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AR, AEASIAEE ) EUE 2 BRYE N H 25 T 3L,
A ERAR T & . BRI K DL KoK 4 B RS
Yo TXTIRAY HARREE A, RN AR S IR
E R4, RIS 417 5 (Green Behavior) (321%,
Betm, PESF, 2019). ZREAATHIEIE — RIVEH L
AIRRE R JRIAT RN, RIS AT
5 R 5245 (Ones & Dilchert, 2012). 7E TAE T,
BT AT A B T Al & e sk (A B, HESh Al
T HFEL R e, WKILRE, ¥4 T AR AT
i, R TANER . BT R TREATHEEN
8, 2FZENIFR IRV ZURT Lz F WP L6 45 B i R
Bk 0 T.48 647 M (e.g., Norton, Parker, Zacher, &
2015) . Horp, & fa AR & R G R

(Environmentally Specific / Green Transformational

Ashkanasy,

WH B 1 2018-08-25
* ER A RFEEE4(71902048; 71802019),

LRI SR NTTRIE B BAREITRE, ST, AR —EUhie

Leadership) f1&¢ (0, A\ 7 9% 45 B 57 B (Green Human
Resource Management)fE k) K& (5 BRI %, 32
#| T K&K (e.g., Dumont, Shen, & Deng, 2017;
Robertson & Barling, 2013),

e 0, 705 R G A R S 40 A B ) — PR TR B
5 1 10 22U AR SR R AP BB A < 0B, AT
Wk 51 1244847 F (Robertson & Barling, 2013); 4§
N 7 B8R A B S BRAE Sy 60 A B — A T L
M EE . BOR Z T 3 Tk e d T b i ve A 8 B
(Dumont et al., 2017). #R1M0I, DIFEAFSEHE| 2L HERDT
o 00 708 AR R QT S R €5, N ) O R A B SIS R ) A
RO, 2T PR B T gk AT oA S [RE AL
(Robertson & Barling, 2013; Dumont et al., 2017), M
PR Lok, ST TH R R AR ME MR Rk A T o R 4
s, WAFIT 2. RGN TG R
WAEMNE ., I Leroy 2 A (2018)F8 1, 4isiT M5
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N IR S B B — AN 2R [E] H AR TEZH 2L
FRA RO N AT A B, B TR, PR
FEA AL, LIS 0TI T . B,
% TSP 1Y S B AN AL RE S 4 M AF ST i ke g, ik
A T4 78 22 A B R R AT 9 5T TR AT
TG ZH, AR BIEIRA SO A A 5 4 (0
N 3B UEAE PR A R Y T 2R AT R Y 28 B R ) L
H N EBHLEE

(EEAEE SRR R S S SN R 8 KSR
BREAS A B SZ M 51 T AT, B4 i NS HLEE
ftar 7T AR, AEs I AR BARiE
O EE X A, P HAR S — A B . S
R G RN S (0 N ) TR A B S R VE 1E S 51 T A
g PR LR Hin Sy, Hrb, @8
RIS S0 o F AL GBS PNOEE, R TR T —
A4 N I L LA 3 H b5 (Robertson, 2018), Tl
Sta, N 7 YR A PSR AR
R TRGE T —E LR TAE B PR (Renwick,
Redman, & Maguire, 2013), 5 iz F & (0,28 H 145
FHEO NSRS S, BB 1 T Z
R H AR A (e.g., HARBABN vs 5 BIUAY), i

SRSk AT o 8 I e R PR OR AR T MR Y A

YEFH, BN A P 2k (055 B 2% 114 38 B0, $ it
B BEHL

TS RS B, AR IR 2R Ak
AR ARG | St N ) RS B S TR R I
s I B E N, ARG, SR E Z ]
REAFTERY S HAONIE (D E] vs AR, JFAE di
MEIREESR . TEE IR AG, ARt —
BRI LR H ARG R 9 VR, Il i — 3 n)
B VA X R A BIFSE AT A A T ARG 5
11 BAZFETANPRER: FETENGS

g 2, 728 R G012 i O 2 DO DR T S PR
& bR, FFE6h 51 TR B B B ACE 2k 1Tk
(Chen & Chang, 2013; I, Xz, HIH, 54,
2019), fufhsgpesgm i) KEMPLSEE . e )
Wk S a A PE S IU A5 T (Robertson, 2018),
Hrh, gptaggm )28 S # LSRN, 78 4 7
B, At [ 5k ) m B T ekt ok, S shbl
[ s i R a0 ) DA I R NG S0 Y | Iy
ekt BARmiss Jda b, RO MR RO H
O 53 B K R THEUARL, s 5 O 12 i e P 55 )
sREA PRSP R R S B AL T ARG A R R
J7 EACH R DTk, O HE B B Tk R — SE IR IR R

(Robertson, 2018), i i 2§ (4 52 W J1 Fn &k (o sh L5k
P, st AR BRI S B R TS SR AT A R B
PES AT, 5 TRBGS BIR . gt g —Fb
WL s i S5 IR AT R, IR e (R IR AT
A (Robertson & Barling, 2013), SUt[AIRY, i#id4k
[EREWAE Vo S iR e X LSS e S R A RS KRS 12
Wi L AP AR B BUBU BB e ), 8 5 TR
PR, 35 B 53 AW I8 O R e, AR T
AEE . Ahe) RIS 1T R (Kura, 2016), 45 1,
2 0 TR ) 400 5 35 e PR 4 A0 R 5 AT R B
SIRIE Z W aiT ol

Hla: Gt TJRFNAY Sk (R ARG T 54 AT R
EIEAHE,
12 HAZRBITHANERER: FEANZTREER

Kk

g N BRI B — B S A
AYRE PR RS, B TR PR AP BB BB g AN T BER
PR HLBE RS e (Renwick et al., 2013), 3T M i
JEHEX B TR EAT R A EE A Renwick
Q2013) WA, RN T 58 UR A PSR R B R
TE: Rk A R OR IS | AL BRI . 151
SUIOTAT . BEAR A S G b, X s gkt
T EEE S, BT A ReREak At . B
RIERATT . 55—, Al 2% S m A LT,
Frap Ve £, RRs NS G| —e A 2R

BERWR T, mMXEE TAEHEAME, AR

IRk AAT R, BB, lbid U H e
Fll, feg w0 TRy FRORANIR, Y2k 5L T 2R
e a8y SEBRAE g, M T A8 S 4k (A A7
5=, mabf R T ER AT R LN A GO AN A
M AR R A, b2 T REPA®R F B ER ST, AR 3 2%
AT Rl R BB Il 4, DA T B AR b it Jrg 4% (5.4 T
A(Dumont et al., 2017), Zi I, 457 TR 3|46
N1 RS PR e, S R Z 4R AT R .

Hib: 53 TR S o N ) BEIR A8 B S ik b
AT R IEAHG
13 ZRETHEIAMSEFREBANEREELEK

MRIFEITANZXEER

AHIF SR B (78 R 4 (BT B Ml (5
N B YR PR B (R 32, AR 50 I 2 An ey 3 ] 52
Wi B3 Tt adr Ry, T LMESCHR(T S 48, 2018),
ARWFFEIN R I TAT N 5 N Ty 58 U5 B S A 9
BUTAT Ak B, AT BEAFEAE P AP EOR AR S 22 ELL
P P [EE AR E T o i PR s A, 2
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F5“— T WAFAE " REBE s Ak I — T Xf 4 T AT M52
W, J& e I BAETE HI S8 T 05— kR AT
NN A AE, 2018), T, AR 22AR
H—dHsE PR MR SR ARG
Sfa N\ ) BE IR AR B B AE S O T ek A AT i R
rhR R SE AR, S SR S R — B R
W, SRIEPIRNE BE R ) 5 AR — B fE B R
P ERE; 58 = MBI G R RIS 5 540
N T8RP S B AR S I By Tk AT o i R R
M ERACYE, IS IEAE 4 A e, i
W& DIe i E S0

131 ZE—BEEHAATREEIZINSSR

BANEREEXENEIER

28 2 —E(H i (Cue Consistency Theory)IA K,
BT AEAT B3 B v 25 MK A 55 vh 1) 2 Fh 2 R I 1T
i —3te, DARAE A Oz R SRR 28 B2 FA T2
(Miyazaki, Grewal, & Goodstein, 2005; Slovic, 1966),
MBI Z R ARG IR T —BUE B, 5]
ARG {7 (R AR [R] 4 A ) AR o i fn) 28 32 21
FRBE(Miyazaki et al., 2005), #R1Mi, MR REHM A
— BN AE B, TR DL AR 3 AR R E B AL
PR3 2 (Anderson, 1981), RPN A 2 B84 &0
5 R LU E el B IS B AT .

TEARMFE T, REAFRG S 556N )R
P S R B TR S A AT S AT P R S
FRRIR . Y 51 TN B i K By N ) B TR A
PHAZBRAT, 4005 5 R I = 7K T 1 % (0,7 AR 45
AT R, B Ty BN B RO AR IR — B LR,
X — SO 4 F RE A N T DT TR S £ B T AR £
BN, 4Rk i Tagqrh . Bk UL,
M LUE N SIS BTG B h IR sk . Fe ), BT
SR B SR A R SRR R S TEE O
T, FBIA R Ak 2 Je B s KT Y £ R i A 4
17 °M(Robertson & Barling, 2013), bt T{ERE ML
FLHZI AT T AR — B R R, H A5 4
EAT R E B, JFAR{E S0 N ) BER A T S e fig
BEFERRI TN T S5 o 1A Al T ok it TN ST h
PPy, i TRIME Z sl SR, M5
TR AZ 3| 0, A R 4 5 20 N T BT A K
VAR 2E S, B TR RS — 4K . W
TR RRFEAELANPHEA —ENaa, L
BAEPIAE S h AR, AR e i, mAREh T
TEAR A L 3 S HTIN T3 #2(Roeck & Farooq, 2018),
RV 0 DG T AR 46 2 45 11 B 7 o 451 2 557 18 5 1) 1Y)

LFw. MO, BT SEINET A CWSRErT
RS H O R R B A T e . i, 7EAR
AR ta N T BEIR A S BT, L TR 4
AR RGN AR R, B TA T SR A4 T S LT
BT I RENNNEE, [HSSHEAN A2, (HH
O AN TGRS B A ZUE X B R 5 R 5 7ExXFh
THOUT, B Tabe NG gk tats Jy il oy —Fl it ] 25
KRk HIGEAS B A2y e, 4k A28
SRAAT AR AR R b, AR DT R

H2a: Gt TR Sk oA ARG T S 4 8\ T
TR TS B IE ) 58 BLRS R B TR (AT o TE R
FERZR AN TR TR T, S (028 A AU 4 X
B TSR O AT R B RS R S 2 RS
132 MSBRELEHNATHRETERGFSER

BANEREEXLHRMBEERIER

40 B X FH 18 (Leadership Substitutes Theory)
INHy, AP — S R e R a3
AT HR DT, HI 5590 X I TAT N B RE ) (Kerr &
Jermier, 1978). iZHEHE—F4gH, A8 IE
R A — e R R e BT MR, B
TIC T ST W48 s RE W] H iz AUt 20 5 <] %
50, IF 295 51 T4 BRI B e i 7 = ik S AP IR
K475 (Kerr & Jermier, 1978),

TR BRI, AT FEMEN T
ST Rl R, SO ) B A B B RE A
&% (AR R T A HRBE VR, DTt ¢ €5 A5 78
QT 5 e N R IR AE B S R 1) A8 LI R[] R D)
WL BIRME, E8KF s N5
VRS b, AR ] B AT T e T
GUTRES, B fE A g 0 BEHE 48 (Renwick
et al., 2013); ML, 51 T&smilmfRF . w4k
) R AL MR ER, I R BEE A9 AR | AR
PR SR AAT . TEXFMEN T, 51 TREE A
et NIRRT S B b AR O . Bl S48
(Dumont et al., 2017), Joi &x (A A8 5 AU G F 1Y) B 5
Wl BRI S518 T, gk AR RIS S AR 24y
TCRBEE ., SR, TEARACT- SR €a N 07 %R A5 38 5
Berh, AUTRMEJRISEEAT Y, WIEMRRIHL K
B BE A IA T o FE SRRk 2 1E U B AR B B O T
Lo AR R WA IO HEE S (08 A
TR ST SRR, TR U L IR R AP BB Y R
Y, FHRAORAN IE ] EE X PR IR OB ZA0, T
BN B & 847 O 1Y # 2 PE (Chen & Chang,
2013), LAk, LREARFERIGURE) T . KRR
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TR RAR S fE, S 0 T A1 R 4/ o7
Dok IR EE ), Jf A AT 51 T AR S 60 8 B ) BT
fik (Robertson, 2018); i id b ZH, 4% (0728 Bl
ST L T H A N 547 A B BE 1 5 P (Chen,
Chang, & Lin, 2014), KL, H44HZU = b0 A S 5%
V545 PRSI BRI, St A8 B AU G0 e ] DL R IR AR
H, Wt e 5 i TRkl 45 b, AR5
P DA R

H2b: 51 TR Sk o AR A4 5 ag )
RS PR B ] A8 B M Sk A T o TE R AR EE Y
SR NI BEIRAE FRSCER T, St AR B AU G5 T 0 51 T
SROAT B RE BRSSO

2 BFSE 1 SHEEERGTS S5k
NIRRT BN B T4k (A7
g 958 A R 0

ARSI B TEIR T a0 A8 R G 5 48 N )
RS BESL BR BE 15 S HLRZ M Y TSR AT o A RE,
XA AE BARE RN MFOE 2 Pra 2 B AR
27 TR LR, AR T 2 S5,
Horr, 9T la RS2/ VREAS, W10 4 €0 748 A AU 43t
T E L N Ty R A B S B 1 T ek AT ol 38
HAEH . BF5E 1b Wk —2 4 KA S I e i o
weit, DIERAEEE Bl ik 77 BT uEdE .

21 TR#MR 1la
211 WMRAE

(L)

A UE AR R A <t g5, IR A RS
ARV, a1 R, k103 4
BIEE WA . TR AR, 12 44 9 PR 5
W25, B FOESE AR SER i dt 91 AL
h, B A 44 2, I 47 £, FIRRA T 18~40 B 2
], SEXIAERE K 25.74 % (SD = 4.72) .4 i 53 A 1
K REBLIT T S 54.94%, AR & H
39.56%, WFFRAEE LA E2E DT di b 5.50%.

(QEWFIT5EF

K 28 N TSR & ovs i) x
2LROAE IS B ovs )PER R LR, W
AR ERAOAT R . AR S SOBLL R, 1E 5t
BERE N —FK 44 R B 1 i il i Aol i a4
BOZAM A — A T w0, A — 1 B s 4
S, RO S 6 4R A (i 40 BN 52 55 Bh BE 4y
). SLRART AU T IIL PR B, il
A FIIAMG R, IF 18 vl B A A = R B A1

FREE SR AN T BRI A BB IE 3, B3 e S ab B
Ja, BRI ], RN Y Al 2% 8N 7 B R
BHSCEOKT, AU RS A R, ik, &1
Bk A A, IR S50 SR e B s 1R R B
(e SR R X EiyS M B s M. g L L=
BRI )45, TR 2 48 1Y 4k (0 28 5L R AT K,
MUK S A Ve . Jem, Balae 250 i — I 2R
PRAESS . IEER AR IR B AL P FE 58
BCATEME S5 o AT 554 Rk 647 o I i F 8 A o
R T AR 8, O3 A — ek de i sz gk
BRI SRR, 25 R s N D IR
PR BRI

RXRIRAETEN =

ggte N D BT IR B S BR A SR RN . ARSI AR
% Dumont %5(2017)Rg &R €0 A J7 % U5 457 38 S e it 3R
WS, IWHEFR. Bl Sk, 4R RS T+ 04 7 1
i T ERARL, A, ARPESR G T R A ST
BRI FE, ARFRANTE T IS C N ZS . 7ESE g,
25 AT S N T U IR A B ST A 28 A RS B A
W, IR . BRI N GEE: #ES N
IR B o N 7 0 R A5 B S BRI R AR -

R A W BB GRA )X IR B AR, &
AN FREEIRF+HGER)ETLERMRX
—A. Bk T, A ERIEY, FFEGHE) A
T8 A AR R0 B T (de X R\ X iR IR
IR IRAR); B, b EE(CRE) PR — IR
PRA KB 3D (A 42 — 2 IR £m R S 3R, pboh,
Sk fE T4l R TE K. KR LB FRE R T, F
FTRE)H &R T TAEF 69 AR A I (Jo W E 4T
. FHRKR G FFLIRMRER), 7

B2 S A P, RIS S N ) IR
PSR . 1% R AE Dumont Z£(2017)1Y 5 Hig:
FEAN b, B — AR R R, B E N
S AR R, SRR Sa Y 5 fidtsr, dkmicr”
Fon i HNE SRR G MR R, Ei«s”
TR H WA RTE M EHIR, 1 B)«57FRR
T B 5 T T 1

FETERTSHTIRBEN: AR IMKHE
Robertson (2018) [ &x (A8 F ARG TR INE, M
e ) OSSR SO K. A
APEAL R P A Ty T8 G ] T ER AR R FE SRR
FLRZE A Py i R Rk L N B GE
B A5 N IR R e R ARG R AR L)«

“EBw I, BBEFB(RAFB)VEREAT
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F LA Ak 49 AR B AR, B ILAR B T KT 69 SRARAT
K. (DERBER(RER) A AR, KEedblLys
FOFR )RR TR AR, RIAH (KA)®R
BB IR G B R, QR T HCGER) AR B E
B ARIRBE A R KR, xF&AT4 Ak 6 KR IR G 2L
A RM(EI) S B, RIB (B IR A BIRR
5 XTI, Q)5 hEmE, RIAA(RARRAE
B AR BRI G R, RFR(IRA)T ik
LR G T 69T R, L (RE) LA 18 R 3E Ak
8 AR AL (4)RARR I HARB & (R R RB
)T BRAR s do T4 5 40 R R AR S A AR 1, AR
(RN R TR 69 A B8 AR A, B3
T (TR B AR AT ) 12 M3 B B R AR 5 R 2R 8 SRR

B2 LA S, HHHS Robertson (2018)
(12 U, BN <2 F2 45 B ih B DL AR A
KR TAE” . RAZE AT 5 iy, BRI L.

FETA: PRI FTEO MR S R i R
Mo ZAE S5 EOR I TED — e a0 sh &, it A
C222, eI AR A OB, XTS5
Fi, Bl A T Cornelissen, Pandelacre, Warlop #ll
Dewitte (2008) [ PRI 355K, BPLk9k il 7E 4%
gk 5 EEFHIHAK Z R TR, 52, 8
T A e AN [) R i 4 5K (4 1 25 11 Y A4 4T ER
40 vs TS I SCHER R BE—, DLSE BT ENAE:
%o MBIk A IE ARk, AR AT R A
H 0 (KK, Ml i G R IHACKE, H
BT RSN 1 (FKFE).

EHITE: RO | AR 22T
S0 (00T S5 4T 25 S ALAE P il A8 e, X A
g MR AR AN DT AR LA SR AT ST
PEh A, Heah, B TE M Em . Eik &)
BLTE LA 5 Hh B IE 55 55 5y T8 (47 o 2 1E A
KRR, BAH, X%, 2018; &M, K6,
2018), LR EMR FH Chou (2014) )+ 47
B, G 3ANEH, B TR TRa X5 R Tk
BEBK IE 352 Ak, Cronbach’s a = 0.95, 3£+ 2xFhHL
KR R AFQ018) B i A 3R, 4k 3 AN
H, 84024 TV BE % 45 51 Ay of W 7 4 &b i
K FTH S, Cronbach’s a = 0.93,

212 MRER

(DIRA B EEIE

MSLREA ¢ KU 25 R BoR, maki A S IR
B AT 2 20 3T R A 4 e N T 0 R A L S I UK P

(n =48, M = 4.20, SD = 0.59) % &= A& AN T
PR PRI R R (n = 43, M=1.83, SD =1.17):
#(61) = 12.03, p < 0.001, BLAb, LA §m40 T
TR SR AR BRI GTUT K TF(n = 44, M =
4.38, SD = 0.72) i % & TARER (A8 ALGUT F 1Bk
il(n =47, M=1.50, SD =0.85): #(89)=17.40,p <
0.001, Z5 I, ABFFEXNTER A N T HEIRAE TSR | 4
o AR AT R A AL

QQFEDIER

VIR =S T T VAN 4o i I 01| NG o SN =
Ji . e AR S BLE, St AR a4
() BN B3, F(1, 91) = 6.59, p = 0.012, 3 = 0.04,
BIAH b FARER (0 AR R 51, Y T AE ey 4 (078 7
G T R T Z @47 . g AT RIS
SRR ROV B, F(1, 91) = 4.12, p = 0.046, 0} =
0.07, BIAHLEL TARER A ) IR FNG &0, 0 T7E
i aR N ) SR AT B LT R B T 2 sk e fT
o Ptk Hla Fl H1b #5331 3

S i N\ ) BT R A B SR A 0 R RS AL
AR, F(1,91)=15.21, p <0.001, 12 = 0.16.
XTAC H AR AT R BRALN 4B, S5REW]: 46
N7 B RS RS A BRI, By AR e R R AR
AR RIS T R LA LR AT (M = 0.17, SD = 0.07)
35 TR L (AR AL T R I (M = 0.05,
SD = 0.08), F(1,91) = 4.43, p = 0.041, n; = 0.04; 4
s N ) B IRAE P ARG B, A M AR
A RIS T RIS AT (M = 0.90, SD =
0.07) 4 2 i TIRAR BE g o AR ARG T 1 (M =
0.19, SD = 0.07), F(1, 91) = 10.92, p = 0.002, 12 =
0.07. WEl 1 PR, TEmsk @A 758 A FE A oK
R, sp R AL BOE, et B
TEARGR AN TGRS FLC IR T, ARGk (A8 H R 43
Tk, AT AREAT iR, (KRR (A 6
18 = 0.12) AR LHT—FEE (A L E4TH =0.71).
H2a 58] 7 32 F5, H2b H R 158 3 HF,

VO o s A v i s i
og L OB BEIRAT HSL

Lo | [

RS EEERGT RSROEEHNNS
K1 SE5 la (1 SR80 &
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2.1.3 itig Bit, WA NEE TN, LBEF SR la

F5E 1a L5 KW, LREFERIM T S46 N
7788 UR A B S B B T gk AT R 7R AR OE 10 38 HLAK
N, B R AEDMRIVE  BFSE 1la WIESE T 4R —3
PEES A T WFE AR, (R SR I SR AT AR —
BRI . B —, TEPRYMIR K T 1 4 (0,70 R0 45 S 1
ST AR O T B E RN E L A R
XA Y SRR B R IE, BB SE h— A4
RS AE DTN RS A O AR AN E
Wml, XA RFRHE. 55, BAAWISY la MY3C HITAL
TVt mp A 0.16 RNt 55 ), HAE R —A 2x2 [
FEBCTH(4 PSR SR, 91 A BB A A
WA 5=, WE5E 1a AUACR FBUR AT B R A 1 45
AT R, SEOEIRARAE 2, JEARE SIS
B SR AT RN

R TR EIR R, S TR b, B G, B
7% 1b 3 T O SRS S AR ERN . KR
Robertson F Barling (2017)# ik, i%it 1“4k a7
B T (5 U PR DR G R0 5 — R P A 45 (5 O
TAEGTR) PR SL I b kL, DLEIT L. AHAR
TG 1a BHERAE, IZMOE AL RE 4 = 52 56 kb 2
MR A SRR, I BENS AR B St (0 A0 A 7R 451 5 7 Tl
W53 T agats R 7 TG £53%0% (Robertson & Barling,
2017). Hk, BF5E 1b h, DIWFSE 1a 0 IR0 &
M = 0.16) A ArdE, 58 FHAH G 8 (o =
0.001, power (1 — B) = 0.999) i T REA KNy 220,
BRI, BF5E 10 B REAR B Y K2 220, &5, 720
e a0 47 i, %A Kim, Kim, Han, Jackson
F1 Ployhart (2017)f 2, WM& abrdi el 6 1
Dy T, LG RO <RI 2 SRR Uk
AEFH— U SRR <l G AN N (R FT B A E
SR AT BN B 104 o
22 IR 1b
221 MRAE

(DX

FKHIWESE 1a HAHFE FESE 720, B3 220 #49
RKSE B EAUE . Hrh, BA S 43.64%, A b
56.36%, AT 18~40 % Z[H], SFI4EHE N 24.02
% (SD =3.54), =P ifailh: REHLLT %)
ditb 36.82%, AFRFEDT btk 53.18%, WFFTA=sk LA
AP 10%,

QZEWKITE5EF

KA 28 N IR IRAS S & ovs i) x
2LROAR AT vs — AR RN S ) ik ] 52

— 3, A i) M o U I A\ BER
EHSEIE S, RPN A AT, TR
BESR J PR S €0, A48 5 R 4 AT Ry Bl — i AR R 40
118, Bz w LR ai e, PilA sl hn %,

REKIRNETEN =

FOANNBZFREBELERAIEIRN: RV
la BIERHAE K] .

GETENGS/—HRTERTNSHKEERMN:
& & Robertson Fil Barling (2017)f) 525641 8E, ok
2% A 10 VA TN SR IR DU AR (RS
— e AR ST A BRI AL ) «

“EBEIAEY, A BREIARE T KT
8 AR (TR 3, it THE R (PR T § &)
ABIR R T IR ARM . (DRI T EA A R
(ZAE L), KA L Y Z— % KR (LGK)HET,
o B A 32 3 40 SRR (AR ) 4 208 8 (2) 4K
HMETFTHREORIRERZHLLGER), RN L
8RR IR (AR ) G 2 RS (3) 5 1kaEmk
Ja, RINHARA 8 R ZIRR ()52, KATL
B IE] kAR AR, B RAR A IR (TR Ak () RAR
AP A AR R T T BRAR 3k A AT 4R 5 4 Ak 49 BRAR (BAR)
A AR I, HNRI TR 69 A BB H AR (%
)P AL, BEHARIEATOE TS ARG L
A IRAR (AR L.

FEITH: R Kim ZQ017)/) 6 R, M
WYIATEZ KB IR E RIS AT R 8 a0
TR A — IR R,

EHTE: S0 la PARF—20 26T e0l0
PERI . AR DT SRAR S AL SR AN I, I
W H TRFSE 1a i =0,

222 WRER

(L)IRANB R

MSTREA ¢ K IRES R WoR, mekt N e
FHESIT [ 21 T R ) £ N ) 9 IR A L S B KO
(n =110, M =427, SD = 0.81) %35 & TARL A Sy
PR S BRAH AR (n = 110, M = 1.81, SD =
0.68), 1(218) = 24.37, p < 0.001, M4}, ErLka s
RUSH-F T R 8 S 0 A8 5 R 451 7K (n = 110,
M =424, SD = 0.65) 5. % = T — AR AL 3 T 1Y
Bk(n = 110, M =2.15, SD = 0.98), #(218) = 18.55, p <
0.001,

QFERIER

T 2GS R R FERETH TR L AR
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W AR QR B TSR AT 7 SR R RS S A 0N ) BEIRAE BB A T 1111

Ji . SEMNEACEA S BPLE, St AR R 4
B FER 8, F(1, 220) = 134.56, p < 0.001, 0} =
0.39, Zo N\ J7 98 R A5 B A e i RN B, F(L,
220) =39.06, p < 0.001,m2 =0.16, K 1t, Hla F1 H1b
(xRS

S fn, N 78U A B A B S (0 AR R R 45 58
HAEH R, F(1, 220) = 8.89, p = 0.003, s = 0.04.
fAT BB T 25 SR AN IE] 2 BIro o ek A e RAE
PR BT ARA, D T 7 (o R g AR o A 4
FIRILEOFT M = 3.60, SD = 0.59) &= T
— A RSN (M = 2.85, SD = 0.90)[1) M,
F(1,220)=21.28,p < 0.001,n; = 0.11, Z{H K 0.75;
Mokt N D) R IRAE BRSO B R, D A R
JE G (0 AR SRS R SR 01T (M = 4.49, SD =
0.40) i & = T — MR HE AT T B (M = 3.15,
SD = 0.65), F(1, 220) = 81.14, p < 0.001, n3 = 0.31,
ZMER 134 (5 THI—FMEIE R 2218); Bk, FEm
RN ST PRI T, S (0718 U G d sy 1
BT M. I, H2a FRRAR I THESE

w

[ m REREA PR B SLR
40 FRaR A NI IR SRR

w

RIGETHR
[ 8]

—

— ARG e AEFEIGT

B2 S28 1b BRI
223 itig
SREAE SRS SURAE RIS SN
TEVRAE BRSO B T g AT N B EIAE A, ARH T
S fi N ) B RS LS Il k£ A R R O UK
JVEI B AR SEHE, ATREAE T SR(/E g
AU GG 2 (0 N ) 58 A5 B S R UK T TRk R
AT R R A — 2 JR B, PRI R 2 AU i [A] LA
PRANES SR R, 5 A X B3 TR AT ok Y T g
B BN, skta AR AL R ERFERI R AL AN
{E A% 35 %5 F BOR & 51 T.88 (47 A (Robertson &
Barling, 2013), X Fh520 7 =0 EE AR RO F 52 T
TEZ KRB FINATZ AT A iR FRUR M o
i 5 51 T ANTA Ay S £ 728 5 A0 5 5 B 28 5 T MR Rl
JEME, WA SRl FE Mg aiTh, WASEZ

T FAL B AT AN, SR 7 7R A B AT B
MY B, AT BEAE TR Ak B A8 B R U AR UK B T
SREOAT R IANE, R a0 AR JERLA S I 5 1k
PERA R, SRR AL AR DR, [RlRE, St A
JIGEURAE PR S BRAE I R DY T8k AT R AT AE—
SRS lan, sra N ) BT IR PSR JOE AR
FHIIZL, DCBEAE TIZ I BUR BEAS V5 M, B4 &R 140
FEWAT . BHARETH WA T, AT BRI
SCERANIE T, TCERSCILTU H AR, AR, A RE
GUFH TWAT, AT RIS ST Ty e R LS
S (Leroy et al., 2018; Vasilaki, Tarba, Ahammad,
& Glaister, 2016), £k (A4 F R AG HH BE, PREE T
SR N ) BRI B SR v M, A TR BE A I
FIAT, FEBNHL s eI bR, HAh, 44
A Ml T i 2 PR AR Ak Y A0 R PR 5 FRE 2L AR R
FRAAEE, UL AR SR AL EAAE T, A
7L R 1 R 8 N T A I ST e R R i R
SRIES, REAS (0% T W2 7 28 i B4 rh S B e
WORFLE, I, Sfta R ol i 5ok N )58k
LS B 1 P R TN A B SE PR IE I o

2 TUSAT R 5 N )BTRS R A R
N, BASFEMHIE(Kerr & Jermier, 1978)E N
T, HANIIER . Z S TE SR AT 5T Ik
(35 PV A R B ME . IE AT 25 55 (2018) M 45 31 .
AR v 4l R i 2 T TE AR B MR A L A
RO, AP BRI PR . SEARURRAE, SRALARLN H i
S A AT A A R R A B AR, 5L T
AT, BB R T R — S A S B B 3R
AT, AR ET L | Wit SR
&, Vb MR S ISR S B, AR
KIE G5 AR e —— e 47 o —— B A MR Y
SIER Y (e kR B S AN A Ay S VAT | 2= AWy G A R il
G B 08 B T AT o 5N ) R A B S
AL EAE A .

3 WESE 20 MR H ARG IR A9
TEH

HETWIIE 1 3R T RR —BOE WL S A
2 (0 BRAT S AR PP, R (8 R R
Zx o, N B8 RS P SC BR BE A% 1E 7] 22 BRSO T
@A R, WF5T 2 BRI AL B, R BB
(Miyazaki et al., 2005)# 1 it — 2L R0 R H AR T
WA 32 F H AE H o BRR L 3 BT B8 B e 1 B3 T RE RS
TR . R M S 2 LA RO ELBR, T3 ol 77 AT 11



1112 N H

L

52 %

PR AEAE 5 B 2R RAE B0 B Bk 5 Ak
(Robertson & Barling, 2017); MiXANF M5, 2%
0,78 B AR G Nt N g B IR A L S R Y P D AR
FH (GRS IBE B )6 1 03 TR T — B IR IR 2 &,
FEACE . SRAL T B T XTI H AR RSN, A
AT TR OR HARIE MRS . BRI, ARHF5EINE, B
PR B BRI BT R RE 05 A U M SR AR 2 (5 A8 B R S 3 5
S0, N 7 0 IR A PRSI B A IR R RGO o
31 #REK

H bR 15 Wb B2 48 A AR A AR B bR AT A
AR BE (Sawyer, 1992), 24 51 Ty H bR¥iE Wi 40 i,
X B TAERRUE . A BRI B — P i b
MERR A, XA AT 50 TR H % TAERI(Hu
& Liden, 2011), HAAFIZr 45 BIE S, 3R4R HAR
78 7 & (Pro-environmental Goal Clarity))z Bt T MA
XF e/ TR TAE BAR S HATT Y T . WIBHRERE o X
TEROR H BRI MR = 1 B2 TN, ek e R R
RHENTERWRZ —, BERMERSE, JF6E
INR B G /IR T SRR 3 22

L0 HERI4H S (Chen & Chang, 2013)54¢ (0
N7 R4S B2 B (Dumont et al., 2017)2 5 T. T
fife . INRIAR B AR AR 25 Bk IR, RE5C H M
SN D TR B PR OR H RIS R . XA AZ BAR R
By Gta N 70T UGS B S BR R A8 TR Ak 2 (5 AR A R
U G IAMR H AR W s BRI, 7E
LREARERIGHTE T, TSI R oS R H
Lk | 1818 538 i (Robertson, 2018), M M GE % IH
s s THEZW T/AEBRZ —. I,
SO TR S 3 w5 0 B A 8 N ) SRR A B S B,
RE SR e ] B 351 L S0 R I AR R S5 — &R
%) B H (Dumont et al., 2017)B1 £ 41 BU0 FR 4L
R B R, DA H S U T R
PRERTE . BEERE, M5 TR R K-k aas
AU AR A e R R Y (0 ) SRR A B S BRI,
TREREM b T H shrh BB AR TAE B, XHEM
LA B AR B 3 B IR RERTE, TR B A
RIMRI)— B R IKIE LR — BB (Miyazaki
et al., 2005; Slovic, 1966), 51 T4 E|— K PR
LRN, SENANGS TGS TR,
TSR AL T FRORTE 51 TN ENE s iy o i G,
[N OESENER IR NNV IS /N TR
e a N ) BT IR PEAR AR, S 0,700 A A 4
X TR H AR T R S AR R T S5 . X & A
N s DT JRRRI B 2 €0 N T)  UAE HL SI e T ¢ £ 7I H

RIS RAAEREZER, HREIA -8R R, X
i 53 TR IR OR B AR P AE AN R . TR BT,
G T A Vi I T B b of 2R R A A E R TAE H
b5 TAEBATT . T 2Ab e, 4 51 T [nl i A 5 5]
IR KT B 2t €0 N 7 5% 05 A7 L S [ A 6 0 7L o AR 40
T, BRI AR, BARPHHRER
859, M5 T RO PR 4H 2L H bR A E B
Ttz —, MNITREAR T IOk B bR i b BB, 25 b
et A R Qe B 8, N ) R A B S R O ) AE
S DL TR R B R I

H b5 i b B BRI TN E B, B B R
7K, X BRI EA EEAE(Locke & Latham,
1984), ELKIMTE, W MWrY B bR aea8 A~k $s B Hi
L BRI Ir I, AT I R B O A
2 WA, WEMTR BARBEE AR R F AT £
KEENARETZIHAR, BRI MATE B ARiESK 1)
T AR IR A (Locke & Latham, 1990), 5 I AH %,
B HAR AR T 51 AR 1T R, K5 RBME
FIAT R I 2 0L, B R B SRR IS H AR SE 8
(Locke & Latham, 1990). fifutiZ%, AHFE Y,
T MR EARRENS R B T A8 AT =L, R T
WA 8 SR ERORIRTE, DL RS A NIE O V%
AR 77 00T TAE; R, 03T TAE
INRE T BAs, I AR B AR89 SEENAT H %%
71(Chen, Chang, Yeh, & Cheng, 2015), IttAb, 7
) PR H bR s el D3 T 78 PR R T 8l b B i IR R R
ik, 38 20 PR M A RE S AN AT 1 FR R,
H ST MG AR G R BAn. 28 b, R BARTE
BT BB R, O TR BB RS AR B B RO RER T, BB HF
AR B IARAT A -

WU E N TR, AT ek A Al
TG g AE N T BT IR A PR ST BR OE ) 28 B R 5L T
A IAPR B BRIE T RE, PO B BRI R — 2k
T JRBLSR ATy, BRI ULIE 3 P51, ABFIE4E
I ik

S0 N TR IR E AR
(TLE TIFH)

BEOAERIGT | v

MR EIREM R || R T4 EATH
(TILERBTF)

(T2 P4 (T3RUT7 VAR

K3 B
{E: T 5 Time BI4RS, KR DG 0] 5

H3: BRI A £ (A BEIRE BES B (T 1) 5 /8
14 2o (028 TR 0 5 (T 1) 4 58 EL A0 368 it 3O E s i
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W AR QR B TSR AT 7 SR R RS S A 0N ) BEIRAE BB A T 1113

BT (T2) 1E [a] 52 1 B3 T4 (47 (T3).
32 WRF*
321 EBEFEA%

ARG 3 0 A A B IR SR, il 2
JEDUF = ER A e I s AR ST 7 ms : 5F
—, AR 18 JH A VL L B, AR
IEX 2R TAES 4y, IFRet 3Rt 80 TAE AL
FERTME B, Jolkii RHEBRTESN; 55 =, W | A
BE RS IMARRIG . T O UEH ZE R LA A
RHELMETNRXR, KUK Priesemuth,
Schminke, Ambrose 1 Folger (2014)f9 ik, R T
PURHE G : 55—, XIgalitar TRt ssl, DAUGET
FIE L AL I8 T HEIE g M, I B T A
8P I TE RS BRSO, BRI S B LA, &
WIAST LI ARG G0 85—, SR 61 T4t 1)
IR TS, IR ENE AR LA, il
By DL REARTAEER . Bl (s B AR L R
POEREITE S ARG . WD 2R, St
5 227 AYREE S SA KA

AR YRBIE4Y 3 Y (B T 7R )6 1, 1]
227 # R TR ERIRN G, 0 T A~ AR
HA L BRSNS PEC R, i
J& bRl A NFEAE B Sk A AL AT R .
PR BRI 208 4y 51 TR (HICESR 91.63%)Fl1
204 {3400 ) 4 (ECR R 89.86%), TE K 204 A
XTI 1A HIE, AREESE W SE R s 1
1Y) 204 A7 03 TR AR, DA & 52 T8 AT
R E BRI W, LA R 192 7, AL
W 94.12% TR FAHT kR, I Ta] AR 2 A0 BR
FEAR S5 REEARLEMES] (= 0.75, p = 0.46) | R (1 =
0.30, p = 0.7 FIZET (1 = 0.71, p = 0.48) LKA .3
25, WA I ARG B E WA mMZE . B 1
AAJE, 11192 28 % E R R A, 2K 5
THes e @iy, Rk, LRWEm i TseE
78, M 178 0y 51 1.1 45:(92.70%) A1 173 43
A5 ) 3 (A B ENSCR R 90.10%), TR 173 1A %L
BeXt ) o AR R, BRI 3 B 5 TR
FEAR 53R R FEARTENER (£ = 0.30, p = 0.76) . 4EW3 (1 =
0.18, p = 0.86)FI%#Fi (= 1.18, p = 0.24) b KA 3
225, SRR EBHEASRRFEALEMRI( = 029, p =
0.77). 4E#(t = 0.94, p = 0.35)FI4 (¢ = 0.45, p =
0.66) L AA B & 2R, RIEXTZE 5K TR
A EWZE . XA [ A AT450, il il
LB . BrHE . ARl HEMA LS, 7E

S HEREAR T, B 49.10%, L1k 50.90%, F
YIAEWS g 33.52 B(SD = 7.63), P EiRL ¥k
14.50%, KEABZED & 64.70%, 54D b
20.80%, FEBY TAEAH, BH L 40.50%, it
59.50%, 4RI N 25.47 %(SD = 5.29), EHak
KEXDd 25.40%, REFEARBED] 72.30%, WE5E
DT 2.30%, P L RS FRTECY 11.58 4
H(SD =13.69),
322 M=ETH
AR 5T 2R FH << Bl — ] 12 1 P o 0 S i R B
PR SO, EEERBIR IR e 5 g, 1
B 5753 B R KA AR B ARSI AT A R
TI1ZBTERFHES: KM Robertson (2018)%
Hil R IR, xR H ST H AV, G 4 DY,
3L 12 B, GRS A )8 N TR R Bt T AT
IR T3 AR TAE; S 605 1w g Ay f5) A8 << 3 e 3]
TIRIBEAE R, St P Al G R B 451 8 <3
AR 0L T A R $2 S AU MR G300, s )
T4 ) 09 R << 5% Dl B T DA [ £ R TR BR AR
[0, AHHFEH, %E R Cronbach’s o %K 0.95,
T1 ZEANZREELEK: R Dumont &
QO17)gmiil e, s i, FIhn <,y m 45 5 T4
HET ERERAA SRR, DA B T A B AR R A 4
B, “AFITEGROTAT R S5 B0 T TS
JIT B ERERAT N4 o DIAEIF SR 35 Hh, N B A B S
R S A AR 1) AR O B AE TR B T ) B AR S A
JRAZ F)IX — RIS PEFE i (Bowen & Ostroff, 2004;
Guest, 2011), K, AROFFRH G TR A7
ARG T, iZ M) Cronbach’s o 250N 0.93,
T2 MR B FRBEME: R Sawyer (1992)19 T
fE B PRG3R, IR IR G R AL LA St
ORI . MG A IR RIS <],
XTI B AR AW T <RIERE A CERR
TGS AT 25 R | TR AR WP IR ORI Bl 215 2]
B “FRIGHE H O RIT 30 531 TR B
FrEyER 2R o Bkt R R A 4 R s, £ W& 4
Frik BIbRAE, > = 25.16, df = 5, SRMR = 0.02, CFI =
0.97, TLI = 0.95; 5 &M H 2 ZENT 0.85~
0.90, HAEMFEREEN 0.94, FIHHIIUE RN 0.76, 7E
AW, ZE A Cronbach’s a 2%0H 0.94,
T3Z®ITH: R Kim ZQ0INMHEE, 6
W, BT HIERT, iZE 3 Cronbach’s o RE0H 0.92;
S5 FH IR BT, % FR A Cronbach’s o RN 0.92,
{=#|Z 8. Robertson fll Barling (2013)3 & H
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Pl TR RS N D GETT AR i Kim 55(2017)
TERFSE P RIRE R T AN O Gt ris i, X sear i
TELLLUAT SRy 2 001 5 4003 AR Sk F0 000 53 T4 Sy 1) 3
AHEZE, I HBES A B &, STk, R0
BT NFEAE B AR . AR 22 T4
= B (R S 4 ) A
323 SitHH

AT R H] SPSS 23.0 A% 32 B AR 1 A T4
WS S5, IFHE FEEF Mplus 7.0 #E4T
IS UETE R R AT B AR 0BT o R PPAS TR A RN, A
G MFE 1000 YAGTHH ARV Y 95% B 17 X
] A, ABFFEE g S LR K, e
F 101 B BRI EEE, AT 1AL Y
ZA BN RELH, Wik, AR T A0
Br, Jois AT 2 A #T .
33 MRER
331 HWiFHEZERASTER

1 oK, BT SO A BEIRE SR . T
SRR HEAIGS | T2 MR EHPREW A T3 L T.H
TE Y SR A0 47 S ¥ 5 8 1O PRI 2845 700 1 45 400 5 0
AT SEFRAEESR (2 = 411.36, df = 164, RMSEA =
0.08, SRMR = 0.05, CFI = 0.92, TLI = 0.90), Hi%#:
R HE B E 0T HAL = R R TR (Ays =
317.47, Adfs = 3, ps < 0.001), H T1 & A S %5
BHSIEE . T1 SRR S | T2 PR H bRiE
JEFN T3 T4 VRN S AT Ry #) J 1 D R] 245
FRI 45 0L A H8 Bt A IR AR ME IR (o = 375.45, df

= 164, RMSEA = 0.08, SRMR = 0.05, CFI = 0.93,
TLI = 0.91), HixBRMA 50 200 T HAth = A
BEARIRI(Ay’s = 317.47, Adfs =3, ps < 0.001),
Zi b, DU R ARG UL AT 5T b U M i 45 A8
SOERT LGB L WO I R e ST Pl
(B ELAT — 2 1Y XA R
332 WAMFITEHXSNER

2 WoR, T1 SEAERIG T T2 R HAR
TR RE 5L B EAHSE(r = 0.46, p < 0.001), 5 T3 5t
T AP OAT (= 0.36, p < 0.001), T3 fliiFat(n
TR =0.36,p <000 B EIEHK, T1 40
NSRS RS T2 IR H ARG Wi 2 B % 1E
HK(r =0.52, p<0.001), 5 T3 51T HIFLREITHN
(r=0.41, p <0.001)., T3 fhPFLk 1T R (r=0.39,p <
0.00 1) 2 B F IEA K. DL ESSHR AR IT ik
iR I E N
333 REKELER

3 Mo, TEFEH TR FE L M ET
PRI E, T1 REBERGTE T3 HIT4RE
T RHEAL 1. b =0.12, p = 0.049), T3 fhiFLt @it
J(HEEL 4. b = 0.18, p = 0.014)H A7 B/ IE 7] &
%, I, Hla 15335045,

FEFEH T AR L DR R
Ja, T1 @A RFEEMIERS T3 A arr
(B 1. h=0.22,p<0.001), T3 fiFLtatT R (K
4. b=0.22,p=0.002)HA B EMIER LR,
I, H1b 15 23 ¢

F1 XOMERBER

Model v df Ay (AdS) RMSEA SRMR CFI TLI
A;B;C;D 411.36 164 - 0.08 0.05 0.92 0.90
A+B; C; D 845.71 167 434.35(3)%** 0.15 0.10 0.77 0.74
A+C; B; D 728.83 167 317.47(3) *** 0.14 0.09 0.81 0.78
A+D; B; C 944.06 167 532.70(3) *** 0.16 0.12 0.73 0.70
A; B+C; D 792.29 167 380.93(3) *** 0.15 0.12 0.79 0.76
A; B+D; C 1010.48 167 599.12(3) *** 0.17 0.15 0.71 0.67
A; B; C+D 799.32 167 387.96(3) *** 0.15 0.12 0.78 0.75
A;B; G E 375.45 164 - 0.08 0.05 0.93 0.91
A+B; C;E 808.46 167 433.01(3) *** 0.15 0.15 0.78 0.74
A+C;B; E 693.30 167 317.85(3) *** 0.13 0.08 0.82 0.79
A+E; B; C 900.16 167 524.71(3) *** 0.16 0.13 0.74 0.71
A; B+C; E 756.31 167 380.86(3) *** 0.14 0.12 0.79 0.76
A; B+E; C 942.50 167 567.05(3) *** 0.16 0.15 0.73 0.69
A; B; C+E 761.69 167 386.24(3) *** 0.14 0.12 0.79 0.76

e A=T1 SO RBEEISE, B =T1 SEAFAGUT, C = T2 FFR BFREMIE, D= T3 AITSEITH, E = T3 PR AT,
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T2 FTEMRT=MTEHE. fREEMBEXRE
A 1 2 3 4 5 6 8 9
1 P
2. %N 0.05
3. 4ER -0.01 -0.08
4. BRIt 0.02 -0.02 0.39%%*
5. T1 G40 A BEUR 4 P S -0.01 -0.07 0.17% 0.12  (0.93)
6. T1 S (048 i AU 451 7 -0.08 —-0.19*% 0.14 0.08 0.58***  (0.95)
7. T2 M5 H AR TE W2 0.00 -0.07 0.01 -0.02 0.52%**  0.46%** (0.83)
8. T3 AF&tafTH 0.06 -0.17*  0.09 0.02 0.41%%%  0.36%%*  0.43%** (0.92)
9. T3 il dF&ktafT 0.00 0.01 0.10 0.04 0.39%%%  (.36%**  0.42%%%  (35%%%  (0.92)
M 0.60 177 25.47 11.58 3.03 3.44 3.34 3.71 3.49
SD 0.49 0.47 5.29 13.69 0.90 0.72 0.80 0.72 0.81
H:n=173, * p<0.05, *** p <0.001,
Fz3 EASIER
- T3 HiFLEIT N T3 fliFL @ AT N T2 FR48 B ARG M7 B2
[ R 2 T 3 T 4 LRI TR 6 R 7
i 3.80%%* 3.77%%* 3.07%%* 3.07%%* 3.03%%* 238k 3.54%%*
il AE B
BT 5 0.12 0.09 0.09 0.03 -0.01 -0.01 -0.00
BUTAR RS 0.00 0.00 0.00 0.01 0.00 0.01 —0.01
AL -0.18 -0.17 -0.17 0.13 0.15 0.15 0.03
IS S IS -0.00 -0.00 -0.00 -0.00 -0.00 -0.00 ~0.00
A 2B
T1 GTL 0.12% 0.16% 0.10 0.18% 0.23%%% 0.18* 0.26%%*
T1 GHRM 0.22%%% 0.18%** 0.13% 0.22%* 0.15% 0.11 0.24%%%
T1 GTLx T1 GHRM 0.12%* 0.08 0.20%** 0.16%* 0.22%%%*
R
T2 R0 B bR 7 BE 0.20* 0.18*
R 0.22 0.25 0.28 0.19 0.26 0.28 0.42
AR? - 0.03%* 0.03* - 0.07%%%* 0.02* -
F 7.70%%% 7.87%%% 7.92% %% 6.56%%* 8.34% %% 8.00%** 16.78% %%
H:n=173, * p<0.05, ** p<0.01, *** p <0.001, GTL= ZFEAHERLSF GHRM = G A SR IFE TSR,
% 3 AR 2 FIELARL S 43S R, T1 &N ) > [+ Low s A Sy VIR HSC:
VEURAT SRR 1 T1 L0 75 45 AT 119 28 1 U E 1) ~8- High RENNFREHASR
T T3 61 T H LR TR (b = 0.12, p = 0.008)F
T3 fBIT4E €45 (b = 0.20, p < 0.001), ff L4543 g T
PR, ERGOEERET T, TI R A%RE e
BT T3 AL HITFSEGIT 0B = 035, p < g 5L
0.001). T3 fBITLH (1T ] B E TR (b = 0.30, p < =
0.001). 7EEl 4 ™, AIFGREITHTERERONTIH
L T 8 5 7L R 5T 5 1 4L £ L , , ,
TR KAE; FER S, flFa AT e R Sk A Low 485 B AI4H S High % (78 B RU45 5
AVCRTATEM G QEERGT ORI 4 gt s 5 55 600 VREIERT T

N TR I, H2a 753 506

LREAT IS HAE
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1116 L Bt}
[ —e— Low G681 R URAS B SC Bk
- = - High %5 A\ JI VSIS IS B,
__-m
RA4r T
l‘\:. .”’/’
) -
%
23t
Low Lt {aAF RIS High &¢ {635 545 S
5 (e s R AT 5 5 4 Ay R T B ST S T i DR
LT R HAE

2 3 AL 7 R, T1 S0 A 7 W TR A B S 2k
5 T1 o A8 5 A 4515 1) 28 B30 0 1] Tl T2 BR Ok H
FRIG WS (b = 0.22, p < 0.001); FiKI 3 FIELRL 6 4351
SR, T2 FROR E AR MRS I ] B0 T3 [H IPaRadT
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Abstract

Faced with the critical environmental pollution, organizations are expected to plan and implement the
environmental management practice. Employees, as the implementers of environmental management practice,
have been considered to play a crucial role in organizational green management. Hence, how to facilitate
employees’ green behavior is of particular importance for contemporary organizations. Employee green behavior
is defined as a kind of behavior in the workplace that contributes to environmental sustainability. Given that
employee green behavior is relevant to the sustainable development of the organization, this topic increasingly
attracts attention and interest from scholars and practitioners alike. In particular, they focused on how to
facilitate employee green behavior.

Previous research revealed that green (environmentally specific) transformational leadership and green
human resource management practices (HRM) played a crucial role in shaping employee green behavior.
However, previous studies took an “either...or...” approach to investigate the effects of green transformational
leadership and green HRM (separately), while ignoring their joint effects. Recent studies indicated a trend to
examine the joint effects of leadership and HRM. Accordingly, this study explored the joint effect of green
transformational leadership and green HRM on employee green behavior in the Chinese context. In particular,
we proposed two alternative hypotheses. Based on cue consistency theory, we claimed that green transformational
leadership and green HRM positively interact to shape employee green behavior. Based on leadership substitute
theory, we demonstrated that green transformational leadership and green HRM negatively interact to shape
employee green behavior. Moreover, we proposed that pro-environmental goal clarity mediates the interactive
effect of green transformational leadership and green HRM on employee green behavior.

We conducted two experiments and one survey study to test our hypotheses. In experiment la and 1b (2 x 2
between-subject design), the results of ANOVA showed that green transformational leadership and green HRM
positively interacted to shape individual green behavior, which supported the hypotheses based on cue
consistence theory. Specifically, individuals in the condition of high green transformational leadership and high
green HRM were more likely to engage in green behavior. Study 2, a field study based on the survey data from
173 leader-employee dyads, not only replicated the findings of study la and 1b but also revealed that the
interaction of green HRM and green transformational leadership was positively related to employee green
behavior through the mediating role of pro-environmental goal clarity.

This study contributes to the literature in several ways. First, by revealing the positive interactive effect of
green transformational leadership and green HRM on employee green behavior, our findings guide us toward a
better understanding of how to facilitate employee green behavior from a comprehensive and balanced
perspective. Second, by revealing the mediating role of environmental goal clarity, this study contributes to a
detailed understanding of how green HRM and green transformational leadership jointly influence employee
green behavior. Finally, our results provide some implications for practitioners with how to promote employee
green behavior, such as adopting green HRM and developing leaders’ green transformational leadership
simultaneously.

Key words green transformational leadership; green HRM practices; pro-environmental goal clarity; green behavior;
cue consistency theory



