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B B | B XS A SR A RUR K ALH
ETFRE NI RZES XHBEENTHHT

mEx ' FHE!

(RN R R A IS B2 B H 15 A TR IRHFFEI, JEET 100872)
CHaE Ry (= R)ABRITEA T, #M 350001)

C:
==

it AR, BB R I — R A N-IABEARIC LG, 51k TR ZFFH T, (HA RS e A
o WL 383 WML AFFE . 945 ARUNIE K 575061 MHFGTREAREY 321 f SCRRIFJRIT /AT : () BN A IR 3R
BH, 98 RS T AR 2 (A . JEH) & 38 IR ARG, SR A FRAES (A 2. A IRERRIBO ARG E AR 3, 7EMA
SROT, %O RIES A EAM TR TR B B ARG, SR EIM TN (BT AN RN
UL S BRUM AT & . (2) S5 BRITT AT 2R H, 98005 o ER Rl 1 SR T A 1 4, 0E TR s A
fatsMT R TR AR GAMT I RVESS B BEMSE i SR AR B FRABES, HE RGN ARA £ o A MT R AT 55
B, AT AR M TR (B)ERAAR T2 USRI ) 8 9% 5T 3 e B 5 15 4 — AN T R B i A R Al iy il A v & 4
P VE, 7 SR 32 SO RS e vh, 06 o ak TS T A 175 28 1) B IS i 4 55, ELRE XU 1 FRABE ™ 2 1F 1) 52
Wi; FEARAEGR S SO IEBE, W ad B M 26 09 7 S i, ELREST R B FRAE &=L i, (4)
e TR S A A - TAEVC AR St i, 54 A4 ZUC AR SR 5, 5 AL, W ot sk | B
(A TIN5 o WFFE 25 5 BT B 9 o 3o T ST I R B3 ) 2 2= VR T LAR R 2%, I S A 4 o 5 P
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JR R TS
XK HER
S%EE  B849: C93

1 )iy

AA TR —A 2 ERPE R a8, JCHAE R e rh
[El % (Connell, 2010), FfiZE =552 135 LA
SERRINE, FEZEE R ED . TESRFEEW
SKILE A A NG —LEXHME IR P AR 2R A &, 505
H 5 L ASVCHEL R TAE Bilan, 2488 Al A4 |
WA R R IEZ TAE, 518 T Big gl
Wit AT RER, XEHL AT
(underemployment) (R EL, & —FhRCRWHIIE, H
HRBUE AT RE 2y 5 A B 97 sh B RE A AR I A
K 20%~33% (Elder, 1974; Zvonkovic, 1988),

W5 F 32 2020-03-04

BEBGS R, L, WA A, D A-HEULE, D A-TARILE, fAESMTH

T AR It 55 K PH D3 T ARV PR A EAS T 2T
I AY XUBS: (Maynard et al., 2006), AN, k%
FA) 1o 2 T N AT AR BRZESR BRI B 2 B, AT RESS
i — 2% b 3 3E SR R AL SRR, B sl A 4%
M IRIE S, FELUT AT, FFAENZHE
AV TAEREWBUAER . Bihe . BB T RALFT oK
P B 52 95 R b ¢ I i 98 (overqualification) (Maynard,
1998), fHE& MY Biid %l (objective overqualification)
5 3= W% Ji i3 %l (subjective overqualification) B 2,
HI# 46 57 2h 35 SE PRI A B AT BA BT RS 8 S 5 67 -39 75
SKETEOL, 52 W55 30 R SR 0 ) 32 A B
Bz, WRFR N 9L B (perceived overqualification,
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POQ) (Khan & Morrow, 1991), H1 T 3004 i) )7
SR AT 0 4o T8 e e A A A, T HL 3 Rk AZ
T RE L 2 WL O S Rk P T AR 25 BE AT N
(Maynard et al., 2006), [K X %% 51 )8 a0 58
3] T2 AR A A AT F T

TEVMERIGE D, 223 AT 32 B0 1 9% o 3l ) Jon
AMRFILH LU TR ), TR R VB A E 1 R
M (van Dijk et al., 2019). M EMARCIR KA, Harari
FQOITITC M AT FE R, B o i ol 8 3%
R TARWE R R . LHZURTE RS2 AR, Il s B )
U A F=A7R, R 2 U0 P v % 5 8 T AR AEAR &
DU o BRI, AN SR J5T 5 T R T | R AR Y T R
FE, AR 2A 53R A BRG 7, AR5
FRAE AN AR a9 51 10X — 2T, XA
20T B R TR WA N T B8 AR (van
Dijk et al., 2019), ZM T AMARE T E 317 % T
YA 3 A fE S ME(Lin et al., 2017), 20 T 45 B
X 5 TR AR, SR e LURS B FRA T3 A B¢
Fid TR AE . KL, A B TR AR T
B¢ Tk A SO A 7 A S e P AL R 2R A, AT
HAVE PR B TR 2%

T ook F IR B AR AL, B RTAETE
AR BV A RN SEUERIE S A B . — 5 T, Wit
Tl AT R IE MR R TE L I TR 405 & 17&% (anger) |
JCHil(boredom) <5 T 1% 4% 52 i (Liu & Wang, 2012),,
FRAE N HEIE (equity  theory) FITAH X #IZ5 FRiE (relative
deprivation theory), ¥&BidFERS1E 0 T AR
IR T AL R, X et B B o TR
PR SFE G 2, 23— DRI AR Wl 2 B N = A
B, IR WMEIm . SR AT A AR BT S (Liu et
al., 2015) o [A) W, AR 4 4> A — 26 5% DC i BE i
(person-environment fit, P-E fit theory) 1 ff . H it
(role theory), 4 b1 T8t H B AT HE H TAETT 2
F gk = A BT (Kim et al., 2019; Sanchez-Cardona
etal., 2019), BUBSEITAHALR B9, [FIgE. & 4xT
AN EAS S A 5 PR HERT (Darden,
1999; Loukidou et al., 2010), #8437~ JCWI AR LS
TCIMFR IR AN TAR = 248, MELLAEH )
(Fisher, 1993), &2 MARIATS) LT TAER
B, ERAELIER . S IE AR E R
JCHE (Barbalet, 1999), AHE M, 2 FH S
X 32 S TR R A A B 3R At SR AR
i A PR EL#(Crosby & Gonzalez-Intal, 1984), 4~ A—
BT RS IR AR A B R, fe . RS

S L AL K S R W T AERRE 09 b8
(Kristof, 1996), A FIg W Kt &A1 4~ A
Pt & H s BOR S B B W AR ME R 8 (Darden,
1999; Loukidou et al., 2010), FLFRATH H 55— 4
&Rt I 5SS ERRER R, B
Jot 3k e AT e T | A R FJC A I IS 4, T ik —
BRI T RN

gy —J7 1, WA EEF DONEIN TR, DG
Ik ) R RO AR o AR 3R A Y LR (self-
regulation theory), % /0Tt Fol 84 /&7 Y 51 T8 5 2
A KRR B R BE IR, G 3 2 (self-
esteem) Fll [ k5L HE /B (self-efficacy), X2 e fdi {4
FI T S AT TAESIAL, 8 2 R TAETT A,
maE TR HENRAT R, Y S AR 55
%% (Ma et al., 2020; van Dijk et al., 2019; Wang,
2019; Zhang et al., 2016; PRit4 %,2018), H520F
IS . AHXTRIZF IS A NIRRT . M
RIS AR LE, A R T iR R 5T 5ok 0 S g AR AR
SEMR, RIS IS ATE B B e T 0 Re e A HE 0
Reshtt, FIA B SA T A g0 vidk. A, oF
FEA WA, B A TG 098 Sh 1A T
— B IR BN, B BRI A 25 e o it 7
HM AT HIRAEEN 4, BAR&SRHIR S
] R, 3R T 45 5 7 A 8 5 FRAK R IR,
PR A SR A BRI 1Y 2347 4 (Zhang et al.,
2016), AN, A= H R T A RSB
(self-concept-based theory), UESL T 24 Gi T i 2| £
RS, H B BRI FA (038 B BE I, B
I TR RE S OR TAERRA, HF Mgk 53 TR 55
GUAMEDNTHMa et al,, 2020), “FH AL,
AR SCAT S o RN R ALY B Fak . il ane
F %7 1H, Nezlek %(2008)%& FiAb3E R AN A~ A AL
U FVRE ) O BURK, T H AR BRAR R A 2 4 S A T A
J& . Brewer Fll Chen (2007)48 ti, ¥4 7 304k %t [ 3 AY
FE SCHAR T 5 F A0t Sz 4 2 v A 2R 7 3¢
R, AT AR L F BT rh o APE
FMANSANZ R EARFER R AT, HIRPE
Ve IS FH M AT e i A T SRS 1

— ISR A 38 R B R A s o
HEERAN R | ARBED WA, HIG5 0 AT DL ik
PAZAAE T, TR Z W SCUEF SRR AR SR |, X
A3 AN TR A AR AN [] 45 R AR e A RON 3R B, A B
FHE BAS A IE (Leavitt et al., 2010), FL, 3
E R I A BT 75 i, X6 ¢ JoT 3k F Sk 5 v A A G )
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MHEATERY, JETAS R BRI AL AR A B0 T 9% Jo 4o e gk
SR IR T AR FHACR © SR EE S HLH. —
J7IE, ARYEAEXTRIZF RS . A A NI
VEECHRIE . MR EIe, FRATRLES 1% i o Eam ik
F0 A% T TG WO 45 T I 6 ) R IS AR I AR AR M T R
Pt e, i —Jrm, KR BRI RS, KL T EE
Frd G i 32 IR RS B B R
W AR T F LA T FITE 55 st it fie o 48 F 5K
UEAF 5 A A6 AN [] %) B8 W AR RN AE B8 I i BF 5%
2538, AT AT o2 & % I 4ok el Jae s > 4 ik
PP AAAE R I AL A A, DA T M4 T b 2R Ao 5 A
IR EE AT E RO R, NE LA 5525
% o X IG5 AR ) 5 1 SCA AN (EDUR Hh 7% B 4 3= S
[11) T ¢ 5T ok 30 JR 5 i S AR A 4 SO N T R
KIEWTETER . AR E L(collectivism) 54~ A E
S (individualism)Jg X SCALAN B LAY —Ff i UL 532,
FE 8 M ff A7 5 8 3R B S BOAETE I SO Ak 25 7
(Kim et al., 1994), A& F XL 540 A F XA A1
WES AR . BARFEROZ IR b, A EH IR
A] BE [A] B HA S R 32 SORIAS N SO i), 2
HRAEAS [R]85 358 2R A [6] SCAR HE D] (Oyserman, 2017);
BAEXSE, EREFEZWEN L, FE08 AN E
A 32 SCFIAS N 32 SCRT A0y (] — 28 B2 0 79 i = 1

R F EWREMA N E L, IRERFE CERE &
NFE S WR—A FE i XA N 3 AR £
P33R, WIATIA Sy HBA BAR A N 32 Sk fii
], A AR AR OSefk iy Rz, WARAEA
N SR BOT A 8RN R A 8w 14>
UNE DS & A IR AN XN & A ]

(Hofstede, 1980; Hofstede et al., 2010; Triandis, 1989;

RIT 5%, 2016),

Hofstede 5%(2010)¥8 tH, FELEKE it o,
SRR 35 R AR 25 2 1, AT IR LA <FRATT
(we)lE 8 — AR, 7E AN FE At A
MEEEEMRMFA LR, R BRI (D)
ERSE— AR 0. BARBE 2R ATt Sk
Ji&, SRR I UG ARXT A, A 3 SCHE 45 1l
#BH #2 AT, (HAE T 58 ST AR 3 SR TE
— S ] G AL DX ELAT — 5 I RE 2 M (RO AR 4F
2018). FHET 7, Bk 3 S0k 5 AR TR 25 AN
PrEX &R, BEA SR E X m M MAEER A O S
HABHL L Z MR, R AR 25 8 T4
AR 252 by T EAA IR AR A 32 St a] (7% B3 T A
AR 2E, X Hofth B3 TR S A KEE, H

B A & 5 ALK F (Chen, 1995; Hui, 1988;
Waterman, 1984). SR 3= SUMH ] 3 ANMATE 4 R IG5
TSR EAEZL W, SEKRESUEERET,
MTEEWR A S 5HANKERR, HIREHLM
N R 2, PR IG3E 23 NS5 T 2 B AH 200 AT R,
EE T A 2 B S30KF-(Jackson et al., 2006).
SRR S B 2 04 A i, TR R A 45
SRR Z EHmm A5 NBRA R
TTR(ERE 4, 2012), SRR E U SUE A BB A
B TR U AT SR W B0 T 3RAS T S A b A R 4y
MY PR, X — AR A AT 2R B SO S AT 55 Bt
R, i T BT R 0K AR 15 DA B BOR (X P T,
FHIE, 2014), MHLELHERY TR TR 2 A
LR, B AR A S S % 51 T R e Al R
A N ANIE P U DTER, R 5 TS PR
ANVC R A X e —FP R IS5, SOmiRe ik s AR 1A 3=
SRR FEZPE; 2z, AR S S Yy 57 TR
KIFHA RN A BT, WAk H D RE v HH
5 ) STRR (RE e, E PR, 2009), 35 B — b 5% )
ELHRURSE, s P AR AR 3 SCSCAR M [ BE A 1 461 ¢ I
Ik T SO A~ N —FR 85 VG e 2 i) 1 TS e, il v 4R
AR S SO [ 1) 9 3k R B3 T L ARG AR A 3 A ) Y
TERT R F E R 2 LA RAT N . DA FED
PERITAERE A, [RIBE 7 AR T v K P i AR i A B
(Luksyte et al., 2020), Rl itk, —2EfF5835 0, 4
I 438 S AR IR A B A, B E A8 gk
R ctl, DA T B T A4 4UAE, sl T
T3 AL TTER i et al,, 2012; ZEAETE, 153,
2014), ik, WAL, TEEA ST X FE—Fh
MG, w3 SCE AT RE = AN IR TR,
M/ FshA7 2, WHRETIETT A (proactive behavior)
(B, HILE, 2014), 100 T 58 5T 78 RO A — il
JE 1A AR A 33 B (Liu. & Wang, 2012)/2& 7%
2332 BRI = S ki m IR T E, U398 R
5. Bk, SIEHET Harari 55273 (2017) )05 Bt
FEAH L, FRATHE DG B o Aok 78 R o 1 28 5 A X
PAAICAS ] A Co 33U T AL S AR T o s e, DA K
AR F SOtk R ERT . 34, BT Harari
S5 (201 7)Y BFFEAL AN A /Dt BT v [ Bl 1 B
P5 (£145 Deng et al., 2018; Yang et al., 2015), 1T 5
ik, N C A E TR Z P EEE T iR
Wi o BB AR I i) i SCAe R &R, A E
55 0 B 5 B X T A R T R T SR 4 B
B Hi, 5SLAEPFRARL, FRATE MR A %
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ST BT I R A I B LR R, % R
TR ZE SRR SO IE SR, WO T T A T A £,
ST XF 5% Joit s e SR 5 el > A 1 P A AL B RT3 B 4%
s 7 TR 3 BT R IA

TESRVT T 9% ik e SR AR S R0 /R R 3R
BLHI S 25 2 5, FRATTN 5% ot i ) B AR A A
Bt 7 7 RR . TEA AN -IREE I RC AR OGS
2 A ATRE 9 s FE A S NS A PR AN A D D
) —FRF IR B, RBU A NRRE S FI& g8 i 1
TAETE B (Kristof-Brown et al., 2005), LAfE SCRkXT
T NP VCIC FE 20 O, EPREE(n TAE
2120 (R 5 51 T 6E J1 ) JE B (demands-abilities
fit, D-A fit), DA G T RO 2 5 R B4 45 /9 DT fid
(needs-supplies fit, N-S fit) (French et al., 1974, 1982),
M2, Bt BTG E R E R, 2R A -
PR UCHC Y S T 7 9% B RS 2 T 5 A A -
I BE VE I A AH A8 i U HZ D A-TTAEERE . A
~HAVLT)FAEE S ? BRI RS T
ST, (R EEAG 2% 5 PR 5 oo R S A N -3
VCFEAH A J R R 5 X . & I04 (construct
redundancy);& 20 237 R B 58 T T I 9 — 4> [a) i, m]
A BHAR R SE I X B R R ANE 2P (Le et al.,
2010), P, FeT AR, FoATm/5 i 75
1o R R A A= TTAREVRRE . A~ A —2H8UT e Xt
— AR BE I TN A TR S AR 22 5, AR
T BT A I A AEAERE S TUAR B AT REE .
1.1 FREF BN NMESERERNS B TiE

#HANHMMIRESZND

DI O T 5% ot ok 0 J% ) SR 98 R 2 4R 1) 5
J i F ARG 25 . TAEREE | Bk A8 i1l
AT H 2 IR (Lin et al., 2017; van Dijk et al., 2019;
Zhang et al., 2016), {H van Dijk %(2019)i# i SCRik
(] JoE A B, R R 22 SRR AT Y F B, 9 T e ek
SR AL, SRR LSRR, BRAT R B Y
AR, HC U 5 KT AT 55 SO AR AR = 3T
A(Hu et al., 2015; Lin et al., 2017; Zhang et al.,
2016). Liu F Wang (2012)IA Ky, % 5 3o o) Bxt A
TARSEE . A7 AT R L], 3%
AT DLIE 3 17 4 FA KT o sk R A T A R o 3K
Ny, AR TAE b & 25 BN T, EAH
% J& 3 F B9 (intuition), B A T £ & 3L T B
(rationality) . Hij# 2 METEABIERIVIRET,
PR BV RIS S SO S e A AR Bl
INFN BRI, $EATTE A B AR S0, 5 B

SRR AT S S (Liu & Wang, 2012), % i
PG TAAXS T H B RE B AL R X
—{F YN, AT BE2x [R] i U 31 28 A KT A 0
AR, MR MAR SR R

ASAIF G 5O T B8 T 3 Bk A A AT Sy i
TAEWE R | HEUR | AR EEE A8 i i 1 AL
JRRTET, TARMERE | SEEA R B TR R
N, SIS . B A RS Z IA) n] RE AR H 5
AR S E S N, 7F Johannes fil Andrea
QOIIFFFEH, AR A (state well-being)fd %
T 1% ¢ (affect), A 22F N B EW)E T 58 46 8%
(Crocker et al., 1994), J3—7J7 i, B¢ Joid o) x4~
AT OUHIE B AR @ AT R AT 55 T80 2
PN Ik B E RN N 7, Harari %£(2017) 97643
Frio & 3R, W% I ) B SEARUER . AR B A
BATER A BIER, H5808 . A8 Ry
N AE S U R ARSI E AN 3 o R I L
R, A Rk | K B T A R S R A AR
WAy Bl 25 i IX B6 A AR K (Jasso, 1993), AR
AT RERBUAR AT R AT AT R B HR A I
X #i5 (Barclay et al., 2005; Fine & Nevo, 2008; Kim
et al., 2019; Liu et al., 2015; Maynard & Parfyonova,
2013; Yang & Diefendorff, 2009), L4 1 fEi#E i T
YRS . 35 . BUFSEA 5 THLM R, B T
YEBIR, KU REAS M0 bR A9 O PEAK G (Lin et al., 2017;
Zhou & George, 2001), 7] UL, HF5E ¢ ik e JBx) A4~
AT Ry, AT RETE B AN(E ., 25 b, 7E4h
A P B RETT T, FRATTIA PR B o T SRS S A
B TAEM R . SHSURVE S SOV 520, 1]
S O T 8 T 3 ) JOX AR G 0 (B 455 T A 5 R A
WHMT R AESFBRORINE IR | HL S R

TE ¢ ST TR SR e S R S8 ) 3 5 2% A D T
AR5 5 A5 5 T AR AR T2 S AR ) X155 2 — A T
T BRI E R . BT IC /AR A AR AE, FRAT]
AL E A A | R 32 SO B8 v Y SETE B
FERCR, WA 2 PR A SRR SO R R X 58 5
b T BUSCER IR FZ, IAS A AR A A2 T
() SCAA ) Sk A5 2598 . 1 T LATE 7 5 5 A,
352 e T R AR S S i) el > A T N B OC R R
PRF 5, AN A KT A AR 45, BARAY A 3
A 16 DU ol A A B ER R 1 B 2L 999 2 (Chen, 1995
Hui, 1988; Jackson et al., 2006; Waterman, 1984),
MFATEMA AR FEm el 3 OCfets s, ¥
J5 3ok TR T 155 A% | TCHINAG T AR 17 2 1) 5 W R X A5,
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LR 9% o o R Ael B3 T A T X BT A B 4, T
Al AT R R O SRR TG ZE R SR 25, Wi ) T
a5 TR T RT3, R B AT
TR RN, ST 58 T A2 BRI A AIM TR
1155 BROR I XIE G 255 AR, IRER 1A 32 3k
B2 ] fn ] 53 T B R 25 S RO DG TR, PR BE
J it F R T | A R ZU T AR E 4 . IR, FES
SR SO T, AMAR A IR T RETE £
HUAE T N B5OC R B MRAEPE I AR TS SR (936 /2 (Markus
& Kitayama, 1991; Parkes et al., 1999), K ¥% 5 it
THAE e B 32 oAb rh, AT RE B ] TR A 1Y
BT AL R B B IR, IR ECA R T
WMANAT R, AL DTk, 52 MR, REK
F= SCSCAK AT RE T R A A DN 2H 2R 25 1 6 2 H il
O FRAIAIR, I H T 8 A AR i S B
T B B ) 2 45 (Luksyte et al., 2020; Markus &
Kitayama, 1991; Oyserman et al., 2002), Kfifik%5
P 32 SO BT 19 9% Jo 2ok 0 JR RT e T A5 ) 11 58 44
AR A FRIAAL,
L1l HEMIEXSHEREENDNIER

15 &5 BRI R AR 90 X6 T i R A B B 5 A I
RS R H A HEE Y (Liu & Wang, 2012), 25
TR FM S MEIT AR, R FSEA
NI, 23 RGN, M sZm MR T AL EE,
JUHZ X A BE ) T AE4T A (voluntary work behavior)
PR SR, B AN S SR T A 2 A S s K R
HEPEAT R, TR 265 G B TR VN RAT R
(Spector & Fox, 2002),

B LAk AT BB s B A TH AR I 4 o AR
S — Pl M R HLAT AR Y B T 46 (Spector
& Fox, 2002), AJLLS3 R4 B0 (strait anger) FTAR
A (state anger), HHRE TS T FRRMETE
AR5 TH Y 2 2], o — R AR AR B A AR AIE 5
PR A AR I o S 2Ay — e 3 1) A B0 B
N, TEAR 25 5 2 1) 5 BE RN R BE 7 T AT LA 43R AN [
259 (Spielberger, 1988). AR ATTE % o i o jk 5
B 74T R . HER S RAT R R AR T 2 4245 3]
— BB 5E IESE (Kim et al., 2019; Liu et al., 2015;
WRaiilg 4%, 2017), 9% Pt ks | R Uiy fe, aTLh
FHAR X 25 B A1 2N - BRE AT i BE(Liu & Wang,
2012), FHXTFIZFHEGEIA R, AR TR 5 1B AAR
7 B AR R A X R S, TR R T S R
FlbR A LA 25 S (Stouffer, 1949), 44 i
RSk . BFRSGMARE, R L H O YRR

B AN, g4 — Ml fRF e ar g5
WY I A B (Walker & Pettigrew, 2011), i
ARER . WU REIRERE D IR L, fEAE RS
MR WA T IOV, 3 AT RE AR SR s 1 5 )
{65 [7] (Crosby, 1976; Smith et al., 2012), A IS
A, INFALE T #EF (procedural) . A PR (interpersonal) .
51 P (distributive) Jy T B 2> *F-(Colquitt et al., 2006),
NATE VAR I L A O 5 N A AsE RIS 3 A 245
R, RGN B O BT IO Z e/ T R A
HRZ e, S AEAA T (Adams, 1963) A8
NFIRSS B —Fh 1 I (Adams, 1963), i~ A 5T
hnEE, X TAEER EA5FE (Cheng et al., 2020),
RS B% T R B P 292 X F g, 5 sE
U TAERA, BRARGRL, a0t A= 17h, &
T OIS T8 (Adams, 1963; Carrell & Dittrich,
1978; Colquitt et al., 2006), HFH XT3 25 e F1 2 F- 2
WHB ST AAMTHE LTI I A 56 310 (4 AHABL A .0
FRAS, AR EAR)E T L RS (comparison theory)
(Crosby & Gonzalez-Intal, 1984), ffiit T Af17E4t
SRS TR A OO T s, BEEE A
Y AR AR S AT oA, Fe Xt | C s
(< o SR AR TSR AR HEA T FL B A1 L (Crosby
& Gonzalez-Intal, 1984; Jasso, 1993), X Fh b4 1Y i
[EXE S - AL e U N 11541 DN (S
N (Jasso, 1993). 2 AMTIAH H & <S4 0T
R Sl R 2 D20 7 o 1 7 A/ O g e e
XAz B R AR T L USRI B G 2
PRI (Jasso, 1993). B Buid ol R4 ik 14114 38 6 %o
F 3R A R RN A AT B S R, R A BT
RIS AN TAEBIR . L3 B B TAE TS 54t N TAE
JITAR A, AT RE S 77 A AR R R SR RSO AR, 5l A
WARSIAE 2, Jfmat B AR P AT R B AT A
BT HERE H S AW,

I 3k S TT B 5| K oy — I B 4 & TG
WIS X — v el T R = SR 7 A 8 AN e DR A 1
25K 56 (Smith et al., 2012), 3 H H Rl MRS &
Y58 (van Hooff & van Hooft, 2014), F L HAIL
M BEZKCE RNl R B, HIRTARRA . W TR R
B A (Reijseger et al., 2013), 5 T MK £ 55
Gh, TeINEy A EEARTE T TARRHE fat 2 i B X
W RN £ TAERE I, —, ERE . %
Mtk B AE 55 B4 S B0, et b
T, BT R [EEE . & AL AR T A
BN E, BT EESECINA = 4E (Harju & Hakanen,



532 1N B

553 %

L

2016; Loukidou et al., 2010). AHJN s, %% i 78] 5k
5| A TC N 45 f) i B2 T AR AN N PR 55 U B Ge
(Kristof, 1996; Kristof-Brown et al., 200571 {3
1 (Darden, 1999)Kfif ke, > A—PR5EIE FLBE ST
MR T PR EE (S TAE . A8 BRI, 9.
Rl &) 2 1] 19 DT BE 4 (fit) 2% 32 A5 14 (compatibility)
(Kristof, 1996; Kristof-Brown et al., 2005), #H%} 3
FFRLYS . AR AT RE ST 2208 —Fh N ) S i U7 X
(inward mechanism), 5% & %% 5T ) 508 B 5 9
H5HCOPRER . R BN IA Y
(] B9 e 1A N —PREE DT L o 22 2 —Fh b ) %
AYHLH (outward mechanism), 58 JEAAFIZH L
D7 . BT JE BEAAR S SNER A BE 22 0] A 25 M (Luksyte et
al., 2020), R4S A-PREEIEEC B IE, B ) A
I 1 32 A R B R B 2 R R R T, FE L
BARH TS TARRRERE, 20 Tk A 55 6=
PR, AN B B RE AR T, B
25 5 7 IR A A% 45 (Fine & Nevo, 2008;
Kim et al., 2019; Rothlin & Werder, 2008). £ & ¥
KENNTRFE B 3 TAESR R I, MR PR3
W, AMRXT O TE AR A B T AR € B PR A,
255 ok T B9 A (Loukidou et al., 2010), 4 A
s 7 35 P Ak i) AR BCR A e fm] 5, A S FE
T H A 03 07 73 08 ) A £, B LA A AR iy
B A O G B B ARER, B4
JCH J&5E (Darden, 1999). MRS @IS, %TiT
FIFE eIy B, M= & PSRk S A O Rk
SPAHVEEL, A2 H O A SRR RS, BRI
HR DAL RTINS 2% . Sz, To
RE AT BB 7= A2 AN A 20O TAERRE B9 PEAL, L n] BE
K F AN AT S B 73 7 SR A 1) 0 520 5 < B 4y
SORAL I A 0 Z T A b A . iR SEPPAL 5 LB Y ik
BB R F N, A CIE R —SR AT Fh
FEHZE, AR A SIAE R TAEA T Y 1 (Eastwood
et al., 2012), LS I NF BT S A & X,
T P A DG A% 2% (van Tilburg & Igou, 2012).

25 I, WU JCHER T LAk A0 S — el 45 i T
), MR TR AR S . BUR S5
SEAR 5 NEAR A LA 2 r, FRATT AT IR FLAE S Ry e L
BT, B TCIAE T AR 4 23 I A RS
AR R R A A R TR AR AR T A0 B TR
(Johnson, 1990; Reijseger et al., 2013), fffi AR
BT 8l 2555 I 55 SO BR X 2L 10 T AR, E 3T
SRERE B B 4b B3 1) J7 % (Barbalet, 1999; Jasso, 1993),

MR AT 0. HE AR . TARIR 4t o alids
R BT 55 B 8055 Sy, 59 5 B 8 ) T AR 1 %
3 (Barclay et al., 2005; Fine & Nevo, 2008; Kim et
al., 2019; Liu et al., 2015; Maynard & Parfyonova,
2013; Yang & Diefendorff, 2009), R4 &84, &
IR

Hy e 58 B RO T AR 17 28 (T2 . TRl BAy
NAENEE:S- A0

Hio: TH B 48 % H B A8 68T (R A 72 AT
. EHO)EA IE 0] B, JTAE BB TR S T
WS M TR Z B AR ] TR VR o 5 o et ) Je
R AN, TH BT SRR, O T BE SR BBUH B A
OIMTH .

Hys: THBRC 280 B A 8 57 o B )
e, JTAE R B S B A (LM T R 2 )
G AT o B BT RGBS, TR
ar i, B A AMT N KRG

Hyq: W 25T 55 SR fm) BRI,
JFAE 5% ot ok 6 Jek 5 4T 55 B a8 =2 ] & 45 17 [ o A AR
F o B Btad ) OB i i A A, TH ARG 26 B, AT 55
LSRR
1.1.2 AFMIEXERBEERMSH P NER

Bt Jo 3k ) BT Ok B AN TR R s e iE 3 A
TAEAHDC AN b, A 438 i B N A T 15 B
JINT.(Liu & Wang, 2012), 24 51 T 1A Ry 7R Xk 52 3 3 A
HARI, AR RGO S B00E, ok x BRI
AR, sk A HAR(Liv & Wang, 2012),
Ban, MAAIA R ok LA HERES, FTRES T4
T LA 2] RSl S o B9 U B AR, % TR &
DIARR —Fh i A 3 a] BEVOE #R5k 91T 3 H
b, Qi SRS B HEATENGAE B SRR
R T TS, RMGE A B0 TAEBLR, WaThe
WOE A RS B IR RIS B B R B AR,
FhF Bk A 25 A0 H FRALHEE(Liu & Wang, 2012).

F 25 [ PR RLRE SR TT DL R Sy 7 B e e ek
AR BE AT Ry Z 8] A% v A A TR 32 20
A8 (Liu & Wang, 2012), & # )& TR0
E F ¥F i (core self-evaluations) B¢ FL % H F& A &
(positive self-concept) (Judge & Bono, 2001), H
AR A B — R e, Sk TX H A ERIA
Al I E MR SN AT, BAA RAFH
MABEREERNAACD ., FEMA, HEReigHEZ
H O A A Bl s, AN T S i R Al A B Al A
AR A2 [ R 19 M (Kernis, 2003), F FRakBE
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SN —FRSCT A O RERE SE LM 55 IR 72,

e T AT B S ATBIRE T PRGN RBIAL.
T RORZS AT K3 202 56T H SRR
AR Z W SRR, P F BBSREI AT LU A

JRE | SEARIE AT A S LR IR 3l 7 (Bandura, 1977,

1986). Zhang %5(2016)IA K, MRHEttSIAHMHELER B
FATRA, AATAT LI A [ 3R AR R B i
A A R T F 3 TAETT . AFRIE T
AALFHE T H AR5 B S (goal-setting theory) (Latham
& Locke, 1991). #t<x7A 02 i (social-cognitive
theory) (Bandura, 1991)F1#: il B (control theory)
(Carver & Scheier, 1998), X EEFHIEHRIN Sy . AT
R HAREZ MAA —EZH, EEAKRMAYT
T2 52 BHOE B ET R S5 F 7R AR R T, K
BT GEIR LA IR G 2200, DTS2 M A () 52 2]
585045 . (Yeow & Martin, 2013), ARHE [ Fe 45
IS, A% ARG BN B TR
VFREAE HE 7 RN A S N (1) 2 45— e i v A PE AT . 491l
o, H AT DGE R IR R Ty, A B AR T
D b TR S B AR AT, B A AR 10 B R RN 2 A
RRCEARA 25, 2017), JHEHE TAE b i) — & 51
BURAT R, GBS R 2 RAT R AUE 55 5% (Pierce
& Gardner, 2004). van Dijk Z(2019)I\ K, & T
Tl 25 T 45 gy S A2 BN 0 AU FL A AN AT 3 Oy 3
FAE], AL BERAT T I SR, I8 REAHE 3
LR HA SR A SR T FRA R IR AE BT B
T 5 BT S RRAT I A SR, BARE T —
B S IE B4 19 2 FF (Zhang et al., 2016; 5%,
2018, 2019).

TR A IR NS AR, TR R AT Bk

Hyp: BERT AT A RS (A%, A3
AYCRE ) HAT IF [0] ELEZRZ R

Hyo: FEB IR B M M T R (HEUA
RAT R A%, TAEES ., &85 . MLl T
AT ) B IE In] A2 R, I A8 B o0 )k 5 AR
WA SN T Z ) L HE TE o] Hh AR o 5% ook ek
A, B A FRME SRR, B AT RE R R £ £
ST A

Hy s AR A FRAE ST 55 B2 AT 1F ) B 42
SO, JTAE B B RS AT 55 SR 8] A 4% E ] Hp
AERT . BERT )RR, U A A SR, (T
5 BUSOK T E S

H,4: FAB B AR A AT BA 7
] ELEESE N, JFAE B8 At 8k S50 A e sk 2 )

FEG I TR . W T Tk, R 1 TR
IR, THM A IR KOT AR
1.1.3 3 B ol 2 X AN A 2R 3 Y B UL

FRAR 5 3d A JE% T B (W) ERE | K A T 2 AR
e B FRMEAS, 152w I A 5 AR 0 FA M T S R
55 a3L, WAMBIRAE R BB J R T B 15 2
FH AR EAMT A BB, 258 T H R 3
MER . BUB AR A AT R R 55 B3 RN o FE
Harari 2%(2017) 00 A4, B A5 e A
FEAT R B ] A e EA I S R IR A G, H
SRR . HEUN RAT B ST R AT
55 SR A A OGP E I AN i 3 o AR S AR BE DL i
PRI, ok F By S B AR SRR TC LR 4,
— B AT 5| A& 7 A BE (Kristof, 1996; Maynard
et al., 2006), AT E T <5 BOHWAT N, HA
TE O T XS Rkt . 4RI RO RRE
HAERPIRAE BT, A AT REHL Ak i B AT (Zhou
& George, 2001), Kk, FRATHEM, %¢ i )25
RANNAE L« S5 AT AR M TR B T 2
TEs ARG, I A 28 AT AR A M T o B AR
RN SRR I TE DO A R, tesh, dnET
SCHTR, AR B R B S AT B e e A AL
R E R I, M B IR S A A T 5 T
F bR Ha) 55 AR 2 (Zhang et al., 2016), 414352 5
SCARTE 3% AU 52 1 (Brewer & Chen, 2007; Nezlek et al.,
2008), DAL, FRATTHE DN B 5T ok A JEGE A TE 1] 5
TR B IRME S, s RAT . WD IR T
At FE, JEARE SR, MR e MR
PER T A AT RE R A . 285 L, RAMREAE—MBE
B, 9 o I T SR 5 S I 4 N T RS A
ST AR, NHE A M T o B R n Sk
IE S, X R A M TR L AR5 SR R
A7 Ry S I ELA 7 ] (8 A4 5

Hi 0 FET I B AR €0 T o 77 A T 1)
SRR

Hio: W00 F T R £ €8 1T R 7 A £ 1)
SRS

His: UL TN T55 Gs™ A i m] AR
1.2 EFEEXXHERAATIER
121 SEEXXHBEmAEFEZE N I&EX P RAE

TIER

EEAVI I EA b, FRATE S H EERE X
SCARA ] XA A BRANA T SR BT P AR s e o FRATT
S, FE A 32 SC Ak i) AT R 2 AE B T R S
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L

T &6 0] A8 VR o STIR IR B8 38 AT S 4
772 (Hofstede et al., 2010), Wiener (1982)F5 H, ik
Pt 2 bt AR T A I E R ZE AL, MR A C
L5 BN HEN W RGE, BIET kit
AT AIE L FE BT 5| & ARG R T (normative
pressures) i N AL R . — A~ FE Kl X3 0 B2 1R = X
Ak, RS AR AMATE#E A T AEZH 22 Hir st 56 i SC
b Bt S AL FE, T R P9 BE 44 1 K 28 (Wiener,
1982); MMATEHE AH LIS, B K X Flox P14
AR, B At xd B TAERHAR (B AE R | S95%)
AYARAS, DA 2H B DR 4 A vmn Y s, T QTR 24
) 25 I B 414U BTk (Clugston et al., 2000),
Luksyte %5(2020)1A 2y, SR 3= SO ) & —Fh A 5
SRR AL R g5 M E AR BT, T A
2 KRB 8 JpE s . SR IF)E N A &
Ejfth 2 m ek s Ao 38 R RN BB 45 YOG T,
AJ BB 2 7E % T 5 S N-ABER DL RS . B8
Ik ) S 5 A XoF ) 2 A5 T A S VL P % R A A —
FERGEMER . Htk, B AR AR T2 U] i) B
IR T, SR BB R AR
JEAARSL, %% 1R k8 B O RSN IR (L4 [
E N 7 H S A i B o =W P N e = Y e
BARMA N AR VCECRR BE | )7 A B A AR X 3]
7B (Luksyte et al., 2020), b2 =4 8AKA0 JCm
FIBE RS T M 15 45 (Liu & Wang, 2012), HIZ, £k
= SO ) AR Y 51 25 SN DG 3 1 B i AR R
B, PRI AT R DA ke A 9 o 0k R G | R T T
45, e O A TR, AR 32 i 1a]
1) 5% JO o TR 2 B 2 A T R A R DE gk . A X
FIZFIRE . A AR R R, T i IE U 21
TE R 26 U

AL, TR FE SRR A AN R, B
ARAG I Jily 0= A B LA A 9 B 2D B A {E (Yoo et
al., 2011), 8R4 3 SU ] 14 5% 573k 780 01 1A B2y
IR, AT o — 0y A TARE RV B e —Fh A AL A
FIRART:, FTRESSBEIR N RFIR I RN OC R, I
EHBEMEETRIAAC “HE RS A TAE” AR
£ (Luksyte et al., 2020), iXFEE DG T RS 2509
PR . XL, AR FE U (Y 51 T
Tk Z 9IS N SOt S, o TIRE A O
PR AR T . R4S D JT A R I (Oyserman et
al., 2002), AJRESIHE T Huad o IR S R SR HR Y 2%
Mok [ 5 B JCBE (Luksyte et al., 2020), K, HA
AR A 32 SOt ) 1 9% ot o 00 5 T B R AfE 5 1 TR

BRI, 9% oo 3 5 | & 4 IUER T RE T Sy s B

MG FaR 2, AT DU Rk

Hy o SRR 32 SO ) 7 9% 0T 4o 60 8% 5 TR A 1S 2
14 2 ZR ) R 43 0 1) 9815 P o A i AR A 3 SUA ) 1)
SCARTEEE T, 0% 5 3k TR SRR T W 17 4 1) L 1) 352 ) B
55 FEARAEAAR 3 S i SCARAE B8R, ¢ oot 8k
XoF Y W AR & %) I ) S ) B8

53— 5 T, HE AR A SCSCAR ) T BE S FE T A1
25 S5RGBT E R . BRI
Tl S H 25 R THME 45 (Liu & Wang, 2012), {H
TG LI AR S5 R URNNAT RN o B T I
ATE L BRI T AL RSN, MR RE
i ot — e AT 25 T AL LU AT B0 TR W R I X A 1 PR 1
15 45 R K . Farrell (1983)7F & F T 4E A i 2 (job
dissatisfaction) U AIF5E g th, >4 00 T A TAEA
BRI, TRESE T 4 R TN RR
Kt BN . (1B H (exit), BIFREER . BITLHL; ()%
T (voice), R[22k i ISR AR 3, (3) i
(loyalty), RPHZsz 3R, BRERZ3Z, PRFEEIL, A%
HB AT 0] T P 1) 26 B ok T B R BOR W R R R
(4)Z M (neglect), BN EA7ELH L IR ITEMXT TAER A
W, HSTEOR B A BRI 451 R B 4 1)
7, WAt TAE AT A %5 7 iR i |
SRR Z AR R TR TR, AT T
H A4 @R PERY (Farrell, 1983), BIH W] LIBA K
—FPEF IE X (Zhou & George, 2001). M, &
AT 5% 5 RS | K i T I 4, A —E 5] k™
R AT s ) B R A — AR R,
9% Ak R T R 5 T AR AT O S A A A [ IR R,
RIS MR AR, T BE S B AT O B B
[ IE A B &R, B 55 9 i M BX &R o Spector 1 Fox
(2010)48 i, BRI AT AT SHL N RAT HEF
PN IR A I, (AAT 2l fE RS0 Il B R ] fig
[] i SR BURL A 72 AT Sl S VN BRAT K, T E S T )
i 25 A L A A A B AR A ZU B T 5%
FHl Z A (28 LU B T AT A 2 i 45 i g
[F 5 M BT R IR 2208, 3 T2 7= A A R 1 4,
{HANSA A AR B R, ] fE T 2 1 25 S0 2% T AR 44
H O PBGR, IR AR 1) 1% 45 (Perrewé & Zellars,
1999); 4 TAE v it = AT, A4 0T fig 25 8nt G
ji(Spector & Fox, 2010), {HICHIJE—Fh B 1A
TR, AR T TR 0 BB sl 52 s R RO,
MRS AN E 8L TFRKekE A J 505k
(Barbalet, 1999), il anfilii in T8 TR E %
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(Mann & Cadman, 2014) . fll 3 =-3K (novelty seeking)
(Schweizer, 2006), i HAth B ) BE 1% 2% fire JC 1 11
178 (Vodanovich, 2003; Workman & Studak, 2005),
AUL, ERRE B R TT BB 45 D1 AR BTRS . T
SRS RS, (BT —E KT, PRI 24
) D1 T ] BRI A A T O, B EC) T F
THLWRWAT , meHr . &5, HEARITH
8, U5 TAEIARL, SR IS 44 (Spector
& Fox, 2010),

PRI, AT 9 D A ¢ ool T 5 A B 8 ) G
R, AIREAAEI T R . CA SRV, B
% A2 A ¢ 5 3 TR 5% T T B A e Ak O AT 55 Bk
FR A (M TR, B (19 4 T A ) s B DA
AT AT R FEA = — & TA
B AR, W U R AT H ZUR I (Tett &
Meyer, 1993; Lin et al., 2017; Zhou & George, 2001),
CABFE R, AR 32 S RE A% i 2 P AR Xof
A TAEREAAR Y 7K 5 (Clugston et al., 2000), T4
ZURIRES (e HE 0 THkAT 2 n94E 55 H 9, R
T AN RAT M REIHAT A, v HCr
TAEBF, b E SRS HeF i) TARIRZS, DLk G5t
Jo it AT ok B 7 AR (Lin et al., 2017) 241
IR 0 TR SCH, ALTE R S0 3 By L S ST,
[F) = %F D3 T2 %5 3 B AR AT 80 s, DA R B T 0%
S B K H A SUR B AR M SR 4 55 (Cummings &
Oldham, 1997; Frohman, 1997; Russell et al., 2016;
Scott & Bruce, 1994), £ 3= S ) 44 = 19 SC AR
BEHREHS B 01 AR BUPRIF AR APRC R, B
REA A 5% T RS2 B BR SCRF I ARG, 0k 51 T
XPLH S L B AR AR R, HE B A
WD SR BRI E R, Thaa, 2014), XA
1)) 5 R WAL I (= s i e SRS g N U DSE < 3
AEHHERUE . BFRERI, MARIR.ONE BIR S
BT RRTEAT N, IR LA RAT AT 55 41
B, AHZ 0% | ARG A I Y R R A
Jr2, AT DAHE B AR B 2 S0 S B i sl K
TRAT NPT RES | K WA RG22 IR O 1 %
2H AU RAT Ay 5 U SN 198 T B B2 ol (P L 55,
2014), ik, FRATHED, AR DT BT R R B 251
TG TS 4, R BCNMRAR T A1 T
N, AR R AR T SUA ), 2 (A A T X T
5 L AN ol B S I, T AR B A 32 S ) Ay
R LUEIL . KRR SRR, MRS PE . Al
PR R PR R BEPEIA RN A R, Vi R B TR AR I 25 A

T3 X L Z R TR 2R, 8 F9% I o) ) JBox 1] B
SERYN RS, B B T TAERREE A E . MR
P LB, AT I DL Bk

Hao: SR 32 UM ) 76 T A% 25 5 T AR €251
A7 DG ZR ) R HE A 1l 54 o 78 e S A 32 S
] SCAR G BE R, T M 25 X A A (A M Tl B 1
S5 FEMRSE MR 32 UM A SR B, T
W 28 X I B AR LM T SRy 1 T 1] 52 M 80

Hys: SRR 32 SO 7E T A 1 26 5 B A 281
F7 o DG ZR ) R FE A 1l AR o 78 e S A 32 S
[ SCAR G BE R, T MR 28 X R A (oMol 1 B
AL R 5 TEARAE MR 32 U i SCAR I SR T, T
T 2 % R A 5L M7 Sk 1 67 ] 5 M 5

Hyq: SR 32 SO FETH B 265 54T 55 B
KR )RR 1) 1A o 7 e B A 3 St ) 1% 5C
TRIEEE T, TH BRI 45 XHAT 55 SRl Y B 1] 5% TR 4 559
TEAREE A 32 U o ) SCARAE B R, T AR 45 X 55
s G A TR i
1.2.2 S FE 0K [ 72 A & TAR S A AR

TIEM

FKE, A BCR 5T T Ik ) T R S
PIA 55 T B AT B WS M6 (Harari et al., 2017), %m0
G A B2 —Fh NI BEA, REAS 1 NMATE TAE
A A, A Y . GRS AR5, B
9% JoT 3k 96 25 T e LA R 58 Y TR AT 55 SRRk
K, WA 2R 2 MBS sk i BTk
(van Dijk et al., 2019), Bl H FMES XA TAES:
RCELA R I AE 18] UM AE FH (Judge et al., 1998), 7
PR FIEN T, SRR L —Fh B (W A R
A B IR BRERBE S, AR A B FTA 1Y
NITRAME A%, A TR AR 5w B R 18 TR,
T2 B T 2K AT 45 SURURT £ (6 /M TR (van
Dijk et al., 2019; Liu & Wang, 2012), #ATii, MSZIF
G RRT, G0 T BT U [ FRA A& (14 5 1)
J7 M AFERE R . BRI oT 3B, W o ok 7l jak
RE ST R Ty 7K1 1 A 898 FE [ FRARE IR, DA
Z W E3htr e RN HT 174 (Zhang et al., 2016; L)
1, 2019), {HABA £ BoR, %0 R4 25
KICREIRR, sE 5 A RIPAL A PRI A (Luksyte
etal., 2011; Navarro et al., 2010), AW 5T, ¥
i R B RE T AR R S8 E A B 3 (Aryee &
Luk, 1996; Benedict et al., 2009; Friedland & Price,
2003; Liu et al., 2015), {HA W58 LB, ¥t
J&E B B RAETE 3 A 56 P (Jahoda, 1981; Roh et



536 1N B

L

553 %

al., 2014). TELMESSUEMFSE Y, HMEBHE J JiE R
R A 0 o R 3 A T S AR, gk 5
FQO1)WIFE T H IR AL AR AL J1 FN B 1 77 Z Al 1)
RAER, R BRAERRERE R ) 2 H B FRALRRIEAE
U AN EuN L S N WA V% 2 £ 3 IR R (=93 1] )
it e g 2 i B FR Ak Re a2 T A R A R R i
J1. Liu Fl Wang (2012)H48 tH, 4 %% o i el Jdk {4~
7= A B AR BEAN AR, HBCA AT A oA R R
AT LAGE Iy, H B2 B0, MR IR A Bk
Z WL A OAE AR IE.O R, BARM R
Bk AT Re AR . FRATH s AR, (] B TR ELS
R it % T S T S AR R S N G &R, T g iR
T 5 L B, RIS s e a5 AR AR B IR
BRI R BB AETE— 2L T R

FATIN g Ak = AR A ) X T A4 800 A
PR L PSR B RIS IR A R, AT RE
KA EEAEH . A SCBTES R AT A 3R
NRAETE X Jl|(Markus & Kitayama, 1991), {H R
R E BEFE B R 1Y 2% 5 R G PP AG AR R 32
SCARA )% F FRAE S AU FZ I (Oyserman et al., 2002).
FE R AR 3 U it 2 v, AR 2L i AR
B, MRS T A 2T et &g
f—4F-(Hofstede, 1980), X [ FAL&FS AFI25 1
FE SCH 2202 3T A O A B 9y (Markus & Kitayama,
1991), flan, S0 A8 35 5 A 4R 8L Y 1 FRAMEA,
NG NZER T A AN FREE Y 38 % KR
WEHEAKI PRI FR; mife L3 ERE IR EAR E
SCSCARAE S, AT i G ok 7 B Y 3 FRAE A,
AL F A SC R, SRR AR Ak 37 M DL SRS AR
P LE 0 4 T M A9 & B AT 2R 3K (Markus & Kitayama,
1991) 2= INH, KR E SCEIA M A RIS
JERIE N SEZ, 5 AR R et S5 K% A%,
MHARAEAR 32 35 1 1 FRAME S VO AR X B b, B3
AR H B RSZ K RE 152 Bl (Parkes et al., 1999), i
HHH IR, SRR E CERE R RN A TR
2RO M (centrality) 554k, A2 R BR T4l 2 XL
AR A TR, R AR T R A S A L
EOoRE X AT, PSR A RIS, miftE
A SOOI Sz e 7 AN A R AR T R B 2, R A
S py et AR o A ok e SCH TR, SRR
%55 T ARBUNER, A A B UK 57 57 (Oyserman et
al., 2002), ##FHZ, mEEE CEER ORI kK
A SCHFRME S, MRS A I SCE R B IR S R
BTN AT OL, YA 32 SO B A, AR

REWE 1/ WK 1 3K 5 2 2 rp % oAt 5l 01 X 0 Tk
LR AN S W RS AV Er s T e 1S
H & A ReR o RO 7oK, e ERE A SUTE 55 AT L
BN AP0 58 B, 42U B FR AR 25 RE 815 21 A 2L
PRIE . 25 R 3 3 B A 1Y 5 BT X 2 SUR B A 45 1Y,
o AR 32 SO W ook ) T AT g sk 1 R A R
GXORINGSTIR R T B i YN I = S 5 210 = 1 B
Lo PRI, R SR A4 32 SCTE A AT RE G 5 ¢ ot ac 30 3 1)
T AR B2, BRI =
th B A B8 ) 3 Fe & 1 (Oyserman et al., 2002), {H
IE S HH TR AR A 32 SCaek 5 08 A A 198 2y ST 1 R
Jey T ) 5 2 1 (Markus & Kitayama, 1991), W] HEEL
ol ¢ JoT Ao 30 2 E LA DGR B B A e X 21 2UR T 8
TAERHIARR R X, SO S 3 SR REFE 40 H)
FH 5 9 2 3R BUC i TAENL 2, BEESINNA S
XPCAE . AN EA STy, Al RERE A 1Y H
TMEE, MELLS AR B BT LA, FERES A
FCEET, BB SRS N AT eI 55 H TR

AN, —~ B GBI ) AR A T Ak
], A AT e 2 a5 e 567 28 2 v At g B 6T % I
T B A RE AR, T R B A 0 B RS
FEAL RGN o AE S SRR I USSR Y T, TR
20 2 DT AR R e % R4S 4 20 A Rl L A
fE . AT HIREE (XIRA T, ZEFHE, 2014); >k AR
PIEAE IR E, B ] RE {2 SR B FRAL BRI
4= (Ng & Lucianetti, 2016), 1%, FEMRAEMAR T SLHISC
fefg b, A2Uhpy i TRIEE s OCHE N S5 AN Z A Y
TEAMTARAR BRI C R, MRS R 3R Y
MO R I, AR HEUTER A B A UTE TR
ok HAh [R5 g B, ST AT e A 2500R] 2R A gk A
H37HE % (Breidenthal et al., 2020), 7T AF]F
R ARSI B, 2k — 2P AR AR F 21
Hil 55 E T ST M EE /NG 25, 2015; #2975, 2011),

T iR, AR

Hs.p: ARAA 32 SO ) 7 5% it e g% 5 B 1 3R
MEA ) OC R M) R HE1E M AR o 78 = S AR 32 U
] B SCARAB BE T, 9% J0 o T Joxsd AR 1 FRAME & 2
IE [ 50 FEARARAAR 32 SO ) 1 SCAR B B T, %
I SO R [ R A A ) S
1.3 ZREFBEENA-HLATER. PA-ITE

IC 2 1Y b 3

TEBRT T ¢ Jo ek 0 JEROGT A 1A 455 3550 174 1 D & %
KA LAS, FoATT A B A L % i e gk 5~ A
—HACHEL . A AT AEVCEC RS i AH G, L
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R = 3 X — AR IS BE RN AT AR AR AR 22
S, ok SR B A O A AR TERE ST AR I T RE
ot e B S  N—ZH 2T D AN - TAE VG B A A
SAFTEARIZ AL . LA Fine Fil Nevo (2008) . Khan Fll
Morrow (1991), Johnson Fl Johnson (1995, 1996,
1997, 2000) AR ZFH IR, TR RIRGE T
PIJTTH N ES . — 2 MR A B85S 5 75 oK
ANVCRL, MR AR T A0 R, P
HHER L FREAE A TE AR RS B e L, — et
RN R BT 7E A TE ik SEEAS N, TEk il R AbAT]
X TAETHE . TAEZHEME AP AR A B, Topkfl
H O 4 it AT IS BE o 3 P4 B2 43 501 B Ak 4
iy JRATUNDC LR B TE A<, L Maynard 4§
(2006) 4 AR B 22 F WITA A, B Jor ik o) AR S ke 1
— M N5 KA VEEC RS AL, 5z A cE 2 AL
2K, HAY, SEURMFF R 22k H BN DL D /Y
PALEREE L, {fi] Maynard % (2006) 75 ) SPOQ
i 7(Scale of Perceived Overqualification), =¥ fi Fij
Johnson Al Johnson (1997) /4 WU SR “/8 0 A VT il F
i R DN A B Ao e

MAN-FABEVC RS I, YA 5 800007
FREAT — LA FEAS RO, B3 20 — 7 it
T o — i W IRR, AR5 A 80808 B T I R
(Kristof, 1996). Hij — 15 {0 4 ok Sy «— S DL i >
(supplementary fit), J5— P 1F 00 W 4 FR < B
PCHE” (complementary fit) (Kristof, 1996; Muchinsky
& Monahan, 1987), = FH A 1X FAS A2 4L, BT
ZRM B E R E L7 YRS
ez e ffidy . B, BARSE, N ASHLUIE R
TVCHS; XA A=TAEVCHE, 27558 5 ok < a4
PEVE RS SO AR TAERE A5 & H AR
P BEEACZESR, [A]A i 20 T AR SR 0 B8 IR 2 T4
IR, S N5 TAESE S L T VT AC (Edwards,
1991; Kristof, 1996; Muchinsky & Monahan, 1987),
5 N-HZUC L RE S AR L, 56 5T ok 6 8% A A
WHEA TR MAR S AR 5 fiar . M E .
H bR iy 324 ] 5 (Kristof, 1996; Lauver & Kristof-
Brown, 2001), {H7EM Y RAREE B T 2H 4 pr
PEAL ) TAE B85 0L W R AR BE T K RS A
KGO . 5D AN-TAEVCEC AL AH L, ¥ Rmad
TRl S TR VC JC 4 B B 42438 T 0 TRE T
I H T AERT SR AAE O, 7 <S8R T0 B A X g T
“TAESCZHZU R G TR SR, ToRk T 2 B X
TAESRH I X — TG Ol I 4, B¢ ik 38

BREGUE N ANSHL | TAEICRCHE S e mm? %
i 5 A N =T AEPTEC . A~ A —2H 2D e A4
A BEFNAT R 5 e i B R AR X 52 S T A
X R, FRATTEE T OA W SR R A s, A A
Xt AL EE 437 (relative weight analysis) ) /2%, 74T
TR RS A N -HEUR R S - T AEIC L 4E
AR A G, DL RCEATTX — S i B RS
(TAEW R . BRI . R 1B AT A & (A
AT BERL AR . HBUARAT N . 5 SIRD
Y5 M0 25 5% o

2 MR

21 XHEKER. HIEE5HRB

FAT T S A 1 P AN LA B IR I R A S AF
5%, DA /98 oA ey GBI, 7E CNKI 4%
PERE . kSR E G SR BI(CSSC) L 48 e

BHEI T 305 Bk R R ge il th 3ok, Jf A
“Overqualification” “Overqualified”

“Underemployment” | “Skill Underutilization” .

“Over-Educated” & 2 ## i), 7 APA PsycINFO .

Proquest (Dissertation), EBSCO. Elsevier Science
Direct. Wiley. Scopus. Emerald. JSTOR. Web of
Science ., Springer . Sage ZF B4 A 2 H SC3CRik, C
MR 2R BB TR 1 2 2020 4F 11 H, HBAdRs 1T
1950~2020 4F-HY 2861 f SCEE IR e R 2RAT B T8
SCLEALE S, TR RS AR SR SR T
—— e . 4% B LU ARAEGN A TR : (1) 30k
e 1 e ) S A A A OC R B AR
i (QEE KRR SCIR R IEH —, 208 B R
R, VLRGBS e (3OS E Ry A Lk
SEREA R BAL, BT REA GRS — R, AR
SCHRAL & Z A PhSTREAS, T o3 TT gt o %G 2Tk
FEA AT RE S, G048 SCRRARRE . ST 1R .

RFFMFGER, B ER0E, DA
B BRI RAEL r FGeit i, fEHIAOCREL »
Sk s R A] ) 56 & (Roth et al., 2018), 7E 58 M4
), HEBR S5 AN TC AL R W RNAE, 345 TH
TASCE RO A B T 1Y 103 i SCRR, SCHR & 2@
FUAE By E R 1991~2020 4F, MR £5 44 7 B AT
I3HT . AR ACE S AT o3 BT B BONAE, b FE T A
EHT AT BT R BE RS AR AE N 218 R SCRR,
B A ARAF I SCHR A 321 G, #6 M 383 TUph N A ATAE
AL 945 AROVAE, EFEATEY 575061 SCHR T
ARG 1 R
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TEGTS AR S, FRATTHE— 20X s R A8 i AT T
SRR . UL, #ACAR R WL
gl (DIEWAEZE, BT T et al., 2012);
Q) B IS, fuds HFRALAERL . AT (Judge &
Bono, 2001; Liu & Wang, 2012); 3)IHH A (A AMT A,
G AT R . BH(Zhou & George, 2001).
T, BARE WU A] (turnover intention) 48 it
SRR BE RN, (H T SRR 5 o
BB ) 4 S AR B HRA T O A A i, HL e U
1) % B HAA T O B RS E B B4R (Tett & Meyer,
1993; Michaels & Spector, 1982), LIFEIC/HT IS
rh U 2K B R ] 3 AR A OGR4 T R (Sverke
et al., 2002), PRIt A7t Ao A R ) 1 Ry 8 LA T
R (R AAMT R, AR, &
T CAEESAT N FHRSEE  HBUNRAT .
W47 4% (Lin et al., 2017; Zhang et al., 2016; Zheng,
2017; Zhou & George, 2001), (SYES5 SR (6)VETY
AT, AT Hofstede %5(2010) A SCALAME
WLV AR, X B AR T S ) R A T S o R AR
2% [ Bl DA% RS N3 U AN 0~100 A7 1F47,
3B e s AN N 32 S ) i | AR A T2 SCART ) Bk
5595 oA BRI s SR A A SO e i . AN N 3 S
B o FEAIIFEH, HREASRIRIX B AN X
i Jy AR AR 50 B, FRAThRIC A Ak £ X
FEAS, AR Rl XA WA | s P E
(BLHG N AT HE IR 5 1 X)) . A4g 2F . R HH . T
GHRT L ENEESE; A 32 UM 754085 50 1, 3K

AR IC AR AR 32 SOREAS, AR SR 1 1 S s XA
I% 22 b PEE L EORA L MREL. mEER ., SEE
WHE A o QI SRAEAS R 5 [F] I 45 1 i — IR A4
F A E LI, WA A 2545 7 PR RIER A 4R
A = SO A ] 3 5 SO0 B 3 AT b (DB, K
ATAEA X A S A i o0l 1 54 N —2HZLTIE
NAN-TARICHS . TARMERE . HEUKIE . R
HHIC BB 5T B0
22 THHER

AHEFEM IR AT T I 32 15 K52 55 (publication
bias), BT . BEAS TR R A ROV A |
FAXS AL 43 A o 5, ] 2R 2 4 &R B (Fail-safe
numbers, Nfs)HEAT & 2 i f77 & 56 (Field & Gillett,
2010; Fisher, 1921), 7& B H00 k%0 75 i, £
Hunter-Schmidt JG 43 A1 77 ¥ (Hunter et al., 2006;
Hunter & Schmidt, 2004; Schmidt & Hunter, 2015),
T AT SV PR 8 o e e, GG
T BRI R ZE A FREBESE . R R IEF W
Psychmeta fi(Dahlke & Wiernik, 2018)#E474t 114y
Br, $E IS REASRG AL K FEAS S N, A
VR OC B BRI 203 A5 BB IR S BRI AH R R B p e
HARMEZ SD . 95%M) & {55 X [i] (confidence interval,
CI)FI1 80%H4 1I {5 [X [H] (credibility interval, CV),

TEBRAR 53 BT R eb A RO A 38 )5 T, A R A
) metaSEM #1748 1153 T (Cheung et al., 2015),
K BERLRON 7 2%, 3 4 7 B B %) 45 4y 5 R A A
(Two-Stage Structural Equation Modeling, TSSEM)

KA RESR: K=2861

« fI3C(CNKI, CSSCI. 4. Jik) (K=232)

« B (APA PsycINFO. Proquest-Dissertation, EBSCO,
Elsevier Science Direct, Wiley., Scopus, Emerald.
JSTOR., Web of Science, Springer, Sage) (K= 2629)

HEBR: K=1188

* FACER(K = 780)

\4

Y

+ FEICHKICER(K = 408)

AR AR E . K=1673

HEBR: K= 1465

- AEITHERT(EE . EBEAT . TR
> HEHRGE ., SR, R, R,

Y

TEAHAE) (K = 1447)

LR K=208

* LR AR REHBIR K = 14)
- IO (K=4)

Y

HEBR :
PR & 505 EBIEK (K = 105)

AN B BB T SCER : K =103

Whn. SMTREITT.
AR M R4 TR >
TSR (K = 218) \

A

WAARTLIHTHY2HRICIR: K =321

P SCHR A i
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AT R BT R B S X R . MetaSEM 4t
14044 B8 Becker (2009) . Viswesvaran il Ones (2010)
S5 K8 7 RS RS Ar b ik AT e, 8 mASBY
B, W BA B A R My 2 R, AR
T B R R AL G A A T R, UG TR
ot RALIR AL 312 (Maximum  Likelihood Estimate,
MLE), f/o Bl i 240 g M 95% B 15 X
F) o e, B¥ R RS A . SERAR R R AR OCOG
FARIEAB SN B TR, AR i 52
SR e [R) B4 T T A G 2R 250 U]l sk o 8 485 4 SOk TR
AHORAS F A A i 3845 . Liu 4$(2016) )2 Harari
4 (2016) 1 IT 43 A1 BF 5% v 28 IF 09 D n 4k B
Bowling (2011). Haase 55(2018)fIC /Ml Res &
A

e, M8 FHAEXTACE 43T 77 7% (Tonidandel &
Lebreton, 2015), i T % mad FE S5 A -TAE
VBt . NA-HAUC M EmENRRES, HT
ST AH SCHE AR U8 & A SCER TSR RS . e, A
AN=TAEVCHEL A~ N—2H 2T fic 5 285 5 A48 1 1) $lodi ok
JEF Kristof-Brown %(2005), Oh %5(2014)HH 5%,

GBS RS A N-TTARIEEC | A —41ZUL KA
RGN AL A 8] ) 5 FR ARG A S0 U0 B Kl T
At

3 AR

ERRHERE SEEMN ST

FEIE U R BEAS 36 22 11T, FATTex iF 5T vh b 2
(1) 5 9% o1k T JERH O 1 245 SR AR B UEAT T R R A AR
K96 5 FLHEN BT . IS, BRI E SR
MSCRIR TR T k3, RFMRTHRE T X AP ik
I AE B I 22, B AR 25 5 52 M G 40 #1745 R B4 o o
(Rothstein et al., 2005), FF LI/t o8 2% &
RN A TA) L, 2 2 4> 2280 Nfs FH Rosenthal (1979)
PR, VAN R R 1A R AR, RoRAT
HEBRTCor B 2 RAFAE R R Wi vl ek, BT EZ
ARG R FRIWEIE, A BefiTesrHr i 4518 & i
B, KRB FRERT 5K+10 BHK Fomghr fEA%L
i), HEMORF I b Rt e, st
PEHER AT BEVERR /DN, Y22 RBUNT SK+10 B,
KRR MANETESREN, £1 20T pE

3.1

F1 ARAFBEEINSHREAXRNEREFELE

[ 2% i K N 7 ) SD % Var 95% CI 80% CV Nfs_o0s 5K+10

o WK S 12 4874 039 043 0.16 6.72 [0.34, 0.53] [0.23,0.64] 3507 70
it 9 3261 030 034 0.13 1221 [0.24, 0.44] [0.17,0.51] 963 55
e 4 1911 050  0.56 0.11 7.57 [0.38, 0.74] [0.38, 0.74] 788 30

o B H IR 24 7393 0.03 0.05 0.36 2.54 [-0.11, 0.20] [-0.42,0.51] 1058 130
— B KRB I 5 1938 —0.01 0.00 0.44 1.31 [-0.55, 0.56] [-0.67, 0.68] 95 35
HLRZL BRI 13 3698 024 029 0.18 9.01 [0.18, 0.40] [0.06, 0.52] 1871 75

— M A% 2 697 —0.16 —0.17 0.24 4.77 [2.31, 1.98] [—0.88, 0.55] 5 20
HT L H Y 6 1856  —0.28 —0.32  0.09 3494 [-0.41,-0.23] [-0.43,-022] 311 40
A EIMT R 30 9436 027 031 0.21 6.11 [0.24, 0.39] [0.05,0.57] 38672 160
FAETAT R 21 6420 0.19 022 017 10.47 [0.15, 0.30] [0.01,0.43] 7626 115

=3 12 4127 036 040 023 4.04 [0.26, 0.54] [0.10,0.70] 11910 70

TR A B ST 65 23932 -0.05 -0.06 027 3.65 [-0.12, 0.01] [—0.40, 0.29] 766 335
B 21 6738 0.04 0.06 034 2.71 [-0.10, 0.21] [~0.38, 0.50] 17 115
TAEEY 10 6734 —-0.10 —0.12  0.19 414  [-0.25,0.01] [-0.37, 0.13] 802 60

#E 10 3391 —0.04 —0.03  0.38 2.03 [—0.30, 0.24] [-0.55, 0.49] 173 60
HIIETT N 8 2633  -0.05 -0.06 0.16 11.23 [-0.20, 0.08] [—0.28, 0.16] 29 50
AR 8 2510 0.01  0.02 027 4.23 [-0.21, 0.25] [-0.36, 0.40] 7 50
HANRATHR 16 4874  -0.10 —-0.12  0.20 8.25  [-0.23,-0.02] [-0.38,0.13] 216 920

1155 85K 17 5109 0.03 0.03 0.15 14.94 [-0.04, 0.11] [-0.15, 0.22] 156 95

T KRR AR ST ARSI N R T B 5T v % BT REAR r R FEAR BT 24300 B 5 p /R G315 8 IE M RE A AT 1
B AH; SD FoR plbREZE; % Var FrR G015 22 (RIFlRR 12 22 A iR 22 ) i B U AR C R B R AU E 43 L 95% CLRoR phl 95% )&
5 X [H]; 80% CV 3R plt 80%IH) I {5 X [H]; Nfs_o.05s 78 p = 0.05 KB R Z 2 REME. N,
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90.05 B, Bt RS A5 AR R OCR IR LR
B FTLVES], BR T B RSS —BH 2 BT
FIBEA T M AR L S LA R R A6, HAb S R AR
G FEGE KT 5K+10, FIARDFIE AR LE B8
JRE, HERI AT RETE/DN .

ELEE ROV K I 25 A R, AETH ARG 25 7 T, Y
Jo ask ) J% 55 A Y 28 AR FEAS TE S A REAS AT
PIUBAE p ok 0.34, 95% H A IX [H] 7 L2 0.24 5] 0.44,
AT 0, R E BA B IEA D, BT
TS TCHI ply 0.56, 95% &5 X 6] 7 Fil J& 0.38
F 0.74, RARPIHEAEAE R F W IEAHC ., BN F,
% o Ao A JEK X T A O T A R B S I I R K
(p = 0.43, 95% CI = [0.34, 0.53]).

FEARE) A RN 5 T, BT RS AR
R 1 FRAE S AT IEAH G, HA AR E(p =
0.05, 95% CI =[-0.11, 0.20]), H:rh, 5— AL fERk.
— M H B A X R R, (B H R EE
T . AUHT . A0 SRR IR 2 B IEAH R (p =
0.29, 95% CI = [0.18, 0.40]), SHTHLIK HHEE
WFERAL( =-0.32,95% CI =[-0.41, —0.23]), X
FW], BRI S —ARER . — M B SRR
PEFTREA 03, (HTEREE MATah (AN = | BIH)
T RE S AR Y A BN, FERRE A B R
FRTRE PRI TSN AL, i, A0EE
HE— 25 B I AR 43 BT A 56 9 I s e R AR AR 1 TR AR
AR

TEAMRG T 1, 3o RS S A AT R (p
=0.22, 95% CI = [0.15, 0.30]). & H(p = 0.40, 95%
CI = [0.26, 0.54])%F AT M #0 2 B F IEMIE, 3+
HH % oo TR A iR 1 B3 T, A ] BB SR EUS A e AT
R E AT, WS A . TAEES &
T OBIIEAT N . AR A AAMT R, SR
AR AR O o A RS AT 55 SUUE
K, (A EHERAR AN (p = 0.03, 95% CI =
[—0.04, 0.11]).

b AR O R 9 45 R B AR AR Y AR
JT I —5, At W TR AL T A
3.2 FWRIE R BAE BRI E RALE 5 A

Sy K 55 5 IO Ao ) R R M A AR 2K ) 15 R R
BLA, 38 A 55 4 AR TR S A3 AT A 56 TR A 17 4 5 7R
B A FRABE A TE 5% O B 5 A AT A R A £ 5
170 BAT 55 Gl Z M th AR o S e 7 B A T
SIHTRERS % IEAE 2 I AF R LT, 28 f (] AH
HR M PRONAR, PRI ERAT T R IR R A

25 SRR 1A FRAE A TE B Ao e B 5 A AT A L R
fEIMT R R AAE . AR DE R A
HAEEANENL AN 2 iR o G5 R R Y AR AR
SN AR SEREAS B I 488 ol T R S 5%
B, FATE JEMH R 157 metaSEM Ay & T F5%
N ZEFR TR FRATANA T IH I 4 . B A 3%
BES IR AR f, TR T = 414540 7 R A 1 4G
B B 1 i A AR RE AR 2R AT K K (0(6667) =
18347.4, p < 0.001); R 2 fifi FH =44k 3= IEHE T
HIREAR HEAT A6 (2(1331) = 4329.83, p < 0.001); #
A3 ff AR AE AR JE SO B8 R R AR BE AT RS 5
(x*(2383) = 11025.04, p < 0.001), FrAHHIAILE
TR B BITE AT A2 R

BERL 1 BRI AT as R 2 FR o FE e kpA
¢ o 3k T BT T A I 48 T B AR R R 0.46, 95% CI
= [0.43, 0.48], L8| B F A, R 1.1 520 50E,;
% I 3k e SR AR [ TR A A Y B AR R 0.05,
95% CI = [0.02, 0.07], &%) &K, Bk 2.1145
SIS, 5 0 RS AR M TR . B
HMT R AT 55 B 0 ELHERON 4 3R 0.21, 0.04 .
0.29, 95% CI 4331 °4[0.19, 0.24], [0.00, 0.09 ], [0.24,
0.33], ¢ JoT o 8 JR X i W A € AT R U 55 Bk
Y PR OE () RS M, (EX AR A AT R
A 1E T R M ANAE 10% 89 7K 1 5 2 o T AR 17 2 5
WA EOAMT NI AR REBCH 0.26, 95% CI = [0.24,
0.29]; *TFUR A EAMT MR RECH-0.31, 95%
CI = [-0.34, —0.28]; XL 55 Gt i RECH
—0.63, 95% CI = [-0.66, —0.60], 55| HE K,
FEMR 1 3 M & 8 T B AR 8 0T o B B R R
-0.30, 95% CI = [—0.32, —0.28]; XJ F M A 4MT K
) HA2 Z BN 0.67, 95% CI = [0.65, 0.68]; X{L55
SR RAR RN 0.42, 95% CI = [0.40, 0.44], ¥
IRFN Ko IR, B A TR T R A A
125 5 BRI TAE T, Rl | A 5 v K P 1Y)
THR A EIMT R . BRI T I FE S Sk . 1T
L, % o 3k e A AR 1 BB A R O A

22 30 T 5T 3 ) SR o 1 A RN AT &R
BEXTAN ARG A 52 M 1) TR1 000 LSRR o FH
TICm Ml X REARE R, TR A % R AT R
Iji(Preacher & Hayes, 2008)1E— 546 56 %% it 1 7] Jak
W ATAE L . DA AR A O I R S T A R
e S € AT R T 55 B0 2 1] 4 [RD BR800 o 6 R
A REA T (100 A7 R 0 (R 25 R 2R W, TH AR I 46
T 5% o 3 7 JEk 55 0 W AR B AT R ) R OE ) R A
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*2 TRIOEXER
AR 1 2 3 4 5
Y R
T
*,p) (0.39, 0.43)
(K, N) (12, 4874)
95% CI [0.34, 0.53]
80% CV [0.23, 0.64]
B R
", p) (0.03, 0.05) (=0.02, —0.02)
(X, N) (24, 7393) (12, 5392)
95% CI [0.11, 0.20] [~0.14, 0.10]
80% CV [—0.42, 0.51] [-0.27, 0.23]
R ST
r, p) (0.27, 0.31) (0.30, 0.34) (=0.26, —0.27)
(K, N) (30, 9436) (18, 11036) (11, 12503)
95% CI [0.24, 0.39] [0.29, 0.40] [~0.35, —0.19]
80% CV [0.05, 0.57] [0.21, 0.48] [~0.43, —0.12]
B @AMT
7. p) (—0.05, —0.06) (—0.08, —0.10) (0.37, 0.40) (—0.07, =0.06)
(K, N) (65, 23932) (19, 8312) (92, 48381) (14, 5471)
95% CI [—0.12, 0.01] [-0.27, 0.07] [0.36, 0.44] [—0.20, 0.07]
80% CV [~0.40, 0.29] [-0.56, 0.36] [0.17, 0.64] [-0.37, 0.24]
.
) (0.03, 0.03) (-0.29, —0.29) (0.18, 0.18) (~0.09, —0.10) (0.51, 0.57)
(K, N) (17, 5109) (35, 19052) (10, 12365) (4, 1607) (28, 7660)
95% CI [~0.04, 0.11] [-0.33, —0.25] [0.13, 0.23] [~0.39, 0.19] [0.51, 0.63]
80% CV [—0.15, 0.22] [-0.43, —0.15] [0.09, 0.27] [-0.39, 0.19] [0.36, 0.78]
0.21™
- !’
" 0.26 P
oa i 20 MmESY |
004t 0637 —
e et TR B sy |
-0.30"
0.05™ 0.67"
BUR R Nt
o 042" i

B2 R (EEREEAR)
. "p<0.001, p<0.10,

YEFH, TR0 4 0.12, 95% CI=1[0.11, 0.13]; M
1 45 7 9% 0T 3k AR 5 AR AR AT ol DG &R T Y )
BERON 42—0.14, 95% CI = [-0.16, —0.12], &% 1A]
HA AR, TH AR 45 78 5% T RS S AT 55 St 2 )
B TE] R4 W —0.29, 95% CI = [-0.31, —0.27], Ki%E
AR, BRBEEAKT ik 1.2~1.4 1%
FNGGE . R [ FRAE A TE B Ao e 2% 5 AR A ok
TR AR SRR R IR, Y A IE ] iR A PR,

[ RSB 43 )M 0.03 . 0.02, 95% CI 43 %1]°4[0.01,
0.05], [0.01, 0.03]; FUK 17 FRAEEAE B BTt sk 5
TH A M T R IO R A A e i AR, )42
BOVAE M—0.01, 95% CI = [-0.02, —0.01], i5E| &
Ko AR% 2.2~2.4 Y15 BHF
33 - PMAEXTHERAPHIERAS
SRy K e £ AR 2 SCSC AR ) X2 AT R () 5, 3
— SRR FEREA I Ab 1) SCAR B, B RE AR 40 i



542 1N B

553 %

L

e AR A B SORMIRER PR 32 SR PR 43, SR 5 A A )
AR BT, BRI ATES & 3. B 4 iR, 1
LM TR, BARSHIR I REY], mEK
F REARTR, 9 T ol B T A 1 2 1 B AR R A
0.37, 95% CI = [0.32, 0.41]; ¢ )5 3= ) B0 % A
AT NI ERAR R M 0.25, 95% CI = [0.20, 0.30];
TR 28 X IR A AN Tl . BRI AT R L 1
5B AR R E RN 0.30, —0.26. —0.29, 95%
CI4+5149[0.25, 0.35].[-0.32, —0.20].[-0.36, —0.22],
PR 8) WEEK o FEARER AR 32 OREA Y, Bt
TR OO TH A1 285 1 B A R EICH 0.55, 95% CI = [0.52,
0.581; ¢ Joa 1 e B XoF T W A € AMT R I B AR R B
4 0.10, 95% CI = [0.06, 0.151; T4 1H 2 X5 i1 f
AMT R . B A AT R . A5 SR B AR R AL
S 0.27. —0.16. —0.64, 95% CI 43 51°4[0.23,
0.31]. [-0.22, =0.10]. [—0.70, —0.59], ik ¥
PR o AR FAREER 3 OSCRIE RN &, SR
F= ARG S5 8 5 S5 3k T JR %o i A AT 2 1 5 e
WE, H 95% Cl AEAEES, RUERE L0k
65 ) e 5% J5 3k T JR X i W 17 2 1 5 i) A A B
29, Bk 4.1 REIEAE, SEERE UET, M
W 45 X T AR A M TR I IE Ta) B M L X AR A £
AT R B B 1) 5 AR TS, (RN (A S AR AR A
SIEE R 2E R IPA R, WA ESUEEET, HK
155 26 T 55 SRl B ) s 55, FLUSON (E - S5 (R4

0.25"*

R E IR 2 S B, R 4.2, 4.3 A E5KE,
ik 4.4 1FRNIGUE . SAORE, BT RS | &
MITHIR G 28, XTI AR A AT R EA FROE 19 IE [ 33
PR, PR AR AT R . AR5 S AR E R
T I . X, TH R & 7E B T RS
ARG 0] i ] 23500 1T B s A g .
RN T RS, Ak 3 IES T %5
I TSGR [ FRAME A Y AR R A 0.08, 95% CI
= [0.03, 0.14]; Btk B FRAEE XTI A @I TR
TR A (AT R . AT 55 S B A2 R B0 ) A
-0.45. 0.75. 0.59, 95% CI 4351 5[-0.49, —0.41],
[0.72, 0.78].[0.55, 0.631; % Ji i<k el Jgxt 1 4 £ €6 41
110 . B AIMT R A5 B B AR R )
9025, 0.01, 0.12, 95% CI 43%14[0.20, 0.30].
[—0.06, 0.09]. [0.04, 0.20], T 7EMREEMR I SUIEIE T,
% o Aok e BT AR TR Y B AR S R D 0.2,
95% CI = [-0.25, —0.17], ©3& N, U A IS
XPIHAR AT R . B EAMT R . TS5 SN
PRAT RN 43 3 —0.27 . 0.49. 0.54, 95% CI 435K
[—0.31,-0.24]. [0.45, 0.53]. [0.50, 0.58]; %% i3t 7
XA A ESMT R . BURAAIMT R . 550
B8 2B 510 0.10, —0.04. 0.41, 95% CI 435Il
[0.06, 0.15]. [-0.11, 0.04]. [0.34, 0.48], X FHH,
ERAAR T2 SCSCAR A 1) 7E ¢ I 3 7 B RN B 1 FRAE
R A —E R AR SCR B T A

v
0.30
L Ww WA |
0.37
0.01 —0.29™ o
YETALRR > BmESTY |
-0.45™,
P R x|
i 0.59 5
B3 A 2 (AR IR F UREAR)
e "p<0.001, p <0.05,
0.10""
Wt 0 i |
0.55™ H w
—0.04 —0.64™" —
YRR : S mmesiy |
-0.27"
;\‘ manams N |
041 0.54™" ¢

Kl 4 B3 (IREE AR 3 SUREAR)
. "p <0.001,
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S0 S BETUS RO A ST SO R AL 543

% I ok T SR A Sk AR 1 R TR AR =
JSTTT 5 o8 5% I ek T JE ) 55 A A ) REUR 1 FRAE A, U
ARG FRE [ FINS . B 5.1 A5 EIERAIE

3 W T AR SR IE ST, 58t 6 Jokam i
155 45 AN NN T 3R G2 X S IR B0880™ A 5 T 1) [ 42
RO RSN o WA | R AR A 32 SURE AL
SRR 3 SUREAS I ] 235 W A B0 45 SR 22 B, TH RIS 28
() R A S5O0 S FL AR AR A i o v, 7E AR AR T SURE
AFIMIRAEAAR = SCREA T AR 26 78 2 i R ik 5
TR AR ESMT N TR R IE T A VER, TR A 80
8 B4y 5J& 0.11. 0.15,95% CI 43511°4[0.09, 0.13].
[0.13, 0.18]; MR 26 7E % Jot ik Fl Jk 5 R £ €251
A7 R B AR 5351 & —0.09 . —0.09, 95% CI 43
H[-0.13, —0.07]. [—0.13, —0.05], #B%& % [+
IAEF; IR 26 7 ¢ Jot ok F R 5 41 55 Bk vy h A
RS R —0.11, —0.35, 95% CI 43 %1H[-0.14,
—0.08]. [-0.40, —0.31], KAE 1w AVEH

FERFP ARG S, NI TR & & #r1EH
FETERER 225 o fER AR IR BT, Btk A
TR % B A% 7 9% 5 3o T B 5 T W A AT o TR R
FER P AAER, hARNE B = —0.04, 95% CI =

[-0.07, —0.01]; £ %% it ik el B FNFY fA A5 M Ty 1]
EAEE R R AER, 20E g = 0.06, 95% CI =
[0.02, 0.117], 7E % 5 AT 55 Bisk 1 5 F 0] K
FEIE AR, g = 0.05, 95% CI =[0.02, 0.09],
MAEARER AR 3 SUIE B, R B FRME A 78 9% i )
5 I A AMT R R E I AR, B o=
0.06, 95% CI = [0.04, 0.07]; 75 % 53t ol BRI FL R
fEIMT R R IER R AYER, B = —0.10, 95%
CI=[-0.13, —0.08]; 7% 57 i) ol AT 55 Bk (0] A
R R AER, = —0.11, 95% CI = [-0.14,
—0.09], [EUk, A5 E 5T ok ) s i i) B T[] e R
R AR I S, AT REE AR S R A R A
TG, IR T 24 R T AU A AIMT R
FR, FEARHE AR 32 S i SCAb I B b, 9% o it )
HIR A FANFK RO T REZ BI85 . nT UL,
NI AT 09 A FR R HLE], X T & #58
T R v T AR 8 2k WV SR AF T R 2R 1
AT T o e T AR G RN SR R, R4
FEAS R, 5% o T SO T A A € AT o B R AR RGN
W NIE, RON{E B = 0.32, 95% CI = [0.30, 0.34];
Xof BRI A £ AT R B B RARON i 2 R £ (B = —0.07,

®3 B, N EHEL MR

, ) LA ey B A T SR AR = S 85
BANESY 3 S EEES R I
g 95% CI s 95% CI s 95% CI

BRI

POQ—NE—NB Path pog-e * Path ygs 012 [0.11,0.13] 0.1 [0.09,0.13] 0.5 [0.13,0.18]

POQ—NE—PB Path pog-e % Path xgrs ~0.14 [-0.16,-0.12] —0.09 [-0.13,-0.07] —0.09 [~0.13,-0.05]

POQ—NE—JP Path o % Path xg—sp ~029 [-0.31,-027] —0.11 [-0.14,-0.08] —0.35 [~0.40,~0.31]
ARHRIEAL

POQ—PS—NB Path pog-ps % Path ps-xz ~0.01 [-0.02,-0.01] —0.04 [-0.07,-0.01] 0.06 [0.04,0.07]

POQ—PS—PB Path pogrs * Path psps 0.03 [0.01,0.05] 006 [0.02,0.11] -0.10 [-0.13,0.08]

POQ—PS—JP Path yog-.ps % Path ps-.sp 0.02 [0.01,0.03] 005 [0.02,0.09 -0.11 [~0.14,-0.09]
i 4 — AR B SRR 22 57

POQ—NE—NB — Path poo—.ng * Path yg_ns —

POOPS NB Path " b 0.13 [0.12,0.15] 0.5 [0.11,0.18] 009  [0.06,0.12]

POQ—NE—PB — Path pogi * Path xg.ps — - o - U 3

POOPS PB Path o Path 0.17 [-0.19,-0.15] —0.16 [-021,-0.11] 0.02 [~0.03,0.06]

POQ—’NE—K]P — Path POO—NE % Path yg_.jp — . _ . . _ . . - _

POGDS P Path " path 031 [-0.33,-0.29] —0.16 [-0.20,-0.11] —0.24 [~0.29,—0.19]
SRR

POQ—>NB + POQ—>NE—> Path Poo—NB T Path POO—NE X

NB + POQ—PS—NB Path ez + Path pog.ps % Path ps 0.32  [0.30, 0.34] 0.32 [0.27, 0.37] 0.31 [0.27, 0.35]

POQ—’PB + POQ—>NE—> Path POO—PB + Path POO—NE % . _ . . _ . - _

DB Y P00 DS PB Path oy Pt Pt gy 007 [0.10.20.03] 002 [-0.08.0.04] 023 [-0.28,-0.17]

POQ—’JP + POQ—’NE—> Path POQ—JP + Path POO—NE % - _ _ -

1P £ POOPS 1 Pt Pt path sy 002 [00L00S] 006 [-001,0.13] 005 [-0.11,0.0

E: POQ KR ¥ BTid gk, NE F/RiHIFLE, PS Fn Rk H M &, NB Ros A (M7, PB FoRm B (AMT A, TP R iR

%5 B, Path KR BRAE R
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553 %

95% CI = [—0.10, —0.03]); XHF 55 SRak 1Y BARRL
HIE(B = 0.02, 95% CI = [-0.01, 0.05]), fRi%
3.1~3.3 1R BNGGHIE . 76 = Sk = UG, BE it )
TR B £A (LM T B AR N IE, B = 0.32,
95% CI = [0.27, 0.37]; X FUR A EIM T 19 B8
F, BHMARE, B = —0.02, 95% CI = [-0.08,
0.04], XE55 G nY SR W8 IE, (HARZE, B
=0.06, 95% CI = [-0.01, 0.13], 7EAREENR = ik
rh, IO R SO A AR LM A B SRS
MIE, B =0.31, 95% CI = [0.27, 0.35]; X FUR ff (o
SMT BBV B, p= —0.23, 95% CI =
[-0.28, —0.17], XTSRS A T, (HA
¥, p=-0.05,95% CI=[—0.11, 0.00]. AHF M 5, %
JOT o R SRR A A €8 AT S A R E B I ) TR A
JH, ABXE R f 65N TR T 55 S8 52 i 38 57 5
SCALIE SRR RE A - A i SRR SR SOk SR, Y
5 3 0 R ) X B A € AT R L AT S5 S
A TE ) 52 M s 559 1) 0 ) s s AEAIRAR A 32 L S
Ao, 9 i e m X AR A TR
1R 55 5080 HE Tl 2
34 FRUFRSENA-HRAETE. PA-TE

EERMIEAMRERSH

R TR ER B T e AR A R, FRATT AT
T A T B S AS N— T AR /4 4D AR A G
Pk, DA B = 8 X A e g SR A B A T sk SR . AR )
MR 4 PR, MXACE S HTIEE R 03 5.
6. ERRY, BERTSFES A AN-TAEVC R B
BRI A EG = —0.44, p = —0.48), 5 A—2HZL
VEBC A SRS (r = —0.05, p =—0.06). %F T TAE
W, AT AE VG A 000 0 i, R T
52.13%M 5 2, DM A-HLGILR Rz, T
31.77% 0 07 2=, 5 VU B 5 4518 — 3k
(Kristof, 1996; Kristof-Brown et al., 2005), H &
AR T 5% T TR 16.10%I1 )5 25, LUK
AR SIS A X 2 2 B A o W AR a2 —
(Kristof, 1996), %I T ZU&iE, > A—2HZ4IUC R fiF
B T2 2, MBENIT2Z5 B2 65.53%,
TN A-TAEVCECfFRERY 18.38%, [AIFES LIfEM
IR X 5 4518 — 2 (Kristof, 1996; Kristof-Brown
et al., 2005), i Fo ST 4 2 AR 10 T g A 55
FAAN-TAEDCHEL, HERAK: ZHBRBEN I £
A5 S5 505 95 0.09 F10.10 FUALER, TEFRBEIN AT 2
G 16.10%F1 18.38% Y sk, Kk, > A—
ZH SV i 2 = 3 v ot 20 UK B AT f 0 g 1)

A g, T B S5 A SRR AN N~ AR G L X 2 SR
() fif R 3055 o X R T RK, 9 I O R R T
49.11%M 7725, S A—HLUCELFFERE T 33.88%1 77
2%, DAN-TAEVCEAURE T 17.01%0977 22, R
Xof T 7 S o T O B R, e R J T i
FLABm g WO . AE IS AT et e O T, WE
JO e e B S A AT R B T AR s, AR T
6.9 1% 7 255 RXF 5 WP ToU 00 2k SR e ok, AR T
46.09%I1) )5 2 o X A REE Ry, B R R AR &
A A= AR R RO BRAAER, (HL iy 9% SO A R
BRI LRG0, PRI 5% o Aok e 2 B fi ) 3 5k
by T B FE R O 2Ok R X T AR 1R Az, Tii
TR BRI AT AR R A B AN RAE 4 . TE
TR SRR BT 1H, A A= T AEVC R Q5% . 4
ZUNRATH A5G BRSO ik, 43 B R
T 57.07%.63.81%F1 67.67%H 75 2%; N AN—ZHLUT
W2, BT 30.09%. 30.76%F1 16.22%1) )7
25 G TR TR e 58, AR T 12.84% .
5.44%F1 16.12% %) )5 22 . W FAL 5 G5k, D A-TAE
VCHic HA e sm i F o, t5 DA 9T & 00—

R4 FREAFB., PA-THE/ELATRESHXERT

ERHEX

ik 1 2 3
2. S ANTAEVLEE  (—0.44, —0.48)
3. N AHLALE  (-0.05,-0.06)  (0.68, 0.68)
4. TR (0.19,0.22)  (—0.56,—0.72) (—0.22,-0.26)
5. B (0.36,0.40)  (-0.39,-0.39) (-0.37,-0.37)
6. Al (0.04,0.06)  (0.49,0.63)  (0.52,0.58)
7. HEARITHN  (-0.10,-0.12)  (0.51,0.60)  (0.43,0.49)
8. HEF5EKL (0.03,0.03)  (0.29,0.29)  (0.20, 0.20)
9. TAEMEE (-0.29,-0.33)  (0.60,0.60)  (0.47, 0.47)
10. LHEURME (-0.29,-0.34)  (0.52,0.52)  (0.68,0.68)
11, RSk (0.22,0.25) (-0.23,-0.23) (-0.22,-0.22)

e WSS NEBL B AREEEBENSNE rRgidE
ERNE po

x5 MEEHENINES

. TAEWEE  48URE JE J1 /8%
A

W %R W %R W %R

% oAk e 0.06 16.10 0.09 16.10 0.05 49.11

ANA-TAEERE  0.20 52.13 0.10 18.38 0.02 17.01
ANAN-HZUCER. 0.12  31.77 0.37 65.53 0.04 33.88
R? 0.38 0.57 0.11

TE: W RRBERAANRTE; R R = A2 S IL [ A R A U5
25 %R RWI K AL B AL MR B 220 BT i sk, TR



55 W AR SC S B8 T B AR G A FE SR LA 545
R 6 IELHIEIIIES
- RAFEATH B Al HBANRITH 1545 5%
w %R W %R w %R w %R w %R
B J5 et 7 Je 0.05 6.91 0.13 46.09 0.07 12.84 0.02 5.44 0.02 16.12
AN AN-TAEPER 0.55 78.41 0.05 18.82 0.32 57.07 0.25 63.81 0.09 67.67
N EAYIN T 0.10 14.68 0.10 35.09 0.17 30.09 0.12 30.76 0.02 16.22
R 0.71 0.28 0.57 0.40 0.13

F(Kristof, 1996; Kristof-Brown et al., 2005), %
I ) ST BRI 255 3 0 1) T A5 R e 5, X B
SR T, AR A R R ) BT IR T S
] R B TH AT R S, A T — 8 i3 S 2k
TA SRR BB SRATH

Zih Lk, BATAM: (D)FE SRS
AN=TAEVEECAH PR ik, 5 N —2H8LIL T AH OC
PERCES; ()X TAE S Sk, ¢ ot ik Tl Jek i) i e 7 B
A NHLVCFLEAA Y, 55 T A-TAELA; (3)
X T GURE X — 5 R A AT 2 SR FE 1 A8
17 (Kristof, 1996), LIS A/ 170 . Al . HEUA R
AT R AR g, 0 B R A R ) BE 555 ()8R,
X T H 3 SRR B ML ), ¢ Joi ok e S ) fp R D B
5o FRATHI AR, B ik e a0 A A L R 1Y)
e, 5D AN-TAELE S A -2 ZUC B A R 5[],
JEARR—A TR

4 g

YERAS N5 PR ASHH UG L () — FhARp iR 15 00, 9%
J5T 3 ) 52 B B B 2 2 3 EA S B AN R A AR L,
e A T E A A R TR R A &5 HiRE,
PE TAEAE S inas o F, (BRI 5B ffT
AL NS A% o B 5T i A SRt 2 WL T o e R e L
() S B, RS 35 G b, FO0I AR BE ATy, 7E SR
FFE A5 3 T WF5E 4 1) 75 Bk (Maynard et al., 2006).
SR, W S MR SO R TS, fE BRI
LA SEUE S8 Ty AR A AE — 222 5, JU R
Ik e S I A SN RN T R GEXT R B AT o R
RS BUIRIFEIR, AR IR R— 258 . A5l
FHICA BT B 3, o FR I 5% v A7 A 9 B n) Ak
T T AMEANBTE, EETTERAT .
4.1 HEBREX

S —, TEFAPWCAR B A SCER SR B, R
1% I 3 R SR T A1 2 (RN TT I . R A 3
W& (H S A FRAREIY) . SR OH A oM T
J. B A EIMTN . AT 55 G0 S =B AR

517 7R B R RROCR, AR TR R I RE
AR S B, A5 AR e T AE U 4518 (Bgger &
Smith, 1997). BUABFFERM, B 5 o0 51 10
FERNAT Ry 2 T A8 e A B, (A s g
5 I A T SRR ELAAR G R BRI AN BT . TR
fi, e TH . REARIRERE . REAEGE . BRI DT
L U BRI R 225, xR — AR R R
FIBFFE T BE A3 R — B 2538, SR BNAE R0 58
AN AR A —805 . FRATZE A LAAE SSIEDE
MR, I ek, AR T R — s
HEEPMROE ST R Z R RIE, A
T R TSI S5 18, IR A AR 7T 42
(3Libe =

B, ANHIRSY H AT T R Sk 2
Jr= A S B N FEHLER, TRA R T 1B S5 IA A
BT I3 S T S B A M TR | AT 55 SR
RZ I AR R o O T 3 oo ) Jovt 2 RN 51 T
FETE SRR TR SRR T8, DRI P A7
LS AP, FEEEH THEISMMANZES . Liu Al
Wang (2012)1A Ky, AN F %€ i ad )X — 15 B
I, AT BE 238 2 3 T B3 00 1% 26 T s B S A
A B0 B UG UR T 7= A S o 7R T 450 T R 585 T,
FRAE AR AT 225 BE MBS, LB s Y 52 TIA
HHCWARE R T TAER K, (50 TRip, FLi
B H B RS 90 S0 AN A0 B ) At A A
B TAEARAT A FE B, 0] i 23 7 A Bl ] 25k
BURTRR, k S0JER A7 B B TS B A 4
il 5 TR L T TAEBUIR, JF A s . JeA:
FEAT AR M (Liu & Wang, 2012); HR#ESA-
WEEICEC S A e Blie, EREM . Bk T
FEOE, DA B TAE SRS . & AR AL o 72 v i A
PR Gt S IE RN R, & B0 R AR % T
TAERA . & TAEER N R, Wolaes el
BT 3 A PR AT Sy B BEOR T S TR, B,
HRAE I 480 TG SCHRIE, 0 oad el 8okt 41 24U B
TRl e BER T FI, 53—, e i 9% o 3 8
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553 %

L

] e A AR T R AN TR ARG, BE
e TAERIEI) A ax, 2SR B m KA
4, [RBT T gR A BT ARITN .
R 3 2 AR R Y AR (M T o s TAEBR, S
ZURE DTk . FEIAAUIN TR G0 1H, ARYE H IR
PRIE, AT 51 T, 9 A e R A A AR T
052 1] T S AR 3 FINHBEIR, s B SR 3R
AREIER, AR T R AR M T O R 55 SRR
B H B TAE(Zhang et al., 2016), XN KT,
T 3k e BT 2 AU B T S R R TR, SRk,
FRAT S B S R S5 A D7 BRGS0 B, 7 [R] I 4
ANTENE 2 R F FRAE S, DL A M T
AR M T R FUE S5 SN TE R R, LR T 980
I e JE Ao 1 25 — N HUIN T R G S s o
AR 53T R B, BT JE TG 4N T R 50
SINAN T RS IFATAE, 95 R R R 98
T AT VP AR 8 MG T AR AR AT L D R AR
AT R FUESS Gk, WnT DL i BRAR F FRAE S22 Al
TH A SMT R . R SERUR fA T o FUE 55 S
o e 2, WA R DL A AR [ B A T AR
FBRAR AT R SN o 33 dd 1 9% Joit e ) JBoxf A5
Wi 2 2%, IR T van Dijk 452#(2019)3 T M
I 2 BE U HZ TR A B ) o A0 ¢ JoT o e gk
RN I R B Ui B, MATT BESfe <41 5
B SB5NIR T, R IS R BRI IR B
T BT A BN, TR 2 i R e R A T
R ) AN S TR R 43 Y 03X 5 LAAE Spector A1 Fox
(2010)%5F 225 W — 2k

0=, FRATHE— 2L HED, B 5T 5 T o 2
FIN N 5 W 47 A B8 o 2 1T 68 32 31— 22 18 719 3500 1Y
sEM, JfAE ST AR I SOk AR . X
FEET AR H— XeSm AT A
5 EM S RIS I (Yoo et al., 2011), AN[E )
EEAA = AR 1] AT BB 235 il A~ N\ — PR3 DG gk |
AEXT 25 (Luksyte et al., 2020), M52 04
iy H, UR[AIRR BE A SRR = OSc Ak i AT g s i
B AFZRAH) H FKIAH (Markus & Kitayama, 1991;
Parkes et al., 1999), 0] g4 152 m 2l 240 i) 2
Rt I R, ZEFHE, 2014), X 8¢St 58 51 T
PR BE P Az, H = X A B A i R sl A A
g5, TEMRA B B 3 S L Ui ol 3z Bl 2 4
BUFFESMET, ] R 57 TR BB (2.4h
TR TAEE . AL NRAT R QU 55K
s [ B TAERAS, DARE G 67 .0 35 (Lin

etal., 2017; Zhou & George, 2001), J& T CALAH S HE
W RITC AT B B FEAS AR, FRATT AL T A 23R
AL AR F SCRIREE R 2 SR IE SR AT,
TH AN 25 55 FR 11 R ARE & 7 9% ot ok ) 2k 5 AR
W AR 1 B AMT R AT S Bz BB A PER,
R B Jo e ) SR A s o TR 3 AR A7 A T 3 s T A AT
R DR AT R AT 55 G AL e Ak, 2N
FRAdtn), 76 = ZHAEAC TP BT o I Joi ok TR Je ok
PETHRRAR B TR ST L HE A A R e ) A%
St R, ATE SRR AR L, RIS T
SCIE SR, B8 o S S 1117 2 B AP A R B 1)
MG XATRRRIN D, m ARk 32 SOom R SR 3 1)
SEER, ARG R TR, AR B BT A 51 TR
B, BRI A O A5 B TAEE S5 .
AR R T EZIF PRI T Z A 55, B2t
H S TARRAS A B IIR, S ] TBi gl B
AT IR, DI A S AT B F TR
FAI, ARE AR 32 SO SR A AN B 523 . A~ AR
fis 1 Fe KA DA A A AR T L T AR 45 07, 3
o L T O/ NI, TR DN AR R T
YEBRIRET A FRMEE . HARH L, TR/ HCIATE
RIG L) TAENL S, BRI A A1
ZW e FATHEIIA Y, R B 3857 B e A B 9E B
I TG SRR S B B SC R, AT — o i AR
A, AR S SCSCARA ) PT BE SR — B A I Y
2. XTI 28 —INENn TR 58 S SO s 58 1 4
FARIBESE R B, AR R T 2235 A G B8 ik e Jg A
FABLHI DT FERY I (Liu & Wang, 2012), W A3 A
Pt 5% o0 3k T SO A AR 5 ] g i L SRR AL T
FHESE

e, AT C A £ LR b, S04 78R
TS A AT AEVCEL AN A4 ZUE F XS TAE
B HLURE . R A TR B A
B HBUANRAT R . AR S BT E A R 22 5
HIRVF ZWF SRR T A~ N —20 55 DG I 20 >f 3L i B¢
Jot 3o ) JER ) 52 k) (Harari et al., 2017; Maynard et al.,
2006), fH A AFFE B AE H 98 It sk 5 A AT
FEVERL . N AN—ZH UL A5 32 K S AN - BT
BlAR R R S5O0, AR, 5 LRSI
FF R L R 45 18— B (Kristof, 1996; Kristof-Brown
et al., 2005), > A—TAF PEJC i i T T AF 1 = 1
55 B 5 TAE WA AS &, > A-ZH 41T
i 5 fi TN 20 2 7R 3 — B AR X 2L
BE R AR S T 5 oA ) e R B IR AR AR
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S0 S BETUS RO A ST SO R AL 547

T 7 58 T AN =T AEVE BE AT N -2 2L L, 3X
AlfESE AR, A AT AEDC R HE &2 NMARE 1 5
TAER R . AT K5 TAEGE IR UG B BE Y B4
R, SR RERZ M D1 T TAE R AR S HAE TAEH Y
GUARM . MILZT, B0 SRR AT RE A2 (A4
PR SR BN . T R A J2 6T TAE P2 A AN, AN JE A
AR, JF R BRI 55 Gk WA v Refdi
PR PR R I 88 3t i 57 75 SR T TAE A 50, % TAE
W R, IR R IFRSTEOKSE, BRI A~k
T AEZS BEFUE 55 SRl v T g T e AN A~ N —-TA4E
VPR ARAERG UE . 54 N—2H U B AE & AR e, 8
o TR A — e R R T SRR R TARER
BTG A AR I A A 5 R A, R
WE& R S SRR B BT RIEDI . HAR 3555
AN =4 4D S BF 5T B9 9 A (Kristof, 1996,
Lauver & Kristof-Brown, 2001), #R# Schneider 45
(1995) i W 77| -k % — 5 482> (Attraction-Selection-
Attrition, ASA)BHIE, 14U i Jie 1 BR 1Y A4 21
oAb R S BN N5 A AU B B A B UL AN B AR
— Bk, A A TR UE B TR 2 28 7K i (Kristof,
1996), X Fft —EUPERE BB, 51 X 44U A ]
FR I K 5B 7 (Cable & DeRue, 2002), {H 2,
M TN AN-TAEVCE A A N—2H 2L IS, % i ad
TRl BT . JR A s R ELA T R g O AR, 22 an
SRS E AN B8 B A A R 5 |, AT RE s R
BTEIAR . AAWMKRERR, G4 LREE, &
TN g % Jo 3k T ket A A 25 B AT A 10 1) A ok
WAE, R A -TAEVL AL s> A -4 2L
7L B 1Y) IR TH o
42 ZLHEEX

VIAT R 22 Bt 58 #0 LA —Fhois A 0L A B R ¢
IF TR, DA R U Y sk g A B S AR A 0 T
SR XA A48 B 78 8 A g 4 1Hi (Lin et al., 2017;
van Dijk et al., 2019; Zhang et al., 2016), AR5 %
L, B ik T SR ) T AN A A S S B
BN SR TR . TCIAEE RS 25, Ak
TR B BRSNS A 7 A7 R, I AR i R
W TAEFT M o S XTI B 1 26 9% ot o el Jak 5 Y AR A T
NIRRT R AR B SE, AT LIAE H W
B, e o TERAME Y iy L2, IR
5T LR ERyIA AT, DO AT RE S RN GL T A
RN, B E YR TAE R AR Sk
I, EfE R TR, Rt T
5 PV ] B SR BB A P2 AT SR R RT BE o

ARG B R 5 R4, BT REss
T I B AR S AR Y B BRI, A A
FRAE BRI H R B A FRALRR R, AR TR 4 A
HEARE, UTAEE®S ., Q. d&5 . A8ARAT
NI, TETAES S, s TAEBUIR . R4
ZURER R AA . R AN BRI, SR E
R o R B AR B SO R SR AR
FRNE, DA AR A B S5 3ok 7 S 7 A BRI S  11 320 S
280N FIAF R B8 B 5 (40 Erdogan & Bauer, 2009;
Erdogan et al., 2011; Lin et al., 2017; Luksyte et al.,
2020; Luksyte & Spitzmueller, 2016; Ma et al., 2020;
Zhang et al., 2016). HEAA = SCA ) X T 98 24 9% i i
T 5 1 BRI S ) A ) VA AR e R T — EAE
Mo i, WU LA G — 7 1Y 48 B, 0
IR LSRR F, W 5 ARG, =270
T ARAH) 5 B B RR L s Bl7E B2 A 5 A I,
o GUTARIR B AR R A RO, SR D1 XS AR AR
AR A T] 55 Ak, 3 1T 92 5 ok 0 SR A A 2
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Abstract

With increasingly fierce competition in the labor market, a growing number of employees have to work on
jobs for which they may perceive themselves overqualified. Such employees usually possess capabilities that
enable them to perform their job tasks without much difficulties, while the perceptions of overqualification, or
perceived overqualification (POQ), may play a complex role in shaping their attitudes and behaviors. Thus, the
issue of overqualification has drawn a great deal of attention in the field of human resources management and
organizational behavior. However, there are many unsolved theoretical issues.

We aim to understand the influence of POQ on individual performance, and the affective and cognitive
mediating mechanisms. In doing so, we investigated a set of potential mediators based on competing theories
including self-regulation theory, equity theory, relative deprivation theory, person-environment fit theory and
role theory. We meta-analyzed both English and Chinese primary studies on this topic. Studies were identified
with key words including “Overqualification”, “Overqualified”, “Underemployment”, etc., in English datasets
including APA PsycINFO, ProQuest (Dissertation), Emerald, JSTOR, Web of Science, and Chinese databases of
CNKI and CSSCI from the first available date until September, 2020. Selection criteria included: (1) studies
must contain POQ as a variable, (2) correlations and sample sizes were reported in the study, (3) only one study
with the most complete number of variables will be analyzed if the same sample was used in different studies,
and (4) the published data shall be superior to the unpublished dissertation. We finally analyzed 945 effect sizes
from 383 independent samples (N =575, 061) in 321 articles.

Our research contained three steps. In the first step, we estimated the main effects of POQ on variables
including negative emotions (i.e. job boredom and anger), self-concepts (i.e. self-esteem and self-efficacy),
negative behaviors (i.e. turnover, counterproductive work behavior (CWB), positive extra-role behaviors (i.e.
organizational citizenship behavior (OCB), knowledge sharing, creativity, voice, and job crafting) and task
performance with the Hunter-Schmidt meta-analytic method. Thereafter, based on the different perspectives and
the self-regulatory theory, we scrutinized potential mediators (i.e. negative emotions and positive self-concepts
between POQ and negative extra-role behaviors (i.e. CWB and turnover), POQ and positive extra-role behaviors
(i.e. OCB, knowledge sharing, creativity, voice, and job crafting), as well as POQ and task performance via
meta-structural equation modelling (meta-SEM). We also tested whether collectivism played a moderating role
in those relationships.

The first step of our analysis showed that POQ exerted significant positive effects on negative emotions (i.e.
job boredom, anger), specific self-efficacy (e.g. role-breadth self-efficacy, knowledge self-efficacy, voice self-
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efficacy, etc.), turnover intentions and CWB, while having significant negative effects on organization-based
esteem (OBSE). Meanwhile, the relationships between POQ and the other outcomes including general positive
self-concepts (i.e. general self-esteem and general self-efficacy), positive extra-role behaviors (OCB, knowledge
sharing, voice, creativity, job crafting and general proactive behaviors) and task performance were not significant.

Furthermore, we explored affective and cognitive mechanisms of POQ and negative and positive extra-role
behaviors in meta-SEM. Our analyses showed that POQ had positive direct effects on both negative extra-role
behaviors (i.e. CWB, turnover), positive extra-role behaviors (i.e. OCB, knowledge sharing, creativity, voice,
and job crafting) and task performance, and negative emotions and positive self-concepts were positively
affected by POQ. Besides, the direct effects of negative emotions on negative extra-role behaviors were
significantly positive, and those of positive extra-role behaviors and of task performance were significantly
negative; the direct effects of positive self-concepts on positive extra-role behaviors and of task performance
were significantly positive, and those of negative extra-role behaviors were significantly negative. These
findings suggested that employees with high levels of POQ felt negative emotions and positive self-concepts,
and undertook both negative and positive behaviors to cope with POQ.

Then, we divided all the independent samples into two parts according to the degree of cultural collectivism
of countries and regions in which those studies were conducted. Then, we compared three sets of meta-SEM
analyses in model 1 (with all the samples), model 2 (with samples from areas of high collectivism) and model 3
(samples from areas of low collectivism). The results of meta-SEM demonstrated that POQ had indirect effects
on negative extra-role behaviors (i.e. CWB, turnover) through negative emotions (i.e. job boredom, anger) in all
the three models, indicating that affective mechanisms represent a robust explanatory power of POQ’s influences.
By contrast, positive self-concepts (i.e. self-esteem and self-efficacy) served as a positive mediator between
POQ and positive extra-role behaviors (i.e. OCB, knowledge sharing, creativity, voice, and job crafting) as well
as between POQ and task performance only in the samples collected from collectivistic areas; in the cultural
context of low-collectivism or high individualism, POQ were found to exert a significant, negative impact on
positive self-concepts, and the latter can impact positive extra-role behaviors and task performance significantly.
These findings demonstrated that collectivistic culture may restrict the applicability of cognitive resources on
explaining the mechanism from POQ to positive extra-role behaviors and task performance. Therefore, we
concluded that the social comparing perspective accounts for the processes that POQ come into effect, whereas
self-regulation theory may not be a reliable explanation of the influence of POQ on employees without
moderating variables taken into consideration.

Last but not the least, we conducted an explorative analysis to identify the correlations between POQ,
person-job fit (PJ fit) and person-organization fit (PO fit), as well as their effect sizes on some important
psychological and behavioral outcomes including job satisfaction, organizational commitment, strain, CWB,
turnover, creativity, OCB, and task performance. With relative weight analysis, we found that POQ was
relatively highly correlated to PJ fit, while weakly correlated to PO fit. POQ can best predict strain and turnover
among the three, and thus it is unreasonable to take it as a redundant construct.

This study contributes to the POQ literature in several ways. First, we integrated previous empirical studies
and reported more precise relationships between POQ and important psychological and behavioral outcomes
involving emotions, cognitions and performance, which advances research on the outcomes of POQ. We then
tested the direct and indirect effects of POQ on negative and positive extra-role behaviors and task performance,
and clarified two foundational perspectives (i.e. social comparison and self-regulation) that address the
underlying mechanisms of how POQ affects the outcome variables. Moreover, we evaluated the impact of
cultural contexts, collectivism/individualism. Also, we suggest that future studies should pay more attention to
the distinctions between POQ and other PE fit variables. Collectively, our contribution consists of our
integration of the literature on POQ and its outcomes, our clarification of the mechanisms that underlie POQ,
and the conclusion that collectivism/individualism exerts influence on the indirect relationships between POQ
and performance.

Key words perceived overqualification, negative emotion, positive self-concept, person-organization fit, person-job
fit, extra-role behavior



