(LEZER) FRELSEERK

ARH : FE RN AR AT DL RO T & TAE S R AR e Fesm b e
e R B

E—4
HiRALER:

JRYHR AL 2 o PR S0 . AWFFCH B 2RV TS (FR RS2 ULHRD ) X
TARASE RIS LR T I e pt s i sh AV o AR WA 1 PR Edls (N = 1500 , w7
T3 AT 5, RS T SCRSE MRS XA FE R LT LA B X, [RIRAE & AR 27
AR R . TR — LB, A X E A TR
EIVE

AR UV 2 TN A S e il . AEE HIBGA RIS TR I, XEETE
HRFEAVRT AR ot B AR R o FATRYE & = W R fF 24T TN EAE
Bo R, ARG A B BT BN o [ 5 & 50 FH i (5 b i

B S AR DT, AERER B, DAEBE AU TR A T 1 25 SR R B A — U,
HHEAHZIENEHIHE. o, EXAZEK, CFEERINE, AT AR T DA
FEERA—FI R I AEE RE T VR U R L ARIX AL ? AW 0 el A 1 AT T ik i 45

PIA—EE? WAHRRIEKRE, BT REREXANMENER. HiR, (EERB, DA%
BHEETBHEXAMUTAZ AEESIH T Lee 2017 FEMIBF T, KT T T4 learning goal
orientation AT . AFEF TR ELLF IR BIAHI 78 P GE AR UL R R, I ELET XTI AN [ #, $2

Y EAL BTk
[B] & :

SR SEOR A SC AT 7 ) FEURM 98 Dkt S e VE R L o RIS A, O 1 S e
MUASTIE TCAE 15 RE AR SR DUAT BT TEIAN— 2, AT AR EE 1 352 UL 450 S AR AN S0 A AR
FIAHSRHIE TE . A SCHRIR R A2 2R KA, SRR 2 15 RE AT FUM A AL, U AT e iy
RIERAM AR ER . N R AT AR A BRI O R R R, e N &
XA T 1) 7 R FE P IRBUT N R B AR EE RN R —. #ITE 2, R
0 RE S EBUT g (B R & 12 52 B 0T ) A J o S5 AU A3 75 SR A [A]
(B AT LA, 1 PR 2 TR BN RN B 200 Ja s R 22 AL R 2

ERAETS, ASOFABEMREITIR BT T/ AR A — 8. Bk, ISR,
B BIMFAIE S 1 ASSCHTREME R (1 R, JRES ST TCN 2R, B PREAT U 1) 58 0y - B T4
- TR XGARL S, A NI LR AR 4 - R RAMEEPEULFCHESE, R T %
52 RS SR A BRI 0 UL BC A ) Je fis 2 ol S H: AR S5 R 22 i, DUt — 20
WA BT 35 A R A5 60 1 i (0 SR 2 SR N, AT R 3 B FE ¢

3 PR S R A APT 70 190 A, ARSI A8 G R P A T () BEISR3T BT 7E il AL, 43T
TeqI F R AT SCZ AR (PR IE A BB 2 L IESC pp.1-3); (2)7E<4.2 BIRE S0 HSE
W T R A B 7 A SC T FE stk (FEARIZ N 2595 2 ILIE S pp.17-18).

B 2: P AR MRS . AR DO S R AR N IR SRS S B E oy AR B . L, L



BCER BB, R — AN E R VLR B AN VLA 45 AR &, DA w] Rt m] DAE AR ST
AR E . HT, DR Z RN 7RSS 1 R A&, RS Ba o A2 B¢
H, NOZ DN A EEAR R, i, (EFE 1.2 M4 H 7 R I B REEM M EE
empowerment, TAE®E X, O HEEJHRE.
(5] 7 »

JEH B S T B R, SR RS R VR A TP AR B, AR FEAL R 43 1
17 TG, VBT

B, WAV LA T AR IR SR, SE o AR E RN FREEE, Ak
H, FRAT 7 BIAEHR AT <100 N -PRIEDC A3 R F T BB AR ST A A N - B B DT e B
WH I EARVCHCE AL, RIS -7 SR AME P VTR, X — BV 22 1) BF BT (6 T B8 47 1 38 i A S
Z T S TR IR AR AL BN B AL 5 R CAE 9 IS s R S 28OS, W TG 3 BB 2 FE
R R E R . B, “1.1.2 TR JPARNAS AR 5T, AEH BIBAEGHIES T A0k
UG S REsRE AR B A PR N BB S LIE X p. 4.

BEXT AR AT R AR B O IR VRN R O AR FH 25 SR, TR 78 iR B SR AT 45 ),
I BRI AT IR0 5, AR R e TR L AR B2 hAh, AR TR
BT A R T AR, 03 T BRI 2 W0 O B ARG A2 v e B BUSCR AR BB R 3R,
DR A e 22 e G 10 S BRI AT S o OB IR A A BB LB, 46 T A
BX. AR BRI UAYERE, HADGRAL SR SUF R AMAS L T8, 51
RE TAFE RN EZE PN R, oA AT 75 VT HC 1 (10 8200 24087 AR jmR . AL,
MRIEEE AL, ARSI O B BUX — A% AR T R8N () B B rp A AR AT %
FIPEETES WIESC3.1.2 AR R & /N o0 T HI AR & 1E 77 p.14).

BT L I EER IR R BAE IR 58k, N T 30k 245 6138 & M 2 B XA
R AR BB RO, FATE R T4 7 — S BOREA, IR R d W, EREECET, AUk
VAR BRI ) R B A&, b —FFR T R R OB O BRI B, JEAEEL
P 3 B bl M D AR &, 0 TR AT 1R, B[Rl 9 25 SRS 2 W E S p 15 AR
5 F1 p.17 3R 7. MEERFEHATLL, BIE7E SO A0 ERA L G, A SCHT IRk
IHRAL, X — 0 AR TR A e 4R 1 S he.

B0 3: ik
B 3.1 ARF RS VEAR R W e i 2 IR RN ) 2 AR Mplus BRI 1 IRANE A RIE B A
H i ?
Bl R :

RS IR L AR A, FRATAE2.1.3 23 M SR 5B VEAIARRE 1 A SC il 5 51 %2
JERNE, LARANTE T AE Mplus 51 BT I B TR AR AT 85 2 IR 3 it . BAR B CUN 2515 2 WLIE
X p.9.

B 3. 2: e ] DUR AL BT B VRAIE B ? BT ? AR it 4aix
FE? AT RS R0 ?
B

SRS R L A ST 78 R ) Landis 4%(2000)42 Hi 1P el T A 80K . Bk, X
TERYEFE RS, AR R ) R A AT IR A AR R, e A 2 MR . X T 2 YR
W%, AEFFIEORME 74540, KRN EE T AN 7. B, AT RN 413 DY 4k
FEFT RN, HARBEITRR 2 M, FATIRIEER T g R R, SR REEE 5%
5 2 1) (RS PR BRI (%5 = 176.25, p < 0.001; CFI = 0.95, TLI = 0.93, RMSEA = 0.07,



SRMR = 0.06), H iZH# 576 L4 6 30 b3 80 T Hofh o A 19 & B8 (all ps[Ay?] =
0.019~0.001), X Ut B AT 7 32 BLAR & 2 W] [ IX 0 R A0 o FEARAE IR LB AS & E A%

HEAL DR 7 #87E 0.01 /K B35, XK 1 IS S BA R R A RE (B A
W2 WIESC pp.14-15).
S5 SR

Landis, R. S., Beal, D. J., & Tesluk, P. E. (2000). A comparison of approaches to forming composite measures in

structural equation models. Organizational Research Methods, 3(2), 186-207.

B 3.3 ZURMEE M. MR RER I, BRI E A 150, JF AW T
VLECHISEmE, SRALTTER (). VR ROZH 20— DR ASKIGIE — T AW 7T
SRR LIES,
5] 7 :

SRR Y A D o A 2 B4R T — ST AR (35 50 A2 9015 5 243 47 T J@ K LA FEAR),
T T 5 b — UML) 22 16 8] AL 25 SRR A0 S ) 5 Bt gk, IR s R vk 2 10T [l
A S T 23T PRSI BT SO IR R ] AT 1 AR (PR IE N B S L IE ST AT 2,
pp.13-17).

B3 4 AEE R T WS AT T, A R TR SRS AR A 0 2 1AL A2 BLAR
H, FTRLARIRIRROCR G ? G iRARE, R MR — T
[a] 5 :

SRR LI R D o AR ST AN TP 38 8030 2 B 32 4 A 58 T 280 SIEIE 45 SR Je 7 I 1 7 T o) £
T WEAT B R

55—, AL BT CASK B T 2 At vk ) SR R R A s 22 T B ] A AR e R T 23 B AR T
A E LA AT, AT LATE g A T Hb R s S T AR B S IR I A [ 4 6 0 5 AR B ) 22 R AR
Wi o A2 KON A BB AR S AR A B 45 AR B HAE B — N E R E S, B H AR
301 AR B0 R AR B A s e (B R 28) 2 i R T AR BB O, T B B AR E AR A R AR —
B, — SRR KR S e AR e, DL HAR R AR R AN BN, = 55
g5 TR 1 (1) KRR ) 45 45 B R A8 EL RN 43 A BT AS e £ 1) (Edwards & Parry, 1993;
Shanock et al., 2010). 17 22 T =[] 3 5 R [R]85 4 s = AN BRAR i) @ (1) 6 bl AN P A% 72 2 ]
—HEA—Fo R BRI QE—BUEILT, P TIINAR & — Sk 4 0HE SRR g5 3
BRI GEAFUEILT, PIASTITINAR & 22 7 J7 [a)6f 45 SRAR 5 AR S i (ke 4,
2017). WeAk, = g ST 43 b AR T 1 RN B, SRR T W R — BUA — BN
YT AR SCOTE I 2 N & 75 SR AN 52 (M4 B A0 5 () s A [RI &% T a1 46 FE v A TR 4G
T 2= sz, DRI, 22 10 im0 AN 8 1 0 AT B e A R B8 UE AR B 5T BT S I )

B IR EIEDR, 1EE BN — X e 5 R 9 2582 70 B 2R 75 SRR 52 R #2AK
RUT B SE ELATE FIR T Ja 15 48 M LA e 45 RAZ R IR . A SCH] Mplus 8.2 #EAT 4B 5 |2
ORIEN A7 AT, BARBRAZ RN AN TR RL fos. ATELE T R3S AU S5 5 0] A 4546 6
EHIF AR E (D = 015, ns.), H2 T EESONFE R IR G 158 BI04 78
W2 S K (b = —0.43, p < 0.01). Jy 7 B EMMFRIA MRS, 1535 HIAZR 1 1 iR
BN, G R . B RLFFATEUE Y, 7R TR RGO =i, T &K
MR T i, TR AR (2 2K T F R T R AR L AR B DL . [F
FEM, 2T RA AU KT 75 RARR, T A5 2 AE s B T i 1252 A BB 40 2 T 4

iz



REERFRNIL), (2L T RS RACT /R, T EAE %R E T sz i
AT 01 vy 1 B AER (R 2R A ) o (B, T2 R0 AN A W J2 T 7 BT ) — A 7 LA 1,
ATV RELT T R 42 52 IS AN TR 51 3 o 175 48 B 1) ARG A P A R J 7 SR R 3 R Ak
FACTF B OLA RESCILIX — 2518 . B2, %IRRT - ASBEMNGETE ™ 1 Bl 2 A S
FAEREAR ), WIANBEAESTTE X ELAEAS—SUG O N, B0 R RSB 0T 175 28 B3R )
ANKEFREZ o 12 731 N SIAIE A A BESAIE 1 b SCRIT 4R M 2 o B AR X 28 RN 73 BT B g
T ML PR P TN A 2 ) — B AN — B RO

RRL R TR 2 2 R A 5 4521

1 2 FE T} A S D3 HAUARAT N TAESK
b SE b SE b SE b SE
AT 3.96™ 023 535" 012 5527 020 5.49™ 0.08
BA&E . -, -
o 0.15 031 0.66 010 -0.31 011 071 0.08
P52 R B AT 5 (N)
AHEE -
o -0.55 0.15
R A4 T (R)
X H I -
-0.43 0.08
N xR
HA AR E - . -
‘ -0.18 006  —0.13 0.05 -0.13 0.05
175 45 FE oy
R 0.17 0.36 0.11 0.43

E: N(FJE) =N @iS) =150, N (A7) = 12; K RECVAEREL R B "p <0.05, 7 p < 0.01 (RUEARLR).
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Edwards, J. R., & Parry, M. E. (1993). On the use of polynomial regression equations as an alternative to
difference scores in organizational research. Academy of Management Journal, 36(6), 1577-1613.

Shanock, L. R., Baran, B. E., Gentry, W. A,, Pattison, S. C., & Heggestad, E. D. (2010). Polynomial regression
with response surface analysis: A powerful approach for examining moderation and overcoming limitations of
difference scores. Journal of Business and Psychology, 25(4), 543-554.

U, XUFE, R, BAFR. (2017). REGE SRS T R R A I L. 0227, 49(T), 966-979.



B 3.5 FRAHEZMBALILN T 2 [AAH DGA R T 0.76 IXFE I 2 A 2 IR MER
i) R ?
VR
TR B H 1 e 1 5, FRATTE B T T % AE Academy of Management Journal 1 Journal
of Applied Psychology ik FHARNRH Fe a0 AH G SCHR, FEgmtl 1 a0~ AH G R 3R R2. M
NRATUE H, X I RAE B - T SRAME M DT A A I 70 Hh A 3k (1 A7 (E o
R R2 HRRPICER

SCER & =374 FHRREL
Lambert, Tepper, Carr, Holt, & Barelka ) .
KRG B T SR ANl 2y Mz 0.53
(2012)
Lambert, Tepper, Carr, Holt, & Barelka ) .
SERIYE S T SRRl 2 AN TR 0.63
(2012)
Tepper, Dimotakis, Lambert, .
A R A e SR L2 MEN 0.73
Koopman, Matta, Man Park, (2018)
Tepper, Dimotakis, Lambert, AF #5455 3R A1t 4h
P b ! Al 0.69
Koopman, Matta, Man Park, (2018)
Tepper, Dimotakis, Lambert, A 45 S 3R A1 ft4h
pp SR T = /I\M-‘Ij\] 071
Koopman, Matta, Man Park, (2018)
Cao & Hamori (2020) KT TAEMAREG 5 Sk F ks e A 0.68

BEAh, N T R 2 EAREAE RGP AL, ASCAERE TR, X T AR R EAT T AL
W PEH NS ILIES p.9.

BE, A —H & THA AT ER VIE, 4585 RPARHEM VIF 8 1.92, ik
W JE T SRR 52 AL AL AT A H N — A DR 75 B8 0L i A S T R s s Y
(p(Ay®) < 0.05).

PTG

Cao, J., & Hamori, M. (2020). How can employers benefit most from developmental job experiences? The
needs—supplies fit perspective. Journal of Applied Psychology, 105(4), 422-432.

Lambert, L. S., Tepper, B. J., Carr, J. C., Holt, D. T., & Barelka, A. J. (2012). Forgotten but not gone: An
examination of fit between leader consideration and initiating structure needed and received. Journal of
Applied Psychology, 97(5), 913-930.

Tepper, B. J., Dimotakis, N., Lambert, L. S., Koopman, J., Matta, F. K., Man Park, H., & Goo, W. (2018).
Examining follower responses to transformational leadership from a dynamic, person-environment fit

perspective. Academy of Management Journal, 61(4), 1343-1368.

B3 6: NESON N JEx T 1) AR = BEAH OGIA 2 1 0.68, XA Ml 5E, XHHTA
Mo a R — 80 ? EEERRE— T
[B] 2 :

S HAE R BT 1 R R B XS 9T BT S B TAE SR IR A5G R 20h 0.68,
RAE1ZZR B, HIX 5 Riketta (2008)iT 3158 T~ LA FE MG 7073 B 45 3R 2 HL i — 3 [r
(TARW R, TAESRL) = 0.63)]. sb4b, EWTSE 1, FRATFE R & Likert-7 53 73 71 I &
TS T B BT TR R s IR, £, FNESESHEN 6.93 (SD =



0.30), SF1H4r¥IME N 5.98 (SD = 0.27). W[ LLFEH, FTHIRFEAR 8- T 8 TAE A R A%
fil AR H D), IXFE N B AR T REAE AR RE UM Bk R BB, J& T RES R AN
SRR, BRFIAN S 7 R A IR TAF R R IFA BSR40 5 SR LASE I TAE ST B bR, T A5
X AT FR il 35 55 0 R 2 T Ja R R 45 22 T B B DA B A A5G b 3R A 1 SRR R AR
XA AT RESE 51 kS 1 2 1A)AH O¢ SR B8 e 1 — D R AL

Z25 3R

Riketta, M. (2008). The causal relation between job attitudes and performance: a meta-analysis of panel studies.

Journal of Applied Psychology, 93(2), 472-481.

HBA2ER

NEMNNEF RO G S T2 AR T 1 ISR SR ISEC I, #5810
DI S EAGOHE, X T A T 1T 5 AT — e e o A S EAELL LA
HASRAFAE IR 2 AN e 2 Ak
[B] R :

FEH P B 2 I X A ST 5 Rl o

B 1 BT - ULEC G 28 2T s, RIS . SCE X N -FAEEIL
i B 45 1) e A7 B AE VT - R 285 51, ANDGHC-9 p & SR e o b, (R X T A 1 24 #E v
FeIX — R B ) 25 AR B B T L, B2 MR . SO TR B AN VT RC B
ORI EIRBE ST PREE 0 40T AN 17 28 55tk = SCBR I SCRe . BUUEE &S5 E )
(AR 56 SRR IX — [l AT RN %) )
EIVF

JE w5 B S I = AN R NTRAE (38 ) 8 DA B E 2 [ DA 3E — 20 SOt AR SC IR B 8 30
95 NEE BIBANGE & A SO R 25 6 N En A8 BAE I #8 (The transactional model of stress,
Lazarus & Folkman, 1984, 1987) K17 BB AR . EPZ IS 10 KA a0~ =55

T, R RSN AR BES, VR B AMEEE T B BARGU SN VR4, 2
MR B HAE 45 5. IEW Lazarus A1 Folkman (1984)7EH: Stress, Appraisal, and
Coping +5 142 & (p.21):

The definition of stress here emphasizes the relationship between the person and the
environment, which takes into account characteristics of the person on the one hand, and the
nature of the environment event on the other....Stress, therefore, is a relationship between the
person and the environment that is appraised by the person as taxing or exceeding his or her
resources and endangering his or her well-being.

FHIR, Lazarus (1993)18 Hi 7772 AT N -FAEE R R o AMA RGN B B BRADIR DL S ST 855
IR AEAE ZEFE 2 W () s 795 (Gabriel et al., 2014). X — & S35 A 7] R it #6854 )
BEUR 5| KNG SRR X — IR ) RO, JE TR AMA I AR FE L A7 N G0 A T AR
(Edwards, 1996) . [ PAIE K e 77\ 502 BAE F BV S FH 21 (46 75 DU FLX — N -85 56 &
Kl R AE FMLE] . B, 7EAETRUCHCH, JM i N -BREE 0 R A ARG KT AN R SR AN
B N T AT SRR IS TE AL T T AL 10 F MR 2 35T B & SRR RE 11 2R IUE K
o A A S A ) O B SRR (Edwaards, 1996). TR /1A NS EAE FHEHE Y, AN
AMERIREEALLS KT H B TR I, AN 2 i S A5 PR B AR 1 B2 JRRT 8 1 K7 BT
W, SO R = . TERONNZE JJ IR I FR AN SR 2 AN W7 R FE S AT 51 R 1



4% ¥Ev (Lazarus & Folkman, 1984). 1fil 4/ BN SN A B 25 /N T B & TR, MES& )
FH /0 B 75 SR AT 23X — ST A58 P 5 | AR RV A 4, SR Y B 1 28 2 Y RN AR 11 5 U e
T3 K 1R 48 FE 35 HH 3L IR AT BE 1 (Lazarus, 1993).

B, RSO T BT N 1R S 51 K R D1 RO A% O R 5 - PR BE UL 3
25 SR HP 1 O 75 2R BT AR SR TR R — 3K . IE 40 Edwards (1996)7F 32 14 K (pp.
203-294):

Stress is viewed as a misfit between the values of a person and the environmental supplies
available to fulfill those values...Subjective deviations of supplies from value influence
strain.

PR AR SOR N -PA B UL C B AN I J AR 58 ELAT F BEAE 2EAT il 5t 2 B SCHE I

LR EPTR, TN A BRI, SR AR Oy — Il g okt 2 TR
i SRANSEELT 8 H AR ZIAR s, ASOR N & 75 5K (AR AT 2 (IUIR) O B3R 40 5
DRBC S E NI IR, FFIE R 51N 48 e X — e AL AT 28 2% 5 U0 R 8 AR 4 IR

SR .

Ve B PR S At B 7 tn R PUAME L 51 5 o TR ML 51 B (FE TS 1
ZILEX p.2). HIRERMGEEIES NI pd). BSOS ES W IE S pp.5-7) LK TR
RIS B R4 (FERE 1 2 L IE S pp.17-18).

EEPTN

Edwards, J. R. (1996). An examination of competing versions of the person-environment fit approach to stress.
Academy of Management Journal, 39(2), 292-339.

Gabriel, A. S., Diefendorff, J. M., Chandler, M. M., Moran, C. M., & Greguras, G. J. (2014). The dynamic
relationships of work affect and job satisfaction with perceptions of fit. Personnel Psychology, 67(2),
389-420.

Lazarus, R. S. (1982). Thoughts on the relations between emotion and cognition. American Psychologist, 37(9),

1019-1024.

Lazarus, R. S. (1991). Progress on a cognitive-motivational-relational theory of emotion. American Psychologist,
46, 819-834.

Lazarus, R. S. (1993). From psychological stress to the emotions: A history of changing outlooks. Annual Review
of Psychology, 44, 1-21.

Lazarus, R. S., & Folkman, S. (1987). Transactional theory and research on emotions and coping. European
Journal of Personality, 1, 141-169.

Lazarus, R., & Folkman, S. (1984). Stress, appraisal, and coping. New York: Springer.

BER 2 HREAA%EZ. N-AELERESE S UM EAMILE, A -4105 K5
(person-supervisor fit). A-T/EUCHL (person-job fit). A-[IBAICHL (person-group fit)Zs, &
i SR ARG A 8 4 52 I A AL 45 3 AR 2 J8 T (T AP UL S, S0 BT B B 1R 258 S
25 A7 SCHR P AZ AT L C T L FR H A AL ) 0 I R T 1) 285 SRAR AR AT & 2 O E R -3
BEICHC PR 10 R0 S 5 B FOAR AL IR OC R AT SR B R
5] R :

TR I A SCBER HEZL 4 A 8 MR o P X IS BT R VR Y 2 B8 V2 I ) R A3 A



BAFE B VO FE AR 70 i3k — 20 WM 1 A SO 2 T RO B AR N -FRBE UL O R, i o vh A AR 8 ik
WOBE PR LA . HARM, AT A1 1L N-IARILRC B =4 7e T M5 R B
WA 5 A SCRI s F BN -IA S DL G EER Hh ) LA DL O SRR, R - R SR AN PEDT T, 3X— 2R
VRAEZR 10 WO 1 S 4 S PR A S 2 BB TR LA, SR HRS 26 BB AT D o AR B R R B (o
THES WIESL pp.3-4). RHHE MEE BIALE“1.2.1 R JIINFIAE AR R B S5 0E T A A
-5 DL 5 B 18 2 IS 48 60 1 D vh A AR B 5 VR (MR AL B o T 21 Il A b — 2%
BHEL)(EEITS WL p.4).

B 3: SCE N T AN AN G X — A & I, AFFA U T I S R X — R 5T
“ffiH Zhang #1 Bartol (2010)7 /< (1) VU 4 F #52 AN B 451 5 1 3% AR A A48 P88 TR - 0 fir A e P AL I
BTV, 3% — FUR R SR 4% H IR 7202 1 7R3 A B A0 5 A 5 SCHR R 3ot 2
— S B A e R R B AR I E T R EE R, #E
F IR T X — M R . R R ORI &, X — I EA i,
[B] R :

SR AT A ST BE TR I T St e T R NAZ ) 8, A 2 [ A MBI SRR SCFE
PEALT I FUIRUE I B i1 Rk, DABGHT I 92 2 ) 56 B E R 90 1IE BT S A B = 7 T ) 44
PRt s AT IR . BRI

B, AEE BN A B T B AT A OGSO, R A AE B S AR FH 3 43 R T %o
2253347 £ (40 Schilpzand et al., 2018);

FLUR, AE3E A N T SIAIE 2 A R A UE X — I &7 R R0 . (L) FIFAA Mplus 8.2
Xof 5 SR AN 52 (A R A0 T 43 AT T W ALERAEPE D P 0 AT, N RN PR & A I AR 1
AIR Rl 38 RO RRE 1% (2 W3R R3), MBI LR tH, PR & & AN I Rl 1 4emr 2 AR
S, K T B DU R T R LA TR e [ Y A R AR

RR3 BiFHER TSR

A5 g A4 R i LI G FrUEAL R 13 1mf PR iR
MO TAER X IR 1 0.79" 0.04
etz BT 2 0.85"" 0.03

TR A A L4 S -
- o FEEAF L FBT 3 0.87 0.03
Ak E 3 I 4 0.83™ 0.03
MO TER X IR 1 0.72"" 0.05
etz 5 2 0.74™" 0.05

252 B4 R 50 -
o o FEEAF L FBT 3 0.75 0.05
Ak E 3 I 4 0.69™" 0.06

>k

7T p <0.01 UERER).

(2) AT BRI FEETNE A R, FRATEBE T 187 AR LI E R GUT 1 56
B, FFHEARSCHE T — i A 0 AR RN e B B R 2 RN A G R 8. R R AR R AL
714 0.94 (p < 0.001), Xt — L IIZMETERI A RAESR L 73Ry, JRATHEIE ST BiAL
TN Y BARE A B 4D 78 73 Hr B 45 R (AR 2 L IE 3L p.8).

wJa, WEHT, BTG R A SO G 2, R, D TSR T A 1R
R BB — D057 B8R AR (50 A7 4113 5 243 A1 N & FECRTFEA) TF & T 978 2 AR IR A 5L
Prificist, JAEIZHE T e B BRI O AR BB S REAT I, BEIT 2 BIVEG A AE



Z WIESC pp.13-17.

EEPEIN

Schilpzand, P., Houston, L., & Cho, J. (2018). Not too tired to be proactive: Daily empowering leadership spurs
next-morning employee proactivity as moderated by nightly sleep quality. Academy of Management Journal,
61(6), 2367-2387.

B 4 CE PR A B 2 1 2] V=R e ST 2 A 7k B AR, B A AT B
SEIRE, AT IET
[B] & :

SR A0S A ST P FHRIE 72 72 1 8 58 DA ST 4 6 5 R et 2 L« 138 T AR AR 158 AR S0
EIHR =AM, BT RN

B A TFBBE 3 IRAE, — AR PUEIETFEA SR RN SR SEEL, N A —2ZR 11
ORI R, W T BT lateral shift point 1R SR AT .
[B] & :

TSR H R A 78 7 RS AR B 1) o ARHE A I, 1R BIDGN S 2] 7 kB )
7% &t (Lateral shift quantity) fIiH SR BT 7738, HERHIF 2 I 20 07 5 . BF 90 1 AR BERR S0 AR
9T 2 BRI = A o A HEAT THEIT .

B, WATES T “2.1.3 7 SiB& % TR R 3 A KRR, VEIH1ES WIS p.9.
HWR, ARSCAEWFFT L2 2.4 (GG 56 A SR FH TH SN [ 82 8% 12 (1) 7 V2 R BAIEAZAAUAS JE A AL
I o) 15 ZE AR AN RN, FRERRAER 2 g T A X AT, BUM RIS R,
B NGHEE S IIE pll): &), £ TAXZHMN TR 2 KA 1 4R,
I, FEWRIT 2 (1993.2.4 IR H0 2 IR I R A U AL R BN T ERE H2, BT
(R 152 ILIE X pp.15-16):

B 4. 2: 0040, wa S B AR b, NSARIE R B ISR ) BBl CCEP RS T
AU, AT 4 B 0 20507 ) R0
[B] 2 :

SR U FRATTE B 2] 79T L ) = 4Ema S, FE% Z Bl ya B e o 0-7, I
PR A 4 Fe I R A SUE, AR oan T (ES1ES IR p.12).

a1

HRA1EL:

e B EE AR R AR R WA B, FEFIRARN 7B T IR, 405
B RTNBIAE T, JCH R SRR R RN, B AT, FE HAREF R T AR, 153 1K
BAREE R, CEERK AT EIWA 7t Phtm. XEHERT 5. A LR T H 5N
B, I ARG T, JICH T, 7 BVEE Re R Ak S D
[B] 57 :

A B PP H A T FRATAE 2 TAE BA AT, P B 1 2 BT ) AT H A
FIPES R 1L .
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B TSR Z A A S ARG . MR, SRS T .85 R EEH
BE7 CLRTHIE 7 I AH O, {HJ2.85 iR 2 BAFIR /. 1E 38 B8 75 1 B T B 1) 1K & 28, 3l
Edwards, i1 L R E N, XFMEHLURE T IR 1560 ?

5] R :

SR AT R A B AR AN, 1 B BN R MR 3k 1 UL i /) 5 2% Edwards. 5%k,
Edwards 5 H Xl G AE N - B0 58 DURC G H 2 25 - 75 SR VT EC 0t 78 b o O LI s R
Edwards #HZE$AE T 7ESE_ Bk — DR T I8 77 SRR 52 1 B2 R A0 T 02 75 T A 44
SR EH BIDARYE AL AL U@ i, AT T S SRS, FHAE PN T R AL
W7 TG R

W5 — B RS S N (FEAIME S 208 2 ILIE X p.10): AR¥E L 5% Edwards (&I, iR
PR ] LR - TR AH G SR 3 95% CI AR 1, MBI S E ST ER T X 4h 1. Jdar
Az, BbAb, GRS RS B B JEREE R AE X=Y Gt — 0, W — R IT e
— BB TR A BRI E R o ARMEX B R, FRATE ST TR SR AN SZ A A T A 0
[ 44 FE[R] (R AH OC R B S L BB X (R], 45 AR Rl o TAE B A G R ECh 0.61, 95% CI =
[0.45, 0.74]; 1%3% TAFE{5 04 0.60, 95% CI = [0.48, 0.70]; /i i ¥ 52 55 0.56, 95% CI = [0.42,
0.67]; 4T HFHUN 0.64,95% CI =[0.52, 0.74], HIARME 1. Bhab, TATELH T 7R A%
SR GUR A3 BB, BIE SRR N RS0 BOEI SIR AT AE X=Y P

BT CERRIRIRA], HRAEIE SO Y LT 8 75 R 32 (AR U3 450 #50R B R,
FEEPY B .

oooooo

§

ooooooo
ooooooo
uuuuu
aaaaaa

i B T
]

i

g

B RL T s 75 SR 52 (AU 40 3 45 70 B B (W 1)

W0 — B AR E S N (PR N BE S ILIE S p.15): habh, FRATH T F R A2
PR T 0 2 4 B2 T8 PRI AH O¢ R BN BB X TR, Hrh g5 A R Xk 0.64, 95% CI = [0.54,
0.73]; A& TAE{S 00 0.69, 95% CI = [0.60, 0.77]; #5250 0.76, 95% CI = [0.69,
0.82]; 4 FH BN 0.72,95% Cl = [0.64, 0.78], ¥AREE 1. #k—DHh, FRAEZ IR
TR B 0 R, TR BUN S it X=Y Zmil.

R RS2 AR 345 ) U B R2 W0F P
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P R2. T & 7 SR 52 (1A R 40 3 45 7 B B (W 2)

e, ML Edwards #f ok T2 SAE N -PR UL BCEL G b B O A 250 R 1F -

Edwards, Jeff <Jeff Edwards@kenan-flagler.un
0 c.edu> ? G 9 9 =
Ef 2020/8/7 5:55

Hi

It’s not uncommon to see high correlations between variables like those you described. Such
correlations can occur because people generally try to place themselves in positions that fulfill their
needs. Nonetheless, it is important to establish that the needs and supplies measures are empirically
distinct, which can be assessed by conducting a confirmatory factor analysis and determining whether
the correlation between their respective factors is significantly less than unity (using the standard error
of the correlation to construct a confidence interval and assessing whether it excludes 1.0). Even if the
correlation is significantly less than unity, it is important to use your judgment to evaluate whether the
factor correlation is not excessive (e.g., a factor correlation of .9 might be significantly less than unity,
but it is still high enough to question whether the two factors are meaningfully different in substantive
terms). You should also inspect the bivariate scatterplot of the needs and supplies scores to determine
whether the cases are distributed on both sides of the Y = X line. If they are primarily on one side, it
will be difficult to test whether the outcome is maximized when needs and supplies are equal, which is
often hypothesized in studies like yours.

Hope this helps,

Jeff Edwards

B 2P AERER . XRARAET EER . EE TRV, A IV
FI mediator #MATTFE? ARSI, 2642 b BMiZ23E IV Al mediator [R]i A J7
FETRI DV [, mediator ¥ &%, WA 78 B LT #0581V, XL A IER .

[B] 5 :

SR AT R 0 B IR L A SO T H A O A 56, K FH ) 72 Edwards 1 Cable (2009)
$& AR F 43 #Ti2:(Block variable approach). BEAARM, 2%, BATES A R — A X EE T RE
7N & T SRR 52 142 A R 400 5 DG Fic P 3 — P L T00 2 ) 0 A s Lok, AR R )T v,
ARG TE T s D)VCECHEX B 2 FER I BE 12 R AL as 2)8M TULICHESS, T A FEsmnT =45
BRMEE R b; )& TSRS G, VLN =R R ENEE R c. T, R
4% 28 a 1 b S A N axb, FEAETHZRUN 95%52 KR EAS X A

1 A1 BAE b — 58 A SO v 50 T X B0 0 IR ) IR AN B35 I, AR S I, FRATTEEAT T4
TS B UL TS A I RN AR TV B 1 R T RAR B T R R R (A
BN 2592 WIESC pp.9-10), HIXIRATIHEE 1 PIAS7-8IF 78 4B AL AR B0 3 A 3R 6 1)
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HRA2ER

YEAIBNE, F£A—AEILEE 5 Z0F 7045 & 1S % SR LA A
BT, X2 U R U5 5 e T 20 AT 5 v TR R F AR R DN, BN T RIEAL 2 AR AR
78, SRS EA eI A SCEIAMAE LT ILVNCR 8, FE s — A an % & .
=] R :

B PE 2 MR ERA S S TAE A ]

B0 R S IIRINLE] CUnE 215 el X432 i sCE S i &k, A—3F
BRULRCER R A 4 SRR, RBLSES FE— RIVIE IR .
5] R :

SR IR AR ST AL B H 1 2 I FA e 38 8 Lo FRATT BV I i) B 155 28 FE v A s 7 56
O FRHLHI X 5, CAHERR S 7745 B LHIE A AL T B0 B 3R R 40 5 A 75 UL RC R i 21 TAE
g sz B] AR B T RE T

4% Bliese, Edwards il Sonnentag (2017)i& i %} Journal of Applied Psychology H 1917 4£
BIFI Bk BT R R 05 E S SCER B G F K 03X — MR Ya W Tl 4l o I R
(stressor). & 77/8% (perceived stress) LA & [ 77 s Wi (strain) = /N7 1T, Forb, R TR TR G R
J& SR R 7 S AR B AMTAE SR, TR TR FR AN DR AR, T T O
SRR IHEAITARIRBL. O S JE T R TN EmE, % SO B TE H, s
B AL 15 248 FE 8 A B O B 5 () s 0 R

EAF UL, BB B2 G T R D I 78 K 22 FE AR P4 X 43 Fs VR A 98 G, BRA
TEZHNEE T, BIEGLEAEE 1B AMART M R A SIS S kL, E52T
AR AR AT E A R 06 5 B0k 7 OB, W Lanaj, Kim, Koopman #1 Matta (2018) 45 Hi 2
TAE TAES BT A B A B A ASAEAE N R 008, 2385 5]k 0 1% 45 #E vl it 1 5 B0 T T
ROBAT ARG EE P 58 o R B TR 2085 e 0080 = AR B & 7E—ile, BT 71—k
71 NX —HEZE (stressor-strain framework) FT /6 H ) HLAAREE 18 (40 98 5 FR A7 BE1R) T & 1K 7141
KtE.

FEATCH, R Ja 7R SR A 32 (R A0 < I A T Je SR L B AR 35 AN S SRS W) 77

NIEFTEE ST JERIRFER, H R R AR IR — i 0 S W (strain) X 5 S50 . 46k
M52, NIRRT BT R AR T A R0 v i, DR b e v PR FH 45
RN F RN AR TR, U SRy — Rl iR, FLGE s SR A, B
RRAANYIE .

%A 5 Edwards & H A 1E# (Edwards, 1996)5<F A-FAE5ILHEL/ I 5 5 /9% R IAEHE
FH—E. H AR, Edwards $5H, A-PAEEULECARYE AT 43 9 45 - 75 SR LD (Needs-Suppliers
fit, S-V fit) 1 7 =R -k /1 2 it (Demands-Abilities fit, D-A fit)!, fk2-FRITHL/ KR HILRIEH

Y A5 B 2, 7F Edwards B0 06 T A -FREETCAC R 6 v, 56 T (k44 - % SR UT AT BT F 19 9530 A Suppliers-Values
fit. BEE W ICHIIRN, Edwards #iZILEL S 4% RN Needs-Suppliers fit, %363 5 il 1L T 12808 ok
WRIAAR ) 75 R 2 B RS LS B i X — MR8, J5 82 N -FR B DT IEC R A 78 35 4 i 12232 314 (W Edwards, Caplan,
& Harrison, 1998; Edwards, 2008).
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RN RN, T 7% 3K - B8 77 UG e W] 75 B IR R Ak T A BB TR IR, ROAR
P& Lazarus A1 Folkman [ & 7132 5 #11£(1984), 75 3K-HE 1 Kl iX — &M E 1 25k
1R HR T AR 12 TR P FIAT DAL o 62 SC 2 B A (U | Edwards, 1996, p. 301):

meeting the demand itself is internalized as a value. Consequently, S-V misfit
is directly related to strain, whereas D-A misfit yields strain only through
its impact on S-V misfit. In this logic, stress is represented by S-V misfit,
whereas D-A misfit is considered one of its precursors.

PRt o0 B ) SESAUNLIE Dy s B B, A & B AE g 2 W ) 44 75 DT e/
RECHITE R S5 R (AU, AR HIAS 2 NG B 4R 12 0 TAE TR
e eb BT IR s AR 51 S0 30 A7 T 1 46 4456 (Motowidlo, Packard, & Manning, 1986), i
AL TAEHBZ BIR R EJ), 8T 778 (perceived stress) i) itl, FIAS L H A&
PR R IFA I .

BEAb, ARSCEEF 3N B0 A8 FLAE P EE S 1 U A5 S IR 28 A SRR 1 452 A 2R 40 5 4t 75 K i
X8 TAES RS mAaS . A8 BAE B 48 I IR RN -IR B0 R . M4
T E B BEARCIR L5 A0 58 BIUCIR A7 22 B 2 L 784 1) & 7775 (Gabriel, Diefendorff, Chandler,
Moran, & Greguras, 2014), 1X— & JJ¥FA A PTG 2l i FE8AMA I B 51 R 15 28 FEumiX — &
FI B, BEM AR TAEZS B . AT AR GiR0™ A JH i m (Edwards, 1996). 1 3% [ B\ i i
W J3 N RIAE FLAE F R R BT D RLIX — N -BR5 50 R ok i iR AE A ALE] . 25 B FTid,
MBS TS, B 75O EALE A E G AF otk S A EL ST F AL 75 UT L/ 2% e 2 A Sl %0 E
GURE TAESS AR BRI AHL .

E RPN

Bliese, P. D., Edwards, J. R., & Sonnentag, S. (2017). Stress and well-being at work: A century of empirical trends
reflecting theoretical and societal influences. Journal of Applied Psychology, 102(3), 389-402.

Edwards, J. R. (1996). An examination of competing versions of the person-environment fit approach to stress.
Academy of Management Journal, 39(2), 292-339.

Edwards, J. R. (2008). 4 person—environment fit in organizations: An assessment of theoretical progress. Academy
of Management Annals, 2(1), 167-230.

Edwards, J. R., & Cooper, C. L. (1990). The person - environment fit approach to stress: recurring problems and
some suggested solutions. Journal of Organizational Behavior, 11(4), 293-307.

Edwards, J. R., Caplan, R. D., & Harrison, R. V. (1998). Person-environment fit theory: Conceptual foundations,
empirical evidence, and directions for future research. In C. L. Cooper (Ed.), Theories of organizational stress
(pp. 28-67). Oxford, England: Oxford University Press.

Lazarus, R. S. & Folkman, S. (1984). Stress, appraisal, and coping. New York, NY: Springer.

Motowidlo, S. J., Packard, J. S., & Manning, M. R. (1986). Occupational stress: Its causes and consequences for

job performance. Journal of Applied Psychology, 71(4), 618-629.

B 1.2 REAT RS JAEILE /KA S5 R o Rh RIFED AN RN 2 3P, o2
WE BRRFE 2 AR T, QAT EAE S U e A AR (OFE UL LR Bl — 15 26 #E v 1X
— KRBT QBAUE R IE A LRI TR YY), TS SRR RN ?
[B] 5 :

RS TR I ). BRSBTS A S I T R — R R SR
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Edwards F1J3: 41 # (Edwards, 1996; Edwards & Cooper, 1990)4 B fifi4& H {1t 75 VL AL/ 2k Bl i3
Ui/ F 25 SR O e 77 IR (strain), AN QBRI ), ARSCH 5| NI 61 A8 8 oA OB R J)iX — &
MRS, FEAE G AR AR/ R BN &5 RAT R, %10 U EE BIE R RS S W 2.1
AT TR, IRT IR R A RIER S, E RS RSN E&E .

SRS 0 — 20 A SIUE_EHEBR X R T BEME A1, AR PRt L, 1R A
7 AT RSN, R RGN R AT A R

B, AR QLR I e RILEL /R BME 25 #E08 X — R BRI H A, #8 7—1NF
BUHR AN R, G5 R IR: DRI BT, — BRI — Bk 1 i S AR R I AN
TX U BH 75 SRR 52 (32 BB A5 S DT I P 6 O B 7 BRI S M AS S5 35 5 2) = ANAJ 322808, 95% MC
CI¥EE 0, XU OHE I E LR/ R ——1E 28 Fe s IX — R R R A ER ARG, Bk

SERATN &R RLFIER R2 fios:
FR1 LEE 3R RAEEZ M HAR G S LA K25 E 2 B 3
TE O
Bl
FEAL 1 B 2
b SE b SE

by 3.47" 0.37 3.16™ 0.13
by BRI BLT (N) -0.07 0.15 -0.07 0.14
b, FIBIEZIFAIGS (R) 0.01 0.14 0.09 0.15
bs N2 0.24 0.43
bs NR -0.32 0.83
bs R? 0.28 0.47
A—HL (N=-R)

RHE (by-hy) -0.16 0.27

M3 (bg-by+bs) 0.84 1.69
—H& (N=R)

FEE (bythy) 0.02 0.11

% (bg+by+bs) 0.20 0.11
ML FE & (b, —by)/[2x(bg—by+ bs)] 0.09
=B FAE(N? NR, R?) 1.62
Pseudo R-squared 0.003 0.02
APseudo R-squared 0.02

W N (FJ8) =243; N (F1BL) = 50; N (414Y) = 38; £ R2ECNARbrHEIL 5230 "p < 0.05, 7 p < 0.01 (BUZKE

5).
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RR2 PR AR B AL R AT R SR B

P 5B

sk AR H
e S 3 S
AT S N N
vy R Ol AR
s a N

b SE b SE b SE b SE b SE

r’:':‘»“' *‘n’,ﬁ /‘ A E_lj‘/‘\ﬁ":‘ - . - o
 RAN GRS M SRS LA 1.08 065 1.00 026 0.95 0.15 0.87 0.30 1.00 0.31

XA E

OFE S 008 007 -001 005 -001 005 004 004

e -0.13" 0.06 -0.11" 0.04 -0.13" 0.05
[ETEZ 7 g

[ETE 2 VA % F BONAE 95% MC ClI

T SR AN 22 (AR A0 S G A

PEX AR — O R S -1 2 -0.01 [-0.03, 0.01]

FEIE — X 4TS i R

5 SRR 52 (B AR A3 5 T

PEX AR — O R S -1 2 -0.01 [-0.03, 0.01]
FEdm—HENRAT A

5 SR 32 (WA BT 4515 UL I

XA — O R S 152 -0.01 [-0.03, 0.01]
FEIE - TAESK

W N (FJE) =243; N (F1B\) = 50; N (414Y) = 38; £ R2ECNARbRHEL 523 "p < 0.05, 7 p < 0.01 (BUZKE

5.

Hxk, AT QRS BARE R VA RN 2R, SRR ER, =4
Hf P BEAZ RN ) 95% MC CHIEL 5 0, IX e B0 I g AN RE B AU 28 R 1 9 A ST 4
AR, S TOBE O B U A UL PE R IR S5 RAER R1 &k, R
TEAR GBS T AR B AR BN AT 4528, BRI 3% R3 s

RR3 BB K AR

HRA AR g RAR
DERIE S AR DA RAT N TAEG
b SE b SE b SE b SE
TR Z AR AT S VUM X 254 B 1.05 0.60 0997 0.14 0927 0.28 1.097 0.30
BRI 002 005 -0.02 005 0.03 004
HRA B AR AN
A AR NG 95% MC ClI
T SRORTHEE 52 () 2 BB 451 5 DT e 1 (X 24—
R e -0.02 [-0.13, 0.08]
VBRI 77— X401 (R R
T SRORTHEE 52 () 2 B 451 5 DT I 1 (X 24—
o -0.02 [-0.12, 0.08]
DR - H AN RAT N
SRR 52 () 2 WU 451 S DT i 1 (X 4235 e —
0.03 [-0.06, 0.12]

DR S)— TAEG L
W N (FJ8) =243; N (F1BL) = 50; N (414Y) = 38; £ R2HCNARbrHEL 523 "p < 0.05, 7 p < 0.01 (BUZ K

5).
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B 1.3 dhAh, WRAOOK R Ve AR R, TR AR R i T AL, G 2 R
(A RS2 T AT R R AL ?
5] 7 :

R AR . ARYE SR, A TR OB I vkl b A, 34T T
Mo GEREIR, ARSCHTHI = A B AR REN 95% MC Cl RS 0, X i B 1% 45 #6385 1)
HA RONAR I ST, B0 3 AT 45 SR R 3R R4 BToR:

KR4 BEREBLIT B BNAS R

;jﬁ; HA AR gh A B
OFLE S 15 26 FE1E) ﬁfﬂg% éﬂéﬂ?%ﬁ TAESK
R A

b SE b SE b SE b SE b SE

5 SRR 52 (1 #2435 T I 1.00™  0.24 » . -
o 1.05 0.62 0.95” 015 0877 030 1.007 0.8
HEX A=
OFELE ) -001 005 -001 005 004 004
15 4 FEIR -0.13" 006 -011" 0.04 -0.13" 0.06
T B AR RN

AR RO 95% MC ClI
5 SRR 52 (1 2R R 435 T I
P DX AR AR 17 45 G b — 0T 40 -0.13 [-0.27,-0.01]
S RiON =92
5 SRR 52 (1 2R B 435 T I
PEIX A T2 FEul — L2 -0.11 [-0.27,-0.01]
ARATH
5 SR A2 2 (B2 A Y 435 T i
P X A AR A 4 ke vl — LAF -0.13 [-0.27,-0.02]

M N (FJE) = 243; N (BIBL) = 50; £ RECNAEFRHELL 22 "p < 0.05, 7p < 0.01 (RUEALR). LoHEE SR
1 SRR I P /7 2504 0.03 (SE = 0.03, p = 0.28).

e, AR IR H USSR X — R AR T R I, I LSRR M SAIE Edt— 2D i
W T I e VR AR SR HLER A AR b

B 2: AR SR N Z YR, HoB AT YRR 2 T # 2AT SCF AT Hh I 208 (LBl 38 4y
BeAr, VLSRN ? ) a] DLEARIE I AT 2 IBEE SR T A0 78 0 AR
Bl :

ST AT 0 R I AR IS R, ASCHETE 2 BB, 2 Ao AT T AR AL
SR RS B AR A AR AN, G5 ER, BT H BB 5L FEE AN FR 8 5
LR P A A& A ST H AU

KFHIMN, SRERHATHIEREAEAE, WFHTHHEH RO EE S5 K T EE
LERENR, X SIUA KT E EMMT R B, WATTRIEH, B BRI R, BAKTT
5, MMRTEIRTE H B FPAT R JE, ARG AR P9 25 FUE 55 $0 i 2 38 0
(Langfred & Moye, 2004). 4AMAFIS$hAT A TAE(ESS, S INASRAT S50 T2 Al A
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T HRAAE 25 V) i A2 e e A, 2SO 50 B2 2 BORIASL R, 3617 5] L 15h 45 4 v
(Rubinstein, Meyer, & Evans, 2001). fH ¢, FEFACAS @IS OLT, N R 2140 5 78 8 2 1) i
TR B 2 R ICT ik ar 2 AIHE HE4R 4 10 7 2, WA @ i E H AR TH il IF BIE A 55 454
KRR BRI, TIEA Tt PEH 58 A T N B I Fa7R, A TAEE 55 2 2k i
A D, WD T 2 AMES I L5 SO M BRI R v etk . 2 — 2P, A BT B
W R ARG MET KIS, 4 Ret 2 xi(Greguras & Diefendorff, 2009). #:1fi & 2,
o FER A ERAUA RN A IME R IR, 251k B EMERAS. Bk, T EE
BN, R B FACE 5 5l gkt . (R ERurE, Wk R8 R, =4
N NR, R? {1 F BN 1.15, FAN G, Ik B B AN PR 35, %448 P AT A e i 7
I HTIIHTEE %A o

BN B IR 58 42 SCRPAS ST SR 38Rt 78 73 B 1 AT A — MR K
FEVE R, ASSCHT 3R RS 2 454 BEAH BLAE & 2 T 2L 25 IR, T IR 4R N4 B2 e kS
YER, X5 Seibert, Silver 1 Randolph (2004)5% T AU H 45 G Fe A B4k Rk F5 4 F I i i 2
FH—FUR . BEAh, ARSCOT 21 CRA 25 RAM SRR 1 JRAKS HL A8 o B DX 4544 75 5K
HFZRUNAT T 4%s0) = 104.25, p < 0.001; CFI = 0.95; TLI = 0.94; RMSEA = 0.07; SRMR =
0.05; FLSZHIFZRATN: 450 = 73.70, p = 0.016; CFI = 0.98; TLI = 0.97; RMSEA = 0.04;
SRMR = 0.04(FEAEE S WLIE p.13). N3 R5-R8 Jy US4k B F A Sy Tl A% &2 f o %7 [
IIHTEE R

RS IHEEFEEN T RAERZ M TAER LILAEES B 2 T E 5

NG EET
A
A 1 R 2
b SE b SE
by 3.12" 0.81 3517 0.68
by ‘LFRIE ST 0.08 0.05 0.08 0.05
bop CIFREZAL -0.31 0.16 -0.30 0.16
by TIEFRRM LAEE L (N) 0.06 0.12 -0.02 0.13
b, TIEEZHI TAERE L (R) 0.02 0.11 0.02 0.11
by N? -0.17 0.12
b, NR -0.01 0.14
bs R? 0.02 0.12
=L (N=-R)
RE (br-by) -0.04 0.22
M2 (bs—b,+bs) -0.13 0.29
—H&& (N=R)
BFR (by+hy) -0.002 0.10
2% (bytb,+bs) -0.16 0.09
A A (by—by)/[2x(bs—ba+ bs)] -0.15
SAZHI FE(NY NR, R?) 0.94
Pseudo R-squared 0.07 0.08
APseudo R-squared 0.01

VE: N (FJ®) = 243; N (H1B\) = 50; N (4H47) = 38; & RECHAERRHEAL R E “p < 0.05, ™ p < 0.01 (RUB K 3).
FFA.
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G2

At — —
P 1 TR 2
b SE b SE
by 3.25" 0.69 3.64™ 0.71
boy ‘LBEHE 0.08 0.05 0.08 0.05
bop Lo FRFZAL -0.36" 0.16 -0.36" 0.17
b, FETFRMRESE (N) 0.06 0.07 0.06 0.07
b, TEEZNR%EZE R) 0.05 0.07 0.06 0.09
bs N2 -0.04 0.10
b, NR -0.02 0.17
bs R? 0.06 0.10
A—HL (N=-R)
BEE (b—b,) 0.004 0.13
M2 (bg—b,+bs) 0.04 0.34
—Bk N=R)
FHE (byrtby) 0.11 0.09
M2 (bg+tby+bs) 0.01 0.07
M AR & (by—by)/[2x(bg—by+ bs)] -0.05
ZEATHT FEN? NR, R?) 0.17
Pseudo R-squared 0.10 0.10
APseudo R-squared 0.002
RR7 BEFEXT T RMEEZ W 0EE TR E 2T E IR
A el
N W 1 i 2
b SE b SE
by 3.677 0.58 2.98" 0.77
boy (CFEE S 0.08 0.05 0.08 0.05
by CrFEAZAL -0.23 0.19 -0.21 0.19
by TETRAME 4L (N) -0.18 0.11 -0.19 0.13
b, TEEZNELLIE (R) 0.05 0.10 0.10 0.11
bs N? 0.10 0.15
b, NR -0.17 0.16
bs R? 0.20 0.17
A= (N=-R)
EHE (by—hy) -0.29 0.18
M (bs—b,+bs) 0.47 0.33
—Hk (N=R)
B (by+by) -0.10 0.15
% (bs+by+bs) 0.13 0.13
A F & (by—by)/[2x(bg—bs+ bs)] 0.31
SEATHIR FAE(N? NR, R?) 1.62
Pseudo R-squared 0.06 0.06

APseudo R-squared 0.01
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KR8 LA FEURXT T RAEL 32 B B AL Be 1 i85 = 22 T A

G ET
Al 1 A 2
b SE b SE
by 3.48"™ 0.57 2.95™ 0.71
boy LFEIE I 0.06 0.05 0.07 0.05
bop Lo FRFZAL -0.23 0.17 -0.18 0.17
by FETRME TR (N) -0.35" 0.13 -0.40" 0.15
b, FTEHEZIIAER (R) 0.27" 0.12 0.27" 0.13
b3 N2 0.11 0.13
b, NR -0.30 0.17
bs R? 0.08 0.11
A—HZ& (N=-R)
RHE (brby) -0.67" 0.27
= (bsy-by+bs) 0.50 0.35
—Hk (N=R)
RER (by+hy) -0.13 0.10
H2R (bg+by+bs) -0.11 0.10
M AIFS & (b —by)/[2x(Ds—ba+ bs)] 0.64"
=T F (N2 NR, R?) 1.15
Pseudo R-squared 0.10 0.12"
APseudo R-squared 0.01
2%k
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B30T 2R T Z EEASRIEAT b, HATEENE, A PR LA 1 R A e g i —
WIS
5] 7 :

TR A 0 AR SO T 7515 B 1 7 LA S B H A2 5 L AR B AT T B8 e M ko S 3 7 VR85
ST . AEH BRI B T & 1 =AW, BT R

B 3.1 BRm LA ) 1R R T 22, Sl R U B
[B] 5 :

SR VP H 2 IR o BERHZ N, 1R BB AIAE 2.1.3 S0 SRES (B 72 —) A1 3.1.3 41
AT & (B 7T )38 Ui A 1 B T R T N AR AR R AR 2 AN R T 1. VRIS IE S S
WLIESC p.9 1 p.14.
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RSSO, (% FIBART LE 7 72 Mplus 8.2 157 = J2 (Type = Threelevel) FiIFi 2 (Type
= Twolevel) B/ 4347 HIIEIALS S, 35 36 0A SE R PR 2200 . b BB v, A0 2
fi4 Sun Al Chen (2017)Hfii:, H5ALGVE NI FIAS R, ARk E LSRN . TEILI EFi 2
R AT 447 45 (R 22 RO 4 HUA i R M R4 S (I R10), i 5.

KR FLEFEN FH RN B Z RN T ILRAE SRS IAE R (3 5T2)

A N Ea
- R 1 1 2
b SE b SE
by W 3.33" 0.68 3.45" 0.81
bgy ZHZH -0.01 0.01 -0.01 0.01
bg, Lo FEE 77 0.09 0.06 0.08 0.06
bos O ERFZAL -0.31" 0.15 -0.29 0.17
by TJEFH RIS (N) -0.26 0.18 -0.43" 0.21
b, TEZZHEMAMS (R) 0.32" 0.17 0.50™ 0.19
bs N2 0.57 0.31
b, NR -151" 0.61
bs R? 0.99" 041
A—HL (N=-R)
B (b-by) -0.93” 0.35
% (bs—b,+bs) 3.07" 1.21
—3k (N=R)
B (by+hy) 0.08 0.18
M2 (bytb,+bs) 0.05 0.15
M f i (by—by)/[2x(bs—ba+ bs)] 0.15"
=ANZHI FE(N? NR, R?) 3.88"
Pseudo R-squared 0.11 0.15
APseudo R-squared 0.04"
VE: N (TFJ@) = 243; N (B1BL) = 50; % RECAEARMEIL 2% "p < 0.05, " p < 0.01 (WEKL).
FR10 EHERIEE B KBRS 787 (B 51.2)
MRS AN A RAT
A o e TS
553 A
b SE b SE B SE b SE
I -0.01 001 0.002 0.004 0.01° 0.01 0.027 0.01
DHE S 009 006 -002 005 001 004 003 004
DYFEEEAL -0.28" 013 006 008 007 005 007 0.06
TR Z AR AT S VUM X 2548 B 0.96° 029 096~ 015 092 059 098 062
CE ] -0.12° 0.06 -010" 0.04 -0.12° 0.05
A A N
A AR RNAE 95% MC ClI
SRR A2 1A P2 AR AT S DL [X 45 .
l - e -0.12 [-0.25, —0.004]
— 175 2 L — o A PR
SRR A2 1A P2 AR AT S DL [X 42 A5 .
l B -0.10 [-0.25, —0.004]
SR AL ARIT A
SRR A2 1A P2 AR AT S DL i [X 42 A5 i .
-0.11 [-0.24, -0.02]

— AL — TARSUK

H: N (FJE) =243; N (H1BL) = 50; £ RECHAAREL RS “p <0.05, " p < 0.01 (WEKLR).
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B 3.3: W5t 2 WA ) CFA L2 2RI CFA 45 i 2
B

SRR R . RUONASC I S AR S5 MR Z T AR &, 9T 2 JEHR 2 MAR K
) CFA AT&s 8. S THIRMREME, WIEEREI, BRAITHT 722K CFA KL, FH1E
SCHII T S AT U . RIS S L IESC p.15.

B 4. XTAZENNE, NEFRIRESF LT BEZ MRS, XMW
BT Z R %0 B AR, #H TR IX —AME BRALE [F]— AN ] AT PPl o 275 A)
REIE IR ? WU 5 A 1R th Pl B S XU ? Ay, Bl i R 2 i — 22
[B] & :

SRRV B e 22 DT HH 0 ) AR N - BT VTG BER T X BE R UCECAE S, X AR S = AR
S R AR U BN - B UL LR, #0522, R MAROHT R 5 K32 A 5
PRS2 8] A VL BC 1 (Edwards, 1996), 1M AE2 AL AUT o AR R a0 (U5 H
Edwards, 1996. p.294):

Although supplies can be conceived as either objective or subjective (French
et al., 1982), only subjective deviations of supplies from values influence
strain (Edwards, 1992; Schuler, 1980). Thus, the core process underlying
S-V fit is the cognitive comparison of the perceived and desired amount,
frequency, or quality of conditions or events experienced by the person.

sesh, AR UKL EE BTN S PR IR KO RAT R AR R E R
(Campagna, Dirks, Knight, Crossley, & Robinson, 2019; Carless, Mann, & Wearing, 1998). [Aiit,
FATHARBIG T H PR T XU o 1 2 I BAAE 1 SCHRA R 0 I 2 #h 78 1 45 B i
BTG TR VPG %O T AR S R R, PEETE S INIESC p.8. [RINAT SCAEFE FE b, FATE R
RSO T J BRI A S B 75 UL BT/ R I, 10 AR 2 S LS BT AT &
OHF R VCHCE, BREHEF2 R

g, FATER 7 IA S ACH TR -zt 703 AR SR, T g 7 an s pPAl kR
R R11. WRERAATLAE Y, AR B -7 SRAME R UL BC I AH Rt FT 8 R B P73

# R1L PHMERIEICER

3CER Piak VRl SRIR

Lambert, Tepper, Carr, Holt, & Barelka (2012) T R AN 52 {405 7 SR N S fa 2 P TV

Tepper et al. (2018) o SR AN 52 1 AL B AU 40 T BBV

Vogel, Rodell & Sabey (2020) iR A Z B TAE = X TlRA

Cao & Hamori (2020) TR ANEZ ) R B T AR5 TIRHE
Sk
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E=H
wHRA1ERL

e B E AL BB SO onr IR I R Bl 2 . SR S AR AT BENTE W, AU N
R, BARFEA T RKSEm. RICH U ER I RS, 28HENR -, EEEEE.
5] 7 :

B PE 2 MR ERA M 2 AR A ]

B 1 NN EANMEZ AR RN AP LT AR #5523 R AR S
ZESERCM o XA T RAE MR SR AT R AR . AR, RN RIR S, SR AR
FA R AEF AT RE AL AT etk . BEBUEFETHE PR ], XA RERAHT 7T
f— A2 ?
B R :

USSR RIEERE I, 1R HIETH et T 7 i, RARedan T, i
5SS WIES p.19.

HRA2ER

TR 25 A AT e i LR A4 e 52 5 0 et 4l g el & E—3e Bk, SCERAEHEI®
TRIT LRI T8 07 15 A S5 2 AN T A TR, Rk, A LR BRI, JERE
A B AE 2 [ BN 58 35 AR 7T
@] 5 :

A AR PP H 2 A B 2 AR B AT

B 1 SCEEFRF RTINSy, S m AT A M BB, X — 32 AT i
77 AL AN P18 . — T THI DR R 2 R Ja 4 (SR F R 2 ve R i R, E A Rk
(A e 5 SO AR LR B S, DRI 5 s 5B 0 S B 3 SUAN R R s 5 — 7 THI PR i R 2 R A e
FURBE R T B T7 1], FEAR B AR RN RN PSSR UL, BIFFE BT A RE

el Tt A X — A R ST R I SR, SCE IR R B AS ORI 5
B, JFHE— 25 WA T A DR A5

Bl :
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JEEHE MR RIS AR, Ve B E B T 8 5T i) D) NS 3y, K
O HE AR A R B X — A SGE RT b, FEad ik 5 DL B S 5 T DA B A
SCAEAZAE FOUNCER - (I DTik s (WM S-F B XA A, R A — U BN AR HZ BB R 8L 5
()% T JE X A0 3 75 SRX — R R I AL, PR N R 75 SR 52 I B AU Y 4 5 A
(A 2H G0 Ja AR 45 SR 22 S A s i 2880 R B AL LR B AN o R 3 AT BAHR e X 51 & AR 5
] A H B4 (PRSI S WIESC pp.1-2) PLRHRR & SCHE4r (VEIB1E 2 L IE S pp.17-18)ik1T T
B

B 2: A 2T B A A R 3B B R AT AT, 8 R AR — AR RIS
THE . BRI, RIFFEH %L first principle axis of the response surface, 5 ZAa 46 HpL %
RMET 1 SRR BT 0. 2B NAEg M, Bt —# 52 H bootstrap 7%k
HATREES /B HIBA ] LAt — 20 225 Edwards 552523 ¢ T2 B R [ 28 31 SRk o X — 71
FEMIERYS, HEAT AN R AT IR A o

[B] 5 :

SR AR A R B A W DA B R AT T — 2B S8 U7V iR o RIE I B, 1R 1A
%25 T Edwards FE KTz i R Z k. Edwards AT Parry (1993)#5 i,
DR A% B 1) e R AR HE A — B Bl — B4 b, WIN &R — F R rasE Rl B — K
Y = pro+ puXe (Xo, Yo)f&[KAS & Z 7E LA X. Y AARARFIi0 b ASE 5, fEsbss b, ma R &4
77 ERIREER N 00 poo Al pry 20 AR EE — R ARE AR . THR A KK 38

Xo=(babs-2b1bs)/(4b3bs-bs?)
Y= (b1ba-2b;b3)/(4bsbs-ba%)
pu= {bs-bs + sqrt[(bs-bs)” + bsT} by
P10= Yo-P11Xo

Horbr, A% 2 FH SR W g 2 D A A — B BN — B R A I, T -paof/( puatl) FEEEHEL
M [ TR A2 59— B R B A — B R AE 8 . BB PE/KPid@id bootstrapping 1 77 VA TG -

1% B AR PR A% e KB HE IAE — B A — 2k a4 4 R A O«

(1) B RS & Z oAl B BAE — 302k E(Y=X), T SASI 5 — i v — Bk k4B
% 8P A% o AN po 9 95% CIL LR 1, BB pu 55 13 & 25, W S 55— 40T
AT B (Y=X) R A E e . QIR -pao/(pu+1) AT 95% CI 4 0, Wil 0 Ay i3
ZE 5, JUIma LTRSS — R IR B (Y=X) R A L H RS

(2) B E Z s K E AR B (Y=-X) L, RGN — Tl S A — 2
G (Y=-X)RAE B L aCr . sz, Al pu 2t 5-1 FREEZR, PLA-po/(putl)
5 0 REER . KA SRS 45 #655 fx RAE H IR RN F AU 4 3 75 2 |,
g TR .

EAR U2, X 5 Edwards 5557 & H-puo/ (pua+ 1) KA 2 — F- Hl 2 BV — /A —
Lk KA PR ) (Edwards & Parry, 1993; Edwards, 1996). {H 35> 3 & B AR pio &
BT 0 RAIWr . AL LA Edwards [ BA AT FH (128 41 7573 0 #E o 65 B Ji 32 4n R (Edwards & Parry,
1993, p. 1592):

PEAXF, ZATEEEES TERROENEAS(B VAR =X TEEZINENEGSARRE)
= )/0
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The preceding equations can be used to locate the principal axes in
reference to the x- and y-axes. However, other information regarding the
location of the principal axes may also be relevant. For example, congruence
researchers often hypothesize that some outcome, such as job satisfaction or
company performance, is maximized at the point of “perfect fit” (e.g., Drazin
& Van de Ven, 1985; Rice et al., 1989). This hypothesis implies a ridge with
its first principal axis running along the Y = X line, meaning that p,, = 0
and p,; = 1. If p,, differs from 1, the surface is rotated off the Y = X line.
If the quantity —p,o/(1 + p,4) differs from 0, the surface is shifted laterally
along the Y = —X line, with its first principal axis intersecting that line at
the point X = —p,o/(1 + p11), Y = pof(1 + pyq). In either case, the hy-
pothesis that the first principal axis runs along the Y = X line is rejected.

ETZ7 A 10 2T T T FAMEE. B— TERRF 1 AERS
2 B RR TR TZER . Ak, H5T 1: pu=-1.16, 95% CI = [-2.20, -0.74], {04F-1.
—p1o/(p11+1) = —1.61, 95% CI = [-88.92, 95.29], LF%E 0 (E1E1ES WIE X p. 15). BT 2: pu=
—0.67, 95% CI = [-1.27, -0.30], fuFi-1. —pio/(p1at+l) = 9.62, 95% CI = [-69.26, 78.37], 13 0
(FE5TE S WAESC p. 21). IR EE FU6 PN 70 H e 7 15— Al RIS A — B R A
HECTF . B, TERANIE T B S AT R RAS A TR T ANV SRS B —ERMER
(W7 1% 4, VERSES ILIE X p.16; BF5T 2 % 7, VEEES WIE p. 21).

S R

Edwards, J. R., & Parry, M. E. (1993). On the use of polynomial regression equations as an
alternative to difference scores in organizational research. Academy of Management Journal,
36(6), 1577-1613.

Edwards, J. R. (1996). An examination of competing versions of the person-environment fit
approach to stress. Academy of Management Journal, 39(2), 292-339.

B 3: W — FORFFC IR FAE A TCHR A B A p-value, S5l EAT AN 7004
[B] R :

IEHHE MR MR MR, (R EBANRICR T F M R p {8, HAdih, BF
FC L = IR Fs 149 = 5.46 (p = 0.001) (FEIETHS WIES p.10), WFFL 2 =4 IRIAMI F (3
235 = 9.18 (p < 0.001) (F1E1E S WIESL p.15)-.

B 4 R TR RIS ARG R . SCEANRA A T FIBE TS
oz CHL RS — 2T AR DU IEAT 1 B3 | (RS2 AR S RN Z 7 22 75
HAT 74612 CEICIR TSR B EAERE RN ZmE T %2, (HEAZEMH N EER
BAFERIBNZ T 7 222 Felkh, B E (FRIBEZ MRS #5 B\ A7 1
—ERR, BRI A2 TAAER N ET T 2. iR AR EBHALE A B &R
FIBNET T %, BlFReg st A8 BT group mean centered, TfidF grand mean centered 4t
B, AR BB Z T X AR SN AT I, HAE SO A O A AR D% ] AT 56 3

Bl :

SRR AR R R, MR BB e A 5e 1 B AR E A R A AR R T AR AE
BAZTEI T2, 2R TR T: 1ICCL=0.61, p<0.001. £252 FIFZAL 4T T
ICC1=0.55, p<0.001; 1E2#E: ICCL=0.54, p<0.001, 45HE M E A B/ i 5L
FEAE 3 P HIA 7 Z(FEEE S WLIESC p.14).
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R, d MR, BATHAT T I =0 T4 E—, fEZ BB IE T X ibAf
KB BHHT T EEBBIE. Bk, AR Hofmann AT Gavin (1998)f1175 1%, it H A &% H
HIBE O, TR OGS R R IR AT, [R]EHE 2H 35018 B T A B A U AR s BAx
A g 7 [ A2 T B RS BT FE I (BT 2 W IE ST p. 14). ESRIEAE 1, FRATE B AT 1 115
AT R AL, 45 SR R A ST AT SRR B A AR B SCFE, XS IE ST TR (EE 1E S L
1E3C pp. 15-17).

B 5: XENARESRER S, W 2 RIREELT) AIC 1 BIC {5 R FFEHRKZM] AIC
A BIC A0 A, EEZCIR B 2 B A %,
B

R E L. EE RN LS THOIRSE R, WA EBRR. T 2 (RIBALT) AIC
=1661.90, BIC = 1885.46; Jx [ [A 5 & R[] AIC=3142.46, BIC = 3407.94. {E# HIBALESL
R IE T iZAb R, VEEIES WIEX p.19.

etk
WEEHENL:

AW FEE T N -FRBIULHC BV A K 1A a8 AR FH LS, R0 T N8 7 SRR 52 (AL
RS DU T B A FE L AT RIS s R A 2 e i i A AR - B I R A — 8
Hig B AP HNME, 2 =5 miE, R2REECem R mR, EEEET FELA M
M, SR AT R I E
Bl Rz :

+ o B G 25 T 45 T BA ME SIS R BAME S TAEBIA AT AEE FIBGA IR T
AR E W, FEIE AT TIANEIB . Tk, BRATEE SR H 1 Wi 3T (Al
| VAT 1§73 92 B AR EERE N e

B FROVRHEZ A0S, X R 5802 needed 1 received, J2& 75 A LAZR AR A
“H AR R AL P ) I AL A 34T ?
[B] Rz :

SR A o ST 15 N - B B DG Fc B Ve R B A SR U [R5 0 BORIE 7S, A 2 [ A
NAE SCRA HP R R PR Rk IR SR M SR i Gn RV TEA R

B N-FR8E LD BRAG $ K BAMAR 75 5K (needs) 5 R 55 it 45 (supplies/received) 7] DL fig
MR BN R S (perceived) 5 3 A8 (desired) . 41 Edwards (1996) 78 30 K

As indicated earlier, S-V fit refers to the match between a person’s values and the
environmental supplies available to fulfill those values....*Thus, the core process underlying
S-V fit is the cognitive comparison of the perceived and desired amount, frequency, or quality
of conditions or events experienced by the person (Edwards, 1996, p. 294).

PEBRENE 7 Edwards RMAFTA-HRELRER S, X FHE-BFREEAMBHEIH
Suppliers-Values fit, FEEFFAIRA, Edwards RiZ L ELK B ZFREUA Needs-Suppliers fit, %3R4 i ih
e 72 PR AN M B R SRR ESITRHEX— M, FEAN-HRELENMRSERIZE
A (40 Edwards, Caplan, & Harrison, 1998; Edwards, 2008).
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Psychology & HATI b2 A\ -FREE VT AL ER 18 R FHAH AL 7836 S AH SGSCHR, i) 14 4%
R1. M FEH A LLIE H, needed 5 received 13 48 (desired/ideal) A1 H 52 (actual) /2 7] S
iﬁjo

R RL RO R FEHILER

SCHER %0 R S e A

consideration  and initiating . o
Lambert et al. structure needed desired supply; desired amount
(2012) consideration  and initiating

. actual did
structure received

ideal leader sensitivity behaviors; desired sensitivity;

(Rzl:);;%r)echt etal. needed leader sensitivity ideal behavior preferences
received leader sensitivity perceptions of actual behavior

Tepper et al. transformational needed desire transformational leadership;  desired supply

(2018) transformational received

Vogel et al. (2019) need for meamngful work desire for meanlngfu.l work; employfee desires;
supply for meaningful work actual level of meaningfulness provided
developmental job experiences .

Cao and Hamori needed desired levels

(2020) developmental job experiences
supplied

SR
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B
JRCOHHA R, 1F & B\ E 7 1E ST el d2 32 I B O “ B 32 17

B 1.3 SERRSCEAR R, ANFIEE RN, WEE I LS ES% .
E) v

ALK 75 RN 2 I AU AT 1) 46 51 15 1 3 2 AR A IR R O TR 7 3 =0 5C
BRoRBETH) . ELAAHh, Tepper et al. (2018)2%T transformational leadership needed and received
I FE LR

Transformational leadership. We measured daily transformational leadership needed
and received using four items from Avolio and Bass’ (2004) Multifactor Leadership
Questionnaire (MLQ) that respectively capture idealized leadership, inspirational
motivation, intellectual stimulation, and individualized consideration. The instrument
presented the items one at a time, and respondents were instructed to use a scale that
ranged from “I” = “hardly any” t0 7 = “a great amount” to answer two questions
about each behavior: how much their supervisor had used the behavior that day
(leadership received) and how much of the behavior would have been adequate
(leadership needed) (Tepper et al. 2018, p. 1349).

ET I T RN Z IR GUT: [5G 0T W& 1 TR, A5 HBABY BB 7T
OB R, MBI E, RN RS 1 51 IEAE LSO T T4 Te, VEEIRS
WLIESC p.8:

BN S

TE AR LRI, VRIS KRR L FATH N R F & B
(e BHREE EF/ENEE) AL B W R
1. UG B BRI H b5 T 1 A H A ) RIER 1 2 3 4 5
2. G B A A X FH BURE AR S0 ) = 2 1 2 3 4 5
3. A A Bh I TR 3R TR 2= 1 2 3 4 5
4. YL S S BRE 2 5
5. AT ~EEE KRN, R 5EREE 1 5
6. UL IRIP I RS AT REXS = AL s, S SRR E 1 2

7. AR RAES A B IR XE AU S5 1

8. BRI 7R, T ARSI X AR oA 2 2 1

9. 4 FE o AR FRAE Y b SE IR 55 1 2

10. 9 A RER A ST 20T R ITE 1

11. ISR AT RE A R AN 2, AT A A B v R 1

12. 405 Fovr BB IR AR, DABRIE M B2 7 [ 75K 1 2




TR BN F

BN RES KEE Ll TN AIER: N R F & &
@S BHEE LF/FEE) A b B OE R
1. 453 Bh IR AR TR A H A5 BT AE BN H A5 B 1 2 3 4 5
2. ST BRI R A AT A A 2 1) B 1 2 3 4 5
3. AT BhER T M A R I AR RN 42 )R 1 2 3 4 5
4. S Gk S il — Lk 2 5
5. ST — L E KPR, S5 R 1 5
6. USRI B B SR AT Re Xt B AR R, USSR BRI L 1

7. ST ARG TR AR A0 HE A AT 55 1 2 3

8. BIMEFRIE 745 %, 4T A (S R IX A R 2 2D 1 2 3

9. ST 78/ HIAE TR AE Hh (o 58 FRAT 5% 1 2 3

10. 40T eI B 27 T TAE 1 2 3

11, 4005 SRR e Rl Ak RN RN ) B2, AT A B8 i 3L 1

[EEN

12. 40 SevF BB I E FORHRSK,  DABRIE IR B2 7 [ /5K

SR
Tepper, B. J., Dimotakis, N., Lambert, L. S., Koopman, J., Matta, F. K., Man Park, H., & Goo, W. (2018).
Examining follower responses to transformational leadership from a dynamic, person-environment fit
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