
ʃ ʄ ғᵲ  

 

ֹ̔ ᴪ ⱴ ֪ ᴪ ↕ ̙ 

ᵬ ̔ ̆ ̆  

 

 

҅  

 

ָ 1 Е 

1Е ΐ ӈ̆ ғᵬ ׆ ȁ ҈ҩ

PSRB ̆ Ȃᵖ ̆ Ӈ ῃ

̆ ғᵬ ҈ҩ Ҍѿ ҈ҩ Ҭ ῏ ̆ɒ ׆

̆ ꞉ῳ ⇔ └ Ӟ Ḇ PSRB ̆

֓ ᵬҹ ̙ ғᵬ ҈ҩ ᵝԍңҩҌ ̂

ץ ѿҩ ̃̆ ңҩ ѿҩ Ҭ̆

multilevel ̙ 

Е ∆ ֹ ᵬҹ ̆ Ҍ ᴇṿ ᵬҹ

ȂҌ ԍң ̂PSRB̃ Һ Ӟ ̆ ∆ Ҭ ҹױ

ԅ ѿ Ӟᵣ ₮ ̆ ҹñ ֪ ᴪ ↕ òȂ ḱ

Ҭ̆ Ғ Ῥױ ӊ Ӟ ̆ ҩ Ẓ Ȃ ῏

҉̆ ױ De Cremer van Knippenberĝ2004̃ Ạ ̂De Cremer D, van Knippenberg 

D. (2004). Leader self-sacrifice and leadership effectiveness: The moderating role of leader 

self-confidence. Organizational Behavior and Human Decision Processes, 95, 140ï156. ױז
Ҭ̆ Һ ӞẠԅẊ ғ № Ӟ ̆p Ҭ

ӊ ᵝҹ ̃̆ ḱ ҹñֹ ҍ ֪ ᴪ ↕ ̔ Ҍ

ᴰ ᴇṿ òȂ 

Ғ ₮ ꞉⇔ ῳ └ ׆̆ ҉ ̆ Ӟ

PSRB ȂҌ ѿ Ҭ Ḵ⌠̆ ׂ Ҭ ױ ᴪᶭ

Ғ ₮ ѿ Ạ ѿ Ȃ 

Ҭ ҈ Ҭ̆ Ҍ ֹ ᵬҹץ ᵣ Ӟ̆

ᵬҹҩᵣץ ȂҌ №̆ ױ ῃ ̂

┬ ̃̆ № ̆ ץ № № ̂ ̔ Choi, 

Y., & Mai-Dalton, R. (1999). The Model of Followersô Responses to Self-sacrificial Leadership: 

An empirical test. The Leadership Quarterly, 10, 397ï421. Halverson, S., Holladay, C. L., 

Kazama, S. M. & Quiñones, M. A. (2004). Self-sacrificial behavior in crisis situations: The 

competing roles of behavioral and situational factors. The Leadership Quarterly, 15, 263-275. Ȃ̃ 

ᾟ №̆ ױ ѿ֓ Ҍ

Ạ ̂ ңҩ ҉Ӟ ᵬҹץ ᵣ № Ӟ̆ ᵬҹҩᵣץ

№ Ȃ ѿ № ӊᵬҹҩᵣ ѿ Һ Ȃ ̔ De Hoogh, A. H. B., Hartog, 

D. N. D., & Koopman, P. L. (2005). Linking the Big Five-factors of personality to charismatic and 

transactional leadership; Perceived dynamic work environment as a moderator. Journal of 

Organizational Behavior, 26, 839ï865. , . ȁ ҍ

ҹ: Ҍ ᵬ . ҕ , 2009, (6), 115-123. Treadway, D. C., 

Ferris, G. R., Hochwarter, W., Perrewé, P., Witt, L. A., & Goodman, J. M. (2005). The role of age 

in the perceptions of politics-job performance relationship: A three-study constructive replication. 

Journal of Applied Psychology, 90(5), 872-881.̃ ̆ Ҍ ̂ ױ Ҭ ӊ ҹñ



ԍῒҺ ῏Ḥ ῏ԍ ’Ҍ ò̃ ᵬҹҩ

ᵣ Ȃ 

 

2Е ̆ᵬ ̆ҍ ̆ ץ

ȁ Ҍ Ҭ ѿ֓ Ȃ ғᵬ Ạ ᵬ ῒ

Ҍ ᵣ ֹ Ҍ ң ᵬ̆ᶛ ñ Ὲױ ῀ԅ òȁñ Ὲױ ҙ

₮ ԅҤ Ҋ òңҩ ῤ ̆ᵖ Ҍ Ҍ ῤ Ȃ

ᵬ ֹ Ҍ Ȃ 

Е Ғ ̆ ױ ᾟ ԅ ̆ΐᵣῤ ñ4 ԋ̂

̃òȂ 

῏ԍ Ҭ ᵬ ̆ ױ Ҭ

̆ ῏ Ҭ ̂ Ғ Ạ ̃̆ Ӟ

̂ ̔ De Cremer D, van Knippenberg D. (2004). Leader self-sacrifice 

and leadership effectiveness: The moderating role of leader self-confidence. Organizational 

Behavior and Human Decision Processes, 95, 140ï156. ױז Ҭ̆ ñTo 

what extent does Eric Stuart show self-sacrificing behavior?òñTo what extent does Eric Stuart 

show self-benefiting behavior?ò ᵬ ⱳȂ Yun, S., Faraj, S., 

& Sims, H. P. 2005. Contingent leadership and effectiveness of trauma resuscitation teams. 

Journal of Applied Psychology, 90: 1288-1296. ױז Ҭ̆ №≢ ñThe 

attending surgeon gave the team specific instructions on how to carry out the resuscitationò

ñ The attending surgeon encouraged initiative from the team members to run the resuscitationò

פ ᵬ ⱳ Ȃֹ̃ Һ ῏

└ ̆ ᵬ Ῥ ᶏ ̆ ᴪҌ Ȃ

ץ Ṣױ ԅDe Cremer van Knippenberĝ 2004̃ Yun ̂2005̃ Ạ ̆ ҹ

ֹ Ȃ 

Ҭ Ҍ ᵬ ̆↕ ԍ Choi, Mai-Dalton̂ 1999̃

̂ Ҭ ԍ Ҍ Ӟ ԍ ̃̂ Choi, Y., & Mai-Dalton, R. 

(1999). The Model of Followersô Responses to Self-sacrificial Leadership: An empirical test. The 

Leadership Quarterly, 10, 397ï421. ΐᵣ ҹ̔ñMicro Electronics is in a state of crisis.ò 

ñThe performance of the company has seriously declined.òȂ̃ 

₮ ̆ Ҭ ñ Ҍ òҍѿ֓ Ҭ ñ Ҍ ò

Ҍ Ȃ ױ ѿ ԍSpreitzer Sonenshein̂ 2003̃̂Spreitzer,G. M., & 

Sonenshein, S. (2003). Positive deviance and extraordinary organizing. In K. Cameron, J. Dutton, 

& R. Quinn (Eds.). Positive organizational scholarship (207ï224). San Francisco: 

Berrett-Koehler.̃ ῏ñ Ẓ ҹò ̂Morrison̂ 2006̃

PSRB ₃ҩ╠ ԍ ңᵝ Ȃ̃ ץ Ғ ₮ ̆

֓ ȁ Ṣױ Choi Mai-Dalton̂ 1999̃ ῏ Ҍ ̆Һ

Ԋᴆ Ȃ 

 

 

ָ 2 Е 

ԅѿҩ Һ ̆ᵖ ѿ֓ ḱ ̔ 

1Е ╠ ̆ ԍҬ ᵌӍ Ẓ Ȃ Ҭ

Ҍ ̆ ╠ ñҬ ò Ȃ 

Е ֒ ᾢ ₮ñҬ ò ҈ ѿ̔ Ҍ ѿ̕ Ṥñ Ҍ ò̕

ѿ Һ ñ Ҭò̂ ֒ . 1990. ᴰ. ֤ ₮ Ȃ̃ɰ ̆ ╠ ñҬ



ò Ẓ ӊ ̆ᵖӞ ᵟԅѿ֓ ȂҌ Һ ᴑҙ

Ҋ PSRB ̆ Ҭ Ҭ ѿҩẊ Ȃ ⌠

Ḃ≠ ̂ Ṣꜛѿ ΐ ̃̆ Һױ ԅ ╠

ֲ ῏ ȁ ΐȂ ҉ ѿ № Ԉ

̂ ȇ ȈҬ Ԉ ̃̆

ғ ᴪ Ҭ₃Ӎᴋᵥ ΐ ᴪ ѿ֓ ҍҌ Ȃ ̆

Ҭ Ҭ ֲ ₮ñҹԅ ̂ ò̃ ẁ ̂ , . (2010). 

ҬҹָӇ ӎ └ ? ҕ , 10, 99ï109.̃̆ñ Ҍ ò ҍ

ֲ Ҍ ῃ Ȃ 

 

2Е ῏ ⱬ ᵬ׆̙ ᶫ

̙ 

Е Ҭ ⱬ ̂Ҋ ̃ ̂ Ҋ Ȃ̃ 

 

 



 

 

3Е ̆ Ҭ ̆ ̆ ₮ ӈ

ᵥ ̙ ֽֽⱴ ѿ֓ ῤ ̆ ѿ֓ ̆ ѿ ̙ 

Е ̂2011̃ ̂2010̃ ̆ ᾝ ᵬҹ

ӊѿ̂ ̃

( , . (2011). ҍ : Ҭ . 

( ᴪ ), 17, 1ï7. . (2010). . 

, 42, 10-21.)Ȃ ֓ ̆ ₮ ӈ ̆ ғ

⌠ԅ Ȃ ̔ 

ŵFarh, J. L., Hackett, R., & Liang, J. 2007. Individual-level cultural values as moderators of 

perceived organizational support-employee outcome relationships in China: Comparing the effects 

of power distance and traditionality. Academy of Management Journal, 50: 715ï729. 

ŶChen, Z. X., & Aryee, S. 2007. Delegation and employee work outcomes: An examination 

of the cultural context of mediating process in China. Academy of Management Journal, 50: 

226ï238.̂ ᴰץ ҹ ̃ 

ŷXie, J. L., Schaubroeck, J. & Lam, S. 2007. Theories of job stress and the role of 

traditional values: A longitudinal study in China. Journal of Applied Psychology, 93, 831-844. 

ŸHui, C. Wong, A. S. H., & Tjosvold, D. 2007. Turnover intention and performance in 

China: The role of positive affectivity, Chinese values, perceived organizational support and 

constructive controversy. Journal of Occupational and Organizational Psychology, 80, 735-751. 

ŹYao, X., Yang, Q., Dong, N., & Wang, L. 2010. Moderating effect of zhong yong on the 

relationship between creativity and innovation behaviour. Asian Journal of Social Psychology, 13, 

53ï57. 

 

4Е ֹ ̙ ᴋױ ѿ

̆ ᴶ ȁ ⱬ ῒז Ӟ ץ ̙ ֹ

ѿҩ x̆ ᴋץ  ̙ף

Е Ғ ̆ ױ ñ5.1 ҍ ò ѿ ᾟԅ῏ԍ

ԍֹ ῏ Ȃ 

Ҭ̆ ῏ֹ PSRB ̆ ױ Ẋ Ȃ

ֹ ȂҌ ῒ̆ז Ӟ ᴪ

PSRB֟ ̂ ῏ ѿ ̃̆ ᵖῒ ῤ ҍ

ῒ Ȃ ץ ᵌӍҌױ ᵬ ̔ ֹ ⱬ

PSRB̂ ᵬ ȁ Ὲ ҹӊ ̃ΐ ׆̂ ҉ ̆ ⱬ

ԍῳ ₮ ҹ ҍ PSRB ῏̃̆ ң



ԑץ ԑ ף Ȃ 

 

5ЕҹָӇ Ҍ ֹ ̙ ֹ ᴑҙ ⇔ ֲ

TMT̙ 

Е Ҍ ᴪ ֹ ֟ ȂҌ ∆ Ҭ № ѿҩ

Ȃ Ҭ̆ Ҍ ֹ ңҩ ̆

̆ № ̆ ғḠ ԅ ֲ Ȃ

’Ҋ̆ Ҍ Ҍ ҍֹ ῏ Ȃ 

 

6Еֹ Ҭ ẁ ⱬ ᴪ ̙ 

Е ױ ԅ ῏ ̆ ѿױ ҹҩᵣ ᴇṿ ӄ ̂Are values 

fluid and flexible? Generally speaking, no. They tend to be relatively stable and enduring.Є

Ѓ Rokeach, M., & Ball-Rokeach, S. J. 1989. Stability and Change in American Value Priorities, 

1968-1981. American Psychologist, 44, 775-784. Bardi, A., Lee, J. A., Hofmann-Towfigh, N., 

& Soutar, G. 2009. The Structure of Intraindividual Value Change. Journal of Personality and 

Social Psychology, 97, 913-929. Robbins, S. P., & Judge, T. A. (2013). Organizational 

Behavior (15th Edition). New York: Prentice Hall.Єɼ Ҭ̆ №

’Ҋֹ̆ ҍ ᴇṿ ӞҌᴪ ῏ Ȃ 

 

7Е Ҭ Ҋ̆ ֪ ᴪ ↕ ӈ̙ ↕ ≢

↕ ҹ ≢̙ 

Е῏ԍ ӈ̆ ױ № ΐᵣ Ȃ ΐᵣ ӈ̆׆

̆ Ҭ ̆ ױ ӊ ̆ ῒ ȁ

̆ ҹҍӊ ῏ ᶫѿ֓ ᶭ ̆ ӈ Ȃ 

῏ԍ֪ ᴪ ↕ ≢ ̆ ԍ ҹ ̆ ױ

ѿ ȂӞ ̆ ҹ ᵬ₮∞ Ȃ ױ

ԅ Ạ Ȃ 

 

8Е ̙Ҭ ѿ ̆ ᵬ Ҭ Ҍ⌠

Ȃ 

Е∆ Ҭ Һ Ҍ ᴇṿ ֹ ᵬ

̂ Ȃ̃ḱ Ҭ Ạḱ ̂ñֹ ҍ ֪ ᴪ ↕ ̔ Ҍ

ᴰ ᴇṿ ò̃ Ȃ 

 

9Е №ñ ֓ PSRB ó ῃ ô ó ô̆

PSRB ץ Ȃ ῏ ԅ ѿ ̆ ԍ ӊҬ

̆ῒ PSRB ҹ ñ ᶏ ò №̆ ᴪ ⌠ Ȃò

ѿ ῃ ֓ ӊ ῏ Ȃ Ҭ ᴆ ₮

Ȃ ᵬ Ȃ 

Е ԍ Ҍ ̆ ғ ԅ₃ҩ ̆ ץ ῀Ҭ׃ Ȃ

ѿ ñ ҍ ò № Ȃ ѿ Ҭ̂ ץ ҉Ҋ ῏ ᵬҹ

̃̆ ױ ԅ ῃ ҍ PSRBӊ Ҭ׃ Ȃ 

 

10Еῒ ̆ ҩᵣ ̆ ԅᴰ ᴇṿ PSRB‗ Ҭ

Ȃ╠ ⌠ Morrison̂ 2006̃ Dahling ̂2012̃ Һ ԍῳ ẁ ᴋ

ֲ ҍ PSRB ῏ Ȃ ң ῒ ₮ PSRBẊ ҹѿ ҩ

ᵣ ҹ ֲ ñ ᴪ ӇẬwill -dõ ò ‗ Ȃ PSRB ѿ

ҹ ԅү ֲ ԑꜚ ῏ץⱴֲז №Ȃ ԍֲ ᴇ̆ṿ

ᴪ ̆ ΐ ⱬ ӟ Ȃ ԍ ̆ ѿ PSRB

ҩᵣ ⌠ᴇṿ ̆ ԅ Ҭ ẁ ⱬ ῒ PSRBΐ



└ᵬ ׆̆ ꜛԍ ñ׆ױ ӇẬshould-dõ ò ‗ PSRB Ȃ 

֓ Ҭ ῏ҩᵣ ̙ 

Е ױ Ғ ₮ ῤ ԅḱ ̆ ᾟԅ ῏ Ȃ 

 

11Е ̆ Ӈ ₮ Ҍ ̙

יּ ῇ ץ̙ ᵥ ԍ ֓ ̙ 

Е ῏ ֹ ѿ ῒ̆ñ òҺ ᵣ Ҍ ⱬ

ֹ ҍ PSRBӊ ῏ Ȃ ῏ ̂ ῏

̆ ֲ ȁᴇṿ ̃ ѿ ̂ ȁ ̃ᵬ

῏ Ҭ Ạ ̆ ҹ

̂ יּ ȁ

ῖ Ȃ̃ᶛ ȁ↔´ ↔↨̂2009̃ Ҭ̆֞ ῒ

ԍ ̂ Ҋ Ȃ̃ 

 

 



 

12Еֽֽ ֪ ᴪ ↕ ̆ Ҍ ῒ ̙ Һ

̙ 

Е Һ ῏ ֪ ᴪ ↕ ╠ Ȃ ᵬҹѿ ѿ ̂ Ҍ

ѿҩ ⅞̃̆ Ḵ⌠ ֪ ᴪ ↕ ╠ ̂

ῒ ԅ ҩ ’Ҋ̃̆ ↕ ᴪ ԍ Ȃ

ῤ Ҭ̆ ╠ ῒ Ȃ̓͂ ԍҒ ₮ ֪

ᴪ ↕ ̆ PSRB Ҭ ѿҩ ȁ ̆ ױ

Ҭᴪ Ғ ₮ ѿ Ȃ 

 

 

ԑ  

 

ָ 1 Е 

ḱ ̆ᵖ ׅ ѿ֓Ҍ ӊ Ȃ 

1Е ׅ Ҍ ̆ Ҭ ⌠ᴰ ᴇṿ ̆p ᴰ ᴇṿ ̆

ᴇṿ ῤ ̆ɒ ӈֹ Ḥ̆ ̆ Ҍ ᴰ ᴇṿ ῤ

Ȃ ⱬ Ӟᵬҹᴰ ᴇṿ ̆ ẒẒ ⱬ Ҍ ᴰ ᴇṿ ̆ Ҍ

Ҭ ᴰ ᴇṿ ̆ Ӟ ̆ ғ ҩ Ӟ ₮ Ȃ 

Е Ғ ₮ ѿ ˻ Ғ ̆ Ῥױ ԅḱ ̆

ҹ̔ñֹ ᴪ ⱴ ֪ ᴪ ↕ ̙òȂ 

 

2Еֹ ᵌӍҌ ̆ └ ֪ ᴪ ↕

ҍ Ȃ Ҥ └ Ҋֹ̆ Ӟ └ ↕ ҹ

̆ ӇҊ ᴪ ̙ ꞉֪ ᴪ └ Ҋ̆ ֹ Ӟᴪ ꞉ ׆̆

Ӟᴪ ֪ ᴪ ↕ Ȃ ẽ ̆ ↕

ҹ └ ԅ ֹ ҍ ̆ ҹֹ Ҍᴪ ̆p ᵬ

ҹ̆ Ҍ ֹ Ȃ 

Е Ҭ ñẽ ò̆ ױ ҹ Ӈ ԅ ῤ ̆ Ӈ  

Ȃ Ҭ №ֹ̆ ┬ ᵬ ᴿ

̂2012̃ ῏ֹ ̂ ᵬ ̃ ῏ ȁ ץ Niuȁ

Wang Chenĝ 2009̃̂ ̔ ᴿ ̃ ῏ └̆

ױ Һ └ ̆ ױ ҹ Ҍ ẽ Ȃ ҉̆ ᴿ

Ҭ̂ ױז ῏ ̃̆ ֹ ⌠ñ Ҋ ̆

ᴪò ҹῤ ̂ Ҋ Ȃ̃ ғ ѿ ̆ ᴑҙᴪ └ ̂

└ ̃̆ ᵖ ᵬҹ ף ֲ̆ῒ Ҋ ᴪ

̆ Ҋ ↕ ֹ Ȃ ҹ ̂

ֹ ̃Ӟ ῒ ῒ̆Ҭ Ғ ₮ └ Ҥ ̂ Ӟ

ῒ ӊѿ Ȃ̃ᵖ ₮ԅ ῤ ̂

῏ ֹ PSRB ῒ ᴆ Ȃ̃ 



 

 

3Е ԋ ΐ׃ Ҭ Ҭף֜ ⱬ Ȃ 

Е Ғ ₮ ˻ ԍ ̆ ױ ҉ ḱ Ҭ Ҭף֜ ⱬ

’̆ ױ ᾟԅ № ңҩ ȁḤ ῏ Ȃ 

 

4Е ԋ ῍ Ȃ 

Е Ғ ̆ ױ ᾟ ԅ῍ Ẓ № ̆ΐᵣ ľ4.3.2 ῍

Ẓ ĿȂ 

 

 

ָ 2 Е 

ᵬ Ḭḱ ̆ᵖ ԍḱ ’ׅ Ҍ ̆Һ ̔ 

1Е Ҭ ӈ ≠ԍ ӈ̆ ҹ ԍҬ ’ ᵬ ӈ  ̕

Е ԍ ῤ ̆ ױ Ҭ ӈ ᴪ

ῒ Ғ Ȃ ӊױ ץ Ҭ ̂2009̃ ̆

ҹ ᾢ ΐף ֲ ֲ Ҭ Ғ

̆ ץ ױ ҹ Ҭ ӈ Ҭ ’ Ȃ 

 



2Е ᵬ ↓ҽԅ ᶛ ̆ᵖ Ҍ Ҋ

ᵬ₮ Ȃ ῀ ȁ ̆ ̆ Ҭ

Ȃ ┴ᵣ ̆ ̆ ץ Ȃ

ԍ ֲ ӊ҉̆ Ҭ ԍ ֲ ҉ȂҌ ֜ ѿ ᶏ

ҌἝȂ 

Е῏ԍ Ҭ ῀ ѿ Ҭ ̆Ғ ԅ ̆

№ᾟױ ѿ Ȃ Ғ Ҍ Ạ ̆p ױ ҹ ԍ

̆ ҩֲẁױ ԍ ҹ ȁ ȁ ֲ Ạ Ȃ

̆ ҩֲױ ҹ̆ Ạ ῤ ԅ ̂ Ῥױ

Ạ ף῏ ↓ҽ Ҋ̃̆ Ӈ ӈ ȁ ғ ̆

ӊ ҹñ ҌἝò ⱴץῃ ᴪҌ Ȃ 

ŵFarh, J. L., Hackett, R., & Liang, J. 2007. Individual-level cultural values as moderators of 

perceived organizational support-employee outcome relationships in China: Comparing the effects 

of power distance and traditionality. Academy of Management Journal, 50: 715ï729. 

ŶChen, Z. X., & Aryee, S. 2007. Delegation and employee work outcomes: An examination 

of the cultural context of mediating process in China. Academy of Management Journal, 50: 

226ï238.̂ ᴰץ ҹ ̃ 

ŷXie, J. L., Schaubroeck, J. & Lam, S. 2007. Theories of job stress and the role of 

traditional values: A longitudinal study in China. Journal of Applied Psychology, 93, 831-844. 

ŸHui, C. Wong, A. S. H., & Tjosvold, D. 2007. Turnover intention and performance in 

China: The role of positive affectivity, Chinese values, perceived organizational support and 

constructive controversy. Journal of Occupational and Organizational Psychology, 80, 735-751. 

ŹYao, X., Yang, Q., Dong, N., & Wang, L. 2010. Moderating effect of zhong yong on the 

relationship between creativity and innovation behaviour. Asian Journal of Social Psychology, 13, 

53ï57. 

źZhang, Y., Tsui, A. S., Song, L. 2013 (in press). Employee Responses to 

Employment-Relationship Practices: The Role of Psychological Empowerment and Employee 

Traditionality. Journal of Organizational Behavior. 

 

3Е ᵣ ₮ ̆ ֹץֽ ᵬҹ ̆ ҉ Һ

̕ 

ЕPSRB ԍ ̆ Ҭ ᴑҙ Ҋ ᾝ

PSRB╠ ̆ ױ ҹ ѿ ӈ Ȃ 

ԍֹֽֽץ ᵬҹ ̆ ῤ

Ҭ̆ Ҍᴪ ̂ ԅң ̃̆

Һ ԍ ѿ ̂ ̔ŵChen, G., Sharma, P. N., Edinger, S. K., 

Shapiro, D. L., & Farh, J. L. 2011. Motivating and de-motivating forces in teams: Cross-level 

influences of empowering leadership and relationship conflict. Journal of Applied Psychology, 96: 

541-547. Ŷ Grant, A. (2012). Leading with meaning: Beneficiary contact, prosocial impact, and 

the performance effects of transformational leadership. Academy of Management Journal, 55: 

458-476.̃ Ȃ ҉ ῏ Ҭ̆ ױ ₮

̆p ױ ῏ ̆ ῀

⌠ѿ Ҭ Ȃ 

 

4ЕҌ ֪ ᴪ ↕ ӈ̆ ╠ Ҋ ̕ 



Е῏ԍ֪ ᴪ ↕ ӈ̆ ױ ñ2.1 ֪ ᴪ ↕ ̂PSRB̃ ò

̆ Ғ ⌠Ȃ ԍ PSRB ╠ Ҋ ̆ ױ ᴑҙ ῏

ץ ױ Ҭ № ԅ ᴑҙҬ PSRB ҹ Ȃ

ӊ̆ ҹ ᴑҙ Ҋ Ȃ 

 

5Еѿ֓ῒז ḱ Ӟ Ḥֲפ ̆ᶛ Ҍ ҍ ԑꜚȁ Ҍ

Ҭ ̕ 

Е Ҭ̆ ױ Ҍ ᵬҹֹ ҍ PSRBӊ ῏

̆ ҍ ף ῏ ѿ Ȃ Ҭ̆

῏ ᵬ Ạ ̆ ץ ױ ҹ ѿ

ᶭ Ȃ 

῏ԍ Ҍ ᴇṿ ѿ ̆ ױ ѿ ḱ Ҭ ῏

Ạԅ Ȃ 

 

6Еῒז Ȃ Ҭֹ ṿҹ 0.50ȁ Ҍ ҹ 0.49. ֹ Ҍֹ ȁ

Ҍ 50% ̆ ӈᵥ ̙ 

Е Ҭ̆ ṿ ֲ

ף1̂ ֹ ȁ0ף ᵞֹ ף1̕ Ҍ ȁ0ף ᵞ Ҍ ̃̂ñ

ֹ ȁ Ҍ ò31ֲ̕ ñγ ֹ ȁᵞ Ҍ ò32ֲ̕ ñ ֹ ȁ

ᵞ Ҍ ò32ֲ̕ ñγ ֹ ȁ Ҍ ò31ֲ̃ Ȃ ֓Ḥ ױ Ҭ

Ȃ ṿ 0.5 ̆ ҹԅḠ ֲ ҉ Ȃ 

 

ָ 3 Е 

Е הֲ ԅᵬ ᴆ̆ ԅңᵝ ֲ ҍᵬ ḱ

̆ ҹᵬ ⱬ ῤ ֲ ₮ ԅ ̆

ῤ ᵬ₮ԅ ḱ ̆ ԅ ᾟ ̆ ԍ ֓ ╠ Ҍ

‗ ̆Ӟ ԇԅ Ḥ ⱬ Ȃ 

Е Ғ ḱ ˻ 

 

 

Ҏ  

 

ָ 1 Е 

ḱ ҉ ̆p Ҋץ ᾟ

̔ 

1Е῏ԍ ̆ ԋ Ҭ ₮ñֹ ᵌӍҌ ̆

└ ֪ ᴪ ↕ ҍ ò̆ ᵬ ԍ

ֹ̆ ̆ ᵬ ̆ñ ᵬҹ ף ֲ̆ῒ

Ҋ ᴪ ̆ Ҋ ↕ ֹ

Ȃò Ӟ ֹ ԅ └ ̆ᵖ Һ └ Ȃ 

  ̆ ᵬ ↓ҽ ̆ҹָӇ ֹ ̆ Ҍ Ҍ

̙ ᵬ Ẋ 2Ҭ ̆ñ Ҍ PSRBΐ ò̆

ñ Ҍ ’Ҋֹ̆ ᵞ PSRB ⌠ ò̆

҉ Һ Ҍ ᵬ ̆ ֹ ᵞ Ҍ ᵬ Ȃ ғ

№ ̆ ѿҬ Ҍ ֹ Һ ̆ ҹ

Ҍ Ȃ 



Е Ғ ₮ ˻ 

῏ԍֹ Ҍ ңҩ ᵝ ᵝ ׆̆ ҉ ̆ ױ ѿҩẠ

ȁ ѿҩẠ ̆ ̂ Ҭ ױ ᵝ ѿ Ȃ̃ ץ

Ғ ₮ ̆ Ҍ ᵬҹ ̆ ֹ ᵬҹ ̆Ӟ ץ Ȃ 

ӊ ץ ֹ ᵬҹ ̆ Ҍ ᵬҹ ̆ ҹ

̆ Һױ ԍң ̔̂ 1̃ ף ῏

̂̕ 2̃Choi Mai-Dalton̂ 1999̃ Halverson ̂2004̃ ֓

ᵬ Ạ ױז̂ Ҍ ᵬҹ ᵬ ̆ Ҋ

̃̂ Choi, Y., & Mai-Dalton, R. R. The model of followersô responses to self-sacrificial 

leadership: An empirical test. The Leadership Quarterly, 1999, 10(3): 397ï421. Halverson, 

Stefanie K., Courtney L. Holladay, Stephanie M. Kazama, and Miguel A. Quinones. 2004. 

ñSelf-sacrificial behavior in crisis situations: The competing roles of behavioral and situational 

factors.ò Leadership Quarterly 15: 263-275.̃ ȂӞ ̆ ֹ

ᵬ ԍҊ PSRB Ҭ̆ ̂ Ҍ ̃ Ҋ ҩֲ ̂Ҭ ẁ ⱬ

̃ Ȃ ҍ ף ׆̆ ᶏ

ΐ ԅ ҹ Ȃ ̆ Ҍ ᵬҹ ȁֹ ᵬ

ҹ ̆ ҉ Ӟ ̆p ӎ ף

ῖ Ạ Ȃ ԅױ ̆ Ạ ΐ ӈ̆

ῤ ℮ Ȃ 

 

Ғ ₮ └ ̆ ף ̆ Ӟ

ֹ ᵬ ѿҩ Ȃ ѿ ̆ᵖ

Aryee ̂2007̃ ѿ ץ ҩ Ȃױז ̆

Ҍ ҍ ῏ ̆ ̂ └ Ҭ̃Ҍ

̆ ̂ ҍ ̃ҬҌ ̂Aryee, S., Sun, L. Y., Chen, 

Z. X., & Debrah, Y. A. (2008). Abusive supervision and contextual performance: The mediating 

role of emotional exhaustion and the moderating role of work unit structure. Management and 



Organization Review, 4, 393ï411.̃ ȂҌ ԍѿ ñr ò ̆ ץ

└ ѿ Ȃ Ғ ₮ ׂױ ᴪ ῏ ѿҩ Ȃ

̆Ғ ₮ ֹ ᴪ ҍ PSRB ῏ ̆Ӟ Ȃᵖ

҉ ֓ ңҩ ῀ ⱴץ Ȃ ᵬҹѿ

̂ ᴋᵥ ԍ № ̃̆ ԍ ῀

└ ѿ ̆ ץ ױ Ӟ Ạ₮ñֹ └ ҍ

PSRB῏ ò ñ └ ֹ ҍ PSRB῏ ò ̕

└ ѿ ’Ҋ̆ ԍ ᵌӍӞױ ₮ñֹ ԅ

└ ̆ᵖ Һ └ ò Ȃ 

̆ Ғ ₮ ѿҬ Ҍ Һ ֹ ̆ ױ

ԅ ҹ ȁ ̆ ѿ֓ Ҭ Һ

Ӟ ѿ֓Ȃ Ҋ ₃ ̔ 

 

 

 

 

Ẋ׆ ̆ rewarding leadershipᵬҹ Ὲ ҍҊ Ȃ 



 

 

 

 

׆     ̆ Ҭ Ḥᴋ Ὲ ҍ ᵬ Ȃ 



 

    

 

 

 

 

 

Ẋ׆ ̆ ᵬҹ ҍ Ȃ 



 

 

2Е῏ԍ№ ̆ Ҭֹ̆ № ̆ҹָӇӞ Ҭ ẁ ⱬ

ѿ ᵬҹ ῀ ̙ 

Е Ғ ₮ ˻ 

Ғ ̆ №Ҭֹ № ȂҌ ױ ףñ0̆1òץ ᵞֹ

ֹ ң ̆ ҉ ԍ ԅ Ȃ Ҭ № ῀ף

ף Ҋ ₃ Ȃ 

 

 

 

 

 

 



 

 

 

 

 

 

 



 

 

3Е῏ԍ └ ץ̆ Һ ҩᵣ׆ ᵬ ╠ PSRB

̆ ֓ PSRB ῏ ̂ ̃̆ ῒҺ ֹ

̆ ңҩ Ҭ ֓ҩᵣ └̆ Ҍ ȂӞ׆ᶷ

ᵬ ֹ ᵬҹ Ҍ Ȃ 

Е Ғ ₮ ˻ ΐᵣ Һ̆ ץ ѿ֓

ң Ẋ Ạ ̂ Ҋ ̃̆ Ӟ Ҭ

῏ ױ ῒ֜ԑ ̆ ῀ ῏ └ ȂҌ Ғ

₮ ѿ ץ ץ ֓ Ҍ ӊѿȂ ױ Ғ

̆ ѿ ᵬҹ ӊѿ ñ ҍ ò № ₮ Ȃׂ Ҭ ױ Ғ

̆ ֓ ᵬҹ └ ῀ ȂҌ Ἕ Һ ȁ Ԋ PSRB ץ

PSRB ̆ Ҭ ῏ ᵬ̆ ᴪᶏ

ԍ Ȃ ғ ң ῏Ẋ ̆ ץ Ḡ ῏

ҹ robust̂ ױ Ӟ ץ ҌῬ ῀ └

̃Ȃ 

ץ̆ ῏ PSRB ̂ ױ ῏ ̆ ╠ ң

̆ῒҬѿ Һ PSRB ̃Ȃ ץ ң Ӟ ᴪ

PSRB֟ Ȃ ᵌӍҌױ ̆ ץ ң ӊ

ᵬҹ ̆ Ҍ Ҍ Ȃ 

 



 

 

῏ԍ╠ ץ̆ ╠ ֲ ȁ ӟ ȁ ᵬ ᴪ

ҩᵣ ╠ ֟ ̆p Grant

Ӟ ֓ ᵬҹ └ ῀ Ȃ 

 

 


