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ʃ ʄ ғᵲ  

 

̔ ҍ֪ ᴪ ҹ̔ Ҭ׃  

ᵬ ̔ ҕּׂ̆ש  

_______________________________________________________________________________ 

 

҅  

ָ 1 Е 

ңҩ ̆ ԅ҉ ҹҍ ֪ ᴪ ҹ

῏ ̆ΐ Ȃ Ҋ₃ҩץ ̔ 

Е Ғ Ȃ ױ Ғ ̆ ѿ

ԅḱ ̆ ↓ ̆ ҉ԅ Ȃ

Ҭ Һ ḱ ῤ Ȃ 

 

1Е ᵬ Ẋ Ҭ ᵬ Һ ᵬҹҬ׃ ̆ ҉ Ȃ ᵬ Һ

‗ԍ ᵬ ̆ ᵬ ᴪ ҉ ҹ ׆̙ ѿ ̆

ᵬ Һ ѿҩ ľ̆ Ҍ Ŀ ľ Ҍ Ŀѿ Ἕѿҩ Ȃ

׆ ̆ ҹҍ ᵬ Һ ӊ ̆ 0.1 ҉

̆ӞᵌӍ ԅԋ ῏ Ҍ ℗Ȃ 

Е ԍ ᵬ Һ Ҭ׃ ̆ ױ Ғ ̆ ᵬ Һ ҍ ᵬ

ᵬ ῏ ̆ᵖ ᵬ Һ Ӟᴪ ⌠ ̆ ῒ Ҭ ľֲ Ŀ

̆ ΐ ̆ ҉ ץ ‗ Ҋ

ᵬ ȁ ᵬ ᵬ ‰Ȃ ԋᵝ Ғ ̆ ᵬ Һ ҍ ῏̆

ӊѿ (Kalshoven, Den Hartog & De Hoogh, 2011 ; Resick, Hanges, 

Dickson & Mitchelson, 2006)̂ ױ ҉ԅ ң ̆ ľ Ŀ ᴆ ̃̆

꞉ ᾛ̆ Ҋ ѿ ῤ ‗ ᵬ ̆ ᵬ

̆ ̆ ᴪ Ҋ ᵬ Һ Ȃ ̆ ẁ Ҋ ̆῏ Ҋ

̆ᾛ Ҋ ̆ Ҋ ̆ ꞉Ҋ ҍ‗ (Brown, Trevi O & 

Harrison, 2005)̆ ᶏҊ ᴪ ᵬ ȁ ᵬ ᵬ ‰ ̆

₮ ׆̆ Ҋ ᵬ Һ Ȃ Ӟ ԅ ѿ ̆

Chughtai(2015)ץ Piccolo ֲ(2010) Ҋ ᵬ Һ

ΐ Ȃ ױ ľ2.3 ᵬ Һ Ҭ׃ᵬ Ŀ ѿ № ԅḱ ̆ ľ2.3

ᵬ Һ Ҭ׃ᵬ ѿ ̂P19̃Ŀ ᵣ №Ȃ 

̆ ԍ ԋᵝ Ғ 4̆ ױ ȁ (2011) ̆

ԅ ̆ ᾢ ̆

ᵞ ṿ ѿҩ ץ̆ Ȃ № ԅ ̆

ҍ ᵬ Һ 0.05 ҉ Ȃΐᵣḱ ῤ P25 ѿ

ᵣ №Ȃ 
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2Е №ԅңҩ ̆ᵖ ╠ Ҭ׃ң ׅ̆ ԍ

ӊ ῏ Ȃ 

Е Ғ Ȃ Ғ ̆╠ Ҭ׃ ̆ ԍ

ӊ ῏ ȂҌ ̆ ╠̆ Journal of Applied Psychology ℮҉

ңҩ ̆ ╠ Ҭ׃ ̆ Ҭ׃

Ȃ Walte ֲ(2015) Journal of Applied Psychology҉ ̆ῒ╠

Ҭ׃ ѿ ̆ Ҋ 1̂ ױ ҉ԅ ̆ ľ

Ŀ ᴆ Ȃ̃ 

̆ ױ ԅ Ẓ ̆ Ẓ ѿҩҤ ̆Ҍᴪ

῏ Ȃ ̆ ױ Ғ ₮ ҩ Ȃҹ

̆ ױ № ѿ ԅ№ ̆ΐᵣḱ ῤ P28 ѿ

ᵣ №Ȃ 

 

1 Walte ֲ(2015)  

 

3Е №ᵬ ῳ ῃ ֪ ᴪ ҹӊ Ҍ

ӎ ⱬȂ 

Е Ғ Ȃ ױ ѿ № ԅ Ȃΐᵣḱ ῤ P27 ҈

ᵣ №Ȃ 

 

4Е ̆ ֓ ̆ ̆ 2Ҍ ̆ ԅѿ֓ Ȃ 

Е Ғ Ȃ ױ 2 ̆ ԅ Ȃΐᵣḱ ῤ P25 2

ᵣ №Ȃ 

_______________________________________________________________________________ 

 

ָ 2 Е 

ԅ Ҋ ֪ ᴪ ҹ ῒ └̆ ғ ԅ

Ҋ ῳ ᵬ Ȃ ᵣ ̆ Ώᵬ ̆ Ӟΐ ӈ̆ṿ

Ȃᵖ ҉Ӟ Ҍ Ҋ₃ץ̆ ᶫ ̔ 
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1Е ᵣ Ҍ Ȃ Ҭ̆ᵬ ₮ѿҩ ̔ңҩҬ׃

ѿҩ Ȃṿ ῏ ̆ᵬ ҹָӇ ֓ ̆ Ҍ ῒז Ȃ

ӊ ᵬ̆ ѿҩ ֓ Ȃҍ ᵬ̆

Ҍ ԅҌ ̂ Һ -- ᴪ ӟ ̆Ҭ׃ -- ᴪḤ ⱴ

‗ ̃̆ ╠ ҌѿȂ ṕ Ạ Ȃ 

Е Ғ Ȃ ᵣ Ҋ 2 ̆ ҩᵣῤ

└ ҩᵣ └ ҹ ҩ̆ᵣ ԅ ҍ ҹӊ ῏ Ȃ

ῃ ҩᵣῤ └̆ ᵬ Һ ҩᵣ └̆ῳ ẁ ҩᵣ Ȃ

֓ Ҋ̔ 
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̆ ҹ Ҭ׃ └ ҩᵣῤ׆ץ ңҩ №ҹ ῤ̆

Ҭ׃ └ ̔ └ȁ └ȁꜚⱬ └̆ Ҭ׃ └ └Ȃ └

Ҭ׃ ῃ (Carmeli, Reiter-Palmon & Ziv, 2010 ; Hirak, Peng, Carmeli & 

Schaubroeck, 2012 ; ̆ ̆↔´̆ , 2012)ȁ ( ̆ ᴯ ̆

, 2014)ȁ (Hassan & Ul Hassan, 2015 ; ̆ ̆ ̆שּׂ —, 2014)ȁ

(Gong, Huang & Farh, 2009 ; , 2014)ȁ (ҤҸ, 2012)Ȃ └

Ҭ׃ (Rego, Sousa, Marques & Pina E Cunha, 2014)ȁ (Hoobler & 

Hu, 2013)ȁ (Neves, 2012 ; Suk, Thi & Byung, 2015)ȁ (Chi & Liang, 2013) ̆

ꜚⱬ └ Ҭ׃ ῤ ꜚ (Zhang, Kwan, Zhang & Wu, 2014 ; Ḡ , 2015)ȁ

ⱬ(Culbertson, Huffman & Alden-Anderson, 2009 ; Schmidt, et al., 2014)ȁ ῀(Henker, 

Sonnentag & Unger, 2015)Ȃ └ Ҭ׃ ᵬ Һ (Chughtai, 2015 ; Gillet & 

Vandenberghe, 2014 ; ̆ ȁ(2008 ,סּ ( ̆ ᾝ , 2014)ȁ҉Ҋ ῏

(Gu, Tang & Jiang, 2015 ; Qu, Janssen & Shi, 2015 ; Xu, Huang, Lam & Miao, 2012 ; Ҁ ̆

̆ , 2010 ; ↔ ῐ̆ ̆ , 2012)ȂῒҬ̆ҩᵣῤ └ ҩᵣ

└ ⌠ ῏ ̆ ̆ ׆ ңҩ ֪ ᴪ

ҹ Ҭ׃ └Ȃ ῃ ᵬ Һ №≢ ԍ ҩᵣῤ └Ҭ׃

ҩᵣ └Ҭ׃ Ȃ 

Ҋ ᵬ ⌠Ҋ ҩᵣ ( ̆ ̆ , 2013 ; 

̆ ᴂҹ̆אל ̆ , 2015)̆ ԍ Ạ₮֪ ᴪ ҹ ῳѿ ̆

̆ ҩᵣ ῳ ҍ֪ ᴪ ҹ῏ Ȃ ̆

ԅῳ Ȃ 

 
ҹ 

ҩᵣ  

ҩᵣῤ̔ └ 

ҩᵣ ̔ └ 
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 ҹԅ ֓ ץ ᶏ ⱴ ̆ ױ ľ1 № ҈

̂P16-P17̃Ŀȁľ2.2 ῃ Ҭ׃ᵬ ѿ ̂P18̃Ŀץ ľ2.4ῳ ᵬ

ѿ ̂P19̃ Ŀ̆ Ạԅ ḱ ̆ Ҭ ᵣ №Ȃ 

 

2Е ⇔ ṿ ѿ Ȃᵬ ₮ ̆ ֓

⌠ ̆ᵖᵬ ᵌӍ ԅᴧ ῏ Ȃᶛ ̆Morrison̂ 2006̃

ᵬ Һ ҩᵣῳ ẁ PSRB Ȃ ȇ Ȉ ῤ̆ ̂2014̃ ԅ

ῃ ̆ ̂2015̃ ԅֹ ֪ ᴪ ҹ Ȃ

̆ ⇔ ӊ ṿ Ȃ 

Е Ғ ᶫ Ȃ ױ ֓ ̆ ⇔

ԅ ̆ Ҭ ԅ ֓ ̆ ̂ ľ1

№ ԋ ̂P16̃Ŀȁľ1 № ҈ ̂P17̃Ŀȁľ2.2 ῃ Ҭ׃ᵬ ѿ ̂P18̃Ŀ

ץ ľ5 № ԋ ̂P26̃ Ŀ̃Ȃҍ ̆ Һ Ҋ̔ 

׆ ̆ ֪ ᴪ ҹ ԍ Ȃ֪ ᴪ

ҹ Һ ꜚ ׆̆(Dahling, Chau, Mayer & Gregory, 2012)ז≠ ז≠̆

ҹ ѿ ҹ(Bar-Tal, Raviv & Leiser, 1980 ; Batson, 1987)Ȃ ᵬ̆ҹѿ

ҹ֪̆ ᴪ ҹ ᴪ ⌠ Ȃ ԍ ̆ ׆ ̆

֪ ᴪ ҹ ѿ ԅῒҬ׃ └ ᴆ ү̆ ԅ

ҍ ֪ ᴪ ҹ῏ ̆ ԅֲױ ֪ ᴪ ҹ֟ ̆

ԅ ֪ ᴪ ҹ Ҭ׃ └ ᴆȂ 

ҍ Morrison(2006) M̆orrison(2006) ᵬ Һ ῳ ᵬҹ

̆ ↕ ᵬ Һ ᵬҹҬ׃ ̆ῳ ᵬҹ ̆ ҍ

Morrison(2006) ≢Ȃ ҹ ̆Morrison(2006) Һ ₮ԅ֪

ᴪ ҹ ̆ ᵬ Һ ῳ ץ MBA ҹ ̆

̆ ѿ ҉ └ԅ Ȃ (2014) Һ

̆ ῏ ֪ ᴪ ҹ̆ Һ Ҍ ѿ Ȃ (2015)

ԅֹ ֪ ᴪ ҹ ץ ᴆ̆p ῒҬ׃ └Ȃ ׆

֪ ᴪ ҹ ̆ҍ (2015) Ҍ ̆ ғ

ѿ ԅ ֪ ᴪ ҹ Ҭ׃ └Ȃ 

ΐᵣ ḱ ῤ ľ1 № ҈ ̂P17̃Ŀȁľ5 № ѿ ȁ

ԋ ҈ ̂P26-P27̃Ŀ ᵣ №Ȃ 

 

3ЕẊ ѿ Ȃ 

̂1̃ ԍ ᵬ Һ Ȃ ׆ ᴪḤ ⱴ ₮ ̆

ῃ ᵬҹҬ׃ ̆ ҍ ľ ȁ≠זȁ Ŀ ῤ ҹ Ȃ

ᵖ ᵬ Һ ᵬҹҬ׃ ₮ Ȃ ᵬ ̆ ᵬ Һ

ᵬ ȁ ᵬ ‰ Һ ̆ ҍ ᵬ ῏Ȃ

ẁ ῏ Ὲ ң̆ ῏ Ҍ Ȃ ӊ ѿ̆ҩ

Ӟ └ Ȃ Ẋ Ҭ̆ ‗ ᵬ Һ ҍ
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֪ ᴪ ҹ ῏ ̆ ҍ ᵬ Һ ῏ Ȃ 

Е Ғ ῃ Ҭ׃ ץ ᵬ Һ ᴪ ⌠ ̂ ̃

Ȃ ױ ѿᵝ Ғ 1 ̆ ӊ

ѿ(Kalshoven, et al., 2011 ; Resick, et al., 2006)̆ ꞉ ̆ᾛ Ҋ ѿ ῤ

‗ ᵬ ̆ ᵬ ̆ ̆ ᴪ Ҋ ᵬ Һ

Ȃ ̆ ẁ Ҋ ̆῏ Ҋ ̆ᾛ Ҋ ̆ Ҋ

̆ ꞉Ҋ ҍ‗ (Brown, et al., 2005)̆ ᶏҊ ᴪ ᵬ ȁ ᵬ

ᵬ ‰ ̆ ₮ ׆̆ Ҋ ᵬ Һ Ȃ

Ӟ ԅ ѿ ̆ Chughtai(2015)ץ Piccolo ֲ(2010)

Ҋ ᵬ Һ ΐ Ȃ 

Ғ ̆ ‗ ᵬ Һ ҍ֪ ᴪ ҹ ῏ Ȃ

ҍ ᵬ Һ ῏ ҉ № Ȃ ױ ľ2.3 ᵬ

Һ Ҭ׃ᵬ Ŀ ѿ № ԅḱ ̆ ľ2.3 ᵬ Һ Ҭ׃ᵬ ѿ ̂P19̃Ŀ

ᵣ №Ȃ 

 

̂2̃Ẋ 1 Ӟ Ȃ Ὲ Ὲ ̆ ᴪ ֪ ᴪ

ҹ ̙ ҹ ֪ ᴪ ̆ᵖ Ӟ ↕̆Ҍ≠ԍ Ὲ Ȃ ̆ᵬ

ᵌӍ ̔ ҹ ᶭ ԍҩᵣ

Ȃ 

Е Ғ Ȃ ῏̆ז≠ ≠ֲז ̆῏ ȁ Ԋ

(Treviño, Brown & Hartman, 2003 ; Treviño, Hartman & Brown, 2000)̆ ץ ҹԅ

ȁ Ԋ ≠ ↕ ̆ ȁ Ԋ

≠ ҹ ᴇṿז≠ ̆ ᴪ̆ ⌠ Ȃ Ҍᴪ ҹ

ҹԅ ȁ Ԋ ≠ Ҍ Ҍ ↕̆ Ҋ ̆

Ғ ̆ Ὲ Ὲ ̆ ҹԅ ȁ Ԋ ≠ Ҍ

Ҍ ↕ ̆ ῃҌ ֪ ᴪꜚ ץ̆ ȁ Ԋ

≠ ֽֽ̆ ̆ Ӈ Ӟ ҌῈ Ȃ ̆

ᴪ Ҋ ֪ ᴪ ҹȂΐᵣ ḱ ῤ ľ2.1 ҍ֪ ᴪҹ ҹ ԋ

̂P17̃Ŀ ᵣ №Ȃ 

ѿ № ̔ ҩᵣᴪҹԅ ᵣ

ᴪ ≠ └ ̆ ΐ ̆ ץ Ӟᴪҹ

ԅ ≠ ↕̆ ֪ ᴪ ҹȂҹԅᶏ ѿ №

ⱴ ̆ ױ ѿ № ԅ ̆ΐᵣ ḱ ῤ ľ2.1 ҍ֪

ᴪ ҹ ҈ ̂P18̃Ŀ ᵣ №Ȃ 

 

4Е̂ 1̃CFA ̆ ᵞȂ 

Е Ғ ȂCFA Ҍ ̆ ̂34ҩ̃̆

̂241̃ ̆ ԍ ҍ 1:10 ᶛ( ̆ , 2011)Ȃ ̆

ױ ȁ (2011) ̆ ԅ ̆ ᾢ
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̆ ᵞ ṿ ѿҩ

ץ̆ Ȃ ԅ № ̆ № CFA ̆ ҩ

⌠ ‰Ȃ ᶏ Ẋ ԅ Ȃΐᵣ ḱ ῤ ľ4.1 №

̂P22̃Ŀ ľ4.4Ẋ ̂P23-P26̃Ŀ ᵣ №Ȃ 

 

̂2̃ᵬ Ȃ ᶫ Hair̂ 1998̃ ΐᵣ₮ ̆CFA

Ạ Ҍ ̆ methodᵬҹѿҩ ̆ⱴ῀ ̆ Ȃ 

Е Ғ Ȃ Ẓ ̆ Ғ ľ methodᵬ

ҹѿҩ ̆ⱴ῀ ̆ Ŀ ľ ѿ Ŀ

(Podsakoff, MacKenzie, Lee & Podsakoff, 2003 ; ̆ ̆ ̆ ̆ , 2012)Ȃ

ᶏױ Harman ̆ ╠ Ẓ (Malhotra, 

Kim & Patil, 2006 ; Podsakoff, et al., 2003 ; ֦ ̆ , 2015)̆ ╠℮ ℮҉

ѿ Ẓ Ȃ ℮ JAP҉ Madrid, Patterson Leiva,(2015)

ץ ℮ ȇ Ȉ҉ ֦ȁ (2015) ᶏ

Ẓ ̆ Ҋ 3 4Ȃ ױ ҉ԅ ῏ ̆ ľ Ŀ ᴆ Ȃ 

Ӟױ Ғ Ẓ ̆ᵖ Podsakoff, MacKenzie, Lee

Podsakoff (2003) Malhotra, Kim Patil (2006)ץ ῒז ₮ ̆ ѿ

ԍᵀ ̆ Ҍ ≢Ȃ ױ Mplus ̆

≢̆ ץ Ḡױ ԅ ȂHair(1998) ѿ ӥ̆ ⌠

̆ −ױ Hair(1998) ̆ ҹ Podsakoff ֲ(2003) Malhotra ֲ(2006) Ȃ

ΐᵣ ḱ ῤ ľ4.2 Ẓ ̂P22̃ Ŀ ᵣ №Ȃ 

 

3 Madrid, Patterson, & Leiva,(2015) Ẓ №  
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4 ֦ȁ (2015) Ẓ №  

 

 

̂3̃p.11Ҭ ף ҍẊ Ҭ׃ Ҍ ῏ ̆ Ҍ Ȃ 

Е Ғ Ȃ ף ҍẊ Ҭ׃ Ҍ ῏ Ȃᵖ ᶿ ȁ

ȁ (2004) ₮̂ ױ ԅ ѿ ̆ ľ Ŀ ᴆ ̃̆ ԍ

̆ ѿ Ȃҹԅ ̆

(2004) ̂ ױ ԅ ң ̆ ľ Ŀ ᴆ ̃̆

Ḥ ‰↕̂BIC̃ ̆ ȹBIC ԍ 10 ̆ BIC

ᴨԍBIC Ȃ Ҭ BICҹ 10180.03̆ ף BICҹ 12919.51̆

ף ҍ ̆BIC 2739.48̆ ᴨԍ ף Ȃΐᵣḱ ῤ

ľP23 ѿ Ŀ ᵣ №Ȃ 

 

̂4̃ ̆ ᵥ Ȃ ⱴ῀⌠ ᵀ ̆ ᵣ

ԅָӇ ̙ 

Е Ғ Ȃ ̂Latent Moderated Structural EquationsL̆MS̃

ҌἝᴰ ӗ ̆LMS Ҍ ӗ ӗ ̆

ῃ Ḥ ̆ ῃ ᵌҹѿҩ № ̆ ӗ Ạ ᴆ

№ ̆ῒ№ ₱ EM (expectation maximization algorithm) ᵀ

( ̆ ̆θ , 2013)Ȃ Ҍ ᶫ (Kelava, et al., 2011)̆
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Ȃp ѿ

( , 2013)Ȃ ױ ҉ԅ₃ ῏ ̆ ľ Ŀ ᴆ Ȃ 

 

̂5̃ Ҭ׃῏ ⌠ Ȃ 3 ̆Ҭ׃ ṿҹ.05̆ ῒ ‰ ҹ.03̆

Tṿҹ 1.7̆ ⌠ Ȃ 

Е Ғ ȂҬ׃ ⌠ 0.05 ̆ᵖ ⌠ԅ

0.1 ̆ ԍ Ȃ ױ ѿ № ԅḱ ̆ᶏ ҹҤ ̆

ΐᵣḱ ῤ P25 ѿ ᵣ №Ȃ 

 

5Е Ӟ ѿ Ȃ ᾢ̆ ԍ 4 Ҍ ᴑҙ̆ №

Ȃ ץ ᶏ HLM └ ̆Ӟ ץ ᶏ ⱴץ └ȂῬ ̆ᵬ

ᶏ ῃ ԅḱ ̆ Ȃ 

Е Ғ Ȃ ױ ̆ ľ ᴑҙĿ

ѿ ̆Ҍ ױ ԅľ ᵝ Ŀ ѿ ῤ̆2=51-200ֲ̆3=201-500ץ50ֲ=1̂

̆̃҉ץ1000ֲ=501-1000ֲ̆5=4ֲ̆ ױ ľ ᵝ Ŀᵬҹ └ ⱴ῀ ҬȂΐᵣ

ḱ ῤ ľ3.2  ѿ ̂P21̃Ŀ ᵣ №Ȃ 

ῃ ԅḱ Ȃḱ ᶭ ̔ ̂Edmondson(1999)

̃ ῃ ҹ̆ԅ ҩᵣ ֪ ᴪ ῃ ̆

ױ Detert Burris(2007) Ạ ̆ ԅḱ Ȃ ױ ҬẠԅ ̆

ľ3.2  ҈ ̂P21̃Ŀ ᵣ №Ȃ ױ ҉ԅ ῏ ң ̆ ľ

Ŀ ᴆ Ȃ 
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2
*Z Ȃ̃

ȁ ȁᶿ (2013) LMS Ạ ҹ ׃ ̂ 7̃̆ ғ

ᶫԅ Mplus Ȃ ױ ȁ ȁᶿ (2013) ᶫ Mplus

ῳ Ẋ ̂Ẋ 4 Ẋ 5̃ Ȃ ױ ԋ Ҭ

L̆MS ╠ ̆ ῤ ѿ֓ ℮Ӟ ᶏ LMS

̆ ℮ International Journal Of Behavioral Development҉̂SSCI,2014

1.316̃ Hernández ֲ(2015)ȁȇ Ȉ ℮҉ ֲ(2014)

ᶏ LMS Ȃ 

 

 

6 Kelava, A., Werner, C. S., Schermelleh-Engel, K., Moosbrugger, H., Zapf, D., Ma, Y., et al. 

(2011). Advanced nonlinear latent variable modeling: Distribution analytic LMS and QML 

estimators of interaction and quadratic effects. Structural Equation Modeling: A Multidisciplinary 

Journal, 18(3), 465-491. 

 

 

7 , , ᶿ . (2013). ֜ԑ :№ № . 

(05), 409-414. 
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ױ Ғ ̆ OLS ԅ ̆ ҍ LMS

ѿ ̆ 1̆ ῃ ҍῳ ӗ Ҍ ̂ɓ=0.007̆ p>0.1̃ ̆Ẋ 4

⌠ Ȃ ᵬ Һ ҍῳ ӗ ̂ɓ=0.143̆ p<0.05̃̆ ғ 5

ҍ 4 ̆R
2 ̂ȹR2=0.019̆ p<0.05̃̆ ῳ ԅ ᵬ Һ ҍ֪

ᴪ ҹӊ ῏ Ẋ̆ 5 ⌠ Ȃ ױ Ҭ ⱴԅ OLS ̆ P49

P50 ᵣ №Ȃ 

 

1 OLS  

 1 2 3 4 5 

└  

≢ -0.16* -0.128* -0.127* -0.154* -0.131* 

 0.175 0.21 0.21 0.15 0.089 

 -0.221 -0.236 -0.236 -0.209 -0.162 

 -0.046 -0.001 -0.001 -0.074 -0.08 

ᵝ  0.006 -0.053 -0.053 -0.017 -0.026 

ᵝ  -0.079 -0.066 -0.067 -0.08 -0.075 

 
ῃ   0.498***  0.498***    

ᵬ Һ     0.231*** 0.25***  

  ῳ   -0.033 -0.034 0.148* 0.15* 

ӗ  
ῃ *ῳ    0.007   

ᵬ Һ *ῳ      0.143* 

R2 0.038 0.267*** 0.267*** 0.110*** 0.129*** 

ȹR2  0.229*** 0.000 0.072*** 0.019* 

Fṿ 1.448 9.924*** 8.783*** 3.364*** 3.570*** 

̔N=241̆* p<0.05̆ **  p<0.01̆ *** p<0.001Ȃ 

 

3Е ᵰ CFA ԍ ѿ ̆ᵖ ᵬ

ԅѿҩ Ȃ ѿҩҒҙ҉Ҍ ̆ ҹᵰ ԅ Ȃῒ ̆

ᵰҌ ľ ῃ ңҩ ῏Ŀ̆ ҹ Ạ ᶭ Ȃ ̆

֓ ѿ ̆ ᾛ ױ ῏̆ҹָӇҌ ῒ Ӟ ῏̙ 

Е Ғ Ȃ CFAҬ̆ɢ2/df ҳ ṿҹ 5 R̆MSEA ҳ ṿҹ 0.08̆ CFI

NNFI ҳ ṿҹ 0.9( ̆ᶿ ̆ ָ ᴿ , 2004)Ȃ ױ CFA ѿ ̂ ̃

ҹ̔ɢ2=1628.99̆ df=619̆ ɢ
2
/df =2.63̆ RMSEA = 0.08̆ CFI = 0.83̆ NNFI = 0.82̆

CFI NNFI ṿᵞԍ 0.9̆ ᵖῒז ⌠ҳ ṿ̆ ץ ╠̆ Ӟ

Ҍ Ȃ ҹ ɢ̔
2
=568.27̆ df=220̆ ɢ

2
/df =2.58̆ RMSEA = 0.08̆

CFI = 0.91̆ NNFI = 0.90̆ ԅ CFI NNFI ṿ ̆ῒז ̆

ץ ȂNasser Takahashi (2003) ₮̆ ╠

̆ ҍ ╠ ҍ ᶛ ῏̆ ╠ ҍ ᶛ

̆ ᴪ ̆ CFI TLÎ NNFĨ 0.86 0.85 ⌠
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0.95 0.94 ץ ̆Ҍᴪ Ḥ ֟ ̆ ҍ ╠

ѿ ̆ 8ȂῬ C̆hoi ֲ( 2014) ̆ ╠ CFI NNFI№≢ҹ 0.81 0.80̆

 CFI NNFI№≢ҹ 0.90 0.87̆ 9Ȃ 

    ̆ Ғ ⌠ľ ԅ ĿȂ ױ Ҭ̆ ╠ ԅ

ᵬ Һ ̂ɓ=0.10̆ p<0.1̃ ҹ 0.05 ҉ ̂ɓ=0.13̆

p<0.05̃̆ῒז ҍ Ȃ ̆ץ ױ ҹ̆

֟ Ȃ 

ױ Ғ ̆ ԅľ ῃ ңҩ ῏Ŀ ̆

ԅ CFA№ Ȃΐᵣḱ ῤ P46 ᵣ №Ȃ 

 

 

 

8 Nasser, F., Takahashi, T. (2003). The effect of using item parcels on ad hoc goodness-of-fit indexes in 

confirmatory factor analysis: An example using Sarason's Reactions to Tests. Applied Measurement in Education, 

16(1), 75-97. 
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9 Choi, H., Rhee, E., Ito, A., Lee, S. M. (2014). Cross-cultural validation of the factor structure for the Korean 

version of the Classroom Climate Inventory. Japanese Psychological Research, 56(4), 349-360. 

 

4Е Ẓ ̆ ₮ methodᵬҹѿҩ ̆ⱴ῀ ̆

Ȃᵖ ᵬ Ȃ ̆ ѿ №− Ȃ ₃Ӎ

Ҍ ⌠῍ Ȃ 

Е Ғ Ȃ ױ ѿҬ ̆ӊ ᶏץ Harman 

̆ ҹ ╠ Ẓ (Madrid, Patterson & Leiva, 2015 ; 

Podsakoff, MacKenzie, Lee & Podsakoff, 2003 ; ֦ ̆ , 2015)̆ ╠℮ ℮҉

ѿ Ẓ Ȃ ℮ JAP҉ Madrid, Patterson

Leiva(2015) ȁ℮ ȇ Ȉ҉ ֲ(2016) ץ ℮ ȇ

Ȉ҉ ֦ȁ (2015) ᶏ Ẓ ̆ Ҋ 10ȁ 11

12Ȃ 

Ӟױ Ғ Ẓ ̆ᵖ Podsakoff ֲ(2003)

Malhotra ֲ(2006) ₮ ̆ ѿ ԍᵀ ̆ Ҍ

≢Ȃ ױ Mplus ̆ ≢Ȃ 

̆ Ғ ̆ ῍ ≢Ҥ ̆ ↕̆Harman 

Ҍ ⌠῍ ̆ ץ ױ Ғ − ԅ Ẓ

ѿ №Ȃ  

 

10 Madrid, H. P., Patterson, M. G., & Leiva, P. I. (2015). Negative Core Affect and Employee Silence: How 

Differences in Activation, Cognitive Rumination, and Problem-Solving Demands Matter. Journal of Applied 
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Psychology, 100(6), 1887-1898 

 

 

11 , ῌ, , ᴰ↨, . (2016). ᵬ Ḥ ΐᶏ ҍ : ԍ

₮-֜ № . , 48(1), 48-58 

 

 

12 ֦, . (2015). ᵬ ⇔ └ĺĺѿҩ Ҭ׃ . 

, 18(2), 15-29 
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5Е↔қȁ ȁ ԍ 2012 ̆ Ҍ 2008Ȃ ҩ ҍ Hair̂ 1998̃

ᵌ̆ ֲ ᵰ Ғҙ Ȃ 

Е Ғ Ȃ Ҍױ ה ̆ Ҭḱ Ȃ ғ ױ

Ҭ ה ѿ ԅѿ ̆ ԅḱ ̆ ῍

ḱ ԅ 6 Ҍ‰ ̆ΐᵣḱ ῤ Ҭ P54-56 ᵣ №Ȃ 

̆ ױ ԅѿ ῃ ̆ḱ ԅ Ҭ Ҍ Ȃ 
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Nasser, F. & Takahashi, T. (2003). The effect of using item parcels on ad hoc goodness-of-fit indexes in 

confirmatory factor analysis: An example using Sarason's Reactions to Tests. Applied Measurement in 

Education, 16(1), 75-97. 

Podsakoff, P. M., Mackenzie, S. B., Lee, J. & Podsakoff, N. P. (2003). Common method biases in behavioral 

research: a critical review of the literature and recommended remedies. Journal of Applied Psychology, 88(5), 

879-903. 

Salancik, G. R. & Pfeffer, J. (1978). A social information processing approach to job attitudes and task design. 

Administrative Science Quarterly, 23(2), 224-253. 

Schüz, B., Wurm, S., Schöllgen, I. & Tesch-Römer, C. (2011). What do people include when they self-rate their 

health? Differential associations according to health status in community-dwelling older adults. Quality of 

Life Research, 20(10), 1573-1580. 

֦̆ . (2015). ᵬ ⇔ └ĺĺѿҩ Ҭ׃ . 

, 18(2), 15-29. 

. (2014). ҍ : ѿҩ -Ҭ׃ ҍ . , 46(2), 252-264. 
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̆ ῌ̆ ̆ ᴰ↨̆ . (2016). ᵬ Ḥ ΐᶏ ҍ : ԍ ₮
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̆ ̆ ̆ . (2013). ҙᶏ ҍ ҙ ῏ :ֲ ӈ
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Ҽ̆ ̆ ᴯ̆ ´. (2015). ΐ ֜ :Ҭ ᴑҙ ĺ ֪ ֜ ῏
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_______________________________________________________________________________ 

 

 

 

ָ 2 Е 

ᵰ ╠ӊױ Ȃ ѿ ḱ ̆ ₮҈ ᶫᵬ  ̔

 

1Е ╠ Ẋ 1̂Һ ̃Ҭ ԅ ᴪḤ ⱴ ̆Ẋ 2̂ ῃ Ҭ׃

└̃ ԅ ᴪḤ ⱴ ̆Ẋ 3̂ ᵬ Һ Ҭ׃ └̃ ԅ ‗ ̆

ῳ ᵬ ԅ ᴪḤ ⱴ Ȃ׆ ѿ ̆ ңҩ

̔ ѿȁ ҍ ҹ Һ ԍ ᴪḤ ⱴ ̆ҹָӇ

‗ ᵬ Һ Ҭ׃ ̙ ԋȁ ᵬ Һ ԍ ‗

̆ҹָӇ ԍ ᴪḤ ⱴ ῳ ץ ῒҍ ӊ ῏ ̙  

҉ץ ̆ ᵬ ң ̔̂ 1̃ Ҭ− ‗ ̆ ᴪḤ

ⱴ ץ ᵬ Ȃ ѿҩ ̂̕ 2̃ Һ

Ҭ Ҍ̆ᶏ ᴋᵥ ̆ Ȃץ Ẋ 2 3Ҭ№≢ᶏ Ҍ Ȃ

̆ ῳ ᵬ ҍ ӊ ῏ ̆ ᶏ ‗ Ȃ

ᵣ ᴪ ѿ Ȃ 

Е Ғ ₮ Ҭ Ȃᶭ Ғ ̆ −ױ ԅ ‗ ̆

ᴪḤ ⱴ ᵬ Һ Ҭ׃ᵬ Ȃ ױ Ҋ̔ ᴪḤ ⱴ

ҹҩᵣ ᴪ ᶫԅ ῒ ҹ Ḥ Ȃ ҩ̆ᵣ ᴪḤ

‗ ױז ҍ ҹ(Salancik & Pfeffer, 1978)Ȃ ᵬ Ҭ̆

ᴪḤ ̆ ᴪ׆ ̆ɰ ֓ ∞ ֓ ҹ ץ

ҹ(Salancik & Pfeffer, 1978)Ȃ ΐ ꞉Ҋ ҍ‗

(Brown, et al., 2005; Kalshoven, et al., 2011 ; Resick, et al., 2006)̆ ֓ ᵬҹ ᴪ ᴪᶏ

ΐ ᵬ Һ Ȃ ᵬ Һ ᴪᶏ Ẓץ

( ̆ ̆ , 2015)Ȃ ̆ ᵬ Һ ᴪ ᴋ

ᵬ (Morgeson, Delaney-Klinger & Hemingway, 2005)̆ ᶏ ҹ ᵬ
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ӈ ׆̆ ҹ ᵬ Ạ₮ ҹ(Morrison, 2006)Ȃΐᵣḱ

ῤ P46 ᵣ №Ȃ 

 

2Е ᵬ Һ ҹ ᵬ Һ ̙ Һ ᵌἝ ᵬ ̆Ҍ ᵬҹ

Ҭ׃ ̂╠ Ғ ⌠ ѿ ̃̆ ᵬ Һ ҩֲ Ȃ Һ

ⱴ ѿ Ȃ 

Е Ғ Ȃ ױ Ғ ̆ ᵬ Ҍ Ạ

Ҭ׃ Ȃ ױ ῏ ̆ ℮҉ ᵬ Һ

̂job autonomỹ ᵬҹҺ ҩᵣ ̆ ῒᵬҹ ҍ ҹ Ҭ׃ ̆

Piccolo ֲ(2010) ҹ ᵬ Һ ҍ ᵬ ӊ ⌠Ҭ׃

ᵬ A̕strauskaite ֲ (2015) ᵬ Һ Ҭ׃ԅ ҍ ᵬ ‼

ҹӊ ῏ Ȃ ̆ ̆ ױ ῤ ℮ job autonomy

ᵬ Һ ̆ ȁ (2008)סּ Ҽ ᵥ (2008) ȇ ҕ Ȉ

job autonomy ᵬ Һ Ȃ ԍ҉ץңҩ ̆ ױ ҹ̆ job autonomy

ᵬ Һ ᵬҹ ҍ ҹ Ҭ׃ ץ Ạ Ȃ ҹ̆ԅ ᾧ

Ғ ₮ ᴪ̆ ױ Ҭⱴԅ ̆ ᵬ Һ ᵬ Һ Ȃ

ΐᵣḱ ῤ P46 ᵣ Ȃ 

 

3ЕOLS ҹԅ ̆ ѿ №̆Ҍ ⱴ῀ ҬȂ

− Ȃ 

Е Ғ Ȃ − Ҭ P49 OLS ῤ Ȃ 
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32(1), 5-28. 
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Salancik, G. R., & Pfeffer, J. (1978). A social information processing approach to job attitudes and task design. 
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Administrative Science Quarterly, 23(2), 224-253. 

̆ ҍ .(2008) .סּ ҹ ᵬ └: Ҍ № . ҕ , (03), 126-132. 

, , . (2015). ֲ ֪ ᴪ ҹ . Ҭ Ԋҙ , 32(3), 166-168. 

Ҽ̆ᵥ . (2008). ֲ ᵬ ⱬ . ҕ , (05), 182-183. 

_______________________________________________________________________________ 

 

֒  

 

ֲ ԅңᵝ ֲ ᵬ ḱ ̆ ԅ ̆

ԅ ḱ ̆ ԅ ̆ ⱴ ̂ ᴪḤ ⱴ ̃̆

ⱴҤ ̆ Ȃᵖ ̆ ֲ Ҋץ  ̆ ᵬ

ḱ Ῥ‗ Ȃ 

Е ᴪ ₮ ᴆ ̆ҹ ₮ԅ ˻ ᵬ

ᴪ ᴆ ԅ ḱ ̆ Ҭץ Ḃץ Ȃ ̆ᵬ ֞

ᴪ ԅ Ȃ 

 

1Е ̔ ̆ Ȃ Ҭ ľ ׆ ̆

ᵥ ֪ ᴪ ҹȂĿ ץ ҹľ ᵥ ֪

ᴪ ҹȂĿ Ҋ̆− Ҍ Ȃ 

Е ᴪ Ȃ ̆ Ạԅңױ ᵬȂ ѿ̆ ᵬ

ᴆ̆ Ҍ ȁ ԅה ḱ ̆ ῍ḱ ԅ 20 Ȃ

ԅ − ҩ≢ ḱ ̆ῒזḱ Ҭ ᵣ ₮Ȃ ԋ̆ ѿ

ᵝ Ғҙ ԅ ᴆ̆ ᵝ ԅ ѿ ḱ Ȃΐᵣḱ ῤ

ᵣ №Ȃ  

 

2Е Ẋ №̔ ԍ ᴶ ᵬ ԍ ᵬ Һ אָ Ȃ

ȁ Һ №̆ ⌠ ȁ ᵬ Һ̆ Ȃ

ľ ᵬ Һ ҩᵣ ⌠ ᵬ ꜚ └ (Spreitzer, 1995)̆Һ

ᵬ ȁ ᵬ ᵬ ‰҉ └ ‗ ȂĿ ץ ̔

ȁ ᴶ ̆ᴶ ӞҌ ̆Ӟᴪ ⌠ ᵬ ̆ ‗

ѿ Һ ̙ ל ̙ 

Е Ȃᵬ ה ԅ ῏ ̆

ľ Ŀ̆ Kalshoven (2011) ȁKhuntia Sua(2004)ȁResick

(2006) ℮ Leadership Quarterlyץ Journal of Business Ethic

ӊѿ̆ 1- 3Ȃ ᴪ ᵬ Һ (Sabiston 

& Laschinger, 1995)Ȃ ̆ ᴪ ᵬ Һ Ȃѿ֓ Ӟ ԅ

̆ Chughtai (2015)ץ Piccolo ֲ(2010) Ҋ

ᵬ Һ ΐ Ȃ ̆ ҍ‗ ̆ ҹ ᶫԅ

ⱴ ᵬ Һ ᴪȂ 
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׆ Ҭ ץ ₮̆ Ҍ ľץ ҹ ΐ̆ ל Ҋ Ŀ

ӈ̆ Ҋ (Kalshoven, Den Hartog, & De Hoogh, 2011)Ȃ ѿ

ᵝ ֪ ₮ ҉Ҋ Ḃץ̆ ҉ Ȃ ҉

ѿᵝ ᴪז̆ Ὲ ≠ ȁῈ ’ ҉̆

ᵝ ץ֪ ῒז ᵌ ’ Ҍ ᵬ ’Ҋ̆ ҉Ҋ ׆̆

ᵬ Һ Ȃ 

ҹԅᶏ ⱴ ̆ᵬ ԅ №ῤ ̆ΐᵣḱ ῤ P45-46

ᵣ №Ȃ 

 

1  Kalshoven, K., Den Hartog, D. N., De Hoogh, A. H. B. (2011). Ethical leadership at work questionnaire 

(ELW): Development and validation of a multidimensional measure. The Leadership Quarterly, 22(1), 51-69. 

 

 

2  Khuntia, R., Suar, D. (2004). A Scale to Assess Ethical Leadership of Indian Private and Public Sector 

Managers. Journal of Business Ethics, 49(1), 13-26. 
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3 Resick, C. J., Hanges, P. J., Dickson, M. W., Mitchelson, J. K. (2006). A cross-cultural 

examination of the endorsement of ethical leadership. Journal of Business Ethics, 63(4), 345-359. 

 

 

3Е №̔ ׃ ԅ ̆ ԅ ף֜̆ ̕ᵬ

ᶫԅ ̆ Ҍ Ȃ 

Е ₮Ȃ ᵬ Ҍ ה ̆ Ȃᵬ ה ԅң

̆ ԅң ’̔ 1 Ҭ̆῍ 342ᴍ ̆

308ᴍ ̆ ҹ 90.06%Ȃ 2 Ҭ̆ 6 Ẋ̆╧

6 ̆῍ 302ᴍ ̆ 267ᴍ ̆ ҹ 88.41%Ȃ╧

26 ̆╧ ‰ҹ ҉ץ90% ԅ ѿҩ ȁ҈№ӊѿ҉ץ ̆▼

ᵩ 241 ̆ ҹ 79.80%Ȃᵬ Ҭ ᾟԅ №ῤ ̆ΐᵣ

P47 ᵣ №Ȃ 

 

4Е № ԍῳ ῃ Ҍ אָ ̆ Ạ₮

Ȃ 

Е Ȃ ῏ ̆ᵬ ҹ ӊ Ҍץ ̆

ңҩ ѿ̔ ₮̆ ̆ ҍ Ҍ

῏(Baron & Kenny, 1986 ; ̆ᶿ ̆ , 2005)̆ 4Ȃ Ҭ ῃ

ῳ ῏̂r=0.37̆ p<0.01̃̆׆ ῳ Ҍ Ȃԋ

̆ Һ ̆ ̆ Ҍ ₮

Ȃ (2015) ȁ ´(2015) ȇ Ȉ ԅ ѿ ̆
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5 6Ȃ Ҭ ῃ ֪ ᴪ ῃ ̆ҍ֪ ᴪ ҹ ℗

῏̆ ңץ ӊ ῏ Ҍ ῒז Ȃΐᵣḱ ῤ p53 ᵣ

№Ȃ 

̆ ױ ѿҩ ᵬҹ ѿҩҌ p53 ԅ ΐ̆ᵣ ᵣ

№Ȃ 

 

 

4  Baron, R. M., Kenny, D. A. (1986). The moderatorïmediator variable distinction in social psychological 

research: Conceptual, strategic, and statistical considerations. Journal of Personality and Social Psychology, 51(6), 

1173-1182. 

 

 

5  , ´. (2015). ľ Ŀ ῒ ҹӞѿ ?ĺĺῤ ҹ . 

, 47(9), 1162-1171. 
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6  , , ᴯ. (2015). ̓̀ ֣ ᵥ ֟₮?Ḥ ֜ ȁ ҍ Ҍ ᵬ

. , 47(10), 1288-1299. 

 

 

5Е Ҭ׃ Ҍ ̆ ҩẊ ⌠ ӈ̆ −ץ

֓ῤ ̆ Ẋ 6ȁẊ 7 №Ȃ ѿ Ҍ Ẋ ̆

Ṣץ Ȃ 

Е Ȃңҩ Ҭ׃ Ҍ ̆ ӈҌ Ȃ ̆ᵬ

− ԅẊ 6 Ẋ 7̆ ῃ ̆− ԅ╠ Ҭҍӊ ῏ ῤ ᶏῃץ̆ Ḡ

ѿ Ȃ 

_______________________________________________________________________________ 

 

῏  

 

֪̆ף ҹ ≠ԍ Ҍ ץ ̆

ԈⱬȂᵬ ֪ ҹ ᵬ └̆ ѿ

ӈȂᵬ ḱ ̆ ⌠ ᴪḤ ⱴ ̆

ⱴҤ ̕ ׃ ῃ ̆№ ̕ ̆

Ȃ 

Е ᴪ Ȃ ᴪ ḱ ̆ ᵬ

ᴪ ԅ ḱ Ȃ 

 

1Е ԍ ԅ ̆ḱ ̆ ֲ ԅ ḱ ̆

Ҭ ҩ≢ ԅḱ ̆ ᵬ Ȃ 
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Е Ȃᵬ ׆ ⌠ ԅ ̆ ԅ ̆−

ԅ Ҭ Ҍ ̆ᶏ ⁞⌠ԅ 1.26҆ Ȃ 

 

2Е ̆ Ҭ ῏ 0.93̆ ҹԅ ᾧ ῍ ̆ −

ѿҩ ̆ Ȃ 

Е Ȃᵬ ̆− ԅľ Ŀ ѿ └ ̆

ԅ № ̆ ԅҩ≢ ꜚ ̆ῒז ̆

Ȃΐᵣḱ ῤ Ҭ p10 ᵣ №Ȃ 

 

 

 


