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ithe) 10 357, PEFHAEZSRT RS R, FRSEXRNBH. MG, R T BHEAE N F AR5
RAEM AR F ik, BEERNBNARELENFIIL. LEQS ZHRINET LSBT AH NS /AR
Wit, FEFAAREX LG, A ST ERF AL BOIIK, LB T EETUE S LZHM
B, FHTAGEFRROA G AT ik, SBB L6 A ExT X P BRATREADREGIRE. Hib, AL
FZHENBT LRLFREA TR NGAR, BERAFEXRETEAHRNEZIEL, ML INE
SARZABIL A A, LB g B R e XETF R, it B IR AR Tk,

(R WPATHF; MFA BRER, R G A PN AT AR at R ERRlA; A Hra AR
SZES  B849:091

HBUT R RSS2 E N A2 AR AR s Wi E LN AN R AR AL, RS SR AR
BRI, A R O A Y 5 TR S X ML E R R, 8T AT A e 3
MR R AR, TCIe EAMA & E N, R 2R R TH AR, ARSCH e AR SR A Y
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1 WHRFFeEfAgIR

SCERRER, A0S O TORBERAT ) F 2T
TAESCR R ER THHAN MR XRTHE
B, HEUTHFRMS SR WA R T EE A E
MEM. HEUThFEMEEEEHRALERET
A PRAER AT B R, AR . T
H5EBMAL P& EERNTT N . EIMEZ b,
THEBATIN . ALV, NAT AR
RAEAT R, [FEE, AR 2 DR A | ZH 2
DB RIS AT RS 2E U5 R
TP R EEml, SRR N . AT
A, XERRRSUE THBUT R B
PG PE 53U, R — TR N2 FE, 4
LUT e MG T2 50 | dhad . N R
ZEVF RN . R AR AR I A 1Y B AT
Rz g kAR, tERCE N DRI R, A
OB TR B AR R T R R B il 5 1
GHA PR S E XS, M H A5 A Z %
AT IMEIREH, X HHLT R2E L ER
JTITRBFSE AR TR PR o D T A b A R 4
TR Ty, it EREMER %R M
o GTFEIBRA AT I 10 255 3y B sl AR,
0 32 220 1 T 47 R 8 s O BRALA], A 2SS H
WA E R 5HE P AMTRMEW . S EERATH
M5, e WERET ASHRSH SR,
X AR A PR B AAE AR BT AT N 2
TER B, EAT AT NS G, MESEI
COEVF R, MEH I Ao N E R g
UNG:DES =9

SR IME AL T HEP BN EER — X,
RVEM R RAT R G Rhe, — B 8T x)
TTEOHE., BETROZW, EILTHE,
TR NG R 478 BB AT T
WFS . WAL RIGT . BRGS0
T AR RGN S B B4 T (authentic leadership) |
4% 4 A 40 S (integrative leadership) . 3L F 40§
(sharing leadership) - 91T B A SR . ALAE
MG H R, XTI MR N KR, B
ANUTXS T Al B Ty ) . Aol e JR K 5t T AR
R ARRE R B N B e 2, 4
M FF T R ARG AL RE, O TS AR
b BAGHOF LR T HHL . FT ]

O BE 5238 W W M 2o B, B B A RS2
. 5UUS HEMKR PR S BUA, AR
G X TR W SRR AN, 7R 2
XA “BOARTEH 7 5 46 01T AR B A T S B
RN R, SURRHZUN S5 HLUNER
XFFRAE T A BANBIE ) MR THA S S
KRB, A KAt 222 B IS BT 2 (E 25 P 28 i pt
LA AT RIS FIER o MO B2 f BEDF, 4
FHERAEG TG Z — WA T & 1k,
TEAESSFHELET, BB T A B
&, e EEZ R TAERA L AN, ERIMPFR
KU, G54 . e baE T2
BRI R, XN TS SR AL TS N WL Y B
WAL

N T 8 AR R L AT R SR T B
K, FATIEER [ B [ A 2 4 22 AR T R R 3C
ORI T WF ST A SO . A 2009 4F 1 £ 2014
6 HIH, KRS SC— G AR T (1S
Academy of Management Journal , Academy of
Management Review , Administrative Science
Quarterly, Human Relations, Journal of Applied
Psychology. Journal of Management Studies %5 15
) & E Pr2g AR 251 (Academy of Management
Annual Meeting J International Association for
Chinese Management Research, IACMR) |- &4
LU AR ST I T TS 2548 F, H
T EEE S SRR 293 FH 61 MIEHE &
7). WHEFSERIRE, #% 308 BT B
Bt R4, 3 5 AEEPREARBITILR PR T A
U R W 5T PR s AR AR R B I BL (|
FEARZIL . 154 . AR AE, 3t 886 F) .
AT FE VAT I (EARH LA RAT N ST 05,
It 579 55) . HLUR B (AR BG4 1
SCAESE, 3420 ) - TAERIBA (AR ATAG AL L &
PERLHISE, St 333 ) KA AR R BL ] (75 8 7L
[F45, k276 jm) A4l . A —LeBF T A
PR BT (I REE B ASCAT . U
Jr4E, 4k 253 FHmA AL E W L, P EEELE
] o 400 ) R 2 AR 2t D 3R SR T A 1 5 5 ]
PrEWR KRR, HAPAR, 77 5 ARKGED
W JHLE] . T RS EAT  HEURR . B
AT R ETAERIBN . [FEF, OCT 405 ) s
(HEBR 1) 0, WV 24 AT, IRAE PR 4T
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A 903 i, HhIE“E#H 2 5 &R ICE 126 R (4
T EVER SO 26 ). HOCE E U L
UHGHATHER , 5 R BBR22ARBETE O T 815 )
AT P E B AR P AR G A SCHROE R | AL
ARG . CEO 5 HIBN . ST A R KA
SN AU, T YOG TR D BIE ST Y R R S
B AR P AR RS SR AR G
R BRI KK AT (paternalistic leadership)
Fi CEO 5 iy 45 A BA A o FHAS ZHZRAT S 45 20 4345
Keud, [ PN A AR ) O T R BIF R B
FHE.

TEE NI, FATTH 5 T K HRFLA A
SRAENE T, O o) o (8
BRHESA ) 2 11 Ffep SO K TACMR HSC R 2
I, M 2009 4E 1 A #2014 48 6 A, wEidgiit,
A1 K AT KA BT 9 L 48 90T J1) 7 T 1) B
FEA 630 f o % SCH TR BB T HE4, I
5 AR E N ARBEIE O T H LT A IR £
BRI B I HLHI (164 F) . HEUP Y22
HAER33 ). HBURFI(119 ). TR ED)
PEAT R (112 58) B TAERIBA(72 5) 55 . B, 6T
WHEHLUT A B Z, H 63 . Jidh, TE
FE N A AR TR R, T80 BT (HERR
T ST, WS I, NI E A ST N
HYA 169 G, H&3CHE R A BT HESA,
T 5 AR R R AE AR T A 5T AR I I F S A
HOEEEPEAERG S R8T, CEO 5
e TN L TR A S G AR SR R T AR [E
N0 ) A SR R A [ B i — 2, (EAR X R B3,
[ oA 2 8 E S M AT R (045 5 2 4 45 ) L
Z., XAlfE il THEHALUER TS, TR
T B2, GURAEAU S0 FE vh 2 5
IR 2 MBS AT R BB ST . R,
ENETHLUE ) 5EREBITEEZ, X Wi
ST TE LB 3G AT v [ 20 20 1 I 1) 52 A BR R,
HEMTBL I T 400 2 R 5 2 20T Sy il e B 52 76 R
A

SAORE, BN A LT RIS I 1 & IR
BT ARG RE, | E%EIFIRTE Academy of
Management Journal . Academy of Management
Review. Administrative Science Quarterly., Journal
of Applied Psychology. J% Organization Science %
FE PRI T B kRS0 . fedb i, FE AR

Frrdk &R ART . UF RS REE G
MERE . XA, R JKMESEEE, 1R BRI
B BB S0 BRI RS2 H R K 2 8 B
AN 7 o N W i 7= vl = B sy D el R s
AR LRFETSE, (HE N RS T HE AR
530 P S B — A OO 1) 2 A 2 4

2 ERSFRMERS L

7T b R E A AR RS T, 3RAT
PeFE T P AMYITILE 2008~2011 18] & 2 1 SC 5 it
TP e AES SO P BT 2 AR — oS P2
(4 Academy of Management Journal) ., Jij JH .0 FH 2%
(4n Journal of Applied Psychology)fIZ1 447 K24
(4n Journal of Organizational Behavior)%22 A1
T, DLRAE A BT S 54 07 G B A R PR Y
WP BN H LR T AT AR5 . W
Tavistock Institute 7F 1947 4F 4] 7 B Human
Relations) FIER Y = & A A — Pl (an Journal
of Management Studies). FH T4 T J1 058 2
ZRN RN Z, AT Leadership Quarterly 1%
A AN PME S TE Ge i u s N o 78 ST v,
KATHER QAR FES TR E N AW TIT A
B LT N AT R ST ek ok o 3 L6 1A )
ALFE CERIHF ). CBEELRLE ) CE RS ). (B
2RI ) CRHIFAS L ). (R P BRI ) A (rp
EE B ). BT QLM ) KR T RESH
LUT R AT S S AT, FRATT R X A B )
EAGITTREE, EARESTCER, G
1821 B SCHN 238 fa v SCSCH . AT 73 B F
FEUEE . WESE N A FIBIE SE r iR A, FEXThBE S0
SCAERX LA T T T L3,

ke B F1(2014) R4 T4 R,
AT DLE A A2 AR L AT R e 1 7 T
HBFSE . R E A AR A IS 1Y LAE &
T — SRk, FEAR SCH S = EB 0t & A B i
Ao RIS 0 R DL B R B T R A
s, A kKA SRR ARk .
2.1 FFFRIERRAY LB

PTG SCE T o8 1 2 N RO S A
SCEE Y R, B SCSCE A SIS RUHEZERT 10 7Y
R & 40T /7 (leadership) . 41 BA (team) . 72 -
(justice) . H 3 F1IA[F] (identity & identification).
2H 41/ .47 M (organizational citizenship behavior)
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BI3E J1 (creativity) . TAE—4: 16 5% & (work-life) . £
e (diversity) . 5 1T (trust) 1554 (performance)

X 10 28058 b AT AT Y 32%, HohAe: £,

M5 8%, T ICCEEHEFERT 10 A7 AT 5T 35 AR IR
S A1, FBN. ERL Al 1A A
FiE. #5F . ABARATH . TAEEE T
R 31X 10 2806 8 23 IF 5 i 60%, HA4S )
5 20%,

MR LLE W, EANFEEEET TR LK
BRI RE S, AT 5 U SC R BT IR R SR AR
o BESCH SRR R R R Z R 10 G,
A7 ATEEAER, B ST, BIBN. A 4
WL ARE. AEARIT N TAEEE . B
PTG R R SE I 60%, T 5 SCHA ) i
R 2 30%, SR 2EAE(2014) TN, XU
WIE N 2= B e 58 BT G FLHE IR X, 7]
RS PR A R FEF R IR 2 . oS
BJE, BRSO SO T R R CESR 7 4
AR ] A 235 R, (EL I v SO SR I SEATF Y BB
P B i B A 8 S T SR

HI{E AN AL 45 Leadership Quarterly X 7 L4 S
JIRSE R R, S S ) S AT R =
FEE R EZ I, I, K2R Q014X TE
Leadership Quarterly & FM4S HFsR s T
G0 TR 12 A 56 T4 01 A 5T R
362 f, Hodr 248 55 A Leadership Quarterly, {7
JEHT 10 {7 B 5315 B AL 45 AR SR 405 | 4305 A 5
254, 5 CEO MHOCH)TR ML, s Sy k. fkim
Ty, BEMG R, FRAME. BT, &
AP B\ DL R AR S . AT SO, G
TR BN LR W RZ N, AR 10 £
FG G . AEMGT . WS LA . W
FR R, mBEHABN . RS B
RGT, ZHMF R, BEMG T 65H
258 15 CEO FHC R FH I, 72 LA~ B 140
SWE G RR b, ESCH A SO ) AR
et RUER N A2,

2.2 MR EMILR

BRI AR YRS . BRI AE .
MR BRS04, JLZEIFSR BT 5 LE AR 77%,
14%, 6%F1 3% TEIUERFSE 1, 81% 1 CFALA 1
AWEIE, A 20 34 4R S MRS SCE
Bk 13%, 4%, 2%H01 0.2%. BF5E 2R 5

AA(66%) . /NH/ABN(12%) . 4HEZ(6%). 20T
REFOEWANE)Z, BN ANS/N/E A (10%).
MNGHLGB%) . NN GHLE (%), 3 M
BN N/ BN S (1%).

X S BF 5 5 1) B ke YA IR TR 3 (B
AR . WFFEAE R MBA 244 BEAS (1 17 4 98 2 )
S R TR A L SE RIS (B [ iz ) 45 0 At
B WA Ty A BB AE, a5 AT R 45 A 0 B
FE). LK RYREAE M EOIGT . SH W] A
RS T E BRI A T, RS — AR A
WL B 5 L E AT 900 59% 0 51%; HOR &S0,
A3 R 15%F0 34% o Fofth (554 S U5 o 3 A 1) 4
SHAFSE . SR BIREGE FR SRR, A — AN FSE
B 8% 7% 6% 5%, T —ANBFE Ty
WG 10%., 4%, 2%F1 0%, 58— F15E —ANFFT
TP 1 A 8 43 ) 5 67 %R 76% o

HhSCSCEE i SR FH AR 5 D vk AR SCH ) — B,
(ARG I i B — . A2 YRR A 5 1 L 1)
FE . SOEMFSE 5 SCRERY 89%, Hid 93%F
SCRAUR S —ANFFE, KRBT R H ) 46 6 4
(7 89%), HAEPEMEZK(Y 61%), 4ik%
HRA P ) S B A T 25000 (92%) o

Hh SCHA AN S SO IR SR 58 0 i A7
TEPIATEEMARE 55—, WU ERREE 2
AL EBFSE R SCEE BT 1/5, Hrp S ) B A R
1 202 f SEUERF SR A T ACH 13 4 SCE RS T W
AL ERIETE . B, WSO RIcE R AR S
T 35 (B 355 5 U 5 A 180 B0 A 481 S A A1
FHSCHIP] L B SO R A — AN R AR R B
PR T S AR ST 33%, 1 Hh SCHE IR
Hi 10%. 5 SCHA P H S — A 93 R P A 1) 50905 1)
SRR 33%, 1 SO TN S 8%. N
T HENHET I A I S IR s A, P EEH
A I 5 22 iR FH 22 R 5% O 3 RS )2 ORI 9 o

3 HRBIEIFRARAKRITTE

X HERATE RS . kA
FAF B, HRIBATRMEZ m AR K. B
ZHEVAT A 5 DA S8 T BT A 5 () Y
o BJRIRATHF AR BRI GT J7 1 42 H AL
3.1 IIERIEIER

AR, TSR BT — e 3g
FIAHT . X LB AR R LR AR 2 KA B iE,
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R AT 5 0] A ) A AR (BLAR G

) g # 91} B i (Functional Leadership
Theory). PIRERISHFHISIA Ry, ST M1EH R
A 1 N B BARE A 56 AT 55, 1R 43
TP BT EARE, BRI T B YFTE5
RETATNEA B IFF LU5EE . Morgeson, DeRue
' Karam (20100 3% 38 5| ABIAI AR 5T,
AT BAAT T 7 28 oA, A4 ey AT A S5 i i 2 AT A
TR MYEHE . Morgeson 55 A (20104 35 i Ab 7 &
FRE M X AT BA 5 T AL X 3o SRS T AL
i 5 32 AT 2 A A PR 0 s 2 AT B AR N 1
TE M2 B N R B, 4505 % [ BA Ak i £ ) DA
AU I (E ) E 2 T H 5 E R IE
B)o XERZAT 4 FEABNTT7: PIHRIE A RIS
2 P BRI A TE AT A i 4, B BA 45T 5
W 2 AN IE SRS 2 1E 20 R 1Y R FTBA
PR B 53 FHAE B, PR AR D . Sk
= A B S SR R AN O A s i
Zi NN SO A NN SR S E ) A R | S S e
HPHRAE TE 240 )2 307 T3k B A BA S S 5 oK 119
SRERAAR, ALHE B BRI AT R 0 A

Morgeson 55 A (2010) M AH I SCHik P 8L 2545 1
T 1S YR Y AT BN R T fg . AE T BRI AT
EAES TN BA 7 ATIRedE Y, fEd A
BA . B s d@E N WU HAR . RIS
ZRBNA . RRRAE ST BR L SRR B R BIBANE S5
PATH B 8 MR, WG mE RS . &
AIBNFISR IR . PR BIBN . HHES 551
SER L RO SRALROR . SR AT AR A 3K
EHL OB RS

Z BN R G2 (1475 77 (Leadership in Multi-
team System), % 44+t 2 T B R A 55 10 2 24k
BT, RGBS EI g, SN RS
Y H LR EA W, IF HIIBMZH RN T M
PR T E DL T IR E kS, Xk
1E: 5530 F A B P M, TR B 2 Z i A AR
W, EAREZF A RER . AL TSR] S Y A BA a]
T VRTS8 AT 55 . 5Bk JLA A1 BAAH
ORI, 22 H BN R Ge 22 5K T BA W 4% 28 70 — A4~ 3k
[F 1 B AR, JF B A BARLE BARRE Y . 2 BIBA T
B REDRT X — A O T B—H K
e, AH AR T AH LUK B BT N & B R AE A,
PEHE S e, REETFEEENRITTE T LS

B TOR[A] A L 8ULH

Z WA R G 2B AT ) () —Fh A 4
o —ENZAABNRGEY KT HLENIMNE L
H), 5UAEXNGTIMMREZ LFEHATZR
S5 SR LI SR s 8 P A 22 38 5 BB T U (B 19 L B
AW, ZBNRGEMG AR FHEZANTE
ZAh, TR ELREEAN S 2 A EEE O R A B iz
I BAGF [E] ) BB A B R . —REZFNRS
P55 8 8RR B . kiR . s Bk
Y, X B S B SR A, A R 55 58 UK I,
Ja R R E, HETXZRRRT T X —
451 38 1) W 5% 18 B¢ R Bt =, Zaccaro, Marks Al
DeChurch (2012)#Y a1 BB, 2 A R 48 h 9l
TR s HAtie A 4 — A%, 0142
2 FIBN R G & 4 s B Z R AR LR, &
Z ARG T T 10— e RE . Bk
ZHENRF NG, T E R A RS A
N T TN DN R B == o £ A [ I i
3 A BA 8] & 18 A1 938 19 49 5F: 77 . Lanaj, Hollenbeck,
Ilgen, Barnes Fl Hormon (2013)%& ¥k, 4& 40
25 (centralized) Hb 43 ) (decentralized) f%) 45 #4) BT
FIF 2 BB\ R G55 R o

TE 45 S ) () ) 4% 45 #4 (Network  Perspective
on Shared Leadership), X354 1 254y 19457
A0 R LA i 245 I 24 B AR Dl F 93X — 3
% - DeChurch 5¢ A2 H T — RIVH AL F A R
G LT ) S R AR AR . XN T IR AR
R A b 4 AR R, 38 BT LA K I e 40
25 Fh) B 1 T DR A e R 4 SR A A 4 U R A
4% . Contractor, DeChurch, Carson, Carter £l Keegan
(2012)FF D gy i L= G T J7, s KRGS
(collective leadership)f¥) 3 A~ EEHFE, H—1=
LRI ST, ST 0 A Y
ZAMRER S T 0 M, I A
FHAMNERERMS TR . 5
A0S R 1 £ B M (multiplexity), K845 S A
FEMARPIRESR A, 5= S ERA LGS
MIBIAS, FESERA S b 2 AR 253 1 2 Fh )
o, T X PO R £ M 23 Bl B )R A ek AR,
A B EBF 5% R T B A R AR 2R . AT
FAM L BT ol SR AR RIS S 19 3 S S B ot o ——
R a2 DL R AR e —— i
1T TR R, HE 3 B A 5 WA~ A e A~
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ST 7 L1 R i i O (LY (R BY -
P22 9 45 43 AT T 1 o B A AR 450 AR A T 0F 5 A LA
B,
32 HiEEEXMeIH

I LAE R BB 5T 7 i BB R B 7E B T R
AW 2 2 BRI 5y 7 % o Preacher, Zyphur Fil
Zhang (2010)42 il Z R BIAL p 4y ¢ R Ak 110 1%
37 FR O 56 (04 vk, T R K B TR e I 1 5%
REAHE BT, T EE AT R
B AR THE . AEXT A SO I A DX LA T A 3
B, Wiz 2T bootstrapping JE AT T2, LU
fift D H A B 40T 1 S E A A A (B B T g B
B [ R o AL LA 56 R 7K ST i 2 AR ERCHE A 50
fili Y Z2 2 R (MLM)SE 20 2 Rl . 162k,
MLM {1 5 78 Ab 38 22 7K 50808 1) o A SO B,
2[R 200 R P BEOE G O FE — AN I X 43 SR,
A ¥ B B R AR i A G R SR HUA AL I
LS BN T B2 b, TR A T AL IRD R 2 P RO 1Y)
RS —E R MR, S 8 2
AR ABAT 25 . AEBFSEAE K 1 bl 4
Ik 20 44 A B4 U AR S R AR B B 20 B R IX 43
H A () A N AL, (L HE A (B AR S T AR i 7E
A2 1) TR 8 B 2 B o 201 ) 35807 A 0 v 22,
JEHIE TR AR BN X P 22 ST B . b
Ah, fE5EH MLM AR RE AT — AN i 5
LA 7K B AR /K S8 £ A <1l R DR SR, X T
“CH R B A O R TR TR L, D
XTI A SR ZEAE M2 . A B R 1 43 BT
Jrik, BUSef S/ TR mIA %A AR R X F
AR M RN R a, P MLM 183 M
FRAE R Y BB R b, B AR A fEAG 2 A]
PR M . XA R RE R T 2 A R4
TERLH 5 R 5 Bl S A T e i o

BEXT R AR, “# 8 ATTH 22 2 A4 R AL
RI(MSEM)J7 i, FE7K - 1 A8 i (19 41K 543 D
WA B X o ok, I AR B85 AR B K
-1 Agte, WRTFEFAA T . ] MSEM,
AT LKA R b AR R AR AR g A, R E
HARREAM G B R PR s A SRR

Baldwin I Fellingham (2013)0YBF9E 6 T £
ISR rh/INRE A 1 5 % 2 4 RSN 19 0 14
[F)A88E  A% e  feff T (R A 1 ) B R AL SR % i o 52
IR 22 7K B YR AT AR BN, A (R IE St 181 52 508 1

WSS R IEBR R, X FRESR T R 2 i 2
HEATREIE o H X FIAL TE J7 ¥ T AN B DXt Oy 22/ 13
T3 22 W3 LA B 20N AH DA T 0 g 22 A1, 5 —
TR I 7 1252 DU 30 05k, RE A8 0 T 5 2000 ) B
T3 22/W3 07 2% FRECERIATRGERY D . Baldwin Al
Fellingham (2013) 7€ — 1 3 43 70 4 () F T WF 5%
(partial-clustered intervention study){&Ht F, XJ Lt
TRSRA TR L A DL 7 ik AR AN 2 o 25

FW], TR TER [ E RN I, TEIR 25 . RO L
FR RIS R S R 0 . eSS U5 2% b
149 3 B U A D  2 g, F DL e B A A i, R
BERET — B MR E, T ILAG T Ao
1330 J7 AT A R IR, AR S R
R I7 AT R, XA IL S AE A B BN 2%
FOmgE . PR, A DL A3 BT O v X S A
H 1 2 AP HAR AT AL PR TE AT S o (H R
B, UHRTEREA BB/, N 3 A Y
JefE.

Wb, AR A S 2 A
S B R B O AL 2T ks h . B
H Vancouver FIflh A& st T —2b it <y
LAY ISR T . Vancouver HYAFFE 3= B % A0 S
A8 J12 1753 (system dynamics), Kozlowski
MAMEZ WA BT 5T £ & 28 (agent-based
modeling) ¥ 4] F .

2010 4F, Vancouver 1l i-& VE#& (Vancouver,
Tamanini, & Yoder, 2010; Vancouver, Weinhardt, &
Schmidt, 2010)4i i, T4 LHZUMIE B} 4T
B BIF 5 T ik Bk 8 22 1l R A I BIF SRS 2K, 3X
FE A A R TE T B ARG BEAR, I H o X
DX 3% A ] 3 A8 19 AN ) B3 Al B 28T B RN o
AATT B R B A AR B s, ol fige e G i
7 (BIOR A ) S J Al B ek 8] A A AR B S e ) B e
HEATRCE AL . X R B - BE J5 7Y BEIS BE S
B ok, DA ARG 390 22 G2 N 1) 728 ko i A28
B4R (B T 4R 28 1L 1 o Vancouver 4538 i JLAM 1] F
VLY, K sh A BN T AH AR = B
A BRI, BEUSTE UGE BIE AT 5T 45 R A
KR ERIEZFER

Kozlowski, Chao, Grand, Braun #1 Kuljanin
(2013) 421, ZAKF IR A B T X A
P BRAAE | A 1) 42 fih 25 5 BAIROK P IR 46 L T
ERE K RAERGRAL A T RN E R
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WF5E . MATSIA T A SRR SRR O 5 F 2 IR A A
B, RET—MEEgEXHA T LNRE
RIS TN — S BT R . BN H
. Bahas v et o) 2 m o k. R
AR B8 A% %ok B0 ML ) E A TORG o 1F X B L,
- LT 3 A T A b (18 R S ASE LA R AT 5 1) R
%, BERSAE A 7 HE R JE M L SL 80 bk P L Fh
VEF o AEGe5t X — B MR 58 30K A T 8 T ekl
BLEEVEE RO, R, AR AR ST X R 2 K
REFME N IR AT BRI
X, B RBRMES
33 BEEEMmMHHR

B T LA BT 28 24 A L AT Ry B A3 2 A B
WL A A 2 AN, TR
LRI AR AR U N AT LR R T A A, X SE AT
FEE L RAT BRI DL R L Ry
P, KU KM A2 BLG IF IF R E  RL E B
8. MR BT 5T R T A B AEr, [ X T
LR TR, XS R R AR, G
T E A S AR R R A R v R AR Y R R, M
PR M S BRI B A BRI B R0, I DA™ 98 L
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Abstract: This paper first describes the characteristics of organizational behavior and leadership research,
and delineates the status quo of Chinese and international research. We can see that Chinese scholars have
made fast progress in this field in the past decade and have tremendous potentials. Second, after comparing
Chinese and oversea researchers in studied topics and methods, we point out the shortcomings of the current
Chinese research. The third section of the paper presents the innovations of the organizational behavior and
leadership research in theory, method and paradigm. Scholars are encouraged to focus on the phenomena
relevant to Chinese economic and social development, to identify the research questions that are relevant to
this field, and to conduct research in rigorous and creative ways. To achieve this goal, Chinese scholars need
to learn from the existing theories and methods, and choose appropriate perspectives to examine the
identified questions. In order to inspire Chinese scholars to investigate the important phenomena in the
Chinese context, and therefore to contribute to the international academy, the third section also introduces
several recent studies with high impacts. The paper concludes with the future research directions in the field
of organizational behavior and leadership.
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