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—FhREICRIHE 45, 2018), RERETAEEK,
2019 4F BN 29 077 TN, di I A D=
sz M TFREEREK I EMAZFAAE
B (Wang & Jing, 2012). SR, T/ £E 615
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2018; Wong & Leung, 2008), BRItz 4k, RETiE
T I o 1 4 22, BT 4 A 280 M S ) J° . T

1

Weks H I 2021-11-25

* ER A RPEEI A LIH (72071129),

WAEMEH: BRiEAK, E-mail: chenjingqiu@sjtu.edu.cn

" EZRGH R (2019 4FE RS KR AR)
PRRLZYEBREL BN, BRI (2018 FRR
TSI PR A ) R, 55.8%4% B T A SCAL R BE A sk
-, we P B DA B SO R EEAN 7 27.5%

(2018 AF A R T Wa M A A 4R 45 ) S, AR T3y a4 g
UL 20.2 P05k, BEIEF L min A= (A REDAE ., 9% ]

1955

AR 0 A T 1949 00 AN AR A6 A5 B T ) i O s U
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TR0, 5 AT R Al A AR 2Z TR B T B
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EXFPEOT, KRR THETLEAE RS
WURGHME 2R, 2258, 2019), M0 ZHAT ¢ Fikkst
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A (Hulin, 1991; Hanisch & Hulin, 1990, 1991)—
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Hulin, 1990, 1991; Harrison, 2002)— & A/ U,
FBLEEFIEME(2016)% 1514 449K B T i 82 45
WR: 57.93%M AR R TR H . RGBT 3w
B, 51.92% i 4 R L85 AE A B i) 4b B0 FA 5
35.73% A R TR WO AR TA/EAR E . i PR
B TARRAEAT AELL AT R . REMICR, &
AR BEZ BAES], 2 5 T AR i AL
386 97 1D 2 O TARGUR, 2 L Wk ) TAR
iR 4517 S % 2 2L 1Y) fé 3% B8 K (Hanisch & Hulin,
1991; Podsakoff et al., 2007),
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m, WASHEFR], TAEM, M35 2014; FHo20F,
B35, TAERR, 2008; kThifh, Zsr, MRk, 2014)
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Fo BETRRTHARNGKEERMZmZE, K
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OB AR R T3 4, ST E B RAE i iy )
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EF:
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T A B T AR R SR AT R A
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TR R AR R, A TR T /ER
GRAT NIRRT Z M I B AR AL . BRI,
e ] 1) P A TR e e TR T Il XU B Ay R
MRS T PR T, TCiR SR A S AR b NI S
TN B B Oy Ar e, 35X LUFE N B 58 £ 3R A5 R
e B2 i AR AL A0 IA ;TR B 1 h F 1 1) TR AR,
AT T N R S SR8 T B PR RO TRl A L2343
AR J7 1) 4 AT S8 AT o i TAR R S A7
oy B, AHEG— M AR, AT B AR
BHTI—BRSEWEZ R, Fln, b
TTREEAT B ER AR & B UM L — M TAERE RS 25
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Y A B M AR IR ZE AT Z A &R, LA
AL O AL A T80 5 A S )
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R RFEA—RR T, B THEEELE
FEAS Tl DAUR I 3] 1) A R 4 A7 S 2 28 R L
Jt(Hom et al., 2017; Maertz & Griffeth, 2004; Smith
et al., 2011), FHIEMTT FAL™ I BT X AR 5C G
T 384 25 5Tk (Johns, 2006; Rousseau & Fried, 2001;
Tsui et al., 2006),
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H5E, TR B A e B T L= 52 Ak
T4 P58 (4, %Sck, 2013), flifil
Lo LB IR T AR B AT BEAR IS B0 R ) . WS
Hn, YRS SR 2E 5« RBEITT S M 4
Z DGR K ph ik B0 B 7 (U Wong
etal., 2007; Fu et al., 2018) 250 & T TAEA
AT R A . BF o8 5 g, SR A 06 Fn T4
RS S SR (A5 B T A B O DA TR] R
BATF ,2015 LR, HAR%, 2014), Qin %
(2019)1F BA A4 B T 7 4K 45 4 22 1 A AL I sk (i
AT SR8 5 AT B 3 A v 22 (B 1 22 5 2 s A
By FE 1 IR B0 22 ) (4 B

H, RETEWT TR B RHRA, &
T TAEIR 4517 0 EEFG bR . A IR h
X M TAR R4 AT h—— B HR A T, FL S
TAE#R A IR [0 52 0 B L (IR B 45, 2016), KEE
WAL AL ERA SR B R R G E R, Wk
75, 2019; Z89%, JTEEL, 2018; XL 2 2016;
Mk, 2012; %%, 2012)F06R £ ZEGEY, %
e, 2013; BEER, 2015).
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Ho Li %F(2019) B 78 3 R B T AE 3 T 4 Lk
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FH o P E S FR WY, e R TI0 A R T Y
TAEB ST R, 5 2 W i 2% 8ok A 4T Ty
“HET MR S hrJp MR E R, 24k HIR
TIFI R S 1YW Bk A T 83 AS 58 1 I g —— <3
EFL 7, R TR RE L I SR IR DL R AE R &
FNFT Tt 2 18] f 2K [l 3 3l (BRI, 2014) 0
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Hanisch 1 Hulin (1990, 1991)4& # T.{EiB 44
()RR TR0 A 73 1) I TREE I I RS 1S S
L5 AL FF W 51 B (H > TAES 5 RPEAT N,
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BFRRE . B . fE TAERS [ Ab #EAN A 3555 DL K
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MAC S, 0 P TAERRTT A AER Berry
et al., 2012; Harrison et al., 2006; Rosse & Hulin,
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ZJ(Harrison & Martocchio, 1998; Hom et al., 2017),
It H X5 AT R A % 1 5% 7T BE A7 76 12 F (Hanisch
et al., 1998; Boswell et al., 2004), Mk, AIF5%#H I
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Hanisch & Hulin, 1990, 1991; Koslowsky, 2009),
I 57 5 W PR AR A9 R (Hanisch & Hulin, 1990,
1991; Harrison, 2002; Lehman & Simpson, 1992),
H AT 5T b, AR R I 56 1 5 Bk T AR
AT NTEbR . O b, ERE S W R TAE R 46
1R AR O N BR—FE NN TIESS
fFiR 45 (Hulin, 1990), {HJE 7B 45 R L H 2%
W R . SRS I HT (Berry et al., 2012;
Krausz et al., 1998; Koslowsky et al., 1997t 3 £F
AN TR) AR BE IR AR AT Z B AH G . R, HA
EAIE ARV, ARtk R T2 m T
VEIRAEAT A IF X0 4 B AL RS 7

WF9EH BN R TAEIR 447 R 72 X TAEA W
E AU 45 R March & Simon, 1958; Hulin, 1991;
Hanisch & Hanisch, 1990; 1991; 1998), {H sk
Y WF SRR T AR 447 A 0 JE g 16 38 114 ) 2R
(Darr & Johns, 2008; Grandey et al., 2004), Spector
S5(2000) K TAF IR 4747 A G450 Sy ik ik T BE A K
HEGEMEE —AFHAHE . KR, AR
TEECH B T R B 26 B S —— AT N RN .
JCoT a7 T RS AL g IR APk AL D IR
PEFNRE 19 TARIR 4547 0 S 47 B H A0 (Podsakoff
etal., 2007),

TERTA TAER AT v, sz QR e H i
PEFE AR B HA L B R e e RS (n,
Griffeth et al., 2000; Zimmerman et al., 2016)1/%
F1(4n, Darr & Johns, 2008; Mawritz et al., 2014)AY
VEFRZE IR o 4RI Bt 5 B MR S A T 58 A
ML N, TS BN R #EIS (Tajfel, 1982),
G S0 R BB A ] 5 8 B 2 ) B 56 22 (n,
Zhu et al., 2016; Sung et al., 2018; Conroy et al.,
2017; Cao & Hamori, 2020; Kraimer et al., 2012),
Conroy %#(2017)kBL: M LUAR 5 Bl A FA
— S ——4 SUA R AT ER AR]85, 235k B
TAT 28 % 2 BB IE 00 . Kraimer 45(2012) 0] & #8
MAMRIHE N R BB EAEHAZ G, RS
153 F %ok S B R 1 T 4 o

gi b, EAE TAEIR AT 4 I BF 5T R R BT
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SEMEER, HEHE— LTS S0 IAFA G
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AR DO (fit), 55202k XA UG R B
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Holtom et al., 2006; Mitchell et al., 2001), ¥T4E3k,
TAESA BT EZERE LT =4
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B A (Ng & Feldman, 2007). FEEHA—R T
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AUERE BT A B TAEH S B R B T3
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Ko MFRIBEW, K FKEH AL X i A X%
TTEAETE AR A B R A B2 225 R (Tharenou & Caulfield,
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PRALE ZTTHR

3 ®WERiE
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31 MR I BERARERINI(EREITHNIER
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WEFE 1 (4 H bR R D 0 DB R (1)
TARR TR EAR S, BB E TAEIR 4517 B
e (EE T B E TR AR AT A A =Ah v TR
HiAT — AT R FeAT RS IURILR £ B )
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FEF k2 Sk X AR 46 4T O B A IR
(Hannish & Hulin, 1990; Harrison, 2002; Lehman &
Simpson, 1992), JE M Fat: TAEIR 4547 4 (0454551
&, i, R, KEFHEIRE . TAERTUON |
AR R PR A LA R FRFA NS5 . AR
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AR 2 FR A A TARR 44T, H
ST ARG B WA T AN R, T FRAT T o ) AR B R
BN A G TARR AT e AR, BT
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A A 9 77 X, B AR LeTR bR S5 AR MR
BT, skl sk TN AR /o0 32 /N EF 938
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T NG TAE R 2217 R 0 sy, FHAR AR AT LA IX 43
RN EH NN} R ZE ¥ (Fox et al., 2001; Penney, &
Spector, 2005); ZHZ1 BAT A E—Fh LAY £ B 51
118, WAT ARy S %ot 2 4% Fxd [R]) 2 19 (Robinson
& Morrison, 1995; Hoffman et al., 2007), TA{FiE %
170 B 7 100k M g T AR A 65, TS 2 Bl
WAL ENN . H BN AIT A (Carpenter &
Berry, 2014), M, KRR R TR R4 RS
YU AT 14 (Dalal et al., 2009) . T ff 2 7]
#%: (Bennett & Robinson, 2000) A M Jz 4= 7= 47 H
(Spector et al., 2006) X /308, 002 Z I8
R A AL

P MBS B0 TAERA AT N, BREE
ASTRME AL AR 450 B, FR R T
1Y = Fh B HRAT S BRI RE 5 Rk AR IR 4547 A G
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RS BEINEA G T 5 T/AEMGITCHER, N
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WE 1 fFraws, g sy BT o A i
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HHEARA R .
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TAZEIHX RIER
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(2) A [l e AR S8 A T0 T A 3R 46 15 S s (4 4 A
FXFR?
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FAMTEA IR, PARR . BEgR AR Y 52 U5 B i [r)
P, —HEABIR BBEE, 5 — 7 AR R %
TEASZHR; AT 208 AE i S SE PR i BE IR B 2k
A TR R OB IR MR, W5 E AR
FE TR FTE AT A . Kiazad Z8(2015) A A A
KRBT RIFE L, REARSTEARFREEM
RGEAT R F HASFE R A AR 12 A R b T 5]
HIRAETTH o

YT, 8w AR i A ER W] BE B0 AE
HATAEME TR RAETT R, JoH R R TAER
AT R BN T B T ARE 48 4T A B B, IR
P F HA: B A FH B 2 2 A BE B 4 L T
WFEAT B R, ZH 20 AAH LI ik A BE B 47 b 750
MEAT 2R, 420 DA Rk

Hy, REIOGWEEHANS LB TAFR ST
HRARE;

Hyp: REIOIRLHEANL L BHE T AFR %
TAHRAK,

Hy,: KRB T 692023 NOH AT 2 B A7 B
) VT RE M

Hyp: KRR T 69 82 k5 N AL TR 2 2547 B
TR T A

T A Xt A R 25 4 X% R A (B = N I A
X A48T 1] (Kiazad et al., 2015), FEALLRFM T 1
B 4517 M (Allen, 2006), {HZXT T4 R LIRS &
B, #h DX i A AT BB 5 41 2l A TR i A kA=
HRIER: —JriE, RS EPRRE —MEHF T
ESRAH AR AT R, FIRERZ BN 2l A FEL ik A
FISLIR ;55— T T, Rk XA AT RE R 4 2 R
itk AXTIR & B HAAE R . BT MBTIERAAR £
A HfE—Fi RIS (Toren, 1976; Tharenou & Caulfield,
2010), T T b MIEAE X iR A S HESIR R TR S,
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155 20 2 /Rl ik AR 8 HR 0% R RE P A T A
FEHT . $H DL R
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33 WX 3 B RKRINNESNEHEIS
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W5 3 Y B PR AR DL DGR 22 R (1)
A B T A RUEE B 0y 1R 7 B BRBE R BR; (2) A R Y
By i 7738 35 N [l AT TAEIR 4547 0 1 5% )
331 RRIMNESNEHNHRERS

Kraimer %5(2012)%F 5y Bt (Stryker, 1980;
Burke, 1991; Stryker & Burke, 2000)#2 i T 5173 [+
TS, s R ARM—Fsy, R
EEINCEr R SUE S0 KN ias @ = "8y 1) i
(Stryker & Burke, 2000: 284), i &4y & J1 774 T X
A & A9 5IE (self-verification, Swann, 1990)d 2
(Burke, 1991; Stryker & Burke, 2000), Burke (1991)
AR T iZE B AT (DS RIRE: A EXT
FRA B0 A& I SCRRTE M E 3 )tts
By FEIRAT A (0 B A4 T I 1) %) Ak 23 PR 85 o
5B MM R A G MRS AW
BANE A SRR A S B bR ET I, &
AR—, WARERAFIE S, Kraimer 25(2012)%
ARSI E N B R J7; (DA EAT R R
SR YE T MER BT R

Kraimer 55(2012) &3, WARAMKR A G2 E bR
JBE B Y SRR, I S BB B R
BT, R TAE 025 B2 im0k [ Frge 51 &y

19 0 VS B 0y R 0 Z [ A TE AR G . McAllister
& (2015) kK W, BALZE N IR ALHT BT 3K 478 My,
BT 7E TAE S B b 0 28 = B e D7t i i,
Ry B AR ) AN B0 s v i 6 5 ) S SR X DA A
TAE R L . Qin 55(2019) 42, AR R T AR
S, LT BE AR K B Oy (rural identity), H:
StrfE R E DA . HERERAAR
&, MW TR, ATt S s, e
RS EA BB o, A S B ES, Qin
FERIM, LB B0 0 EERE, S0 EITK,
I3 SO I R 2%

A2, Qin SEXF T4 N B 43 IR 9 ik it
TR, XTFARR A S0 I 5 58 IR BE— 1
A B, X F B A R J7 000 & ) DL R R AR
Kraimer 55(2012)it & g« Fr i 1., LA
s, K, XATReSTIRA X RN A S
e RERL TR WS, WHER S IR S &M
KRERTIAER . H, AFRET Qin FEH
A BT B 0y TR 7 TR G — 2P R — 7
AERRRTIER S 0] GETE BUE R
I NGE=g () =T (i e li ] e R ST 2D i R S T NI VA
2 BN XS R T SRR X T AAHE G I
R S RA R S, flan: “RE2—-PZAEEN
LT N A BB SN E L2 B o HE AR
Ma, RETWA . FEH] . oA SRR, 3
o E A S RN — 2 22 5, R4
TR B 1 A B8 AR AT RE 5 L B I AR A — 2
EAESNREI . —JrH, B NEEZA S
(Stryker& Burke, 2000; Ashforth & Mael, 1989),
YARRTINE, AW EE— B St GG
HOENRT N (EFG, 2010), THEBRZH
A I T /INRIAC BEAE IR T A 16 (235 AR, B,
2012), {HJ2 B T 1A 8T 45 Fh A 8 0 12 5 3
8 R AE W (B an: PRELIT, INZIW, 2009; T
2L, BRI, 2016), AT/ 2 (Y 2155 A T 12k 3k
RN B AR AE T TS AR, ST A I
MAEH I, Wik, WA R TR
N B o R N B A DG B B O Am i, DA X
S0 B A5 o E IR T AR ) T MRS OR — B RS L,
XFHFERR TSN EIHNBEAEEZ L.
FIL, 76 A #R5r4E H PASTFiil n)

Qi KETIHT LN BLHHTE T
W24 7 LRI IZ A1 0 2 7
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332 RBEARRIMNESMNENETSEHRAN
TR 4517 4 B Fui
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By JI8E, BT i A RR 2 . BRI S,
1o B0y R ) BB T AN A 5 BT Ak PR 2 ] A 41 DG
(Kraimer et al., 2012; Qin et al., 2019), A
By“PLiE B IR 25 B R IR, BIRE NIHE T
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The withdrawal behaviors of rural migrant workers:
A perspective from multiple embeddedness and identity strain

CHEN lJingqiu, FAN Qingyue, HUANG Minyan
(Antai College of Economics & Management, Shanghai Jiao Tong University, Shanghai 200030, China)

Abstract: There are 290 million rural migrant workers, and many exhibit work withdrawal behaviors that
reduce their participation in work roles, such as work avoidance, reduced work effort, lateness, absenteeism,
turnover, etc., which is of great concern to Chinese enterprises. Therefore, under the umbrella of COR theory,
we seek to comprehensively predict work withdrawal behavior in rural migrant workers by integrating the
multiple embeddedness and identity strain perspectives. In particular, we establish a measurement system
which includes both implicit and explicit work withdrawal behaviors and propose that the level of rural
migrant workers’ multiple embeddedness in their host city and their hometown respectively predict different
work withdrawal behaviors. Furthermore, the strain of dual identity that rural migrant workers experience
from their dual identities of “countryman” and “urbanist”, has indirect effects on their work withdrawal
behaviors by their multiple embeddedness in the host city. Besides, based on specialized research focusing
on Chinese rural migrant workers, we establish a “contextual” theory for predicting work withdrawal
behaviors and thus contribute to literature on migrant workers and to the theoretical framework on identity
strain, multiple embeddedness and work withdrawal behaviors.

Key words: rural migrant workers, withdrawal behavior, identity strain, multiple embeddedness





