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* &t % 4 7 (Conceptual Framework)

Hr U THEEEREXY TSRS ER:
EFA-ES-HARLERA
A WHELY IRE’ K @O

(' EIBITE R A RIES TR, BB 200234) C IR R REERE, KD 410083)
CALBIMIE F 2 O 238, JLEL 100875)

H E MARFEFPRFEHARGEDLRE, SLHAFHER TRy LR L LW TR HERT 25
Sl dgbE AT, K, RELLARFRERIRPOEELAOERE., BEHEARLF M, §TH
T, REBARABKFHN I FEL G RERIPAES-FARER)ESH L RAROIERAZ—
R Tl AN ML TR T TR | EHAE SR E R, MR I T g3 & o A BT AR
HeERNEEZLHRM, B, AABMESEAHHE. $REFEFNERAE, DL AETFE, BETH
FRIX— I ER, TRESIHERR A AL RAERER, RAR BT IAEEBH
&, FRAIIT A TAE G A LA, AR F . RFRAREMAE, FRRAFFHFHIAAETE L
H.HFHASE, MRAREXAER TR FAIE TR Y at TG R P L EGRATEL, ARBHAR
AN INERRRLALHORARLEM, ANKARETRE EHESMARER THFHRAR, FARLTEH
ERHFHEHER | R EH TG AR BRI e R IS F

EER KT, HFRIEEN, A-EH5-HRER, THEG5K

SEKS  B849: €93

1 R EHY A83%R ] 60%, Al Tl B4 1 EH M

2020 £ 13.1%3E 5 E] 30%.
\/—‘-IL‘ b A \D \/‘* D"l—‘—» S 7“73‘
_ SEREELATESZEES N AT AR ol T L R S (L (LA
S, BT 2R B R 2 B 1 e 3 4 (o C e -
AT - S Lo 5 00 B 5%, AR 2 ol 7 A
FEEFA TR IEA A, 2021), BFATFEF - e 1 Lo A N e b
e o SRR RSO KR | LR DL . R
A R 5 TR T i 55 AR B 4 i AT
e S yetieadaiaiiile I SR A ol A RS, 2021).
P, Qo0 UV S AT R AR R LS R AR . o
o KU AR R TAEAR . TAE A s
5. I P (Trenerry et al., 2021; B, . N
. N N KA RAEb (Ernst et al., 2019; faf#) 45, 2022),
W, 2020). TERCTALA . HimAk . Aol DRI B
L e aee e e TAEAR 5 5B Efl . BURAL B F A GE; AKLY
=07 SIS T, B A R £ e > e
i S PERCH R TAE A 2 A . SRR A
WHRFHRI TR, Mok a A e e e
o A [ S NN BT RS RO b TR RO (L T
BT R ZE L (DT [ 5 0 AL Ak ) 48 e
RS TR L, 2020 0 L LD RCH LROR L.
: P " BUF I, BT B oh 78 40 % 46 5 T
DCESEA I H 2 EE AR R S, 2021), BT
ATAT R TR BRI B 4552 5, 2 T A 3R 8

Wk H O 2022-10-19

* @%Q?ﬁﬂ‘%gi\‘ImEUZZ()Zl?)% 72172160)2&(}%0 Iﬁ]“i&iﬁ%”, fﬁ{l]é%ﬂ*&ﬂl@?ﬁ?{hif’ﬁ%iﬁ
BEEA: W42, E-mail: julia_xie@csu.edu.cn L EshiE N E e, 2R, DM T ERET
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AV B AIESE, XA A LR BT A e
B, RTZ5aD, FMIR R R L,
M H, 7R Ak R b, 3% 3l A7 76 51 TR %L
FRES SBTAL TAEEORORIERE, 0 THCFREIHY
TS IR B R &R A5 ) 8 (Hubschmid-
Vierheilig et al., 2020; #l/hz= %5, 2021), 5 T3
FHRETT . BT HAR BT AL A ZESR 1] 9 A DT i
(B AN—AE: 55 —H AR AV ) AL 2351 & 51 T T R
TR | TAEA 2 2% | Gk T B 55 7] 8 (Arias-
Pérez & Vélez-Jaramillo, 2021; Lingmont & Alexiou,
2020), B2 ISR 2 A b 7EET A i AL v B A B
BELIRRAL K, FeRRRS )N R R .

NATF— i ARVCECHEZE(Fit between Individuals,
Task and Technology Framework)fE#s B 1 B
RS . ANAT S —HORVERCHESR SR, AT 55 4%
fiE . ASRRRIE SRR A B TR T A 55—
ARVERE, AT 5 A A B AR B35 I A, e
Ml S (Ammenwerth et al., 2006; Goodhue &
Thompson, 1995). R4 A\ —1T: 55—+ K UT P Az 42
(Ammenwerth et al., 2006), FA17] LIS o484 T:
FARIE | AN ARRAE S BORRFAE T4 T AN~ 55—
HORVERE, i ARG Rk, /sl 81k
RIS SR, ner 5 B 5t T 3 B 3 BT A
A SEE AT S5 —HORDE RS, HEmIE A T AR
SR, T — A e e A S RO R U
L Ip i

AR B RIBETE R AT D R xR T
Jn . TARE R4S 5L TN E A SR ar 5 TAEH
— 2, EDHAE S B BR i BT A ER
SEJF b AR i B (Wrzesniewski & Dutton, 2001).
WM, AT R A SR EWRESNTE, A
TR A T AR R R S A 5 AR DEC
HYEE IR 1T (Wrzesniewski & Dutton, 2001; Zhang &
Parker, 2019). #R1fi, A TAEE BN FE K
FER T ASGE, SiHL. lr5 TARE 5 20K
MXRFR, ZRTEHFHAX -FEEER, JEAHE
BRSO TE W RO R LA SE AT 55—
ARVERS . BOFHAR B RSS2 71 51 TR TARRL
FLREHAGH, C RO AL TAERREE 1
— TP OCHE B, AR e O Ak R Y
#0298 301 77 (Duan et al., 2019), 51 T 1% 20 1 A A
I PR - HOR AL PR AL TR, LU I £ 4
ARAHEA R AR 707 OS5 IEAS R, 42

B TAESTS . TARR U, Wik, A2 A
TAEEBPHABFHEARX —HEER, FRH
A A RO RO A TAE F IS, AR B B2 T
BB 35 7 Al B A T S B—AT 55 — 1 R DT
e, MR T+ TAESTRL

g b, AR R T olk B AR T 5,
FIANAAL S5 —HARICBCHEZR A L B, BT T
VEE BRI OGN, FOEH B r e TR RS,
RGBT A B i SR HOR BT e e T A
BRI KR, (A TR AR 2~ 805 A T AR 2%
TAESTR R B AL . BRI, H 5, A&
WEFEA N —AE G5 —H R VE B A, A AR N
F S mbs . BOr BRI . B TARZORAIT
Be, KO B TARAE S5 4R AE . A PR3 &%
BO7 R R HEAT 92 B A A e
OB A TAR RS . R, MAAL S —HORIT
BCAL AR BRHEC A TAR BB B3 T T ARSI fie
HERLE . B, REE | 400 M 2 SURMIE =5 T
BB A R A H AU B R A T AR 2R
Wi T AR Sk i R i 1 0, LASUI O B3 TR T T
YRS BUBGE B il 7 A % R R AR 2 2k
14 RS RS2 AR T

2 ITHEEZEMRINRRRRED

21 HARIIEEHE?

BARA R TAEREBMM RS £, |
= 50 B H TR I A I R S — R
€. Wrzesniewski Al Dutton (2001)E K IEZUHEH
TAEE X M, A EIAE TEERA
TE A N TAE AT 5530 L0 56 2 30 BB iy 5
BRI B A R s, H B R T
TAESH A Bl AH—2(Wrzesniewski & Dutton,
2001), HAUFEATESSEYE . CRFTMAAFEIE =
AYEFE AT 55 TR AR R U AR 55 i Bl
WEEE TS, RRHERBEMMEAUES
TAE Al N BB o S B AT YRR A
PRBCAE X TAE B 5 MBI . Tims F1 Bakker
FEF TAET SRR WAL, G TAEE
WA ERNRT R T EAEERAAN AR TAER
bR, R4 A SR EE S T K Eo kR A ek E TAE
TR A TAEY IR 94T )97 (Tims & Bakker, 2010).
Tims % A(2012)3& H TAEE ¥ 1 5 5 2 A5 3
JINEAE B IR (5 A M ARSI AL 2t AR
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R PesrE TAEZOR | psi b B TAE 0K

LA, DR 2l G ER sl LU
e TAE T S AYHF5E . Zhang Fl Parker (2019) )\ 4%
B, T TAEESR =K, TR
P TAEE Y Iy 1) G 5 el sk ), T 8 WA IE
KATHHINA), TAEEBHNE(CAEZERS T
YESCIR M TAEE M43 8 R, B, Hair %t ik
HIL(FT ) BT ESRE BT R) . HaiT B
A, IR TEREBOAA) k3 R 8 (17
) IR SR S (70 | [k B U O GAAT)
] i BRI GATN) . T3 ob, AT E BT E
] B e 5 A B T AE = ¥ 9852 (Lichtenthaler &
Fischbach, 2019; HBZ I %, 2020), JfH PiFhiE
5 E ) S AL (fE HE E 1) F BB AE 7)) 5 P A 0
HONFES ., E5EE. XRAEBRAEER)
S, IETAEEMB S 8 FZEAI(Bindl et al,
2019). B, feukE e R E M | fe it [ fE 55
I PR HEE M REE I | (R A T
B 5 1] 5C ZR B0 | TRIRSE 1) A 55 EE 0 . TR SE [n]
HREE I | TP & AR B

JSETEHE WA RIS R T AR H I AT FE
MWESE, B TARER S EAT LR R R 1%, TR
HIPAT R AR . AN R, 25
T EFh 47  A F K (Tims & Bakker, 2010;
Wrzesniewski & Dutton, 2001); H.yk, TAEEMELT
AR BRSO A9 (Bruning & Campion, 2018;
Wrzesniewski & Dutton, 2001); #xJ5, NMATAERE
M B RS IAMA S R IL R, SR
ER X . Zhil. EmER . S35 (Tims et al., 2013;
Wrzesniewski & Dutton, 2001),
22 ITHEBEMERMRRE

A ¢ TAESE S BFE v] A, AR S S Xt
GRS 2 A E TARSEE . AR T M4
RS . AR RIS 5 C AR BE A R e 2
R HREAR TE T AR B AR . UL
A JE, R AR T A AR 0B MR 1) 45 . DR T e T
VETEIRRRAEIG I TAERA NG . BEARBEL AT TAE
BOR, AT L b A TAES (N, Bakker &
Oerlemans, 2019; Dubbelt et al., 2019; Tims et al.,
2012). 440, Dubbelt % A (2019)& M, TAE®EM
i 5 N -BRICC R F 57 T TAER A . Ji4h,
O3 T 2ok A B B RR S A a5 T AR R
AR IR . & TAEME R (I, Cheng & Yi,

2018; Llorente-Alonso & Topa, 2019),

AR E IR LT T AEAT S 5 e 32 AR B
HREME I = TAEGTRL. BB TAE T N . AR
132, Wb TAERAEAT o o 5 T3 g m TAE ¢
U5 B I AT BEL A5 P T A BESR A B T 3K i TAE H AR,
5 TAES AN, Bakker et al., 2020; Shin et al.,
2020; van Wingerden et al., 2017; FEMi, 2020), >
A B TAESEIR AR B A CARZR i AR B T8
o GRS AR O BN AR, X SR AR R
= TAES L (Tims et al., 2012), W4, 51 Tt T
VeI A BY T4 TAE BN M K-S IL i, A
B T# A B IR A, SR e A
BB TAEAT o D Al 40 94T S5 2 0 . 1Bk
MME TAEZOR, IE ) 52w 20 210 RAT M (Lin et
al., 2017) 8K, 24 51 TR B9 BR ) TARZR B it
Huunt, HT/ESNPLmWE, SEORLER
Xof AR e il 3 g B A PR R A A SR IOk ok ) 25 B
AN T AR 4547 4 (van Wingerden et al., 2017),

A EE ST 51 TS A R 5 i) R A
A BT T AR SO F S A s 7
1, 01 Tl TAEE AR i TAE A& A &
fiis %, A B T 8w AR S SO SE AR (i
Bruning & Campion, 2018; Tims & Bakker, 2010;
Wrzesniewski & Dutton, 2001; #K#E, 2021), #H4b,
A 9 54 R A 3 o 398 A A ) B A% & 9 T
ThH: 32 W= 4% 2% (4, Harju et al., 2021; Shi et al.,
2021), HARWF, 5T AR5 m IR ik — b
FETHIAE Sy, SCBL A FRM A, BN 5 0 S AR
R BT 06 R E A T RAT I [ HOC R B
il 5 TAR B B 00 2 9 BRI 4, A4 T 0=

y =3

HieN o
23 HEMARABHMRE
REMERN TAEEMO LHT T FEFER
P, (B Z T ARG P B T TR
B TRV . BUFHORTE TAESSR Y )72 g A
BMTEESZR., THEFRARTEGREEAET
B8 (Ernst et al., 2019), X #6745 fL Bk 5 T IERAIA
P FE R AR, Uit e A UGB L T
YEAL 5SS, G NECTF L AL H (Ernst et al., 2019; R0
Ik 4F,2021), SR, BUA TAEERIBAIFGE 85
WRT A SEETHETSHNER, T
AR —H 0 TAERBEER IR A TS, YELLE
AR T R T A FUE BRI A T AR DL I 32 50538 1 8K

=
Tl

C
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TR, Hit, AULEBBTFHEARX —ZEH
ABITAEREB D, SR EEE R Fe T
YEFE RN, B THET TAESRL . dEm Ak
T N A B A AL, AT HE B AR S IS

PLAEAF 58 AN —HRG FE | 3860000 9% Y B 75 SR i 12
LA PRIT T A 3 98 2 ey & #E R A A A (i,
Dubbelt et al., 2019; Tims et al., 2012), #ATi, 7E5I
ABFEHEARX —HM TAERRER S, TI/EES
A B 3E A B AR AL R B, B, AR
TAEE S, TAEE P RE < E i #0158
ARG EFA TAEE S ZEoK . B
PYVCHEL, MR TAES . TR T Fohd
o B AL AR A 55 Fn g = A AR Uy Uy B,
BB TSR T, A T T/EEMNE
W) T A Sk i B AE AL, AT 35 Bl £l 5
TIRAT R TAEE B T B L ARS8 T
VEGRL 5% M %o F k1745 3

A, DAERFR FEEA R TAEEE T T
YEREIBBUT RAEER . R0, WA TFHARER
i, SECF A TAEE BEAH 3 0 IR 2 A T B A T
EEMIERMN E#H ., BRmE, FHE., ST
A TAEMREIEMSE, DEASNEF LT
VRIS 7T g 23 5% A 801 AR VR i &
., FH, SSRERS R T HEIMEE, il
RSN R TR AL TARE S T 4T TAEE
PRALTEUR, HEWA A RES NG A TECEAL TAEE
IMFEF R ¥ . AU, R HOE AU S0
BT T LA T8 TAEE S, rTaEs
R B T ECF A TAEE M ARRAE R R, R,
R AN AN V& E AL (e T o iy e

AT ARG X 53 T T AR E 88 R HA R RICR 9 52,

WA B 2 200 5 R4 9 3R 358 DA B B T 874k
AR E I8 R R T 5 4%

3 A ES-KARLEERNFRIK

30 5 RACEELHNFENE

{55 —H AR IC S i Goodhue Fl Thompson
FE 1995 AE AR o B AR 1, ESHRRIE . A
REFAE A ARGFAE, DL AT 55 F51F 5 AR FFAE
AR FRAE 5 AR ERAE B UL B A Bh T4 FHT 45—
ARVCHE, T 2 A A X 7R 14 S s f ek
%55 (Goodhue & Thompson, 1995), {T:45—+i AL
BOHE S 2 R KRR | A5 RRAE . AN RRRAE AT

%5 45 AR DT L U4~ 2L K 41 i (Goodhue & Thompson,
1995), b, HARFERHEH AT B INHE.
1R 55 FRRAE 2 8 A AT 2R B AR 58 LA 5515 100,
ARSI AR . B 225, MMARRHE 484
NBFERORRE S, BAEHI. MR BARM
285 . LA S -BORICECR IR AR IR 54~
NFE AT AT 55 3 78 v (9 75 SR AH DS C B 2 B
Goodhue F1 Thompson (1995)5 Hi“4T: 55— AT
Bl Bt NS —BRICHED, BMESZR . 4
NREST HHAR D REZ [ A — S MR B, (oA T 5
AR, Goodhue % A I« 55— A DAL
— TR 2R

155 —H R TE R 30 A% O A S, (E 55 FF
fE . FARKHE . A NFHE = F W EAERA BT
PR ARG —BORILE, #EmRAS SR s
) 2E AR R IR AT 55 FRAE . A ANRRIERT B AR 4R
IESESHARICR Z B CRMETER, FEX
HAE S FHE S EARRRE UL . BARRHE 5 &
FRIERIICRC, HIFR % AT 55 Rk 5 SRR IE Y
VERL o J5 SL MBI 48 1A 55 —HoR VS BB E 1)
XA RIBR, IR AT SRR 5 A PR RRAE A DT B X
T A il T R LA sk B EE AR A (n,
Ammenwerth et al., 2006; Dishaw & Strong, 1999),
Biln, AR ARAGWIEE, Wi H TR
WA R il R P s R, S
TR AR AR
32 A S HAREERNFEANS

HTAL SR ITE IS AA £, Ammenwerth
E(2006)X Z L HATIAL, TR A—E S —H
A VU i #E 28 (Fit between Individuals, Task and
Technology Framework)”, A\ —{T45—7 A T At HE 48
F8 I AMRRRE . B AR FRAE RN S5 FRAE 22 [6] i DT BC
PR E AR R, BEF RN HSR
(Ammenwerth et al., 2006), ZHELLFE H, A—AT5—
E NN LN o I NS 5 N UL I By N
FES5VC L . = 2 B] % DO e AR 3 B e A AR AE (B
ARAH I AR XTRF 58 BT 55 I R AR M AN DG
X AT 2 R MR IR i) BARFRIE (B AR
THMRE AT M BRI 6e) FE 55 FRAE
(55 AR EARAE G R | 55 R 2=0E) . Bilhn, A~
NALIA A% 14 3l J7 TN EOR AT 7 8 A 55
FETR AR DAL RS T BE AT B8, DL SCRES
MRS, MESEE TR, A ReFRsr
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RS E B A, A—F5—HARITHCHES
PR TRATAT DL AL S5 . AR BR By ax g
FROE LS R N —AE 55— R VB AR . filan, FRAT]
A LA 7 3 AR T AR FIAT: 45 =2 [ iy VG P 22 3
PhBA N AR 22 (B Y D BC AR B
33 A-EEFACRIEERNAHRESHEN

S

R AR R R b, 5 A7 7E R T8
B8 1 SECEE TAEZERONDC D, 5 TR RE M
PRI B PR L B0 4 R R e A h] i (Hubschmid-
Vierheilig et al., 2020; /M= 5%, 2021), 57 TAL
FREST . BUE AR BB AL TAEEE R (8] () AN DL RS
(BPAAAE S5 —HARARE AL ) 23 AR 2 4l 7R
iR g A GO LA RRE B, SR REREE AN
RERREE, F, a5 B 5 TS0 AR 554
ARVCHEL, MIHRTHR T TAESEL . L F N8
Iof A b B A R, B Ay R SR ) T T

N—AE5—HORDCBCAE ARG B T AT 1Mk ok
[, AR N~ 55 —FR A AE SR, FATTFT DLk
AT S FRRAE . AR 5 AR RRAE T 4R T~
R4 ARVCES, S & TAESA(Ammenwerth
et al., 2006). 45& N—1E55—HORVCHECHESE A9A% L
SRR TAE B Y8 R R F 9, AR ST 4R W AT
DL 3 MU B E A T AR AR 55 R0 . MR AE FITEL
FHARRERTA RSB F TS . T
ARBYVCEE, #EmEA TIESE . Bl Ecr it
R, ARSI T ANAF % —H R VCECHE SR 2 4,
B Ak T AE S I AT DUGE 3 32 A~ 55 —F R PT D
PE R R R T T ARG

4 MR8

AWFFEAUSL R TR U 5, ETARE
IAWTTEREAS b, TIANAAT S5 —BOR IEECHE 2L,
$ BT TAE RS, RO X T AR
SRR A BRI AY, DU BT 5 T AR
Gk, U 17 Al K5 P T AR (3t TR S AR
SRS HARTE, AUEH AT (D]
AT 5 A T B AR O T R B A R I
TH; QM AR T —HARVE B 2 Ge 4 - 50T
A AR I8 TARGTR s e B e AL (3)4%
PR B A TAR RS . BOr s
HAUEAXT B TARE 5 TSSO R Y
PE

41 WR1: BFUIEFENNERNE

WF5E 1 WAEIA TAEE BT TR b, (R
N~ 55 —H AR DC FBCAHE B2 09 4% 0 SRR < B Ak
TAEE M . B TAE R —A thd 2 i
&, WA TR DUBCT BOR O L B AR SR
(Davison & Ou, 2017) AWFFTKG i $ = H AR A=
HUBTR) TAEPE R . TAED 0. TAE R RS TTR
AR TAEFR Z AL AR . flhn, i 2 o
A AR O AR NS L Aol it g 7 =2 i P
MWEHEATF & P R4S, A TAE RS
DU B AR R 98 BART &, BT
YRR IR MR NE A B b . BT B
BOFAC TAREORAIE RS, A % M Eer 4 TARE
FREIE . NP Bl SO B R AT S Bl A
M EECE R R, T A AT LIRS B 5 T
S G b 3 IO R R R R AR AR, R TSR
ER L AR R A SCE B TAERERAT N
ST AT 8 T AR S H 02 52 3 Al 4
SECTA TARROR | BT HORM A E R PSS,
M T TARRE SO TAESR . E8h il i 871k
AN, BUFAR T AR B B TR NIRRT Z
HPIE AT 54PN B Ak AR i Y A TR RD A A
BEATRER VT, JEIF R A AT i T H
411 HFUIEEEMEELEN

H 4 AN—1T: 55 —F R VU FEHESE (Ammenwerth et
al., 2006), B TXERFAL TAESSRAE | ANMRSERIE | %
FHRARFE TR 098 A B TR T =F [
VERC, 456 A LAEE BB AN~ 55 —HoAR T
TCHE 22 1 2% 0 JEAR, AR ST 48t B 5 A TR 9
AR AL TAR RS 8. CREM . A
I RN B T 9 U A4

5, BT TARE 55 R 1R A UE 5L
FACTARAT 55 it | 8L | Ju Fl e i =055
B A TARAE 55 02 LIBCT R O B Al 19 TAFRAE 55
(Davison & Ou, 2017), i T3 it 58— RINEF
M TAEAT 55 K 58 iU A6 T AR . FRREE B R
HEAE ) TARPEST . AR5 20 K T ARG Fl A 22 4
(Trenerry et al., 2021), b3 T/ Z e AF IR S
TAE M TAERRE . BB TR AR
FE, LA A BB A TR S5 . 38
B A o D3] RLE o R B A AR AR 55
R AL YR EE O AR ST L
TARAE 5 98, A A 5 248 shplaE 58T
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A TARAE 5 ZOR FEMPC IS . 40, 53 TR LR
AN=HLE2 510 J7 o8 OB AL TARAL 55, sl fs
AHLEMERE S B0 55 i b, DU B L T AR
1155 2R e B Tl B0y Ak TARAL 55 E S g 5
BB AE TARAE 55 2R SECFHORBAT . A B
G 6] B DT I, AT SE A 280 e R A AR AE 55
T TARE U TARG

H, KA TR UL T AP AR
SRR RIBT R, LAARAS Ml A B AR AT B
SCRFEUFEARA A BOF BRI T4 Al
B R BN R, AT RGE S TAE A
FESLIRR, HAR PR HOR SRR el R IR 4
AL, DT AS B AR R 3 BB R
Ak BRSO AL TARAE 55, 2510 W BT R T R
JEAF AR A PR . BRI, 5T AT Lld s S
BR(EL N RIEE S A E S S Y0ie 4IPS
F o (R DR Y [) 2 5C R BEAE I 5ik 51 T2 ()4 R A
THARMN 2R . BAR R HOR S,
T 5 B AR e AR 8 K5 A e B . il dn, >4 5
X AR T RO BOR ARG I, Al L g
AR H T ORI [F] S U ] 2 50, S H R
PBCFHOR SR Beoh, BT AT LU G R
A P b N Bl 4 AR s b N A A
PR R P i T i, 24 [ xR e i
(0 8 7 HOR SCHRF A AN D) SE PR B, AR B
el 5 A ik o 53 T 5 O AR R i R ]
FZ A KRBT HORM A, BAH R AR
PR S, s0H BT BRI T8,
FBACF AR SR TARZR . A Sk
FIVERC o 30 T 5 T Af s S OB AL T L
TET ARSI B AR B 7 A e B B A TR 2 1Y
B

PR, DA E R 45 A A OIS X B 7 R K
RSB TARZSR L A B b A 58 R IR
BOF A UUZ — PR AR 8, B — Y
REAERE A o BTN BT R 1 25 B 2 i X
FHARR M TAESIR . K, 78w 407 4
AR R 14 RS, M B 5 PRI, B2 T Anig 7 5 505
FOAR B HAE T A rp (49 I T 32 33 i v A
LESIVE DS - PN W (a ) AP0 NI IR
AR, O3 T 3E i R X AR B S 8 e
TARZR . A B 18] 56 2 B9 DAL (A B )
PUBR T B3 T X RO HOR B BUROA IR, MARAS 2k

AT R B B AR A B A A T
VEZSR A M BRI, DT 5 - R 5 87 1k
TAEZR . @ B marrICEL . A T AL Ak
TAEREBIL R, INAIE B HAE T RIS TR
HATECPAC T AR S Y8 . X R EMABFH A
i E S, BB TRIHEFE AR S5 TAE
FOR . A B miF R VSRS, JE i B A7 6 T A
fhik#

e, BUFEORME R A RS R
MIECFHEAR | RACBCE R AR 5 % DL R T A
B RCTHRE LA = 8 T TAE . B BT
AR TAEGU A mHESE 5%E, A THERLAH
R TR, BT H AR R
| T AEP 1988 1 (Khin & Ho, 2020), [F&f, 5T
W B AT BT BOR AT VR L A Ak R g
SLfE ek, T BTG b T R BT AL TAEEIR . f
ALAL, XA B A 2 2 R AL Bk B
BHRF B T —Fhor B TAEZR . Ber AR s
HAVEF TR RN, WA RIS E
A A S R A BRI ALk E
2021), ST DARYE AL TARE S5 I RHIE . B
B IF e £ 5 Z IC R RO HOR, s 4%
AT, i e T T A

AR, ARAESCA L TAEE S AR RYLE,
BT LS A, EERF I TETSE
SKINBCTFHA, SR B ARME T £,
DL R 58 A A T, IR, B T3 ] LA
o S IECF B BB T B H e, T S AL
FHEARY A BT BUE L TAEZR I DT
it AR o8 U A T AR B, B TSR
B R T R UI AR T A Ok B AR
FTAER MRS . B Tl B H AR H A
URE T HAE B FH AR By e shdE,
HA B TERRBFEARMA S A S Wer . BFEi
TAEZEREIMICE, =5 TESH.

ZE b, BUF A TR U G 0O A 2 R R TR 4%
HRFBARM . BB AT B TR S5 L 8L
FAL AR P i N BR B Bl 3 DY A4S B2 (] Y G R R
TR Hoh, BOE A TAR A 55 F R X TR T
YEAT S5 PR BIF b R R EMRNAH O 55
FAL TAE R PR B ah 6 F; B Al a9
BT A RIS A S Wi . BE L TAE
55 =FHRRANEL,; BFHAREP R UWEHF
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HARE A B it . AL TAEES LR,
412 HFUIEEENIEETEMNBRRSXS
b TAEE SR ILF T /RS 8 & & th i
W, BFACTAEES RN TR T A~
P55 —F AR VL L | 425 TAE S8 AR 3 1 50+ 4k
R R B TAEE I, W B2
T RFEENTR R RS AR . AT LT
S, B¥ABFRA TAEZ . TIESH. T
TEREASE . R, BE L TAEREB S T/EHEBZ
() o A WY S 1 D . B AR AT, B E
AT Z AR TAED, X TAENS . T,
55 gl )M 2 A5 7= AR T B B 5 ) (Trenerry et al.,
2021), Bt T EIREXT AL TAED Ay 5w L
KB Al T AE FA € 0 DA A DA BRI 7 450 fb o
R, R, TAEFRBAR FREAMEX A w5
TAEXRRB A ER, 20 T HFEARX—H
B TAES R ER, ML EER R0 TSNk
A DS AR 55— R DL . X175 T A 4
AR T REAE —EWm R, ML
TEES, AR TEEB RS HIETHEEAX
—H TAER R ER, A EENEX H B
I BCFERORME] . BFE L IARZOR . BeE ik
FE R A B B 3 DY ZE R (0] 56 R BUE FTE 98
BRWE, A TEESS TEEEHX
SR T AT : — &, HWEMAR,
TAEEMENT LR A B IWE- 5 TAEM LR
(Wrzesniewski & Dutton, 2001), M%7 L T/EE
IR T A B wAE . BEREARE . B
AR R BT A TTAE (9 A BR B 30 0B 3% (1] 1Y
VERC, W2 A T EE M F I RmeE K. —
&, EIMNA RO SOR R BoE ik TAEERE
KRGE | A TR S A 5 T
YR A 3 1 X = A 4R R BAR N AN . i B
M TAEE, o TAESR BN TR AR
i E YL
42 MR2: A-EE-HARERATHFLT
YEE B X4 TAE SRt i {2 i3k A il
AN—AE SR VEFEAEZRE2 1, S ANHRAE . {E
FHIE . HARFRIE KL =2 0] () 2 R A~ 55—
FARVCHL, XFRVCECA B FHE T MR AR M #
AR G5 (Ammenwerth et al., 2006; Goodhue
& Thompson, 1995), #R4f A—F %5 —H A VCHELHESE
MECFA TAEE B NTRAT AL, 5 T8 S5 e

TAEE, 7RISR B AR 55 FROE . B0
FARMH, WML AAT S -HARIE, #AT
YESL

BF AL T AR & 9 AT 55— AR DO HL 9 HL A&
HWAT : /G, A5 ILEESs 5 T HA 1
BFEReT) . BUr R A B ImL S S T AR
RS BOR Z M A DL FCFR A o R R 28 R B 1k
FEAT S5 W HAR . TAE R Wl e i 55
BIZLRORHE [FEE, B TATEA BT . 5T
R AR B Iw Tt BrA el (Trenerry et al.,
2021), ARG A S~ AR VEFLHE 2L (Ammenwerth
etal., 2006), XL TAEHMA B THE 3 N 55
PEfd o Ho—, @b TR S =8, BTkl
2T A BFToR . B S TARE 55 BR M Y
VERCAREE . Bilan, 5 T R s B Ak TR
WA TAET R, BB AT TAE (T4 2
K5 A BRI EmUGE, K=, Wi e REE, 57
TR AR S, S e FE R A R o R, MRS
[ X B B ARAE F 9 S Rf o 308 3R] LAHE B
By % B A T AR R, R 5 L B Ag
. SMLES BT TAEZR A LR R, H
=, Wi ANHIE SRR T R TXH R EH AR R
AR A TAE i R ECF BRI B pL, DA 3
T AR 2 B BT AR TR ZER S A RE 1 Y
VERCAR B L, W B B E, 5L TAT
ISR G 68 MACFHOR . LB BRI r &
SRR ) . BCF R IR R BT T AR
S5 WER, JEmR A AT S5 DEBCR B

Hwk, N-HARVCEZHE B T A T
el BUFRF UK A G2 . hPl% 55
FARMB M UCERRE . (T4 HRICECE IS AT
5 —F R VG Jie A 22 580 8 ;R T sk 5 A A 75 SR AH T
B EE M, 48 AR AR AR RRAE 5 e A~
FARVE B (Ammenwerth et al., 2006; Goodhue &
Thompson, 1995; Yu & Yu, 2010), 3£ F ik HiE W
L IRATA R 5 TR S A T AR ] DA AR
ARERAE . BP BRI R R, et A &%
K. MBESHFHEARMGCE., HENS, &
Se, B T BT R R i AT DA R A Y
BFEHA . B FEEARMEH IR, s EAA
SRCFHRE, MR AR E RS B T AR A H Y
VERd . HoR, il e R, 5 T 0] DAgRAS W =t
BOFE AR SR 2 SRR DURS B A T 3k
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5 E S I B BT B DLSE OO AR TAEAE 55 -
la, BN ES, TSR R K
SEATAE L A B L 18] OC F A A SRR (6 A
W] DL T 5% X B R A B AR, AR
A b OB AT o B BOR X BB i A1
M (E F0 W, T A 2E 50 Ho R 5 8 B i 4 18] 1Y
UMY

wJa, 5B 255 b TAEE 55
BUR S FHARZMMICERE . FREN, (15
FHE A ARRFIE S5 AT 55 —H AR PE L (Ammenwerth
et al., 2006; Goodhue & Thompson, 1995; Wu &
Chen, 2016). 5S¢ RIZE B BECF 0 TARE 55
BRI MR T HAR . FRE, BOFHAR X 5 iU T
A TARAE 55 B PR A AR . 5 T3l a4
FAL AR 0] LU B A TARE 55 20K L 4
FHARFIE XL R, (e TARE 55 2K
SECFHORBIRIEE . BARTE, |5, 5T
BT B ARl E T LR A 3 B T R SO
AR B TH AR AR FH 7 28 LA 2 B AL TARAT 55 22
3R, HETTAR T BT R 5 RO A TARAE 55 ZOR 1]
MVCRECAR BE R, G OCREW, LT LSRG
[F) = X B S B AR T A S o X 88 ST LA Bl
SUTERE . S H07 A TAEAE 55 ZOR A VL AT Y
Bor iR o Bm, BN E S, ST R A
FAR R S HCF A TARAE 55 2R ) 06 & AR A
P EHIWT, AT LLER 5% TR A3l i B F R Ak
PR TARAE S5 8l g, e R S
B LAEAT: S5 R A IR AL

AR, MR AT 55— AR TEECHELS (Ammenwerth
et al., 2006), A—T55—HARICH A By F 128k~ 14k
XPAHSCH AR M, SR M SiRY . P8, FRATTHE
W, AN—AE45—HORICEE B T4 T+ A L TAES:
Mo BARME, MK A RMmL . B EARMEH
B TARAT 55 20K = F IR, 5 TR AERS
i BT AR 58 BCFAC TARAE 55 (RIE 55 500,
I R A8 30 3o B0 H R B8 A AR R AR S |
X TAEA A E AR (R EBCF QI ST20 . W, 51
TARYE A C TR . BB 55 206 R B L T
VEAT 55 i 8 . 2RAL . JE s e i, AT
AATT 2 AN WA A 8 A AR ORI 2 T
WENPESTRL. £E b, FRATHR

Ri% 1. E b AR &9 nT DU o e i AT
S5 —HORDE R HE M8 T+ AR

43 R 3: HABEWNHFUIEEE5THE

SHKRRENETIEAR

JOERCA T AR E R 5L T A R R 5
132, AR T 03 T 3 i 80 1k TARE 55 i B TE
HAUEE D, BOF A SIS (RS 91
S BURHIE) AT TT RE 23 5% Wi 50 A T AR 3 20 B
YERR A . R, ABEFE N [R50 v e T
EE M . B e . HEUERATA LUm
SRECF AL TAF B 3 N 55 —HOR TR TR
GURLAEEAE T

IFi) = % 5 A T A 9 Y S (TR AR O [ =
SCRE) LA e S T B SR, i, (R
] 51 T2 A BTk TAEAT 55 M0 S 5 B A R
Bt PRHEECFEORM TSR B B T
B b TAEE AT [A) g SCHERT 0L 00 5 2
B TAESTIR . B AT e 1 91 H N B i
T B 38 i WA SR SRR T, DL IRAT Hm
VLS E AU RE J1 (Larjovuori et al., 2016), Xf 61 T
M5 AR —Fh H 22 TAE R R (Zeike et al., 2019),
Tihh, B TAE S BT L3R A R PR 5 T
RESIE, J2 B T o 0 8 A AR BT R O AR
o X SR o PR, A AR E A R N E
SR E B AR

BEUREE SR LA B, — AT O (A R B R AT LA
NSRRI 1 53— R oA (558 IR AR AR F 1 2
% (Friedman & Greenhaus, 2000; Greenhaus et al.,
2012), MRAEBTIRIE RO A, FRATHEE, TRl xs £k
T T AR B8 B S BT A U Ay B T
YEZHIRE AT LUmM R EcE b TAEE S AR Ve A . D
204 15 ) 40 S 0 [ 2 S R e (B R R = A A TR
I SRR, BRI TAE &
IR RE S A 55— RV, SR 52 T+ T AR5t
o MeAh, 24 0 T AR B W) SRS SRR, Al TAE
HEATHCT A A 9 o v B A A 0 3 5 g A A
Wl 2 . WHoERMI, TR 25 A2 — Fi B 2 1Y
AN TR, T EL AT R SE a4 S R S L R 2
AN B ATURIAT 9 %2 R (Bindl et al., 2012), K T ¥
PRI 25 LA, AU & K HG Ay ok Y A 9% I RE A
Jomai Al AR E 6 AT 95 —HOR DL S 1 £ 2
YER, dEmidem TAES .

WHEF R M, BR TR MSUT, HA85H1E
Sy B U B R R A 2 5 e A T TAEAT A
% EWIAE B (Segarra-Ciprés et al., 2019), 1E4
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— M ESME AT, BE I TAEESRURN A
PEALA P e 52 B AUEE M B2 . AT 5T e 4
DEAXX —FEIHNEW, HEIEX b
(organizational formalization) 24§ #L M | T/EHiIA |
By . Wi E sk 45 w9 2 2 (Deshpande &
Zaltman, 1982), ZHZ11F AL 58 PR AT An] 531 T #7 R AR
PEERE AN . RPN IT R,

RFW, HAAT 0 5 H LB R — 2T,
A By T HE 5w A R AT 8 B9 B 4 H (Bhave et al.,
2010y, fEMRIERILAHL R, 5 TR H L S0
A REHHEAT AT LW EIITRHNEE . ZX
—(F B, A TN F A TAERE BT A
ZENAL SRR, W A O T ECE R TR
EIAP AL, IR B A A
B TAEES S EA A F. B, AREX
A0, BT RS TAEE 2 5 2 V2R A
—E, HEWIN RO T AR E AT AR A S5 —
HARVCH AR HAER . 54h, RIE LA 5
AT E S MEAT 2 H A b I R Fn T HAE
XHF, R T E RARE BN TAERR, &
TR E 2590 (Greenhaus et al., 2012), fKIER
T2 22 ) TAE R IR RE S I B ik TAEH 98
XA~ 55 —BORVEEL i 42 VR ), T 42 & T A
Eg g

MR, fFmiERfeALR, hF 0 THRER
PR A2 A A R 48 7R R AT TAE A 55 (Eva
et al.,, 2017), f3 TIARALUIFA R T#EAT A
T B S TR R, X —F B, 5T
BN BN TR AL TAEE S 5 H TR WA,
23 ) 55 LA 56 2 1 B B T AR E A SR A -
1255 —F ARVC LK, 6 AR TAES L. XA
4 LT N B E A AR S ) 5 H 2L BOR (5
IER LA -0, T8k T/EE
WA BE & 2 Bk B A4 H Al AR 51 A BE A, i
M55 5 A b TAE E MR AR I R, 25 I,
EN R

1% 2a: Al TAE S A 47T LA
WA~ 55— FAR L AR A TAEE S TAR
SUKI A ER B, R3S ReKor s, 5
A CAE 358 3 A\ AT 55— BOR BRI i T ARG
B FR A A FHABR AR

1% 2b: B2 LU A5 AR
VE P 76 0 b TAE B 9 5 TAESR0E 1y b A 1E

o B, BTk F i, RO T 2
i N =1 55 — 1 AR DT S i 2E A Sk i) AR A
L

i 2c: HLUEAML ] LUA Y A—AE55 4R
VE e A 0 Ak A EE 58 5 T AR S B Hh A 1
Jo B, HAUE K-, 807 TAF 20
i N —AE 55 — 1 AR DT S e 2 AR Sk i) RO AR
T

5 BRENMSEIE

ARSI T NS —H AR VT BCAE L 4200 8
M, BB FHEARNEZENA TR, RABHEB %
FACTAEE B MG, I RERRAEC BT
RS 5T R T AN Bh B b TR R ¥t A
—AT: 55 —H AR DT 1 5 A2 1k B T T ARG B
Fro 5346, M. G5 HEURIEE D EE A
AU B FE e BT b TR S R AR & 1%
MR BN RS, A BRI, AW HM
TR TAR T AR SR #E LR Hs
BRI 1)

. B TAERE R
P BAUHEAR
HHA, HHERA

%
i A-ES—HoRIEE | | THRSE
) amsmm | s

# > fE—HOR LR RS
z A-HAISE HEF RS

1 AL AR ARG AL 3 AL ) 45 70

(D) WIBB A TAESEYE A PR S5 4 1 . 78K
FACE RS, TAER P AAS BT & R T B RAR
b B3 T B0 W FR S0 AR A A R 9 A e
Ko BFE S . B (Ernst et al., 2019; fi
B %, 2022), BUFHARBM FHRERS B TAERL
BB R, B AR AL T AR
FAEE 18— OB 1 G B 2 2K (Duan et al., 2019), AT,
A TAEREBE MR E2 o AR S51E5% T
RS MR, ZR TR —HEEN T
YRGB EE R, ML) 4R 5 0 T R 88 i 1k
ARl ARBIRET TAEEBNTISR, HEAATS -
H AR D e HE 2 A 0 AR, B AR R B R
I B EORME . BeE e TAEZSRAMICE, A



1142 DI = N S S

%31 4%

RMRECFAC TAEAE 55 R E . AR 8 S 87 4
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Br N~ 55 —HAR DE RS H7 Ak A B9 52 e 63 T
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(Ammenwerth et al., 2006; Goodhue & Thompson,
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BT A A SR R B H R ] 5G 2R B DR TR,
A X A TARAE S5 R e . bR T3 S 5
PR FHIEAT S B AT ks B e o AR 4G A
AT 55 — B AR DETCHE 22 18807 A T AR o 98 1) 1A e )
L, R TR TAEE A, WA AL
TARAE SRR . BOFHORM ], i S~ 55
—HORVLHE, &7 TAEST

G IAIF | T S S5 A B, B BT
AR O 10 20 ZUS 358 1 5 A T AR R 08 R A0 5
B E A, XA TAEE 8 SR
AT . AR LUER AR 5T 2 E
TAEB R, R4 9% U5 25 YL A (Greenhaus et al.,
2012), SR ECAC T AR A SR . BUF L
TG SARAH ZUE AR g B T AR BT IR AT LU g

B A TR A\~ 55 —HOR DTS A9 AR AT
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LAk — 2D 5 TR e . AR TR T
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Digital job crafting and its positive impact on job performance: The
perspective of individual-task-technology fit
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Abstract: With the booming development of digital economy and digital technology, digital transformation
has changed from an "optional" choice for some leading enterprises to a “mandatory” requirement for more
enterprises. However, many companies face several problems in the digital transformation process such as
slow performance growth and insufficient transformation sustainability. Among possible reasons for these
problems, the misfit between employees' digital competencies, digital technologies, and digital job demands
(i.e., individual-task-technology misfit) is the main one. Therefore, understanding how employees can
proactively change the digital job environment and increase individual-task-technology fit to improve job
performance has both theoretical and practical implications. Based on the job crafting research and
individual-task-technology fit theory, this project proposes a new concept called digital job crafting and
explore the mechanisms for the effect of digital job crafting on employees' job performance. Meanwhile,
from the perspectives of colleagues, leaders, and organizational structure, this project will examine digital
job crafting support, digital leadership, and organizational formalization as potential boundary conditions of
the relationship between digital job crafting and job performance. We intend to test our hypotheses using
focus group interviews, case studies, multi-source and multi-wave surveys, and daily diary surveys. This
project will contribute to expanding digital job research from a proactive adaptation perspective and initiate
new research themes for job crafting research. It also provides theoretical guidance and practical
intervention plans for employees to proactively adapt to digital transformation and gain digital intelligence
dividends.
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