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B 1. BFFTIE A AR S BN AR e S R Aok I B AR, BON A, AR 4RI
[BIRz: AHFFT it FH A SRR S A = B PR A FR okl & 2 AR SR R R
FARBAE N2 Z IR ZYE L I, ALHE AT BRI . ATy =R DA B AR Ve

R BEARPEA (Diener, Suh, Lucas, & Smith, 1999). Hill& T EARZ, W& EESE T

F ) A N B T, A MBI T B A A FEaE FLadE AT 00 &, A XA e D) 0 G 3 A (oK
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1E-Z% B2 Fi 1 Fr) A 7% (e.g. Aryee, Luk, Leung, Lo, 1999; Parasuraman, Simmers, Parasuraman, &

Simmers, 2001)A1¥ H 32 XN A 72 (e.g. Bakker, Demerouti, & Burke, 2009; Bakker,

Shimazu, Demerouti, Shimada, & Kawakami, 2013) (1) f72%, 358 B TAE USRI 5 N K S A5G R
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I 2 B A S M O Y AR B Horb v H (spillover) & Fi8 AP AR/ 5% B e 4 55 3
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RIFAAR ' 3) AR A8 BT DL B HEAE SR e AR 1) S Am 8. H ¥ A2 )OSR 2 )
HH O 273 10 I K P SIEUE A FU0 ik A8 SORON AR AL R AT 1 3R E (reviewed by
Bakker & Demerouti, 2013). &T Bakker % A (2009) % i H-28 AN TR I8, FATIA N
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ok TAE— S RE i oK W_ICTs B RBAE 336 B SR BE I, 1 J5 48 B R [ 4t 2 B3l (FEe 3
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S XSV N A IEAT T SN TR A AR AN 53 AT
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Shimazu, Demerouti, Shimada, & Kawakami, 2013; Shimazu, Bakker, & Demerouti, 2009). it
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Bakker, Demerouti, & Dollard,2008; Demerouti, 2012; Shimazu, Bakker, & Demerouti, 2009). /<
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HEER . BER R, XAEMAT SCE MM DL AT BRI i .
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SRR
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a2 MR EANOER, RESBITAE . MRS ZHER 2 —&: LT
W_ICTs 58 Z & 7E I 77 SO TS ST E I . (EARELE 7 SCib i s P T 5, RE R T
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ST B A AR RIS B EAT TAE R BE STATRI X “ARebify” @ik A1(Yang, Chen,
Choi, & Zou, 2000). 1M TAE — ZXBE A TAE — Z i 386 25 00 25 534 53 T “PR56 21 1 TAF
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2U°F, 2013; HergE, HARNI, B, FEVEL, 262, 2014; SON, fRMNEE, 2011; ATRE,

2) KT TAEWEEMME. TIEWEBUE B T TAEARS A KRB AR — s
FEECEE, X H AR A G IR R R B, H AR LM EREE RN . A
W55 Cammann, Fichman, Jenkins 1 Klesh(1983) /i il it 2 & AR Z R, %
BRARE S T @G SO R (0,50 B, 258 3, 2=3L #8, 2014; FBBEdE, RV
W, A4, 4, 2008; SF, FKEK, 2014).

3) RFAHSHIMTARNE, HiEEES—NER, TERAINAKEL LT
BT R e dm (A, B, HBREE, 2013). FRATEFA R Vinokur #1 Van Ryn (1993)% fill (¥ 41
SMRMER, & REFOINFAPAEHE N ZRERE —. FE2)H 0 E P AR T
T ZER, BRAVEMAZERE, &8 “RE7 a7 T8I, Sdkss LR
I B R AE IR E ST b 1S U R4

ARG e N B T E A b 78 1 B A I P R R 1 VO o 5 R B 2 B 4R A B T
AR, R ER 28 g e 1T (1 55 T b A PR R e 1 U, AR RAZ BE W ICTs 56 UE
P DRI 2o BT B P kb 78 1 S bR A A A DR 2 38T, E AR VR o DR 2 A8y = T 5 (L

B S: EHREMERSME L, &I “REA/NMT 5 “REA KRB R S /F
NATT IR E I A B IXARE A KR ? A 2 PGEFIX AT A B AT F i b
e o2

BT EREN, @UEE e, HH.
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B, T W_ICTs §ZMa XA T 9% 22 5% e AR 17 R SEAR IR 1Y) T B A% O30 WUHR T 9% 2 W k] 5 e
FTRMBEAIIRER, R D0 R I WOSUIR TR ZE R RE T RGBT 0. 5
JEEIREL “BA/MZ” MBUR LRI S, “A/MZ7 BRI RIDGHIGE 2 MK ETH
K, BRI R A /INZ 7 TAE-SR R S AL P O L1 28 5 (e.g. Powell & Greenhaus,
2010; Carlson, Ferguson, Kacmar, Grzywacz, & Whitten, 2011; Carlson, Grzywacz, Ferguson,
Hunter, Clinch, & Arcury, 2011). i “EA BRI EE R 557 MR TR, “HRXEE
WAL B Z 557 IRUIR TR ZEK 1y D I 2 2 STAE (B £ 97, 2005). i, SEUERFFtR
W £% 1 1R AF B AN 15 47 K 3 5 Bl A P 5K 55 S i o ] 7 T TR - 5K e 0K R ) B TR 3R (L,
Siu, Spector, & Shi, 2009). T R JFEEH, ABFIEI T “REANML” 5 “R—EA B
BIALER IR 55 A A BT FE IS v 1) AL B [RIINS AS it FUAE R A BN 0 X A A AR IR 2 (4
B B TR (BCARIA TR FLAER T (A e bR ED ST
AT IRATT AR IAT 76 25 O BEAR AN SUE AT TR B, FEAHIE FE -5 v 75 20 HoAh AR B AT 4%
il SEBR b, T A RS R T AR 2 | T RO EE SCBOAMER. (R AN
PLAE R A dyadic % it I 7T 2 &% & 4i1H% il (e.g. Bakker, Demerouti & Burke, 2009; Bakker,
Shimazu, Demerouti, Shimada, & Kawakami, 2013).
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PEBE BRI AN B, X SCRGEEAT TAFIEAT, VR TR W, AN N E AL R
FARRRNESR, VAR BEZHEIE. HRAR.

BIRz: s AR T KIS ! AR5 —FeAh e h, WAL R AR N T 2 A TR
FVWAEIN, 51 SR RKBAT ST T it — D H5EE, had i

WEEHEEN:
LR, TR EARE R AR L ) REAT [

UL X BRI, P IEATRARIE X E W, B B AL, BRI
sl 226 SCHRAR WSCR o IE3CH OO 2 E A B 2N 2 BEAT B b .

YBA: HBBIMELFARM 2. 3A4 iR i « TAE— S RA TAE—~
FREH 3k A — BRI AER . X WP RO IS RS SCA 5%, BATN L 2. 3714
(1B N FFE AR ARSL T, TR ARSI o 9 T 5 8 9 22 SR BETR BTt o D AT T B X — At
FBHA RN, FERIR I, 20 3 F 4 I, X T AR IR 0 N ST A AT E BB

B 1 RO R Bumn —AE ] DU 5 TR AR SRA R, AR
IBAETERE, th A

EIRz: 2T R, RIS O ST «RT DU 51 T8 TARAH G
S5 E R, TRl LB T B A AR 45 1l (Richardson & Thompson, 2012)F1 T 1 & /&% (Diaz,
Chiaburu, Zimmerman, & Boswell, 2012)” .

B 2: CEpRT TAREEME TAMM S T —RE 2t X RIS A mig20m, HEERL
B, 2EGIRUL, TEFEIRYE TAEFRRIE S, B3] MR W_ICTs 2EFEH AR TR U
PR, M AR OR” S, XS] A e 2R TARRORE X, F 2R,
LZ o MR T TAERIAS 772 i1 W_ICTs YHAFEMT 2 AE TAESUR A B2 (IR (E])D o
B, SRR W_ICTs I\ —Fh AR KA M Aok,

EBIRZ: 1) ST TAERRRA TAE FIEAE o ARYE TAE 77 >R-5E Y5451 (Demerouti, Bakeer,
Nachreiner, & Schaufeli, 2001), TAEFERZ4E “ TAEH 72 0 TR A FALOEESS 111
JiH, AFERTA T B, the. HEE MR TERIELETE “ TEFETRIEN
PR TAE HARIE B 980 TAE T SR AT sk A A FRLO B S AL B S NSRRI R R R R,
RS S, O e HAERZFEMERRITIR” o TAERRM TAESIRSL AR T 7 T
1) TAEREE (working conditions) o {H “ TAEREL” JFANGE AT “ TAESUH” (work domain) ,
TAESU AR TAR SR — 2 3 T TAE- g A B RS . RIS, AR =
T B T 5 DR G 22 25 7 THI 1) R 2o 26 9 Rl o0 o AR AR TAE B 4438 (Clark, 2000).
TR O TR AT H A FAN O PR S ) TAE TR SR SRR, (HX R AR SR Y JE E A2 X




Pt “AEPRATCoPESY )" CRIASSCHT i IOV REAS 710 A B A AE TAESSUE, (M0 AR A AN
PS50 [ H BN TIECTAE HAR. filtn “In¥t” X — AR 7 R F6 R U2 4k A Sk
AIBEIR, DR M 1813 5 (0 A R T B AR U 4G A A ARSI A S TG . [FIFE
AR BRI SR I A A 58 A AR TAEUE, Demerouti 55 A (2001)7E4i t T A 75 3R -BE Yt
R G, KRB Z N T LA SR — PR E ) TAE 5.

2) KT W_ICTs 5 TAERRRAM TAEBHRII KR . DMAEWF SR W_ICTs [FIBA TAE
BHIRCHR TAE 1 B TR 3EAMA TAE B bRIE 8 980 TAE 7 SR A ok i A4 BALGEE L [ #E
B N FR R IR 2O A TAE TR SR (F8 TR 75 22 A THRRSAT A AL O3S (1 7
D HIFES: — 51, W_ICTs fovr it TAEIE TAER (A 5 HAb NS ERIZZ I, RESE & i T
XF TAEFS BB, AT RAE 2 Tk 73 2 1 TAE B Rk, e s b 1 i 48 =
2, BATAERIEMDIGE: 55— J7 XAy “ 2L TAER A 5 i N S AEFIZSI” 1) 75 K H 525
FE N 63 R ()RR 2% 745 5 T 40 7 23R (Diaz et al., 2012; Richardson & Thompson, 2012)

3) KT HI—FaMAT SCRES . T R W_ICTs X i T EEAEVE (FE ARSI [Hsm,
FERT—Far, FRATAE S TAE- S Pt 7 o S TAE SR CH T 2 TAE R SR K RE 5t
B HTAEFRRESE U T2 RER R TAEZED 12 X5 (Voydanoff, 2005a), =i
FE AR oR-BHER R BRI 1, 456 TAR-Z @ A el (DA 9UE 5 3R TR0

ES “MAR) W_ICTs 2 FEHAR TARQURM B, & —Fr TAEFRR” . “MAR W_ICTs
F L 7 RN S AL 2 TAERSRAGBEAS, Ik 7 ARG B i, ASARE SR,
W_ICTs 3R —F TAFRIR” o BIEG R, XA L& MRE T U AR, A 5 H iR,

AIRAEHL X “W ICTs 5 TAE— e th o< & 7 WIBUEAT | B b 78 i B
TSCEBR IR . E SRR DUERT FUR WIS T M T 53 TS AR i 2 —3EX)
817, MmEMN C TAEREG TG 5 “ TAERR-BIE P52 IR ) S 808 A
MR, BeE R EEFE “W_ICTs 5 TAE—S@li th (PRI aE) AR ML, L
BT TARFROR-BHIE” MR 2T W_ICTs X 53 TR B A G IO i) 2 sl & AR BT
P TAETRIUE X, 5 AR 7RI W_ICTs [Fli A TAE SRR TAE 7R SRR a5, 1
JE AT TAR BT TAR RS TAE— gt (PRI ) MR R . BRI 2.1 i tatbs
Y

B 3: A 1, W_ICTs BERERI N TAF—RIErh e, SRR In TAF— S et o
SRR AL 2 BHANAT O, BETT R SEAR R o SRTI, PR SR AN 2 A B N A% e HOAAH SR
R, MAEF R H AR, SHRAE U W_ICTs w AR 1E 7] 51 2 TAE— K2 R 75 7 73
TFMRBRARR UL, LURCR D PR, (B2 W AR ] — MR, Ak AHEDLEE S

ERz: 1 KT LE-ZFKEMRMIE>FEEH KRR REF N LIE—F g RA
TAE— B2 28 73 Al F IR 1 53 T AR SR (R T AR e R AR AR 2 ), ZEF W, 2T
0 7] T4 = A HONAH R B OR JR o (HBEE R FCRIR N, 8 AT TR A — S i S8 A0 T AE
— SR BES B AN (R — 4EFE ) P o, EATA R E R RIR R, TAE>FEEM R TAE~XK
JiE 188 25 W] DA [F] s 4 hn sk /b (Greenhaus & Powell, 2006; Voydanoff, 2004) . iX—# s5155) 7 —
RASUERF T SRR, i, Voydanoff (2005b) *f35 [E 1816 44 AV 53 Tk AT n) 45 18 7 & F0
RTHRZZE RS HE 50 TR FE M R T~ FEEH i B 1EAHC: Powell
Greenhaus (2010)7EX} 35 [H 528 L HRME 22 B AT M B W& K, TAE-ZKEE 57 Fl 2 [F i)
FEARG 03 L CAE — K 9 L AE — ZK iE 3 25 44 56 ; Rantanen, Kinnunen, Mauno I Tement
(2013)7EXT 55+ 24 (1) 662 444712\ 1493 44 {d Fe 5+t o> i TR, 827 L IRSSATLH TAE A,
DL R 667 44 Wi SCJe AP Lk AT i 5 M A R, A 15%-20% ) N IE [ 28 1755 7K~ 1) L
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V= FEEPT IR TAE— FKBEIE 35 o 1E 2% FE B TAF — FBE I R AN TAE — S B2 35 22 1] ) 1X b
KA, AR E TN BN TAE-FKEE K PN 271, JRRIN 55 0 TR
P51 5 SR BT A 8] (A% 337 FH (e.g. Lu, Chang, Kao, & Cooper, 2015; Odle-Dusseau, Britt, &
Greene-Shortridge, 2012).

2) KT A58 TAE— R EEM S TAE— FKEEW 25 A —BUR AN o A5
A B & B A 8] A S80S R F 7 T A — Bk 2 v A 008 5 BB 0N AR F 5 TRl A — 2K
1) H A2 (MacKinnon, 2008) . K F AN — SR AR B PR 2R S 2 8] 1R 90 R A& — ol L A8 3T TR
TS, T DAFE BN A T S DA )R AHER “ X187 28, R N S X — 5
PEONFERE IETE IR iR m(e.0. RS K, 2013; Z0ARTF, LR, MR3E, 5KSCHT, 2012; ZE3E°F, ik
T, PR, THRE, TR, 2012). DAESRE O HEME TR M X R T TAE-SK T
77 5 X J) 81 (e.g. Dén-Nagy, 2014; H&ansson & Sengers, 2013), JH-#J:E47% W_ICTs
Xf 5 TSR IR B “ W T)617 2HI%0UN (Ohly & Latour, 2014). {HIX - ABELEIRATTIE 48 4
WIH W_ICTs 534 2 (B[R R 25 R BRI s 35 5 W 1 o — R A H R R F WLICTs
X 3 TAEVR R, s R 2 W_ICTs N I EE e H A — B E R N, AT 70 23R
AN B PRI A6 3 T 1) TAE — SR BE M 5 T A — SR BE I 25 A2 75 Rk X Fhox ] 6
RUSAL LTS, FENEAR EAGIE (R A bootstrap vk e AR BRI H2 R0 22 ) S5 354 )
W_ICTs St XUHR TR F AR R . sk VPRI R — IE— i A ER LS R —80h ) &
BT “W_ICTs SECEAL ST AR R WHARI g, (H 2[R 25 8 TAE—
FPE M FER TAE — R BEHE 55 6 W ICTs J5 s (AL 4 Y, AN B A0 T 5 o 4 1 R0 S 0E b
B W _ICTs X XU T o2 a4 “ et ” VB, 1 HLA Bh T A\ RSO DB T fR
AR W 1CTs i 51 1A= v [ 52 0 H X g AT 7 2

IR 25 SR R, A B DI RIE 7235 SR 70 1R B 25 2 BEOSCR A e Ui il 1 )i %
8% W_ICTs X TAE— i Vi AE R (rh98) FIAURAER (3425) b BivE; 7ETHieH
1 5.2 PEFT AT FUR L “W_ICTs 5 TAE— FKEEM R TAE—~ FEEH 2B IEFC” X —
WEFe sl e SGHAT T ik

B 4 mIBEENEE, TIHE—FEMIREm TEFRRSFE, TIE—FEl a2 h TE
BRI ORI, EH UG RT DA 2 2 P A ERARSRAT AR, X TP 25 BR A (1 Ad et m] LA il AR
SRR R AR o IE R — B, iR AR ER: A4 W_ICTs —2 LR, —2 )L
ARG TR ? A b fgErm AR, A A g = A 25 e 2 A4 i b S T AR, A
OIS B D T AR ?

ERz: 1) TAERRM TAEGIR IR TR FE B e . TAEFR R TAES RS TR
i oR-BHIEBE (job demands-resources model) [RISEAMER:, TAEZTIRM — A EEINHEZ Ik
D TAETR R R A BRI ERVEFE” , £ R E, ZFRRRAGXN L8 —HFF
/5. (Demerouti et al., 2001; Demerouti & Bakke, 2011). A/ 78 22 M TAE 75 KA TAE S5 ) £
FE 0T 02 T A4 B 77 A 1 TR TR R 22 i 842 (Demerouti et al., 2001). VT4E3k, “AF AT TIE
T R-FHEAA SN | TAE-ZKBE SRR e, JRE B (R Bl 456 A I THE-K g
WEFCHR T 35 -2 XAk (spillover-crossover model) (Bakker, Demerouti, & Burke,
2009). ZBEAINN, TAETR R R EH AL P48 B TAE — g RAL 6 3 i TR
S, T )5 I A2 BB AR 02 TRCAR I AR AR SRR Ty R AR AR 38 v 22 H T A —~
FBENE ti AL B R TR R BE R, 1T a4k 2 BN 1 TG B Y 24 JE (Bakker et al.,
2009). HEARAL 2t AR O 51 AR 140 IR i HE 28 SCRIUSIAR AL TE 2 AT 5T Y B B 1
A o
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2) FEEFXT R 2 [ Rl N R 2B T WICTSs B B A $ IR A 75 3K (4 .
FRHE i H - 28 AN AR (Bakker et al., 2009), A /3K 2ok TAE— K EEM AL, 1 TAFE
IR 2 ok TAE —~ ZKEER 2 k00 . b Ah, IEAnFRATTAEET X B L 3 1 1] 2 A B 3R = FRAT T4
SR I [ B 2 52 T A — SR RE i RN LA — K EE ad A — B P RS, WTE NS (Rl
FEARARANVE R0 IR A ERIT W_ICTs A XHR TR 32 3248 B 1) 50 o X FhoBE &40 A AT 72
BT AH EE T BN S A 5 — A REIRIE 7, S5 BT ATTARRAR b 1 g sz
W_ICTs X &3 T A= I 520

3) EARH IR, R L F RN, AT UAAEA TS LT AR N, W_ICTs
Vg2 7= A T 2 AR B Y AR R 7 T SIS AR K W_ICTS W Fe I 75 B4R S PRI i 7 ) o AR
PABAE “JRBRS R ER R oy 7 XX — [ U AT T b FE i .

B 5: vHRrh$Es| 7aEE I O, /A TAERARAT ARG, FoRIX B IR EA HAb
SCACT PRSP X DASEHE “ R 51 T TARAE S B B AR e kil .

BB : i 2 il i e R SCAGEATIR AN AT, IR E 5% A [RI I 75 2B AT TAEAI K
FESTAERS, TARAAERAE S eil (R TARRAT ARE) , FHUCNER T SOt 224
B AR AT MIVE I E B S H e fitie.g. i AE, BXR, 2014; 5K, 2=, 28, B
T 5, 2011; Aryee, Field, & Luk, 1999; Yang, Chen, Choi & Zou , 2000; Zhang, Griffeth, & Fried,
2012). “ TARPLACAT TG dfy “Oide” FFaE S HAah s 50 R B 0 AR LL 45 i 45
S A TAEFRRMLAETRER R “HE R TR TAEEERGE SRR X —0 8
ARAT TR, WAMETHE RS HIUW A, BESHT W_ICTs & —MAFa TAEIEIT RN
FVEHIAT o

SHE IR

FEMS . (2013). SR FZR LY, KIETT T AR DM ) ——EAR M P A 308, Z0A15 27(5), 66-69.

AR, RR. (2014). TAEFKEEPIA RN ITZ AME? BT TARKEED S ER MHR VT 0 B 7R, 46(4),
552-568.

abkr, BURE, BRsm,  TROCHT. (2012). EAFEMHEAEOC R AR S ILE M LGEAT N RS S FEE S
RAER. P27, 44(11), 1479-1489.

ZHCP, KT, ZEPHRE, EHIE, WAL, (2012). R, AN A EGER: MR, 205 A
RNk ES. OFIFAR, 44(2), 211-225.

Sk, 2, BB, M. (2011). S XRUMAIE AR EARRUN? AR —SXIE M RIS OB E K, 43(5),
573-588.
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Dén-Nagy, I. (2014). A double-edged sword?: A critical evaluation of the mobile phone in creating work-life
balance. New Technology, Work and Employment, 29(2), 193-211.

11



Demerouti, E., & Bakke, A. B. (2011). The job demands-resources model: Challenges for future research. South
African Journal of Industrial Psychology, 37(2), 1-9.

Demerouti, E., Bakker, A. B., Nachreiner, F., & Schaufeli, W. B. (2001). The job demands-resources model of
burnout. Journal of Applied psychology, 86(3), 499-512.

Diaz, I., Zimmerman, R. D., Boswell, W. R., & Chiaburu, D. S. (2012). Communication technology: Pros and cons

of constant connection to work. Journal of Vocational Behavior, 80(2), 500 - 508.

Greenhaus, J. H., & Powell, G. N. (2006). When work and family are allies: A theory of work-family enrichment.
Academy of Management Review, 31(1), 72-92.

H&ansson, M., & Sengers, P. (2013). Beyond being green: Simple living families and ICT. In Proceedings of the
SIGCHI Conference on Human Factors in Computing Systems. 2725-2734.

Lu, L., Chang, T. T., Kao, S. F., & Cooper, C. L. (2015). Testing an integrated model of the work- family interface
in Chinese employees: A longitudinal study. Asian Journal of Social Psychology, 18(1), 12-21.

MacKinnon, D. P. (2008). Introduction to statistical mediation analysis. New York: Taylor & Francis Group.

Odle-Dusseau, H. N., Britt, T. W., & Greene-Shortridge, T. M. (2012). Organizational work-family resources as
predictors of job performance and attitudes: The process of work-family conflict and enrichment. Journal of
Occupational Health Psychology, 17(1), 28-40.

Ohly, S., & Latour, A. (2014). Work-related smartphone use and well-being in the evening: The role of
autonomous and controlled motivation. Journal of Personnel Psychology, 13(4), 174 - 183.

Powell, G. N., & Greenhaus, J. H. (2010). Sex, gender, and the work-to-family interface: Exploring negative and
positive interdependencies. Academy of Management Journal, 53(3), 513-534.

Rantanen, J., Kinnunen, U., Mauno, S., & Tement, S. (2013). Patterns of conflict and enrichment in work-family
balance: A three-dimensional typology. Work & Stress, 27(2), 141-163.

Richardson, K. M., & Thompson, C. A. (2012). High tech tethers and work-family conflict: A conservation of

resources approach. Engineering Management Research, 1(1), 29 - 43.

\Voydanoff, P. (2004). The effects of work demands and resources on work-to-family conflict and facilitation.
Journal of Marriage and Family, 66(2), 398-412.

Voydanoff, P. (2005a). Toward a conceptualization of perceived work-family fit and balance: A demands and

resources approach. Journal of Marriage and Family, 67(4), 822-836.

Voydanoff, P. (2005b). Social integration, work-family conflict and facilitation, and job and marital quality.
Journal of Marriage and Family, 67(3), 666-679.

Yang, N., Chen, C. C., Choi, J., & Zou, Y. (2000). Sources of work-family conflict: A Sino-US comparison of the
effects of work and family demands. Academy of Management journal, 43(1), 113-123.

Zhang, M., Griffeth, R. W., & Fried, D. D. (2012). Work-family conflict and individual consequences. Journal of
Managerial Psychology, 27(7), 696-713.

12



E=8
WEE_REHEML:

TEE XS g ZAN A1 L K GE R, B 7 7800 (EdE, A LRI 1 AR L. 5L
R TARIE T Bl 5 0 RS SE AR, AL UARDx LA A, Seit it LE A A,
BRAMA R B ILEAE . BHERU, XEED T CLESR) MARKT, #ilUkk.

BIRz: L HKAEEMSn ! MBI ShdBImEE S, ASEEL R KKK IS
Hdy, FOHERA !

It

FREFEEN:
= 1: Inthe journal articles you cited (see attached), in their model (Figure 2, p.29), they allow
the residual terms (Men’s WFC and Women’s WFC, or Social support received by Women and

5

Social Support received by Men) to be correlated or, they allow “Women’s relationship
Satisfaction” and “Men’s relationship Satisfaction” to have bidirectional arrows (effects). But they
have not allowed both “residual correlations” and “bidirectional effects” to be used together.
However, in your model Figure 5, you allow sZ4/#& H and sE4R/& W to be related by both
“residual correlations” and “bidirectional effects” . Please consult the latest references to see
whether you have done your model correctly or not. Make sure that it is totally necessary to have
e5, e6 correlated, and have e7 and e8 correlated (or should these 2 correlations be removed??). If
you examine carefully, all the SE of the 4 bidirectional paths are relatively large .22, .22, .20, .08
while the other SE are relatively much smaller.

IR : 5% I 2% i L S o A 5 5 1 1] J
E—ANEER: RBER (feedback loops) F AT EBREHLEETEE.

FATI LA TR i BB R, 5 B 5t m] i o P 2R AR B P 22 Ve B RO R 2
). AARE R

1) AHE T IBARRE A T O Rl e N AR AR R AR ZE T A DG . BRZEAH O IR L T AR X
IR A PN AR AR B 28 /D ST — ANl O R S R 3R, G0 SR A AR 3 R B R 22 2 AAEAE
FHOG, EIAE TR, AT BB AR v AR B 1) IR 5 B0 R 1 45 2R (Hoyle Eds., 2012). A 5% F
Py P AR B ASE 2R W 4 43 B N L B AR B (W AH B2 A8 Cmutual-influence model with
instrumental-variables, K&l 1 & —FrEC AT A TR BN LR SEAD o MEfA TAEE
T AH ELRE M R rh, BIF R K P AR T AR R AR S B B A O, RN IR R ZE A AR R
TR 4 E%M 7 (compositional effect, B RH HdE I AEBENLAL ST R, T A R S A
B () 2 R U FC XS 1 A (Kenny, Kashy, & Cook, 2008). ASHIF 58K /& < ZE et %
e, BAREC R R R R R EE, MARENAE S, P DAEM R Ay, AT R
FEZ AL 2 BHAMAT A BFRZE B R T AHOG, R FEZ A AR R IR 2 W E R T K. A LR
A5 B 1A B S B AL C % V2 B 345 4T (Robbins, 2012). 1 5 HE 2 (Carlson & Lynch,
2013). A= iEii & (Park & Fritz, 2015)% 1% 2 0 70 4T .
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X, Y1@
S

1 IETEWHEZIRE
(318 Kenny, Kashy, & Cook, 2006)

2) AHEFRI TR R E T Frie g8 vh N A AR s iR ZE ARG A . R R i — A
Rl TR ZE 7 22, BEAMBR L SV FE B — AN R, XA R B 9 ST 4%, AN T
ER X HEIB AR AT 5, R ZE AR B AR Ok . RUONIRZ M B, R ARSI
FERL B 2644 Corder condition) FI#kZ&f4 (rank condition) £ A[F(Kline, 2011). 43His
A (block recursive) & dEi AL H WK — Mok ZAH R, B R IRIER 24 U5t
PR IR, FRATT AT DO R — AN USRI R A — AN (block) BN 73 B R 1)
WAEAR R AR ZE A G, ey Hz (Rl Py AR AR R (AR ZE A O, 1] 2 S — R i B
(1) 4 B A 4R 3 AR (Kline, 2011). 43 Huis A5k ZEAH SR s U7 E — e FE b e BRI Y By
A, A BT B BRI o A T A f B AR AR SR FH ) TE R 2 Bt VA1 ke 22 AH DGR e IX
FEGRFN: F—, AW i A “ RIFXTT Wtk 2 AT A Z TRl AH B0 A
“RFEXUIT A EARIB L TR A LR PRAN SBR[ s 58—, A — I A5t [E] i B R R
ANAF B SPR bR R E R — A 8 LRI, 1M FLE AT g AR A o () i R AR B AR I, Ik
R BN R R AN A5 B A 6 R [ (1 4 20 R S R 2R, b Js 40 [ i PN S0 1 o A AR i
ZETRERERAI: 5=, AF] S0 R L B AR R 1 PR . (S BRI T N S
AR BSE AT IR TRARAE 75 S AR S 3 B AT 2 18] S =2 7 A 3R] 40 0 22085 14D 52 e [
K, DRI S0 [ i 5 Js [ B 2 (10 P A 7 (1) 22 AH BB T

(b) All possible disturbance correlations

within recursively-related blocks O
(o)

X1 Yi
l 1 e

Xz Y2

2 SREBYIIEFBYIREY (S| B Kline, 2011)

3) AWFF TR AR 5 DA R R 5 0 X . A7 4imEE: Bakker, Shimazu, Demerouti,
Shimada 1 Kawakami (2013) LA /% Bakker, Demerouti £ Burke (2009)#Jif 7¢ r] & BAL, 1X P ji 5C
B o TR T AR AR Y B B i [l % R ) PR SR BR AT BB A TR FH R AEEE Cequality of
influence) , B DT ACRE B BRI, —F B S BE R Rl R R = B
FAHSG  ARYE LA Gert BAE R/ aH, EA B R v, 2 S BR AR VR R/AMH SR, B2
AN B UK (Kenny et al., 2006) . #RT, 22175 S8 0] 1) 22 S R0 CRI S ot [l 2% 1 22 57D
FEAWILR H 2 — o BT LA 78 A1 S 5t [l % o 1 I 2% R AR IR/ IN L B RO S5, T 72
SKHH T 43 Buasd 11 B 7k 22 AH AR

FEANER: RBEBDEBEERET SERTGRA.
Fr#EIR (standard error, SE) A& Hid Ge t1HEWT o] SEPE FIFhAE R 22 K/NI Fa ks, [k 77
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FAREAR G T HEWTAH B SR S EU A THRE TS . 2R, A SE SRS & sl 2
(CHEH) UKFEARRER R, XT SE (14 HBUEE F i Ik FHE I RH e &b, H
ANEFEARGHER) SE ARAHYE, —MRIfE, SE B/, RAMTFIR R, iR
ZEN e AN, MRIELLE, WK SE mim KT S38, X— B nEAREERAD, TEM
KFEARBF > —seAi g, M, BMEEERER T, WAMER . AU & %1E 2500 SE
BN R R /B AR S RIRE DL

WEAEOLT, A1 E R EH RS H bR E (RPN R0 RS SRk
B mH REO R E . (R B TR AR R AR E 4, LM TH(Kenny et al.,
2006; MacKinnon, 2008). ASHIF 7% % P8 4% 22 50 DL B[R] 422 300 ¥ 25 P PRV RS 36 R F 1) 2 i 22
IEMFEZ 50 7347 bootstrap 2. LT VEASROMETHIIEE G 2 5 ¢, HAVKET SE,
BT LA SE %o 55845 2 B0 2 M I I AR i A /N

CREFHEL R IR, FRATR A 5% s Rl AR g FR bR (stability index)
()50 AR VAR T () A PR EAT TR G o AR Fabn A5 B /N T 1 B, Ui BH e 45t R] 2
ISR R RAE (R B, 2010; Arbuckle, 2013; Bakker et al., 2009; Bakker et al., 2013
Bentler & Freeman, 1983). ZAG 56 &I, (EASHTEFCHTHY RO RS AL A, A S 4 [l i ) A
EFERRE/NT 1 (435108 0.15 F1 0.10, ULIESCH) 4.3.0) , SEEARRALRAEN . XHIE—E
FEEE U T JRATT TR H AR R B R R A A B Y

SR

FWIBE. (2010). £/ FEAZY. AMOS  A9#2(F 57/ (p.115). EEIR: EEDOK# kAL,

Arbuckle, J. L. (2013). IBM SPSS Amos 21 user * s guide (p. 289). Crawfordville, FL: Amos Development
Corporation.

Carlson, D. L., & Lynch, J. L. (2013). Housework: Cause and consequence of gender ideology?. Social science
research, 42(6), 1505-1518.

Bakker, A. B., Demerouti, E., & Burke, R. (2009). Workaholism and relationship quality: A spillover-crossover
perspective. Journal of Occupational Health Psychology, 14(1), 23-33.

Bakker, A. B., Shimazu, A., Demerouti, E., Shimada, K., & Kawakami, N. (2013). Work engagement versus
workaholism: A test of the spillover-crossover model. Journal of Managerial Psychology, 29(1), 63-80.

Bentler, P. M., & Freeman, E. H. (1983). Tests for stability in linear structural equation systems. Psychometrika,
48(1), 143-145.

Hoyle, R. H. (Ed.). (2012). Handbook of structural equation modeling (p.115). New York: Guilford Press.

Kline, R. B. (2011). Principles and practice of structural equation modeling (pp.132-134). New York: The
Guilford Press.

Kenny, D. A., Kashy, D. A., & Cook, W. L. (2006). Dyadic data analysis (pp.406-409). New York: Guilford Press.

MacKinnon, D. P. (2008). Introduction to statistical mediation analysis (pp. 166-168). New York: Routledge.

Park, Y., & Fritz, C. (2015). Spousal recovery support, recovery experiences, and life satisfaction crossover among
dual-earner couples. Journal of Applied Psychology, 100(2), 557-566.

Robbins, B. G. (2012). Institutional quality and generalized trust: A nonrecursive causal model. Social Indicators
Research, 107(2), 235-258.

&0 2: For all measures of fit, you should probably report separately Chi-square and df, rather
than chi-square/df.

BIR: CUORMEHEW, K R TR R RIS PIE s Hra iyl ¥
B T 3 AR o R dIf FOE
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=04 3: There are too many references, close to 80. Could you reduce to around 50 at most?

R : CRALHEE, EAEE “STREIHEN” BREAL x2S SCEREAT 1 IR
BEUE, RE T 48 XS CHR (BT — RS HICHZ 60 2%, T SCS25 STHRANH NS BEFR) 35T
KRG —RE 1 %SH D , HAiz 5 F 130k 32 %

=00 4: The main text is now 12400 words, could you reduce it to 10000 words? Adding the
reference and appendices, it is a very long article already.
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=0 5: | have polished the language, please ask the authors to consider (see file attached).
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=0 1: 1 have made very minor editing on the English abstract, will let the authors have the final
decision.

IR : CoRLFKEW . [R5 82 TAE— S rh R A T AR, 1 LA — S e 2
FERARLS, H “aggravate” JEARREGAIE . FeZH “as that W_ICTs can not only aggravate
work-to-family conflict but also promote work-to-family facilitation” &4 J “as that W_ICTs can
increase not only work-to-family conflict but also work-to-family facilitation”

&0 2: 1 am still uncomfortable with their analyses, but in any case, will let it publish and let other

people criticize.

BIR: UL KAl 5 5

16



