2014, Vol. 22, No. 1, 130-138
Advances in Psychological Science DOI: 10.3724/SP.J.1042.2014.00130

ETHAMBEMNFELSERMN

¢ , 100872) (3 , 430072)

A TR H F(OBSE)RALFHTAMAM O F A F ML TN, TR L) THSE. ThF5
BAEZGHh., EORREMT I L, S8 TEATFARY AT UERNNTE LN, EXSAAME
B A2t ey ek b, MAET A TARY O TR HEERIER, 4B RSP TaR TR
AR, AT BESASRE, A TARY AT AL T B TELLR. &L FAfEIE R BT
Titit, BB, MATFARY AEARGFERNALARLY BFETHLEBTTRZ.

EFagag,; aRind; BibEs; B EAK

B849:C93
1 5lF (Pierce & Gardner, 2004; ,
, 2006),
. ’ , 6~8 ,
, Pierce, Gardner, Cummings
Dunham (1989) , ’
(Organization- Based ' '

Self-Esteem; OBSE), ’

, (Pierce '
et al., 1989), (Hui & Lee, 2000) ‘

(Pierce, Gardner, Dunham, & Cummings, 1993)

(Bowling, Eschleman, Wang,

Kirkendall, & Alarcon, 2010) , '
20 : 2 ETFHLAWMBEEXMNEHIEERE
LHFAE

21 ETHAWBEHEIIEX

(Korman, 1970), )
: 2013-01-31 Pierce  (1989)

* (71172203, 71372125) :
, E-mail: ydtu@whu.edu.cn

130



131

=4

Ry

i
op

-~
o>

(Widmer, Semmer, Kélin, Jacobshagen,
3 IREREKIE

& Meier, 2012)

’
’

(Jex & Elacqua, 1999)

31 BHRMSEXERIGETE

(Pierce et al.,1989)

) (Gardner, van Dyne, & Pierce,
2004; Pierce & Gardner, 2004)

(Lee & Peccei, 2007),

22 ETHLAMBEERMNEMIBEREL

, Pierce  (1989)
Korman (1970)
, " ” ( ,
) 10 ,
, (Pierce et al.,
(Pierce et al., 1989, 1993) 1989)
(Pierce & Gardner, 2004) ,
, Lee (D)
(2003) , ,
“ v ” (Lee, 2003),
) 8 (Bowling et al., 2010),
(2012)
(Hughes & Palmer, 2007)

Pierce  Gardner (2009)



132

22

)

, (Pierce &
Gardner, 2004), ,
(Lee, 2003),
, (Naus, van Iterson, &

Roe, 2007) (Pierce & Gardner, 2009)

, Hui,
Lee Niu(2010) ,

®3) :

(Lee, 2003)

(Panaccio & Vandenberghe,
2011), (Mentoring)
(Coaching) (Xanthopoulou, Bakker, Demerouti,

& Schaufeli, 2009; Ghosh, Reio, & Haynes, 2012)

Chan, Huang, Snape Lam (2013)

(2003) ,

(4) :

(Korman, 1970;

Pierce et al., 1989),
(McAllister, & Bigley, 2002)

(Ragins, Cotton, & Miller, 2000; Chattopadhyay,
2003) ,

(Gardner et al., 2004) (Lee,
2003) (McAllister &
Bigley, 2002; Naus et al., 2007)
(Lee & Peccei, 2007) (
,2012)
, , Scott,

Shaw  Duffy (2008)

32 HEAREBILMERT

il

(Ghosh et al., 2012) (Pierce & Gardner,

2004) (Chan et al., 2013; Gardner et al.,
2004) (Bowling et al., 2010; Ghosh
et al., 2012), (Bowling
et al., 2010) (Lapointe, Vandenberghe, &
Panaccio, 2011) (Naus et al.,
2007)



133

2007)
2011)

Pierce (2013)

(Chen & Aryee, ) (Hui & Lee, 2000; Pierce et
( , , al., 1993) (Jex & Elacqua, 1999)
(Liang, Farh, & Farh, 2012) (Brutus, Ruderman, Ohlott, & McCauley,
2000)

Panaccio  Vandenberghe (2011) ,
(Lapointe et al., 2011) Sekiguchi, Burton
) Sablynski (2008)

Liang (2012) , -

Gardner ,

( 1 )
33 EFHLAMBBEEARNETE .
PRBEARALE 4 ETFHEEMEGIEREERY
(Chan et ,
a., 2013),
(Ghosh et al., 2012) ,
(Naus et al., 2007), (2006) )
(Lee & Peccei, 2007)
(Xanthopoulou et al., 2009) (2011)
( , 2012) , ,
, , (2012) OBSE
3.4 1THMMEIBLFETIER )
(Lapointe et OBSE
al., 2011) , ,
OBSE , (2012)

: . Lee (2003)



134

22
A i G
INCES r— TR
JNEE S ST S LB A
IR Haikkig SRS HIBURi
RS T8 IR — B0t ONG
CAfE %
SN
. o seramay ity
PNUHEEES TN
FGFKF
RE B EEy o S
B % R 155 5k
HANE FT A i
L EN SR FFEAT PR B ! T AR
SARm fiy G5 y IARIE )
AT T 212
1
, »  OBSE . .
, OBSE :
(2) “ ”
(l)“ ” “ ” " ” 13 ”
OBSE , OBSE
, , , Hwang
" (2012) ,
, ( , , 2006) , ,
OBSE ,
) , Lu
(Pierce & Gardner, 2004), (2008)



1 : 135

) , OBSE ,
! , ! (Boucher, Peng, Shi, & Wang,
- " 2009)
@ C :
’ ’ 5 REKBELAARRE
1)
) , Pierce (1989) ,
( , , “ _ ”
2012) Landry  Vandenberghe (2009) (Gardner & Pierce, 2011),
, OBSE ” , « » ’
(
, ),
2
Lee (2003)

(4) OBSE ,



136

22

Tsa  Chang (2012) (5)

Barbier, Hansez, Chmiel

®3)

, 2006),

(4)

, Xanthopoulou
Demerouti (2012)

(Tsai & Chang, 2012),

FEOUH, IRFFE. (2008). kT 412N [ % (OBSE) 2L A
FURVE. B AZZIR(#E 2 FHK), 12(5), 40-46.

WFEE, FEL, kKA, WA (2012). ALLLHFTH
B EET-AZ A B R A ST R 5w . O 2R,
35(3), 718-724.

WA, FHEHE. (2012). AT:-3 R AS 4« XU A 5 51 T
TN 2UKA 5 IR F 7L 2 FF 5K, 65(6),
128-132.

T, DHEEE (2011). 4128 H O 51 TAGENAT (5%
W —— e T RN 2R RO H . R E
1, 25(7), 97-99.

Barbier, M., Hansez, |., Chmiel, N., & Demerouti, E. (2012).
Performance expectations, personal resources, and job
resources:. How do they predict work engagement?
European Journal of Work and Organizational
Psychology, DOI: 10.1080/1359432X.2012.704675

Brutus, S., Ruderman, M. N., Ohlott, P. J., & McCauley, C.
D. (2000). Developing from job experiences: The role of
organization-based  self-esteem. Human  Resource
Development Quarterly, 11(4), 367-380.

Boucher, H. C., Peng, K. P, Shi, J. Q., & Wang, L. (2009).
Culture and implicit self-esteem: Chinese are "good" and
"pbad" at the same time. Journal of Cross-Cultural
Psychology, 40(1), 24-45.

Bowling, N. A., Eschleman, K. J., Wang, Q., Kirkendall, C.,
& Alarcon, G. (2010). A meta-analysis of the predictors
and consequences of organization-based self-esteem.



137

Journal of Occupational and Organizational Psychology,
83(3), 601-626.

Chan, S. C. H., Huang, X., Snape, E., & Lam, C. K. (2013). The
Janus face of paterndistic leaders: Authoritarianism,
benevolence, subordinates’ organization-based self-esteem,
and performance. Journal of Organizational Behavior, 34(1),
108-128.

Chattopadhyay, P. (2003). Can dissimilarity lead to positive
outcomes? The influence of open versus closed minds.

Journal of Organizational Behavior, 24(3), 205-312.

Chen, Z. X., & Aryee, S. (2007). Delegation and employee
work outcomes: An examination of the cultural context of
mediating processes in China. Academy of Management
Journal, 50(1), 226-238.

Gardner, D. L., & Pierce, J. L. (2011). A question of false

Organi zation-based
narcissism in organizational contexts. Journal of
Managerial Psychology, 26(8), 682—699.

Gardner, D. G., & Pierce, J. L. (2013). Focus of attention at
work and organization-based self-esteem. Journal of
Managerial Psychology, 28(2), 110-132.

Gardner, D. G., van Dyne, L., & Pierce, J. L. (2004). The
effects of pay level on organization-based self-esteem and

self-esteem: self-esteem and

performance: A field study. Journal of Occupational and
Organizational Psychology, 77(3), 307-322.

Ghosh, R., Reio, T. G, J., & Haynes, R. K. (2012).
Mentoring and organizational citizenship behavior:
Estimating the mediating effects of organization-based
self-esteem and affective commitment. Human Resource
Development Quarterly, 23(1), 41-63.

Hughes, L. W., & Palmer, D. K. (2007). An investigation of
the effects of psychological contract and organization-based
self-esteem on organizationa commitment in a sample of
permanent and contingent workers. Journal of Leadership &
Organizational Studies, 14(2), 143-156.

Hui, C., & Lee, C. (2000). Moderating effects of
organization-based  self-esteem  on
uncertainty: Employee response relationships. Journal of
Management, 26(2), 215-232.

Hui, C., Lee, C., & Niu, X. Y. (2010). The moderating
effects of polychronicity and achievement striving on the

organizational

relationship between task variety and organization-based
self-esteem of mid-level managers in China. Human
Relations, 63(9), 1395-1416.

Hwang, K.-K. (2012). Foundations of Chinese psychology:
Confucian social relations. New Y ork: Springer.

Jex, S. M., & Elacqua, T. C. (1999). Self-esteem as a
moderator: A comparison of global and organization-
based measures. Journal of Occupational and
Organizational Psychology, 72(1), 71-81.

Korman, A. K. (1970). Toward an hypothesis of work
behavior. Journal of Applied Psychology, 54(1), 31-41.

Landry, G., & Vandenberghe, C. (2009). Role of
commitment to the supervisor, leader-member exchange,
and supervisor-based self-esteem in employee-supervisor
conflicts. The Journal of Social Psychology, 149(1), 5-28.

Lapointe, E., Vandenberghe, C., & Panaccio, A. (2011).
Organizational commitment, organization-based self-esteem,
emotional exhaustion and turnover: A conservation of
resources perspective. Human Relations, 64(12), 1609-1631.

Lee, J. (2003). An analysis of the antecedents of
organization-based self-esteem in two Korean banks. The
International Journal of Human Resource Management,
14(6), 1046-1066.

Lee, J, & Peccei, R. (2007). Perceived organizational
support and affective commitment: The mediating role of
organization-based self-esteem in the context of job
insecurity. Journal of Organizational Behavior, 28(6),
661-685.

Liang, J., Farh, C. I. C., & Farh, J. L. (2012). Psychological
antecedents of promotive and prohibitive voice: A
two-wave examination. Academy of Management Journal,
55(1), 71-92.

Lu, L. (2008). The individual-oriented and social-oriented
Chinese bicultural self: Testing the theory. The Journal of
Social Psychology, 148(3), 347-373

McAllister, D. J., & Bigley, G. A. (2002). Work context and
the definition of self: How organizational care influences
organization-based  self-esteem. The
Management Journal, 45(5), 894-904.

Naus, F., van lterson, A., & Roe, R. A. (2007). Value
incongruence, job autonomy, and organization-based

Academy  of

self-esteem: A self-based perspective on organizational
cynicism. European Journal of Work and Organizational
Psychology, 16(2), 195-219.

Panaccio, A., & Vandenberghe, C. (2011). The relationships
of role clarity and organization-based self-esteem to
commitment to supervisors and organizations and turnover
intentions. Journal of Applied Social Psychology, 41(6),
1455-1485.

Pierce, J. L., & Gardner, D. G. (2004). Self-esteem within
the work and organizational context: A review of the
organization-based self-esteem literature. Journal of
Management, 30(5), 591-622.

Pierce, J. L., & Gardner, D. G. (2009). Relationships of
personality and job characteristics with organization-based
self-esteem. Journal of Managerial Psychology, 24(5),
392-409.

Pierce, J. L., Gardner, D. G., Cummings, L. L., & Dunham,
R. B. (1989). Organization-based self-esteem: Construct



138

22

definition, measurement, and validation. Academy of
Management Journal, 32(3), 622—648.

Pierce, J. L., Gardner, D. G., Dunham, R. B., & Cummings,
L. L. (1993). Moderation by organization-based
self-esteem of role condition-employee response
relationships. Academy of Management Journal, 36(2),
271-288.

Ragins, B. R., Cotton, J. L., & Miller, J. S. (2000). Marginal
mentoring: The effects of type of mentor, quality of
relationship, and program design on work and career
attitudes. Academy of Management Journal, 43(6),
1177-1194.

Sekiguchi, T., Burton, J. P., & Sablynski, C. J. (2008). The
role of job embeddedness on employee performance: The
interactive effects with leader-member exchange and
organization-based self-esteem. Personnel Psychology,
61(4), 761-792.

Scott, K. L., Shaw, J. D., & Duffy, M. K. (2008). Merit pay
raises and organization-based self-esteem. Journal of
Organizational Behavior, 29(7), 967—980.

Tsai, M.-S., & Chang, C.-C. (2012). Female workers' age
and position on organizational citizenship behaviour: The
Moderator role of organization-based self-esteem. Journal
of Management Research, 4(2), 32-50.

Widmer, P. S., Semmer, N. K., Kalin, W., Jacobshagen, N.,
& Meier, L. L. (2012). The ambivalence of challenge
stressors: Time pressure associated with both negative and
positive well-being. Journal of Vocational Behavior, 80(2),
422-433.

Xanthopoulou, D., Bakker, A. B., Demerouti, E., &
Schaufeli, W. B. (2009). Work engagement and financial
returns: A diary study on the role of job and personal
resources. Journal of Occupational and Organizational
Psychology, 82(1), 183—200.

Contextualization and Generalizability of Organization-Based Self-Esteem
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Abstract: Organization-Based Self-Esteem (OBSE) was defined as one’s appraisal of his/her ability and
value in the organizational context, which had significant impact on his/her work-related attitudes, behavior
and performance. Based on the review of the existing literature, this study illustrated the contextual
definition, structure and measurement of OBSE. Integrating the extant theories implemented in the studies
of OBSE, we established the nomological framework of contextualized researches on OBSE. Then, given
the different findings in the OBSE studies from Western and Chinese context, we discussed literal
differences, construct equivalence and generalizability of OBSE in Chinese context. Finally, we provided
the implications for the future contextualization research of OBSE and its development in Chinese context.
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