ORI 2023, Vol. 31, No. 5, 854-865
Advances in Psychological Science

© 2023 HERRABECEBTS T
https://doi.org/10.3724/SP.J.1042.2023.00854

Bl o o A7 45 5 B R R ER R L B S M B MR

1

=g

e

K K

4

2
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(v RS (RO B BB, KA 100083)
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CALmtRHE R

VR B, Jbat 100083)

C Wk ERT B, LA Wik 252000)

W E OLAMAKRSARLF EGH e R AR R, WL R S5 H EGIR LA & (F S # ) 5 @R
LobE(FISRLF), K, B TFEET MR EFRRFEEL, B> ET XA RBB AT ESNE

R, SR ER BTG5 EF X

PR o AT BR A o & JRARBEAT R B H o £ AKX, AT

ARG, THEER-FRED BRAFHER P EHLAAEL, B TEA T LMAGRLEY E/4ER

A B

KER Wik E, Kt h, AR E, AR, FEKE

SEE  B849:C93
58

HOlL Wit (career shocks) &R 7E— EFRE
MR ER R ES R, BamEde. 3k
A S5 B F A, XL FH 5] R AR R AR
FERMRERA RS, JEnlgext SR IO & = R L
% 55 7 #% # il (Akkermans et al., 2018), 7E 24X
A~ VUCA B (B 5 28 % (volatility) . AN ffi 1 7
(uncertainty) . & 4% PE (complexity) 1 55 K
(ambiguity) 45 5 ; Bennett & Lemoine, 2014), b
TR IR v B AN M TR 22 AN 55 ELXE LT,
5 T 22 B i (9 o] BE Mt R R GE 45,
2021; BN, HA, 2021). filn, 2021 4Lk, B
T R (COVID-19) P 5 225 B 43K, k&8
WshZ B E K, 5T TAEA X L 2
Tk aa Ay o 78 B P, BUREUR T BOR AR M %
YA e Y, KA 1 3 15 1 0 75 2 47
T RE L o 28 58 B IR A ) 42238 5 A0 U “ R
Ja7, YERGSE = . R ER,
5 T B A 4 I R T R A Y 2R B AR AR A K
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PR RS . ARG RS, B ok i A
GE TN LA b S RN 25 R R OCTE TR R, [ b
B AH S I R T B s XA AR Ak AT
(Rummel et al., 2021; Seibert et al., 2021), kAL
Tj(Kraimer et al., 2019), B R WL (Hofer et al.,
2021), TAE% 3 (Mansur & Felix, 2021), 4kZisk
2R S 2R 24T A (Seibert et al., 2013)ZFAY
W, FEE R, A B IR ER e R AT R
KWHFL %, 2010; fKE, ZEWHET, 2002; Bifh
&, 2010), (HAHCAFFE ML TR LM B, it S
SRR+ Rk

O A MBI, KELABOL v 19 5 )
S5 OAE AR, X S e R e (N, R
S TIN5 ) A G HEY vhdi (40, COVID-19
FEMAL A, IR ERPL T aES
Kef A~ A7 Az B R ), T A T R v U]

/, ok /A
5 RS

PR R X AR R 53 T A2 BIRIE T R
AT, AR T REIHESZ M Akkermans et al.,
2018; Kraimer et al., 2019; Mansur & Felix, 2021),
B2, FEPIRNRA, 2301k X F] 43 Jr
A TREA RIS 4, 2021), B, BT
X RN AE 22 5, IRIRE A MR b i 7 AN )
ANPRTE) o] B8 & 7= Ae AN ] ) 52 il (Akkermans et al.,
2018; Feng et al., 2020), U0, Seibert 55(2021)%
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A 1A 8 365 1 1 T RO o o (L9 oK B AR AR U
B T BRI 37 5 48 D7 EE K 41 4L AR ) BE A ik
Jig” — b 5 T AN B 5 i i A oll 52 5y, R ol
MNFRNEAT A, XA F IR R . Hik,
BT B ) R R A, BROl s s 48 SRt A ]
e R A SR, G5 S A 5E IR
AT RESTHRFUR A2, 2 Z IR (Akkermans et al.,
2020; Seibert et al., 2013). 4N, Seibert %#(2013)
DU 2B L R T ORI X 2 2 B, 7255 182
AT R A BE N, 1R s (B A ER g
5 BTG REeRR A A 0 R B E ARG, HAD
5 TH 16 NAJEHIERFRAEBE LR A
BFORRSG; T T O vty (G % S 0 B S B T 20
SV B IRIF A B W A T Y Ak A AR
BEE, HNEmEm T A TE 16 A )5 HiEms A4
HBEMLIRT . 5L, BT H A A
22 e ) R R B AAAE, WO s 1952 ) 45 2R AR
i LB T ARk R B X 4y, TR 4, T R o
1 TE A6 T R 40 B AR AR R

A, IR R R e AR AT S B
TFHEZFIR WA, 5T 20 MM BRI R8>
BRI s 1) 2 R A3 SR (LA A, 545 1 JEE 3 BR
PR R RN o AN, R 7 A PR A B
(Lazarus & Folkman, 1984, 1987) \Zi 5] & A
AN TR TA R0 S TR A, A TR A X A AR AT A 5 T
B A0 AL s AR SR - F IR AR A (Bakker &
Demerouti, 2007, 2017)M & TEE Z AR L
N AR, SR R AT S 5 () S AL
15 B P8 (Weiss & Cropanzano, 1996) M =14
SR ARAS [F) 175 1% 5 107 19 40 it R <A X AR AT
N B e () SR AIL TR S R GE PR (Morgeson et
al., 2015; X%, X%, 2017) A fFAC B 4 g 14 4L
AR E AR . BT, RIFRBAA
[ ISR AR, ARERERL vh s 9 AH GBI 5, 4 iR R
A bt B BT IR R I T Z ARSI A T 1A
BLAIAR T, e 25 By JBEL 3 R b o B 25 7 A AR
B3 2 T A Y 5

AMENETREXAET, NS MAE, Eid
F AT R e o 152 e 45 5 T FLAE R AL, S BRI
i A R AR AR AR, HESHER i A DGR
FRHRRE . WSRERMAEE, T B0 ohf 1952 i 45
F, A B Al A 8OR FH E 0 2 O vhds T el
e B FRARAEH, S I A IE R e, B R T

finall B T e R
2 BUllmhdpofi ImsR R R

2.1 Bl S B i

Hb i (career shocks)J@ T BV 554 (career
events) W 5% (9 i il e, LM A& b 8 2 22 R F IR
AL 455 4 (career chance events ; Bright et al.,
2005)F1E B i (turnover shocks; Lee & Mitchell,
1994) (W FHOCHIFSE o T8 220 SR S8k, 1)
H A ) T O EH LT i, Akkermans 4§
(2018)28 ML JLAN B M SCHRL bt

B, Wolk v & 51 & Ao IR A
WARE, R LB b i 6 Ak, 2 ERL
ity BT B S5 (career events) Y &5 FIT7E .
Lee il Mitchell (1994)IA Ay i 251 KA X T
JEAT B BT R, 1 Seibert 4F(2013)1A
Sy s 51 AR FERY & R TR 2R i i
B, B, OGRS FECOMEIT R R A,
% B & J e AT SR 3 477 A2 % . Holtom 45
(2005) . Seibert 4 (2013)F1 Seibert 5#(2021)#f 5% 1
T R i 55 A MR 2BV S5 247 R 1 R AR 22 ]
AR Hk, Bl bl kAR Z A AFE
Bk vp i AR T EBE IR R R, R4
Al BB S AE SR FP AR L ORI IR v o 1 & 2R, R
e — e R BE b e = X HR M i i R X A
SN 45 S B P (Rojewskid, 1999), filln, H:A4~ 54
TR REREET LA A 8 A w2 5 H 225 i ]
B [7) (R AE X T F ), A Al TG 92 42 ] S B = 1
R (B E T 3N B e i 2Rl ) DA B e 4 i 5
RO, B ol 7 — i B B E R Al W] S i 24
Filk o ML TR A S 5T 5 IR b o F5 R AN TT
OO P A AN, T S B e A 56 SCHER DK
i FAF A B AR BE T B <A BT A Rl (Holtom
et al., 2005), FELHEKFAWI, KEEANNE
SR B MR ) AR B R R AN, (B A =4 T B2
AT A (BN, T e ST B A A2 L), [k sk
AR A5 AT IR A N GEE . Kk, BRERML w
TR RS, WA E A ehd
Al B A s AR A . B )5, ©A7 SCHk(Holtom et al.,
2005) K AN S BRI o s W] LA GF # (positively
valenced )t 7] LU J2 1 it (negatively valenced). iE A
o1 T A9 R 2 () G 3 A T S ) R FE IR S T
AE 2 XA AR AR U 7= A AR AR e A =, T £



856 O B R 2 ot B

%314

A 8 A T A HRO i (191 4 R B A ) o iR IR 4
A RE 23 XA R BR A & J 7 A B TS e ) S
Seibert 4E(2013)IN0, H T A R SH G H b
7R RS I AR R, R R X AR

25 4 BRI 2 = 4 s B o 1 R G SR,
e F U wh i 09 LR JLAS#Z O R E, Akkermans
SFQO1BKE I i & Ly AE—E R Bl
ICEE R R R R, B JER S5
AR, 251 R OC T R AR U Y TR
AN XS e A (] T v AR B[], JF
AT REXT AR B & J 5 A R I A A 5
22 HlhEMEIMMREERER

5 Akkermans Z£(2018)%FFHUIL v iy E X
—3(, Salomone #I Slaney (1981)I\Ny, Hi T HMK
XA A PRS0 B R A R — A T A B AT
B, WL XEF A RTEREN, AR
T AR B AR FHAILTR 840 A 2 B0 i o 1
g, AR E S OA SCEAL R, R I AT
L3 530 CHRO b 68 4 HIAIL ) B B0l o o A B 7Y
R A A A A MMl v XoF 5% T 7 A RS AR 5 el
MR BRI, EAPLHRAaEE . AR
fr, RDVHAD v s AT RE 23 51 R ARG AS [T
RE AR, R AR AT AN A 7= A AN TR 1 % SR s Bl
AR, BV o w] B8 1 8 W TAEOKR, ]
RE 2SI N ARSI, #Em5] & A R[5 g AL
AR HEAL A, BV v AT RE 23 51 R AT
AR T AR R R N o AR AR, B
b i AR B 4 Ja8 P (RO A5 S 1 A 58 B2 I 1) 125 ] )
S| RANFE R ZE R . AL EJLA
A, MOAFFEEATR, R e E R RS
TR R A S A T LA KA (] Y S R AL
221 SIENMEAARIENTRB—ETFTENIN

FMIEM M

(DEFTAFITF 2

FEJNEPE S, WA A S A
% 7l (Transactional Model of Stress and Coping,
TMSP; Lazarus & Folkman, 1984, 1987), &—F}
TG R BS, #R T — ¥ Bl FdE o
TN XT 3 W e 4 1 Wk AR, W DAJH R fi R A
X ) RO Y 2 S R (ARSI A, 2018; XU
85, 2019) Z IR L AMARTE X R ) PR 2205
SNTEVEAN BRI, PP 45 3 P E A T 5 14 7
XPHEWE o ARXS IR A VRN i AR 52 A ARER

B R WAL R e, PREE K 25 S R GO
R, AN AERYE RGBTSR RS, #)
GVTH i i T2 B SEE A AIE o 25 I T X Y A R
TEX, AR HES S5 A 5% DA (Webster
etal, 2011) AARAAE, MESN X —FfF2AH
FHIE R H B ER)  BA B (S TE
15 B AT R ) B B A B R ) (O TR AE 32 75 1 AT
RETE)e WY it BB R il B [/ O]
DI 2 LA SR e b7 % 33 Fifs 5, IS PPAN o
[ HEAT, AHE SE W, e ZEHE WA AR s BT R
BRf R X 3K % (Folkman et al., 1986).

IO X SR W A DA LA () 2 2 B ) S
FAFR T oK LA B BAT =2 (8] A o 5 7450 HE A A RN
17 A% J1(Folkman & Lazarus, 1980), MASHIE
IR G W ok T T S0 R P 7 XTSI, T
RGBS AT e 7R A T4k 55 T R 7 TR ) I
o IR FR R B EEALE . W LA A Ry A
[7) 7 1] A5 0149 7 X G W 155 28 5 T] Y (7 10 R 5K
o i LD B B R, SR R
XK VIR > o A B R R 7R 51 R 0 R ) 1E 4
(Lazarus & Folkman, 1984), #R#& & JINHITEH 2
WHMLAL, AR A SR PR R 28 A 1 B
MEHBAS Fo A v Rk — 10 0 260, DU fit ) T4 1%
Ff g SCRBEVER, T RE R UG 285 0] 2 1 1
XM 2, YAREAARZ R NSNS 5E
PRREAE WX X — =, AR 2 S B A Bk
A, AT T AR ] R 1] 8 174 7 o) SR e

(FHXWF LS

Biggane %¢(2017)2% 4 45 G\ FOPEA BRIG A5
PRy R AR, 559 T 41 4URH OC 1 B T ok (4 44
WO X 53 R B A S A L B A . A ATTHR
ST A PEAR SR 22 S RE U B Ry A 2 AR
AR A 2 WL B A AN [R] (14155 46 52 Vi (Tomaka et al.,
1997), AT LLHE By 25 47 50 4 o Bt o o b4
PSR A R R . AR R LS8 bRk e
IR G X0 20 o 9 2N+ 72 R VA S B A
7B AR A ST M RR AR B Y AR K, S A SRR
SR, X LLFE IR BRI 51 T 2E PHAS P4,
T 77 A2 B R W] . Jean-Baptiste 5% (2020)24 &
W T HE R Il R B GRS B R I HE 5T, W
— BT I AR R D S DL BOR R 8B AR RT T R
TRV o AT B I~ B s &
PR A RE I WX ) F A REA E o X TR ) g
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PRAFIE R R IR IR AL i . 2 U5 RIRTE
TR 387 09 26 T R 7 AR A, A AT T RE 23 RS B4
FIR VAN L T, BIX S 2 A5 H A R Al
FIr, FEPEAG AT R BEE A L 8 1) BT IR AR
IVROEsS IR % DS MNP0 B €<k -3 R IR (N
AE R T LA 26 hy v 19 0T SR W (9 G, 7 A 2
H), LT BE 2338 52k DA Ta) Ay v 9 10 XoF 3R Wi (O
P i A T P L 0 A BB ) 2 G v B 32 AR A AR )
EHE S R,

Burton %%(2010)22# N0, M T4 Hy R
AN vt Bl A SE Ry ST, A2 7 A AR N 1Y
oM T, AT AT RER BN BB 2,
WATRER B BIE A HZ, = EATIR W, FF
A B IF TR R =2 53, PR B BH A 1
PRI DX A3 A N WA RPN 1 7 (R BT 4%,
2019)0 MAREJNFIPEA BLE, AP0 R ) T Y
NP AR, 50 7T BE B £ [] (14 17 X SR o 48
1M, B OC T WO vh s A58 01 R B 3 T %
WHEAT SR . Rummel %5:(2021)i 1 & PERF 5T
W5 s, R T B ok %o R Bl A~ A Bl 19 5
Wi, 4t R R W 5T AT LA 5 7 A R A e,
b — AR FEA AR AL BERE 1 07 WA 22 5%, Al
SO AR EAE, ANl R
222 S|ZNEAREHPEE—EFTIEER-

HiRER

(1) TAEZR B JRAR AL

T AFEE SR -9 P51 (Job demands-resources
model, JD-R model; Bakker & Demerouti, 2007,
2017) 4 AT AT T4 A9 T/ R340 4R 1T &1 53 T 4R

BORE TAEBIR . TAEZORBE O TAETEE K,

PR, A2 ml 2 205 T R B RS 1Y B RN /a0 BT
CAFRE OB A, R I 5 it 2 A 2R/ 0 B AR
AR, TAFZR FEAAHE T/ER . Mafifr.
fata g . AR ) . TAE=ZRE TP AU
&, M TAERIREDEAE DL NRRIEZ —: ()X
PTAE AR RES AR, () RBI TARZRAH
S RGBS (3)RERE A A A AN
&, TAEROR FEMA G 8.
W HE. TAERES . B KR T AR &%
(Bakker et al., 2003), JD-R BRI = 80008
15 (Bakker & Demerouti, 2017): R — N <X FEL”
B, BI AR 03 T A7 FEA0RE 5 3 25 1 4% 52 0 (8%
1, TAEZOR AR I TR R, TAE

PR A I A5 BRI TAEEA; Bk — %o
AR, B TAESEIR AR08 42 vh sy TAEBRXS 5t
T RYRFE, W T AEZLR XA AT Sk 1) 4% 2t 1wl
R BRI = N R R, A T AR B IRAE
m TAEZORS, HERER A TAER A 53IHLKF,
1 TAEZR SR 5 T3 R TAEREIR, BE4r
A TAE, S8 AR B bR,

FHXIF IR L

SR i W IIE TR 2 R JD-R A
KR HE A4S . Kraimer 2£(2019)F]H ID-R
A5 A fife A8 BR Ml o o 75 A1 2% 35 BRl B (9 5
2 1 1 T R i A — b TR R AT LA IE 1) 5%
M FCEROD B Dy o 4N, AE T 0 ) & 2R ie ek
& BT 2T B s vT DI X L a2
SRR 5, RRUS(EHF PR SEIR T.0E B Anfn
AR, B8 T /E$ A (Bakker & Demerouti,
2007; Christian et al., 2011), HZ 3 i HEL =
B AHB, ST R e s AR — i B AP Y TAR
ZOR, 5RO I G Blan, BA SR H
T R 2 TE BN ATA SR BT IR S A B
AR I — ek S, HE TS A6 24 T TR
1255 BT, BEARXT Y 17 TAEAE 55 3 AR B,
B 2 AR A Bl 6 R R N K P AH G o Hofer
Z5(2021)F F JD-R BERIEI] T 20 ZUFH 5 14 471 17 HR
My ity (N, 202 2 g B R BT ) % 1 T ER
M SR 5, R AR s 2 BE A R 1Y
VN oy BT 1] X (N AR AR VN TP S K i)
2H ZUBR O S KR B8 98 92 o £ T BR D oh o 1 T B R
Wel o AHLATTIA A 2 SR G B £ 1 BROL o ok S8 T BHL A
PER TAEZIR, 1B 2 i) 20 2Rl 5245 0] DA g
FAE RS A TR AR TAEROR, R4 ID-R
MR 28 — SR B AR, R B Al SR S R AT
VL% ot T HR M 3o X6 B S O 1) ) B2 R i)

223 SIZNMNETEERER M ETHBRENS
Hig
(D5 B EH s

158 5 F IO & B i B I 5 F 56 33 A At
T I 7E i 52 Wi 235 S (Akkermans et al., 2018), {H 2
KRAEFRALA AN TAE S & A ) 1 45 = R ) A
KRR o 1 B H 8 (Affect event theory, AET;
Weiss & Cropanzano, 1996)il iz fif B X AH ¢ 4
5 1 BV BS) 75 JR 2 I 20 o] 53 i A A ) 285 5 FNAT
R MBI —IF5E S o BRSSP T
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VR v %) =42 7T B 2 3 5 5 T B3 L A 1 DR g
2N T AR S M AR - A, HoAT
VINGAT 2 432 W o —— 175 IR B Bl A7 o i) W7 3K B
17 M (Weiss & Cropanzano, 1996), 53K 517K
SR H AR B W TARTT Ry, BRI AR
B TAEF A B - TAETT N . MF 5k
AN A —Fh R Z 1 R AR, AR R
EE LAY LR B, T K S R 2 % TAE S 0™
H—E R R . HR T AN R 15 BOK - 2
AW 1, T IEIK AT R A A SR ) R TR
HAREPERCR . FIWTIR B ATy 24 A 0 1 1
N7 38 o e AR AR B, T AR AR AT A .
B AR 2 TAEF A BN — RS B —
TAEAT o FIREK AT S 52X TAE B A A
PRPEH R o BN, 53 T B HRAT S — AN
RS2 B 25 W SR 52 e, T AT BE 2 T8 A& S XF
T TARTE BT BB PEA 2 W7, 2 T 450 7 2
o AR TG BER SN AT A, IR EK B AT R RSk
Bl g, H AL X #/N(Weiss & Cropanzano,
1996) . BEAL, IS A5 IR N [ 175 JEAu 1) (REURR 175
JRRRI T 1 A7 JR%) T AR Ay A = A2 B HE B i 45 2R
Z BN PE T AR g, XA B TR AT A [ — 3R
i T 4 N [ O Nl 1 IR 7 NI i 2 A S
(Akkermans et al., 2018),

QMM TS 1B

C A R P a1 B A B Rl o i 1) 5% i
FERAG ARG 45 R R S PR AR R, R
b s S AN AR R [ 20 . Holtom 2£(2012)
T 5% & BRI A0 17 IR R 8 9] 1 70 18 o 4% T T
YEAT MBI . MR4E AET, HAHEMERMAS
XoF et S AL T R B Y 9 T A R, X TR AT g
A AT H % IE L S AL IR, MIni D 5Tk
FERG I RAT Ry, 1 W REAR A N RAT S, 30
A 7247 M (Spector & Fox, 2002),Mansur F1 Felix
(202 V)W 5E T R A7 S F BRI it (4 98 5 1
45 5L 0% BRI T R 67 1 R o A e R 3 R g
R VE R TAE SR ™ A, HY M AR
e KT B BT SR, 7 T ot 5 3 1 = (B] Y
T R AL R IE M o AT KB, T s
TEAS R AR B R AR a1 3503 3 BR b 36 7 g 7 Xof
TAEZ A B W, H Y FRMAY BoK 5%
e B, T e ek T SR Y T B AR O GE
Mo AHZ, AN A HEE A B vp i 2

T BERS A AL 5 AR 1) AN [ 175 S B g 2t T % LA

N
224 EHFSEMFENIMER—ETSE
HRgER
(DFFR GRS

Morgeson 55(2015)% FH 2 I F R G HiL
(Event system theory, EST) A 5% Bl i 1) 52 i)
BT H—M . SHaRFhiFERE A K.
A . 4 21 SR BT 55 7= A 8 AR 5 A BB R AiE
H IS AH S, EST M EE T 5CE E # HURNAH X 4
B, BRIT A58 BE (strength) . 5 [E] (time) F1
2% [B] (space) = Fft & P4 Q] X A~ 47 £ SR, 5 BE
R . BRI S, R RS
W, RS T LSBT T AT 0 A, SR
J& BE— A R AR I R Y = AR ) i B R 1 2 7 o
SRR RE R, teAh, B IR JE T i 4
JEALRERT G . B LA SR AR Ak A ) JE M U A 4
R m . R, PR, F ORGSR
W, BB IR A S AR B R AT
fiE 2> 5 I B R A A] R A2 AR, Gl g R A A
PR AR f (Pl IS NS, SRR S ) L A1 AR
A (91 o g B i, A U B ) R 4 — S =R ROk
FFAMA T Az B0 (Morgeson et al., 2015), #5 B J& P
7] Rl B B BOMAR YRR AE AT o 55 & A A8 4k,
s H 5 2217 A (Akkermans et al., 2020),

(ML 1

EST A A 52 ) 1) S 44 sl 1 R S 40 19 G e
TEJEBAR N . A BN T RIS . X BB R E 55
1o 1 A B A 0] R BO R RRAE RAT S 1 AR Ak,
O —A 2 G g R AR, XE,
2017), ARG SC, B phil BA B IR R A,
RTINS WREEFEE, HE FR®™ZIME
. Seibert %5202 1) 3 FH M RGEFIS M AT, H
T T AR AT B & A 8 B ek o nde A A Al
BUIVER . Seibert 25(2021) A8 TAEH &R
FEREAE il & AR Y RS B R,
PR A AR 52 T 0 B AR AT At A] A B A
8 1 B oo (LS R RESRAS BUN A N i sk % 4,
KBE ST AT T, FEHEI, Bk B AR 20
oY, KPIERMHSET, g0k TR
e [ A A B0y B A K Sy, AR A = A
WA R, B, Bk shd i@y T Ak K
BB B S HANT N Z LR, FHik, Bl
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Il B A A R AT 5 A M B, T £l
F G RGN b Al 35 3 .

— GBI 5E DA B ] R AR R A 5
Akkermans 45 (2020)%% # 35 th, WOl o 76 5
FR N ) 2 me AR AT BE RS AH TR . i
Seibert 45(2013)7E A 5840 T MR A= JE R ) 51 T
SR AT A BOE R, R B 1 R b
(EANFIEC T4 5 5 T S i st 607 5% 4 19 7 18
EAHSG, A5 51 T7E 16 A 5 s L BE 1)
A Ry GRH 2 o T A7 T B o (G 2 B TR 4181
IEWAT H B B TR o A R L, H1IE )
ST 5 TAE 16 S H R HOE AR 5E TR .
X—BEFEEE R R, TE s 6w ER s xS AR
i & 7 A I S B s i T RE 2 Bl IS T 1 4R T
Al sk, COVID-19 3 B4l 4% 51 4 B AR 1]
A —Fp R T A, (BER N =, EdT
BEAT AW A ERAL 0, Zikic Al Richardson (2007)
P, BAIEER TR — gy, ]
FEA 5% T A AR A BRO A A8, DT B8 i T A
T ARV P L2 o B, RSN BLAR
AIRBSE 5 T ALZI AN A —4~ 3241 . Rummel 55(2021)
WIS R], AT SRR A R UL,
BT A AR —Fh U b, AR S SE
AATT A T Al K o AR 22 B3 T 35400 7T BE LATH
AR 8 25 BE X g TR A ol =4, LI 2 ] 1 4
B, Jlb Fo s 4 5L A Sk 0 B R & Sk
ARG HL 2 o

3 B EHEIE S KR AEALE

38 3 6 A SCHR AR EE R B, IR b 95 T
AYCR R R A J2 T R A7 AE 2 Fh 3R R B AL AR
I, DA T8 R A7 T Y 25 5 XA Bl o o A7 A — 2
AN JE o Akkermans 55 (2018) 1A XF T B vt 2%
rik . S XA 02 BT AR B I 2 3 e 1Y,
HARFMHAGHIE, R, HALHEAEXT
THEA N F 2 E m by, WxF o —A A E
AT R H N7 9l BT ) (N, BRAS — AT B4
SRS X T — L B FHAT BUTAE B ZOm 0 F A
REZ IE vy, X F— 2 i TR B 2
U 5 AT RE R P ar P ECE LT RY) . PR, RS
AFTFAIE . 7R A e AR, R X ERE v
PEATE R AT 280 a5, TR) Ao 2 JEE 3 MR e o
M 25 SRR A S T A A DG S IIT A o A BIF S 400

I R E A SOk, B el B R B B A AR I,
IFRE A IR $8 AR FABL ) B g 44 T A0 A %o B
b ik S e A T IR AR
3.1 XFERA R H I o FE kR

AWFGE & B PR BRI . T AR K-
GEVRAT Y L R 15 SRR B e o BRI 2SR
) i B ST BT b A5 B X R o i BT I R 7 R A
W, H2 TAEZ R SRR FME RS AR Ik
A B A AT B o B W R . 20, Kraimer
Z5(2019) 2 A S TF 17 Bl o o AR 2 TR B R,
i T R o AR SR B M 0 TARZE SR, {25
RCFEWIE R 5 W I Wi AR A% R R B ) 21
YO S Ath U T A X S 12 8 A TR A 1 R R
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e 0 R ) SRR . L i R A e e
SR B B AR 5 I, BB A Ak T BRI
H AT . BT R ITAFIEMN B, A
T VT RO e B, 2 X AR B DL AR R A i
s 1N X SR AT 2R A FI, A S R BOIR HAT
i3 7% (Lazarus & Folkman, 1984), MK A N H &
FEREE B 2 B4 W Xz AR RE ST, B ads B
vh i B P R R AR, YA SIA R B
BMABERBZEA RGN ZE R, s
B WO w5 f B b BH AR % K 7 R (Lazarus &
Folkman, 1984, 1987). T i, MKHEAAIAHIA
Wi 25 5, ASHIF ST 48 0 AT LK BRI o o DX 43S
P MR b o R BEL AR P P s O 1 ) o
32 ETF#HHEHE S FH R EERR

T X A PR SRR R A B A B, R
INFIPPA BES . TAEZER BRI B2
WX TR B vh i A R AR AT . TR
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b b it B S B A EIPE A AL, DA AR R DA 2
SR AL T O XoF SR AR B R - B R AR Y 1 fi
A T A PRNE BN e o 340 A Bk A sl 3 L A
R SRIE, 5IEBSHHLOLE]; 10 RS i
T TE TR IR B L b 51 & A AN [6) 4 8RO
Nio 5L b, =AM E 0 i BEHLH A A,
WA = A BRI A, DT W LUAET SR g
PEBE . BIHLEUN | G RSN = R A A T A T Hb A
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RO, b Ao L AR BT ARG A, R X A R
W E TR E OIS, AR5 R T
et iR R == L TP A R e D e S e
b B 53 T R R A 2 T Al g ), LA B G v Y £
REHLIE, f J v BRLL b ok (9 5% ) 25 SR R A7 AR 1
WLIR) R, Ry R BIF G SR T A5 S 1 U )
4.1 ¥Rl HEMNESREME

TSR, I e 8 A A 32 el B BL
AT ES B b o R DG BIT 5E R SR T K, S AN
F TR & A B FE . IR ABRL vt 9
T e BB T A — M 0 42U 7 2 T 5 4
e ST b, B ER el AR DGR R RO A
P2 R, BT 25, BRI
SIAH LT R I AU, 4558 B o X 53
TATHE R WLF- 2GR, HE, TR
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A new categorization of career shocks and their effects based
on different theoretical explanations
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Abstract: Most previous studies agree that career shocks can be either positively (receiving an unexpected
award) or negatively (unexpectedly losing one’s job) valenced. However, due to individual differences in the
cognition of events or time factors, this categorization may have some shortcomings. Based on the
transactional model of stress and coping, the present study proposes a new classification of career shocks,
namely, challenging and hindering career shocks, and further explores the mechanism underlying the
impacts of career shocks on individual behaviour based on the transactional model of stress and coping, the
job demands-resources model, affective event theory, and event system theory; finally, the paper clarifies
when and why career shocks have positive or negative impacts on employees.

Keywords: Career shocks, cognitive appraisals, motivation orientation, affect reaction, event attributes



