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1 [l

BIFE— D2 B ARG, YOE CTE—
FE R BE PR B RN St BT AR TR (Baer, 2012),
o, B ER AR AR A T AR, 8 R AR
J AN T, RERE IR R — B B B SR
PO ERAL B BUR, Qoo . BiRSs . By
%‘%(Baer 2012; Skerlavaj, Cerne, & Dysvik, 2014),

B AT R R R 3 ) A = S B A (R A
Eg%ﬂﬁu(Sarooghl, Libaers, & Burkemper, 2015),
W7z N AT B A S IS A i R 45 A 20 Rk
W18 (Baer, 2012), KM A3k 1 6F 5% Lo A1) 3 52 it A
53 Ay 3 (West, 2002) — D ITRER AR RS, TEW
AR BLIT 5 F, AL H S MBI R 40/
R4 B = Jﬂ‘ﬁiﬁ@(Plezunka&Dahlander 2019; H
B, FEETEE, WIRAR, JRES, B, 2019), i
ROV T R B E B RN 5L, W23 M h
= E A IR 2% B4 (Gong, Zhou, & Chang,
2013)0 FIE A T —A SR . Syt A el

W H 3): 2019-04-25

AR N A R RENSIR B H LU T IR, UM 2
ABISTEIATY, hiA Le A AR E W P TR R R
tﬂﬁﬁfﬁ‘?

R A, BUA SCHER TR B [Nt [n)

B R T 3 ) WS R E@iﬁ%fﬁlﬂ:*ﬁ”
(Anderson, Poto¢nik, & Zhou, 2014), 1)1 J 40k #Y
B R TR WA SR i MA RN SRR,
7T B2) 35 4050 358 1 2 85 0 O 2 21 22 S it KRG 52 B &4
FH, SRS Z B8 DR 1 R G PR (Perry-
Smith & Mannucci, 2017). A A AL A 58 17,
B A 5 St AN R A e S A, R
Ty i v ) A — A P 1 R 2 0 S T Y B BB A B
(Jalonen, 2012; Dibrell, Davis, & Craig, 2008), [l%¢
D1 (4 B KT Py R I I 5 R A S B ) R A S
Jiti 33X P > R SCHR ) DG B (Perry-Smith & Mannucci,
2017), I, FIDIAEWTSE R A TR A b a2 —
BrBOA ], ABEoE LAEN R 3 o A, IR A
AR QSR IR A R P A R R,

— B RO AR B H U R A ST, 42 TR s

* ok AR A R 55 9% (FRF-TP-19-063A1), [E5¢ [ ARk 245 S Q0BT H (71421061)
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A7 DA H 3 St i D 1) S A

H Fe e BE N, N AE ShAIL ) 55 = i R
HEBBMMELET . R A ) B IS (Gagné &
Deci, 2005; Grant & Berry, 2011), &4 CHREET
WRNTEVL G EIE TR, SEA A5 T
TR A JR B A B S B B o BUARAE R ERAMIE T, £
T 2R 9 S it 2 2 AU R AT SR (R S A,
2019), BIEHE 1 N AE S HLME LUK ™ A 42
M SR o H 25 R A58 D1 2 1Y 45 1 B B R FR AR 31,
BE— B BB 0 5 T AT T AEAE R, B8R T4y
B LEBAWIE . George (2007) 58 JEMF 5T & W 1%
BN N AE S AL BB 10 52 e R 2R A5 5 R B R IR
A, BEPTLLNLLU T AT E T

B—, MRNAENYRE R ENEW, 58
FACH L E RV RIS ) R AR L, B B i
SR AN 1 T B A AR, e R M E
254 FIWr (Schuhmacher & Kuester, 2012), [H i,
JEIE WAEShHL S B 2 0T i 2 [A]  OC R et LA
MBI SR PR AL R R SRS . SR, oF
— RN BT A SR e, AR R HE A
i 228 $18 (Yale attitude change approach, Hovland,
Janis, & Kelley, 1953), G FiHE—RPiiRE X,
RERSSZ M AN X TR A SR T o A, %
WIR AN B 0 35 A B A8 B T D82S 3R (Kruft,
Tilsner, Schindler, & Kock, 2019), a5 H#%
TEQFNG o R4, Wit TH I BlIRGE 2, 6
fig 5 i) 280 2H 2000 A1) 22 ) SR 244 S

Zr B Rk, AOPRET A RIE RIS FHE S
FECERENS, N HTEQI S N B By, A4 3
PNTE Sl AL ) REURK T 61 2 B s B ki — 20
TERN St B B AR, JF 5042 i fE A
T 3l T AR i 52 B2 e T A B RE A 2R AN
AL . AW FEA LT = e ok 5
—, JEIE T PAE S ML ) X R 0 A BRAR A
XA <IN TESh L —B3E 708 &R I WF 5 LA 43 b
Fo; W, RGLE R AE S AL ) 52 e B S T A
B i — P HE S A R S BB iR, TRE T
AN 3 T AR B S Sk 2 (] A BRI A B 5, M
Vo) 30 AT 5 v A S A R O B 5 | B B R S
e, WG 7RI B R . B S A BN TR
B, 5 TR S B A o
1.1 REHNHERSERE

AT E i, AR s TR B B

7& . Dean, Hender, Rodgers £l Santanen (2006)%% &

7B A TR T R R AR, B AR
i (Novelty) . 5% BEK % (Relevance) . 7] # 1F 1
(Workability) Fl 1R M (Specificity) PUA 4k B e 25 4
FOE R o HTAUE TS LA R BB H ok i a4y
R SCIKTE T8 B 2L RE A% Mt U S B AR Hh B T I
Y EARR)EE ATRA R TR TE ) R B EA R R E A Y
R T AT AT I PRSP 1Y 2 B = 0 R,
SEF . BB TR T 1 B A Sy S U v 0 1)
7 (Dean et al., 2006; Schuhmacher & Kuester,
2012)o NTESIHILAG ) % — AL i Re B B S AL, 4
RARAT N ER G Z BIGER B4 B R |
PR SN TE R R 8RS, WIRFR 2 S NTE S BLIE
[i] (Amabile, Hill, Hennessey, & Tighe, 1994), fllif
NS E AT NS Fh B A &, IR TN
TESNHL 5 A3 7 Z (8] 1Y I [7] )¢ &R (Grant & Berry,
2011). AN X —E R A, G5 5 R
AR B AR, ORISR BN E
AZEE 1EHr (Schuhmacher & Kuester, 2012), AR4,
PN TE Sl AL ) 5 09> 1A 2 75 S AT A] RE 4R Hh sy ot i
BN ?

G A e #it, NAEShHLE — R AL B
F2h#L(Gagné & Deci, 2005), 3l id LT = Fpigts
AT 55 G080 (1) /IMARXHT 55 10 i B2 e 7 () M A
h T SR A 8% T QY IMARTESATAT: 55 ik
4 P B B (Cerasoli, Nicklin, & Ford, 2014).
Perry-Smith A1 Mannucci (2017)#8H, AMfiTH4I42
AR, AraE HUR O AR, BB L BATY
B, e ZAR WO B oM sg s . IWTES)
BIUAGE ) AT AR EA R B = IR 1 55 07 . LR e AN
FEAME, HELLR: 5] 1 81 R8 58 368 0 AR B . Y
TE S B ) 550 1 RS2 %, SRR AL 55
W51 U0 T HoH (Grant, 2008), &3 H K 193
AR Iy, B 3 2 Bk A R E 2 R AN 1
(Cerasoli et al., 2014), JEEAT &SNS S K55 B
BRI, B A 0] REXE e ) ORI AL 12 i oy
AR S BN R, B, AT & LT R

BRI% 1. QIR I & NAES LI By, B
AT e TR AR
1.2 fIERESEIELRE

TERN R S B, ZHEVE PR 5 BOR N5 3 1Y)
IR, I BCAH G BEIR, 01 56 10 BT 1SR
(EH X %%, 2019; Mueller, Melwani, Loewenstein,
& Deal, 2018). HRE UL HISIN N, (78K
HRE L TERORE B T Y U IR R B
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ool e AEE, HEM. NESPUEE . Q8RR S0 803

i 5% M B E2CE X TE B B R 2 R
NI AR AT 45 8 A AT (Hovland et al.,
1953). Kruft 5520194 1Z B 1& 0 T4l A AR A1
BF B RIETEEE T, AR MEREIEAL AT XS TR &
RN it . AT R B Rk e R i 3,
FREIEAENE, HREaEreEgLtx, FE
FEWCE AR VEAR AT BN o BRI, 715 B4ERE, bl
HRR T 258 M . B SRR 0 SO 4
IRFRAEXT T2 2R 94 5273t A1) 55 1 52 ) (Kruft et al.,
2019), JFARMOIE TR X — R ER WA T IE,

Zhou, Wang, Bavato, Tasselli F1 Wu (2019)F %5
IRFA, BB A AN 0 A S A T
FEARTE—E TR L Rgm 1 20 0B 1 R 9 St
Blair 1 Mumford (2007)1 & BUZH U B 256
ZJEARLE Ty TR Y, Ik R ZENZ a5 A
B ARG T OV . OQHRE
AT PRAEE TSR PUAS 7 T R, SRR A
ARG, RS ), BRI I N R
H O] H (George, 2007), 7 K5 M FaE 1Y Fily)
4R Gk 5, A rae, %45, 2014), Somech F1 Drach-
Zahavy (2013)il i SCUFBFSE & B, AT BA B B3 42t 1Y)
BT My, A AT R A S B H T A,
AU ) TR IR E R TCHAIE, R 55t
AR LA 25 T 20 21k e 1 i it i B 2 (Somech &
Drach-Zahavy, 2013), & F LI RS, AT

g 2. QIEFTEEE, B TR ALURN
S
1.3 SIERHEMEREMS CIELHE

1T 75 15 3 A1 72 14 (Dahlander & Gann, 2010;
ST, ARuEim, XM, 28, 2019), H RS
B 4R A 2 T I A AN M Ty, PR DR O R
B E PLA HLU AN AR P (Agarwal & Farndale,
2017), Whitson I Galinsky (2008)#&H, AZEX}T
AN A A KRR ORI, B S 30 T — AN
PFIE: R HSUE A AP L sa 035 iy dE 2L
RUR, AHZE TR E A 45 R A 2 M, TR
it ) B AR FE L 23 M 7 (Skerlavaj et al., 2014), R 45
HRE SR MU e, B TR BA T ZA, (58 k%
A RE 8 5 A B AT X TR B A A& B MAT
(Hovland et al., 1953), AFFERH, A2 HA 1Y
5815 T A {E (Zinko, Ferris, Blass, & Laird, 2007),
Bl 2 F AT A A M Y 28 s it e 5, K
THEI, 2012), Kruft %(2019) % BLAI B 1 & 17
A TR B T M E AT, $ETHE1E

PHLURI IR T HEYE . Zhou 55 (2019) W £5A L
RV T TR TR S 15 R AN A St 2 =, £
BRI HFE A SR DR EEE AR,

92 b, FEEAURHA L)L HAT I8 IS 1Y,
H AW 2 AL A 45 T A 2 1915 & (Johnson,
Erez, Kiker, & Motowidlo, 2002), 24+ LI HY%
JAl (I 22 R )RR T 51 A E A G (Hall
& Graham, 2004), QIR G4 & ERGH G shh 3k
132, — 7T B A B RR e SRt T A
F(Zhou et al., 2019), 35— J7 1 K il % 16 A0 75 505
BAEATAE 5ty 2H ZUH] B 75 R 40 527t 01 2 42
T H LR &5 LR, AT

BRig 3: QU EAERHNE 3 i 3R i 4
SERE, AEEE T RE B H ZUR 9 S it
14 BIERESEMHREEA

R E S e BRSO, AT E S sk, B
205 1) AR S A A S A 7 R R, Al M
Wr; o S R E B s BR % #H 1
3%), M 5 A Wi (Hovland et al., 1953), PR F
A B TR UE DR ) & WL PE (Evans, 2008), {82 E 4
LA B 5 A 0 T ) RO TR A T
P P S B (Kruft et al., 2019), A% T 4 b o7 %f
AW SE PE(Markham & Lee, 2013), {H2 4 0] fig[%
% P 36 /Y I 1= FIL& WM (Eliéns, Eling, Gelper, &
Langerak, 2018),

TER NSt Q) B, PO i R 2 R,
JSUE AT R 5 LA ST B, B AV D Y
e o B R A B SRS, AR A2 B DL WS A
R IYBRE, AT % S QBN AT E R
(Kruft et al., 2019), 55—, QIENEANE TS 4]
AR TSR BRI B NS, IRES
it e it 26 [ A Ry i B L YOG B {F . (Murphy,
Long, Holleran, & Esterly, 2003), 25—, Hf[a]FR ] .
K B R 7 BEAE A E I ] N 58 i i, 3 e 45 4 —
SR TR T 2 A 2 (Criscuolo, Dahlander,
Grohsjean, & Salter, 2017), ICHF, PR3 E W] T4K
15 A0 = N A TC ORI AR BT B9 FI T (Kruft et al.,
2019).

A B R TR RRNG S AR B = 2 i, A%
7 ERAEEMREE R, RO TR EIEE
5, R DA I 2 4V PR D Y B S T o
Zinko 25 A(2007)45 i, FIFE 28 A9 AFH L, ApLe
P RAF AN SO R . B, Tigft
T4 B 3 B = IR, R A 7T RE W A SR N 52
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Jiti o AHJE A R RGO BT, 22U R
HHMELUN PR A SRR (5 S, B
PG BB, T X R N AT R S
ST AR, B BT X TR R A RE A
SURNICHE I N EEL . 25 LRTR, AT

BRI 4. BIR S MO E TR ise B
Wi 2H 2% ) T O R AN STt X TRl A ) T
T, AR B S0 A 1F 1) 5 i S a2

2 MR

2.1 HARERF

BiR A H IR E—FK KA S, Pl
BT Jr 1) LSBT HE 22 3 B Sk il T R A4 i g
TAE I B FE s Ak 55 ke, 4 R
P ) T A —— 1 RN S = A
Betfetk, BARIT s, (DTEQIERR B, f1&
N FHEFEERRAEE P OERITMEZN T, #
BIZIFEH H 8 TAEZR, I 440 2 R T HIES
5, BRI EIC S TR Y 440 250l 55 TR e
B . QFETEMGHEL, 7 2 WL 5 — 018
ST 4y, IR 0 TS5 R S R Bt
HIR T AR PO B A K ih . % TAR%E, BIHTH
LI L S a0 B G TR R R A A
55 FB 110 TT N FILE LA B HL) LA R Aol 9 3 45
&R TR EE AT T AT R Y, EiEh—
DT W E AR RS QTR LR B, )
TS Bl 535811 67 58 A0 B R A TR 40 St o

BRI TR LUX = AN B i, Jola it
77 =R, BARERER 1 s, A5
i BE I | PP AR R R H
IR R BB, R ) B RAS ) — T E s A
AL AR AL — TR A BRI AT T, AE— e
JEE LB AG T VAR A S R 2% o 7R AR 9 DG i
B b, ATERT S 1 458 — 50T g5 o BRI,
RO N AEShALM R | B . Sl A A1 S
AR B A T AN, RATEAERE T
2 5o AN [ A Y A B30 DE B )

AT LWL T 251 SRBO e, — R BdEm
SRICELRN 57.04%. 25080 A S &
YJ4ERE N 29.88 % (SD =3.79), Bk 21.5%, &tk
it 78.5% TEZ B KT L, KE#DE 21.9%, &
Bl 76.9%, A4 K DL E2EDT 0 1.2%. b fi17E
UL IR S5 AR A 5.83 4F(SD = 3.47), #EH
HI AR A7 AR 55 4R R A 3.10 45(SD = 2.00),
A3k A XA FRER (11%) . 3875 0 (55%) ., B
BHFR(11%) . & PR EHIRA12%) FE RS
(11%). R R IR 25 R, WARFEAR 5 RLFEATE
B T (% = 5.09, p > 0.05)FIE] B 52t (= 1.90,
P> 0.05) FIFAFETE % 25 5%

22 MEFZ*

REFHGE: ZZ R ERK AT Amabile
5N (1994) g il i TAE g5 2%, PNAE SIBLT ) —
A 15 A4 H, R T 2508 6 ST, 1~6 &
AN NE (7N il ai | | i D= Nl = Rl D= e B
TAREN . SR E . “IRSIaE R 5T sh
SEZ AT OMESN I RATERE X R EE AT
() TAE MG BRI (< 6 DIDHFEER, 7EK
WE 6 N H)EA BRI MY FE % (Amabile et al.,
1994); (2) TAF A f- 12 2238 T 76 63 1 55 T I =
By TR sh AL ] (Amabile et al., 1994), % RIEA
W5 H Y Cronbach’s o Z%0H 0.864,

BIERE : RIE Dean 55 A (2006)[1HIL, AW
GEME R AE . CHPE | AT AR AR R U A 4
JEE X0 2 T R AT 2 A o R A M AR B A T
0 H I S by A B s A TN, ST
Ik £ FEIRP I SRR, W TEL RIS,
T A B B 2 R A TR R, PR AR A
T (1) 7 ZPERY S AR B KA LA /AL
W5 H MPE /N AN i BB BPE | CHPE | AT
FEAEPE RN DU B 1 SCRI N, 7 SRR
XEPEA bR e IS i —BOAR, JEE T 5 AR5
H, 1~5 434 R i MRS w5 Q)P /NTE
FU 5318 38 ) A X R SRR G — B ER BT
gr, VAR B B i i

F1 HIRWERR

N BRI I H IT B B

LiEnkeiitie SN

IR 1 BRI B B

WFFE 3 BB B2 58 00 F 4 5 SR A B4R Hh R BB AR

(DBFFEFE W] 7 44 A& BRI 440 S0 55 BT Boif A A S04 1 2 R i —F- %508

I 5 2 BIRPHAS Y B

QB FEFAER P ARG TR AL ) B I8 BRI SCRF R, X 440 2 B4R 3 KR

B, MR OGETT 225 BN TE S L Bt e mlk 251 454 300m % .

2 3 BT It B Bt
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B2 2 PR D AR G BT E TR A S PR 2
SRR VAT IR, PR R AE LD R TS . (1))
BAE L, ERF G HRE A2
BIENE), QBIENE 55 . WA 2R TAEH
K, HAIBRES 40 G)H B fE=3 Wi, W5
) Al PR AN TR R A PO ) TR R R, O
R4 5l 2 ) DA v B 43 SR> 3 43 .2 43 1 41

BIE M. MR 6 N AJE, H
B P 22 00 H A B XTI A B A S R AT
AT D IS N S e 19 TS 153 19 RS SR 1
RGO, I E ) B 2 A A e B AR R
BRSNS O . 7EULIERE b, BF5E 3 ) B 4
Z0 H A R SRR B I R SR TR, AR A
AR A BRI T 3 4. 2 43 1 A

IS MY Z AT, AR R,
MAFEBRE . TIERESE, S5 304 s
it E A2 (Baer, 2012), P, AWFFE 8 T LLF 48
AR HERI0= Ltk 1= B HEREQ =
K%z, 2 =A%, 3= it AL, HEUEHCIAHE
THED)FIRAAT I (LVAETHERD) . eAh, IR S LE3)
TRl R4 4 L TP AR T 22 7 A ) B 1 ML £ (Baer,
2012), R T EHF TN, A5 S% Baer
(2012) M i, K B2 38 T 7 8B 114 o i AR
A N PR A

3 WEFRER
B TG 5K 1 5 4

PR FRR . AR AR R AL,

AR . ARiE2E LA SAROCAE FE ANk 2 IR .

3.1

PR R, (DNTESIHLE . BIERE . K5
A 78 S i 3 IEAH S (r = 0.15, p=0.02; 1 = 0.24, p <
0.001; r = 0.66, p < 0.001); (2)PN7EshHLMH A 56 2%
Jri A A B35 Y IEAH G K &R (r = 0.17, p= 0.009), LA
LR A AN IS U, AR RS T
B ES
32 RigELE

EI It W AN =5 &7 T SN = B Ve O el
T O R S A3 ol B A R AR AR 2 iR,
TEFEH TARWS . PR ZEERE . HLUEN . ]
PAEHISE N DG m AR T B A & 2 )5, A
AR D A Y AE Sl LA e X 1 B T ELA Y
I (B = 0.27, p= 0.006), &% 1 733 3 4% (8%
w2 4R, QIR RTEER S, A RIS BIZH LR
YNSCHt, AL 4 BoR, R REE AU U A &
SCHE(B=0.23, p=0.001), Bk 2 35 L HF, Bk 3
N, GV 0 A L h B s, B e ]
REMLALZUR N SN, A 5 oK, BRI Tk
2 Pl xof ) e S ELAT 2 A BRI (B = 0.93, p <
0.001), fEi% 3 53] % HF.

s 4 $E i, R AR R A TR Tl
A H 5 2 AU B 7 B SR AN S - o1 22 Bl 4 i) 458
RA BP0 X B B S it 1Y) 1 )
ST NS EL . 3 3 BRI 6 R, RIEE SR
Jih 4 58 B AR A7 1] A B 52 (B = —0.25, p <
0.001), 5% 4 MEEHIN—8, A TH K
WA BN, AHFFE 505 Aiken A1 West (1991)#1X
A5 Bk A TR AR AR B0, FRATZ I TR i
5 Rl B B S Y A AR L, DA Y 34 (E

F2 ARG SEXREIER

A4 M D 1 2 3 4 5 6 7 8 9 10 11 12
LAF S 29.88  3.79
2.1 51 022 041  0.03
JHEEE 1.79 044  0.11  0.03
4R PR 0.11 032 025" 0.03 0.02
508D 0.55 0.50 -0.28"" -0.28"" —0.05 -0.39""
6. 79 PR A5 LR 0.11 031 016" -0.09 0.05 -0.12 -0.38""
THREPEREME 012 033 -0.10 0177 -0.05 -0.13" —0.40"" -0.13"
8. HLUEH 583 347 0.79" -0.12 0.07 0377 -0.14" 0257 -0.28""
9. AN AR 3.10 2.00 0.08 -031"" -0.06 -0.08 0.28™ -0.00 0.18"" 020"
10.N7ESHLBA 527 047 004 0.155 004 -0.09 -0.10 002 007 -0.03 -0.10
1125 1.63 054 011 002 005 010 -0.11 0.10 -0.07 0.15° 0.09 0.13"
128 & & 135 076 0.13° 007 010 0.15° -0.12 0.11 —0.12 025" -0.04 0.177 028"
1340 & 52t 216 076 0.06 0.02 -0.05 0.10 -0.15" 0.12 -0.03 0.08 -0.01 0.15° 0.66™" 0247

W BEASSRCH 251, 'p<0.05, " p<0.01, " p<0.001,



806 . T 8525
*=3 EASHE
S—_— LOUb=9riwt (olb=ssm; 1}
FEHY 1 BT 2 L 3 LT 4 HLT 5 KT 6
A8
EE -0.05"(0.02)  —0.06"(0.02)  —0.01 (0.02) —0.00 (0.02) —0.00 (0.02) —0.01(0.02)
P51 0.14 (0.13) 0.11 (0.12)  0.00 (0.13) —0.03 (0.13) —0.05 (0.10) —0.04(0.10)
HERE 0.14 (0.11) 0.13 (0.11)  —0.10(0.11) —0.14 (0.11) —0.15 (0.09) —0.15(0.08)
AR 7 P -0.09 (0.22)  —0.02(0.22)  0.01(0.23) 0.03 (0.23) 0.01 (0.18) 0.04(0.17)
BEL -0.25(0.17)  -0.21(0.17)  —0.28 (0.18) —0.23 (0.18) —0.13 (0.14) —0.11(0.13)
pigaak=s: b -0.08 (0.22)  —0.06 (0.22)  0.07 (0.23) 0.09 (0.22) 0.06 (0.17) 0.12(0.17)
B PO R G -0.28 (0.19)  —0.26 (0.19)  —0.19 (0.20) -0.13 (0.20) -0.07 (0.15) -0.01(0.15)
2H LTI 0.10™"(0.03)  0.10"7(0.03) 0.02 (0.03) —0.00 (0.03) -0.01 (0.02) -0.01(0.02)
YR AT 0 —-0.02 (0.03)  —0.02 (0.03) 0.01 (0.03) 0.01 (0.03) -0.02 (0.02) -0.02(0.02)
F 0
NFE B AL ] 0.27"(0.10)
LUp=YrivF 0.237(0.07) 0.177(0.06)
E47) 0.93""(0.07) 0.94"(0.07)
(SR
A1) T <2 Jily -0.25""(0.06)
F 3.45" 3.95™ 1.10 2.19" 19.71"™" 19.01""
R 0.11 0.14 0.04 0.08 0.45 0.49
AR 0.03" 0.04" 0.04™"
T FEARECK 251, RSN IEMRHEAREL, 55 N htRiER, p<0.05, " p<0.01, " p<0.001,

T — A FR o 22 B A B T NME R AR, K B8
e AR R A4, A 1 PR

3.0 - —e— Low %ﬁ‘]
~#-- High 3£
2.5 Renoneomee e -
=
g 2.0
S
151 /
1.0
Low BIE & High G| Fi &
B 1 AR S 2 ) R S Y A AR A A
HE T AT, IR i B S R A B [l U AR

HRERE, [HRFATTAT LW S S i 2 21 4 & /Y
DI AT WHBUR NI . HARTT, S8
BB Ak TR K (R TP AR TR,
B R RS EBAT R AR (b = 0.04, p =
0.44), Joie BB mR, B4R A St AY T
REVEAR Ly s (EUE: 2 A B4R 35 0 2 i Ak Tk
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Abstract

The innovation process can be conceptualized as encompassing two stages: idea generation and idea
implementation. However, to date, more early research has been focused on the idea generation stage, and these
two subfields still remain stubbornly disconnected from one another. To integrate these two disparate subfields
and advance our comprehensive understanding of the innovation process, the current study relied on
self-determination theory and Yale attitude change approach to examine the effect of intrinsic motivational
orientation of idea generators on idea quality, and further tested the effect of idea quality, rewards of the idea
generators, and their interaction on idea implementation.

To test the hypotheses in the proposed model, we collected data from 251 idea generators, 7 idea evaluators
and the manager of an innovative proposal project at 3 different time points in a large financial company. In the
first wave, 440 ideas proposed by 440 idea generators were recorded. In the second wave, all of the idea
generators were invited to complete a questionnaire, including demographic information and intrinsic
motivational orientation, and the number of valid questionnaires was 251; moreover, 7 in-house experts assessed
the idea generators and the quality of each idea. Approximately six months later, the manager of this project
reported the implementation degree of all of the ideas. Our hypotheses were examined using SPSS 22.0.

By analyzing the multi-time and multi-source data, it was found in this study that: (1) intrinsic motivational
orientation of the idea generators has a significantly positive effect on idea quality; (2) idea quality further
facilitates idea implementation; (3) rewards of the idea generators positively influence idea implementation; and
(4) idea quality and rewards of the idea generators interact to predict idea implementation.

The findings presented here contribute to innovation literature in the following ways. First, this study tracks
the innovation process from idea generation to idea implementation, bridging the theoretical divide between
creativity research and idea implementation research. Second, this study clarifies the positive effect of intrinsic
motivational orientation on idea quality, which is a beneficial supplement to, and promotion of the existing
research on the relationship between intrinsic motivation and creativity. Third, Yale attitude change theory is
introduced into idea implementation research, which not only expands the application scope of this theory, but
also enriches theoretical perspectives of idea implementation research.

Key words intrinsic motivational orientation; idea quality; idea implementation; rewards





