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2 R RSB AT, SR AT H R A M
PRAF AT 2T AA T o SO 2 A T B 4%

ST, AIESE B TEIR ST A BA S A2 s LA L
R0 A BAZAS sh A A AL, DA 2 A A2 T
FAL ST TSR I R R o A SCEE T RN AT B
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P NG T . Bk 64.8%; &
P15 35.2%; I ETAE31~59 % Zfa), Hid31~40
B5 27.8%; 41~50 % i 55.5%; 51~59 % 5 16.7%;
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FAFE 4 AN, a0 A B L FRak AN R
I, KRESIHRIER B . e A @ik,
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P25 A A GiRi oa ik o 12 % A A AR B3 3
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My, TEFRIAT 6 NI, i anFR AT A BAfigf S
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5575 i R RN AR IS, R — 2R
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555 MY S AR H, X SE PR B A LA (=
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0.09), i HA PO PR 45 750 B e A SR I 1 Y I - 45 4,
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F1 NEHEBEE
R x df CFI TLI SRMR RMSEA
DU A A5 7 58.79 38 0.94 0.91 0.09 0.09
=R A A 162.15 41 0.67 0.55 0.16 0.21
LR AR A 202.37 43 0.56 0.44 0.18 0.24
FLIR R A 294.62 64 0.31 0.14 0.23 0.29
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BAGEAL 22 B MG . P BAEARYE | DA A R |

il . BIBAFNE . BIBAGR ICC (1)F1 ICC (2). 4
THAAR 23X 2o i Y 2L B) Dy 2238 e 2, HL AT BA S 4t
2 MUAURNY ICC (1) = 0.19, ICC (2) = 0.52; HIBA
A ICC (1) = 0.16, ICC (2) = 0.46; HIBAGELT)
ICC (1) = 0.16, ICC (2) = 0.46, X SL 4 7 AT BA
SEAL SR L AR . HIBAGR) ICC (1)
I ICC (2)¥ik 3R A brifE(Bliese, 1998), LA, H
T — 25 iy 8 P AR 53 % P BA SR AL 2 AR . AT BA
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Al REE Z s M o PR AT AR S et Oy 22 AT
(sandwich estimator)ffiff e i1 T2 212 U i B i il
FETTT 5 L 1 AT BN R WL BAE B AN ST A, AR5
5L A B AR v R 22 iU AR R A 11 (Muthén & Muthén,
2007) . A1 #E Mplus 83 Rk B TYPE =
COMPLEXITY X —fip & R LI Ie 0 Jr 2441t I
HAE BT 8 15 i s A RO B, A SCR Edwards
1 Lambert (2007)89 8§42 k. &5, AR
FH Monte Carlo 7775 R HME AR 7 19 A 2000 1 &
{& X [H](Selig & Preacher, 2008).

fBiz 1 B0, A A B AR R AT A S A s s R
AR BAFITS R C R . R 3 AT LUE Y, TEFE
P BARILASE, AT A 405 R B0 PR PR ) A i R 2
A B P BN S At 2 32 0 4 16 R T B BAR 1 =2 ), T A
At 2 3 B AR TR A AT BA B AR 1 %) 58 B3 AT BA RN
WEA B ER Db = —0.22, t = —2.96, p <
0.01), fATBARRHT LB, 24 A1 A B AR P4 & it
P BA 5 Ak 2 3 R A5C TR X A1 AR HL AT i =8 0 ] 5%
Mij(b = —0.34, t = —2.75, p < 0.01), i 24 1 B\ T AR
BARET, A BA A 23 33 0450 DR AT A RS 52 1) 1 ]
BFbD=0.16,t=2.14,p<0.05), “FHHEREE

®2 TEMHE. REEMEXRY

AR M D 1 2 4 5 6 7 8 9 10
1. A AR 4.51 2.43
2. i 1.65 0.48 0.22
3. U 44.56 6.61  -0.08 -0.18
4. GE 3.60 0.74 0.03 034"
5. A BA B3 4 1 1.58 0.34 0.05 0.20 -0.04
6. DA B O AR 0% 40.24 588  -0.05 -0.17 0.21 0.10
7. BIBAS DA 2 3 427 0.76  —-0.03 —0.02 0.49” —0.05 0.13
%Wl&%}l;%ﬁﬂﬁ 244 0.80 0.09  0.14 -0.02 013 -0.13 —0.10
9. HIBAEARNE 4.81 1.11 0.13  —0.12 0.14 -0.14  0.10  0.15 -0.11
10. KAIBAFNIE 5.85 0.68 -0.17 -0.07 -0.14  -0.04 0.16 -0.06 —0.13 0.20
11. BIBAGi% 6.03 0.60 -0.14 -0.09 0.09 0.04 0.02 0.12  -0.01 —0.04 0.43"

E: ***p<0.001; **p<0.01; *p<0.05; N="74
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(b=-0.49,t=-2.96, p<0.01), Hitk, & 1 155
SCHF o BN WL Y 2R AT B B 1Y 9 4R,
AWF5E S % Aiken Fl West (199 1) A%, LLH AT
WA R BIE N 1 AR ZEAE Ry o3 AR E, 0 il %
VAT BN AR P v AR BT, AT BA SR A 25 3 B 4L R
AR () G R BEAT T4, BARINE 2 s, A
3 LA, TEd il A BARRAR, AT A 4505 1k D
RS AR FN2E DT, LA AR 2 B A
BAEARPEFIZE B2 5, P BAFITES X AT B Sissi(b =
0.47, t = 5.57, p < 0.001)EA 2 W IE AL, 1
W2 13334

9 -

—e— Low {E&EAK
8 ---&-- High {£55 H4RK
du
g7 _—
5L
4
Lowl1 pAsE 12 High[#1BA %414
HHATH BRATH
Bl 2 FBASEAE 20t H AR 5 A BB AR P X AT A A 1
A HAEH

fise 3 TN, AT A EL AR o ] 3 A BA SR 2y
i 45 L 38 e AT A RN £ 1] 5 e AT A 52 R0 ] 42
RN o F&ATR F Monte Carlo /7% (Selig & Preacher,
2008) > A5 55 B I 55 A TR AR, RIS 5 7E v K P
M 1 AARE2) TR (AE S 1 bR
ZEV A BN EARE T, BRI AE AT BA SE 41 25 i M

S5 BRI AT BR300 22 ] 14 H A R0 S R AE 95% 11
X E . S5, HAE SR —
P BA 38— PAT BA 25 550 1 () 22 3000 7 8 7K SF 1) AT BA
HARME R B2, R0V H-0.16 (95%RY B AF X [1]
H[-0.36, —0.03]), #A MM 7EAK K - (4 AT B ELAR P
1E 1A 5 2, IAIRERN A 0.07 (95% 1Y B 15 IX 18] 4
[0.003, 0.18]), —H2ERE W ER, M 4-0.23
(95%HY & {5 X [7] M [-0.52, —0.05]). Htt, %% 3 15
T

4 e

41 HREM

AHIFFE LIRSS BEEES Sy Sem, B9 T A BA K
A2 37 R4 L XE AT A 58 114 352 i WL ) (LA AT BA A3
Sk Hh A AR ) IR 3 (DA A BA B AR A Sy o s A
i) AT — I B A AR, AP AR
T 744~ A BA R 334 44 P B A % B R0CBOH R, P o 4
R (1) BEBNEAREIES T R 2SR
Bl 5 A BAFIIS I E R . FE = BB EARYE T, HIBASE
2 3 B4R L P AR (25 A OG5 (2) T BART
WXt HBA G 2 A B IE s (3) HIBAEAR
PR T AT BA S A 2 3 K45 R o AT BA R X A
BAZIAS [R] 25000 = 24 A BA EAK M K P48 s B, A
BA S Ak 2 3785 0450 161 3 3 AT A RIS o) AT A 5 34 1Y) £
) RN 2 B HE 5
42 IBipTEk

85—, RSO FEA ST R A K )Z
A H R 380 AT BA 2 10, W A it o At 2 i B AT A A Bt

x3 BESWER

W1 BAFIIE T2

BAGRAL T3

I
i

b SE t b SE t
T I 5.78 1.04 5.55"" 2.82 1.96 1.43
HT AR (T 1) -0.05 0.02 -2.80"" -0.01 0.02 -0.37
TR (TD) -0.11 0.17 -0.64 -0.06 0.19 -0.30
LA (T) -0.01 0.02 -0.63 0.02 0.01 1.38
A1 (T1) -0.18 0.16 -1.15 0.15 0.10 1.44
B B3 PE (T D) 0.21 0.29 0.72 0.15 0.20 0.75
A1 BA L DL AR (T1) 0.02 0.01 2.14" -0.02 0.01 —-2.40"
AT BABE 53 54 I3 (T 1) 0.02 0.13 0.14 0.03 0.03 1.10
BA Rt 25 A B (TT) -0.09 0.06 -1.57 0.05 0.05 0.87
A A H AR (TT) 0.13 0.06 2.23" -0.09 0.09 -1.02
AT BA AL 2B BUR FI(T1) < HIBAEAR(T1) -0.22 0.08 -2.96" 0.12 0.06 1.83
BRI (T2) 0.47 0.09 5.57""
B 247 2% 0.36 0.11 3.33" 0.27 0.05 5.48""

TE: N=74;"p<0.05,"p<0.01, "p<0.001; T1 R/RH B, T2 TR 4R HINE, T3 LR =RREIE.
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o WETHTR, YHTA CFE ST RAT N AT AR
T RRRIE . G XA . TARREM: = TR
PHEMIZAT IR 2R (280 45, 2015; Vardaman et al.,
2014; B, K45, 2017), IHE /DB H 4L
T R T EAR S EHAT T B B SRR 520 (Dahling
etal,2012), BAREAHSETIT IR TS T
— e, (HiX S E s e A2 T, 20T
TAES 5 AEAE R AT B R A 2B B R
A SCHR i AR DG T 3 AT BA S 2 i A0 AR AT BA 45
HRATRE = A 2 o T AT BA B S 2 Wi 4 408 ik ok
FHE)—Fh TARIE R, 7EH BN oRdE 233 ;AT A AT
AN 23 X0 S it A A WO 7 AR R e, AR PT BB 23 52 i 5]
VAT BN H g At B B3, 17T 5 e 1B A~ AT BN TAR i
e IF H AT AR B3 2338 a0 Ak Sl BT A R 4
520, X ixAT i s@mn, BIATBA R 42
AL, T, FRATA DB A AR R T Y
FEo B RAT AIESE, PRI BA S A2 i A5 B A A
TE B AT BEXT A BAGS 5 7 A 520 o A A5 i) 42
HB Gk A BA S a2 3 MG FRL A AR A, K R AT BA
R FEA 2 AT TSR T

O, AW T AR A PSR A B S
BA ST A 2 1 W45 X AT A i s, = L e
T OEAT SR T R 5 AR Y SCHR . Bryant £6(2010)
MBS BEE T B TEAE S AT o B R T
FEAL B, BARARA T RE S A ZUH R T 2
SREYTTEE A . Oh TARRRERAR R A0, A
SORAT BRI, TCEREUR A B AT R B AR R T A A
W, PR A 25 3 B0 T SR X 2H 2 ) £ TR T B A
e, {HIEZE4 A Dahling % (2012)3FE %% T 5L
TR S AT R TR PR Y D TSR Y T T
R o SR ST RAT R s 45 R A S AT AL T 08
RIEIGEL, 247 BRTIERE il B 4
W TAES AT R, #8247 N IRt e A
—(PhERE 25, 2016; RIEDE, AR4iR, 2017), AHF
FUHET ANEE I, RS PR 2 i A 2
XA BN SR ™ A= TR S R, 5 2 i RS R
B TR S AT T RE S M AL U R T 2
A 70 T 52 ) 14 0 5 A — 2 (Bryant et al., 2010),
Jf HJ2 DUFIIE A8 B A A0 A7 12 B T AT AR B A PR
B, R BB % TG R A B A R TR B SR A 2
i AAT A AT R A BA IR P AR TR I . AR
P 3 A of 2 3 3 T UK [R) BRIS FRR A 4k 2 7% 52 141 A
AT 2 1 B4R R X A [] 11 AT BA 235 SR 7= A 1 s

0=, AR T RNE A NS, BT BRI

TETE A B JE 4 25 30 AR B 55 1A B G =2 [l 7 v A
EH, AR F 402 o F AR & B o Lun
Bond (2006)-5 Lun (2012)#BIA A7 A1 BN 2 i 55 A1
W RS e PR 2R 5 45 R 2 2 — DR A R AT,
Jf HAATTHE M G 2R AT A o 53 Fc BE B 22 %) R0 000 0 £
O ZER AT B 3l 5 PR DL BRI AT BA A 5 AS B 2
FA B TSC A AR o i atl, FROTXEZ e 12
HB R A SR A 5 10 DG 3 AT BRI A8 T BT (Lun &
Bond, 2006; Lun, 2012), JUHJZZ AHFFTIR I T 85
MR 55 £ B R AT B T SEE A AR, A5
YL RNAE— e B BE FARUE 73X — WA

S0, ABEFEFTI T B SE A2 i A S e
AT BANGRAL )« FaAR >, b i — 20 B T T BSR4 2536
450 PRl 3 3 A BA TS 12E 11 552 i AT A 5 355 1 0 B A%
P o BTG 2R B0 T A BA R A 233t B4R 1T A Sk
PR P AE ML B B AR T ff e/ o AR
FOIAFIEEHILOE R 55, 2005), #40THIBA
At 2 313 HL 4R TR R i) [ BA 235 330 1% A AL 1 B i
oA, UESE A BA I TE WG 3 OC R v 1 H A 300 B AT
A EL AR 8 T 500, kg B T A S 1 2 35 R4 T
XT ARG R0™ A s A E i R R i T A 5 2%
43 EERT

AW 5 2% B AT BA S At 25 38 B0 4 Bl 2 0TI 5 i)
ATBANFIIE, FHHTE BB TAE Y, BB S A i 4]
BARL 53 i SR At 2 i MRAT o DR R 37 TE = AR
W5 EE, B AsiAE TR R 5 AT R, DA
RENS A BCR B A VE S5 P38 (March et al., 2000), Ak
Z B ST R B, BT 4L E 5 18 T A
25V L TR R Al H EE ZEA94F H (Martin et al.,
2013), EIE TAED, W TR G2 A BREE M,
RO AT S TR At s i sh AL 5 FL0, 475 7T fE
WV Z AR B R O s . Ban, AT B AR D1 3R
I3 TR R A O R T AR B R LA 4 FTBA
TAERSIE], [HEEA 5 ERNIZTT N 0] BB R A1 BA
PR IE A sl AT BB B 1 T [ 1 sl e sg i S 1A
T RS B [, (H A0 J0 U] g 23 % AT A2
N Vaata XN iTh A N Ei | A AN B E A Y e
YRR, R LA 3 G AT BN 7 A R R 1 9 A0 5 el

BAEBLSE TAES, A —F gL, B2
SRR JEBR IH SR A IHEC Y, T A BR B3 48 15 0 )
N TARGF SRS A . ARV AR —A 47
2 K R i BUERAS S AT fh N RCRAL T 5 A&
AR, PRI A T A A B 0 3 B A e B T
DAL AR T H AU 5 T A TR fad e e, Rl %
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il AT BA 8 53 A8 R 35 =2 A1 08 A v A 4 3 WL g
SIVEH . Ak, ABFR A AR AT DLk — D0
VAT KI5 3P A SR 5 28 o, B ZE U 5 3
AYPE O T, AT BB B 3 ) a2 30 BA T o R A B
F, I A A S R I i e S R R

HR, ARV SICEAR B AL, &
MR AT BN B 25 A 2 7 B0 450 1 B AS 0 T AT A S R4 ) 5%
o i, 7EmEARP A B, S e N B
RISURH N fe it 98/ R a2 i BT A R = A . i,
N 51 AT AT AR B5 I, I i i iR A 7 Sy 1 4%
§ilo meJm, HIBNFEA B T RIS e, 453
S B A N 1 TR R AR AT BA R RIS, £ AT BA PN
R 114 45 B8 B3 1] Gl AN S LA S BC & o lan, 1 il
ER RN N NN S U D 5% o L TN =95 o LTk B/
-4l (Unal et al., 2017),
4.4 WMRBRREARRFARTTE

e, WFFE ok, WFRieit BAFEARE .
ABIFFE R = AN [RGB ] g5 e B AT BA S a2 B 51
SR BRI DL A BA Gk e, kil 2L [E]
EmZE s (SR 2, #2544, 2021; Podsakoff et al.,
2012), fHIRHTBA SRSB4 R . AT AR DL S AT
AL 50T i B AT BA S B3 SR A T VAT, I8 i B (B
BB AZ T, X 0] gt & Ak —Se R Ry 22 1)
(Al ARAFFT N %220 . ZRIEI DN B ER
R (AN AT BA G350 pH A0S PP B 1B B WL )
Kotk — 20 B UF AR f 22 8] (4 PR OC 3R AR AL

R, XF P BA S 425 3 KL AR BB 52 el 1) 2% S8 AN
AL 5IR A . Morrison (2006)% 4B MAT M
TR =ARNFEIYERE, BICR T 8 TAERCRE
W, Sk 7S B R ST RN, SR T4 I R A gy
S A S LI O W B i N i B 2 ) E VITITR i
B AT A AT RE S X B T A B SRt sk H F A Gk
FEEAN—FE S5 R (Mayer et al., 2007). 41 Mayer
S5(2007) SN AL T T T LA S S i) 69 5% T2
2B HAT N o ARSI 43 R T AN [R) 2 A 1
BN S At 2 3 A5 LT AT BA SR R s il o I 220 9 T
P o 3 78 S AN [R) 48 B 1% AT BA S 25 3 R0 LX) 45
IR R AL o

0=, R T HAETEA B . AT BRI
TR RIS PR, A AR AE A A R4t 253
G BRI AT B G ) 1) AR L, (E LAV AE v
PN B b E SR S i 1= N L W P R S
AT e — I G, AT RE [F] B A AE AR S A
XL E 2 (Bryant et al., 2010; XU, L&,

2018). ZAHFFE AU FIIE 45 H R0 1 HL AA 12 38 FTIE
ST A A SE 2 3 B 4 L Ak A A RN X 1A A S
R T RZ R E AT BA S A 2 1 R4 R 4 v R
Ik At P v A AL T P BA 5 5 7= A R B S 3R
1A B AR 58 7] UM R R LA Hh e, e
b 19 v A B ke 4465 AT BA S A 25 3 IR TR 5 T BA
SRZMMER,

S, BHE A S5 R T R AEEAN R . AP
45 5 57 AT BA S A 23 35 R TR 5 1A AR 1) AH 56
SRR R E, BARVITEHF AR X — 5 Rk
AR, [H P ] i 58 RAEAS FRATIRE . ADF
FESETRNE A BB, 48t FI R S A &
TS AT AR . B S SRR A, BRI SR
Fh 23 5 AR L5 AT A RIS 0 4 OG5 [ 05 R B AN
2, (R ILRONAE Y R (e, X w2 Ui B T ATBA
A2 WL AR B X AT A S8 P 52 i) S 70 1) ) T X
Fofi 671 ) 5 M AT E 25 A8 0, DU R] LR RS 4E PRBE 6
P AR A B A A TR . PR T RS A HL S
AT B AR ERANE RS, %I
RN 5 <38 00 4 A 3k0E FH AR TS I B B X% R G rh
SRR ASHI R R 48, 2005, 2020).
TEARMTE T, HBMER— AR A0 RS, BRI
MIJ& 1% R G0 f B2 22 2 (Solow et al., 2002), FH
U, TEHR T A A AL 23 AR 15 T BA RS 56 R It
AT B2 A A R G b R 0L ) i L 8 O X A
FHAKE, BIR BAEARH fE e 2 SR . A
W FEAN A 30 1 AT BN B AR 1 A 1T A 53 A 2 3 B0 4
FAT BA G 2 ] e 38 5 1 P o R4 T A EAR P 1)
1%, AT LLHE B ATEI AR AT st (A1 BASE Ak 2338 R4
VA BAS0R0 114 B0 T 5 M 2 B B sk ko Dk 55, oA AT A %
Sl A AT A i AR R R R T —
IR TT 1] o SR, FCA Y —SE A ARRAE U A ] fig
X AT B SEAL 23 5 U B9 VR = AR 52 . il an, AT
BA At 7K - ] BE 23 52 i 3 A BA SR AL 2 B L S
PTBNZE R OC 2R, PR et 7K 1 e 1 AT BN B ok
SEAL S d AT M AT B (Owens et al., 2013), it
117 T R 2% AT BA 25 3R 7= A — S A7 I s i . fh U,
A A5 B 5 SR 5% 0T LA T A i o — 2 5%
JHCAth A5 7 A BA 5 4 2 3 B4 BB 55 AT BA 85 5 v 1
PEER .
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Rules can maintain harmony? The influence of team pro-social rule breaking climate on
team performance from the per spective of harmony management

CAI Yahua, CHENG lJialin, LI Jinsong

(College of Business, Shanghai University of Finance and Economics, Shanghai 200433, China)

Abstract

In Chinese organizations, it is not uncommon that employees deviate from established rules in order to help
others or to enhance work efficiency. Accordingly, such pro-social rule breaking (PSRB) has attracted strong
and increasing research attention. However, while scholars have studied the antecedents and outcomes of PSRB
at the individual level, no relevant research has explored the notion of team PSRB climate and its effects on
team outcomes. By building on harmony management theory, our study proposes and tests a mediated
moderation model that explored when and why team PSRB climate influences team performance.

To test our hypotheses, we conducted a three-wave field study from three major construction companies in
China. All the data were collected on-site through paper and pencil surveys. At each time point, three
researchers visited the companies and distributed the questionnaires to the team leaders and their subordinates.
The participants completed the surveys and placed them in sealed envelopes, which were then collected by the
research team. All participants received a small gift in exchange for their participation. We received complete
responses from 74 team leaders and their 334 subordinates.

The results provided support for our theoretical model and showed that (1) the interaction between team
PSRB climate and task interdependence significantly predicted team harmony, such that the negative
relationship between team PSRB climate and team harmony was stronger when task interdependence was high
rather than low; (2) team harmony was significantly positively related to team performance; (3) team harmony
mediated the interactive effect of team PSRB climate and task interdependence on team performance, such that
the indirect effect was negative when task interdependence was high.

In summary, our study makes three key contributions. First, we extend the literature by conceptualizing
PSRB at the team level and by describing the theoretical foundations for the emergence of team PSRB climate.
Specifically, we argue that a team’s PSRB climate develops through processes of social interaction as team
members observe, communicate, and share their PSRB experiences. Second, we provide novel insights into the
mechanisms through which team PSRB climate influences team performance. Our results suggest that team
harmony plays an important role for the effects of team PSRB climate. Third, we identify an important boundary
condition for the effects of team PSRB climate. Specifically, our results indicate that it is crucial to consider the
moderating effect of task interdependence to yield a more complete and accurate understanding of whether and
when teams will experience more or less disharmony as a result of their PSRB climate.

Key words team PSRB climate, team harmony, task interdependence, team performance
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