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Abstract: Power in organization is defined as the capacity to achieve the specific goals by using resources
and it exists in the human relationship. Power in organization can be classified as positional power and
personal power, which have different impacts on organization. Although both power and status are basic
elements of organization, they are different constructs and have different effects. Power may have negative,
neutral and positive effects on organization, which can be explained by three theories. To analysis why
power can have different effects, there are five reasons, which include 1) organization system, 2)
organizational culture, 3) instability within organization hierarchy, 4) intergroup competition, and 5)
power-related motives. Further research on power in organization can be improved in the following aspects,
including 1) considering the effect of belongingness on power, 2) considering how accountability moderates
power effects, 3) considering the cross-relationship effects of power in the organization.
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