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* % 44 (Meta-Analysis) *

FEHRABFRETHRSFAERE: HEERMS.
WS-E0 R AR FNIA B S B T AR
1 1,2 3

¢ , 100872) (3 , 100872)
¢ , 430072)

VA 91 TR EAEAF R (92 Mk AR, 33517 % R T)AH AT &, EA1ER A AR E AT A= 45 M) 7 A2
AR, FRT FEALRBFRTATH N09A 28 P, FATH NGO UTH-X F)F R (B BAAF &,
MAEFET RER . RFAR I MSEABIRAE 3RS F R, AFREA(SEATH) 7@, BT TREIFEHEE.
BRARE., GRER . EH5GB B BN RATH 5 AR B4R, SR EY: (1)K F A AR5 Fobf 530 B Ik
50 IRRMEE AT A EARX, AR SE R TRREESERITH AR, QAT H XA g
IR X T BAEAT L, M-8R RE, REARFRZ, BORAMS R, T RBITH
Wom b, BB A R, MF-HBERIMAZ, TERAMFRIE. OXE2FOMF 7 XEFTAHFEO4HM
FHFRXETEBRREARZTRIASFTNMMEA, BIRT LMk, TFEA Fos 0 R 41331018 i3 32 & A IRA 530
BRBREY O T BEEAITH.

TERAF; ANF-308 Rk, BORE AT, A B0, Ao

B849; C93

1 515§ (Gestner & Day, 1997;

s (leadership Judge & Piccolo, 2004) ,
effectiveness) (Hiller, S

DeChurch, Murase, & Doty, 2011) 19 S (abusive supervision)
20 , , (Tepper,
s 2000) ,

(transformational leadership) )

- (leader-member exchange) (Tepper, 2007)

(Bass, 1985), - R R

(Dansereau, Graen, & Haga,
1975) (  Wang, Law, Hackett, Wang, &
Chen, 2005; R R , 2009),
( Casimr,
Waldman, Bartram, & Yang 2006; R R
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,2008) -

s

s ( Wang et al., 2005; Xu, Huang, Lam, & Miao,

s in press; , , 20006) ,
(meta-analysis)
(Aguinis, Pierce, Bosco, Dalton, S
& Dalton, 2011; Hunter & Schmidt, 2004) 20 S
- 30

s s (Avolio, Walumbwa, & Weber, 2009),

>

(House & Aditya, 1997)

s

’ 2 Hit5RR

(cultural contingency, House & Javidan,
2004) - (Judge & Piccolo,
s 2004; Lowe, Kroeck, & Sivasubramaniam, 1996)
s DeRue, Nahragang, Wellman  Humphrey (2011)

s (Hofstede,

1993) , s
( ),
, ( ) ; 2
N Graen 5 s

Uhl-Bien (1995) , ( )

(behavior) (relationship) ( )
(follower) , ,

; - 21 GSARESOSHENME
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Sun, & Debrah, 2007; R 5 >
, 2009) )
(Blau, H1 (a)
1964) , (b) (c) (d)
(Major, Kozlowski, Chao, & Gardner, 1995), (e)
, H2 - (a)
( ) (b) (c) (d)
, (e)
H3 (a)
) (b) (©) (d)
, (e)
22 WMEHFABEXNHRME

Bass (1997)

(Antonakis, 2011) S
( (Anand, Hu, Liden, & Vidyarthi, 2011)
S s , 2006), (Tepper, 2007) R
(Wang et al., 2005) s
9 - ( > k) s
, 2007; , , R s , 2007;
b 9 9 b 2 2007) b
(Dansereau et al., 1975) R
PM , -

(Wayne, Shore, & Liden, 1997)

s

(Martin, Epitropaki, Thomas, &

Topakas, 2010; R , 2005) « » o« » ’
( , , 2009) ,

(Tepper, (James, 1992),
2000),

(Aryee, Chen, ( ,2009)
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b

(Tepper, 2007) >
(2009) ,

(Liu, Kwan, Wu, L. Z., & Wu, W. K., 2010)

«

” (guanxi) ,

s

, 1998; s

(Chen, Friedman, Yu, Fang, & Lu,
2009; Law, Wong, Wang, & Wang, 2000)
(Cheng, Farh, Chang, & Hsu,
2002),

(Chen et al., 2009; Law et al., 2000) -

5

s

(Farh, Hackett, & Liang, 2007)

>

s

(Podsakoff, MacKenzie, Moorman, &
Fetter, 1990) R
(Jackson, Colquitt,

Wesson, & Zapata-Phelan, 2000),

(Hofstede, 1980)

H

(Eylon & Au, 1999; Robert, Probst,
Martocchio, Drasgow, & Lawler, 2000)

s (Kirkman,
Chen, Farh, Chen, & Lowe, 2009) R

H4 , -

23 GSARZEHXER
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(Gerstner & Day,
1997; Yukl, O'Donnell, & Taber, 2009),

>

( ., 2006)

s s

(reactance theory)
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(Xu et al., in press) / ” !
- 3
, , 194
2006-2011 19 2
5 ) 17 , 211
s “transformational leadership”  “leader-
R member exchange” “abusive supervision”
PsycINFO  ABIl/Inform
N China/Chinese
, 35 )
9 1
k] > 4
3.2 CHkTHIE
) ) 7 )
(Lee, 2005) (Hughes, Avey, )
& Nixon, 2010) -
(Wang et al., 2005) , - 3 4
5 1
, 3 (@) 3 (3)
bl 1 >
(Tepper, 2007; : : : i - o - T
7 7 , 3 )
2009) ,
- ’ 2 ( 16 )
H5 -
TR N 3
3 ARAE
3 ,
31 XEEE ( )
) 4 )

2011 3 ~6
1990 1 ~2011 6
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; (4) (random effect model),
3 (9) (k) @)
(), (»)
; (6) (SDp) Hunter  Schmidt (2004,
s s p-205) , 95%
s (confidence interval, CI) 80%
5 (7) s (credibility interval, CV)
249 (standard error) R
, 91 92 0
33517 0,
1 5 6 (standard deviation)
3.3 YmEZ[RMFNFEF ,
, ey 0
(effect size) (independent R
sample) ; (@) (Whitener, 1990) ,
> (publication bias) ,
(Hunter & Schmidt, (fail-safe k, Hunter & Schmidt, 1990, p.513;
2004, pp.488-490); (3) , Lipsey & Wilson, 2001, p.166)°
( Judge, ,
Heller, & Mount, 2002); (4) , ,
(OCB-0) (Carson, Schriesheim, & Kinicki, 1990)
(OCB-I) s )
(judgment (Budescu,
calls, Wanous, Sullivan, & Malinak, 1989) 1993) (relative weight analysis)

90% >

3.4 SEAK

€8 Hunter Schmidt (1990,
2004) 5
5 ( Borenstein, Hedges, Higgins, &
Rothstein, 2009; Lipsey & Wilson, 2001) , Hunter
Schmidt s

(artifact)
N Aguinis, Dalton,

Bosco, Pierce Dalton (2011) 5
1982~2009 196 s 83%
Hunter ~ Schmidt

(Johnson, 2000;
LeBreton & Tonidandel, 2008)

( )
77 (
2)
6 (=0.10, Cohen, 1969)
0.01 (

Fuller & Marler, 2009), s

>
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s s 39.8%
(Shadish, 1996) 2 30.6% 16.7% , -
(harmonic mean) s ,
(Viswesvaran & Ones, 1995) Cortina, Chen 12.2% ,
Dunlap (2001) R 10.8% s
; R 4
; - , 5 4
- 1 (
4 HRGR ) (o )
1 -
(p=0.56, p=0.60) 2 ,
(p=0.44, p=0.55) (p=0.36, p=0.39) ( 3)
(p=0.17, p=0.27) (p=0.25, ( 4) 5 R
p=0.27) , 95% 80%
0, - Joreskog
s Sorborn (1993) , 5
(x’=284.19; df=15; GFI=0.96; NFI=0.96;
) ) CF1=0.96; RF1=0.92; RMSEA=0.11; SRMR=0.05),
1 2 (A (Ad) ,
5
(p=—0.39) (p=—0.27) 5 b5
(p=-0.25) (p=-0.32)
(p=-0.29) , 95% 80% ,
0, 20 ( R ,
, 2008),
; 3 ,
8 - 5 _ ’ (’
(Burris, Detert, & Chiaburu, 2008; Harris, Kacmar, & Zivnuska, ) (
2007, s ,2010; ,2011; s s )
,2010), p=-0.51(k=5, N=1348); ’
2 (Ogunfowora, 2009; s >

2010), p=-0.43(k=2, N=541)
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80% CV 95% CI fail-
k N r p SDp Lower Upper Lower Upper safe k
18 6722 0.49 0.56 0.16 0.36 0.76 0.48 0.64 82
18 10076 0.38 0.44 0.13 0.27 0.61 0.38 0.50 61
5 2220 0.31 0.36 0.08 0.26 0.46 0.28 0.44 13
2408 0.16 0.17 0.11 0.03 0.31 0.08 0.26 6
12 2920 0.22 0.25 0.05 0.19 0.31 0.21 0.29 17
) 9
16 7115 0.52 0.60 0.15 0.41 0.79 0.53 0.67 75
18 8253 0.48 0.55 0.11 0.41 0.69 0.50 0.60 76
9 3325 0.34 0.39 0.17 0.17 0.61 0.29 0.49 26
24 7203 0.24 0.27 0.14 0.09 0.45 0.21 0.33 41
23 6490 0.23 0.27 0.08 0.17 0.37 0.23 0.31 39
2 537 -0.33 —-0.39 0.03 -0.43 -0.35 —-0.45 —-0.33 6
3 699 -0.25 -0.27 0.06 -0.35 -0.19 -0.34 -0.20 5
4 1122 -0.23 -0.25 0.05 -0.31 —-0.19 -0.27 -0.23 6
2 502 -0.28 -0.32 0.06 -0.40 -0.24 -0.33 -0.31 4
5 1267 -0.25 -0.29 0.05 -0.35 -0.23 -0.36 -0.22 9
k s N s ) ; SDp
; CV ; CI ; fail-safe k&
F2 MRELZEEXRERMELRE
1 2 3 4 5 6 7
1 _
k N -
2 0.60"
k, N 112, 39187
3 0.58" 0.54°
k, N 88, 25494 51, 13829
4 0.30° 0.18° 0.26"
k, N 312, 54471 87,20973 3,683
5 0.28¢ 0.25¢ 0.30° 0.23°
k, N 32, 16348 42, 10747 4, 888 24,9912
6 0.56 0.44 0.36 0.17 0.25
k, N 18, 6722 18, 10076 5,2220 8, 2408 12,2920
7 - 0.60 0.55 0.39 0.27 0.27 0.73%
k, N 16, 7115 18, 8253 9,3325 24,7203 23, 6490 20, 5451
8 —-0.39 -0.27 -0.25 -0.32 -0.29 -0.43 —-0.51
kN 2,537 3, 699 4, 1122 2,502 5,1267 2, 541 5,1348
kN ; a Harrison, Newman, & Roth (2006); b Tett & Meyer (1993); ¢

Judge, Thoreson, Bono, & Patton (2001); d Lepine, Erez, & Johnson (2002); e Riketta (2002); f Zhao, Wayne, Glibkowski, &

Bravo (2007); g Dulebohn et al. (in press);

LMX-7

(Dulebohn, Bommer, Liden, Brouer, & Ferris, in press)

LMX-MDM

(Gestner & Day, 1997,

5

, » 2010),
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+- w %R w %R w %R w %R w %R
+ 0.15 382 0.09 294  0.06 37.5 0.01 8.70 0.03 24.3
- + 0.18 463 0.19 61.8  0.08 47.4 0.04 32.8 0.03 28.5
- 0.06 15.5 0.03 8.80  0.03 15.1 0.07 58.6 0.05 472
R’ 39.8% 30.6% 16.7% 12.2% 10.8%
s - ( ) w R ; %R’
, /
*4 NSMEIBRAETER, WIRERSE5TERM KR P H P NHEL(N=1854)
v df Ay? (Adf) GFI NFI CFI RFI RMSEA SRMR
Ml 344,00%* 18 0.95 0.95 095  0.92 0.111 0.056
M2 330.89%* 17 13.11 (1)** 0.95 0.95 095  0.92 0.112 0.055
M3 a 330.77*% 16 0.12 (1) 0.95 0.95 095 091 0.116 0.056
M4 b 294.65%* 16 36.12 (0)** 0.95 0.96 0.96  0.92 0.109 0.049
M5 284,19%* 15 10.46 (1)** 0.96 0.96 0.96  0.92 0.111 0.047
¥ p<0.01
M1 + +
M2 — — +
M3 N N + ; N
M4 - - o+ -
M5 — — + : — +
3

(Wang et al., 2005),

(second-order sampling error, Hunter & Schmidt,

2004, p.411) s - (p=0.27)

(p=0.17),

(p=0.30, Gerstner &

Day, 1997 vs p=0.19, Wang, Oh, Courtright, & Colbert,
2011) , ,

s

(Ilies, Nahrgang, & Morgeson,
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2007; Wang et al., 2011) R
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Stanley, Herscovitch, & Topolnytsky, 2002),
- (Gestner & Day,
1997) ,
(Gestner & Day,
1997; Wang et al., 2011) N
(Ilies et al., 2007; Wang et al., 2011)
/ ,

Singelis, Triandis,
Bhawuk  Gelfand (1995)

, (equality

matching), (individual identities),

(authority ranking),
(group identities),
(Farh et al., 2007)

(Hui, Lee, &
Rousseau, 2004; R s ,2009) R

s

(D ,
; (2)

95%

b}

(Anand et al., 2011) ,

Wang (2005)

5

(Hughes et al., 2010; Lee, 2005; s
,2006) ,
(Xu et al., in press; s
, 2010),
)

( Avolio, 2007; DeRue et al., 2011)
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Abstract: The leadership effectiveness in the Chinese context was examined through a meta-analytical
review of 33517 employees from 92 samples. The study was conducted to investigate the relationship
between two behavior-oriented (transformational leadership, and abusive supervision), one relationship-
oriented leadership (leader-member exchange), three attitudinal (job satisfaction, affective commitment, and
stay intention), and two behavioral criteria (task performance, and organizational citizenship behavior).
Results indicated that: (1) Transformational leadership and leader-member exchange were positively, while
abusive supervision was negatively related to all criteria. (2) Leader-member exchange showed greatest
validity, followed by transformational leadership and abusive supervision in predicting follower attitudes,
while in terms of follower behaviors, abusive supervision mattered most, followed by leader-member
exchange and transformational leadership. (3) Relationship-oriented leadership partially mediated the
association of behavior-oriented leadership with attitudinal and behavioral criteria.
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