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AR AMEEYIEATH RIS

i%\; 7& 2,3

BieERE, AR 451191)
C oL RFE 2B P R R B B2ABe, 1M 510520)

FHH !

(N TR 2 B

B OB MREFHBRATAHRMRF AR YR 8@ G AR d o) R F ) TARAT A, B R LLIRAT AT
KRR EZNME, AAAFLRA: (DEFRZEMLE, SHEMALAT MAEZFHMATATAR R EGLER,
AR FHLEEE T AR ZHRAT A GRMN, QESAA L, T8 QAR A AT A AT AR R @ A2 2128
R E@ ERS {6, Q) EEEIH L, MRESFAT A G R IR TRRPLANZ R, ARk TE

WA B R KRR T A ETRATATER

S

2B\

SR EZ ST A KRB BE, ATHEZHHRY

AABTERNENS,;, QAEFHRAAF IR FHER@EGNA, FERTEFEIE, QN EFHHEIT

K EBRGFIEG KA A RATH SR,
XEBIE M, MEFHHETH, AL
S-S B849:C93

1 5|8

Rt 5 2H 2L AT 78 A5 SR B A 1, AR 2D
B, RTHRERA DA M. #
BT ABENGR R 48, 2011), RIEH E%
(e.g., Campbell, 2000), H T i L Ay¥fE o 212125
(Grant & Ashford, 2008). Hiltt, &R EHEL
A 2H 40 1 B AR s R ) B 5 (R R (Frese et al.,
1997), Parker %5(2010)IAK: & F 31T H
(proactive behavior) ;&g >R B 42 15 it LA feff 15
&4 (making things happen), A& “WEEH
KM (watching things happen), ¥ MM
B I UCE AR S {7 . AL E
¥ (taking charge). & 5 (voice). A4 H
(individual innovation)#l[a) &% [ JZ (problem
prevention)ZE FIM E s i TAE M G157 R, BALHE
J2 15 53K (feedback inquiry) . S5 Wi 4% (feedback
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monitoring) . T/Eff (4} (Job change negotiation)
FHROY. =85 (career initiative)%E A 5 385 58E W AT

A, VL% g B A (strategic scanning) . [ iR R JE

(issue selling willingness) Al [ 3 7] {5 & (issue

selling credibility) 55 Bk 3= 30 1Y 1% B 17 4 (Parker

& Collins, 2010), EfI#AA A Sh . Wil R

SR ] A8 B AR AR, HUJE B SR A B B4 A AH

[f(Bindl & Parker, 2009), HFUt, KZHHITIAN

AR E B AT A & A R (e.g., Grant

et al., 2009),

20 a2 70 454K, Tl FRAAFF IR R R TR
TR TAET Esh R TAESS M, IR TAER &
XS AR 3 B P47l % (Hackman & Oldham,
1976) 5 H WS, Tifs, A FE ST AR E
R I S — BRI B oG . i MR 3h
PEAT A B 25 R sl AR E B AT il S 2 TS R
IS, JEARR T2 B k. IR A
B, AR T s PR AT A R LA SR IE M 45 S, ik
(Seibert et al., 2001), L5k (Pitt et al., 2002), T4E
T % FF (Ashforth et al., 2007)% , {HAMAE BT
R ESERR R 7 AR R AR E 3P
TR 45 R, Nl E 45 F (Bateman & Crant,
1993) [f] 55 (Van Dyne & Ellis, 2004) [ 11 i 52 1%,
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R1 NMEEFETAEREXRERFRILE

UETGR

4 S 4

Crant (2000)

Bindl f1 Parker (2010)

Chia Fl Sharon (2013)

Parker 5§(2019)
FHIE . SR AN TT T
FHEEMEEALQ2009) REDARBAMANGUL.

HH 45 (2011)

ARG WOl . TAEREL . A AT A 6 i

ARKFEE R AN R AR L W S SR . AT BAK S5 51 (A BA 27 3 F AT BA Sk
GIERAY S A SO UPATYE 848

TAERIL . WO T 3 UL
B T SR B PEAT X A5 R = 2R R R

A E ST . E AT A

MREER ST POk g IR | AR, BUARSRAE TAEW R SRR

AR BRI, SR LB,

FERRIR: AR

5 &AL 45 %€ (Spychala & Sonnentag, 2011), K5I
i J5 2 B AR K S 1 44 32 sl P17 A (Ouyang et al,,
2016)%

SR, BEIER E ST R IE 5 )
SR BESE O M BN PEAT y S 2R
A PR LR R EEPA . B BAFIZH 22 18
FHAN R T2 B PEAT O 1 45 SRS B R i 5 R0 1Y
R R 1), HE, MEESHMAT AR TLSTE
TE [ 25 e 2 45 2R, SRR T 3 AT
BRI LR AR, (A R —Fp A AR Y
2R, W ESMAT I RRE AHS, SR
S, Bk, EstEiToh FUWACR 5 & WA R
BRI F147 ]9 R O s A b i shipl, R RS
e T E AT 5 H BT AL B A SUIE R S IE L
A B 4515 55 [a) 2 0 A 32 3 AT A B AL A
MG BT, AR ESEAT AR, F
AT I E DRSS FRAE, LA UG R R AR =
ANT7 R I T B AT A <R B 3800, 1) P TE LA
VB G BIRALE], DU — 2P R IR £ 50
PEAT N R () —TE, AL R ) — T, LR
FAMH R Z 0T, 5838 £ PEAT A B FEAE
2, BT E S AT AR IIRCR AR

2 MMEENEITH M B

A 20 tital 80 LR, HFFH IR FEHL
AR ST A BB R . AR5 2 AR A
B, MEEDEATHARMGEIT A E AL, des
W T AU B . b, AR R A,
FBPEAT A 1A R 2 AN DB 2% R ) e A I
BHE, S5EZNFEBRR, WNT TIEM

PR E A B, AR ) firk sk, 12
FHA- R TAE P dilER . B 0P e B B R Ahe
B, IFRFERM AN T . Sk, TAERR AR
B, RAPBEREABA . POk FfE 52
Thy WA LUE SRR A, EEhET I AE,
RENS ST B B SC R AN A BRI 4%, I 3Lt f
FITHLARE | HAYR AR GARFIT R,
TG AR JIT A2 198 28 P17 358 5 SR AT 2 R T

[ A3, A B 5 o T B A R FE B AT
Rk g5 8. IWAMER S EERE, MR ES)
PEAT R S R IR T FE, =L TAERE T, e
JFEG R TAERAMR BTN, R MMed
BT N AERFAIRE IERL T, 274 TAE-E
T 1) e S RN 2 FEVE, S T 5 e R SE AR R DL K
JE S FE BT R, AN, MR ESETT N
1o 2 DRI Bk K 400 AN ) 2 0, AT o 3] 400 5 A [R)
HEYF PN A, NSRS M ERE, 1
1A BT R TR T B0 R B sk T A B G R
ik, 2B RN LUSEE . T A iR
21 NMEERNEIT A EERE(F)
211 XM AEEZm

AR FE B AT AT B T AR I B 1 25
FERAT R, WG9S AR TP, I me 2l kA
R B3, BRME BT e T R T

EEFBNNERRESE, MABREE 2
P RO TAE . WOl AR 36 B BRAR S B . AR BB T 5t
FiE (prospect theory)dy — o8 K B, EE 1T H
A By 25 B GR AR T 41 23280 T 19 /8RS0 (Hunton et
al., 1998), FifiJ5 IRF5E B 82 & B0, F 8 AT R i B
TXFTAE . Wb aiA: 16 B8 & A5 2 3 (e.g., Seibert
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et al.,, 2001), A7 % BT A9 ZH SUIA [l SR T A4 il
= J# (Ashforth et al., 2007), X TH R T, =
ShPEAT R I8 £ 1E [a] T H: 52 4% J8% (Cooper-Thomas
etal., 2014),

EEBNANMERBIT A 55—, AR TRA
ARGUHORIE I TAER A . 5L T Fhikfr b nr
VIR T+ H T /ESi5L (Ashforth et al., 2007; Pitt et al.,
2002), % T 3 5 P8 (incremental theory) 5% &
B, PRI S 5 oR AR A IR R 65 W A S B
LT, 3R T8, DA IE 9] 52 W
%58 (VandeWalle, 2003), ZRIpFsR WA, &
B S RAT RN E G AE AR R (Wu et al,
2014), [AlEE, AN E i PEAT AT LIRS N AR
B, AR FRIEA R AR, 151030
2516, W T AL &% I FS (socialization resources
theory, Cooper-Thomas et al., 2014)5 %k &\ Fn#
1 (social cognitive theory, Mallin et al., 2014)FJ 4/
TR E D HEAT A T TAER A

B, AUTARENEREE . FET A
i, AW TR G AR AR ik,
B 25 TR A8 (Seibert et al., 2001), K IEHE<
AL P (social exchange theory) ST KB, &
PET NN R TS 5E20E 80, RS E
ERE S TEMREERMNEERR, Ik, &
SEfEESCRIG I T 5L T A A3 J1(Gong et al., 2012).

=, Az TAMRR T Rk fh . 280
FERW, T MR R TREEE sy A £
IRAFH FIN(Fay & Frese, 2001), F4FAY24> . 4t
2eTilA F A AT (Ashforth et al., 2007), T 5
U 14 33 47 41 £ 4k (Cooper-Thomas et al., 2014;
Nicholson, 1984),

BTSN RBIEN . FRWMITEN R T F
BIEAT R 547 B N F B EAT AR A Y 4 %
YA 6 (Grant & Ashford, 2008), —J5 i, 4WSxf
AR F BT Ry T P A i R 2 5 T 4 1Y
PEA o i %5 B H8 (attribution  theory ) B WF 7% &
W, Y0 T RIS EE Y 5 T
R AR A PRGN 25 (Grant et al., 2009), XK
B T 3R B S WU 3T ST B (Lam et al.,
2007), SR R AT RES A ABATH E AT AT
B, I DU & B R SR Al R 22 i AT ]
Sy —JrH, R EBEAT A B SE R A Y
MR I . BT IHRERNIFR AR, 7

TAR M T 17T A BENS IE [ 52 M L 2% H G300
#fr (Whiting et al., 2012), 3&FAMAE L
(personal initiative theory)fI#F 57 &8, 3 HLAL
(VR BE A% i B A B8 R 1 E B R, JFIAR
BRI E S PEMNL S, 7638 2400 B8 P R Bk
F AT R, IR e 2% 0 BT 45 R
(Wihler et al., 2014),

NMERBEENRE, —HH, BAFIMH
TN R TAFBEEMI RIS HK. &E
B 2l A 5 (unemployed people) A & B 1Y
PO AR . B IR BT KT, XA B T
TR AL TAE(find a job faster) (Frese et al.,
1997), M E AT H R TN EWR S5HA N E
A —2, H 240 T TAEH B i H TAEEK
W, Al AT 2 3R A% B R A Bl B 2 (insrinsic
career success) (Erdogan & Bauer, 2005), [R]Hf, fib
THEF I TG A LE T 7, PNERASTE 2 122 i),
% W = W #77K (Van Dyne & Le Pine, 1998), Ith4h,
iz A4t & 9 A BB (social capital theory) ¥ i 5% i
— R, EBML AR, Bk S oK s = A
F Rl 0 2 T, AE AR JE TR W] REARAS B S Y
WO B 5 A BS54 (Blickle et al., 2009), 55—
JrE, ESEAT AR T &RM A S e R
Fo BT A, E31H47 R (Ashford & Black,
1996). #7477 (Hunton et al., 1998)REAEIE IR
Xt TAERM IS, 361731 318 (action theory)#)
Rt —20 R, EEAT AR T X
TAERYEE S 7, AT DA 53 T ARAS T H Pk i M
T #F (Frese & Fay, 2001), % F Bk sh J 35
(group dynamics theory)IF5X KB, HF1THE
Hn G L B R (Bei = %, 2007),

212 MNERFEHERLMW

ARAE S E B AT A R R T, S 58S
R SR RR IR R, 7R NSER E S @ Y R A, S Bl
S 5[] 50 R A S R A T, DT T
ARSI 2 (NEITYNE R 5 il ING 2T AR o
B2, MR FEET N — B E XA R T A
IR 35 7 R AR S I

REERENTS-HAXRER, ZHHR
Ny, RS- A A O R R4 I TR
fit 8 S FI 3 £F (sponsorship) A — Fh B B =
(Wayne et al., 1999), 28— EEMHE, N
mife k53 T ESPEAT 8 (W55 45, 2011). SR
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2N AN 2 1 T o 1 A -l B A 4 O R 5
KT R THEIMEAT N, FLIESMHER, BTH
FHEITHAUET RIFM ETHRXER, — T,
TR 3 3l 1SR 2 32 31 R RS il 5 991 3 3 7 5 o
HNKR, TIRFEYW, E3hHEMN G TER e
TP AR PR b, D™ A A 0 (8 1 45 B sl
A AT AR A5 B A ALY BT i A7 (Thompson, 2005),
AT T 3RAT 587 A R R AL AH O A S,
AR W] fiE 55 40T g ST = i AL S ACMOC R, DUl
T B AT LT (L et al., 2010), 55— 7 i, UK
FE A RBE LSS T TAEESS, WS R
W T ERENER, W1 Lam (2007 N EA
FEHAT A B T3E T EIERSTUE R, fE%
P XS T AR AR LR B, AT B 47 b 58 i T AR AR
%, XA T 5 g & RS R .
PeARIE SRl HIN S, £ LELRD, AT
VAT 45 R & A, 800 5E 52 AT 55 (Frese & Fay,
2001), MHES—BOEd ek EE BTN, ANRi 5
T8 M (Hackman & Oldham, 1976), M3/ Bk
F, G N TAEXT P A At 53 S 156 1T BE &
PRy, R AT 55, T8 LA A AT 55 R
PR 55 D) 2 %o () 3 R0 2 A A 45 RN T AR T AR 7 2R
M (Frese & Fay, 2001), Spychala fll Sonnentag
Qo1 — -t ME S T WA —E R —
PSRRI B AR, TR S AR E S AT
AN ZE AN O, A e[ R 9 5 ) 9 A4S 4K £ 3
4474 (prevention-oriented initiative), & 7ER Ik
TAE RS AE IR PR L B 3 F47 0, BA
LT IR TR R, (R AT A T
YRR S Y (] R, ) = R S A5 AR T A LA o
[*] 750 7 JR 35 = ) SR B i it 1 53 T, DA R
T TAEF I % #h 98 (Bateman & Crant, 1999),
RAFAFMALRREE, —HHH, YHFEA
AN ) BURRAE B, 53 TR AT A B TR T
A BA S5 (Grant et al., 2011); H—J7 1, B FE
SR B3 T AT ] = 2R B S it o 2H 29 A RO AR
(Bateman & Crant, 1993), W] [& Ak 4H 2124 % (Li
etal,2014). fTLL, B TR ESIEFT A S5 AL
(Rank et al., 2004), 21554 (Griffin et al., 2007)
A, HARM, B TESITASEEHSER
it (Hunton et al., 1998) . B Sk CR &, B
5L, 2009)5 o BEAR, /NI Al 3= (bussiness owner)
B £ s A7 8 5 A0k B (Lumpkin & Dess, 1996)

IEAHG,
2.2 MEERNEIT A E RO (8)
221 MNMMERIER G

S| ENMERERESEMIT A, WRAFHED
(conservation of resources theory)f B T A TFR A
AR F Bl AT R I BV AR R, BT
F AT A AE B IR A A R, X fE
SREBIY TAE, HAEA B BE, MsE 5
TAE TAEF 422 1 (Dormann & Zapf, 2004),
JE IR AR A E B AT R T RE S E TR
FREE 455 51 T80 B9 R (Pingel et al., 2019).
25 T Az 3 g A, T AR WA M P A %
i (compensatory intrinsic interest)sl{ A [F] (B B
FPL)EF, FFEFT AT RESFE R A T HR,
M 72 A= TAE K J1(Strauss et al., 2017), 3&F H
AEH S (ego depletion theory) FUHFFTHL L ER, 5
T TAESIHURGRRS, 0 TR R FIETH, &7
He T AR5 415 vh2€ (work-life conflict) (Cangiano &
Ouyang, 2017), FEzhtEAT Rt os FIHE —FIHFE
BRI R, SR RME TAEMEN R4,
HEM B TR 147 4 (Pingel et al., 2019), &
BEAT R IE 23 R BAS T AN 2 145 5L B it 171 1) 5%
M 5% T gk, A R AE TR R BT SRk
G, ER, LIRS AE B SR iF 5= ) Fndg
&, B2 530 3 I 2 (VandeWalle, 2003).

R i) E AT R S AR S 2 i E v
70, BEEogmPll 2R, T AR
JE LS (self-regulatory resource theory) U HF 5% & Fi,
Feee M F AT A 25 IR mKF 9% 57, A
Mg ARG 22 E AT, B2 8RB
97 (Ouyang et al., 2016), J&TF 17 4815 H#ig
(action regulation theory) 57— &8, A4~
AR T EshtE TR, (A% B 2 E (D R
BV HATH), MG BB SR8, Frsioy
TAGK FEBPEAT gl R IR 25 FE8, s
B 22 45 8% A N B 2 i (Zacher et al., 2019),

EIATMESBENEZEN . T AN T
ANEWRAE, WAL, T ESET RN SR
ORI, FEWRESA TN ERIRMSHL
PFfr(Bateman & Crant, 1993; Chan, 2006; Grant &
Ashford, 2008; Grant et al., 2009), &%, 405 1] f{E
DB —eEIIER, EXFIFRR T, M1
B 3Z B 5T FE B PR AT b 3T 47 4 B (Bolino,



1488 O B R 2 ot B

29 %

1999). H:ZE i (Frese & Fay, 2001; Parker et al.,
2006; Pingel et al., 2019), MIMiA 2t E b iEAgr 5
T.E AT . Fast 25(2014) & 30, « H Tl fe il
> B4 40 S T AT RE X B TR A T A R
DAL Ay 3 R AT Sk Bk A 1 2 T B0 R A B TR B A
RAS, WEHIES | AR EI S, Hak, 4]
AE A FHAS [R] B 2SR il iR XA AT Sy, AT AT e Bk
W FN R PFRZ, WmSEmiEs . STas
AL S M DB 45 (Grant et al., 2009)
AR THE 4 3 HL(Dahling et al., 2015)f4 & T0% -
“HFBLAN Y AT A T8 A R I RR 2, TS K ]
B 2R T X 46 By TRV (W ST A o

BHERENRE, b T MEEMAT Sk
SRR, SIAHTRY . A A ARG I T 95 11
155404775 2K, X IRI AAT 55 A AR LR 7 A
Wi (Grant et al., 2009), #A 1 J& Bl [ 1l GEIF A
UK 2 38 IV BT ) AR VR B 3 R 3R 22 R Y 2T
(IR, B4R, 2009), DTS | [F] 5 0 A i
BRR, BRI AN, REL LR E ST
Shy I SRR AZ UG, DR A AR T AR AL
f, TN B S P AT o e R R SRR B 14T
St AEARME AL (Frese & Fay, 2001), 7EdE%E A 44
2, ST R MEAT Y 0 S e [ AR AT, s
T 2[R 2R 1Y 71 1 52 B% (Chan, 2006; Van Dyne &
Ellis, 2004), £ &2 &M B FF T &K E
(Lapierre & Allen, 2006), #—5iF5rRH,
e S BN 1 51 T AT 25 B0 1 4005 — 1 DA A 8 06 2R R
AEXT 5 8 TAEGRHE 44, 23 186 2E TR 5 Wk I (Parker
et al., 2019), BRWCFR T — iAW PRI 7 1 1)
A4 e (Parrott & Smith, 1993), Sun %£(2020)
iz F#t 2t B B (social comparison theory)iff AT
MIRIESE K B0 T 36 Bl s 1) B3 T AN ES 5w m) %
FWty, A7 E A ARAR R = 09 65 B (helping) .
222 MHALFEEHRF 0

WRGHTA, AR E ST ISR RIS, A
5 | & ) S 1) SO B ity , A%t = sl AT
WARARE ), dWosit—Hglkhge, mihs k&
B 9 Fr A 2 IR SR RE(Bolino et al., 2010),
KA : “BEIF SNk ES TR
(promotion-oriented initiative) & 7£ 235 N #4114
Bi, OUTARAE 2 38 58 MU 1 H 8URLE Z A AT
%, HabsZm A BN R TAEE S, iR TS
[Fi) = 0 245 22 1] DXL A 8 53 BRRIAE DG AT 55 7™ A R Tl

ik, Mg mEss s, SRS TS5 RSEME
& 2 |A] ) B #2 (Spychala & Sonnentag, 2011), Y
e, T BAT S A A B RS, BT E )
PEAT R 52 T 23 %65 P BA i3 A= W AR 5% T (Grant et
al., 2011).

3 IERALE

ARSI FE SCE M S B A L, MR TSI
A RS PP AR IR TN, a7 A R AN, 3X
W R BV HLE R, IR BT RS SCERER A
I SRR, B TR A E AT
TE TSN A B, DU AR M D i Ak 32 Bl AT
SRS RIRON, PRt BB A R L T AN L e i
RO AN B A, BRTRE, LR E AN
. AR YE IS R A e S ] TR A
FBPEAT I FI B
31 EFRBEIEICHBERE

ft #% H #b # 1% (dominance complementarity
theory)tA iy ATHE NBR S th R4, 25— Jr
B FESE . BTN S 5 — 07 BN . BshtT
SRR UG BB, R AT DL SE R A A0 P R 5 3l
(Kiesler, 1983), % F3U Kk, BEB7 1k T sz f
o4, AR SET X3 [E B AR A9 38 5k (Wiltermuth,
2009), HZ HAMER, AR LTS5
P&, WIMAET EE IR 7, TGk 58 m
{£4 (Smelser, 1961),

ETMAGAER, 0 T EIEIT RSN
ELA KA ) BURFAE i 62 3 i+ SRR, (2%
1R A0 1) B AR G A PR . LA, TR
ARSI BURRIERS, 5 T 38 AT A B T4
TP BN G5, 2400 55 T 2 b 3R 0 2y A 1) U AR AiE
B, RIS S o A DL — b B L ST P A O =X
TR, 5T E AT AT I A S R0™ AR TH AR
52 (Grant et al., 2011),

32 ETHRAEEIEHMBE

Campbell (2000)4§ i1, AT PEAT R EE
AR T 4505 3 1 F U o S 3 X A R P A A
¢ AT 1Y JE& I (felt responsibility for constructive
change, FRCC)J Mt T MATE Z KRR Bkl f
BRI AR H T AR R —&B4>(Morrison &
Phelps, 1999), M A & # 7 2L (self-determination
theory) 9 f BE SR, QSR 40T 5 7R & 3 AW & A
AT, SR AT T, IR
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B FE s PEAT X E FRCC S & B A%H, HN
RANAT A B T4 3 B AT R Y St i
R TAE, EXFET, G55 T 8820 IR
Rl =BT A — B ST, A
XA BRoUZH R A #5 09 (Fuller et al., 2015), MM
1532 25 0T S WM X PR ATy, X LT
2 i) (Grant & Ashford, 2008),

SRAMT, FFAR A 09 455 5 A Sy i M AR
AT T AR —FR Y, 40T X T AR A
ATHER, SFFH AN B 1 3T R
ANTTREHS W B AT AR RS K B, A
AR AE B Y B AT S X R ER S B AT
AHIBREAIAE . FTLd, & FRCC GlTH A%
Jih B Bt B 1 S PEAT D, B A AATTIA S E B AT
F LT A %% H (Fuller et al., 2015), MIfin] fig
B0 T 2 I AR T
33 ETHEBERHMHER

A S B — DD AR, 2 A
FIENES |21 =2 A B N Y S B < (U =3
(Pyszczynski & Greenberg, 1981), i T~ F gl
TR T B AREER, IF DR R Z A BT A
o0, BT R R R R 4 R R
(Grant & Ashford, 2008), Grant 55(2009)f5 %15
IR BT A PR, T XT3 A i 25 R Y B T
BPEAT A AT IR R, SR R IR 3N 5 T 3t
THAEERGZEE, M T EI AR
) 0T A 3 LTI T R AR S, DA S )
U BT E ST A T N . Bk,
M5 TR AR F A S R, 43 R
A RE AT B AT B R TR, IESU
T B R ARG ROT AR R R AT, Rz, M5 T
R B R S E T, 208 BT I BRI
fir; MR TRIBAR D W PEEH R, 625 T
RESSHEWT I IR RCR I E S AT, IFA TG o
W ) R R R L, AT 3R AR 12 38 55 Y iR
WM, 2, M0 TR & RGNS, 1]
RE SRR N AR FlHLiF, XS RHAMTH
B FEHMHAT HEE TR, A5 E5
FHEBARA SO
34 ERHIGIHESIELR

AR EZPEAT Ry IE 1 AN O 5 T
FHWOeE, I HEB MR T 8125 T 5 243K,
Bz 86, Wit ERER . ARIE IS

A PR BG4, S ) A B8 0 e g 1 40 5
S T AN TR REAIE X AN A 3 Bl AT Ry 45 1 TE 71
R, H Sz, TE 40— Mo R T 45 3 16 50 1 > —EE,
EmA R E AT AR SR EE, BAFEE
KA R E S PEAT R . E BT AR 2
5 5% 1) 4% > J7 T (Parker et al., 2019), WA % M 1E
B PR T o T AT A R TS 1T I = A B (D A
AN | FR P E B R DR B ) BT A R 114 4
S EOBY TR A T G PR, AR T A
Sy aim, v K —E AR B L8 R AR 3 sh AT R A
BoE RGN TENLERT . BTLA, ARWFSE LT M4k
F B AT O A S DR 2 T T R R AE A, KA
MBS HEAT A | BT R TSR H RRAE I
LU = A SR T A G 1 FR).

BANSBI—: MEEDIETHN A G2
T 25 5% W A 1R B AT o AR S TR Y 2
Griffin ¥ (2007) N T EFHAMES ML E T A
BA K 51 B 20 2k B3 1) 2 s MR TR]; W 55 (2018) 4R
PR BB HEAT AT F 0, $RE T WS
T B AN A = Bl AT S AT AR B S R
AT R A BEIEN ANR T SEAT R
TR, ¥R A &k M £8P (Porath &
Bateman, 2006)F141 4 a ) (¥ 32 5 ¥4 (Belschak &
Den Hartog, 2010), &2, AMRELEZERT
AN E AT A BRI 4328, IO A 38 2 X A A
F AT N AR SE, AR T R AE AR AN AR
T A PEAT M A R AN, RS TAEM M A
B B ERE ) B TR B0 8 R 45 (Spychala &
Sonnentag, 2011), L) M 455 85 ] = X6 H 5 2 F A4,
5 1 45— B B3 N A BA— A B 5 R (Bateman &
Crant, 1999), X #HIFTUESS, W« H AT 2
BRI S A AR AR 2T T A 3R O T R RS
KSR ARMGLE, S SERAEIE . MK
B SR A 2 6 & (VandeWalle, 2003), FFLL, &
F B HEAT R R B SS R T R ALH S AR = ST R
FAIF

BAWMSBIZ: MEEIDTEIT IR LR
5RO E R P A G H
AR E B R S, R TR
BRI E A REREW RSy . B M EW
NFEFETT . BB AL AEA PO BRRAE, LA SN
T 2 AR O BRI R, X B R A
22 5 A RFFIE B PR IR, 2 5 M L 5 A
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“Advantages and disadvantages’ of individual proactive behavior
in organizations
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Abstract: Individual proactive behavior refers to the future-oriented and change-oriented work behavior,
which is made actively by individuals in organizations. In recent years, it has become an important topic in
the field of organizational behavior research. Judging from the existing researches: (1) On the themes of the
researches, most studies found that individual proactive behavior could bring positive results, while some
scholars also noticed the cost of individual proactive behavior; (2) From the perspectives of the analyses, the
positive and negative effects of individual proactive behavior on individuals and organization situations
were mainly included; (3) In terms of the theoretical mechanisms, the "advantages and disadvantages" due
to individual proactive behavior could find answer in dominance complementarity theory, self-determination
theory, attribution theory. Future researches may focus on the integration of the following theories: (1)
Starting from the types of individual proactive behavior itself, its internal mechanism will be revealed,
based on the perspective of wise proactivity theory; (2) From the perspective of the two sides of
characteristics of actors or observers of individual proactive behavior, the mechanism behind it will be
discussed empirically; (3) Dynamic researches will be conducted from the perspective of the development of
the subjective and objective characteristics of proactive behavior.
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