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i R AE PR
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i)

(WL B, BN 310058) C HP AT IR - (SR A2 BB IEBE, IR 7789 266580)

 E  M%EMATH (networking behavior, 4L FAELE MAT AN AR T A FAR L BARTFRGKAZ M
L AFSEBITA . ERESMFIEGERALFETFLRE, WEEMFTHIRTBAAMRED W, KA R
ITABEZHFRMEAEMTARG T4z, RERLELE, EALAORALEMATHARE, 4AR%E
B T RBEMATAGMENE; LR, ZATR. A MBS MFAA, RER TMEEMITHGYH
LRBAERMH, BB, BSRMFTESRFEENA . LRAX T SHRH T T . LR ELHEHES
GRAAFE TR BRRFREN, EHR I MEEMTAMAAFLRNL, BRAFTHEERST T INEEHN

7 A2,

KGR MBI, MR, LM%, TRRARE, WAFHER

S%ES  B849: (93
1 5|

B 6 2 HE i 3h 51 T & R 11 G e
2N, &R EE 5 S K (Porter & Woo,
2015; Wolff & Moser, 2009)., W58 &H, 58 FH
BRRA T R TIRBOCH TR 55 L4, Sl
Bl %Y1 (Galunic et al., 2012); S5FFEMWIEKRE
B F R TR TAE W S S0 +F, 7/ TIESiL
(Brennecke, 2019), _[iREX & (relationship) Uifaf
F7 S I XA [, 2 AT 4 D 2% AR AT
(networking behavior, L] BEVELE MAT ), IF¥%
BT 28 A AT R e SO <4 XTI EE REAS 45 H Bt
e ARSI A B &, A T RS R A EET
SR 94T M (Forret & Dougherty, 2001, p. 284).,

LS = R Eo S VAN i 7 o A ST
WX 5 “AMARE S (agency ) YT (Bensaou et
al., 2014), EGHFE M ERITR K Z I T dh e
S8 (structural determinism) B i%, B4k4 ML A0
YE—FPf 0y . eSS He, ARy P45 4h ke 23 %)
MMERBIFEEGEAR | AT RS0 A BRI (Kilduff
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& Tsai, 2003; Tasselli & Kilduff, 2021), 4% HH4
TR R T X — &, A AR AT L
— RN EIEAT AT . F R KRS WY,
JEA RO B b g+t 2 24 0 B . SRR, T
BEURAR IO T, W% ARG AT R I RUH TR A
PR #4525 37 B (Bensaou et al., 2014), F:TF ik,
SRR Z ()38 TR et S 4 AR RE s it
(Kilduff & Krackhardt, 1994; Kilduff & Brass, 2010),

O D 55 [ 58 ) 2% AU AT R 94T Bl bl . B
FMG . AT ISR R R NAEE, XN T
HEIMES NIRRT T RE, IFE— IR E T M
A AT Ry B IR B R 25 St (Bendella & ‘Wollff,
2020; Wolff et al., 2008; Forret & Dougherty, 2004),
TE Z 40 1ot AR AF 90 4 o ) Bl b, A SO SEhR
T P45 EAAT N A HE S N IR S DGR ARRAE, HEIAR
T MR A E AT A, JFREE A TR .
TR £ R 32 0 A5 A0 AR JORT g ) EE R R,
BB T P 4% AR AT Ry A LT A 2 2R
e, RAEXT T AW TENT, ARSCEE TRk
L R Y SE R L 8

2 MKEBITANBERNIE
2.1 TEX S

CANTEESE T hEbl . RN R 1705
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FEULJBR RNEE, FEE T M2 @A T N e S
SRR (R 1 FTR).

PIFF R h ML 1 5, Gibson 4 A (2014)#2
L HEFAT A B T Lh H AR R S, A
gt S A 8N AR B R AT R (p
150); Kuwabara 55 A (2018)IK 2y, &% il 154 2
BT ST, H AR sh kg | A
BRRMATH” (p. S1)o HIE, XHIF—Mm ABrsE
He, PG @R AT HAT — 2 i B R BN, Wolff
SEN(2008) 82 1, M4 @R AT o HAT AR U B, L 2
W RN ) IR ) B AR, DA TARESR
B RS BRI AR VE A I E AR

IR R X 4 0 7 55, Forret Ml Dougherty
(2001)4& 1, 48 EEAEAT 4 41 XTHRLL RE A5 25
B o TAESPO B Bh A0 42, B3 T E3h PR
HEST . AERFRR AT (p. 284). MIZREFTT N
IE R X QA AR AR T 48 F 5 A BRI
FIbRAT 4o T4 B RS 0 5 B ) 96 5 (Wolff &
Kim, 2020), £ EFGITHHT, 51 ToARYE
F B EAR BT IR IR | 196 R0 G2 BT AT 1) B IR A,
P E A M BB R X F (Forret & Dougherty, 2001;
Vissa, 2011; Z# 3, TARE, 2010), Kk, X5
F— e NBRae A, W45 BT N TER R34
HA P,

PIAT R i AR 56 5, Wolff Fl Moser (2009)
P, MG EMITNCBEQE . gF. fHEEE
IR, AR R B F AR AL TR I8, (2 A G
TAERTFRE, SEERCy 3 [ R 25 55 R AR (p. 196).

BT —E X, M EFAT Rl o A . 4
Fro HH=AHEB. B, XAlF—8ARLE,
I 2 SRR AT N LA B Bk, ELAS [) 9 B3 11 Do 6% 4
AT MRS AR Hp, TEQIEN B, 5 T/
TR RIS BAR R B R, fE4ERE
BrBt, BTG R AT MRS . AR
] 1) 2 AR AR I IR AE A R B, Bt BB AR
IR R R G 0 0 U AN S RE, AT il e T AR [l R, 4
FE5 . MR Bt 5, 51 TA7 DLk 38 45 3 ok 4k
SLYEFFIR R S5 H K AR R B YOG R ORI
A

JE, DABRR WA AT S, Michael 1 Yukl
(1993)3R 1, ML EMTT e SGHLN . SMA
kAR I B R DI R (5 % 5 A0HE) . 5
B M550 717 (p. 328); de Janasz %6 A\ (2018)
IR, P ERIT R R R PRI R 5
WER, RBAUSHEL . HERALIRHEFNR
GLiEE” (p. 389) T, XAIT—MABREEZR
) 2 BAR AT o AT 22 e bk, A3 B TR S5 B R
BB GRS LR EE IR, — R
Heiki, 7E R R @ L AR R, B R MU AR
PEAT 2 55 38 e i k1 42 38 e (Cropanzano & Mitchell,
2005), £V 2T TR IR R AUy B i 28 e 5 (15 1Y
PEUR LA T, A S A U TR B I %
UIREROE R PO &t ST ko P i NR R N 571 11
MR BT BR AR EE R e, U I B 4 ] LA
N 22 5% 22 e 328 W 7 78 Ry 22 38 48 (Porter & Woo,
2015).

R1 MBEMITANE X SHE

A X FHAE Afk#EHR
MBIl o LIBERR S, QE . 3 B SH8 AV MARTEROAT R Bk M EAR: SRR

(Gibson et al., 2014, p. 150)

o g S BRHL H AR = Sh oAl £ S K R (1947 4 (Kuwabara

etal., 2018, p. 51)

mEHIH bR TAESI. B
45 B R 4%

BERAS  GPUISLLRENS A B BAR TARS UL B Aot G, RT Fsh PR gkt  BIERIA AARBERA IR X
MEEST . AERFIE R Y17 M (Forret & Dougherty, 2001, p. 284) %
TNER el girh, MARIERBER, WIMBER AU (R, BB AT R Rl

FEHEAE OC TAE Y TF R, S0 2 [R) 1) £5 e K AL(Wolff & Moser,

2009, p. 196)
PR NA

o LN A A R TE U R USSR B (E B S AT
B8, . Fl%5 550 J7 (Michael & Yukl, 1993, p. 328)

Hefs . = BrBe

g © GUT ATk
o Ftose

o . iR ABRBR SRR, KRASHEL . R RR LK

545 19 2 B8 B 4% (de Janasz et al., 2018, p. 389)
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22 MEBMITAHSHESMEHEXBERPR

DR 24 TR AR AT A 5 4k 2 IO 285 AH S A A 1 R 8 4
IR R, (HPEAA AT XA, T4
MBI, B4R HE 2 45 0F 5% PRl 28 90 4 4%
F 5P B3R T — RIS (Kilduff & Brass,
2010), UNRILEFLAE . ROL Ok . SRR A, I
SR IR DO 248 57 5 R T AR BE DA 2 I 46 R Y
PIRUL %5 (Clement et al., 2018; Kilduff & Tsai,
2003). 40, Burt (19924425 #4130 & A~ 2 1]
BIAETUARIR R, B o7 9% &5 M3 3 8 1 51 T A fE
SHEREREWA AR NA, T RS
FRAR S, MR £ 8 %R 5 % #l (Burt,
1992).

L A e o N I I 3= 8 S L |
B T AEAE 2 W 4 B e Bl (Casciaro et al., 2014;
Tasselli & Kilduff, 2021), # 77 %@ 5 T 7E B R B
BELZRFWHERFEMENTHR, AHR TR
fgi@ ot B L AT, G, giRETI B
ARk S W45 A7 B S5 H (Wolff et al., 2008; T4,
2017), [MIAE, JEFRESNMEMWE S, RO 5 4 A W)
MM AE, TSR A SRR, 4
SR BLIA Y I 45 BA AT R 93 T% (Bensaou et al.,
2014; Mannucci & Perry-Smith, 2022), [H i, M4
A AT R I 235 D1 TR 75 fR A 800R FH 45
BEATA AL S A, R, RS K TR
5t 2 P8 A S AF AR AR L =Z AL, [H 7 25 ZE A
PR AR LS 5 TS A AR B AN TR
23 MEBEMITANE

BT 4 @A AT A B T T ] 4
MYt R . 4 E MG BT I E LG,
PO T 35 BOR BORPEAT IS A BT RN 4%
FERFT N BYHIIR (Casciaro et al., 2014; Gino et al.,
2020), IHAh, Sturges %5 A (2002)if8 B 5 k9 4% 44
T RVE RO B BN S — R T T

PIARAF 5% 5 2 R ] 22 2 i 38 00 i X 45 d A A 7
Ho FEMBEGBHRING . 1T IR RERNE
FERTARMER, B, KA RMNF,
Michael Fl Yukl (1993)HR #5555 215 A4 4L
PR 53 FE & T X5 /G A B4 T 4 I T 44 A
17 8 F  AH I, Ng I Feldman (2014) 7 & T
X PR/ A B W 4 BE 4% @A AT R R, SR B
Baumeler 55 A (2018)t 4w LAt 53 T. 45 H Ay M 4%
AT R LAk, A — BT B3R E Ik R %

Zn, BUNE R ALK SRR & T M
A7 M (U0 Acquaah & Eshun, 2010; Macintosh &
Krush, 2014). 075 B 5% 380 o I o B 2 X 2 A 3
SOBCE DA AR I 45 TR A A TN AR BE (A0 Viissa, 2012;
Wanberg et al., 2000), Hwk, it BmE,
Wolff FlI Moser (2006)4% A& W 2% HE 17 A [ B (£1]
AL AERRRME IR I RN R R T N
44 B 5T HEAAT A R, ARt P/
FFANEEZR | RN P/ AR ZR L X P /% AR
% JA %% Wolff Fil Spurk (2020) 3K i% e £k E
18 M, LI Wolff F Moser (2006)f++5% N HEHl,
Porter 55 A (2016) {3 5 J&“Xof P /% S0 4k B 45 0 T
W2 SB35, Volmer FI Wolff (2018)fX EH 7 . 4
B 4R, ARBGE 8 AN, R
T4 H M AT R . Bn, BRECR NI,
Forret A1 Dougherty (2001)# % £ #4447l %14
FFFPR . bR, WNELATES ., SIn#E& oA
Wi, B AT AR A T R,
THE 2 RPN (2015) %5 & b BB B XX — & 3Rk
T, £ 2 BT LIERRSS bR Y M 4 2t
TRz,

REERTE, B 2% HER 1T N i R R BE IR
W5 2B, X B R ZoR B, w2 p i
ity 1l B ot I 45 A A R AR A R, TR B
OISR S . 2 m R R NE 2R, H] LI
BEEZ 58 WTHEI IR, Mg g
L, X—IUIR BRI T M4 EE R AT I ESE I
PR, AP U A AT o A A R 2% A AT
B N BTG G — IR, FRBl L, AS[E 2
W52 1 I 28 AR AT N AR AE IR K 2 5, Xt vl g
oA KM BT MR S5 B . R,
F T o 2 D it T R AEAE B TR I 22 SR ), ok
WA FE T 25 BT 2 5 A 5 L 1) 19X 24 R A7 oA ) e
ik

3 MEREWITAFRBRSERIF

3.1 MEEMITAMREER

B R B AR T 0 T M 48 A 11 A i 5
W R A S R, M E R W E, A,
W 2% A AT Ry EEZBIAE . AL GRS Z A
BWEERME, Hd, M2 R mE R E
BAEAEI R FAME; Bendella & Wolff, 2020),
SHLCATE T B £ 2 16]; Gino et al., 2020) . 25 (U
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2 MEBMITANLEESERILE

2 B

Iy i 1 K P 2 (LK)

B (facets)
I Z AT Casciaro et al., 2014 TE 8 A 0 26 A AT R A2 SR T 34 ) 3 9 4% A

X Gino et al., 2020 (BRSO

CR -

RREH Sturges et al., 2002 FEECHRY [ EE MM SNz —, BSEHA S
5t NP HR R 2R A T 00 (7 )
X4 XF P/ Michael & Yukl, 1993 BHH SHLN . SRR R AT (19 )

X AR R

KRS/
TRRE

FLRIR R34

EZ Y B/ 2 /T

P&

A HEXF P /% B
Uy o HERExE oyt
NI R il X
/AN 2R

P AR RAT R

Ng & Feldman, 2014

Porter et al., 2016

Vissa, 2012
Wanberg et al., 2000

Acquaah & Eshun, 2010

Macintosh & Krush, 2014

Volmer & Wolff, 2018

Baumeler et al., 2018

Wolff & Moser, 2006

Wolff & Spurk, 2020

Forret & Dougherty, 2001

TH:2%, 70, 2015

RTHHAL PSP TF R R (12 )

M\ Wolff Fll Moser (2006)F) & 35 H 4 Bt s HAR Fe 1k
XTI . AR AR AT (18 )

B F 40 98 5 RARAT (15 )

T R UCEU A NECR AR B R L9 75)

b R E S AL ) S RS . BUNE
Bi L BAR S B X AT AR B R (11 75)

SR, b NG B 2 B KR (13 /)

M\ Wolff FI Moser (2006)F1: & Hh i i ABIIsi L i) 5+ 45
HIKRBIEE . dER5 5T HT R (8 )

H Ng fl Feldman (2014) A5 R 45080 = 3 8, xFi4H
LUNIRRBIH . 4EE 50T (3 )

454 W 45 R F AT Ol (X6 G 5 ek A A B S e
TR0 45 A AT A 10 0 1 (44 )

M\ Wolff Fll Moser (2006)#9 &3 rf ifi 19 H 454~ 24k )3
e ELA P (1 U0 e AT (18 )

HERFIRR . 3CPR . NHEBES) . SINE &SR AARE
BLL A R N BT LR TR (28 )

24 EEBEXT Forret fll Dougherty (2001)f 53
AT (19 A80)

XHRIZ G (A ; Forret & Dougherty, 2001), iR
AR (B0 T A K /75 Ren & Chadee, 2017) . A 14E
A RFAE (N PE5]; Forret & Dougherty, 2001)%,
fil 4, Gino % A (2020) & #, A% i B 5 In]
(prevention focus) > 1K, {2 # % [ (promotion
focus) A B B & 1 H IR BUIRAE T, REERE
IR T H M 2 A8 7 AR PR 3 R 8% (Casciaro
etal., 2014), AT J& X 4 G Ah 47 A A T8 = o
TEHLZIR, HAEHANH L ZHRFFIE; Merton,
1940) . ZH UG (N2 20T W0 28 R A7 A 11 S8
Gibson et al., 2014), ZHZUFT AL 7=V 28 A1 5 4R 1F
n=k 354 J3; Luo, 2003)2E 455200 51 T 19 M)
EHEMAT N . AN, M BEN) R TS LYk
FHEAT H I, 5T AT BRI HE T R A I ] 45 7

HIFT M (Gibson et al., 2014), HEZMHEEZR, &
WL A (U RE X5 2 ; Phan & Airoldi, 2015), E%
ALCNAL S BE S Volmer et al., 2018). #k32 TAE
B FNIT AE, 2019)%5 X W 4% HE 1T R 11 5 i 15
BT LMEFSE R OCTE . BN, DAETET ALl s
AR B LA AR 6 51 T A0 2 A4 15 1 R
FAL TR RS, A B TAT# S A Z E 8
PR AZ B, i TSRS Pk Z
R i FUE R (Fh T SF, 2019), AT AT RERE
TN T MG BT R . BEERE, ERRMGE
A AT Ry PR 2 Oy L, A DE Y S AR AR
J R G HELE

SR R R AL, 2B AT X 5L T 2 A AT
R R RTF TR . CAMREZ LT
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%31 %

D 2 AR AT N BB e, N, D4 AR AT
BRI R T TAES AL BRl 2 IEAH € (Forret
& Dougherty, 2004; Wolff & Moser, 2010), A BT
FETE O3 T RO SR AT IR 3 5 8% (Offermann et
al., 2020; Volmer & Wolff, 2018) . FAA 1% 2% 5k

(Volmer & Wolff, 2018). S b[alf}, dufy2:E 450,

W £ SR AT N A AE — 8 B U R o ol P 2%
IEFAT Ny 233 LT AR - BE i %8 (Wolff & Kim,
2020), A A HE SR T = A K& (Casciaro et
al., 2014; Gino et al., 2020) ., BT M 130T
SR AEH LR IRAEAE . — 7 TH, P2 AT
H R R G5 IE A 5% (Acquaah, 2012); 55— J7 1,
I 4 AR AT o0 RIS I B T B IR ), S
LR AR 1 B B R T 5 (Gibson et al., 2014),

Bl 1 RS T M4 AN O A Rk R
TR, ML TENFEWATEBIZ, 23510
Xof R 28 AR AT N s ma 45 R IR R BN, B
D MNES WA N R, RGO T 4% 31T R
HWMERYLE . HIk, R E S Mm% &1
KWFFE R, T SCK B S LRSS W 4 AT
R ZE R, BIGERER . TR P45 S

FAFIBT N 28 G AT A A L] B I 4R
3.2 MGEEBITAERVE

PR . TEIEALAR  POZE I AR T sS HA A
S iff R TSIN 53 T I £ SRR AT Ay 1) 5 M 45 SRR
FABLHIR AL T EZ Ay e 51, Horb, BRI
MG BRI TRZ 0, FIF, % &R Mg
AT Jg 5 5 T A A 2 W 4 2 ] i B A 6 &R
(Soltis et al., 2018; Tasselli & Kilduff, 2021), M4
AAAT A I O] BE I AL U B TR AT A N 4 K AR
H, PRSI A 49050 A BY T 58 40 S0h 4 7 X 4%
FARAT A PRI ML, 000 X B Tk 2 0 446 45
PRI GE VR AR SER o EAh, F T M @R 170
W R R U5 1 o sc e, A priX — 28t A
13 Y BT ) 4% A 77 Sy 19 5 i o R AN 0 R AR A
PR AR SCIR 5 A SEH A, 43 BT I 2R X G 0 1) 2%
TRAAT R B0 B
321 HEBEUA: MEERITHATRIEZERRKK

57 BEiRENZNE

FRIRALAA N (N A AT s B oY BT
PR ENE, e R T IF R M4 @ fg T Wit
BEUREAROABAENE 0L o FEVRLRAE RIS (conservation

& 1

W 2% A AT g BE 5 2

MR R

B omamz R - - fFIE
R mn || e
| ! . A .
Dol AMAREZ FHAK BRERE
L[ BB ERK
[ ST T o |
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of resources theory)$§ i, AACKE R i K %% J1 3k
B, AR SRR EE TR, IR T TR AR R N
(B A 45, 2022). T 5 AT DU
qEFFAET R, R EUE M (E 10 ROIR A AE B
(Bensaou et al., 2014; Wolff & Kim, 2020), [ 1t &
HEMWIT AR THREREEHENERRR
(Kuwabara et al., 2018; Wolff et al., 2018), <%} H:
AU B R T BN R EE S, BAR
i, FEAREWR, Tl W45 A AT T LA
R AL RBCE N E R IR . R RS R
(de Janasz & Forret, 2008; Yu & Davis, 2016), 1%
I 20 2 P A AT R EE RS e T, 4R A TAESR
BB ) (RIE 55, 2016), meZ 3R AL
Tj(Forret & Dougherty, 2004; Gibson et al., 2014),
bt 5857 R XA G AT R, B T Al
AR P A0 1R B s LBl plss, SRR
& [6] T} = (Porter et al., 2016), fEHZUZK, A
R RY, mEEHEE TS SEFE R .+
DX AR s At Al CAn AR I e 4 ) i R A B
W 45 A AT R, AR AE G f5 B 5 L,
3 0 55 (Acquaah, 2012; Acquaah & Eshun,
2010; Park & Luo, 2001),

RAEDAEM R K 2 RET 0 TG RGN
X BRI, A B ST T M 4
FAAT 2 vI e B0 Y IR IFE AR, X SBTfF 5T K B,
HEARZR, SR TR 28 14 A M4 @17
ok, TR SR R, 2 M AT R
A g R ETAE-FE vl 58 (Wolff & Kim, 2020), 7£
HBUZK, Al 258 S 7R 5 B0A KT B M %%
AT RIS, S5 E T RE S R I A R, R
b X BRI AT IR . R IS TAER
JR B XESRAN LR T Al % IR BRAE,
F A W] BERE I Ak S8 (Acquaah, 2012), #AT,
AHEE T X B U5 AR B — TR s i 1 BF 5T, 4583
25 SRR AT R BRI FE X — T R ) ) BIF ST AT A
AR

DAAERFSEB HR T T IR A0 AR T s B T 4%
A AT R BRI 25 Bl Y IR A RE Y i B Ak . Bk
KU, ENERZR, SHEMLL, ZoWIT RN
AT N R G Bk R G R, FE R BRI
Z W 45 B0 B #2 (Forret & Dougherty, 2004;
Greguletz et al., 2019), X5 8 Lo PHE7E TR W 4%

HAAT R, THFER BT £ | BRI Y B IR AR
B/ (Forret & Dougherty, 2004; Greguletz et al.,
2019), WAk, R RRAE Y B A BE A SRR
I 4 JEAG AT Rl R B IR B FE (Acquaah, 2012),
TEZITIE R, SRR R A7 T 3 A BLAF AT
WA EZ R DO [ I R S
RRBS, BT AT DL ) 2 e Al 47 R rh A 3 BE 2 1 Y
P25 (Levin & Walter, 2019), 7EZHZZ IR, HHEE
TAEZIE A 4 B, G Al 1% 78 B 3
BA RV R A SRR L, P RE
N R B LAY R 28 E A AT O v 3R 45 (Acquaah,
2012). [AJI, AMPARGE . BURE . PIrAT AL R K %
22 T 14 717 375 B A P B A £ R Y T 2% A AT 2R 11
B (Acquaah & Eshun, 2010), ¥T 40k 1 I %
B, AL TAEE &3 T 5 TR BUE B3
i B3 T ) B S8 O S (PN 4, 2019), AT
A RUAR T e W 2 A AT S I B R RE, 4R
TR EARBOLR . SR, AR SE TAE- & o ml
e W ok B = B IR ORI E S B RA T R KL
(Davison et al., 2014), FEH T IF ETELk 7 45
AT R, T B AL ZAE TR KRFA L B
AT ENE, FEIR M, HATHE S5 TR &
TR (4 ) 2% A AT R BETEA AR o0 A BR . 563
A TAE T G HEHLNIAREE &, KRFRT
T 22 b DG OGS 5% T 28 AR AT Sl ST
MAORE, T REMNM, UIENITEZEMN
25 R AT AR B AN N B IR I A5 5% R HE AT T
Zitit . BT RIGE Rk ) 2 AR AT O AR B $ e
P, AR AT . WA /NIRRT T
AT RS B 1Y 4 A0 17 S X 4 ZUBE IR
UL B A SO 5 o [RIE, Bl 2 AR DG 5T
MR, 51T 28 AR 47 Sy AT BE 3 B0 B IR0 AR
SEAAR ] T ER RS AR SE o (R, AR
S, AHECT FISE 2 R AT R < BRI 4 B A 1Y
KA T8, 50 0 2 JE A A7 < BF PR B AR 1Y
WAL TR B B % 183 0 T M @17
43k P, R ke F 9 T RV 0 2% A AT A Y B DA
PAAEHLE], LB Ane] A 28 R AR B T 78 JF Joe I 24
FEAT Sy IF T 28 52 1) B IR AR
322 BEAA: NEEMITHANRIEBRRS
okl

1 & 4 18 (affective events theory)ds i},
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O 28 0 g S 23 e O RS, 4G 0
3% (mood) 5 1% 4% (emotion) Y 5448, T 15 BOIR A1
WAE N it — 5 kR T TAESE RAT AR AL
(Bt m 45, 2011) S TR RS, 2
AT R 52 WA I 0 T 0 48 AR AT g Xof B T ek
ARG TAE I B RN R i . LA
uh, TR AT R R T R TR R, H
Ja RN G IR R i 5 2, PRt i 51 T BRI
J&(Baumeler et al., 2018) , & FHHRL 5k WL (Volmer
& Wolff, 2018), JF-FFK &R T HIEETEBEE ., L
M, 2% ARG AT A BRI L T AR RS
RV 376 75 B 45 (Volmer & Wolff, 2018; Wolff &
Moser, 2009). bk, W45 HEFIFT AR SF 0 6 T
PRSP E R BN, BT PR A P 4% iR AT R
R T R TS RS BER, T T R T
LU RS FLTE A& (McCallum et al., 2014), X
1M, 199 2% g A AT oAy o nl R 5 S0 i a0
Casciaro 25 A (2014) &, T M4 @17 0 H e
A TEEMFICEHM®, FRMEEWIT ST
G AR R, WA LR ST J I 45 A A7 R
T BEPE .

BE— LW R I, 48 AR AT S R BT Uk
RYFZ A 2> 32 B AL FJ (Casciaro et al., 2014). 45
(Macintosh & Krush, 2014)%5 K & #1640,

AL T 5% TR AR ) T IA O R 4 E A AT Ol R LY,

PSR T JR I 45 SR A7 O B 7 A 1 BRI
FEVER I, T 5P AR A 45 A AT Sk vh 3R
W R, B T Lotk M7 5]
RESHRETE I3 PRI T AR B

i b, WA T TS R, 4 A TT
R REAE S 51 T AN I TR S B X L 2L s
B RS ML, DL EA AT S 6 B T A T R
AR RIESS T O BT Re i — P
M B3 T f94T 9 BSR40 Chiaburu et al., 2022; Liu
et al.,, 2020), Kk, ARAEWF5EAT L2 T 0w
5 R A, A AT I 45 TR0 245 R £ 5 o T RE 114 67 T
SO o ZEAORA, BT IR AR AR A A R 5
2 FEFNAT N IS MR T B S, HE—
A, P B E IR I A A B T IR
A (Volmer & Wolff, 2018), HIEHFFE AT LA Bx
TRRV LA, i — 2 AL o 24 A9 17 R %t B T
75 TR 5 1 52 WA A 5 RN 01 AR R R

323 MENFH: MEEMITAERIMEEM
ZEINEFHXR
LB AL W I, W 2% A 5 A
MET MR RIS M Z RSB KR
1125 W £ B8 (social network theory)$§ Hi, A& Fr
Aib PR 45 B S5 R RRAE | 26 57 B D SO R 2
A KRR fE B 5 A& % AR (Burt, 1992;
Granovetter, 1973). M 4% @17 0 B 5 T 248
HLRITAb B8 X 28547 B T FE Ak 4 R 4% 25 44 (Soltis et al.,
2018; M, 2017). H 5, 51 TA] LU 24
1 R I HE BT 198K 3R (Vissa, 2012; Wolff & Moser,
2006). Bk REE MBS Z A W REY K 5L TG At
S LSRR, TR T REER & O T4 ol B, B
EHE PR Z MR . LT, #Ha M4 aE N 5t
TARBEE SRR F B S S04, 5 i 25 b
e 5 T TAES A (Thompson, 2005), HK, 5
AT DATE 5 o 2% A AT R AL A R R . 5 T
HR—B RN R E B, SO RS
i (Vissa, 2012), {5 AEHLHI15 LLEE ST (Porter &
Woo, 2015), HETMTRZE 5 T 1A A MBI .
S 45 EAAAT AN B T AL 2 W 4% 2 [ A7 7E
BBV KRR, UETRHBRDEIT R T Y%
FEAAT A Q0T 52 ) A S I 4% 5 4 ) 4% 7 T
(Soltis et al., 2018), Alitt, FEWFFTNH &SI A M
KAS, TRE ML EAAT W5 5 T A2
W2, SE S I TAESA S B & e, itk —2P
M, AN, AR TT % IR A BOR A
FISZ IR, P BE -t 23 38 2 2 01 T T Ak i A 2 I 4%
SR, filhn, W ETT A B TR T TR
Mg B, BT ST 2 A B R AR T
ZiREE, I A BURIE R B, 51 A
LB B T BRATTHE— 25 JEL I YR A B A
5 TS AT R R
324 MM MEEHITANTIHRITIE
BEUR . IORD ) 25 A0 AT B0 AR
AT P 2 SRR AT R T o R4 BEAR AT S B AT
HIFE AN Z N B3, Hibtd 58 RX %
P BE RN R B DI ARG o AE 238 B B 0T
SEHAS, BV LK AT A5
#1222 H PG (social exchange theory)ds i,
EAL o2 M, — 5 AT M BOR T 05 — AT R
(Cropanzano & Mitchell, 2005), 3t T 5 2 5 0], Bk



5 ES

W AE: BT S RAT S AR A P TR R A AL 847

R E 51T e FH AT BT R AT B R4
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| 25 fix KA (Wolff & Moser, 2009), K4 F#EF 1T
R A Bk N i 2R ST Ak
(Cropanzano & Mitchell, 2005), 4 R4% & )17
Ak F A B B s (gl an, B B B, 1R R BT
] T ERAS 7 B i 257 S5 AN (B 1] 45 (Porter & Woo,
2015). FfHE W8T TR A, R U X
WCEOI T #5445 LAEST; R, “frshE -k R
X427 2 [a] 1 28 e A T fie DN 28 T A e 5 4k s
ACHe, W FR AUy T A 2 e v A P XU AN B
E M (Porter & Woo, 2015), T itl, H<frah&—
R X 4 Z B AFTE B & AR AR B, A7 33 Al L
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Walter, 2019), X1, {H1LA0E A FH AR T8I E
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TR S SRR, B R X R ST B M PP AT
Bl Y 2% R AT A, AR R B 5t 4 RT g
WS, B, AT E S WA @A TN TR Y
W25 AR R B B T3 R 42 RE AR AL A [ 4%
FET I, BRI AT . HA DL HEINAT)
MR SR, WA RE SR matT B N 4% A AT
MIECH (Levin & Walter, 2019), 2R, LAFER K
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AR SR T R AR AT A 4 AE A P A R O A
FRAE, MR T P4 EAIT B R, HEE
G3AT T 2 AR AT Sy 8808 B A AL R 5 5 e 2
R PXHBSERASEESAFRBISMWA . LR
M TAEE W5 . 30 R W 1T R 4
WEFE e SE T I, NS s 4R AR IR A
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41 ETHREBEEBERAAEHNEEAITAN

A E I R

JUAE M RTHRAE 5E A B 246 R AT R 2 45 R
AT SR B YR 400 FE AN BT R 4F A TE 2 MR (an
Casciaro et al., 2014; Wollf & Kim; 2020), {H /%
AT RRE G R T A SUE e R R,
W T ARSI R | RIS | PR R L%, 13
A REilE— 25

Bhan, A6 TF R W 2% SR AT R sk, B U A RE sl
AT 5T AT IR B A A T 58 R T AR AT 55 1% B [ Ok
J1(Wingender, 2018), #1353 T 3k LA K B 58 % T
PEAESs . i 2 B8 A0 98 IR AL 38T 2= 1) TAR
MRS, R 4% AR AT R P R B BS e, A
AT RE A5 5 T A A A U A U s B R Ak,
B A TR AR N LA L B AR R AT R i
A BE M LU R R W AN, LKA R
o fE BY BBt TIRIA, {H[EA AT RE Y R S S
SR KU o = KT I I 2 AR AT 38 T R
BOL TE] A S R R ok TR, (R B A i %
AR5 35 A B L U R (5 B RS B2 22 R
AR LR E . BFE A BA S 2L B (Wise,
2014), AR, A SRBFFTIE AT 3 — AR TT W 2%
FIAT R A el 5] & 5L T G R R, T R
R T TAER A MG R M,

FESLFERYE b, R RIT 5T 10 I X 58 16 52 Ml () 4%
FEALAT Ry B0 TH RSN )3 S AR B T B ACE
o Biln, A 2 %R P 5T RE A A RO
Xof TR 28 AR AT Sy T 7 Sk 100 B R A0 RE [ T, ) 4%
FOAT 9 T RE Y A7 T R M AR LA S, HIRALBEE =
F) 5% T B AT RE AR AR AR I 11 B O R ) R 45 AR AT R
DRI L) 55 B 0 T R X % R A7 A i 77 A 1 9K
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PRICAY, 10T I 55 19 28 S ARG A7 g Xof P A7 1 71

o ERAE ] RE S 4R T 5 TR A BUR TR,

T 0355 D00 4% R AT R B2 T B HRAY RS A . 25
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2 T ¥ JRe I 24 ARG AT A 1 A TR R A B T B
T
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R AT RERACE B T T Ab Ak 2y 0 45 45 4 55 I 45 47
(Soltis et al., 2018; FEA&, 2017), it M & HEFT
Skt A T 25 45 BRI B (5, A Bh T8
T P48 AR AT RS 5L TR AR AR B T
BORZS H 1 LR . RN, BT 4 B 1 4% o7
TG T A 8 et 2 D 246 AR RT3 ) G ) 4% 2
1509, B, w63 T AT LOK A R0 4% A i) i 572 00
RHEFEN, WS LR R 2 (8T & (Vissa, 2012),
PRI 0 245 BT K1) B3 T AR PR A T 2L 45
TRTIZ RN SR . FEE, 45T SR 2
Rl 7 B, 3 — o BT A T 2 S
{5 B ABTIR (Burt, 1992), fif 51 T A H L K REGS
T ae e g, SR REIREH, A TR LI
F MR R X T R 4 TR, R E
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FEARFT W 45 A A7 Ry TN 2 0 4 22 18] A 25 1) 5%
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B =B BhAS K R
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R FERE . B, BN R X 4T ] R
He 91T 8 3 (0 W 25 R AT S, O B0 AR [l i
(Wolff & Kim, 2012), F-1, X HUHBEEA R 3T
JIE IR IR 2R % G 5T BEHE R AT B0 0 I 4 A AT
L DR R AT A AT T X A7 3 35 1) BN G2 AT (Forret
& Dougherty, 2001), Hik, BRI ZXITE T
VR S itk — 2552 AT 2 3 I 445 AR AT A 19 W R I
£ BN, IR X RT3 # IG5 Ak T oF
W, A AT A AT BEAEAT B T R I 2% 1A
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AT M 25T R S A5 I DA B I (Casciaro & Lobo,
2008). ik, ARBEFE AL THR RN R A, &
FEIR NS ] D1 T 0 48 ARG 17 Sl AR A9 52 1) o
AL, BT AHRAHB R, AT shE B R
XoF 527 W7 FE A VR AR J7 18T A AE DLt 23 5 i) Y
LT A IR . A RURR AR HE T SR S AT
B 7. (Ertug et al., 2022), Ml R 45 A0 17
R R Ll hn, B A RIBE 2 D0 R R
WUy B 458 gy 7 A S Rl A8, o A oG RN TR],
HANBERPRBCEZ %R, FE, KAt
PR, 45 R AT N I B 2R R 08Uy B
HHFMZHER, FHL, KRR HETIA
145 e R iR (social relations model, Ul Elfenbein
et al., 2018), M\ ICHLAHE— 20X WL @A 17 R
P2 M 45 2R T it T S R IR &
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LRARE, IR . REE. P4RN3E He AL A R
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o BRURFNE BN f NG5 SR AL B T N 45 A1 T
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H%%ﬁﬁﬁm%% DL i S Ak 2 R 45 4
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LAORTE, A TITahE SHARM LN
D BC ML i T R 52 0 0o 2 AL A7 0 I T, 52
AT 803 25 oh I 2% SRR AT A T R AR A 9 TS 6 WL 25 1Y
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BIFE 2 W 45, 5 i JHL S R 3R A A 0 TR 5 1 Bk 3
(K 2), FREMEFEE LIRZE SFAM, WA
8 7% I 560 1) 2% LR AT Ay 114 5 i) PR 26 55 7 FH AL,
PRI 6 50 B R0 A 1 W0 45 AR AT SR F 5 (4 T T
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1 2 B fH #3542 (Smith & Smith, 2021), # L T4%
GAELR T IR M AT R, EAE8 TR L,
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AR T ERATNEE, WEALZ TG,
TEL N 45 AR AT A (0 RRAIE B HC T BB B RF 2800
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The concept of employee networking behavior and its influence
mechanisms on working outcomes
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Abstract: Networking behavior refers to employees’ behaviors that build, maintain, and use relationships to
achieve work-related goals. Different from traditional social network research that focuses primarily on the
decisive influence of network structure, research on networking behavior emphasizes the role of individual
agency and indicates that employees can realize their career success by proactively engaging in networking
behavior. Based on an overview of the previous research, the concept of employee networking behavior and
its characteristics is firstly summarized. Second, perspectives including resources, affect, network, and
exchange are adopted to summarize the effects and underlying mechanisms of employee networking
behavior. Third, a number of potential directions for future research are discussed, including deepening and
integrating different theoretical perspectives, examining online networking behavior under the context of
enterprise social media platforms, updating the measurement of networking behavior and extending research
methods. In so doing, we intend to advance the knowledge of both the nature and influence of networking
behavior.

Keywords: networking behavior, individual agency, social network, conservation of resources theory, affective

events theory



