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B 1 BWUIH: WY, XEAES T Mo BERRERU SHA AR, B, s
AT S 1L 1 17 (Ma et al., 2020; Macenczak et al., 2016; See et al., 2011), F FLFI 5545 5 B FF Rk F
f7F % (Blader et al., 2016; Galinsky et al., 2006)”; “H4hnxth A Fr 542 (115 EFIRE A i 5<7E(Yu et al.,
2019), Ln¥ AR S K4 2% (Blader et al., 2016)”. BLAMEZ R B RIAR T ER HEM S E L AR T
o, T HIAE A 401 53 B R 3 R . SR, X5 S0 E R AR OFL—— O B2 R (TR R . 5
Z, RG] F AT RRER PO A L.

B Rz JEH U o AR T X W RS S W, RATEY AT S 247 75 E, JFmii 7“0z amk”
X OHLE] (p. 1-5). BRI S, #4g5tiE k18 (evolutionary theory of social structures)f& i, Ji
TR ST AT Be N B B CATIE SR BTS2 B 520 1517 7 AR BAEANAS %2 (Kish-Gephart et
al., 2009; Milliken et al., 2003), IX<xFEAKT @& F I LB LA AR 9T A BRAEI, HT T8
XA 1R 22 SN (Yu et al., 2019), SR fEATFAES T & S E I BN ACE F 125 (Blader et al., 2016),
iR B AR A b IR e Ay, T SR A 1 A B LR

B 2: XEAG T EIE: B 258 TR AR IIAT R B AR 1% AR IR 8 (Fragale et al.,
2011). {ERFFRH A ICTE F S R B, IEWEE BT, AU B 20 35 30N 438 7 0
A2 BONTIZ AESE, BT B AL 2 1 S T (st S M E — S SOk 15 21 TR . B A, SCEMI
O DTHRAEI L o BREAU ) B HOAE X 38 54T 28 BAR FH IR SO 2 A A FERC ) A 6] 8 5 AT A )
SN R B ? X B R AL IR, RIS IR TR BRI TR .
EIR7: B R a fa L KA W, FRATE SRS B DTwk A ) IR AN ISR N o« TEARBIE R, BATERT &
(p. 1-3) o ULHEAT TR SR . BkkE, R TESEREEHARZHTIITN, KR EET
g1 b2 45 B VA @ AN 43 2 (Morrison, 2014), 0] WLELE 24 7 et i TS s B . O AT
FEM, E TR IR RS 50 RePHASE 5 (Oc et al., 2019), A REEHE 4 5 (Detert et al., 2013; King
etal,, 2009), HRMBH—HMLL. BIUHEHTLF I, EMFEIT FESHOACAMER. ~AZHE
M, EREAR RS 5 RS AN (Bienefeld & Grote, 2014), KRR ZEFATREAH T @S, RN BETR
Hiad, BRI ERT SIS VEkE B ARE LRSS, FUEE 2 B S M E EX % (Detert et al.
2013; Kumar & Mishra, 2017), X242 5 A2 S K.

BATI NI LA —FAT e A2 B TRFFIRIE T B N R G A IME R SR I SRR 5 ) Al
REZERR (B N2 SEIFERE) PR o BUS RN G 2 2 22 e b E B AN 20, — 3 Al RE P



A AH I 18 F (Blader et al., 2016; Fast et al., 2012), BN —iRATRES B AR HBIT & . HEEHZE,
BRI 3 H R L — I . EA MR, ST ISEW AR, W 9038 R I T FI AL AN Ak
EAEH, IEAEEAS HAN (Anicich et al., 2016; Fast et al., 2012; Vial et al., 2016), 4% 5l &AL /1 HI4E A I
A= BUR-T 167 1) 1K (Zheng & van Dijke, 2020). FATANTE EFH ek &9, 57 TN 51 2% FE 4
SR ESAL E E KBS R, B RGN F IR AR B B R S 2, fEEE S TR
AT NEAZ AL 3 RIS B4 AT DX 20 MRS, G5 2% R A S A e B0 28802 e 3 9 1

UbAh, AR BB FE B ARIRTT T AU IR S IR, (R RIS H — B 451t (Ma et al., 2020;
Tost et al., 2013). —L&HF FLE A NAU 5 FEAE TR S $efor B2 7= A 4], DR AN AT 1 8 22 = (Blader
et al., 2016; Morrison & Rothman, 2009); i 55 —L&AfF 50 & HIA AU AT DA AR 4 5 15 DASits, [RIE T &
B B R FE A 3 S (Detert & Trevifd, 2010; Kumar & Mishra, 2017). SR, X E8HF 57 208 1AL 130 7
A, 2B T 5SRO E B SHAL, WA AU RO A R EIER

BJE, BOR—SSHE 5T SCRRR T I B Ak & AN A7 1 S5 4L 2 M (Anicich et al., 2016; Fragale et al.,
2011), {HSE AN Z HE RT3 4E 251 (Hoogervorst et al., 2012) FlHBA [ 89 41 2514 (Case et al., 2018;
Y. Liuetal, 2019), &L S MR H AT KIEN AERG AR, FEHE PR

B 3: BRI B, @UEE SR DRI T S AT RN, B P O B
AR TR P ER . IXRET LU IRE S, RIS T#E

BIRZ: &R KRN, BAERR b2 M S E AR A TR, s 2. ®A10
AR RS XA AT T HEF S, HAAK 1.2, 1.3 M 1.4 (B BHEH A (p.3-5).

B 4: 5, AR 3 Rl QUSRI R 6 e LB AR 4
SRUAAL (A2 TN T e 2 S AT I H T RN A B R SR P, A AR . 5
bb, SCHR AR A <A RN, AR HNE R . HEGE B

[BIRZ: ARH B H AR L S MR, SO “IRT RN 7 A EL AN ™ AIAE AN, B0 O A o Py 7 gk
ATEEt. I FERATHE AN ORIE TS L A RN R T VE S I AR AR R IR G — O “ P T RN
GO REE (BT

B 5: MFEEREGR R HJa B iR 7 SCE I ER I EOR S (BRI 2 AN Seas it FoM— A [ 28 i
FO)o BETIRLEH RRM LIk ZUTTNE . (EHIFBCA 1R B % .

BIRZ: A& B o Ra & KR, FAVESCHSRZXERM 2 059k S0 TCHIRE, BLOXHX &7 7 it
T 7A5E (p.5)e HAKE, EASCREATRA ¥ Z M7t (2 ASesamt 7o 1A seit i &1 &)
AR ZAFEAR (FTTHEAR. HEAEA), A BTS2 7R A E SNBSS, MRTT R r =R .

B 6: JrikUrim: Eo, EEEWEE AR IR T REAR TR AR LA R TR
TR EWIT, DRI RE 2 IR SO AR R 0 ATV 3 o

IR : e i RN IRME, FATO2M SR ZORAEN T 192,011 BIFUFEAR” (p. 5-6) FIATFL 2“3.1.1
WHFCREAS” (p. 8) Lk T AEA R I THE SR I 4G

B 7: MFHATI PRI QBRI H W TEMA ZSROrM A g2 OLFRAE) e
BOBRAES BT o AR A0 AR ANBAE T LF- B A 405 ey 51 5 63 X RS ko 7 bk
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[BIR: S RS KA. BATRIE MRV R AN RIRE S, AR SEFR B . B
UEBATAR I8 ) AT il AR “ 517 NS, 12 T8 KO 2 4 EEE ST AU =k
KA, R TRIVE ST N BATAN, BT R K TR RPN, ST TRk
XS, TR Z AR B 2 P,

WL E LR REBRBRMER I BH W75 T Feh &) 1)z M . B RRT s
Kipnis (1972) 7 S5 H A0 AU R AN S5 TR0 G AR, TR I 03 W T 2 4G
3t van Dijke 5% (2010)4 i3 FERAN SR T PP N ST, THARK 2 WIIESRT A AL .

FEPLSE TAE e, A RIAUEN NB MRS A BE . Sr80TAal . 22h i 16350457 T a0t (115
AL et BIR ARG e AL, I e 53 T8 T 8 e R AU 1 2 SRR bk i AT
B, AR B IEERL . W] AU KX R K 2 5 A DS AR B A AE 1

B 8: W —, 1EH KRR SNTS, LIS RIs R B THESITN. HiEEHES B
S WK B 20, WAL XOR AR L bR HE SIS FIPE L ? IR SR TR SE & M RIS
W .
[B]R7: ki o A K PEIE . AR R 1A 7L SO AL T A0 AT AN, IAE D& AE
L2 SETF (p.6) LA “222 EEAT ML (p. ) AAZXEHAMANE. BAEMNS, &
ITEHCREE S MR B “Tiipia B, HEFFAN FHIMH E R . KR T T AEE: 1. @
I SR AN (demand effect). — S8k i ] Be 2 BIHRING i 5 BIBHEUIC, WERZSRMAT]S B —x 74
ARG AT B ORI B EISEIG I H K, TSGR B T RCER . X ST S R EAT,
WIRIE T SRR AL, 2. N TEISE 5, AR AE TAE R T8 & B A —AN R H H
LRV R AR BT, VA X R H Kk

TEGMASIT B, FRAT DO WA EAT b I VPR IFRUE DN 1~4 Z. (1= “Sea3CFFEiE N A, WA R
AN ATREEERE s 2= “BONMEERIEN B, $EH TR, AREEEERE s 3= “HERERIEN B,
PR T U, ANEESER T 4= CREUEIERIEN B, HRH T REEW. MEkEEEE . BEmbR
TR 7R AR A 4
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candidate A seems to be fit for the job

Hi mr., | agree with your decision to go for the candidate A,
but If I can suggest | think you should ask for their
knowledge about plants and environment, because the task
are about these topics and not only about their phisical

conditions. Regards,

B because he seems to be better option

From: Assistant To: Marketing Manager. Sir, | conducted
some investigations into these two candidates and i find out
that candidate A is physically fit but he has a little knowledge
about plant and environment. On the other hand candidate B
has more knowledge than A and win the best photo award for
With due
respect i suggest that, you should choose candidate B over

candidate A.

National Geographic a couple of years ago.

sincerely Assistant




BR 9: Wb, EEAERGRESTNNE TANSIE: “MZ2ERNESNERENET TR
s, MEREZRZHBARE 4 FHEENESITNNNETR". “®HEKHE A, DO
TMBRIX LRI, BEAL ) S AR AL AN 75 B A e 2
(B2 = R R o A 2 S R I, BRATTHE ST Rt 2% H IR R AR A R i SE AN T I A 52 28, I AE“3.1.3
A" Hoashe e (p.8). It I ETXREL “ TIRRE” ARMNESTHNA, KRHTUT
JUrHRERE: D gl gt MR iRy iR L B E: 2 mTHRBEF R RAMNE
FIRETZE T30, 9 T AEERIE SLg vl — 5 H0IL 5, A 75 BT 3 — AN B i el AL E Rt E R
RUEMBE I, AT FLE 0 SR i3t: 3) TARRMERN AR WAL A ZE . BB TR
WRES RHE. . BEUI. PRIRSUSE TR S I EE . RSB TARRAEAE A FSER A L A
8, ERIERON 2, BRI ERA TR R A RURHE “ TR b, JFiEwalESe «“ TR =2t A
CLSE I Ak, BB R A 2. BRI S, BANFARAERE “BR EHEHE S
W2 o0 TARRARA ot il A8y, B R 7 AR AT [ A 2 7

Ak, BAEMEZE ST AN, # Liang 5 (2012) MERSS NEX TIERBEA RMES. it
b, BATSEER RIS T {218 HE, b H Aok BJR O S E BRI SR . S RATH
MK HPNE, HEIVEREESE TSI . AR % H oS MR R an R 5 W
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others 485N supervisor

1.  Proactively develop and make 1. Proactively develop and make At that meeting, | will proactively
suggestions for issues that may suggestions  for the work make suggestions for the work
influence the unit. procedure. procedure.

2. Proactively suggest new projects 2.  Proactively suggest new ideas for 5% 1% EE, WM& %
which are beneficial to the work the work procedure.
unit.

3. Raise suggestions to improve the 3. Raise suggestions to improve the 5% 1%&EE, WM&EHFAN %
unit’s working procedure. work procedure.

4.  Proactively voice out constructive 4.  Proactively voice out At that meeting, | will voice out
suggestions that help the unit reach constructive suggestions  constructive suggestions to improve
its goals. regarding the work procedure. the work procedure.

5. Make constructive suggestions to 5.  Make constructive suggestions to 5% 4 £ EH, &IN5
improve the unit’s operation. improve the work procedure.

6. Advise other colleagues against 6. At that meeting, | will point out At that meeting, | will point out
undesirable behaviors that would undesirable behaviors that would undesirable behaviors that would
hamper job performance. harm the efficiency of the work harm the efficiency of the work

procedure. procedure.

7. Speak up honestly with problems 7.  Speak up honestly with problems 5% 6 s6&3F, HFERIEL 5240
that might cause serious loss to the associated  with the work TAEJFEA I )i
work unit, even when/though procedure that might cause
dissenting opinions exist. serious loss to the work unit.

8.  Dare to voice out opinions on things 8. Dare to voice out opinions on 5% 9 & 3F, HERIEL 540
that might affect efficiency in the things that might affect T/EIRAEACMIAE, FHHEDLXAE
work unit, even if that would efficiency of the work procedure, 2525 &M KR
embarrass others. even if that would embarrass my

supervisor.

9. Dare to point out problems when 9. Dare to point out problems At that meeting, | dare to point out
they appear in the unit, even if that regarding the work procedure, problems regarding the work
would hamper relationships with even if that would hamper procedure, even if that would hamper
other colleagues. relationships with my supervisor.  relationships with my supervisor.

10. Proactively report  coordination A& H RS TIERAER <A E

problems in the workplace to the

management.

B0 Wt =rh, “EIRMHEMEEFAMGEINEE SRR S WA FLER, (HRAEARWT TR BI04 R
H, SRHRAR BRI AR F AT IR BL e B B eV S I F AN A R AR, s
AR A TN, BB IFH MR A, SRR T MR R R, 2GR, A1



RIEBEAEIEH X A E ST N, MR 10 FHERNBEESITRN . WEHIAS NRE. 5%,
VR AR B R B (R gE B R A B i 5 R AN R 4R 2, 9 38t 36 A [R] PR i R A% & R A LA o (RS 3
g BE, SRR R A AR R R . IR R HE TR T A R S B IR SCRE, BUEES
P2 TENIIAR R, 1AL 8 X A ARSI, AR 38 JR b (I ik 2 R ) 28 3 35 1 DR B b B IR B N 20 AT T
BARKRE, W =08 KRR E LB S AT -

[B] R :

R IR F A L FOABRATIR A = A 2 o AT T AR “fedbthad 7 M “Mmmitgs” &
HN “HFTN WHEBBRAR BAR, BIOE “4.1.2 ZENE” (p. 13) &6 T T AN EME %,
BTATBAE “5.3 WHAARSRE” (p. 21) WFIFAR KB FEE SR B & A0 2 5 0 X

ARSI R AT AU R A B S R R O B 2 A IR A AE T R R I S 1T N 0 T 0B %2
IRIXAMZONLE], Liang 55 (2012) A, HTHHI MR S FF 28 AN A R ARR, AR
G REAH RN TN TR RIHH, XU e b 5 5 B0 K o DRI DGy A 5 70 T R0 (14 0 B 22 4 SR I T 4100
PEEE T RZIATE K. JRTM Chamberlin 58 (2017) (7ol I, 0o B 22 A Bt e kP 4 35 (1 s e 5
Ko HHUEAT I, OB 22 4 O R 1 5 AN M 5 IS A (e 25 e, (R E IR 5 AN e 5
S APAEAE RS EIZE 5, BEALE MRS H —BUEM 4518

b4k, Chamberlin %£(2017) I FIE &I, %0 BIRIAT . ST4FEE. A SURTEX R 8 S 1Rz
TR, T4 B IR MR O (R HARR R, R R TARME R, +ha3CRe, AN
SONFEL BHEE. APRREEN E Mt E BN ES. MR H, r2im i TEF MEE
PRI RN M S A KRR . BRI S R M S 0 2 AR L, (HE AR AT
TR IEARN 3 2 FAF IR S 1R . AT, XATEeR M T LR LSRG &) 1 X
TEHEPE R S AME M S R X A, B8 Z RGBS RE 2T R . 2) BB Rt S
FRHEEE S I E TR . S NERAH KERE TE#5 IR SRR, X Ritkg s
FOHEEE S 3, TRESHE R S E K. A S ETHER T (Liang et al., 2012), {21 & A4
HPEEE S AR IR s, X AT RE R R e gt 45 . (el 4706 JEAEEE (AL N. Lietal., 2017). iX
S 7 AR SR AT STk — 2B Bt

RIS T R AR P 5 AR 5 O], R o Ak, s ER
(willingness to voice). FRATIN A, 1T HIAL ) A AT #5203 2 A BGE i S AT, BERLHR(E
PEE, WERFBMETEES. SEATMAABTTEML, Xu 5 (2019) FEARGHO B 2 2 B 517 )
ST, KA Liang 55 (2012) MERMNE ST AMTINE, RIFEIFRX (R s mmt g =,
Mk _—FEHR “ESITN

BARNIE, BATE R T AR IE, BATIER L = 1 Hob (e v 5 R R 5 2 BN
SRR RIAT M, SR RINE 3 Fin. ST EGIBO R 8 S A 02 % 1 SR (A 1.
B =-0.08, SE=0.04, p = 0.08), Xt 5 A &M AmfEH @4 5: B =-0.11, SE=0.04, p = 0.01).
G AL B RO AR S IR AN BB (B 2: B =-0.06, SE=0.05, p = 0.25), i #Nfi 1 & A4 A
AN (IR 6: B =-0.06, SE= 0.05, p = 0.21). 41T o7 % i b v 28 5 A AR AR 4 F (12 1: B = 0.09, SE=
0.05, p =0.10; #% 2: B =0.11, SE= 0.05, p = 0.03), X #fil P4 2 = th A AR 4 FH (1527 5: B = 0.13, SE=
0.05,p=0.01; #7% 6. B=0.16,SE=0.05, p=0.002). 7E#iHI T 4@l LB BUNGTSHA)E, O
Pz A O HEE S (B 3. B =0.14, SE= 0.04, p = 0.001; 1% 4. B = 0.15, SE= 0.04, p < 0.001) A/
v S 2 BEMARARE R (R 7. B=0.11,SE=0.04,p=0.001; #i# 8. B=0.13,SE=0.04,p
=0.002).

NEFR 4 T L, AT RORT AT B A7 1A LR 3k PR (B 1: B = 0.17, SE=0.06, p = 0.01)



At = W B MER (7Y 5. B =0.15, SE= 0.06, p = 0.02). 4915 35 BURIAT S 1Az Y 22 .35
et E (B4 2: B = -0.14, SE= 0.10, p = 0.17) A ¥4 & 5 ¥ 6 w2 /E A (18 6: B = 0.02, SE=
0.10 , p = 0.86). fEFMI 7 AUFIRE (LED MM AL B, ORI EdEE s (B
73: B=0.12,SE=0.04,p=0.004; #%4: B=0.16, SE=0.04, p <0.001) FHNHIMEE F ¥ BE K
WA (F7%Y 7: B=0.10, SE=0.04,p=0.02; #78: B=0.13, SE=0.04, p =0.002).



3 B AL ) O SO B2 R i A 38 (BFAE 3)

. ESeigcac= i

e 1 7 2 iR 3 7 4 i 5 i 6 i 7 iRl 8
P51 -0.06 (0.08) -0.07 (0.08) -0.09 (0.07) -0.09 (0.08) -0.10 (0.08) -0.11(0.08)  -0.12 (0.08) -0.13 (0.08)+
S 0.00 (0.01) 0.00 (0.01) 0.00 (0.01) 0.00 (0.01) 0.00 (0.01) 0.00 (0.01) 0.00 (0.01) 0.00 (0.01)
HERE 0.05 (0.04) 0.05 (0.04) 0.07 (0.04)+ 0.06 (0.04) 0.06 (0.04) 0.05 (0.04) 0.07 (0.04) 0.06 (0.04)
AEHRR 7] -0.02 (0.02) -0.03 (0.02) -0.02 (0.02) -0.02 (0.02) 0.00 (0.02) -0.01 (0.02)  0.00 (0.02) -0.00 (0.02)
BT BE B A 17 -0.05 (0.06) -0.06 (0.06) -0.06 (0.05) -0.06 (0.06) 0.01 (0.06) -0.01 (0.06)  -0.00 (0.05) -0.01 (0.06)
AT R ) AL -0.08 (0.04)+ -0.03 (0.04) -0.11 (0.04)** -0.08 (0.04)+
QTR -0.06 (0.05) -0.02 (0.05) -0.06 (0.05) -0.03 (0.05)
41 HAT 0.09 (0.05)+ 0.11 (0.05)* 0.02 (0.06) 0.03 (0.06) 0.13 (0.05)* 0.16 (0.05)**  0.07 (0.05) 0.09 (0.06)
OV FR 2 Ak 0.14 (0.04)**  0.15 (0.04)*** 0.11 (0.04)** 0.13 (0.04)**
s A 1A A3 {E -0.10 (0.12) -0.05 (0.12) -0.07 (0.13) -0.03 (0.13)
E BRI E 0.05 (0.11) 0.05 (0.11) 0.04 (0.12) 0.05 (0.12)
HiA7 A A 548 0.01 (0.12) 0.01 (0.13) -0.03 (0.12) -0.04 (0.13) 0.01 (0.13) 0.00 (0.14) -0.02 (0.13) -0.04 (0.13)
Pseudo-R? 0.05 0.04 0.09 0.09 0.04 0.03 0.06 0.06

7. N =346; 'p<0.10, p < 0.05, “p < 0.01, ™p < 0.001.



R4 UL RN KA A S O (WEIT 3)

A RS S

PR 1 iR 2 P 3 Al 4 7l 5 Fif 6 PR 7 % 8
531 -0.06 (0.07) -0.06 (0.08) -0.09 (0.07) -0.09 (0.08) -0.11 (0.08) -0.11 (0.08)  -0.12 (0.07)+ -0.13 (0.08)+
Ga 0.00 (0.01) 0.00 (0.01) 0.00 (0.01) 0.00 (0.01) 0.00 (0.01) 0.00 (0.01)  0.00 (0.01) 0.00 (0.01)
HERE 0.06 (0.04) 0.05 (0.04) 0.07 (0.04)+ 0.07 (0.04)+ 0.06 (0.04) 0.05 (0.04) 0.07 (0.04)+ 0.06 (0.04)
AT HR (] -0.02 (0.02) -0.03 (0.02) -0.02 (0.02) -0.02 (0.02) 0.00 (0.02) -0.01 (0.02)  0.00 (0.02) -0.00 (0.02)
U7 5 41 17 -0.06 (0.05) -0.06 (0.06) -0.06 (0.05) -0.06 (0.06) -0.00 (0.05) -0.01 (0.06)  -0.01 (0.05) -0.01 (0.06)
AT R AL -0.08 (0.04)+ -0.04 (0.04) -0.12 (0.04)** -0.08 (0.04)+
QT TR -0.06 (0.05) -0.02 (0.05) -0.06 (0.05) -0.03 (0.05)
45 AT 0.05 (0.05) 0.13 (0.05)* -0.00 (0.06) 0.04 (0.06) 0.10 (0.05)+ 0.16 (0.05)**  0.05 (0.06) 0.09 (0.06)
SRR <t A7 0.17 (0.06)** 0.14 (0.06)* 0.15 (0.06)* 0.12 (0.06)+
WFE BT -0.14 (0.10) -0.18 (0.10)+ 0.02 (0.10) -0.02 (0.10)
DF 24K 0.12 (0.04)**  0.16 (0.04)*** 0.10 (0.04)* 0.13 (0.04)**
SRR A BA B -0.10 (0.12) -0.06 (0.12) -0.07 (0.13) -0.03 (0.13)
WE RIS 0.05 (0.11) 0.06 (0.11) 0.04 (0.12) 0.05 (0.12)
Hufr HIBA I -0.01 (0.12) -0.01 (0.13) -0.03 (0.12) -0.06 (0.13) -0.00 (0.13) 0.00 (0.14)  -0.02 (0.13) -0.04 (0.13)
Pseudo-R? 0.06 0.04 0.09 0.09 0.04 0.03 0.06 0.06

7E: N=346; 'p<0.10, p < 0.05, “p <0.01, "p <0.001.



FH UG AT DL, ST B R AE DA P 2 5 B 1 2 5 0 R R R, 3915 31 T4
N R B, FRA TR T = b It g S e 5 A I “BFIT RN

Ak, ST =) CFA, FRATC AR e & R W HHAT 7 8Bk, kT
“42.1 BAFPER T 29 (p.14).

{HRIRATFEA R AR 2 5 A M 5 A2 E 2 % . Chamberlin 55 (2017) tEH,
WA e (regulatory focus theory) TJfEZ— 1] DAFEBHERATT#E— D X 7 = 2= F
WAESL: (RdbAE ROV B I R R, T A A ORI M e 5 B R T % . FRANAE
WA I AR R SR e T IXAS W, FERRIT 4 J5 PR ALt — 20 i B X 4
Z, “53 MIAARSRE” (p.21).

B 11 W=, AR X 5 NSRS SAEAL . X B EAE S, RN AT M T
HBBA KA Y FE AT R 53 o IBLANEFH T TAIFPE S 2 bbb, I AE AT HIRIF 72 (0 i A IR
HEZBERSE (e.g., Meng, He, & Luo, 2014). LbinsEtt SRR SRR ) (eg.,
Goodboy, & Bolkan, 2011) . 25 & A R 2B R XS T2 5 47 N2 v] RERE st — 20
TR AL TTIR . 1R B S SAEAER 8 FHHIR, N AN X = A K.

EEPUN

(1) Meng, Y., He, J., & Luo, C. L. (2014). Science research group leader’s power and members’
compliance and satisfaction with supervision. Research Management Review, 20, 1-15.

(2) Goodboy, A. K., & Bolkan, S. (2011). Student motives for communicating with instructors as
a function of perceived instructor power use. Communication Research Reports, 28, 109-114.

[B] 87 = FF 35 I A SR B IR A BRATTER AR OSSR . FRATZER 7T 3 Hoxt By () & 3%
AR, DIECARIE “412 FFME" FMoX TR (p.12-13),

B BB SER BT & A S AT IR, S I & oAt N 1) SCBC A il (Blader & Chen,
2014). AT 5T 10 H 2 SOBOM SR H1I BOR S5 853 (147 il A% (Lian et al., 2014; Van Dijke et al.,
2010), TEWFFL 3 HIATHES BRIXA T B AT HAE A

TR S, EARAIE FC B R S SRR R AR R 43 B — 25 (Raven et al., 1998), {H 2%
BN ZE IR AN SR AME SO, 1 L R A4 BN 7E (114 28 (van Dijke et al.,
2010). R4 Howell 55£(2007) IR, I 444 22 BN R BB E N S A S AR G B A
BATREES, WARK G h—. MWSEIE FRE, 30K REEUK(Van Dijke et al,
2010), IXHMEHE FUERR T R . BRI ERATTTE TESC A A BT AR T A EOAUR SR 1AL
B RIMG T 4

[FIES, AT T AR 5G, A4 2 BRI SR LS HON SR AT R 58 . Ik
5 F W, ASA(BERY 1: B = -0.14, SE= 0.05, p = 0.01) FIHbA7 (17 1. B =0.12, SE=0.05, p
= 0.0 FAT A REEH . SRS SR IMHALS, OB 20 8 547 A B AR
M8 2: B=0.12,SE=0.04, p=0.002), XA 3 FILAL 5 nl 51, A FA T FIHLAL I AE
IR ST NS B2 (B 3. B = 0.17, SE= 0.10, p = 0.10), X0 22 4 B 1) 5
BEMEA 5: B=0.35SE=0.14, p = 0.02).



& 5 WAOFIMAT RS ITHFCIERERAER (R 3)

A BETA DI A K
A1 A 2 A 3 A 4 BiAY 5
PESI -0.07 (0.07) -0.10 (0.07) -0.08 (0.07) -0.10 (0.07) 0.10 (0.08)
ERE 0.00 (0.00) 0.00 (0.00) 0.00 (0.00) 0.00 (0.00) 0.00 (0.01)
BEREE 0.05 (0.04) 0.06 (0.04)+ 0.05 (0.04) 0.06 (0.04) -0.07 (0.04)
AR BR8] -0.01 (0.02) -0.01 (0.02) -0.01 (0.02) -0.01 (0.02) -0.04 (0.02)+
Al -0.03 (0.05) -0.03 (0.05) -0.03 (0.05) -0.03 (0.05) 0.01 (0.07)
WFAL T -0.14 (0.05)* -0.08 (0.06) -0.13 (0.05)* -0.07 (0.06) -0.47 (0.08)***
AT H AL 0.12 (0.05)** 0.06 (0.05) 0.10 (0.05)* 0.05 (0.05) 0.47 (0.07)***
DB 24K 0.12 (0.04)** 0.11 (0.04)**
FAL ) X AT 1AL 0.17 (0.10) 0.13 (0.10) 0.35 (0.14)*
B BT B A I -0.02 (0.14) 0.01 (0.14) -0.02 (0.14) 0.01 (0.14) -0.24 (0.10)*
@ﬁ%ﬁﬁzw’ﬂﬁ 0.03 (0.12) -0.01 (0.12) 0.03 (0.12) -0.01 (0.12) 0.32 (0.09)***
Pseudo-R

7E: N =346; Tp<0.10, Jp < 0.05, “p < 0.01, “"p <0.001.

WA, WHERERITS, SRAER (AR ER . X SREO B2 CnsaflBorm
%MD (Goodboy & Bolkans, 2011)tH 2% A /1 1% 4 77 =0, AR FRATIFEAR T LB 1R
K19y o BRATTLERI 5 R B2 35043 P W SR SR AT 78 38 4k SRR X 7 T ) 1), 1300 “5.3 #FFEA
EHREHE” (p.21),

B012: giit i B\, MR =, WS ERIEAA R IR E R, FEICHR 1ICC(L), ICC(2)
K Rwg fH.

8] 7 : JF5 B R K B4R IR, AT C A AE“4.1.3 T 5Eng " B IR SO T 1CC(L),
ICC(2) 2 Ryg 1H (p. 13D,

B A3 T RNESE R AR E 5 Xz —, A JLARI IR, A LAk 75 SE (B = 0.45,
p <0.001, t=7.77); (B = 0.11, SE = 0.05, p = 0.02).

EIR7: AR B H fa L KRR, RATC LR S — 7 BASE R k& 7 .
B4R R ER G OB AR (r=-0.01, p=0.86), 5@ F 1T NIEMK (r=0.01,
p = 0.93)". BEARMAERBCAN, HEAEINGITFE KEE, KTk & A58 6 A
EIF

A B R T KR, FRATD AR SCHE RV A IR A HET, C4fE “4.2.2 #ik
PEGETE” ST IE S (p. 14). BRI F, # R RABSCN “ 91T 2L HRE O B2 4K
MRMEAEZE (r=-0.01, p=0.86), S&FITNKMFMEAEZE (r=0.01,p=0.93)"

BIWAS: ST CEAEJVEEIERE, Fln. “GUeBOTMER . XEE RS
TR EIET ). FEHA——F12E,

BIR: JF% ks L SR BRI R AR X ERRIE, C&AE “1.5 Wi 57
Hels FUE SO “BURBUOIM G R (p. 4. BRILLLAN, FRATN SCR AT T & FIE A) 1)
ek, i DR Bl A -

B 16: BEKE, WEXRMZIHE, ZUTUNEIRBIERB . KRBT, i LA
RONEXS TR F AT R B — % G e o (HCRAAEHRIR LT A A2, JUHAX
TAU T M FAT NS EAR IR AR R BCA AR Z i . Bedh, BTt 75
AT BCR PRI A58

BIRz: UK R RN E SRR M. AR, BATRA TR BERHER (Hha 4l
WAL R —FE R R R AT R . IeAh, FATEE T OCERNEF . AT
UM BRI, E, BATBIT BT VR B RIE . AT

2 Al AR S
ciFe e 2 ST B .



HRA2ER:

e R AR 3 S e A7 BOIALGIR 2 2K AERD) — SCRA S W45
ZITERBE AT, 8 AT SRR A AL A RO R 2 ARG Y TR E AT
RRIEEN, FERI TS IL . BA L, CEBEEW, Wi, BRI
WA T A b e o BN ER ISR 7 T B8 HAH R L, BHEE S %

B O B . RECECL®RIE TR IIINSEE S BT RGN A AT 5
T AR AR RSB S RIS IR, JEHRTE M AT RET R B BN, 45 Al BB RRAE (7] 27 7L
FILIA AR, I IS8 CE PR L4510 22 Q0] 8 K 4 1 R S B (BRI
B Rz -5 B A T KB WA E5] 5 P ERA TR AT 5. 228 UK A Sk 5 K i)
RABIRN, RIECKLERTE, HSWIIFWOMHINE (p.1-3). BEMmE, MELS
AT Je k5 HARSY, 7EHSUE RS — 2 it 7 A H B2 R ande s IR &
JEXGEEH, ERMBEAR P EFHEE . o, HoRE AT H A H IR b A 22 48
A, ENREOR mEEU AN A EH BN 552 B, — MUK EERA AL ) S e Az
il N 14505 E0 ] RE R ANV E H R AN AZ 2 T2 8. L nfk A = 5 AR CEO B
R T EERREAAER, EA] A RN ML S5 1A 32 5 LAY 2 2 2] (Clarysse &
Moray, 2004). MIXELSEFREF| F R LR H, HALUZHAERER Z ootk BT (R BRI8I
SRS FHbAL (2 N BRI R BT #EHSZ R BB, —H SR
FEEBEEMIMG . ISR X PR FAT 9% R 2 a5z i b N i B 3h FSg i 2

L REHERAPF—ANEENE L NRA LIRS TG A MEIN (51T
R, BATHLEERE EFRBEHER, Tl B9 B & B AR RER R
FAT AR . DR E B OGE AU E R4 R EE S 52 (Kumar & Mishra,
2017; Morrison & Rothman, 2009), {H2UIHTHTIA, MRS E % 7% 5 FIREMATOER T, H
P B E R —, TR T B S R D 52 3 5

B S, AU AL B R SR RAE— I, BRI R — B (s U E )
BB (S BURHALD I, XL R A 2 el — 2D 5o 53 TR 5 Wik 2 DUAE
HIRIE 78 R BN T A FH A I B e Hu 47 1) /K (Anicich et all., 2016; Fast et al., 2012; Vial et al.,
2016), SATAL IR IX FhAH B A LA 58 R0 T B 5 IS i RS B AL B . 78
A, TATHERN FIBEAFRRERERRERR (BT D F @ ST AR TEE.
NAFEEIRES, R NR WML &8 SBOIFHA RHERI e A R T ES -

SRR TR, BARIE FRE TR, B T X HRNEN. AN, BLERTS R
ZIOWIHLERAE R FrAERM A TER IR R. BAAE N 5.2 SEE R /R

B 2: EEFHE DB R A AN R E JE R . B, <R R R A
KA AFER, BATXBFELR? A AL 75 A2 2 57 (M A i 2% 2
KU FIHAL BRI R R M Z IR T, L2 FH R B & R F AT, 2 T BT
M ENAREL? DA B g, <H A BERLT R B X S 1 AR, TR T B
LTSI HIRG, L, AR R 5.0 2 2B R AR AT (R 2
4,
IR : U AL IR, FRATTREE — R ) L s I ANBE [ AT [ 3 «
1. GEEL “RUS” R0 “Hubr” PIANAS R

A £ 45895 ALFE18  (evolutionary theory of social structures), it (dominance) 17
“H(prestige) A& FRHUZE L 2 S B W Fh B FEAS % 4% (Henrich & Gil-White, 2001), B/ FI A 1
& SN B AR 2 42 b ) LR R BiL (Case et al., 2018; Cheng et al., 2013), tH2HZZ2%
W i B ) S ikl (Magee & Galinsky, 2008) . [R I FRAN T35 A A A A7 A R 2H 232 25 1 7 o

BRAL IR 2 Ah, K 2 G 22 R I R RIS A A = S 5r AL BRATEE(H. . Li et al,
2016). (HEASCHR I L2 G5 T BIR IR T A ISR AR I S A, BRI I o
2. BUHAALIISE R, WX BRI R

B3 A A B X ) SRR B OGRS 2 2Rl . RO 4eid il 4R A I E R BEUR,



BRI T A R s I RN S A A A A RE /) (Magee & Galinsky, 2008) . HRIE #1245 My AL BEE, L
JIRAMAE I S LA 7 SR SREGEE R 7, 2T SCC 1) 2 2 LAt (Kakkar et al., 2020),
2 & TAME E & 18 7 (Magee & Galinsky, 2008). 4451 A Sk i, BERESH SN T
JEIRAE BRI AL B OB TARAESS . B BkHi S ) FAE T (R G 1) TARAR 55
PR, Xk PRI S SR fE B e A % 4, 0 H AT NS ERE AL
FIEN S . fih %% I 2% (Morrison & Rothman, 2009). [T & & R &8 M AT N, s
17 R

AR NEH LB, Blp i N B4 S e K 2 B2 (Blader & Yu, 2017). AR4fE
FE RIS, X RN N BRI B B SR AR 5200 7, R HE T A R R B,
B % ()2 At T 1) JE 74 (Cheng et al., 2013; Henrich & Gil-White, 2001) . 2447 S A7 5 i i
TN T YEFF AL 2 AR A AT A UARE & T8 I 12 (Case et al., 2018; Cheng et al.,
2013), 7£5 NIEAAE SRR R BN TBOA S (Blader et al., 2016), it NEEKF|% 4. Kt
TR ST R A2 K, EIEEHOT O BEEW. 28 LAk, SUHhAr
FISRIEANE . 5T 8 st A E .

BRI AR ZE S, (BR E WA EECR . RS S5 EE, HA T
MBIV FATT, RIULRERE XS AT = AR 200 BT NS & T NEmfe, i
QA58 5% 2R & I BLATURN 5% i (Case et al., 2018; Henrich & Gil-White, 2001). i, FATIA
O] AL SR SRR B, B A A T ARG FA . B4, HUAL e 4 S
By RAEENE . TR AL B I, MGE TR ) 05 [l i A5 31 1 T J& ) B aOR %2
o MBSO AR E S (%, 2019).

3. BUTFAHBAL I A A W

IEWHERERIE, WA ERMES TR . & IAA, HARIET A, [
LG W B =5 (Magee & Galinsky, 2008) . {H & {E 3 —HR IR, B P9 305 A7 1) iR &
I A A — U & W (Anderson et al., 2006). th4h, EIRFUI R m T AL, H
BT — @ M. BUORIET XA E R BHIE S, X “OME” AR aS T —
EREMME (Magee & Galinsky, 2008): A7 4t ANFATIXFN “HME” I, BUIA B 54 E
o W, BARAIIAE —E TS, Heodhdh A i) =0 = AU
4. BUGRMAL 5003 22 4 R IVE 2 54T

AN AR AL O P 22 2 ERA W T : 1 AU A3 2l 2 0m T 8
OB BEH T FREST N, XEAEIME P77 BEH; 2) SSHAL T 49T
BT RIS AT N, R ERBY TR oM 2R ERAGREE ST N, K
AR RRSER, X2 “9B AT BIER . BRIUIRATEES BTy s A 0] C 3 22 42 Jk
CEATT R, R R AR ER X — “AE AT RIS

RPEHFR TR ER @D, FRATE S5 5 B 3T 7% (p. 1-5).

B 3: F{THEGHEL T LUKRU S, “Hifr, OB SR 5 g T8 it
— R TRA ST B Al
EIRZ: FEHIRG S fa T KRN, RAVEEAFEE, ERAE 45 (LS (evolutionary
theory of social structures)>k 4t —% & 7T i () LA KA R . BARIN S, R a5k
i, L (dominance) 175 B (prestige) & IRHNJZ 2] 22 5 10 9 i i 26 A 11 B 4% (Henrich &
Gil-White, 2001), 3 FIHA 1E A2 S HCAD 75 BB AR A 23 2 2% (1) HAR R BiL (Case et al., 2018;
Cheng et al., 2013). DAL FRA T2 36 AT T AL A7 RLHWASE IR 71 5K B R AN R K2 40 20 3 R & )
AP

R AGERS A, 5T SRR AT e 28 R B 4.0 3 CAMESR I 55 2 2]
gomi . BRI A AR AR 42 (Kish-Gephart et al., 2009; Milliken et al., 2003), X< [#{% T &z
=N RO B 2 A T T S AN R AR, YR T RN A S R SRTERANI (Yu et al.,
2019), SRAEATFIES T @2 R 5N A& 5% FE. %% (Blader et al., 2016), ik FEfER LES
IR B TE 22 4x, 3 SE R R A S HE AR BRSO Y, SUFAUIARIT R
e, SIS AR T TEES, UM ER S TR BRMERE TRES
17,

RGBS LR Y, A HUAL RE B8 L) AT RAT R, 8D T B4 A 7 40



o, S EETE(Vial et al., 2016). PRISLFRATTSE S, S AL mT DL T Ja D6 407 =
BT AN 22 A, AT S AUt i 5 R i

Zr EPTd, FATEARAEA 2 G AC R PAEZE N AT AT AT T AL 0o P22 S AT
EEATNIIR SR, HRSCER G E MRS 23T 785 (p. 1-5).

B 4B A% 72 T 5 AT s 15 3@ O B e 428 = AE/EH 2 Morrison
ZUHEE] (W1 2011,2014) 53 TXFT# ST NN H T 2 RSN EEE, 26
FEE—FhuRE, BIRI37. <AL 23 /RN sgme 1 22 AR RerE,  dEimn & & =4 AN A
RN ?

[BIRZ: FEH B AT KA. TATA AT R fth A 5 i < OB 22 48 ” fEFH T
TEME ST N, W, X RRIE SR S H R FH, ACER
Z A XA BRI T & 8 5 A RIE A, BT 9 Mg A PRI A B v DA BhERAT X ikt
HATX 5y BRI S, TSRS SR o] BEAEAS T E4H.O B CFTE SR I B R 52 25200 |
HET 7 A AR RN AS 22 (Kish-Gephart et al., 2009; Milliken et al., 2003), X< &A% T J& & 5 10
PR AR T A AR AT S AR, R T R X AT (1 2 SR ARA (Yu et al., 2019), &1
{4 FAE 5 N JBASATI BN 2 3 A4 25 (Blader et al., 2016), ik NJ@7E ) b & IS 5 22
A, JE TS0 R AT AR R LA L PR R AR A S AU T REFRC R B S w1 A
&, AL AT R PR TR T LA, XA LA ARSI T R B AR RIS . [
IEBRATR AT AT AU A AL 52 T R OB B EH T ST M.

PAT IR A SR L, AU A AT AT P R A IR AR B AR N R S AT
. Morrison (2014)f5 i, 45 5% RAEA R R I B 152 e 20, ARATT R 2 ) s LR
BRI REM A L . WX — N AERE, ST B AR B s A, 35 1A 2T
REBE 2 BFto [RIMTRANIAE AR SR AT 57 i B0 7 WR W IE 38 R it — DA 5O Ay (i) @it
SR AT S A AR ER T ST R, Wl “5.3 IAALSEE” (p. 20- 21).

B 5: fEEFIA Prolific “F&HHZ THIF 11 2 gk, GRS T EZNERE, W
EFE. M. T ESITRRZ OIS SR, T 1E R 58 1E 40 1 B Ao A 77 BE 254 1)
(power distance orientation) %5 K %42 15 252 2 SCAL IR B HE T X B ST 4518 F= AR 5 . B
Frf5 B T 250 AEAN RSO TS Sl AR e 22 5o

EIR7: JE5 B F L KR, BRATRE GRS 1A/ 2 hal i E G S, JF
IR SCA R R A R LE (IR 6. R 7D, FFILIRTE “2.0.1 HFFFEA” (p. 6) Al
“3.1.1 WEFUEEAR” (p .8). HHLL P AERAGGEHEE AT 0L, W70 1 A0 2 fl EEREA KR H TER
EHEVETTE SR, MTt 3 ¥R EFEA . v WA R 5T 45 v AE AT BE BS B0 /N 78 7 SCA A
B TEE B R IR 7 SCA R 35E H

6 WAL | HEARRHE

FeU5 T
IR 4
AR 3
[FES 3
R 1
VS 152

H1t 163




R T BT 2 FEARRHE

K T
IR 2
AR 4
EZES 11
R 6
e 166
&t 189

B 6: W9 1-3 (e S KM Liang et al (2012) 4k E3%, WF5T 1 thsehrik 4 H 58
10 2k HIZERNECR, E1EH TR NN 26 H MR . Rl WAL 3 K4 s HHs
—NEYEERCEFTATN. Lhr b, MHtEE SRR S AMUTENE L, MRS R
R ER, R R e S A SR RN M m A SC . Rk,
VEZ N RN M & e SR 2 M, JF 5 8 R Bt — Do e = A
et SR, EREZ IR BTy <AL 43 705 P 2 5 A e 2 5 R
EEALYSE NP
[E]R7: JEH B H AT R, BATEFR ST 2 RT3 it R it FE N2
A BAK, PIE CLBEE T RER, ES W 313 ZENE”(p.8) fl“4.1.2 ZAEME"(p.13).
KTWHFC 2 AL )8, RIS R A S AT 5K L AR, JRATER M HERR TR 1
O W XFULHEAT T VEIR, 1B .

TERFSE 3 o, AV 5 AR 5 A I RETIT A KT8, Ffat
F L 7 ERER SRR, RATERI N H /LR 1@ GEW 100 B, X7 7R,

T B

B 7: WHFC 3 s U B R, SZEE R AR IR EE S e, R
B 582 AU B B AT 1) 2 B2 ) 72 500 800 A B2 A2, Becker 45(2016) i i [R] IR 42 L4,
A B A IR E AR RN R EEE R, DB ORE R AT RIS, 57RO Pl i)
AR JE BRI AR AN

Becker, T. E. (2005). Potential problems in the statistical control of variables in organizational
research: A qualitative analysis with recommendations. Organizational Research Methods, 8(3),
274-289.

Becker, T. E., Atinc, G., Breaugh, J. A., Carlson, K. D., Edwards, J. R., & Spector, P. E. (2016).
Statistical control in correlational studies: 10 essential recommendations for organizational
researchers. Journal of Organizational Behavior, 37(2), 157-167.

Podsakoff, P. M., MacKenzie, S. B., Lee, J. Y., & Podsakoff, N. P. (2003). Common method biases
in behavioral research: a critical review of the literature and recommended remedies. Journal of
Applied Psychology, 88(5), 879-903.

EIRZ: JFH IR AT KR E S, JATZIRER S WA “4.1.2 ZENE” (p.13)
X IR MR AR B IR BT 7 U, JRER AR S AR B R EdE o, ARk
8 M 9 o FATECHL 1L & 42 AL AN & P A B R sk g 45 o), — 38 HoAT i B
—E, BARILER 10,



R 8 U AIIA ) T RN e 0 PR 22 A R R OB (BIESE 3D

A BTN DI AK
B 1 B 2 A 3 A 4 iR 5 A 6

AT BRI AL -0.09 (0.04)* -0.06 (0.04) -0.32 (0.06)***

B AL -0.05 (0.04) -0.02 (0.04) -0.25 (0.07)***

415 b7 0.11 (0.04)* 0.14 (0.04)** 0.06 (0.05) 0.07 (0.05) 0.46 (0.07)*** 0.60 (0.07)***

L2 A 0.11 (0.04)** 0.12 (0.04)***

5 AL (41 A 3518 -0.08 (0.12) -0.04 (0.12) -0.35 (0.08)***

B H A A 0.04 (0.11) 0.04 (0.11) -0.03 (0.08)

A7 B35 AE 0.03 (0.12) 0.03 (0.13) 0.01 (0.12) -0.00 (0.13) 0.22 (0.08)** 0.30 (0.09)***

7E: N =346; Tp<0.10, Jp < 0.05, “p < 0.01, “"p <0.001.
9 BUTFIHAL I 3 80N O B 22 A o A RO8E (RIFAL 3)
A5 Er HETH DI 22 AR
A1 B 2 R 3 T 4 A 5 TR 6

AT R AL -0.10 (0.04)* -0.06 (0.04)+ -0.32 (0.06)***
PP A EAL -0.05 (0.04) -0.02 (0.04) -0.25 (0.07)***
A A 0.08 (0.05)+ 0.15 (0.05)** 0.04 (0.05) 0.08 (0.05) 0.43 (0.07)*** 0.58 (0.07)***
TR A < AL 0.15 (0.06)** 0.13 (0.06)* 0.19 (0.08)*
2B A<M AL -0.04 (0.09) -0.07 (0.09) 0.24 (0.13)+
LH AR 0.10 (0.04)* 0.13 (0.04)***
558 F1L A [ A S5 1L -0.08 (0.12) -0.05 (0.12) -0.34 (0.08)***
EAEBNIAME 0.04 (0.12) 0.05 (0.12) -0.04 (0.08)
Hi A7 [ A 0.02 (0.12) 0.03 (0.13) 0.01 (0.12) -0.00 (0.13) 0.21 (0.08)** 0.31 (0.09)***

1 N=2346; 'p<0.10, 'p<0.05, “p<0.01, "p <0.001,



& 10 BRIRRIEERWLE (R 3)

ik SR FRI A A RGBT
wEHRE AR wEHRE AR

& &

H1 G AU 0 5 BV BGL J§L AL AL

TEH

H2 U3 A 5 AR Bor J§L J§L JSL

TEH

H3 L2 A RAEGTRS oL J§L J§L JAL

(A Z [ AE

H4 45 A7 13815 11 JRAT JiZAL. AL AL

H5 b i 11 JRAT JiZAL. Ji%AL. JAL

B 8: MTHIEL M, #5 3 R 7RIS, ERET X HIRRHE, U E CFA
USTIESS S

IRz R R T KRR AT T B . AL RGN E W T ¥ )Z CFA s, HE2
W77 ER AR IEE, BARARITERBELEGHE . FRAITIE AR R CRA JLiRI I 45
Fo BARW “4.2.1 BAFRERT 2417 (p. 14D,

HRAIENL:

ZOCE AT, BRUT T HUAL BT RRG BR e 4B 51 TR s . RS SR 40 AFRAT
NERFEAEE HRGS T, SR I AT AU — E P EE AR E R 70 Lo R R A . AL
R PERT, o = IR I RS . FEARFRRSCRIE SR, M AR 8 5 1R F B AR B
SAEZm, EEPEBET, X EE IR SCEA BT, %R COBEER) M s
VB, RA T S5 F F0R0 i) 26 R A AR 45 & 00 AT I &, ARE T BF 7R T ik . (B AR R 22 )

A

B BHA AR ALEAE? SR BRI EEA AL A A, AR AR ?
IR : AR L 50— 4T WILHAR AR AV 24 2 Ak FA T CEFHUE ARy (LA TR A
TREF K —— OB 2R ERTD .

B 2: BAVRAMER BIA SR TR RIATHIBTT? BA L AT 5 A AN F 0
ROR? W— AR IERIFNE, B0 RS20

IRz = A R o A & SR L o ARSI IHE SCrh A 45 & 8 BREL R BT ST ShHLBEAT R 38 o« BLAERATT
CALERT X LA AT TN (p. 1-2). BAKTI S, R ESEERr, AT I 203U A AL
H— B SRS L. IR WAL R R XCGEIE Y, A BABOR WA ETHEE . Horp, BoR%
KA REFFAN SR A N B FEANs ], A0 PR BOR e B AN SR B3 B fth AT 26 32 B, — MUK EE
R AR 3 S e A il At N 0 4003 20 AT BE R AN B R T AN 32 03 T2 M. S @k 2 7] e 8 A8 IR 0
CEO HAREEYR | H B AMRAERL, A AT REAIAN DY 55100 A 52 61 T3 H 2 52 BIHEH (Clarysse &
Moray, 2004). XN KL AHALRS T J& 2 5 ARV FUsa S A LG 0 JE2AH ELARIH 73X — I i R A5 3



RE9% o X TS S AL W EUE . VR R ZRR o AN LAY, RO AE R N R E
B RESRKEAFRER? FTREBRLEH G T KA JFHALRAEM H & 5 e ?

NTIREIXA A, BAE TSR EIS S T A UM% . 4L TEA B AN,
BT SIS FAL ) AT BeAEAS B 4.0 B OB SR I TR 52 B5 0 . ki r= 2 BARAA 22 (Kish-Gephart
et al., 2009; Milliken et al., 2003), IX<=[EK T JEE SN OI L ARG A28 S A B EI, HT R
JE XTSI T 1% AP (Yu et al., 2019), SR M40 FAE 5 T 8 A A I BE I A A AL %5 (Blader et al., 2016),
R B AE ) g IR B e Ay, R R R A A PR S R B AR, AT AU AF
FTIEES, S EF T FEES, UM M ERSEL TR O 2B LS e TRESITN.
VA 3 43 RS 5 WL IE SC p.3-5.

B 3: WATHEAEEA S EIREEA R AT 47 HiBHBR A7 N AR E? 5752 A 1
ECE G RAT A2 SR T RIS RIS R B G OKEh 2 ARYEA T (e E RN B e, ASAUD
ARG, IXER T RIS 4 2 R H AT 42

[EIRZ: JEH B o R & RANER [ | IS TE s WA S ok i — R B8, FATTG T BN AE SO a]
1. CEPFWIEARL. 2. RN EERERF.

AR AR PR AL 2 45 H 1 AL P8 (evolutionary theory of social structures) i H o MR #4345 1)
3R, SCHc(dominance) 17 B (prestige) e R HUZE ) 2 7 (1) PR Fh B AR 1 % 45 (Henrich & Gil-White,
2001), A JAHHLAT 172 L AN A B AR 20 235 2 (1) B AR SR 3 (Case et al., 2018; Cheng et al., 2013), /&
21 2R 2 2 1 W b i T JE it (Magee & Galinsky, 2008) . R I FeAl T35 A A A A7 A SRy 2 232 5% F 7 e
KA T, FENSR A AL AL R 5 A B B JE R 5056 T T8 520

ARSI, JET SRR T AT B AE A N B0 B CRTE R I TR SZ Bsoma . 12
P A BRI %2 (Kish-Gephart et al., 2009; Milliken et al., 2003), X £x[&A% T & & 5 O B2 48K, iy
K20 T A ORI, 5T JE T 40T 1 2 SR AR (Yu et al., 2019), 2640 S AE S N B A B
KR %5 (Blader et al., 2016), ik B 7E [a) b 2 5 o B B 2 4, b 1T o R e 400 3 4 ) s LA A
RIEA SR, SISRAOART FEES, SIS ER T Nads, BUTAMARER S g
Mz e BERE NEESITN.

R EACEIR LR Y, ST HUO REE LY BT TAT g, I T B X A Sl F U B4R, B AL
JIHE M (Vial et al., 2016). [RIERATHRH, A0S M7 AT DAk R Ja T X 40 3 S AU R 24208, M
TSR 5 AR

R ERTR, BAVERIEA S AR PR N TSR AL, OB A F AT AW
KFR, X5 F MR BT B (p.1-5).

2. WEMIAMHERSEE BN R A? RETEIRRE) . BEIRIRENE &I G K3 ?

A SCAH B N 1) B AU S RO A AL B S R AR B, N RE SRS F R
BT R (R 2 5 s . o, AR DG S MUK A X — 25, TEX PG LT
NEREEAIT K. WRTHTR, XREETH S EAEIRS B RS0, FIRTRA /R4 2T B i
SR 7RI AT B EIBLG, R m AR AL 45 Sk LUIR A B E 2 2RI IS . AEA
AR T SZER A se i B A A L, RS S HE S AL R BT SN S, 58 TR 1-3
IR FE. 27 BANA, AT RGBS, AP, IHAE T HE .

3. ARAEACI R HEREDGI B, AT AT AR RN, X BGRTARIE SR A4 2 UREF TR B 1)

ettt A

B B 3R ) R (A 2 B A U 52 ) EES, B AR B 2R AR S s — T



M, BRI SHEIEMEHE R, SEIE%EiT N&RS (behavioral approach system) », M4 inal /74
BEMBRIEL . ST Ja R NI SZ IR GIGAT s 55— 07T, SR 550 e
5, SE N mHI4T N R 48 (behavioral inhibition system) », Pt = B A £ 880 AT T 1
g . SZIREERREIAAT e [E1EE KU AT N (Keltner et al., 2003). X ANFR 8 32 BEFIIAL /7565 ALE A AR
TE 4. A ATNMEC . (EARSCHR AT R EFF R Z BRI CRIHALD X R E A2 HEACE 3 5
B EAT AR . AR AR H R R o PR BB, A2 S5 S EERR E R
I T R A% UL K2 ) o0 5 @ s, DR R ERATT = AR 8 A 2 45 AL T A B SRR T S B i 1) 5%
R, R,

B 4: SCIRGRIR . AL AR IX AIAERR L 2 R 5 2 —MIT RIS ? SR TR ERE —H LR I
M Z BR R e JEAL, SCRRERIAF /3 FIURTE I 148 T A SCH STk, BRI SCRESITSA A 80T b A )
FEm R, bR b, USRI AST S HUALXT 5 T RS 2 ), sRE RN . XTEE R
WARPHE 2. XEEEWE, SRS (EZRSCUAAL ) B, SSBUF4S: HA xT
PR AE], 7 AN ?

EIR: JEHBEFH T ROEN, TATHE RN,

1. HOAZFIAL ) B DX 3 AR 2

BT RIS 2 A L IX 531 SOAH B SR BR (PR AN 2 R 3 il B i S 48 L 0 R IR, sld it 2248
SRz il Az ma A\ 118E 71 (Magee & Galinsky, 2008). #R#E+E 2 S5 HTEAERE, AU MR I S Rgdth A
105 RRIRBGE I /7, 3T S A R gkl (Kakkar et al., 2020), /2 )& TN [ & 1) )& P (Magee &
Galinsky, 2008). 44'FHA =N, BRG] NEMA BRI ER (s E ) TIEES . &
Th KESE) FIETIR R R TAEESS . MRS, Xl FB eSSt & 24 %
4, O HCKAT A% EJE FAFRIEN R . fih 2% I 2% (Morrison & Rothman, 2009). [t T & £ 8 &gk
T WG IAT A, WEFATN.

AL RAR N NAEH T IR, Bt N S 5 M5 R B (Blader & Yu, 2017). AR¥EH: 2 4475
BRI, IR IS N R IRFNBE BORAT 5 ), R AR T A M E R, 2 MR MR T 18
£(Cheng et al., 2013; Henrich & Gil-White, 2001). 4% FHIA L ST, W15 T 4ERFA 220K 3 )
TNBIAE A T R IYIEE (Case et al., 2018; Cheng et al., 2013), fE5 T EACAERIERE FBON TN A S
(Blader et al., 2016), ik TFJE&K2|% 4. FIL T EAES PN AL ZEC, TMESEHOT O B
SR, ZE ERTIR, BT BSRIEANE R I R AN [

BARBU I A 2R, (B2 —H WA EBER . RIS S, MMt AN PEAY
AHAT], FUICREE RS IAT N LR HEORIAT NS S T NERAR, BAsiRH A TEINE
WA 52 5, (Case et al., 2018; Henrich & Gil-White, 2001). #& 1, FAITIA g HAE 7] DALY B4 S 554 8 77 1) 4k
By 145 A T DIBCHERL o ek, MR BERE N R R Gkt . 48 S AT B s Ny, A 1
BRI G FRABAR ] 7 R B R EARZ 8. SRS AU A R (B 45, 2019). BT
WL, A0S AT AT LG AT A T R AR
2. SCHRHPRU AL X R B S rIE
TR AR T SONTRATI SCRRZER FR A T 5 B (0 SR B AN 150, FRATTE A A A7 8 28 5 A S IR STkt AT
T EHT IR . — SR AR I, m AU 4340 T 0 H 15 (Ma et al., 2020; Macenczak et al., 2016; See et al.,
2011), Jf H HI 55405 /) #4725 (Blader et al., 2016; Galinsky et al., 2006), i&<xik N )@ 0417
(Kish-Gephart et al., 2009; Milliken et al., 2003). MIXEEHF 50T AHERT, S0 @R IAR T FEHES. R
M o5 — S RN, EACE A2 R R R 16 A B 5k (Galinsky et al., 2015), A ACKG4 IS



K E B WA, T LGREE R 8 # IS LA RS . WX — M FERE, BRI T @5 %A
BRSE AT e o X BV AT DLERE, AT A I B EE T m m A AR . DRI AR B b ) i)
i (Detert & Trevifio, 2010). FHULT] W, CAF FIBFF RIS T 8 S v REAAE XU 71808
AT AR B2 NS BRI A B3R S1F . (51T (Locke & Heller, 2017). SR AT 73R B
FEART IS AT HAT N B AR, AR TRATT AT DU —SEAH O AR 78 P A5 B — 28 k. BEFL ORI, 2440
FHUALE N, T e AL, ST B S 7R B S N IAL A (Blader & Chen, 2012). 514 253
N, HIUOT BEAEHE MR 44 % (Blader et al.,, 2016). HIBLHENT, AHSHUAIATREA R T FTIRES.

AR DU I SCERIR I T B AT ST 45 5 e . B for 8 2 45 7 T (K S, {EL A X S AT 5T I AEAE L
TAR: 1 RESGERZ TN 50 TEE RIS, SHASFHAROGEARE: 2) WAEES MBS
IR TR AT AH AT ZR I 5 R A 5 TR
3. SCHHIEH

IEWMHFR L RIS, SO S S22 AT RIS AN AN W . Qe AT BE B3 s 1 S04k
L AT 0 BCA S ) FE 52 RE R S v s X AUER 1 I AR B 1 5 =1 (Brockner et al., 2001), [KtbA 7)
AR SRRl ANTEHAT NFESE(Y. Livetal., 2019). X0, 7N A BRI SCAb A, AT I EEA AT AE
R EHLAL(Y. Liu et al., 2019).

AT, AT BRI LR REAENFE AT A&, RATRA T 2 FERNF 7.
BAKIME, 19 LR 2 (IFEAR R ESRATE T E K, W50 3 MFEARNR A E . dit 2R, A
R VRO BIELR, X UIA ST 7T S5 1R AE AN [R] 1) SO T B A B i — Bk

Xf T I e R el S AAE S, 1 WLIESC p. 1-5 .

B 5: TEHEMESLIGIE FUEt 4, A AP AH O RG5O LI W] BE S AETEICIZ A sk
SGERRTE T T TR LR R M S0 A SRS SIS N B R o
[BIRZ: E3H I e % FOBRATIF TR T H R WAL

TERFTE L of, AR E T “Tiigiad” M “Tisgi S BB 2 MR, B FLUF LS HE D
i 2 M BB PINIRAEIL B OC R BT IRATRAE B R IS B A
R B ST ARIER, FUbE BERDFERIS S R ERL R 20 WEAHKIRA, v RLE T
MG SN EAR, AR G PR S I s, A RSK. 3) XWRESE N Em -
i E I —Fh o LS SR T . B0 Burris (2012) 4 TR T B ST A, B T AT AT 4
HE B X —X B R . Sl De Wit 25(2017) % & 1A B A A LR . MBA AR AL

B 6: WA N QB ST e, B AT ? Fenl Oz e RER, EhE
TE 5T BB SRAR T ed 2 Ja R T R B R AR A 0 o B 22 A B R I B 0 22 VO
i, OEZAERERELIRTEE (TR A2
[E]R7: JEH B AR L XA ANECH B, TR0 0 BA TR S B3R IAT 7 otdn, IUEFRA TR e i i FE AN
H BT VR A
1. PR Ak

Wyt 2 1 3 AW E T OB, ZERSUMWME Liang 55(2012). JHERTE M2 “ERIT1/
HIEAA 7, BATSCH “MEEMT” #5. XEFARMEFZERE NERnFENFETXMEHE. £
Ft 2 FIESE 3 v, L4 Cronbach's o %0432 0.9 A1 0.88, {EEHm. =T Liang 5£(2012)
FIRIF 72 AR Y 4 A 0o B 22 428K Cronbach's o 2% 0.72 (IFIA) 55 1) A1 0.75 (ifa) s 2D, Liu 25(2017) 2E9 &
OB A, [FIREREE R TR A O “ /RS AT BB 7, TR 7 A0 3 22 4% ) Cronbach's



o RECN 0.9, FATHEN, K 5 r4E m BARA 7T se ik (Rl G I AN 2 1, AT i & )45
B, AR ANEN T B — D SHE R A . KT O e AR E R I O, AR AR R “3.1.3 R
WME” (p. D,
2. BEITH

KRG 2 R AP A, ) SER A AT X 1 AR, FRATEERI N SRR T 5K 1 B WL 9 It
AT 7V, TE R

B 7: £ H SR AR, PEERAE (BER, WSMSFAIRAR, XA [ E A
KRS B MEH S RSN ER S S rEER?
[B] R :

TEARTSCI 3ANEFL A, WAL BRI B & T 508G 22 7, AR AR FE SR AT 15E X, BlidE
o AR B BT, BOE G 2 ki A g2t A ¥ B8 7 (Magee & Galinsky, 2008). 7ERF 5T 1 14
BT, BATHER MR HH T, S0 il SIS0 4. ol 385, fEpR 2
W, AT T IR AR Hr E 6 IR I SR A L (I AR A TAE R i, ST, RIERL
TERFFT 3 HOC AU AT MBI, 0 ) A A0 5@ e S AR S B IR A B o FR R AT, 3 ANAIF 5T HORE A
JIHTER A &2 B A s i) — B .

UbAh, TR RS T SR A ST AR, SR IR R Ex B ST IE SR 1 B 1)
AR, BRI, BRI SIS 5T R Re A I X PO B 2 A0k, RS R T Re R . HE b FRAT T HE
Wr, BFFE2 IR A TR K TIHIT 1o WEERKE, BT 1 H, SUSAUIR 5 AT N 800 53
F (1,157) =4.85, p= 0.03, partial n°=0.03; 47 T A4 5 47 WA BN A3 F (1,157) =0.82, p=0.37,
partial n?=0.01; 4SS ML H5E AR IR 5 AT NS 2R3, F (1,157) =4.52, p=0.04, partial
n?=0.03. FERFFL 2 1, SRSHII ST AN ERUN B F (1,182) =3.97, p= 0.048, partial 1°=0.02,
oo B2 A R ) £ R SR 3% F(1,182) =4.35, p= 0.04, partial 1°=0.02. 45 S % 82 35 4T A 1 32 2408
% F (1,182) =10.40, p= 0.001, partial 1?=0.05, 0> ¥ 224 (¥ 32 RN 3% F (1,182) =29.92, p<0.001,
partial n?=1.14. USRI AOZE AR X S 47 A R %, F (1,182) =6.27, p=0.01, partial
n?=0.03. FHILET I, AHSGA STk B AERFFE 1 FIRF 9T 2 BON—5. ARG AL R RN B e R 9T 2 e,
HERAT TR — 5.

gr b, BAWERT 1 RAPISE TS5, 90 2 RIEHAEIZ L TS st i B F9OR R,
AT 3 & B E TR BN ROCR, BN MR TG B P SO Fi B 8, mT AR S A 5 (0 7138 — Stk
FA] &

B 8: BRIy BT R ELE XA R EEE. Fral, WAPTERRE, W18
B2 L AT, XERE, W RARE REs . XERE, BAS X IH K 95

BN : R H R E RIS FAHZRERER, £ 3 “4.2.3 fRixtils” (p.16-18) Hil#k /i1y
RNV BEASX ], TG

B 9: —SEHERHES 8, FlanASit— B, @SR EWRE S SA R IX R TR, &
BN RO B ORI SRR EE R 1= A ACERE B 2, 2> N Ext AR sl A
REHEIE . BEAROUT H BEA R ITAU ), SCERRUT, AEE R 21 R F K . sk, &
B30T 3 AT 4 A A A3 3 P R ) 2 A JEGR AN — 2 7 IR 7 XA IR &t AT 4R o
R



[BIRZ: JE3H R F A L KA 4H A B, FERT AT BAT SR b . FREFR IR, BSR40
TN T B N R AT, B R ERCRRE ST B (e, HAE) BARECR
IR TERL o SIS PR 35 IR BT | R AT AN, [RIRE AT REd 2 51 AN AR JE 3 Clngats b 24
RIBD . PIHAE R AT R 5 &K N @ 5 5 R .

WAk, R Ao R A BRI, JH T SCRC IR A A AT BEAEAS T 8 4H.O F CIE SR I 55 52 25200 |
T P A BRI AS 22 (Kish-Gephart et al., 2009; Milliken et al., 2003), X4 &K T @ 8 5 O FL 224K,
T M7 A 4905 75 B AR, YRT R JE A 1 SRANAR I (Yu et al., 2019), SRAEMITAES NSRS
S A AL % (Blader et al., 2016), 1k J& £E [ bl 5 IR B 22 4, I SE DD JR AR 1) 40 2 e LA
. BUEASCRE H, BUSRC AL s R0 1) 22 A BGR A R  o RETX E ek, W “1.2 4
SRS TFTRESITR” & “13 MMM S NEEFITRH” (p.3-4).

B 10: HRTTEREL . A QB X TR SUZ R T SR A R S il —E IR B . REEATL
TR XA IUR R T, ARXT L GZ I T vk ?

O R - A U AR 2 200 AR RIE SR W . X — M0 A 5 5ERME, R RATKRX Mo A A
MikE T . VN “5.1 BLIATIRER”  (p.19).
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HiRA 3 ER:
W EM)E, A TRKEEE . BLE LR 7 AR5 A -

B MBBIABRKRE, 1EEVRER EERAMAII SR ERw bR ut. ik 1 9%
B msgm g @S A7T8, Bk 2 ST IE I s2m N R S AT 8? RO AL 2 8] (1) 96 S o2 TR s
e, WP, AR F AT NS R AN 7 ) 2
[E] R -
1. SRR OE R

A B A T AR L FRATTIA A7 AT A2 AR J2 0 25 40 Hh 3R AT — I 2 ) e A28 R
fite RO RTRIEE EREAMER TR, BSoEdEkEI A mib NGe /1, AN AEHL R
R, BN N B SNSRI FEE (Blader & Yu, 2017). FEMIEAL I, FRATIEE LN SR 75 B0
NERLAEAESS . Wih BRAAEE DT R &R IERIRE ST RN E AL, FoAT] F ZE RS AR 2
TP, ZH(Yuetal, 2019), HIMLHT WL, BUABALERES EFINE EAREER. BUTES
PR T HRAL BT YRR, A 5E 2 U T AT (Y. Liu et al., 2020; Magee & Galinsky, 2008).

B ANHIAT A I 2 TEAR DG, — 2o BRA ) (1 450 3 [ I B & B s LA (Yu et al., 2019). HJ2 —



FIHALERFDE, ZTRETUTINER. 25—, KA A AR SRAFH T BERT DUKEE
REJ1 XFH ) DR (Keltner et al., 2008), AT LMKFER R, BUA TS (Toetal,, 2020). MM EZ 5
AR D BIBATTERA 50, MELMKEER R . BUA T-B3k45 (Blader & Yu, 2017; Fiske et al., 2007; Swencionis &
Fiske, 2016). 25—, miAJAIAE A ROURMER, g BT N ANEET N, FE
17 4% (Gruenfeld et al., 2008; VY. Liu et al., 2020; Rus et al., 2012; Wisse & Sleebos, 2016); H =4S4
F s 2 b T B R RS2 BRI, X EEHAH] T4 3R A5 T I SR 52 3 (Willer et al., 2012). HH
AT, SRAS R AR A — s A AL, BRI HEAS SR IUEC Y o A 58 R IRAL 3 R0 R A 1 52
SHBARMAS CAnEAU &I, BRI 2 (8] 2 A7 7522 BAE F (Fragale et al., 2011). 1 44
EeFHAD A A, BB R AMA S I Al N (Fast et al., 2012). 5| & A BritZE(Anicich et al., 2016).
H 22k NS A H i (Zheng & van Dijke, 2020).

BIRBU AL A I IEAH SR, (HR X I EAEMeE Z#F NER R MEIR . 5L b, 2R
T HBERE ST EM RS E (Magee & Galinsky, 2008) . AU BE T X BEIR A EAE,  IKEBEE Al A
IR RIS, X ek EACE 1B R AR A H AR, A 18D 52 B4 2001, AR I 507 2 AR
(Galinsky et al., 2008). AHJ, HuAZIETH NI T, DRI iy A7 2 BB OV AR A, T2 5 52 Bl #E 4
JUIZ) P (Case et al., 2018). FIUWHE R FLKIN, B G AMENFHABNR AFYEFAESS, Az 5 4x)
FEA N AP IEAH S (Blader & Chen, 2012); X AR 5AMR R A7 L2 AAH G, T HAL 544 () 4
37 J8. 25 IEAH 5% (Blader et al., 2016) . 7 WAL FUHBAL 7] 8 2 7= A= A0 I RAE F

TR R, T, SRBUIAHAN B8 ST A AR, Ff HATFA
JIRHAL 2 HIRA VLIS O, T 8 25625 RE A0 AU A A R SOk HH 5 I E « XS
AL R, BAVE “1.1 BT IR A A" (p.3-4) HEAT T VEANIEER, A EEATHE SRS
RPN
2. SUSBOIAHALN T8 S AT B

RS SR B, TRATN N, SRR R B8 S MR ] e/ AR . FRATTHE 40
SROARTTEES, X2HTLUTIHAHEE. B, SRINSSEREHLS D IER (n2eh). &
ML) Mfim CInsRMERMTS5%) B BEJE(McClanahan, 2020). IR FERIE ST N RS B
mi 2 S HE TR B R LR S A8 2 07 T, Xl iR 8 S 45 R, BRIt AER
FHFREH O TR S AWEEEE. 5=, SIS, SR8 A B 14730 3
FE, ABATZ BB B 280N, T RE 2RI R B BUAE AP AT (s Z I O RIET7 NE#E
FTI A A Ui154%) (Hall et al., 2005; Tost et al., 2013), XWAF| T FBES .

TATBEN Ny, GUFHAER T NERES, X2 T IMAERE. B—, #irwE 5 sEiR. §
F1+ KM X6k A TR A% e B AH 5% (Blader & Yu, 2017; Fiske et al., 2007; Swencionis & Fiske, 2016).
JEA B HAE , mrHU AL AT 2 A8 R B AT S0 R B R BGEAT & BEHO PR, S RE TR T & B
Rt A A RE ) A R 5 . 25—, S SRR E 2ok MR Z R, tHEmEM TN TS
B EA RAF FRIREIC R 0T B Z 8L T @S = AN FR, X ik T &S (W, Liu et al,
2010). Wbk, SR TYERFEHLAL, FEAEF S NERCR, MNES NEZLAERBEINAS. A F
FIFFR(Yu et al., 2019), FILH T 2 (15541247 (McClanahan, 2020). X6 K ZA5 45 1 J& 78 17 = A7 )
ST N SR N, AR B O WA B RERE AT RS 4 I VT A B U5 I R A RE IS AR BT,
IRl I B i B i 7 5 (Xiang et all., 2019; Zhu & Akhtar, 2019).

TAME “1.2 I ETEESFITA” (p. 4 M “13 WSS NEES”  (p. 5 WS
AT TR U, A BRI SR L = .
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B 2: AR OHERARSETEZERARNHAIAER 2, A2 EH TR R EERER T
BRI TTIR 2 2 | A B AR IR ) JE R SR AT 2 R S W] REAEAE A R TR ?
(5] 7 - 3 R A e e R IR . KT BT S R R A3 1 — i 70 & 119 (Kumar & Mishra,
2017; Morrison & Rothman, 2009; Nembhard & Edmondson, 2006), {H XSl H AL, FH—,
DA FRIBIF 50K 22 44 803 PRI R D BB 1) DR 3R 5 5 HON N B S AT A . 58—, Yr2 Sl
A AL EVE R E AR, H=, FHAN TR R 2 i 5 AU AT, 9%
MRS R A R s R 2R, B FH A LR ARIR R, BATNZE —FH WX 57k, I
FRBIAHAI A FEHER MBS MPEM . T BT S F AU AR 2 KA e, ST R
G ER AU ] RE 2l AR, RIIE R @A B o & 3R i 2 i, KRBT S 2 HK
RMAE R EEF N —. S HHALE T B IS FAT AN E T 2E RS, Rt
W, A0S AT BE S 2 A4 S BT )48 (Henrich & Gil-White, 2001). [R11H PAST S HuA lyid 46 E Kk 4y
AR B S s, AT EER S B, & n] DA R 2R B (1 2 202 e 0k 8
H#E HRPRAE

FEWFSE 2 FIRRTE 3, BRFLES 10 IR AR IR B A 2 JE 15 2. BARIN &, B9 2 o, L
JIFHAL R I I GRS, SRR R FAT ARG REN A mEmEB = -0.32, SE = 0.16
p=0.05), 4FHUALN 51T N E B IEM (B = 0.52, SE = 0.32, p=0.001). MAERFF 3 H, Kl
FHALFIRID NG J , 7540 SRR A R Al T B Hp SIS B RO 2 5 4T A B I )
YEFH(B =-0.09, SE = 0.04 , p = 0.01), $FHUALX & F 47 A & IEF{EH (B = 0.11, SE=0.05, p = 0.02).
FE AT 2 BRI AL A TR RS v, 8005 2 BORUN 4 5 AT A B2 AN . 38 (B = -0.06, SE= 0.05, p = 0.18),
S AL S 4T N B IEAIYE (B = 0.14, SE = 0.05, p = 0.003). A L, AiSH I FIHbAL 1
A eEG, ELESEMRAN. AL, GBI E S R 323 7 SHALR A EN, X
FEAEFE AT SRR 1) 3 RS G 19 B S5 3, fEA——F125.

B, XTI “BUIFIHALR BAFEM &I TUR " X — @, FRAE R R “ &0 17
A A A INE R . XA REAT T AR, TR iR RS, IUE A

22 LRTR, MBS EAIEE EESTRRRA T RO A A6 S R S ARSI X G ok . B E B R
RE BT A AT B — R R T N B S AT N, TR MAXZE G —H ARAE, A fed 80l s
HEAT N2 5 WA “ATF 7 BER TTERER 20 (p.2) LA AL “ 1.1 BUAIHAL BRI A7 (p.3-4)
XPCHET THM 7R, A EIRATRME R R, R = 0.
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B 3: EWFL A A E PN SEBR I T R FH B AR AU AT AL, TERRTE 3 HR AU 0, 4R |
HEATH AT ?

[B]RZ : B o A B K AR L FRAT TR SCIRIG A T X OoRil i R A A R BEUR, B 2 sk dz i A
S A\ I RE 7 (Locke & Heller, 2017; Magee & Galinsky, 2008). X S8 AL 4 1EH (144, SIHHles
55D M) CURAERITESS S AFE o X IR TH BE I8 43 T R0 A7 T 55 905 R Bk RO 22 BB, ) 47 THT 58 3R
FRY i Rk T T 95 AR AT 1R] D £ S A (Hinkin & Schriesheim, 1989; McClanahan, 2020). it AJ I A% S:4L
I E R BUFE 2CE /2 25 F17E §7] (Blader & Chen, 2014).

Tt 90 2 038 5 FH 22 BORURI S Bk I L4t 5: (A 77 (Lian et al., 2014; Van Dijke et al., 2010), /1)
METAEBETRE L. NRLBRATTLLER], XAFEAERRNE, Bk mAKER, F2NE
WA ATIPA T French AT Raven(1959) %4l 5 A 71 73 28 Hh 1 2 B BURI A& T AU AU AT 45 E AL - (R FESE
BT, BT E AU R 5 R R AR BT ERE AL, X — #0778 D& L3 (Magee
& Galinsky, 2008; Van Dijke et al., 2010). A HFRATTHE SLEG I 78 A R FHAEARAL 7, T 7 ) 59 25 FH 22 1%



BOIATERAEAL, X AR 7038 1 A 19 5% 41 Van Dijke 5§ (2010) HURFFULE M & A (L 1.
3) Ml R E AR HIAE R AT EAL Sy, ESLih (WHF 2) (RN 7% . FEUYIRE,
FATESLIG T (BFFT 1. 2) SRR RIAE, SR R Tl 22 R SEalEHI I RE 0, IR
7 3 M ETHEN AL B (R 2). TR, FATE=DMEFE B B — BUE s



x=1 WHERLE

YRAE e s H BRI ER  EHZEREATERC Y
X b ik
W AEST  AERL BT RER. RIEES ST LIRS RHTBK  (Hinkin & (Lian et al., 2014; Van FUASCXALIIE L —3. @M SHAE —E M ES R
TR BRI A F Schriesheim, Dijke et al., 2010) (Magee & Galinsky, 2008), KA SR k£ H4 i
SCHE A AL R FEM T SR ZHARL  1989) 1) 32 BB & T RO AL #4748 AE 4k . o, Hinkin AN
W TAEES Schriesheim (1989) [M&ERAT THrAEIH KPR, HH
WEAR MRS HERL The person is able to give special (Yukl & Falbe, (Rusetal., 2012) BONITZ, BREAER R, FUASERZER P
M. ¥EER benefits or rewards to people, and you find it  1991) AURAE SO ALy 347 &
advantageous to trade favors with him/her
FETIAL: The person can make things difficult
for people, and you want to avoid getting
him/her angry
¥EEAL: The person has the right, considering
his/her position and your job responsibilities, to
expect you to comply with legitimate requests.
BARAL S How much power does he or she have in the (Hays & (Hays & Bendersky, @RZAFAEMIERITADE, OEMBEIARAHE -
group? Bendersky, 2015)
2015)
Rk TEH R FIHR K / (Anderson et al., 2008; AW (W5 3) HhWiFERL ATENMS, W0EHR%
van Dijke et al., 2018) XfiiE, FTEBUN.
BB B I can get others to do what | want. (Anderson et (Tostetal., 2013) FENERZCEAIR, SARCHEXA—H. Ik,
yal My ideas and opinions are often ignored. al., 2012) BRI A ERREIRARRE I 7, 550 3 5 2 (R 2 AL A A

WRMEER, A S Nszm ) i AT R k. 3F
Bz & T B #5556 H B 8102 A 3R 1 (Yu et
al., 2019).




2 W5 1-3 VARSI 2

Wi (B4 B0 Y IR

W 1 W2 BRRE H W TAEMA ESROEIN A e e W HF TR SUerh. B, & 755077 )
f OJLFRAD e ik (BA) ATRLRENR B
I E I 7K A THRL 2

T 2 b/ PR FT AL RO B (I TARAES AN AR R, 51 @ 2RSSR RO AN, I TARAESS

BMEN HKT EILES) ARK O TAEE. B, SI-577m
RHEHIRL. M/t ) mRAPRGE 2 5 3R ALl Ui n]
REEBEYE, EATEL (HATTEL) PRI & 75X RS

.
W3 TR T AT DA e R P e T 7~ SO/ N ST Sk el I F 711 NI 1 AN (3
FH AT W] LA i B KB E5555 77 1H

H M1 354 R DAL BERFIR AR A

H 1 40 W] LASE M T

el 3 R AR B HEAFR O TARE 55
i T ] DAL TR A ARG 0 T A
i BT ] IR TAE R A MR
A FE AT ] LR AR H AL

TR e, BRI TR B 2 E RO SR 7 —2% (Raven et al., 1998), {HJ22 & NN &
FEARRE— NETEA &AM SO, T A2 e [F)RE) RNV TE 144 25 (van Dijke et al., 2010). #R45E Howell %5
(2007) AR, B 2K 2 BORUR S AU E R B M) SR e B B R AT AR5, A B o —.
MSZUE_ERFE, —F HIAHE REUEMK(Van Dijke et al., 2010), Xt MEHE FUERT 7 S oo, Rt
PAHE ST 73 AR T 2 BRI G B RISt 45 R .

[FIE, FRATTHA 7 AR AR IS, K 2 F RO AL & T A A AT R e . sk 3 B L, 4
SR AR 1. B =-0.14, SE= 0.05, p = 0.01) FIHbA7 (B4 1: B=0.12, SE=0.05, p = 0.01)W S 17 NH
BEER . M SRR, O B ST A R (AL 2: B=0.12,SE=0.04,p
=0.002) . SRR 3 FIREAY 5 A] 1, A0SR A LA (A8 B IO 5 AT N RIS AN B2 (B A 3: B = 0.17,
SE=0.10, p=0.10), *fCoEE 2z ARz 2 2 (B4 5. B = 0.35, SE=0.14, p = 0.02).



R 3IWAMMAINESITAMOBERERIER (IR 3)

- HEEITH (L FH 2 A K
. B 1 B 2 B 3 B 4 B 5
5 -0.07 (0.07) -0.10 (0.07) -0.08 (0.07) -0.10 (0.07) 0.10 (0.08)
e 0.00 (0.00) 0.00 (0.00) 0.00 (0.00) 0.00 (0.00) 0.00 (0.01)
HERE 0.05 (0.04) 0.06 (0.04)+ 0.05 (0.04) 0.06 (0.04) -0.07 (0.04)
AFHRI [A] -0.01 (0.02) -0.01 (0.02) -0.01 (0.02) -0.01 (0.02) -0.04 (0.02)+
B B ) -0.03 (0.05) -0.03 (0.05) -0.03 (0.05) -0.03 (0.05) 0.01 (0.07)
ST -0.14 (0.05)* -0.08 (0.06) -0.13 (0.05)* -0.07 (0.06) -0.47 (0.08)***
AT T 0.12 (0.05)** 0.06 (0.05) 0.10 (0.05)* 0.05 (0.05) 0.47 (0.07)***
PR 22 4 JR 0.12 (0.04)** 0.11 (0.04)**
FF R >80 3 H L 0.17 (0.10) 0.13 (0.10) 0.35 (0.14)*
USRS HIA B -0.02 (0.14) 0.01 (0.14) -0.02 (0.14) 0.01 (0.14) -0.24 (0.10)*
A A7 T BA S 0.03 (0.12) -0.01 (0.12) 0.03 (0.12) -0.01 (0.12) 0.32 (0.09)***

7 N =346; 'p < 0.10, "p < 0.05, “p < 0.01, ™p < 0.001.

B 4: fENEMS, ERMRHEEE SRE AT, Bl i 5 =R 00R 80 g . #% M Liang
BN (2012) ER, SRt PEaE S FAEItE @ T, AR IR0 P Fh A 5 IR0 R B 1% AN A
(), RS . S 4R O O 1 B R TS I 518 ROZ & 2 7 (1
IR : JEERINHM LRI E N W T8 FERNS G, TAIFRAE SN EX BN, R 0RE T
Liang & (2012) JEA M(REME R 5 S S NS . RIEEME N, RO 517 87 it
Ve S AN S, R IT 2 BT 3 BT T AR T, StEE R AR 4. NN ERE, M
JIFNHAT 0T F P A 5 AR P S o T e b 2 5 OV P o X AT e b T4 M 5 R A 2T
I ERFIAS A, RS PE EL R T R, A AT PR A 5 B AN 22 48T B BE B J2 (Liang et al.,
2012). 1AL FIHA IR I OB 2 A B E T T @ S AT N, U s i B A R
ERTRATRE SRS F BRI ALK N8 257 @S M, AR &S N AR, HFHK
AR TR RO (B RO M 5 s (BOANERAL), A4 R — 3.
R FRAT TSR MG PR AN 1 5 4R & 0T, Xt — 2ot e & EfE A Liang %5 (2012) MEFKRMEBREFITH
I3 R P SRIS . 1 Xu 25 (2019) 7RO BE 2O 5 47 NIAE R, SRA Liang 25 (2012) =
TR FATNRATINE, FREFR X et S A S, A E AN E ST N N,
BAE “B3 WA RS RE” Hor XTI HEAT 7R, HIMHAR T FRATA D A b 11 8 55 R0 1k
T PRI I S AR S AT A 5 (p.24) .
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F(1, 182)=2.28, p=0.13, partial n?=0.01
F(1, 182)=6.15, p=0.01, partial n?=0.03
F(1, 182)=4.87, p=0.03, partial n?=0.03
JRHIAL . B =-0.08, SE=0.04, p=0.08
M B=-0.06,SE=0.05,p=0.25
SRR B =0.09, SE=0.05, p =0.10
WEAAR. B=0.11, SE= 0.05, p = 0.03
JEHIAL: B=0.17, SE=0.06,,p=0.01
¥HR: B=-0.14,SE=0.10,p=0.17

F(1, 182)=4.66, p=0.03, partial n?=0.02

F(1, 182)=11.90, p<0.001, partial n?=0.06
F(1, 182)=5.60, p=0.02, partial n?=0.03
FHIR: B =-0.11, SE=0.04,p=0.01
FEB: B=-0.06,SE=0.05,p=0.21
FEFIRCBEA: B =0.13, SE=0.05, p =0.01
KEREA: B=0.16, SE=0.05, p = 0.002
S 4L B = 0.15, SE= 0.06 , p = 0.02
. B=0.02,SE=0.10,p=0.86
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EIRz: BT RIEN . A 3H, HTASFHFENM FTEIESITN, N T RESFIEE 5
PR, FRATKE T B e NBR e 7E 8 N 4 18 HA R ANBHE 8 AL (5 8 N, ATH
W5 KA TR s 24 F @ ANEoE 8 AR, FRATKE M G BENLA S 8 4 T & fE AR A, 80.18%
I 50% K LA LR R IR SE R T MG A . XERAIE “4.1.0 HFFCREA” 305t bk 4r T #h e i A
(p.14),

IbAh, MRIEF T KB, FAVERR AR ERL, SREAFIHAL ) = A2 B, =858 I
X F AT (B = -0.10, SE= 0.06, p = 0.34) FlL.0 B2 42/8% (B = 0.10, SE=0.16, p = 0.54) HI{EFH AR,
P YR B e K ) R SR R ORI O 4 I !

HiBA2EN:

CAI AL RN X R B R —— O SR VE R Y — SOl 2 7k s g, Boatss
SEREALER A HER, BRI T USRI A AL B S AT AR O AR 2 R, R P IRE
TS AT AU N B E R, IXOMREE R e S AT NI s S I B AR B o b . B
F, ERREscR, fEE SRR AT TS VSR, RN R ET T ORI E R, A L.
X TR SCEE MR ISR, A AN I A A B E 3 DR Bl

B EEHAUFEUE 2 RSOSSN R BRSO, B ARG AR e AR B,
BT W M A P AR s . RS CATE R — B NELE R e TR A, (HSEER A, B
FIHFAERATLE . HEIERE, TATHE ISR REA B S A 8T, MATEA T A4k, X
SEER. F, AU AL B SE B R R A TR
IRz : A% B B f B RE W AT N, SO SEA7fE SR8, AR E R, AT S
MV AT FIAL T 23 TR 5 s, A A AR S, FRATTIA IR 3 RSE IR 43 A B [ B M 57 N5 8
DAFERI F0 SR A A S5 R, RPER I BE A A 77 SO HA7 40 5 35 VR B FE 0T 5, (EAR 30 S v iff S A7
FERU IR A VLR O . FEIXESIHLL T, FERE S W2 BI52m, b AR 200, XA
HEE TR Ik, ASCS20R =& W E X 23 Ik, I62%5 [8AU ) AL AN [F] 20600 T 8 2 5 AE

BRI S, AR, BUIFHALAG R IEARDCR, SR ME R SR il fe s N BiaL, 2 A
B A BE ORI AL IR e (B IR, XATRER LA R U R RS . 28—, 3K
BRI R AL (B8 AR R A E B o SRAFAUIRE AT DMK SERE 7+ WHZHZA 1) 5Tk (Keltner et al., 2008), 7] LA
WEERR . BUR T (To et al,, 2020). A7 5 HEAT 7. BIBATTHREEAR DG, MELMKEER R, BUATB
3545 (Blader & Yu, 2017; Fiske et al., 2007; Swencionis & Fiske, 2016). K, ¥%HE A SLHAREER R,
g FB AR AR T RERUE— N, ZMRIS AR R B A

B, mU R Re AU A R U AE R, Wi mATL S M B RAT N AEEAT N BEAT R
(Gruenfeld et al., 2008; Y. Liu et al., 2020; Rus et al., 2012), X< E & SEAATE T 8 IR o A FAE 15 B0
TR o TR AT P ik R R IR R BRI, X AR TS AE T IS IR R AR AR %
#(Willer et al., 2012).

B=. EHAHER PSR, AR 2% IR T 2 TAU T (st N 23RO .
— e i TR ST HEIR TGO TR T KT Re A TE IE IR B A NS, X R A
AT REER = K B ERALIIABLT) o SRIMTARAT T2 HEA R B A% 0, &2 R BT ¥ 5 AT o] ReR KT



ATy, X AR LA S LR ) A A AS U C 1 5

gi LTI, SRR AL AR B R VSR B . FESEUERE TS, AU R HIAL I A 58 R LN
0.10~0.86 A% (To et al., 2020), X tHN\HHE b0l = FEA R = ARG, AT ZH AN TS B 1
TERVA R ZF M ER R, XAEES EASEE A B . Ak, TAE “1.1 BUIFHAL 1B
FRAX” (p.3-4) LA I “5.2 SLERJE R (p.23) /0 Kbk AT T AR

BI2: i, SRS R, [UISHAEEN, SUSBUIR T EE S KA e X JHESs e
AETE TR AT HAL L4 52 R 1 S ORI i 5 = D TSR S B A 7 LT B RIR
W2t MBI BIEZ TSN W, XAMEIL A FU T R X B A B AR, 82 5 AR sk
R A BAEE RO IXLEAE ) T LU
B = A B o AR L X o BATRIBT TTAE KA, ST RUIHse X T a5 47 = AL i s,
KRR BT AP TR SR, TR G B S S U MR JE R, RO B 22 4K
PR HRHMFHAR N, WSPO MRS WA R RE T, B bR
A, B SBER, WS R EZER T )2, B PBUTEARN, SIS mfE
FIEE K. BRBE AT 2518 /2 Bk Z MO SCHE AL 2 ik BB 0o B 22 P R A, UL RSN B2 S 17
N -

MR FBENRE, T 1 ARG V2 d Fiarr, Maigalsett 1 mEE 9
T (Higias) =R A CRABRMEILRINS . £ 2 hIRNT AR S Bt gt T Sl
TR B« EE TR H R 2R R T TARRARAT e 2 i ARk, BE KL T AR I A
A7, ERMREMEF@E. R, MR b B TSR SIS, B SRk
AR, AR S NS, APaXimxt s RS, &S5 0RED T, AT
WEFTBETE AT DAHERR i 5 @ AR s & T2 BATRIBE TT4E KR, 1 i i AU 3 I 22 5 A
B MRS, KRR S AT b i EE R

B 3: HATN B RIAUAT Tk, sz X B MES Z 18] SRR IR FER A -
BIR: BT KB R ESdET, BATNE 1B M K51, SERH S Z R R
BRBEAT 1 SR AN 087 (p.4-7), A BIEATHIMEE 2 T8 R

RAEHCF H I 225 SRR
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