 7R VAR k N Iy re D 95% CI Qs
- ) P 8 1403 0.03 0.03 0.19 [-0.11, 0.17]
1] R 7 - T ARG . 0.24
A 14 3309 0.13 0.14* 0.27 [0.001, 0.29]
» N il i 14 3420 -0.05 -0.06 0.21 [-0.17, 0.06]
i fi ) — 6 AL . 1.09
A 30 11274 0.06 0.06 0.23 [-0.02, 0.15]
o . il 3T 4 1120 0.02 0.03 0.12 [-0.10, 0.17]
i i) 751 TAT . 2.88%
A 19 5416 0.13 0.16* 0.15 [0.09, 0.24]

HE: **p<0.01,*p<0.051p<0.1.k= HF5HE, N= FEALL, ry = MBCERIRINAL, ro = IR GETR 22 5 B ANALF 452800 1R,

SD = rc ARIED, 95% CI = rc [ 95% 8 {5 X [l ,

AR EIEMEIER(re = 0.06, 95% CI= [-0.02,
0.15]), H Q K B/m “HMERARE(Qg =
1.09, p=0.30), FILATFFEERL 4b RAFBNEE 47,

B 4c F1 4d &1 T PSR IEXT R R 1 5
B TAT R GEAESAT R E 34T R) 6 R IR 5 1E
o BT RS EN TN PEREAR R D,
AW FETE 53 BT IR PSS i A 0T B — R #E4T 4
Mro 3% 4 I XHUBPERMEEARTT S, BHEETS
RTAT AR A B E AKX KR (e = 0.03,
95% CI = [-0.10, 0.17]); {HXf HIFRIREAS T &,
WA 15 5 TAT A R B W IEMAH SRR (. =
0.16, 95% CI=[0.09, 0.24]), H H QK% W/n —&
B2 5 2% W H(Qe = 2.88, p = 0.09), [HIt,
WFFEMRBE 4c A1 4d 15 2054> 15
45 #F‘EOMH

T SR GE I UE B BAAHAR PR R AR, AR
WFFEANFE T J5 2 SCHRI 5t A5 it 7 A A2 T AR AR,
DD 78 5600 A BAAR (R PE 0 B % . oAk, X
TS L] 5 A AR 2 AR, B 5 L G A R
0, TR 5 78 A AR TH FEAS, AT H g
A 1o 38 A XoF AT BAJ3 16 1 SCRRAE R, AR AR H G
T RS, BN TAESGS . Bt afihfE
BAT A 1 SCIR v AT BA )2 THT A A A 2 R /b a3 v o

B BAZ i . A ATES SR LR 5, B4R,
S AR 2 T A REAS T &, AR 7 5 A 5 S
LA B AR R (re = 0.03, 95% CI=[-0.04,
0.10]); {EX FIBA R EARA T &, B H) 1 50105
GIRUCR B E R IEA KR (re = 0.25, 95% CI =
[0.13, 0.37]), JFH QKK B/R —HHNER RN
WEMN(Qe=13.20,p=0.07), Kk, Z45REI—H
SRR T AT B AR 1 %o 8] ) — BB S o R 1
TAEH

5 itig

AW G I T 158 By SRR AR 1 I [ R g %
MEBIEIRCR, JTea Mg R R, H—, mH
JEII XA TAES T, SRAt AT M BTN A
35 T ] R e, B QT SR AT I I ) 5
Wi o B, ARWRITIE A T OO . AR
R R A0 A RS I R 7 A R AT . AR M,
B, ERAUITES  E R SO 51 7 5
T, WHEE S AR AT O R B B A IE
AHOCOC A MAEMRAUI RS . A 32 ORI &
T 5T, WEE R S AR E S A5 o B B
FIIEAR G R R, AN TR AT BAARAR P T
T 2 A BAAR PR B8 v, B 1) Hs 0 5 0k T AR St

®5 NEEEXMEEANET K

PRI A5 4k P AR k N ry re D 95% CI Qe
) ) AR T 44 14694 0.03 0.03 0.23 [-0.04, 0.10]
s [ i 1 —B158r Bi 3.201
A1 BAJZ2 T8 6 1089 0.22 0.25% 0.13 [0.13, 0.37]

I **p<0.01,*p<0.05,1p<0.1c. k= WF5Eht, N= HALE, ry = MIACEEONIA, ro= M IEI G UR 22 5 B A0AF 452800 1R,

SD = rc ARIED, 95% CI = rc [ 95% 8 {5 X [l ,
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B, RIS KGR S AT R Z R R I TR R
W R ALK R BeJa, AT TP BE S,
AR 5 | P TAESTOM 5t T A7 2 B 2 3
TSR A K R,

51 FHM

B—, AWPRE IR T R EE S S R T4
A OGSOk MERFSE I, A48 F 2 XA
[8] F& 33547 9k % M PE Al (Cavanaugh et al., 2000),
FF U B A7 R B 1Y 45 R (Ohly & Fritz, 2010),
ORI, ARSI v Bk R T S ok
Fr B o SR A 55 7 Y M 2 5 R, AT AE TAE
SR BB B 7 X 5 1 (Webster et al., 2011) , AR fiff
ED ot T B 2 I O NTTD S i S
R B = B TAESRURE 2 09 3047 8 F R
347 R, DA AR A B[] R ) AT RE Y R 19 7 A
W, XEWRE, NTIEGEL. FESTT I
TN BERAE, ARG ) T X8 B ) e 7 34647 8k
ERPEPPAL, X SR T R I3 5 BB WA, 2 X
ZHR N G BRI RCR B IE . i —2DHh, AHE
SR &I, A RTE RGBS A] R T B, S R
A Z 0 TR, HRESIRA TS,
RO Z R ST . RHRHE, AR5
IR, AE R X (] R B, 2 AT o S i i
Al gea shiy A FRJR T AR AL, B H ARk
AR S8 B () FE 0 00 0o T 24 AR R
N T B Bk AR AR, AT RE ST R IR
K TAESGRHEF, LI RS ERRE. &
Ji, HANREENS W Ny X B[R] E A1), A T
B Z (W A R AR ) 22 56 e at & e Rt AR5 K,
IFiE o E ST RAF I S O R AR S At s RE, D
GRS RS B R i1 0 N [21 )2 5 N S T A > S 3: N eI DA S
JI%oF 53 45 5 05 e /NSO $R A T — AR
UESE AR R I 10y, IR ) He 1 Jig s AR 19 e 0 31
Adi AR XS LIS, S DAAS[R) R BE (0 i3 5 AT M 45
JEk R ML X WG, XU(EIF AR R RAE L
PR AR .

B, ARSI ES TR ES S R T
BN ST . FE MRS R, #e LA e
JE 738 H WM PEA (Cavanaugh et al., 2000)Ff-4
A 25 T 0 TR SR EATR SRV,
B ) 77 5 A TR S8 IEAH G RIFA B
o REWE, RERNBIZER MKW LK)
BT AR e AR AL, B SEBRE BT e IR n

Moo — 5 mE, MR TRIHSE A ERE, BfE &
FIIEABE B R T A T ok AT 2R 45 . Xl
& —Lefff oz &8, Blan, o BE AR R ol sk
SIHIFS AR BTGRP e ] e T 3 R Y
TEOLR, B3 Tl RES B A B3 R R A4S, JF
T 45 SR FH B S AR /U 40 3 154 5 e Sk g X R g
AT B AR LB 37 555 (Amabile et al., 2002; Baer &
Oldham, 2006), 75— Ji i, iX— & ISR 7]
REE R SL RS BU R, wlnBlEr Sk, B E
JBkER, AT BEAR S XTSI AR B, X
W—EE TIENZ SIS, UL IR
ST R B 17 RO X SR W, T A 2 A A Sk v fef
BBV HES AR TIEAMBENE LA, &
BT, ABIF 5T 0 25 S0 8 1 N Bk B AROHSE B ]
JE S35 98 3 51 T B BB 858

5.2 AT

5 —, ik 2E XTI ) 5N TR] R T2 R
ZI A KR EB A - BN . 5, X
TAEGE MBS &, Xk R IETEH
JEARRE, RIETRET) S A THMZ MM ERAN
Z A ZE SR . SR, AN R SO B
T, 5% TR B T I 2 RL Y S A 2R (Barley &
Gibson, 2002; Leung et al., 2005), X} [a] % Jy 7=
A AR RGO B B I, AT R B0 G 22 S A Bl &4
Ho Hk, X PRSI A E, B s R R,
TERA IR | AR 3 SR 35 ) Sk T
W, BRI SR FEA ST IEM LR R E
R, X RIAEAUNEEE . ER T KT
SCALE S RE NS 454 MR R AL 7 X B ] s g 9 52 4
U, DA Bh A A B O 2 B B Y SR AL
ST IR, WMFEITANE, B RER,
TEARA T HE RS . AN T ORI 35 i i S Ak T
, BFRUE S SR EST I IEME XK RE
o X NEMBOI IR . A SCRE I S m)
B SCALTE A A R TATH IR 2 5 8] = A
Bt REH, MR BB EShTT R,

55, ARWESE M BA T BE AR A 56 T T BA
AARYE IR AE T o JAT RN RS 25 R B, N
[i) AT BA AR AP B8 T BB E) R ) 5 5 T 45 SR 2 1)
H) R RIREAFAEZE T o 7 AT AR M B 15 58,
W R 5 TAESUK . AU B3 A BEFE 21T R
BRI B N R TR TAESROR
RIS 5, 1 A BAAR AR M 155 5% v 0% i 1)



453 OB A WEE RN A E TAESS R EACR 55T I0 T (K E 4 479

JE 715 BT830 22 5 ik 8 i Ko AHXTFAS
NTT, FBA R 53 38 5 AH B2 A A0 T AR 3 $H 68
Tl FE A B A 2% (1 ) 8RR 7 2% 46 (1) 7% 5K (Runhaar
etal., 2014), Hiilsheger %5(2009)f JC4 A th & #K,
BT 000 12 TR TP A G R AR o 5 A S AR
ZHPRZR, BARR, A AN S0 S,
PAT BN 3 7 722 8 ({91 2 B0 37 S 45 R 55 = 1) 56 ) 5 AT
BABIB Gk i 6 R Y] . JEIEH, AR
3 — 20 UF B YA PR A TR AR P L v 4 BT BA
I, ] 77 RE 9B Ak fige ARG 14 SR AR AR AR
i, Wik, AR E AT e A B D Ak
i B 18] i AT 1 03 T AR T AR 25 SR 4Rt T —
AW IS LA o

=, AW — 5 & I A AU SR
BRI SR TERZER LR AT R
WTTRN BT AE R R, FA AT 51 T 2553
m&E, HEESDS AN TESE . EtaiTh
M EZNAT R Z I OC R B E ) B2, (HX T35
SRS, X T ITFEE R, ’EESS A
RS AR RIFA R T, A~
7] PP of 95 <= 7 U i 12 22 (Lance et al., 2010;
Lance et al., 1992), il 4n [ {25 A1 EQ 42 8 BHOR
WA, M T BOA [F] A AT 5T 45 S (Carpenter et al.,
2014), JLHEAELE A RITA SR P A E
PRV, X RSR I TR ] R 8P A
R R AT B, (EL[R] Bt S AN HEAR Y B
FITM AR Bk, AR, BN R
o (R R A 25, B 22 0 SR AT RN B TP AR S &
J7 ARG T AT R 245 S Fnaisl 25 SR o s, DAAR
UERIF 5T 25 S 19 MR 1
53 MtRBTREMRER

ARG ERENHRIG R, B, &0sr
BriE B[R] R 0 25 F 0 T TAESRR . Fit e
TR ENIT R, EEEE S5 0 T A0
HIERMNIFA R KR RHVEME R B
1EB R B G B2 R 2 ISR R, RRE Al
T B ] s 7 58 48 R T 50R 3%5 T 0 LSk
TS, B2 I B b 25 525 1 il n, 95 &
4R T 03 TR SRy, TR 5 T — % At [E]
FOMEE, A5 U FT R R — LB fA AL, (H AR 2
R TARHE R TR TAESRL . Rt oA el E3h1T
S, AT RLSE TS S R R R R, ARTFIE &
IR SCAk 22 S 6 T R 7 5 0 T 45 21 2 [a] i R

RO A RAN ), P ZEAE AN R SO 17 5 B AR
ANTR] BT 45 SRR AN [w) 0 I [ 7 B SR, DT e
RACOT TR EE 2R o FRIR, TSR A B, 41
AR PR 5 g I, IRF 5] s g RE A8 XoF B3 AT S MG
RS ARIE TS0 o X — 25105 I8 1 P A R 5% [ AH
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PRFH GG e rh A 45 36 B . At i,
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SR BT AREE R, DT B AT S sk ™ 2k
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Wy S ZR, R BV BCHE AN SR U5 52 227 A — E e
BERME TR 2E o X /R RSB I 7 2R B Fh
VA7 S LABIERT T 45 R AR v . S,
AT 5T 4518y 20 U B 0 fe] A5 BRI E) T g A
H L fe R TSRO AT N R T — I E
TR %5

AWFFMAFAE— LW IR, B %, AUF5
ACHRE T I E] ) 5 51 T SU8ORIAT S 2 8] Y 14 5t
FAF, MR HTIXEE S R BB PLE] . Ik,
J5 SRS AT LA [ B A0 AR T i ) 1 7 %8 53
TR AR R P L], DA —
T RIS OESE  HOK, ZIRT EA UK, A5
ASUHR s SRR T 412 3t A A A AT DA X AT A A
7 9B, 3% ] e i 249 AT A FH AR 38 9 1 T 9 4
ifo PRI, e SEWT 5T AT LR T 4 D e AT AR AR
PRI AR X — G AT E A k. K, T
P BAJZ TR RE AN R, AR SRS T A2 1
PRI T) g, oA SR SEAEMIF 5 AT LATE A1 BAJZ TH] 53
TR I 1] 1 36 AT BA S 38 a8 AT BAA T 2 B4 520
HRJa, ASWFFEXE T RN A A K B, IR
XFESAT R TARGTEIEAL 247 5 0 /)
A AR, ABAST 5T B AT 7E— 28 3 B i ] 1 g 7
A 22 SRR B BRI o R FE ] LR AR
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6 WRZAIL
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WoR: Hi—, BRI R ARG At AT
H M EBNAT A B E RN, B8 SR
A RFIE I 55—, SCH2E 5 xR T 5
BT S8 0 3 5 RN AN IR ), A A T B



480 O B R 2 ot B

532 4

SR T SO S 50T, I 18] Ry 5 A A%
ot BB B B IEASCOG AR, MAERAU
BRI E ORI = R h, e RS
MEEDTHERD BEMIEMLLR, =,
AT TR AT BAARAR P T 7, 7 i P A AR A i B2
IR S AR TARSTR . RIS A Kok
AT R Z A B O BUR A OGSE R . TR
JEXT O TSR, AT BRI 25 98 35 1 ) )
JE 735 51 T8 (CTAR SR BT 5180 2 18] ) ¢
o I, X TABPE A EE T, MRS A
PR TAESTRON 51 TAT o 22 1) 52 B 5 AR )
(PSS

&% 3k

(* R T N 0 LK)
*PRIEAR, BN, BED, FIEK. (2017). #5840 S

JRHE 6T BT B4 s 70— B3 B gl 4 5% A A R 1 .

FLIEEFBFA, 37(1), 139—143.

*MRN K. (2021). A7 /H]/E 275 R/ T 350 TIFIT 4.2 I H)xK
F (WA ). 22 K.

*IRFEHR. (2009). ZFRCHE 11 7707 RFXSGY 3717 %9 192
HFA (L2 30). bR RS, R

FEEEL. (2021). R BB B 00 H AT A R R 2 A
& FE it 5 S5 #E, (3), 47-51+104.

*ume s, Tk, B, (2020). FE)E SR T ANE S1H)
SCMNLRIRETC. /R 28 K 55278, 35(3), 44-56.

LRI, MRS, =R (2019). B A E AR T2
BORA RIS A28 B SRELMIANER. A#S
FLEFER B, 40(7), 121-135.

*RPL BRI XM RS, (2017). B A] RS X A SR G
W BF S ——FE TR S G R AR R a5
TR(#t £ F152K), 16(3), 90-98.

LR, (2022). A T T 1E SRR 2 50 R 9 HY
SBFE (B hie S0). 22 M4 K2

*ZER R (2014). “80 J7" AR q T T fEE 775 T (E4F
R, BIHME R B (22608 50). BB &K
2, GRS

*XURLEE. (2016). Hi A AAM 7L L EIE AR LT R
BIZmanF sy (W 2608 30). W R Dok K2,

*XHTME, SRR, A ORIE. (2017). WEE 15603
KAV —— W4T s 2 RER. Fx 5K RE
B, 29(5), 13-21.

*HOBTAT, TR (2019). G LA B0 A8 47 1 i
LB 7. Z#FI 5, 32(3), 54-67.

*Seema Karim. (2019). #7754 LN I8 /E 79 FI L F 25
XL AEGERCHI g BL T e (Bt 22 A0 50). REER .

A, B, (2021). SR anf AR R 2 i AR e 5 T
B3 3 05 i 9T —— 3 B M R (S AT R I R A
VAT HLE. 3 B EE T, (4), 81-92.

*RARZE, kI, MIBAE. (2022). S RAUREEIT NS R

2

A

g

L EBEAT AR L HLRIRE 7. B2 # AR, 19(6),
861-872.

FRELZR, SRIES, XZE. (2019). IR 75 R T RUOG
BT NIISE LS. 2208 B2, 40(5), 72-87.

R, TRIEHE, B2 5. (2020). W [A]E 7742 A 2 40
01 TAHAT A ? ——— AR O E B AR L. A
SE GRS R R P, 41(1), 114—133.

*HN . (2016). AT LIER A HEXT L 6YE 7 195
W — R G O FTE EHY 07 T TEA (Bt 2 A8 30). i aL
KA.

TAEME, Wk, FiBF. (2022). o LIEEAE R TA
R RMTCHNT. BRI R, 30(4), 161-780.

*ERE, FH.(2012). FIAGIHT NN B0 63& 75 5 i )
JNENRBZSAET I, FHHEGHF, 2921), 141-
145.

R, OWKE, AW, TER, Kk 2021). EEWA: K
B & A3 A R Bt - SR B ALK B 3 7 1 5 e AL o
FLEEHAL G 7, 38(23), 141-150.

* LR, BRETE, KB (2019). Bt £ P 5 160
HAT NI XUT) RSB TE . 7T B P ie, 22(5), 90—
100+141.

*RWER. (2022). BML#EZERIEA-FHI L AFE BT 7 1T
TEGERCHT A2 2 mimfog (4 540 50). i L
PR, B

REE . (2020). A/ KX TG T B B IE (T
LA 0. UM ABRE RS, I

e, (2021). A ] [E T X R L GYE T 19 TF B3 0T 7
(B2 A0 30). AT K%, AT

whit, THEnE, kB, EEHL (2020). B EE ) — B
S5HARR T80, 78 -5 KB EFE, 32(2), 48-62.

*SRAL. (2013). WA ) N IE G847 9 5256 0 e ——
THTRETAE . A6, 31(3), 456-462.

K. (2014). AR K TNAKES FERCHT K5 BT 75 (it
b2 AR S0, ARG R, A K.

*BREH, Ef, AREL. (2019). [FIFEEE X R TAE % 40K
S ALEI IR L. M K F 2R = FFEIR), 4T1(4),
73-82.

*ERIBETE . (2020). AFH LERT 1] [E 29X 1 1F L5 0 et 517
g 119 T R AR (R B A0 18 30). AR T 96 K
N, L.

*E, KET, ERE5. (2022). EHEiRHEER A IR
A5 i SN QBT AT W IR R WL, A7 B AL e 1, 3(4),
58—67.

*Aleksi¢, D., Miheli¢, K. K., Cerne, M., & Skerlavaj, M. (2017).
Interactive effects of perceived time pressure, satisfaction
with work-family balance (SWFB), and leader-member
exchange (LMX) on creativity. Personnel Review, 46(3),
662—679.

Allen, T. D., Barnard, S., Rush, M. C., & Russell, J. E.
(2000). Ratings of organizational citizenship behavior:
Does the source make a difference? Human Resource
Management Review, 10(1), 97—-114.

Amabile, T. M. (1983). The social psychology of creativity:
A componential conceptualization. Journal of Personality



453 OB A IEE SR AR R AR IO E T o0 YA 481

and Social Psychology, 45(2), 357-376.

Amabile, T. M. (1988). A model of creativity and innovation
in organizations. In I. B. M. Staw & L. L. Cummings
(Eds.), Research in organizational behavior (Vol. 10, pp.
123-167). Greenwich, CT: JAI Press.

Amabile, T. M., Hadley, C. N., & Kramer, S. J. (2002).
Creativity under the gun. Harvard Business Review, 80(8),
52-63.

Anderson, N., & King, N. (1991). Managing innovation in
organisations. Leadership & Organization Development
Journal, 12(4), 17-21.

Anderson, N., Potocnik, K., & Zhou, J. (2014). Innovation
and creativity in organizations: A state-of-the-science
review, prospective commentary, and guiding framework.
Journal of Management, 40(5), 1297-1333.

*Andrews, F. M., & Farris, G. F. (1972). Time pressure and
performance of scientists and engineers: A five-year panel
study. Organizational Behavior and Human Performance,
8(2), 185-200.

*Andrews, J., & Smith, D. C. (1996). In search of the
marketing imagination: Factors affecting the creativity of
marketing programs for mature products. Journal of Marketing
Research, 33(2), 174-187.

*Antwi, C. O., Fan, C.-J., Aboagye, M. O., Brobbey, P.,
Jababu, Y., Affum-Osei, E., & Avornyo, P. (2019). Job
demand stressors and employees’ creativity: A within-
person approach to dealing with hindrance and challenge
stressors at the airport environment. The Service Industries
Journal, 39(3—4), 250-278.

Arpaci, 1., & Baloglu, M. (2016). The impact of cultural
collectivism on knowledge sharing among information
technology majoring undergraduates. Computers in
Human Behavior, 56, 65-71.

Axtell, C. M., Holman, D. J., Unsworth, K. L., Wall, T. D.,
Waterson, P. E., & Harrington, E. (2000). Shopfloor
innovation: Facilitating the suggestion and implementation
of ideas. Journal of Occupational and Organizational
Psychology, 73(3), 265—285.

*Aziz, F., Shah, F. A.,, & Shah, H. M. (2020). How job
stressors affect project-oriented OCB: An ego depletion
perspective. International Research Journal of Modernization
in Engineering Technology and Science, 2(11), 896-907.

*Baer, M., & Oldham, G. R. (2006). The curvilinear relation
between experienced creative time pressure and creativity:
Moderating effects of openness to experience and support
for creativity. Journal of Applied Psychology, 91(4), 963—
970.

*Basit, A., & Hassan, Z. (2017). Impact of job stress on
employee performance. International Journal of Accounting
and Business Management, 5(2), 13—33.

Bennett, N., & Lemoine, G. J. (2014). What a difference a
word makes: Understanding threats to performance in a
VUCA world. Business Horizons, 57(3), 311-317.

*Bhagat, R. S. (1982). Conditions under which stronger job

performance—job satisfaction relationships may be observed:

A closer look at two situational contingencies. Academy of
Management Journal, 25(4), 772—789.

*Binnewies, C., Sonnentag, S., & Mojza, E. J. (2009). Daily
performance at work: Feeling recovered in the morning as
a predictor of day-level job performance. Journal of
Organizational Behavior, 30(1), 67-93.

*Binnewies, C., & Wornlein, S. C. (2011). What makes a
creative day? A diary study on the interplay between affect,
job stressors, and job control. Journal of Organizational
Behavior, 32(4), 589-607.

Bond, M. H., Leung, K., Au, A., Tong, K.-K., de Carrasquel,
S. R., Murakami, F., ... Lewis, J. R. (2004). Culture-level
dimensions of social axioms and their correlates across 41
cultures. Journal of Cross-Cultural Psychology, 35(5),
548-570.

Borenstein, M., Hedges, L. V., Higgins, J. P., & Rothstein, H.
R. (2011). Introduction to meta-analysis. West Sussex, UK:
Wiley.

*Bormann, K. C. (2020). Turning daily time pressure into a
creative day: The interactionist roles of employee neuroticism
and time pressure dispersion. Applied Psychology, 69(3),
589-615.

Boswell, W. R., Olson-Buchanan, J. B., & LePine, M. A.
(2004). Relations between stress and work outcomes: The
role of felt challenge, job control, and psychological strain.
Journal of Vocational Behavior, 64(1), 165—181.

*Bowrin, A. R., & King, J. (2010). Time pressure, task
complexity, and audit effectiveness. Managerial Auditing
Journal, 25(2), 160-181.

*Breevaart, K., & Zacher, H. (2019). Daily selection,
optimization, and compensation strategy use and innovative
performance: The role of job autonomy and time pressure.
Journal of Personnel Psychology, 18(2), 71-83.

Brockner, J., Ackerman, G., Greenberg, J., Gelfand, M. J.,
Francesco, A. M., Chen, Z. X., ... Shapiro, D. (2001).
Culture and procedural justice: The influence of power
distance on reactions to voice. Journal of Experimental
Social Psychology, 37(4), 300-315.

Byron, K., Khazanchi, S., & Nazarian, D. (2010). The
relationship between stressors and creativity: A meta-
analysis examining competing theoretical models. Journal
of Applied Psychology, 95(1), 201-212.

Campion, M. A., Medsker, G. J., & Higgs, A. C. (1993).
Relations between work group characteristics and
effectiveness: Implications for designing effective work
groups. Personnel Psychology, 46(4), 823—847.

Carpenter, N. C., Berry, C. M., & Houston, L. (2014). A
meta-analytic comparison of self-reported and other-
reported organizational citizenship behavior. Journal of
Organizational Behavior, 35(4), 547-574.

Cavanaugh, M. A., Boswell, W. R., Roehling, M. V., &
Boudreau, J. W. (2000). An empirical examination of
self-reported work stress among US managers. Journal of
Applied Psychology, 85(1), 65-74.

*Chang, P.-C., Sun, K., & Wu, T. (2022). A study on the



482 O B R 2 ot B

532 4

mechanisms of strengths-based psychological climate on
employee innovation performance: A moderated mediation
model. Chinese Management Studies, 16(2), 422—445.

*Chen, M.-H., Chang, Y.-Y., & Chang, Y.-C. (2015).
Exploring individual-work context fit in affecting employee
creativity in technology-based companies. Technological
Forecasting and Social Change, 98, 1-12.

*Chen, W., Liu, X., & Zhang, X. (2021). When and why does
a “poker face” facilitate workplace creativity? Management
Decision, 59(10), 2309-2328.

Chong, D. S., Van Eerde, W., Chai, K. H., & Rutte, C. G.
(2010). A double-edged sword: The effects of challenge
and hindrance time pressure on new product development
teams. |EEE Transactions on Engineering Management,
58(1), 71-86.

Crant, J. M. (2000). Proactive behavior in organizations.
Journal of Management, 26(3), 435—-462.

*Decius, J., Schaper, N., & Secifert, A. (2021). Work
characteristics or workers’ characteristics? An input-
process-output perspective on informal workplace learning
of blue-collar workers. Vocations and Learning, 14(2),
285-326.

Deckop, J. R., Cirka, C. C., & Andersson, L. M. (2003).
Doing unto others: The reciprocity of helping behavior in
organizations. Journal of Business Ethics, 47, 101-113.

Dewe, P., & Cooper, C. L. (2007). Coping research and
measurement in the context of work related stress. In G. P.
Hodgkinson & J. K. Ford (Eds.), International review of
industrial and organizational psychology (Vol. 22, pp.
141-191). Chichester, UK: John Wiley & Sons.

*Dugan, A. G., Matthews, R. A., & Barnes-Farrell, J. L.
(2012). Understanding the roles of subjective and objective
aspects of time in the work-family interface. Community,
Work & Family, 15(2), 149-172.

Earley, P. C. (1993). East meets West meets Mideast: Further
explorations of collectivistic and individualistic work
groups. Academy of Management Journal, 36(2), 319—348.

Earley, P. C., & Gibson, C. B. (2002). Multinational work
teams: A new perspective. Mahwah, NJ: Lawrence Erlbaum
Associates.

Farh, J.-L., Hackett, R. D., & Liang, J. (2007). Individual-
level cultural values as moderators of perceived
organizational support—employee outcome relationships in
China: Comparing the effects of power distance and
traditionality. Academy of Management Journal, 50(3),
715-729.

*Fay, D., & Sonnentag, S. (2002). Rethinking the effects of
stressors: A longitudinal study on personal initiative.
Journal of Occupational Health Psychology, 7(3), 221-234.

Folkman, S., & Lazarus, R. S. (1985). If it changes it must be
a process: Study of emotion and coping during three stages
of a college examination. Journal of Personality and Social
Psychology, 48(1), 150—170.

Folkman, S., & Lazarus, R. S. (1988). Coping as a mediator
of emotion. Journal of Personality and Social Psychology,

54(3), 466—475.

Fredrickson, B. L. (2001). The role of positive emotions in
positive psychology: The broaden-and-build theory of
positive emotions. American Psychologist, 56(3), 218-226.

*Fritz, C., & Sonnentag, S. (2009). Antecedents of day-level
proactive behavior: A look at job stressors and positive
affect during the workday. Journal of Management, 35(1),
94-111.

Gelfand, M. J., Nishii, L. H., & Raver, J. L. (2006). On the
nature and importance of cultural tightness-looseness.
Journal of Applied Psychology, 91(6), 1225—1244.

Gevers, J. M., Rutte, C. G,, & van Eerde, W. (2006). Meeting
deadlines in work groups: Implicit and explicit
mechanisms. Applied Psychology, 55(1), 52—72.

Graham, K. A., Dust, S. B., & Ziegert, J. C. (2018).
Supervisor-employee power distance incompatibility,
gender similarity, and relationship conflict: A test of
interpersonal interaction theory. Journal of Applied
Psychology, 103(3), 334—346.

Hofstede, G. (1980). Culture and organizations. International
Sudies of Management & Organization, 10(4), 15-41.

Hofstede, G. (2001). Culture’s consequences. Comparing
values, behaviors, institutions and organizations across
nations. Thousand Oaks, CA: Sage.

Hofstede, G, & Bond, M. H. (1988). The Confucius
connection: From cultural roots to economic growth.
Organizational Dynamics, 16(4), 5-21.

*Hoge, T., & Hornung, S. (2015). Perceived flexibility
requirements: Exploring mediating mechanisms in positive
and negative effects on worker well-being. Economic and
Industrial Democracy, 36(3), 407—430.

*Hsu, M. L., & Fan, H. L. (2010). Organizational innovation
climate and creative outcomes: Exploring the moderating
effect of time pressure. Creativity Research Journal, 22(4),
378-386.

Hiilsheger, U. R., Anderson, N., & Salgado, J. F. (2009).
Team-level predictors of innovation at work: A
comprehensive meta-analysis spanning three decades of
research. Journal of Applied Psychology, 94(5), 1128—1145.

Hunter, J. E., & Schmidt, F. L. (2004). Methods of meta-
analysis: Correcting error and bias in research findings.
Newbury Park, CA: Sage.

*Jamal, M. (2007). Type - A behavior in a multinational
organization: A study of two countries. Sress and Health,
23(2), 101-109.

Janssen, O. (2000). Job demands, perceptions of effort-
reward fairness and innovative work behaviour. Journal of
Occupational and Organizational Psychology, 73(3), 287—
302.

Jawahar, 1., & Williams, C. R. (1997). Where all the children
are above average: The performance appraisal purpose
effect. Personnel Psychology, 50(4), 905-925.

*Johari, R. J., Ridzoan, N. S., & Zarefar, A. (2019). The
influence of work overload, time pressure and social

influence pressure on auditors’ job performance. International



3 =

P A I AR TAESS R B FHRCR 3T 70007 AR 4 483

Journal of Financial Research, 10(3), 88—106.

Johnson, D. W. (1973). Communication in conflict situations:
A critical review of the research. International Journal of
Group Tensions, 3(1), 46—67.

Johnson, D. W., & Johnson, R. T. (1989). Cooperation and
competition: Theory and research. Edina, MN: Interaction
Book Company.

Kasser, T., & Sheldon, K. M. (2009). Time affluence as a
path toward personal happiness and ethical business
practice: Empirical evidence from four studies. Journal of
Business Ethics, 84, 243-255.

Kelly, J. R., & Karau, S. J. (1999). Group decision making:
The effects of initial preferences and time pressure.
Personality and Social Psychology Bulletin, 25(11), 1342—
1354.

*Khan, T. L., Saeed, 1., & Khattak, S. R. (2018). Impact of
time pressure on organizational citizenship behavior:
Moderating role of conscientiousness. Global Social
Sciences Review, 3(3), 317-331.

Kinicki, A. J., & Vecchio, R. P. (1994). Influences on the
quality of supervisor-subordinate relations: The role of
time - pressure, organizational commitment, and locus of
control. Journal of Organizational Behavior, 15(1),
75-82.

Kirkman, B. L., Lowe, K. B., & Gibson, C. B. (2006). A
quarter century of Culture’s Consequences: A review of
empirical research incorporating Hofstede’s cultural values
framework. Journal of International Business Sudies,
37(3), 285-320.

Kraimer, M. L., Shaffer, M. A., Bolino, M. C., Charlier, S. D.,
& Wurtz, O. (2022). A transactional stress theory of global
work demands: A challenge, hindrance, or both? Journal
of Applied Psychology. 107(12), 2197-2219.

*Kronenwett, M., & Rigotti, T. (2019). When do you face a
challenge? How unnecessary tasks block the challenging
potential of time pressure and emotional demands. Journal
of Occupational Health Psychology, 24(5), 512—526.

Lance, C. E., Dawson, B., Birkelbach, D., & Hoffman, B. J.
(2010). Method effects, measurement error, and substantive
conclusions. Organizational Research Methods, 13(3),
435-455.

Lance, C. E., Teachout, M. S., & Donnelly, T. M. (1992).
Specification of the criterion construct space: An
application of hierarchical confirmatory factor analysis.
Journal of Applied Psychology, 77(4), 437—452.

Lazarus, R. S., & Folkman, S. (1984). Stress, appraisal, and
coping. NewYork, NY: Springer.

LePine, J. A., Podsakoff, N. P., & LePine, M. A. (2005). A
meta-analytic test of the challenge stressor—hindrance
stressor framework: An explanation for inconsistent
relationships among stressors and performance. Academy
of Management Journal, 48(5), 764—775.

Leung, K., Bhagat, R. S., Buchan, N. R., Erez, M., & Gibson,
C. B. (2005). Culture and international business: Recent

advances and their implications for future research.
Journal of International Business Studies, 36, 357-378.

*Li, Y., & Wang, F. (2022). Challenge stressors from using
social media for work and change-oriented organizational
citizenship behavior: Effects of public service motivation
and job involvement. Government Information Quarterly,
39(4), 101741.

*Lin, M. J. J., Chen, C. C., Chen, C. J,, & Lai, F. S. (2010).
A study on the relationship among time pressure, job
involvement, routinisation, creativity and turnover intentions.
International Journal of Management and Enterprise
Development, 8(2), 184—197.

Locke, E. A., & Latham, G. P. (2002). Building a practically
useful theory of goal setting and task motivation: A
35-year odyssey. American Psychologist, 57(9), 705-717.

Longenecker, C. O., Sims Jr, H. P., & Gioia, D. A. (1987).
Behind the mask: The politics of employee appraisal.
Academy of Management Perspectives, 1(3), 183—193.

*Magbool, S., Cerne, M., & Bortoluzzi, G. (2018). Micro-
foundations of innovation: Employee silence, perceived
time pressure, flow and innovative work behaviour. European
Journal of Innovation Management, 22 (1), 125—145.

Maule, A. J., Hockey, G. R. J., & Bdzola, L. (2000). Effects
of time-pressure on decision-making under uncertainty:
Changes in affective state and information processing
strategy. Acta Psychologica, 104(3), 283-301.

McCauley, C. D., Ruderman, M. N., Ohlott, P. J., & Morrow,
J. E. (1994). Assessing the developmental components of
managerial jobs. Journal of Applied Psychology, 79(4),
544-560.

Mohrman, S. A., Cohen, S. G., & Morhman Jr, A. M. (1995).
Designing team-based organizations: New forms for
knowledge work. San Francisco, CA: Jossey-Bass.

Ng, T. W.,, & Feldman, D. C. (2012). A comparison of
self-ratings and non-self-report measures of employee
creativity. Human Relations, 65(8), 1021-1047.

Nikseresht, A., Hajipour, B., Pishva, N., & Mohammadi, H.
A. (2022). Using artificial intelligence to make sustainable
development decisions considering VUCA: A systematic
literature review and bibliometric analysis. Environmental
Science and Pollution Research, 29(28), 42509—42538.

*Noefer, K., Stegmaier, R., Molter, B., & Sonntag, K. (2009).
A great many things to do and not a minute to spare: Can
feedback from supervisors moderate the relationship between
skill variety, time pressure, and employees’ innovative
behavior? Creativity Research Journal, 21(4), 384—393.

*Ohly, S., & Fritz, C. (2010). Work characteristics, challenge
appraisal, creativity, and proactive behavior: A multi-level
study. Journal of Organizational Behavior, 31(4), 543—565.

*Ohly, S., Sonnentag, S., & Pluntke, F. (2006). Routinization,
work characteristics and their relationships with creative
and proactive behaviors. Journal of Organizational Behavior,
27(3), 257-279.

Organ, D. W., & Konovsky, M. (1989). Cognitive versus



484 DN = = S S

532 4

affective determinants of organizational citizenship
behavior. Journal of Applied Psychology, 74(1), 157—164.

Penner, L. A., Dovidio, J. F., Piliavin, J. A., & Schroeder, D.
A. (2005). Prosocial behavior: Multilevel perspectives.
Annual Review of Psychology, 56, 365-392.

Perry-Smith, J. E., & Mannucci, P. V. (2017). From creativity
to innovation: The social network drivers of the four
phases of the idea journey. Academy of Management Review,
42(1), 53-79.

*Peters, L. H., O'Connor, E. J., Pooyan, A., & Quick, J. C.
(1984). The relationship between time pressure and
performance: A field test of Parkinson’s Law. Journal of
Occupational Behaviour, 5(4), 293—-299.

Podsakoff, N. P., LePine, J. A., & LePine, M. A. (2007).
Differential challenge stressor-hindrance stressor relationships
with job attitudes, turnover intentions, turnover, and
withdrawal behavior: A meta-analysis. Journal of Applied
Psychology, 92(2), 438—454.

Podsakoff, P. M., MacKenzie, S. B., Lee, J.-Y., & Podsakoff,
N. P. (2003). Common method biases in behavioral
research: A critical review of the literature and recommended
remedies. Journal of Applied Psychology, 88(5), 879—-903.

*Prem, R., Paskvan, M., Kubicek, B., & Korunka, C. (2018).
Exploring the ambivalence of time pressure in daily
working life. International Journal of Sress Management,
25(1), 35—-43.

Rodell, J. B., & Judge, T. A. (2009). Can “good” stressors
spark “bad” behaviors? The mediating role of emotions in
links of challenge and hindrance stressors with citizenship
and counterproductive behaviors. Journal of Applied
Psychology, 94(6), 1438—1451.

Rosenthal, R., & DiMatteo, M. R. (2001). Meta-analysis:
Recent developments in quantitative methods for literature
reviews. Annual Review of Psychology, 52(1), 59—382.

*Rostami, A., Gabler, C., & Agnihotri, R. (2019). Under
pressure: The pros and cons of putting time pressure on
your salesforce. Journal of Business Research, 103, 153—
162.

Runhaar, P., ten Brinke, D., Kuijpers, M., Wesselink, R., &
Mulder, M. (2014). Exploring the links between
interdependence, team learning and a shared understanding
among team members: The case of teachers facing an
educational innovation. Human Resource Development
International, 17(1), 67-87.

*Ryari, H., Alavi, S., & Wieseke, J. (2021). Drown or
blossom? The impact of perceived chronic time pressure
on retail salespeople’s performance and customer—salesperson
relationships. Journal of Retailing, 97(2), 217-237.

Santoso, A., Singgih, D. R., & Hidayat, D. (2019). How to
sustain in a VUCA world: A conceptual study on start—ups
in Indonesia. Journal of Business and Entrepreneurship,
7(2), 12-20.

Shane, S. (1995). Uncertainty avoidance and the preference
for innovation championing roles. Journal of International

Business Sudies, 26(1), 47-68.

Sheldon, K. M., & Elliot, A. J. (1999). Goal striving, need
satisfaction, and longitudinal well-being: The self-
concordance model. Journal of Personality and Social
Psychology, 76(3), 482—497.

*Sijbom, R. B., Anseel, F., Crommelinck, M., De Beuckelaer,
A., & De Stobbeleir, K. E. (2018). Why seeking feedback
from diverse sources may not be sufficient for stimulating
creativity: The role of performance dynamism and creative
time pressure. Journal of Organizational Behavior, 39(3),
355-368.

*Skerlavaj, M., Connelly, C. E., Cerne, M., & Dysvik, A.
(2018). Tell me if you can: Time pressure, prosocial
motivation, perspective taking, and knowledge hiding.
Journal of Knowledge Management, 22(7), 1489—-1509.

*Sonnentag, S. (2003). Recovery, work engagement, and
proactive behavior: A new look at the interface between
nonwork and work. Journal of Applied Psychology, 88(3),
518-528.

*Sonnentag, S., & Spychala, A. (2012). Job control and job
stressors as predictors of proactive work behavior: Is role
breadth self-efficacy the link? Human Performance, 25(5),
412-431.

Stewart, G. L. (2006). A meta-analytic review of relationships
between team design features and team performance.
Journal of Management, 32(1), 29-55.

Stokes, P. D. (2005). Creativity from constraints. The
psychology of breakthrough. Springer Publishing Company.

Szalma, J., Hancock, P., & Quinn, S. (2008). A meta-analysis
of the effect of time pressure on human performance.
Proceedings of the Human Factors and Ergonomics
Society Annual Meeting, 52(19), 1513-1516.

Tata, S. P, & Leong, F. T. L. (1994). Individualism-
collectivism, social-network orientation, and acculturation
as predictors of attitudes toward seeking professional
psychological help among Chinese Americans. Journal of
Counseling Psychology, 41(3), 280—-287.

*ten Brummelhuis, L. L., van der Lippe, T., & Kluwer, E. S.
(2010). Family involvement and helping behavior in teams.
Journal of Management, 36(6), 1406—1431.

*Urbach, T., & Weigelt, O. (2019). Time pressure and
proactive work behaviour: A week-level study on
intraindividual fluctuations and reciprocal relationships.
Journal of Occupational and Organizational Psychology,
92(4), 931-952.

*Vahle-Hinz, T., de Bloom, J., Syrek, C., & Kiihnel, J.
(2021). Putting the episodic process model to the test:
Explaining intraindividual fluctuations in job performance
across the working day. Journal of Business and Psychology,
36(1), 71-84.

Van der Vegt, G. S., & Janssen, O. (2003). Joint impact of
interdependence and group diversity on innovation. Journal
of Management, 29(5), 729-751.

Wagner, J. A. (1995). Studies of individualism-collectivism:



453 OB A IEE SR AR R AR IO E T o0 YA 485

Effects on cooperation in groups. Academy of Management
Journal, 38(1), 152—172.

*Wang, Q., Xia, A., Zhang, W., Cai, Z., Zhang, X., Teng,
X., ... Qian, J. (2021). How challenge demands have
offsetting effects on job performance: Through the positive
and negative emotions. Frontiers in Psychology, 12, doi:
10.3389/fpsyg.2021.745413

Webster, J. R., Beehr, T. A., & Love, K. (2011). Extending
the challenge-hindrance model of occupational stress: The
role of appraisal. Journal of Vocational Behavior, 79(2),
505-516.

Weick, K. E., & Roberts, K. H. (1993). Collective mind in
organizations: Heedful interrelating on flight decks.
Administrative Science Quarterly, 38(3), 357-381.

*Wu, C.-H., Parker, S. K., & de Jong, J. P. (2014). Need for
cognition as an antecedent of individual innovation
behavior. Journal of Management, 40(6), 1511-1534.

*Yu, W., & Wang, Z. (2022). Dual influencing paths of time
pressure on employee creativity. International Journal of
Stress Management, 29(4), 360—371.

*Yuan, Y., et al. (2022). Research on the influence of creative
time pressure on prosocial behavior. Unpublished manuscript.

Yuan, Y., Wu, Z., & Zhang, Q. (2022). Exploring the buffer
effect of intrinsic interest on the relationship between idea
implementation and negative workplace gossip. Nankai
Business Review International. doi: 10.1108/NBRI-05-
2022-0059

*Zhang, J., van Eerde, W., Gevers, J. M., & Zhu, W. (2020).
How temporal leadership boosts employee innovative job
performance. European Journal of Innovation Management,
24(1), 23-42.

Zhang, Y., LePine, J. A., Buckman, B. R., & Wei, F. (2014).
It’s not fair... or is it? The role of justice and leadership in
explaining work stressor—job performance relationships.
Academy of Management Journal, 57(3), 675-697.

Zhang, Y., Zhang, Y., Ng, T. W., & Lam, S. S. (2019).
Promotion-and prevention-focused coping: A meta-
analytic examination of regulatory strategies in the work
stress process. Journal of Applied Psychology, 104(10),
1296—1323.

Zhao, T., Liu, J., Zawacki, A. M., Michel, J. S., & Li, H.
(2023). The effects of newcomer proactive behaviours on
socialization outcomes: A meta-analysis. Journal of
Occupational and Organizational Psychology, 96(1), 1-32.

The effect of time pressure on individual work outcomes:
A meta-analytic review

YUAN Yue, WU Zhiming, XIE Qiushi

(School of Economics and Management, Tsinghua University, Beijing 100084, China)

Abstract: Although time pressure is very common and important in the workplace, there has been no
systematic and comprehensive understanding of how time pressure affects employee performance and
behavioral outcomes. A meta-analysis method was used to examine the relationships between time pressure
and employee outcomes with 82 independent samples from 78 studies (N = 25056). The results found that
time pressure had a significant positive correlation with individual job performance, prosocial behavior and
proactive behavior, but the positive correlation with innovative performance was not significant. Further,
this study examined the moderating effects of cultural differences, team interdependence, and rating sources.
The data results showed that, first, under the background of high power distance, collectivism, and
long-term orientation, time pressure had a significant positive correlation with individual prosocial behavior;
while under the background of low power distance, individualism, and short-term orientation, time pressure
had a significant positive correlation with individual proactive behavior. Second, compared with low team
interdependence, in the context of high team interdependence, time pressure showed a more positive
correlation with individual job performance, innovative performance and prosocial behavior. Finally,
compared to other-evaluated data, time pressure had a more positive correlation with self-evaluated
employee job performance and behavior outcomes. This meta-analysis provides a comprehensive and
reliable conclusion for the impact of time pressure on individual work outcomes, and also offers theoretical
references and practical guidance for future research.

Keywords: individual time pressure, individual work outcomes, meta-analysis, moderating effects



